Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

FI=Hmk2 514

Information on the Officer

Information on the Approved Outside Work

ElA * EVEYR TRERE T [ERYE
iit?\gg;j;?g&gg{ Name of Employing Commencement Date of o _ N
Last Government ) Company / Organisation . . Approved Work . L . , Sanitisation | Restrictions on Scope of Work (in addition to the

Name - Service Position / Title Brief Description of Main Duties . . . Remark

e Post TI1£|’€ (yyyy/mmidd) or own compaEy B B (yyyy/mm/dd) = B Period standard work restrictions )

- EBFHREBE | e 2 IR T ﬁww%r%ﬁ - 2 = (I (- e )
BLTUES | A e = (EEI8 (5 /EL/E D) ! : :
gy | PHECE

Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own initiative) NIL - Mr Lai should not use or disclose any classified or
R for Financial Services Ombudsman FIIEH £ allegations of maladministration of government 12E | sensitive information acquired while he was in
P tlofnder o o :
and the Treasury H[%ﬂ;g 1 departments and public authorities and organisations government service in the course of his
(Treasury) which are under the jurisdiction of The Ombudsman. employment with the Office of The Ombudsman.
PR 1 b TS ﬁ A H[%ﬁr FI 2SS0 PRI Bt T I P S
FRadR () e Ty B O S g
o e 4]
Cheung Hau-wai Director of Buildings 2008/10/10 Urban Renewal Authority |Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Up to the expiry of |- Mr Cheung should not use or disclose any
IR R (URA) Member of Land, (i) policies and matters relating to land grants,|final leave on classified or market sensitive information acquired
ﬂ JE;E El b= Rehousing and acquisition of property by negotiation 0r|2009/08/19 while he was in government service to the URA.
Compensation resumption; TR BRI | IR O] e S R T
Committee under (ii) policies and matters relating to compensation; Frjﬁ[ﬁ;] €l T HA R IV F[sjgff?ﬁs};ﬁafﬁk}gﬁgﬁgl o [BA4]
URA Board (iii) policies and matters relating to rehousing; 2009/08/19)
F,JHZJ&FH, (iv) the policy and terms and conditions of loans to
R NERER ¢ £ persons under section 12 of the URA
bFF* W= gﬁgfgg Ordinance;
=T - to receive reports from management on the progress
and oversee the effectiveness of implementation of
the above matters; and
- to review and recommend policies to the URA Board
relating to the selection and operation of Social
Service Teams.
Remark: Under the standard work restrictions, the directorate civil servant should not - _ _ ﬁﬁjﬁ:‘b PRS- — HELENET1 AN fﬁ :
(a) be personally involved, directly or_mdlrectly, in the bl_ddlng fo_r any government land, property, projects, contracts or franchls_es; (a) { E,gﬁyﬁ, %"*@‘&fﬁwl— (5 NEOE = ‘jﬁl SIS ‘E?’F@ ;
(b) undertake or represent any person in any yv_ork !ncludmg any litigation or lobbying activities that are connected in any way with- (b) #5 (S R [ ff ~ 4 l‘E( Eljrl mﬁﬂﬁfpﬁ 1) > TS (R (TR S R
i) the formulation of any policy or decisions; S lﬂ **EIEL F W f
(i) sensitive information; " aighi IHF 7"4
(iii) contractual or legal dealings; (i) Pr[“ ﬁrutﬁ H‘P =
(iv) assignments or projects; and/or (i) =
(v) enforcement or regulatory duties (iii) f\4fl9?i"? &le ;
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (ESEHRIFFIE S )W 6

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

FI=Hmk2 514

Information on the Officer

Information on the Approved Outside Work

T * EIEVR TRERRE T RIT SRR
iit?vifgsjz?sg;g Name of Employing Commencement Date of o _ N
Last Government : Company / Organisation . . Approved Work . - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post Title (yyyy/mm/dd) or own company B B (yyyy/mm/dd) = B Period standard work restrictions )
= EBPTREB | e 2 RIS e %%%r%ﬁ B ! il = (R (AR T R
bty PEIRE R T[RRI (F AR J J
FIE (# /E/E ) S
lan Grenville Cross  |Director of Public 2009/10/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled NIL - Mr Cross should not use or disclose any classified
Nl Prosecutions, "Sentencing in Hong Kong™ which will be published i;{éj or sensitive information acquired while he was in

