Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

YR

Information on the Officer

Information on the Approved Outside Work

TOLERC R (ERYR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanitis'ation Restrictions on Scope of Wo_rk _(in iceigai}ion to the
Py Post T|FI}9 (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
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Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own initiative) NIL - Mr Lai should not use or disclose any classified or
i for Financial Services Ombudsman HIFEQJJ E allegations of maladministration of government 197 sensitive information acquired while he was in
and the Treasury Hffé’rgf FYo departments and public authorities and organisations government service in the course of his
(Treasury) which are under the jurisdiction of The Ombudsman. employment with the Office of The Ombudsman.
iy n‘}ngm, o ﬂ = Hfﬁ?ii \\'E‘r"v PRI - Bt B S o
= ﬂg;a () }ﬁz%*ﬂ T (= R rf*w AV (A s e
TR ¢ [ﬂﬂi]
Cheung Hau-wai Director of Buildings 2008/10/10 Urban Renewal Authority |Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Up to the expiry of |- Mr Cheung should not use or disclose any
R R (URA) Member of Land, (i)  policies and matters relating to land grants,|final leave on classified or market sensitive information acquired
[]J]Ea.p;zj!%,ﬁ Rehousing and acquisition of property by negotiation or{2009/08/19 while he was in government service to the URA.
Compensation resumption; @ Z BT 18 IR P ”’, jjlfﬂ,g;@ T P A P
Committee under (i)  policies and matters relating to compensation; iy IRHATITEY BV (RS S el -« [# 4]
URA Board (iii)  policies and matters relating to rehousing; 2009/03/19)
[Jﬁ £V q‘ffﬂ' (iv) the policy and terms and conditions of loans to
TR B H persons under section 12 of the URA
S F Fffg‘ Ordinance;
T - to receive reports from management on the progress

and

the above matters; and
to review and recommend policies to the URA Board

relal

Service Teams.

oversee the effectiveness of implementation of

ting to the selection and operation of Social

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

Notel:
form/ case record.
Note2:
register for public inspection upon request.
notification of the cessation of the outside work, whichever is earlier.
Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of

Active Government Name of Employing

Commencement Date of

isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
e Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
ol S Tt o 1 - T 2 I e BRI e e i T IR (- T e
ATAT | pipru = EEIE (B 2T ! J
Py | PEEIRA -
Tse Wan-chun, Amy |Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/01/19 - To scrutinise and analyse information from NIL - Miss Tse should not use or disclose any classified
FES Financial Services and Ombudsman Complaints complainants and complainee organisations; 197 or sensitive information acquired while she was in
the Treasury fl !%EJJ FYo Officer - to make recommendations to The Ombudsman on government service in the course of her

(Treasury)1, Financial
Services and the
Treasury Bureau
iuk’?ﬁu i

ﬁa@mnn

B £

whether there is maladministration and to suggest
remedial actions where necessary; and

to draft investigation reports for consideration by
directorate officers.

employment with the Office of The Ombudsman;
and

IR )2 S TRIIN 3o 4 ]
NLIVW{EWJWW@W{WﬁfﬁwW
PR T [RR]

- she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicable to her (i.e. up to
and including 17 August 2011).
wﬁ g Y
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Remark: Under the standard work restrictions, the directorate civil servant should not - ﬁFJF SR ‘iﬁ f BTN iﬁjgﬁj\ o
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) fi E ?%?W %; g;@giﬁ:ﬁwj EEINECE SN N
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- () =5 Fo st = fr }tﬁ AERIEE) - ] 5;} g (AT R S R
(i) the formulation of any policy or decisions; U]JI lﬁyﬁ : [J%D& ;k:‘.i#]'['[ FJg iij- FIF) > I (RS A 7’
(ii) sensitive information; f J;ﬂ\ fﬂf g :{:Jﬂ ,,AL eI JTJ
(iii) contractual or legal dealings; M ﬁ[ L % H‘
(iv) assignments or projects; and/or (i) ﬂ@‘[ Y
(v) enforcement or regulatory duties (iii) ﬁwgh; S
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (=R S 1) U/ﬁ‘}

