Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Approved Outside Work
TRERLE D (ERrE

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Last Government : Company / Organisation " . Approved Work : - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) N E'“E’W‘ﬁiﬁ Period standard work restrictions )
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e 157y 3% =1 & - e & /E | |
pp%uuqﬂ = (REUE (D
FI (= E/E) il
Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own NIL - Mr Lai should not use or disclose any classified or
z:TZJEF for Financial Services Ombudsman F[II%EJ; E initiative) allegations of maladministration of 12E sensitive information acquired while he was in
and the Treasury HIF%EJ; AR government departments and public authorities and government service in the course of his
(Treasury) organisations which are under the jurisdiction of The employment with the Office of The Ombudsman.
At s F”ﬁj' Ombudsman. & HI§JF D AR o B T R R
|~3§"4?}5< (’?[iﬂ f&%dp}rrﬁ‘ﬁ E{E&EF F’?’V@FIJ[ (S R X
orf] o [[# 4]
Cheung Hau-wai Director of Buildings 2008/10/10 Urban Renewal Authority |Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Up to the expiry of [- Mr Cheung should not use or disclose any
=B HAEER (URA) Member of Land, (i) policies and matters relating to land grants,|final leave on classified or market sensitive information acquired
j Eﬁq;lgé; T Rehousing and acquisition of property by negotiation 0r|2009/08/19 while he was in government service to the URA.
Compensation resumption; fr=EER R | IR ﬁT RN A= S U L T
Committee under (i) policies and matters relating to compensation; Etell 55 A i Iy (f:; S AR R o [F 4]
URA Board (iii) policies and matters relating to rehousing; 2009/08/19)
m@ mﬁi‘qif%{ (iv) the policy and terms and conditions of loans to
R B f?' persons under section 12 of the URA
b?FL th ;g F Ordinance;
S £ - to receive reports from management on the progress

and oversee the effectiveness of implementation of

the above matters; and
to review and recommend policies to the URA

Board relating to the selection and operation of
Social Service Teams.

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
w;r&#ﬁ"%ﬁf4 I

Information on the Officer Information on the Approved Outside Work
TR EIRYR TEEE SR (2R
i?:i?vzfg;\?:?:;r;r?: Name of Employing Commencement Date of o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BT Period standard work restrictions )
= r e 50 2 o 4% oA by . - J 3 — Cot ITTE ] 3 = - Ef 4
' EBPHRABE | ey Rl Ui bR 280 Lk 2 (eI (BRI 2 R
o A El%,ﬁj?,?ﬁ TR (IR
FIEA (& /E)/ET) F
lan Grenville Cross  [Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled NIL - Mr Cross should not use or disclose any classified
1A Prosecutions, "Sentencing in Hong Kong" which will be published 12E or sensitive information acquired while he was in
Department of Justice in 2011. government service in the course of his
g Vfg%%ﬁj EH ENea appointment with LexisNexis; and
’F[J T LexisNexisr fHH[] » 17 4 Hfj H g?jfféz’
i PO (2 IR AV B Y = B o e A Y
[EREN g =)
- Mr Cross's ex-official title will not be used for
advertising and promoting the sale of the book.
T = +, ,aﬂy;&? eﬁj & ;;;%51]‘7 e
R D Ee
Remark: Under the standard work restrictions, the directorate civil servant should not - ijJEfL: U~ ]‘E|H ’;'%;“ NS YT
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) i * E'E“fﬁ&&'%‘? 2T *l’ﬁfirrtﬁ B Po S SR ﬁ ?4*[/{51 FoAE
(b) u_ndertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) ¥ (= F& REXEH FEL B I'E( Elj?f%:\pﬁk_%iflw) T Fjg (S (T T SR
(i) the formulation of any policy or decisions; O ST B RIS R F*%xﬁ’.
(ii) sensitive information; = e
. (i) L%H ﬁfu g&ﬂo Bl =Y
(iii) contractual or legal dealings; S iL
(iv) assignments or projects; and/or (i) A% ’%‘[ Gl
(v) enforcement or regulatory duties (i) A RYpE I
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = IZF‘PF FETET S b/;;[&
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) F\/tﬂ g;ﬂg&;h ; F'

