Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

B R R BB 7V B R OR T B R /sl e P AR A A T A B At
Information on the Officer Information on the Approved Outside Work
HRABFOR ALV AM CF Rk
ga? of(?essatlon Otf Name of Employing Commencement Date of L o . . |
Last Government chive Lrovernmen Company / Organisation .. . Approved Work . . e Sanitisation Restrictions on Scope of Work (in addttmn to the
Name X Service ) Position / Title Brief Description of Main Duties . andard work restri cﬁﬂnskemark)
¥4, Post Title (yyyy/mm/dd) or own company W57 W (yyyy/mm/d\d)ﬁ R Period stan | tetio; )
! FEMRBOR B BT T e RN /A . BT R A AT AR R (B TR o)
LSRG | e nmr e T H 6D
H i EEHE) = R et G
Pang Tsan-wing, Commissioner of 2006/11/29 Hong Kong Housing Member of the 2006/11/29 - To participate in the Supervisory Board to set NIL - Mr Pang should not use or disclose any classified
Kenneth Rating and Valuation Society Supervisory direction, oversee audit function and governance BE or market sensitive information acquired while he
s & EmYHE L EEE Tk E R Board model of the Hong Kong Housing Society. was in government service to the Hong Kong
HEENE Housing Society.
5 A A T P R U {8 P B A T
0 HA T P DA A A B B R e -
Pang Tsan-wing, Commissioner of 2006/11/29 Hong Kong Housing Member of the 2006/11/29 - To oversee the Hong Kong Housing Society's NIL - Mr Pang should not use or disclose any classified
Kenneth Rating and Valuation Society Nominating nomination and election processes and admission of ber el or market sensitive information acquired while he
B ¢ 2 YIS RR R e Committee new members to the Society. was in government service to the Hong Kong
e RBEORNE Housing Society
WS A NG A R B R T (5 P BB R AU
(T B A R T A5 11 (T R 0 B R -

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(iy the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2009/1 107
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Register of Approved Outside Work taken up bv Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

AEFE A L et

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions:
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(»)

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his‘her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2009/11/07

Information on the Officer Information on the Approved Outside Work
WA B #e HEAYBESME T AF R0k
Kitf"zfé:jzi;lg;:: Name of Employing Commencement Date of o Restricii ] ) B
, Last Government o Company / Organisation . . Approved Work . S » . Sanitisation estrictions on Scope of Work (in addition to the
Name Post Title Service or own company Position / Title (yyyy/mm/dd) Brief DQ&CI‘?pthl‘l of Main Duties Period standard work restrictio mucmark)
e epme | (YYYy/mm/dd) R WAL /AT et w F R , 4 -
AR BURT iz PR 7 1 ; ZWRN E] R PRI ELETEHE SR A R A (Bl — RIS
PLERIE | gagamum TEE (F/R/E)
FI39 S/ R7E) B SR
Pang Tsan-wing, Commissioner of 2006/11/29 The Lincoln Institute of  |Member of the 2007/05/18 - To attend board and committee meetings usually NIL NIL
Kenneth Rating and Valuation Land Policy, USA (the Board of (Board Meeting held in November and May each year in USA. To W B
[ e Y EGEHEEE Institute) Directors rescheduled from participate in telephone conferences;
AR i S e b 2007/05/19 to - to sit on a minimum of one of the five committees:
2007/05/18) Audit Committee, Program/Budget Committee,
Nominating/Corporate Governance Committee,
Investment Committee, Program/Executive
Committee;
- to attend programs as a conference participant; and
- to write and present papers for conferences
organised by the Institute.
Remark: Under the standard work restrictions, the directorate civil servant should not - fRa: AREBE— TERS > 5RO AE RS
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) I A B o T e 2 B 4 TR B ﬁb M - BB - SRS
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

LN e

Information on the Approved Outside Work

HEHEFRITHMN T AER0R

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

ast G " : isati sanitisatio Restrictions on Scope of Work (in addition to the
Name Last C ovcir‘,'nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Samntlsiatwn dard K .. Remark
"4, Post ’F‘:tle (vyyy/mm/dd) or own company {57/ (yyyy/mm/dd) - R Period standard work restrictions )
o FEMRBOR BARIRGL | e SZ A BEIAE TR AE - | SR TR R (B — TR A )
PILERTIRG | g nmem TR R/ AED
H EEHED
Leung Chin-man Permanent Secretary 2006/01/10 Trust Company Chairman (Asia 2007/02/02 - To assist with introduction to companies in the Asia | Twelve months - Mr Leung should not use or disclose any classified

for Housing, Planning
and Lands (Housing)
and Director of
Hausing

International Pty Limited
(TCL)

Region), TCL

region which may be potential users of TCL's range
of trustee services and who are identified by senior
management as counterparties with whom TCL
would like to do business;

- to provide feedback to senior management on areas
of cultural issues particularly in respect of following
up a sales lead or proposal submitted by the
management; .