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
o EBIHE LB E— TW 1IN o BidR g - &l = (emWIE] (- T e
ATAT | pipru = EEIE (B 2T ! J
Py | PEEIRA -
M J T Rowse Director - General of 2008/12/21 Treloar Enterprises Director 2010/3/8 - To publish books; NIL - If TECL expands its business to beyond book
LRl Investment Promotion Company Limited (TECL) - to promote sales; 197 publishing, Mr Rowse should be required to apply

HRVE R

- to maintain accounts; and
- to prepare statutory returns.

for permission afresh if he wishes to continue the
work with TECL.
YITECLE I 5yl = L V7
FJ%'*%‘TE’H&/ tTECL |
e - (4]

T o
o [ EE T

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
R~ EreYR PRI R (R
iii?vzfecoe\:?zr%gr?: Name of Employing Commencement Date of ] ‘ dd h
isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) = B Period standard work restrictions )
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Py | PEEIRA .
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy 2010/4/19 - Three months - Miss Fong may only take up the proposed
Margaret Tourism Development Council Executive counting from appointment after she ceases to be a civil servant
ey ﬁ,@n‘ﬁw £ (HKTDC) Director cessation of active | but not earlier than the expiry of the three-month
TIHRT IR (B AR | RIS - service sanitisation period'
Pl f I Rl (RN R L gfﬁﬂﬁbfﬁ HEE
- fu= it Sy o P e N2 ES [#i
- Miss Fong should not use of disclose any
- classified or sensitive information acquired while
she was in government service in the course of her
employmem with HKTDC' and
ERA (7 Rl Ay ] i NN iR W}@%a
B ETI‘ VI PO R ‘%Jfl\/ FignSas SR |
ﬁ‘
(to be continued in next page)
(1 H787)
Remark: Under the standard work restrictions, the directorate civil servant should not - y‘fF FJ- Y- ‘iﬁ[]
() be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) fi E ?%?V %:g

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(c) =
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application F%f%'li
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work F@ﬁ"Z
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) = B Period standard work restrictions )
J- I e AR o Qe L 2ogpe I = £1] b = P o -

o EBHEEB Eeaea I 2RI g ! i (eI (- R
ATAT | pipru = EEIE (B 2T ! J
gy | PEEERA —

Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy 2010/4/19 - To be in charge of the product promotion, service| Three months (following the previous page)
Margaret Tourism Development Council Executive promotion and international promotions departments; |counting from (}f;@ﬁfjfj)
E ﬁ,@ﬁﬁgf £ (HKTDC) Director to be responsible for overseas and Mainland|cessation of active |- Miss Fong should not be involved, directly or

ﬁ T BT R (BT ) F{'J%’\@%S - promotion of Hong Kong service sector; service indirectly, in the first 12 months of her

to be responsible for overseas and Mainland
promotion of Hong Kong manufacturing sector; and
to promote Hong Kong's image as an international
business platform.

o T

fl Sk

fif ]

appointment with HKTDC, in the work relating to
(i) the Hong Kong Convention and Exhibition
Centre expansion project; (ii) the review and
determination of subvention to HKTDC; and (iii)
the formulation of HKTDC's stance and response
to the Government's competition policy and any
draft ~ competition legislation, including
participating in any discussion between HKTDC
and the Government on competition policy and
any draft competition law.
*J@4 (RIS L20 1) @@r%g‘f
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Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

0]

