Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/ar within Specified Control Period

Information on the Officer

HRAREH

Information on the Approved Outside Work

WA TR

Date of Cessation of

i Commence )
Active Government ommencement Date of)

Name of Employing

s ; b H A J - agr . inti 9 ;. e fed
Name Last Gf“ef“mem Service Company / Organisation Position / Title Ap‘pm'ved Work Brief Description of Main Duties Sanms.anon Restrictions on Scope of Work 4(m ?fdn::un to the
Post Title v immid Or own company N (yyyvy/mm/dd) e e Period standard work restrictions” 0}
BH (yyyy/mm/dd) AE BA/RE FEREER ! ,
FERBOT R R A A B E A e TR (B — T A
PLERBE | pagamem TR (FRED - e
HE A
Mak Sin-ping Controller, Centre for 2007/10/03 The Chinese University of |Part-time Adjunct 2008/01/15 - To teach undergraduates and post-graduates of the | Three months from NIL

(5t

kS

Food Safety, Food and Hong Kong Professor, Food

Environmental e and Nutritional
Hygiene Department Sciences
amEEE Programme

cessation of active beE=1
government service
{(up to and
including
200801/

Food and Nutritional Sciences Programme

££2008/01/02)

rRemark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b undenake or represent any person in any work including any litigation or fobbying activities that are connected in any way with-

(i} the formulation of any policy or decisions;

(i} sensitive information;

(iii) contractual or legal dealings,

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(¢} engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureau {C5B)
until the expiry of the periods of restriction applicable 1o the said former directorate civil servant, or after CS8B's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/er within Specified Control Period

Information on the Officer

HWARTE AR AN TAERE

Information on the Approved Outside Work

Date of Cessation of

X Commencement Da
Active Government mmene te of

Name of Employing

: Last Gov ent R Company /O isati A red Work itisati Restrictions on S Work (i it p
Name as merjnm Service pany rgamss? ion Position / Title xpp‘mved ?ark Brief Description of Main Dutics Sanitisation estrictions on Scope of Work {in z;(ii:::m: to the
. Post Title vv/mm or own company o (yyyy/mmidd) o ) Period standard work restrictions™ ™™}
w4 4 . (yyyy/mm/dd) s RO : BR324
FERBU RSB AL R/ Bl e TR (K T R
BIEBIRE | grmamem TARR S (S ED PR Y
Bl (S HE) ’ - )
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Advisary Board 2008/11/01 - To offer advice on the programming direction of the - Mr Chu should not use or disciose any classified
4 Broadeasting Broadeast Co. Lid. Member of the Health and Lifestyle Channel; and or sensitive information acquired while he was in

3 Health and
Lifestyle Channel
{Media)

- to attend meetings of the Advisorv Board once every
six months

v

government service in the course of his
appointment with Health and Lifestyle Broadeast
Co Lid.; and

kb

Mr Chu should not represent Health and Lifestyle
Broadeast Co. Ltd. in any discussion with the
Government.

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises,
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
{11) sensitive information;
(iily contractual or legal dealings;
(iv) assignments or projects; and/or
(v} enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three vears of government service; or
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service,

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
forny case record,

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Serviee Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
HFHWAB®EE AR T R
Date of Cessation of ;
. Name of Employing Commencement Date of
Last Government | *C1Ive Government| / Organisati Approved Work Sanitisati Restricti Scope of Work (in additi
Name as ,me’ men Service ompany /Urganisation Position / Title Approy ork Brief Description of Main Duties Sanitisation estrictions on Scope of Work (in ‘fod‘f,f‘m to the
4 Post Title (yyyy/mm/dd) or oWn Company P, (vyyy/mm/dd) + EERE Period standard work restrictions’ 7}
: (EMBRTRGMEL | o BT b BT S A - A TAERIBERA (Bl — TR
PLBRIE | gegamam TR (/B T L
H# G/ R/E) = -+ (FAE.
Yen Yuen-ho, Tony  |[Law Drﬁ%ﬁn}an 2007/03/25 Winsor mdusma! Legal Adviser 2009/04/01 - To give legal advice whenever consulted; - Mr Yen should not use or disclose any classified
HEs Corporation Lxmnid - to draft commercial contracts; or sensifive information acquired while he was in
5 EEAE] - to scrutinise and advise on legal documents; and government service to Winsor Industrial

- to laise with counsel and solicitors formally Corporation Limited;
instructed by the employer e

v

gARS FR Lt PN s
Mr Yen should not be personally involvi
lobbying any staff in the Department of Justice on
behalf of his new emplover, including making
written submis
§5

FLy i
for avoidance of doubt,
proposed appointment to Winsor Industrial
Corporation Limited.