Department of Justice
TR £, E
fil

in 2011.

government service in the course of his
appointment with LexisNexis; and
it LexisNexis < [ i) » 17 4 7 i 7 FM’J:
%"iw‘"rﬁ (= S 0 1 R [ (A o Y S e
Bl MR R

- Mr Cross's ex-official title will not be used for
advertising and promoting the sale of the book.
tié&ﬁ@%ﬁf%%ﬂ%%ﬁj@@“
ERET

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(1)

Notel:

the formulation of any policy or decisions;
(if) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

EIRE S EYERR TRERE T [ERYE
ii;?vifg;\i?sr%r;r?: Name of Employing Commencement Date of o _ N
Last Government ) Company / Organisation . . Approved Work . L . , Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post TI1£|’€ (yyyy/mmidd) or own compaEy B B (yyyy/mm/dd) = B Period standard work restrictions )
e EBPH R LB i Nk o ﬁWﬁ%”%ﬁ - e 2 = (EEIEGE (RE- T (R
L 7 I o s ~ eg b (3 ! | |
gy | PHECE
Tse Wan-chun, Amy |Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/01/19 - To scrutinise and analyse information from NIL - Miss Tse should not use or disclose any classified
e Financial Services and Ombudsman Complaints complainants and complainee organisations; 12E | or sensitive information acquired while she was in
the Treasury ][%ﬂ; AR Officer - to make recommendations to The Ombudsman on government service in the course of her
(Treasury)l, Financial ﬁﬁﬁﬂj ?IH[%; = whether there is maladministration and to suggest employment with the Office of The Ombudsman;
Services and the remedial actions where necessary; and and
Treasury Bureau - to draft investigation reports for consideration by 3 [%ﬁ; R (Gl e e B N F‘&
B 7 b?[jﬂ F'yf directorate officers. ;g,m?,iﬁr{ﬂ §‘g§‘.ﬁf IV P R S R
ﬁmaiz(g[,@ 1) e R ]

;};E ‘7 _}VJF:VQ FIJ

- she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicable to her (i.e. up to and
including 17 August 2011).
dﬁi ORI (B = e~

S EILIR) > B d 4 T AT R RS O
%leﬁw T E i = 1% - [

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i)

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

the formulation of any policy or decisions;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

FI=Hmk2 514

Information on the Officer

Information on the Approved Outside Work

EIRE " YRR TRESRLE JHRIZ (SRR
iit?vifgsjz?sg;g Name of Employing Commencement Date of o _ N
Last Government : Company / Organisation . . Approved Work . - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post Title (yyyy/mm/dd) or own company B B (yyyy/mm/dd) = B Period standard work restrictions )
- i T 2 AR e %%%r%m B ! il = (eEIEE) (AR T R
I e FOF IR R 47 = (Ep I (F )
I3 () PE R
M J T Rowse Director - General of 2008/12/21 Treloar Enterprises Director 2010/3/8 - To publish books; NIL - If TECL expands its business to beyond book
HERL Investment Promotion Company Limited (TECL) - to promote sales; i;{éj publishing, Mr Rowse should be required to apply

HTHE R

- to maintain accounts; and
- to prepare statutory returns.

for permission afresh if he wishes to continue the
work with TECL.

YITECL= I w5l = 52 350 | 9f po iyl >
iy 2k 3 L ﬁﬁ@&TECL_ (B P9 AEEr
H'%ﬁ*ﬂ’é Exa

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(if) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

P A
IFJF (a) ffit * ﬁl}%p‘/&j%
O)FEE P R SRS I‘E(Wﬂ

o L?}&;%ﬁ&}%z@} FI VTN YR E
() il T
m)wﬂi%%
(|||) Y liiijmj ;
(iv) = : I’ﬁly“fEUfF' SN
(V) IR ;Y

(c) === ITP"’ L*‘"rﬂ‘%rﬁ%ﬂ
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁif%”l: TG
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work %}%”2: T‘@%&”’; “FTTri e (2805 i P

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

FI=Hmk2 514
Information on the Officer Information on the Approved Outside Work
il i L R (v