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

Notel:
form/ case record.
Note2:
register for public inspection upon request.
notification of the cessation of the outside work, whichever is earlier.
Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ERE < RN TEOEFRT N (YR
iii?vzfecoe\:?zr%gr?: Name of Employing Commencement Date of ] ‘ dd h
isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) = B Period standard work restrictions )
1= re ao AR N T EoAReE ] 2opge s = £r] bt ~ p o -
o EBBHHEBE | o T 2 I Bl e ’ i = (emWIE] (- T e
e PERAHE = PREVEE (2 1E1E)
FI (# 1E]FT) “F -
M J T Rowse Director - General of 2008/12/21 Radio Television Hong Co-Host, 2010/5/3 - To comment on topical issues; and NIL - Mr Rowse should not divulge to RTHK and any
LRl Investment Promotion Kong (RTHK) Backchat - to prompt contributions by guests. 197 staff member of RTHK or divulge in the radio
?Q‘?}?E‘?; R programme he co-hosts any confidential
information he acquired during his Government
service .
LISSE SN IRTHK W RTHK = i (17 > 93
g ﬁp]«‘i— ATEVE - Y EREE T P 2
Hf Wr?VfFJWr IF 4%‘- HERR - [ 4]
M J T Rowse Director - General of 2008/12/21 South China Morning Post |Columnist 2010/5/4 - To write occasional columns on subjects of interest. NIL - Mr Rowse should not divulge to SCMP or divulge
LRl Investment Promotion (SCMP) 197 in the articles he writes for SCMP any
?Q‘?}?E‘?; HER confidential information he acquired during his
government service .
?3 N ffJMSCMPp\/ 1 E L SCMPIE Ry fi J?Pgl
flro 1F‘ﬁ=‘fl T+Ff’1n BRIV PO 2 (S
)vH [F*]
Remark: Under the standard work restrictions, the directorate civil servant should not - WFJFA Y- ﬂfr f
() be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) fi E ?%?W %; ;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- () #:1= f"’ RENET P’l o IR S R
(i) the formulation of any policy or decisions; 7 SIS A o )
(ii) sensitive information; f J;:: f S %ﬁ\ e
(iiii) contractual or legal dealings; i) r ﬁ[ L A
(iv) assignments or projects; and/or (“ )‘W@‘ 1
(v) enforcement or regulatory duties (iii) ﬁwghi @qu,, B
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (= REEIFRE T E
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) HHuk ﬁ,/*ﬁ IS P I
(© ZEE(R { Lrw*wm; FEIR BRI -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ri%'li ST (R l'*ﬁfiﬂf S W*’r“/{ﬁi R ?Hﬁ o

form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work F@ﬁ?Z: T“L%Et I (I

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a F B ogeyE [ERNARA S E
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) Iy @ EXl #, fiY
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her ;,, B f

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

Information on the Approved Outside Work

R~ EreYR PRI R (R
iii?vzfecoe\:?zr%gr?: Name of Employing Commencement Date of ] ‘ dd h
isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
- I w2 sy = AT 2 i 1 = g - g s —
o EBHE LB [ THY DY Wb e i (eI (- R
FeTe | pEprme = [EEA (7RI ! J
FIS (& [E]IFT F ?’ fUEr -
M J T Rowse Director - General of 2008/12/21 Hong Kong Economic Columnist 2010/5/4 - To forward columns submitted to South China NIL - Mr Rowse should not divulge to HKEJ or divulge
Investment Promotion Journal (HKEJ) Morning Post for publication. HKEJ can then decide 197 in the articles he writes for HKEJ any confidential
?&?ﬁ%‘ﬁ?&g‘q‘i whether to translate and publish in Chinese. information he acquired during his government
service .
[ISSESN rfJ[uHKEJﬁ*f ok H ELHKEJE ;Jj,pm/%i
FIT - 8 T P = BRS04
TRR o [§ 4]
M J T Rowse Director - General of 2008/12/21 Stanton Chase International {Search Director 2010/5/5 - To network with multinational companies and NIL - Mr Rowse should not divulge to Stanton Chase
iR RL Investment Promotion Chambers of Commerce to publicise the company's 197 International any confidential and sensitive
?t}-?ﬁr%?{ BEd R services; information he acquired during his government
- to secure mandates for executive search; and service .
- to assist in completing mandates. A THR H’ Stanton Chase Internationalify ikl
|+L‘?”—{“ S SIRAT AV P R O AR
Bl e [®7H]

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

0]