(c) === 'F' p‘”{]"%‘;rﬁ‘/ﬁji SRR AR J?F’EI*

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%l TEHAEIHRAT [R5 ‘% i '%%’r‘j‘/lﬁi TR HE D ?EF;
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁ;ﬁZ T‘@%&‘Wtﬂﬁ EEie tei e N B SR e 3 FE UUSESEIS E s 5‘?[“%!,?{9“ F(EW“ s
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a ~E B osgEpE AT (B gw{v[}i"’gg& [Jii" ‘EIP ’ |ﬁ“] SRR - 3 ﬂigﬁvwﬁj’ﬂl SRS His F.B e
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) Iz E' [[% i} F[[Iﬁ:”ﬁF Fj‘hz]%'ﬁ F,\,t[ SRR “ Q&i,J Ebel 11&@:;;7, T (e (PR
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her f(fég

notification of the cessation of the outside work, whichever is earlier.
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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S T

Information on the Officer

W YR

Information on the Approved Outside Work

TRERE WET R

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Tlt_I.e (yyyy/mm/dd) or own comp’any T B i (yyyy/mm/dd) S BT Period standard work restrictions )
e EBEHEEB - T 2RI R B = e . I T [eRIE) (RRI- T R
PR L 5 e R4 ~ (EF IR (& E[/F) J J !
E[ﬁﬁ(_,’:;/}_:]/E[) ‘FIEF «‘fljl:l —-f F FJ( JE )
Tse Wan-chun, Amy [Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/01/19 - To scrutinise and analyse information from NIL - Miss Tse should not use or disclose any classified
= Financial Services and Ombudsman Complaints complainants and complainee organisations; 1£é‘éj or sensitive information acquired while she was in
the Treasury HIFQ?EJJ AR Officer - to make recommendations to The Ombudsman on government service in the course of her
(Treasury)l, Financial mﬁﬁﬂ]&l [l%_ = whether there is maladministration and to suggest employment with the Office of The Ombudsman;
Services and the remedial actions where necessary; and and
Treasury Bureau - to draft investigation reports for consideration by ,ﬂ[[a%ﬁ;g T R 0 B T F&,
glq‘;::]w;fb’gnﬂ F,Jf directorate officers. ;g,m?,ﬂgr{j = jfg&HF HERSY S [' Py '%%'9i@
R = (5) (1) TR TR [
AT I - she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicable to her (i.e. up to and
including 17 August 2011).
TR O - g 5
A = UELIR) - B R s
755 T 1 B Jp IIITE rﬁﬁ ﬁﬁ\ =L
[F741]
Remark: Under the standard work restrictions, the directorate civil servant should not - ﬁF‘Jﬁ?t' S ~ j E LA E T ARG
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) i * Elgﬁﬁ&&, B i RS INEE [ ;gﬁgg S
(b) u_ndertake or repr(_asent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) (= ﬂ/ RENEL it - Wi le( Clj?fg?a’\?xfﬁ'—uwlz]g ) > SR TR R S
(i) the formulation of any policy or decisions; lﬂ ST lﬂ }*]E‘ F W
(i) sensitive information; F_ sl ’HF T‘J
(iii) contractual or legal dealings; (i) 57 fﬂJL F‘&H‘ﬂ
(iv) assignments or projects; and/or (i) ﬂﬁ[ Ol
(v) enforcement or regulatory duties (iii) FAEE li‘qhn ’
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) — |‘Eﬁ‘/;f IFEE! S ] P&’f/ﬁ\}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. ) HiE ﬁ‘}tﬁ E‘TFE&;"J DS
(©) =i 7 4] Lﬂfﬁg’%rp&ﬁﬁ SRR R -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%li TEIEIT T (EERR 7 S I l'ﬁ% o '%%F‘/lﬁlﬁi ek - J/aﬁ i e
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work 2 T‘@%gf'f:f VA (T e P O l"EEILJFIﬁB%’?E OV AR B ARSI REES T ] (R [l

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer
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Information on the Approved Outside Work
TRERLE D (ERrE

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BT Period standard work restrictions )
e EBPT R e g 2Tl T B R B, I = ERRRIR (R8- 2 (R
g 1! L’g‘rﬁ%’h 1 - el = JELE] | |
et pp%umqﬂ = (REUE (D
FIEA (B IEIED) F
M J T Rowse Director - General of 2008/12/21 Treloar Enterprises Director 2010/3/8 - To publish books; NIL - If TECL expands its business to beyond book
R R Investment Promotion Company Limited (TECL) - to promote sales; 12E publishing, Mr Rowse should be required to apply

HRHE

- to maintain accounts; and
- to prepare statutory returns.

for permission afresh if he wishes to continue the
work with TECL.