Date of Cessation of

Active Government Name of Employing Commencement Date of o _ .
Last Government : Company / Organisation . . Approved Work . - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post Title (yyyy/mm/dd) or own company B B (yyyy/mm/dd) = BB Period standard work restrictions )
g - R . - 2H TP [ZEy re = Tl i 3 e " = -
i EBEHE B et 5 Rl F%pri% e = Cikd = ERTIE (- T o)
8 LS ek e a5 /1] | |
F&E@,~rlJcﬁﬁ [ERTEE (F/E]/ET)
I3 (F /EI/E )
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/4/19 - To be in charge of the product promotion, service|Three months - Miss Fong may only take up the proposed
Margaret Tourism Development Council Director promotion and international promotions departments; |counting from appointment after she ceases to be a civil servant
Ay Ed Vi E| ﬁ‘»;fgji & (HKTDC) ﬁ'ﬁ]ﬁi?ﬁ}? to be responsible for overseas and Mainland|cessation of active but not earlier than the expiry of the three-month
Fﬁ&;?f B AR SRR (BT SRR - promotion of Hong Kong service sector; service sanitisation period,;
to be responsible for overseas and Mainland|pl i F2sE R A=z (R RN ugEJﬁ;ﬁﬁ;JBf%]‘iﬂ SFSES
- promotion of Hong Kong manufacturing sector; and |fi4= ffit | Sy > YR IS EEE T [ [ A
to promote Hong Kong's image as an international - Miss Fong should not use of disclose any
- business platform. classified or sensitive information acquired while

she was in government service in the course of her
employment with HKTDC; and

b O RS SRR T Mi« Ff=
E’&Lﬁ”ﬁﬁ?‘fﬁv HEVE A Wéﬂﬁ“ﬁh[ PPl

+1
(to be continued in next page)
GCHEED)
Remark: Under the standard work restrictions, the directorate civil servant should not - lfFJﬁ:t - HET SR
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) i * ﬁ' %{’PK/FE, %%@ B i P B P s SR A F&,TE_ T
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- £) » i) %{;f: (et (B R 5 R

(i) the formulation of any policy or decisions;

(if) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

e P A 514
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Information on the Officer

Information on the Approved Outside Work

G 200 T S (5P
iit?vifgsjz?sg;g Name of Employing Commencement Date of o _ N
Last Government ) Company / Organisation . . Approved Work . L . , Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post Title (yyyy/mm/dd) or own company B B (yyyy/mm/dd) = B Period standard work restrictions )
= EBPTREB e e T 2RI e ﬁWﬁ%”%ﬁ B ! il = (R (AR T R
el EYE IR .—,Jﬁe? T (EFTEE (F IR ! !
I3 (F EIE) EE e
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/4/19 - To be in charge of the product promotion, service|Three months (following the previous page)

Margaret Tourism Development Council Director
4 3 e R (HKTDC) ey

R BLAL A (B ) -

promotion and international promotions departments;
to be responsible for overseas and Mainland
promotion of Hong Kong service sector;

to be responsible for overseas and Mainland
promotion of Hong Kong manufacturing sector; and
to promote Hong Kong's image as an international
business platform.

counting from
cessation of active
service

F e [HE5 8

SR

%

(AT E D)
Miss Fong should not be involved, directly or
indirectly, in the first 12 months of her
appointment with HKTDC, in the work relating to
(i) the Hong Kong Convention and Exhibition
Centre expansion project; (ii) the review and
determination of subvention to HKTDC; and (iii)
the formulation of HKTDC's stance and response
to the Government's competition policy and any
draft competition legislation, including
participating in any discussion between HKTDC
and the Government on competition policy and any
draft competition law.
b RV L20H FI T DR
iR S B i *~m Vi B
Bl 6 IAERCHOR b
FUEYEhE o TR (i) 57 BT 5 R S o Pt
ﬂﬁﬁ“?ﬁwﬁﬁﬁiW*%bW%’Wf
B A I P [
B R O - [ 4]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(if) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