- to assist with approaching contacts where functions
or marketing events may be held by Trust
Management to market the Trust brand and
capability; and

- to assist with high-level meetings generally in the
Asta region to promote TCL's brand in the market
genearlly.

from cessation of
active government
service (up to and
including
2007/01/09)

5 11 BUrT RS (%
{8 (=
FeALFE2007/61/09)

or sensitive information acquired while he was in
government service in the course of his
employment with TCL; and

FETCLAZ (@l F’zi " R ARG P A AR
T S P S R e b RS e - A
ke

Mr Leung should not represent TCL in any

discussion with the Government.
X1

PR B ERTCLEBUF TR et -

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i)

Notel:

the formulation of any policy or decisions;
(ii) sensitive information;
(iii} contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
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abaFl:

HEREAESME TAFETR R DR I R G A HR e e/ e

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of histher
notification of the cessation of the outside work, whichever is earlier.

Updated as at 20091107
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Register of Approved Qutside Work taken up bv Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

LN b s

Information on the Approved Outside Work

AR L AEROR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Ve - anv anicati samitisati Restrictions on Scope of Work (in addition to the
Name Last (yoven:nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sdmm:dtm" Remark
4 Post Title (yyyy/mm/dd) or own company W (yyyy/mm/dd) B Period standard work restrictions )
e A2 . ) . " i 1 . R [P ; e : 4
FERBOR IR | o T e S ARG * B R ’ S AR (B — TR
g EAEE A TAEH I R HVE
M e | RERATGHE fER GE/ A /HD
Leung Chin-man Permanent Secretary 2006/G1/10 PuraPharm International  |Executive 2007/01/10 - To market a range of health products comprising Twelve months NIL
g for Housing, Planning (HK) Ltd. Director mainly Chinese herb ingredients; from cessation of Norc]
and Lands (Housing) AR AE |BTE S - to develop with the universities in Hong Kong and  |active government
and Director of {{w/f j1}‘1) S Mr Leung China on Chinese herb products; service (up to and
Housing informed that the - to market a new Chinese herb dispensation system in|including

position of the
approved work
has been changed
to Non-Executive
Director since |
May 2008

= %fﬁ%ﬁiiﬁﬁ{}u} 4

China; and 2007/01/09)
- to explore the market for modernised Chinese herb {85 | B FIG#5
medicine in China. g R EHEE

K AEE2007/01/09)

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iit} contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(¢} engage in any activities which will cause embarrassment to the Government or bring disgrace to the ¢ivil service,

LA P AT SRR
S ) TR LA SUPL LRI e = I R

(i)
(iii) & g S
(iv) T ﬁ ﬁ%ﬂ”%ﬂ%fi

U&/&
(v) SR HVERLS o
(c) 2 BETAa] @ 45 BURF I IO A8 2 005 B R (T By 5 8y -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application AR EHLHESME LRI R IR R El AR B R s/ i R 2 5= -
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work abiR2: ffw%ﬁﬁfﬁﬁ%»Yfifff'fg,th%%%ﬁk»“?’W’f*ﬁﬁ TT’TW Jﬂfﬁ’f&fiﬁﬁ T NE R R ARVIR S L (SRR

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier,

Updated as at 2009711707

The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

N BB AR T ;il;:‘. A - T AR h‘g” x,«ﬁ“
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

HHARFHR

Information on the Approved Outside Work
FEAEYRAT SR TR

Date of Cessation of
Active Government

Mame of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

. Last Government . Company / Organisation .. . Approved Work . i . . Sanitisation
E%ﬁ Post Title (vy Se;::j dd) or OWn company Paé;%t;gr;gfﬁgﬂe (vyyy/mm/dd) Brief Des;g&g;ﬁfgfg in Duties Period standard work l’eSfl‘iCﬁOnSRemm)
] T P y L J A e \J - N » pialcy 4 . - o F o e .. P o i
RGBT | o e Q%ﬁ@%% LA BAA R ’ S TR (Rl TR )
b o oo 1 TR SIEH
Mak Sin-ping Controller, Centre for 2007/10/03 The Chinese University of |Part-time Adjunct 2008/01/15 - To teach undergraduates and post-graduates of the | Three months from NIL
Professor, Food Food and Nutritional Sciences Programme. cessation of active G