ITECLIPH #5151 o
ikt 3 WA TECL Y (= Py IE T

s - )

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

W YR

Information on the Approved Outside Work

TRERE WET R

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BT Period standard work restrictions )
- EBEHR AR e 32 IR o Bk R = e - i 2 (eI (R 2 (9 )
i I-E rﬁ%jjj 1 - el = JELE] | |
et pp%umqﬂ = (REUE (D
FIEA (B IEIED) F
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy 2010/4/19 - To be in charge of the product promotion, service| Three months - Miss Fong may only take up the proposed
Margaret Tourism Development Council Executive promotion and international promotions|counting from appointment after she ceases to be a civil servant
e el ﬁ:ggj Ef (HKTDC) Director departments; cessation of active but not earlier than the expiry of the three-month
Fﬁ?ﬁ‘gj’ ST H Y (BTEER) F‘g‘]ﬁﬂﬁ%&‘ - to be responsible for overseas and Mainland|service sanitisation period;
promotion of Hong Kong service sector; Fl e 25 & Y R = (AR UEF 1y 1]73/ g]: A AE5E
- to be responsible for overseas and Mainland|fy= fji*] SppREIE > P SR T [?i]

promotion of Hong Kong manufacturing sector; and
- to promote Hong Kong's image as an international

- Miss Fong should not use of disclose any
classified or sensitive information acquired while

business platform.

she was in government service in the course of her
employment with HKTDC; and

T A D RS AR R o PR J‘/T’iﬂzr
% ﬁrﬁbﬁﬁ?v HH A = 0B o Y e Eﬁa[ |
Ex

(to be continued in next page)

CHEED)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(c) === |f| By ﬂr@j’ﬁ;’%rp‘fﬁji
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%li TG
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work I?E%”Z: T‘@%&JW*}F—' e I 1 9t

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
w;r&#ﬁ"%ﬁf4 I

Information on the Officer Information on the Approved Outside Work
kL Bl 210 R e
i?:i?vzfg;\?:?:;r;r?: Name of Employing Commencement Date of o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Tlt_I.e (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BT Period standard work restrictions )
. EBH R EB et g T2 I ’ kit . A = (W (RF- 2 R )
@L"Lqrﬁ%’ﬂ I%‘ N &?ﬁ - fer ﬁ:/}: / I J ﬁj ﬁj
E[ﬁﬁ(_,’:;/}_:]/E[) ‘FIEF«‘]:IJEI —-f Egﬂ( JE )
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy 2010/4/19 - To be in charge of the product promotion, service| Three months (following the previous page)
Margaret Tourism Development Council Executive promotion and international promotions|counting from (g;@ﬁﬁj)
e b‘fﬂﬁ:ﬂﬁ;ﬁf gj (HKTDC) Director departments; cessation of active |- Miss Fong should not be involved, directly or
Fﬁya%’ B R R (7 AR 50) F‘g’]ﬁﬂﬁ%&‘ - to be responsible for overseas and Mainland|service indirectly, in the first 12 months of her
promotion of Hong Kong service sector; i F55EE | appointment with HKTDC, in the work relating to
- to be responsible for overseas and Mainland|fy= fl*] (i) the Hong Kong Convention and Exhibition
promotion of Hong Kong manufacturing sector; and Centre expansion project; (ii) the review and
- to promote Hong Kong's image as an international determination of subvention to HKTDC; and (iii)
business platform. the formulation of HKTDC's stance and response
to the Government's competition policy and any
draft  competition legislation, including
participating in any discussion between HKTDC
and the Government on competition policy and
any draft competition law.
HE IR nﬁﬁ‘ﬁ[lZ[ﬁF THPHEE®
éﬂ}%éf’é‘?ﬂria,rl T [ (I)j_%fﬂﬁ
[Tl po i T A (i) AR T AT r&’i’ﬁ Hh
N I RN R (1) Fan Sl R R P ﬁ‘frﬁ‘]al
%H’[ﬁfﬁf% I# IFI W—)[i f'[il{[}ﬂ %b[ﬂ”—E , r.|J
?Eé,e%i%’hﬁi AP I R 01 P [ (e
—)Ifitflléiﬁ 1&|7FIJ_‘—J“FIJ o [EA]
Remark: Under the standard work restrictions, the directorate civil servant should not - ﬁF‘J: RS- T j E LA E T ARG
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) i * Elgﬁﬁ&&, R ([P I 4 B P S ‘jﬁ' Sy HE
(b) u_ndertake or repr(_asent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) (= ﬂ/ RENEL it - Wi le( Clj?fg?a’\?xfﬁ'—‘—silzlg ) FJij (i (T S SR
(i) the formulation of any policy or decisions; lﬂ ST lﬂ e F W i
(i) sensitive information; F_ sl ’HF T‘J
(iii) contractual or legal dealings; (i) 57 fﬂJL F‘&H‘ﬂ
(iv) assignments or projects; and/or (i) ﬂﬁ[ Ol
(v) enforcement or regulatory duties (iii) FAEE li‘qhn ’
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) — |‘Eﬁ‘/;f IFEE! S ] P&’f/ﬁ\}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. ) HiE ﬁ‘}tﬁ E‘TFE&;"J DS