21 - IR TREIE IR (YR
iit?vifgs\f:sg;g: Name of Employing Commencement Date of o o _ N
Name Last Govel_fnment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|s_at|on Restrictions on Scope of Wo-rk_(m i?n?;,t;ion to the
e Post TI1£|’€ (yyyy/mmidd) or own compaEy B B (yyyy/mm/dd) = B Period standard work restrictions )
i EBFHEEBE | o ey el ke o ﬁpr#%"%ﬁ - 2 = [ERRBIEG (RFI- 2 R
i P il €78 2 (b (@ D
M J T Rowse Director - General of 2008/12/21 Asia Television Limited Talk Show host 2010/5/3 - To script opening remarks; NIL - Mr Rowse should not divulge to ATV and any
HERL Investment Promotion (ATV) - to select, recruit and interview guests; and 12E | staff member of ATV or divulge in the TV
?&“E’ﬁ%?, R R - to film famous tourist spots and introduce them to programme he hosts any confidential information
viewers. he acquired during his Government service .
I ’rﬁ[' JATVRATVEFELT - ﬁwiﬂ =
ﬁﬁu%ﬁlm VPl S T Ry 2 TR
HEVE AR - [F1]
M J T Rowse Director - General of 2008/12/21 Radio Television Hong Co-Host, 2010/5/3 - To comment on topical issues; and NIL - Mr Rowse should not divulge to RTHK and any
R Investment Promotion Kong (RTHK) Backchat - to prompt contributions by guests. j;féj staff member of RTHK or divulge in the radio
%‘:{}’%?, R programme he co-hosts any confidential
information he acquired during his Government
service .
Bt 'ﬁEJ[' RTHKHRTHKFfﬁ’ Fio oot
I REOERATE L Y EEE O Y
H] Y i [LJI:['I’ri‘&‘ FevRl o [E ]
Remark: Under the standar_d work rest_rictions, t_he (_:iirectorfate civil_ servant should not - _ _ ffpjﬁét' P ~ f HET B A1 j rﬁ
(a) be personally involved, directly or'lndlrectly, in the bl_ddlng fo_r .any_government' land, prpperty, projects, contraqts or franchls_es; (a) it ~ ﬁ' %{’PK/FE, %%@ B | ffe [ P~ S f? TE_T ;@
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) 4 ﬁk’ e IFI S ILE( CM? E&% PW?F? ?F ) 5555 (S (I S SR

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁif%”l: TR
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work FE‘E%”ZZ T‘@%&J A (I e 9

(i) the formulation of any policy or decisions;
(if) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

e P A 514

E'Iﬂe

Information on the Officer

Information on the Approved Outside Work

G 200 T S (5P
iit?vifcg;\i?sr%r;r?: Name of Employing Commencement Date of o _ N
Last Government : Company / Organisation . . Approved Work . - . . Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post Title (yyyy/mm/dd) or own company B B (yyyy/mm/dd) = BB Period standard work restrictions )
= s < ” " 7Y ZEy W [ 2Ry e = ZENA, bl r = et . = .
a EBCTHEEBE | o e T 2 IR R e ! il = (R (AR T R
Pl wy%.ﬂbm TR (E D
IS (F /EI/ET) EE e
M J T Rowse Director - General of 2008/12/21 South China Morning Post |Columnist 2010/5/4 - To write occasional columns on subjects of interest. NIL - Mr Rowse should not divulge to SCMP or divulge
R Investment Promotion (SCMP) 127 in the articles he writes for SCMP any confidential
%,“E’ﬁ%?, R R information he acquired during his government
service .
B E T [f SCMPF‘; i EELSCMPEE Frpud jg'
FIT o P EEl v Py = B AUIRE A i o 2 B
TRR - [ ]
M J T Rowse Director - General of 2008/12/21 The Wall Street Journal Columnist 2010/5/4 - To write columns from time to time and offer them NIL - Mr Rowse should not divulge to WSJA or divulge
HERL Investment Promotion Asia (WSJA) (Occasional) for publication. 9% | in the articles he writes for WSJA any confidential

FRHE T R

information he acquired during his government
service .
B d WSJAF& o £ ERWSIAEE Frpud jg',

plv o P EEH rirﬂr(j = JE VIR IV B Y (B o
il o [FF]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(if) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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E'Iﬂe