ESr

Food Safety, Food and
Environmental
Hygiene Department
RWLZEEE, &7

RIEE R

Hong Kong

and Nutritional

Sciences
ngmmme

%Féﬁ%ﬁﬁ?ﬁ#ﬁ

government service
(up to and
including
2008/01/02)

15 1k BURF IR B T
(9 = A8 F (B 2 R
F1§52008/01/02)

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i} the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his‘her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2009/11/07

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
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Register of Approved Outside Work taken up bv Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

A B FOR

Information on the Approved Outside Work

FEREVR A LA R0RE

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Name Last Government Service Company / Organisation | oo /Tige | APProved Work Brief Description of Main Duties Sanitisation Regtrmom;n iwp es f Work (in addition to the
¥4, | Post Tntle (yyyy/mm/dd) or own company W/ (yyyy/mm/dfi) - SR Pengd standard work restrictions )M
EMBURFR IR | o o SN F /A R B FER A S T ARG (5 — R4
PALEITRG | gegsmsm RSNV
F91 G/ F/H) il HAREE "
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Advisory Board 2008/11/01 - To offer advice on the programming direction of the NIL Mr Chu should not use or disclose any classified
PRy Broadcasting Broadcast Co. Ltd. Member of the Health and Lifestyle Channel; and W or sensitive information acquired while he was in
5 ¥ R Health and - to attend meetings of the Advisory Board once every government service in the course of his
Lifestyle Channel six months. appointment with Health and Lifestyle Broadcast
(Media) Co. Ltd.; and

{Health and Lifestyle Broadcast Co. LtdZ {1}
fl - SR Se A A1 F B R TEBUR MLEM@W?E
HUS TR S BT 5 LR

Mr Chu should not represent Health and Lifestyle
Broadcast Co. Ltd. in any discussion with the
Government.

A A B Health and Lifestyle Broadcast
Co. Ltd BUEFFAEA FRT -

Remark: Under the standard work restrictions, the directorate civil servant should not - fEef R — T ERE  HEROEERE
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) {18 A B B R o 2 B H T B -+ i{j{ I f"‘i'@j
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) YE(T A F L] A BT T/E(FE BREN Bl a5 Bh)
(i) the formulation of any policy or decisions; BT T TS B A m e T i R e e
(ii) sensitive information; () BEBETERE T
(iti) contractual or legal dealings; (i) ;
(iv) assignments or projects; and/or (iii) L : :
(v) enforcement or regulatory duties (iv) TAFSEHEIEE 5 U 5,
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (v) B ;k%ﬁ i i% %
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. () B BT @ 4 BRI I BB 2 T B PG (B 5 ) -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEERL ARSI TR RO DRI R G AR
form/ case record.
NoteZ: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

register for public inspection upon request,

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2009/11/07
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

AN B R

Information on the Approved Outside Work

FEAE TR T AE 2R

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

st G 5 anisati Sanitisati Restrictions on Scope of Work (in addition to the
Name Last (mve::nmant Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties ‘samus:atum e Hemark
¥4, Post Title (yyyy/mm/dd) or own company R (yyyy/mm/dd) R Period standard work restrictions }
s - 4 N AEE ] o g 2R i 1 - Y o 77 [k A “ , ’ . o
e TR BN B R BT Y ‘ Sdi Nl LR BH AR YR IE E A HA TR B R A (8 — T VR fi W
RUPUIIRE | gegamsm TAEEL GFIIE )
HIA 5/ H/H) '
Yen Yuen-ho, Tony |Law Draftsman 2007/03/25 Winsor Industrial Legal Adviser 2009/04/01 - To give legal advice whenever consulted; NIL - Mr Yen should not use or disclose any classified
BTk SPREA-Rod 4 Corporation Limited RES | - to draft commercial contracts; YA or sensitive information acquired while he was in

R SR A

- to scrutinise and advise on legal documents; and
- to liaise with counsel and solicitors formally
instructed by the employer.

government service to Winsor Industrial
Cmrpor&tion Limited;

i O A A5 o o B O R PR (o P e B A
@%%ﬂ%%ﬁ%ﬁwa%ﬁ%%ﬁwmﬂw Ft

- Mr Yen should not be personally involved in

lobbying any staff in the Department of Justice on
behalf of his new employer, including making
written submissions; and
ek %”fff?%% Shaw 3 8 Earite S EIRRbl =3
HE 1Tl =3 {fﬁﬁuﬁ}) ELE:

- for awu;iance M doubt, Mr Yen should confine his

proposed appointment to Winsor Industrial
Corporation Limited.
AR AFBR -

B LI R

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i)
(ii)

the formulation of any policy or decisions;

sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updeated as at 2009/11/07
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Register of Approved Qutside Work taken up bv Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
HH A B #H AR R TR R0R
gi::vzfgj:z?:z:zs{ Name of Employing Commencement Date of ’ o | ' .
Last Government NaaAS Company / Organisation . . Approved Work . . ) - Sanitisation Restrictions on Scope of Work (in addition to the
Name X Service ) Position / Title Brief Description of Main Duties . dard work restric tmns“ma'h)
P4, ‘ ?os? "l:ltie (yyyy/mm/dd) or own cﬁmpany /TR (yvyyy/mm/dd) N APermd standar N
T LR i R WL 2 1 BRI S NGl 1 g PRtATE L AE EEHII TR (bl — TR
F (//E) SR A ES TAEHE (E/A/H)
Iai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The C)mbudsmdn 2009/04/01 - To investigate (upon complaints or on own NIL - Mr Lai should not use or disclose any classified or
B for Financial Services Ombudsman 2 initiative) allegations of maladministration of eEe sensitive information acquired while he was in
and the Treasury 305 government departments and public authorities and government service in the course of his
( Trmsaurv) organisations which are under the jurisdiction of The empic»ymem with the Office of The Ombudsman,
‘ Ombudsman. TR HARE BN AR T
%E‘wﬁ(fifﬁif{ T i O T P L e A (T 2 U
ZHt -
Cheung Hau-wai 2008/10/10 Urban Renewal Authority [Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Up to the expiry of |- Mr Cheung should not use or disclose any
R (URA) Member of Land, {i} policies and mafters relating to land grants, final leave on classified or market sensitive information acquired
M E R Rehousing and acquisition of property by negotiation or 2009/08/19 while he was in government service to the URA.
Compensation resumption; EEBERATRE | R m T B AR R s AR T
Committee under (i1) policies and matters relating to compensation; | (B[] R HA PSR T a s s nl i R e -
URA Board (iii) policies and matters relating to rehousing; 2009/08/19)
LR ek (iv) the policy and terms and conditions of loans to
T A persons under section 12 of the URA
Ordinance:
- to receive reports from management on the progress
and oversee the effectiveness of implementation of
the above matters; and
- to review and recommend policies to the URA
Board relating to the selection and operation of
Social Service Teams.

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(i1} sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as

at 2009/1107
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

AL T AN]SR aC

Information on the Officer

WA B

Information on the Approved Outside Work

AT T F R0k

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

. : Yroanisati Sanitisati Restrictions on Scope of Work (in addition te the
Name Last Government Service Company /Organisation |, ./ Tigle | APProved Work Brief Description of Main Duties Sanitisation Remark
P4, Post Title (yyyy/mm/dd) or oWn company W (yyyy/mm/dd) 3 R Period standard work restrictions )
Sy - 4 A v % A . ”}‘A ! 5 E 2 % O . 2 P 4 - . . £9
~ FEMBOFHRERGT | o0e e I /G : BH A T A 51501 T AR (70— TP oL
P e A EASE I e TR GE/HH
Lai Ko Wing-yee, Permanent Secretary 2006/08/31 China Graduate School of | Director of 2009/08/01 - To be responsible for the Theological Education by NIL NIL
Rebecca (Special Duties), Theology Theological (as Acting Director of Extension Program of the China Graduate School of gt pex
B Chief Secretary for el ] R e Education by TEE) Theology: to plan, co-ordinate and administer the
Administration's ()tf" ice Extension (TEE) non-degree education programs and courses.
BORs &] ] 2, Program
M HFREERE) SEET AT
lan Grenville Cross | Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled NIL - Mr Cross should not use or disclose any classified
T A Prosecutions, "Sentencing in Hong Kong” which will be published =l or sensitive infomration acquired while he was in

Department of Justice

in 2011

government service in the course of his
appointment with LexisNexis; and
{FLexisNexisSZ (i fAM » 154 AN {5{0 F s
T AE BT R AT H S A (T B B
L SIYY 3

- Mr Cross's ex-official title will not be used for
advertising and promoting the qalc of the book.

o (4R R B H BRI B B L

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a} be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(iiy sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three vears of government service; or
(¢} engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:
form/ case record.
Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2009/11/07
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