(c) == (X {1 4] P”]‘m”%"’;‘gﬁf THIE IR -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%li TEIEIT T (EERR 7 S I l'ﬁ% o '%%F‘/lﬁlﬁi ek - J/aﬁ i e
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work I?E%”Z: F@%Z:f'(’:f VA (T e P O l"EEILJFIﬁB%’#E YT Rk A Y L'%!:‘/‘ HE =
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a i ’J%?»’L}Er puT B m{v[}{"{g& [JJB‘" eI B SR - ‘*ﬂigﬁﬁ[}ﬁ'ﬂl AFSED qmj i
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) I E' %& 145 ﬁ:ug; Fﬂ\z‘ij P\,ﬂ TR K”JF qm, H}ul @Lp@:]g:y T (e (RHT ja"f{ﬁiiﬁ
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £, E

notification of the cessation of the outside work, whichever is earlier.
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

w;r&#ﬁ"%ﬁf4

S T

Information on the Officer

W YR

Information on the Approved Outside Work

TRERE WET R

Date of Cessation of .
Active Government Name of Employmg Commencement Date of o o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Tlt_I.e (yyyy/mm/dd) or own comp’any T B i (yyyy/mm/dd) S BT Period standard work restrictions )
- EBE R LB S T HIHE B BgF R RE . Zfii = (EEWIEG (RE- T (R
@J_ L*:’"rft]‘?a‘yin I%‘ - &?ﬁ - fer ﬁ:/}: / 1 J J J
E[ﬁﬁ(_,’:;/}_:]/E[) ‘FIEF «‘fljl:l ZfE Egﬂ( [TED)
M J T Rowse Director - General of 2008/12/21 Asia Television Limited | Talk Show host 2010/5/3 - To script opening remarks; NIL - Mr Rowse should not divulge to ATV and any
R Investment Promotion (ATV) - to select, recruit and interview guests; and 127 staff member of ATV or divulge in the TV
;@Eﬁﬁ?{ BB R - to film famous tourist spots and introduce them to programme he hosts any confidential information
viewers. he acquired during his Government service .
B E D HIATV R ATV 1T ’ﬁ‘}&ﬂ*
};Jtﬂjf ﬂ}tm‘*gl [0 YRl T 5 (£ TR Y
rﬁﬁil:[’[i%“f e‘rﬂ [F741]
M J T Rowse Director - General of 2008/12/21 Radio Television Hong Co-Host, 2010/5/3 - To comment on topical issues; and NIL - Mr Rowse should not divulge to RTHK and any
R Investment Promotion Kong (RTHK) Backchat - to prompt contributions by guests. 3§é‘éj staff member of RTHK or divulge in the radio
}*&{}’%’% HHER programme he co-hosts any confidential
information he acquired during his Government
service .
BiAETD ’rf:J[‘ RTHK®RTHK{= it g1 FY o
N e }‘ﬂlﬁw AE T I EEE T O
PRIV PO I (B SR o [ 4]
Remark: Under the standard work restrictions, the directorate civil servant should not - | ﬁi -ﬁ%‘%{k j > ek Y ;,J j o
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) i * E,gﬁﬁy&, SR ([T 4 B PR G ‘jﬁ' SR R E M
(b) u_ndertake or repr(_asent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) (= ﬂ/ RENEL it - Wi le( Clj?fg?a’\?xfﬁ'—uwlz]g ) » FJFTV‘T [ (R e S R
(i) the formulation of any policy or decisions; lﬂ ST lﬂ }*]E‘ F W
(i) sensitive information; F_ f ’HF T‘J
(iii) contractual or legal dealings; (i) 57 fﬂJL F‘&H‘ﬂ
(iv) assignments or projects; and/or (i) fwﬁ‘[ R
(v) enforcement or regulatory duties (iii) FAEE li‘qhn ’
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) — |‘Eﬁ‘/;f IFEE! S ] P&’f/ﬁ\}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. ) HiE ﬁ‘}tﬁ E‘TFE&;"J DS
(©) =i 7 4] Lﬂfﬁg’%rp&ﬁﬁ SRR R -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%li TEIEIT T (EERR 7 S I l'ﬁ% o '%%F‘/lﬁlﬁi ek - J/aﬁ i e
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work I?E%”Z: T‘@%@f'{? ’E‘“’"} e (IS e CEE I R l"egﬁffrﬁww#]g IIp IR AT ng’k\/l (IRl