(ii) sensitive information;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties

i

e

e - -

b
@ i~ prig it

’@U

fu i E),,g‘f;akm%,} plk puca s

I BRSNS
O R R S FUSFY) T
i

a3l -

TR 2 R

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

© = ’w’w’r“ AT R I

l) rf 1l WH\

g&i# éw,, H
iv) L {‘Ef*fnh%l ] NS
) imingJ F‘V?@’n ; {;{‘/

A SRR

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application Ftﬁfl TR T (EVERR S (M ’ﬁ | ’ﬁ%fﬁ/ﬁﬁ‘i%[f?ﬁ{ﬂ J/E‘“@ o
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ]%‘%21 T“H%GF T o I (R (S JF‘?‘V M’l’ LB e e ﬁ‘f" "(ﬂf[ﬂ %
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a Fi}%“%“f‘}ﬁ&r [T B HERR M*’Eﬁﬁ& /“/’J SR {iﬂ] SHBY o YRR L BT R
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) [5\»7’ E, = Srr* pJ FLUJF leg;} f'\’ ERLEE \”JF qn,J kel @ﬂ—@:}p}/ ST (R ()R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her E R Al
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
P.70fP.16



Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
EIRE *ErEYR SRR (BRI
iii?vzfecoe\:?zr%gr?: Name of Employing Commencement Date of ] ‘ dd h
isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) = B Period standard work restrictions )
J- I e AR o Qe L 2ogpe I = £1] b = P o -
o EBHE LB [ THY DY g g &l 2 eI (- 2 reRge P
ATAT | pipru = EEIE (B 2T ! J
Py | PEEIRA -
lan Grenville Cross  |Director of Public 2009/10/22 University of Hong Kong  |Part-time 2010/9/1 - To lecture students of the University NIL NIL
b Prosecutions, ﬁ?ﬁ*?’ Professor of Law 197 127
Department of Justice 2 AT
ﬁﬂﬁ‘ﬁJ“'ngﬁi{’I}'Ejl £ <
Lo Kuen-kong Consultant 2010/6/7 University of Hong Kong |Honorary 2010/11/1 - To provide dermatology clinic (outpatient clinic) NIL NIL
Lt Dermatologist in- F,;%w\“* Clinical teaching to medical students. 14 127
charge, Social Hygiene Associate
Service, Department of Professor
Health SR ﬁ'J?Tf’;?‘
it u»rLﬁ i R
R
Remark: Under the standard work restrictions, the directorate civil servant should not - fﬁﬁ RUESH- - MN F’“ﬂ“ SEFENT
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) fi * E,gpfﬂ w}ﬁ WPT"“ B P SR ARSI AT
(b) u_ndertake Or represent any person in any yv_ork including any litigation or lobbying activities that are connected in any way with- (O) 4B A ¢ #&] Qs %'\”‘!'@”} ) 0 i) %gﬁ S (RO S R
(i) the formulation of any policy or decisions; T SRS A 4}.\ Elt F iy
(ii) sensitive information; F. gi It }HF 7d
(iiii) contractual or legal dealings; (') =7 PLJULJI .
(iv) assignments or projects; and/or (“) A
(v) enforcement or regulatory duties (iii) fn O EH 0
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = p‘f[,-f MEFIET 5 ) b/p‘/
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. v) imi g\/tﬂ F“?”%” ; {f
x?[(]'p’ﬁ AFT"(J’F%‘W%J“, FFEIIR R J}ﬁgﬁ .
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ: LR EIEIHRET EUTRR 7 I“F'flﬂ 156~ T f] ’ﬁ %F‘/I[E‘i el HHH f;[ .
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work F%%Z: T‘H%& I T G I I"Ef"lﬁw‘\"?z'FL f/['pmk%k%?ﬂ[“@gﬂ Sl
“ TR ‘U,%H!ZJ N

register for public inspection upon request.