Information on the Officer

Information on the Approved Outside Work

EIRE " YRR TREFRE HET (ERYE]
iit?\gg;j;?g&gg{ Name of Employing Commencement Date of o _ N
Last Government : Company / Organisation . . Approved Work . e . : Sanitisation | Restrictions on Scope of Work (in addition to the
Name . Service Position / Title Brief Description of Main Duties ) . .. Remark
e Post TI1£|’€ (yyyy/mmidd) or own compaEy B B (yyyy/mm/dd) = B Pe.rlod standard work restrictions )
- EBPTE &BE . e T2 TR - ﬁpr?%"%?fé - ! il = (R (AR T R
L P IR A T £ = (EE I (/D) ! J J
gy | PHEE
M J T Rowse Director - General of 2008/12/21 Hong Kong Economic Columnist 2010/5/4 To forward columns submitted to South China NIL - Mr Rowse should not divulge to HKEJ or divulge
HERL Investment Promotion Journal (HKEJ) Morning Post for publication. HKEJ can then decide 9% | in the articles he writes for HKEJ any confidential
%,“E’ﬁ%?, R R whether to translate and publish in Chinese. information he acquired during his government
service .
CISSE N rf:J |HKEJES 7 £ EEHKEJE Hr v :%f'
Hi rirﬂ*r‘ﬂ TSR IV O 1 (B
?ﬁé‘l o [FF]
M J T Rowse Director - General of 2008/12/21 Stanton Chase International |Search Director 2010/5/5 To network with multinational companies and NIL - Mr Rowse should not divulge to Stanton Chase
HERL Investment Promotion Chambers of Commerce to publicise the company's 12E | International any confidential and sensitive
%,“*ﬁ&?, RIS services; information he acquired during his government
to secure mandates for executive search; and service .
to assist in completing mandates. {2 7 # [y Stanton Chase Internationalify #£!
a2 p‘rr(]‘ = EE&EF Y P R O ey
B e [
Remark: Under the standard work restrictions, the directorate civil servant should not - | FT e | jf HET ;,J i3
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; @) it~ }% FWE' %J,@a = i P—rr{]a_; B P SR AROEV AT
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- &) - l_" g«ﬁ

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

ElA * EVEYR TRERE T [ERYE
iit?vfg;j:?sg;g Name of Employing Commencement Date of o _ .
Last Government ) Company / Organisation . . Approved Work . L . , Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post TI1£|}3 (yyyy/mmidd) or own compaEy B B (yyyy/mm/dd) = B Period standard work restrictions )
= EBHBEBT | e Sl e ﬁWﬁ%r%m - ! CiEe = (R (AR T R
P LT S pI ) = PEEE (F /E)/ED ] J
I (B e
Chiu Lee-lee Cluster Chief 2008/6/24 Hospital Authority Consultant 2010/8/2 To commission and plan two centres of excellence; NIL NIL
#@%fj‘%fj Executive (Kowloon (Centres of to formulate functional and physical requirement of 12E | 12 |
West) and Hospital Excellence) various departments in the centres;
Chief Executive of to coordinate clinical experts inputs in the design of
Princess Margaret the centres; and
Hospital, Hospital to plan major equipment acquisition.
Authority
?‘F’vnf}“éﬁ-[?ﬁ%a
AT g T
,—:LJ"FXIE,—
lan Grenville Cross  |Director of Public 2009/10/22 University of Hong Kong  |Part-time 2010/9/1 To lecture students of the University NIL NIL
174 Prosecutions, Fﬁ, WA Professor of Law 19E | 19E |
Department of Justice 1 S e AT S
'Hiﬁ??iﬁ!ﬁh Hr 8
il

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

(i)