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30

FIIEF /;ﬂgj'ﬁj{'ﬁ%[* ]EU ll': El A EW‘?H}{XEAE]& “jf/\ JEIP ’ IﬁW r%J?F»E;L‘J ° %Fpﬂig}*[ﬂi]ﬂl ﬁ\HJF quJ Fl.
fh%*gﬂ =TS PRI i ELR A ‘mﬁ qm, F,H@ﬁ@ﬁi T e (R ﬁ%‘?ﬁ

e

P.7of P.12




Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

w;r&#ﬁ"%ﬁf4

S T

Information on the Officer

Information on the Approved Outside Work

TR EIRYR TEEE SR (2R
i?:i?vzfg;\?:?:;r;r?: Name of Employing Commencement Date of o ) N
Last Government : Company / Organisation " . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BB Period standard work restrictions )
oy 7~ = P a 2% EL ARG T — = e ) bl E e A = - ep e
! EBP R LB e Al Ukekis BfR e : Lyt = (eI (R T R )
pomhms | = (18 (/L) ! !
FU (/) e 5
M J T Rowse Director - General of 2008/12/21 South China Morning Post |Columnist 2010/5/4 - To write occasional columns on subjects of interest. NIL - Mr Rowse should not divulge to SCMP or divulge
Freeasl Investment Promotion (SCMP) 127 in the articles he writes for SCMP any confidential
;@Eﬁﬁ?{ BB R information he acquired during his government
service .
S rf:J | SCMP Y 7 thCMPf“P@”p‘w
ﬁ, [[ , gFg}ﬁsI riPTr{]‘[* T HH F’?JV(QF”[: (f ip—é‘m
R - [RA]
M J T Rowse Director - General of 2008/12/21 The Wall Street Journal Columnist 2010/5/4 - To write columns from time to time and offer them NIL - Mr Rowse should not divulge to WSJA or divulge
TR Investment Promotion Asia (WSJA) (Occasional) for publication. 19% in the articles he writes for WSJA any confidential
E{}’%’?ﬁ BB information he acquired during his government
service .
LIS EE rﬁ[ JWSIARY vt F ELWSIAEE g[
Hi o &t ‘&Fﬂj (= S ERE] IV Y (RS
aﬂ [%+]
Remark: Under the standard work restrictions, the directorate civil servant should not - ﬁF‘Jﬁ%t- S j E LA E T ARG
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (@) fiid * qu;gﬁk/&, SR i I P SR ‘jﬁ' ;qﬁ\;g S
(b) u_ndertake or repr(_asent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) $7:(= ﬂ/ T i Wi I'E( Cljraa?ﬁrsipg ) FJFT}W: (S (T S O B
(i) the formulation of any policy or decisions; lﬂ ST A }*]E‘ F W
(i) sensitive information; F_ ;’ i = _’{‘}F T‘J
(i) contractual or legal dealings; (') b fﬂJL TR
(iv) assignments or projects; and/or (i) ﬂﬂj‘[ Ol
(v) enforcement or regulatory duties (iii) FAEE li‘qhn ;
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) — |‘Eﬁ‘/;f IFEE! S ] P&’f/ﬁ\}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. ) HiE ﬁ‘}tﬁ E‘TFE&;"J DS
(© FEERR ﬂﬁ’ﬁﬂﬁ»ﬁﬁ PSP R -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%li TEIEIT T (EERR 7 S I l'ﬁ% o '%%F‘/lﬁlﬁi ek - J/aﬁ i e
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work I?E%”Z: T‘@%@f'l‘? VA (T e P O l"EEl‘JFIﬁB%#E Y TR R A T Ll%!r‘/l HEIRE