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ERE < RN TR (ERYRl
iii?vzfecoe\:?zr%:r?: Name of Employing Commencement Date of ] ‘ dd h
isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) = B Period standard work restrictions )
J- I e AR o Qe L 2ogpe I = £1] b = P o -
o EBH R 4B * i I 2 Rl Wb e ! i (eI (- R
ATAT | pipru = EEIE (B 2T ! J
FIS (& [E]IFT F ?’ fUEr -
Leung Pak-yin Controller, Centre for 2007/3/1 Hospital Authority Chief Executive 2010/11/8 - strategic planning of Hospital Authority activities; NIL NIL
BAFIEE Health Protection %Fﬁ’m Ef 17 [HAEES - overall control of Hospital Authority budget and 197 127
ik [HREH AfE financial monitoring;
- overall management of Hospital Authority services
and staff; and
- maintenance of high quality and safe clinical care.

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or

(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Notel:

Note2:

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ERE < RN TR (ERYRl
iii?vzfecoe\:?zr%gr?: Name of Employing Commencement Date of ] ‘ dd h
isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) = B Period standard work restrictions )
gt s o e g ESQReES T opae I = g Lip e - P 2l —
! S Tt o 1 e T 2l BRI e ’ i T IR (- T e
ATAT | pipru = EEIE (B 2T ! J
Py | PEEIRA -
Lau Mak Yee-ming, |Commissioner for 2009/12/6 In Express Limited Individual 2010/12/24 To be responsible for strategy formulation, policy NIL - Mrs Lau should not deal directly with the Inland
Alice Inland Revenue Ve L il Director making, top executive's level supervision and attending 127 Revenue Department in any matters; and
B g5 B (Executive board meetings. BN WP T RO L A - [
Director) *]

- Mrs Lau should not use or disclose any classified
or sensitive information acquired while she was in
government service in the course of her
employment with the company.

O AR BN O R P O
gﬂr i 'fwwu— PR DR - (4]
Mak Chai-kwong Permanent Secretary 2010/6/16 University of Hong Kong |Part-time 2011/3/2 - To teach (1) BEng course “Transportation NIL - Mr Mak should not use classified information or
EZioN for Development Fﬁ:}fﬁx?’ Lecturer Infrastructure Engineering” (Course code: CIVL 197 information not already in the public domain in
(Works), Development 3020) for Department of Civil Engineering; and (2) his teaching work.
Bureau part of MA course "Analysis, Modeling and Project B S R T B R
R r.Pﬂ = i"ld‘i\(j Appraisal in Transportation” (Course code: GEOG PRy R+ 75 2 3‘1@’;@‘;5@55{&[ o [Z7]
2 7007) for the Geography Department.
Remark: Under the standard work restrictions, the directorate civil servant should not - Ifﬁﬁ:t - T e f HES af,F'lj\ ’rfs :
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) ft ? gﬁyh, LG | Pl s ZHE S AR g ;;Hg :
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) = m ENE SCCIs %3‘§Wh§~?‘ SE) - m%g 1 B e = IR
(i) the formulation of any policy or decisions; i T o F ! =
! S o) fis E‘&z;fﬁ\/}fuﬂwpu EErR EJT%J&
(ii) sensitive information; ST RS [
(iii) contractual or legal dealings; 9 © Pl i 7_"H* !
(iv) assignments or projects; and/or (”) SRR 5
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or P Pv/p‘f
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. % AT p‘f
(©) =% wf‘rf PP AL 2 R R -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application P;‘”l TEHREI LT TR o (A [ﬁﬁ Mt H'ﬁﬁ’rﬁ/ﬂ#i s leicis J/;‘ﬁf% o
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁ~%2 [ Sl T bl ?E%ﬁ&i?l'}'[’“ﬁ'?l" (Wfdw%‘rﬁ'k)
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a ~ |5 g SIEEIE YT (= SF J 7 [ EX u* }ﬂ,{/fh S AFE R
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) HvaPF k pJH ﬁ‘”ﬂf ngm i ’Elﬂé-p ,Jflq;,,] el i - @q;ayl T (e (RyH TR
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her (g ) .
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of

