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Case Record

1B R

Serial No. #2%% : 14/2008

Name Chiu Lee-lee réed HEFIF]

Last government post title Ewﬂﬁ%{ﬁﬂ@ﬂ .. o e

" General Manager (Clinical Ser\qces), Department of Health

Date of cessation of active government service fIEBFMIEEEA 24 June 2008

* Name of employing company /organisation er-ewn-eompany* ZRAH/BERERATIEHE"
Hospital Authority

Cluster Chief Executive (Kowloon West) and Hospital Chief
Position/title J{7/BR%T Executive of Princess Margaret Hospital - S

Commencement date of approved work ﬁﬁﬁéé}i‘&&}ﬁlﬁiaﬁ & &, O 0[2

Brief description of main duties F R

(a) establish and implement strategic directions, operational objectives, plans and policies for the
hospitals in the cluster to maximise and further their potential;

(b) plan and develop integrated, community-based health care services using the resources available
to the cluster and through close collaboration with concerned parties including private sector;

(¢) be accountable for the total budget and financial probity, all aspects of human resources
management and in particular strategic human resources management, xmplementation of key
capital works projects as well as management of litigation cases, Coroner’s enquires and public
and patient complaints involving hospitals in the cluster; and »

(d) oversee the works of other hospital chief executives in the cluster, who are the deputies in the
cluster management team for driving changes and organisation development in the cluster

Sanitisation period &I Nil

Restrictions on scope of work (in addition to the applicable standard restrictions set out at the end

of this form) T{EREEHRRS] (IR T FRBARBRATT(HH— TIFBERRFZH

Nil
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confirm that the above particulars are correct and understand that the information may

—
by

e disclosed" to the public in accordance with the provisicns set out in CSB Circular No. 10/2005.

) Signature: ‘{\W y S
Hame By [l o4

Date: (o Tore o= 8

*  Delete as appropriate

Standard Restrictions on Scope of Work
The officer should not — '

(2)  be personally involved, directly or indirectly, in the bidding for any government land, property,

. e

projects, contracts or franchises;

(o) engage in any activities which will cause embarrassment to the Government or bring disgrace to

the civil service.
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" Sor o¥icers ar D4 or above, tis record will be placed in a reguster for public inspection.
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