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

w;r&#ﬁ"%ﬁf4 I

Information on the Officer

W YR

Information on the Approved Outside Work
TRERLE D (ERrE

Date of Cessation of .
Active Government Name of Employmg Commencement Date of o o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Tlt_I.e (yyyy/mm/dd) or own comp’any T B i (yyyy/mm/dd) S BT Period standard work restrictions )
e EBEHEEB et R T2 I o B = e - il T [eRIE) (RRI- T R
A LT 35 1A ) &R ~ [EFIEE (FIE]/F) ! ! !
E[ﬁﬁ(_,’:;/}_:]/E[) ‘FI E F «‘fljl:l - FIEY (2 F
M J T Rowse Director - General of 2008/12/21 Hong Kong Economic Columnist 2010/5/4 To forward columns submitted to South China NIL - Mr Rowse should not divulge to HKEJ or divulge
Freeasl Investment Promotion Journal (HKEJ) Morning Post for publication. HKEJ can then 2% in the articles he writes for HKEJ any confidential
;@Eﬁﬁ?{ BB R decide whether to translate and publish in Chinese. information he acquired during his government
service .
B [ HKEIRS o H t’;,HKEJ}““F‘L’EI‘J?i/ i
l' R ify Gl ,iprr{]t = - R IAR FFTV(%F”[* IH 7[5?“ .%
e}#l [F 7]
M J T Rowse Director - General of 2008/12/21 Stanton Chase International |Search Director 2010/5/5 To network with multinational companies and NIL - Mr Rowse should not divulge to Stanton Chase
TR Investment Promotion Chambers of Commerce to publicise the company's 2% International any confidential and sensitive
E{}’%’?ﬁ R services; information he acquired during his government
to secure mandates for executive search; and service .
to assist in completing mandates. BE T ff [/ Stanton Chase Internationalify !
riL—Sl‘rﬁ‘ = TE‘S‘.EF”E =L ffJFUF IH t{&‘ '1—" o gy
Bl [FF]

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(if) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
w;r&#ﬁ"%ﬁf4 I

Information on the Officer Information on the Approved Outside Work
TR EIRYR TEEE SR (2R
i?:i?vzfg;\?:?:;r;r?: Name of Employing Commencement Date of o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BB Period standard work restrictions )
J0Y r— 5 2 A na - I: —HA T ~ = e ) L 2 o = o
! EBP R LB e Al Ukekis BfR e e Lyt = [ (Rs- T e
i I-E rﬁ%jjj 1 - el = JELE] | |
o FEI%,HJE@ = PEEIE (IR
FIEA (B IEIED) F
Chiu Lee-lee Cluster Chief 2008/6/24 Hospital Authority Consultant 2010/8/2 - To commission and plan two centres of excellence; NIL NIL
HIFH| Executive (Kowloon (Centres of - to formulate functional and physical requirement of 2% 12E
West) and Hospital Excellence) various departments in the centres;
Chief Executive of - to coordinate clinical experts inputs in the design of
Princess Margaret the centres; and
Hospital, Hospital - to plan major equipment acquisition.
Authority
@E' b i l?[%gﬁv
ﬁ:ﬁ@b% Ak
= TR
lan Grenville Cross  [Director of Public 2009/10/22 University of Hong Kong  |Part-time 2010/9/1 - To lecture students of the University NIL NIL
SRl Prosecutions, ot S Professor of Law V9% 9E
w i 5 | |
Department of Justice 2 e AT
VTR £, HT s
fil
Remark: Under the standard work restrictions, the directorate civil servant should not - TF RS- |‘Eﬂ HET RS AN
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) fiid * @'}%PK’&' %xy«& R e R I O G £ g i @
(b) u_ndertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) (= 5 7 R ET  E lE( e F'\"WH 7FIF“) i FSEV: (i (T R S TR
(i) the formulation of any policy or decisions; - e N gg
. o L 5] 1_';%5‘.7,]59}%3%,} p ) };H nh%i
(ii) sensitive information;, —_ O
(i) contractual or legal dealings; (') b Hﬁ;”L TR
(iv) assignments or projects; and/or (“) SRRy
(v) enforcement or regulatory duties (iii) HHPWi [ESCIPE
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = m, HIFFIE 5] b/f[&
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) $uE F,\,tﬁ FT’?Ef&a,J ; F"’