5

v

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any govemnment land, property, projects, contracts or franchises;
(b} underiake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
{1} the formulation of any policy or decisions;
(i) sensitive information;
(1ii} contractual or legal dealings;
{iv) assignments or projects; and/or
{v} enforcement or regulatory duties
in which he/she was involved of to which he/she had access during his/her last three years of government service; or
{¢) engage in any activities which will cause embarrassment to the Government or bring disgrace 10 the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
forny/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 {or equivalent) or above is placed on a
register for public inspection upon request.  The case record is kept on the register maintained by the Civil Service Bureau (C5B)
until the expity of the periods of restriction applicable to the said former dirgctorate civil servant, or after CSB's receipt of tus/her
notification of the cessation of the outside work, whichever is earlier.
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or abeve during Final Leave and/or within Specified Control Period

Infermation on the Officer

HRAARHE

information on the Approved Quiside Work

s TR

Date of Cessation of

N Commenc
Active Government om ement Date of

Name of Employing

: 30V . / isath A ; York . . R ieti o el g% oy .
Name Last Gmrex(*nmem Service Campaﬂy. ’ Orgamsgtmn Position / Title X;{pm@d Work Brief Description of Main Duties Sanitisation estrictions an Scope of W ork.{m 3;3:1‘2% fo the
4 Post Title (yyyy/mm/dd) OF OWR COMpPARny SRR (yyyy/imm/dd) BRI Period standard work restrictions H
- 3 . SUBR A3 " e 2 . — y 45 552
EMBRREIG | o o TR BN ] TR (Rl TAERES
A || RERATER TR CEA/ED
Permanent Secretary 20080114 The Office of the The Ombudsman 2009041400 - To mvestigate {upon complaints or on own - Mr Lai should not use or disclose any classified or

B4y

Lai Nin, Alan

H

for Financial Services
and the Treasury
(Treasury)

initiative) sllegations of maladministration of
government departments and public authorities and
organisations which are under the jurisdiction of The
Ombudsman

sensitive information acquired while he was in
government service in the course of his
employment with the Office of The Ombudsman.

Cheung Hau-wai

31

2008/10/10 Urban Renewal Authority  [Co-opted After 2009/08/19 -
Member of Land,
Rehousing and
Compensation
Commitiee under

URA Board

Director of Buildings

=

To consider, advise and make recommendations on-

(i) policies and matters refating to land grants,
acquisition of property by negotiation o
resumption;

(i} policies and matters relating to compensation;

{11} policies and matters relating to rehousing;

(iv) the policy and terms and conditions of foans to
persons under section 12 of the URA
Ordinance:

to receive reports from management on the progress

and oversee the effectiveness of implementation of

the above matters; and

o review and recommend policies to the URA

Board relating to the selection and operation of

Social Service Teams,

Up o the expiry of
final leave on
2009/08/19

b R
2009/08/1%)

- Mr Cheung should not use or disclose any
classified or market sensitive information acquired
e to the URA.

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{by undertake or represent any person in any wark including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
{11) sensitive information;
(ii1) contractual or fegal dealings;
(iv) assignments or projects; and/or
{v) enforcement or regulatory duties
in which hesshe was involved or to which he/she had access during his/her last three years of government service; ot
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record,

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Dirsctorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request, The case record is kept on the register maintained by the Civil Service Bureau {CSB)
until the expiry of the periods of restriction applicable 1o the said former directorate civil servant, or afier CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
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Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

HWABRRE

Information on the Approved Outside Work
A AN TR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

: Last Government A Company / Organisation . i A ed Work itisati Restricti S Work (i ith
Name Ti Service pany /4 ve ’ Position / Title pp{o&e 1 or Brief Description of Main Duties Sanitisation estrictions on Scope of Work (in ?dl::m to the
) Post Title vyy/mmid Or own company PP {yyyy/mmidd) . s Period standard work restrictions )
[ (yyyy/mm/dd) s L o 4 FEBER ;
BRI R R R TR E/ R BHO BT I B TRMREERE (Rl — T AEmas R
PLBRIE | grmaasm TR AR PR R :
B (EA/E)D “nm SRR
Lai Ko Wing-vee, Permanent Secretary 2006/08/31 China Graduate School of |Director of 2009/08/01 - To be responsible for the Theological Education by
checea {Special Duties), Theology Theological (as Acting Director of Extension Program of the China Graduate School of
- Chief Secretary for CHER AR RS Education by TEE) Theology: to plan, co-ordinate and administer the
Administration's Office Extension {TEE) non-degree education programs and courses.
# 5 o Program
SR = ) SL A
tan Grenville Cross | Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled - Mr Cross should not use or disclose any classified

HE £ S

Prosecutions,
Department of Justice

it 5

URITY R, B

“Sentencing in Hong Kong" which will be published
n 201t

or sensitive infomration acquired while he was in
government service in the course of his

ap
e

Mr Cross's ex-official title will not be used for

i

adwvertising and promoting the sale of the book.
EE R LE s

Remark: Under the standard work restrictions, the directorate ¢ivil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undentake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

Notel:

Note2:

(1)
{ii)
(i)
{iv}
{v)

the formulation of any pol
sensitive information;

icy or decisions,

contractual or legal dealings;
assignments or projects; and/or

enforcement or regulatory

duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; of
(¢} engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service,

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-serviee outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 {or equivalent) or above is placed
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau {

ona
CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or afler CSB's receipt of histher
notification of the cessation of the outside work, whichever is earlier.

Uipdared as gt 20000812
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