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

FI=Hmk2 514

Information on the Officer Information on the Approved Outside Work
il i L R (v
ii;?vifg;\i?sr%r;r?: Name of Employing Commencement Date of o _ .
Last Government : Company / Organisation . . Approved Work . L . , Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post Title (yyyy/mm/dd) or own company b [ 5 (yyyy/mm/dd) = BB Period standard work restrictions )
& e e e 7 N s =0 | = RS ERC : e - cr
! EBFHEEBT | o e o2 2 I P e e G = [ERRBIEG (RFI- 2 R
P LTy 36557 BE IR R €78 T (EFTEE (F IR ! !
I (B e
Lo Kuen-kong Consultant 2010/6/7 University of Hong Kong [Honorary 2010/11/1 - To provide dermatology clinic (outpatient clinic) NIL NIL
T Dermatologist in- Fﬁ%{? Clinical teaching to medical students. 12E I2E
charge, Social Hygiene Associate
Service, Department of Professor
Health SRR 2
otk By f R
S él il
Mak Chai-kwong Permanent Secretary 2010/6/16 University of Hong Kong |Honorary 2010/11/2 - To teach part of MSc(Eng) course on Engineering NIL - Mr Mak should not use classified information or
B for Development Fﬁ?ﬁ*f Professor for Transport Systems. 19 | information not already in the public domain in his
(Works), Development teaching work.
Bureau HAETH ?i}”rff]g[[“ o P 2 Y
é@%«i%ﬁﬁfj’f{ﬂ?;rﬁc B T 2 A s e o [adt]
)
Remark: Under the standard work restrictions, the directorate civil servant should not - p‘FJﬁét S — [‘E{H '[T'i;*& ISE 7 e
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (@) fid E,gf,&, %w%zﬁfgr e P B P s S jﬁl? +: S ;
(b) u_ndertake or reprt_asent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) $i5= F" e T i S ILE( CWH%QKFMF_ 7F ) ST e B R S R
(i) the formulation of any policy or decisions; LN — s F F
) S ) fY 3‘%5‘.7,@/3[%»3%& pJ TR E Tg;g
(ii) sensitive information; =
(iii) contractual or legal dealings; (') ﬁrut‘ fl H‘
(iv) assignments or projects; and/or (i) ﬂﬁ ]fb G
(v) enforcement or regulatory duties (i) (g Sﬂi?f ;
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) j ltﬁ&“fg,u,gl N E/p‘}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (V) FHuE Pk/t;J g‘jﬁ‘g&m g\}
(©) = w‘frfj*%’%r*/}ﬂ# 5 AR F R D -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application I?E%'?li TEHREIHR]T [EIVERR S 'ﬁ% If%%ﬁ‘/lﬁ%ﬁ el R T‘Fé
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ?E%”ZZ FQ%‘I?%Jﬁ T I G P L [ Jﬂﬁbi FE UUEESTES i SN I = F(E‘}F =
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a ~ BogiEE J# [‘p *l *}*[}{fj’ 7 EYY [JE”%TE%IF ) |ﬁj REN Eﬁﬂiﬂﬂj{fj’pl E qm; b

register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31

£33

%

IJH}&E}’ o2 I~ AR gw‘uﬁﬁi mﬁqimpw'liﬁ@i}i:i (L CRyH I JRERH

P.11 of P.12




Reqister of Approved Outside Work taken up by Dlrectorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
EIRE S EYERR TRERE T [ERYE
iif;v(efg;\i?::r%rer?: Name of Employing Commencement Date of o _ .
Last Government : Company / Organisation . . Approved Work . e . : Sanitisation | Restrictions on Scope of Work (in addition to the
Name - Service Position / Title Brief Description of Main Duties . . . Remark
e Post TI1£|’€ (yyyy/mmidd) or own compaEy B B (yyyy/mm/dd) = B Period standard work restrictions )
& EBFNEEBY | e 5% 2 IR = %%%“%ﬁ = ! 2HE = (eI (3 = (e )
LTI mpmtn b = (EFE (/2N
I3 (F L) F e
Leung Pak-yin Controller, Centre for 2007/3/1 Hospital Authority Chief Executive 2010/11/8 - strategic planning of Hospital Authority activities; NIL NIL
TAE Health Protection PR i EEES - overall control of Hospital Authority budget and 2% 2%
R R financial monitoring;
- overall management of Hospital Authority services
and staff; and
- maintenance of high quality and safe clinical care.
Lau Mak Yee-ming, |[Commissioner for 2009/12/6 In Express Limited Individual 2010/12/24 To be responsible for strategy formulation, policy NIL Mrs Lau should not deal directly with the Inland
Alice Inland Revenue Ve E 1558 ’F,J Director making, top executive's level supervision and attending 2% | Revenue Department in any matters; and
2% FEP FIFSENENR (Executive board meetings. BT IR (7 T R }%Tﬁm .
Director) 7_(;]
Mrs Lau should not use or disclose any classified
or sensitive information acquired while she was in
government service in the course of her
employment with the company.
3 [ ] JJ\T 0 P RS P vy 1 = 3
WAV ﬁ VE PR AR o [F 4]
Mak Chai-kwong Permanent Secretary 2010/6/16 University of Hong Kong  |Part-time 2011/3/2 - To teach (1) BEng course "Transportation NIL Mr Mak should not use classified information or
T for Development Fﬁ%{? Lecturer Infrastructure Engineering” (Course code: CIVL i;{éj information not already in the public domain in his
(Works), Development 3020) for Department of Civil Engineering; and (2) teaching work.
Bureau part of MA course "Analysis, Modelling and Project HARETH ,idﬁa R PO SR Y
5 'F,Bfllj = At IW(* Appraisal in Transportation" (Course code: GEOG VRSS2 SIS ErR] o [ ]
%) 7007) for the Geography Department.

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/3/31
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