(C) xg“:ﬁ’l’_ ll:[ rf'S LJ’_%}@E]"FI&TFJ 7#]F ﬂ?l "ﬁ? U?F’[Eﬁj °

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ?‘E%”li TEHAEIHA T [EIVERR] 7 s M l‘% i '%%F‘/lﬁlﬁi el HEH F;
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work %%&”22 T‘@%:’E AT 3 L Ml e e L I‘EE Jﬂrﬂvi P]E YT AR A 5‘5[“%!,‘59[‘ F@W‘ *%#%b

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a g BoosgEpE AT (B, gw{v[}{ﬁj [Jif”{fgclil , |ﬁj SEB o ‘—ﬁ?ﬁ{v{}[ﬁj’pl SSED Hi-
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) ) s ﬁ,j F[‘% i8] F[[Iﬁr”ﬁF Fﬁﬁrj F,\,JEI A1 “g,Jg (EPETAE |13;Lprz,;q57, T (e (R iR
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £ g

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30 P.10 of P.12



Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

w;r&#ﬁ"%ﬁf4

S T

Information on the Officer

Information on the Approved Outside Work

TR EIRYR TEEE SR (2R
i?:i?vzfg;\?:?:;r;r?: Name of Employing Commencement Date of o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BT Period standard work restrictions )
e EBIfHE B st g TH 2Tl o BRI R g - i T (eI (RHI- T (R
i I-E rﬁ%jjj 1 - el = JELE] | |
o FEI%,HJE@ = fERI (EFELED)
FIEA (B IEIED) F
Lo Kuen-kong Consultant 2010/6/7 University of Hong Kong |Honorary 2010/11/1 - To provide dermatology clinic (outpatient clinic) NIL NIL
T Dermatologist in- Fﬁ NN Clinical teaching to medical students. 127 127
charge, Social Hygiene Associate
Service, Department of Professor
Health BB FE'J?F%‘?
figE B, G
= I
Mak Chai-kwong Permanent Secretary 2010/6/16 University of Hong Kong [Honorary 2010/11/2 - To teach part of MSc(Eng) course on Engineering NIL - Mr Mak should not use classified information or
Tk for Development Fﬁ%&f;ﬁ Professor for Transport Systems. 3§EJ information not already in the public domain in his
(Works), Development teaching work.
Bureau T T i"r*f@ BT PO 2R A
BRI R R RS 4 o 2 R - [RF]
(%)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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Reqister of Approved Outside Work taken up by D|rectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

w;r&#ﬁ"%ﬁf4 I

Information on the Officer Information on the Approved Outside Work
IR * EIERR TR D (ERYR
i?:i?vzfg;\?:?:;r;r?: Name of Employing Commencement Date of o ) N
Last Government : Company / Organisation . . Approved Work ) - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties . . .. Remark
e Post Title (yyyy/mm/dd) or own company T B i (yyyy/mm/dd) S BT Period standard work restrictions )
- EBFTHB AR ST T2 I B BgF R RE B, = = ERRRIR (R8- 2 (R
e 157y 3% =1 & - e & /E | |
s FEI%,HJE@ = (EF IR (LD
FIEA (B IEIED) F
Leung Pak-yin Controller, Centre for 2007/3/1 Hospital Authority Chief Executive 2010/11/8 strategic planning of Hospital Authority activities; NIL NIL
N la Health Protection %Bﬁaﬁf%%,ﬁ RS overall control of Hospital Authority budget and 2% 12E

RS

financial monitoring;

overall management of Hospital Authority services
and staff; and

maintenance of high quality and safe clinical care.

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/11/30
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