Active Government Name of Employing

Commencement Date of

Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanitis'ation Restrictions on Scope of Wo_rk _(in iceigai}ion to the
Py Post T|FI}9 (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
= EBEE B st T 2RI = Wb e - ! i (eI (- R
iU e 27 SEISE R 2 ~ (e IEH (2 E|/F) ! ! J
E[gﬁ(_t_p/fj/p) B E?—‘fdtl —(—Eﬁq(—‘ J E )
Lo Kuen-kong Consultant 2010/6/7 Self-employed Specialist in 2011/6/7 - To see and manage patients with skin and sexually NIL NIL
iz Dermatologist in- dermatology and transmitted infection problems. 2E 2E
charge, Social Hygiene venereology
Service, Department of (private practice)
Health A‘J,'rﬁwﬂ:uﬁgfﬂ
e e 52 LENGRS 9]
f’@ﬁf flg
Tse Wan-chun, Amy |Deputy Secretary for 2008/11/1 Bauhinia Foundation Chief Executive 2011/6/1 - To oversee the day-to-day operation and to make NIL - Miss Tse should not divulge any confidential
EES Financial Services and "Fﬁntrﬁlﬁ Officer (retitled plans for the work and advocacy of the Bauhinia 197 information she acquired during her government
the Treasury as Secretary Foundation and the Bauhinia Foundation Research service in the course of her work.
(Treasury)1, Financial General) Centre; T PRI > B T Y EEE T P Y

Services and the
Treasury Bureau

il
- F yl*(?fjfl) (1)

- to assist the Directors of the Bauhinia Foundation in
achieving the goals of promoting the long-term
competitiveness and socio-economic well-being of
Hong Kong; and

to monitor the progress of research studies and
projects.

J”’Tﬁ‘wﬂp” Ry geer - [FA]

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:
form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
ERE < RN TR (ERYRl
iii?vzfecoe\:?zr%gr?: Name of Employing Commencement Date of o Restricti S f Work (in addition to h
Name Last Gove'rnment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon estrictions on Scope o o_r _(|n iemal”ion othe
e Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
ol S Tt o 1 - T 2 I e BRI e e i T IR (- T e
iU e 27 SEISE R 2 ~ (e IEH (2 E|/F) ! ! J
E[gﬁ(_t_p/fj/p) FE?—‘HJEI —(—Eﬁq(—‘ JE )
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL - Mr Godfrey should not be personally involved,
BhR Information Officer - to deliver IT advice; 197 directly or indirectly, or provide consultancy
(GCIO) - to deliver change management services; and service to a client, directly or indirectly, in the
P YR - to deliver training. bidding for or participation in (i) the Office of the
Government Chief Information Officer (OGCIO)
contracts; (ii) the Labour Department One-stop IT
System project; (iii) further studies commissioned
by the Commerce and Economic Development
Bureau and departments and non-government
organisations under it on data centre development;
(iv) projects arising from the Internet Learning
Support Programme; (v) contracts relating to
services regulated under the Electronics
Transaction Ordinance; and (vi) contracts
connected with/relating to OGCIO-sponsored
projects which he personally approved in the last
12 months of his government service.
Mr Godfrey should also not be personally
involved, directly or indirectly, or provide
consultancy service to a client, directly or
indirectly, in the bidding for any government land,
property, projects, contracts or franchises;
(to be continued in next page)
(! ’rﬁ?@)
Remark: Under the standard work restrictions, the directorate civil servant should not - 'T{Jﬁ:*t FUESH- = (s f i h‘»;f;jj\fg :
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (@) ff * Fg.gﬂ,f” %5« H;;ﬂrg,h]g PR~ P FH50 j e i HH :;f@ ;
(b) u_ndertake or represent any person in any yv_ork including any litigation or lobbying activities that are connected in any way with- (b) B AT S4B I‘E( frpE T f‘fﬂlgﬁﬁﬁ’l) il 725 RS RO S R
(Q the fp_rmu_latlon of_any policy or decisions; G E&'WEWH - [ﬂ F*H FJEIH_
(ii) sensitive information; PR =8 I ’HL T‘J
(iii) contractual or legal dealings; (ONaiil F'hl‘ﬁ
(iv) assignments or projects; and/or (”) W =
(v) enforcement or regulatory duties (i) A RYEE B
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) *, [‘E;i\)uf‘f FEE! S ) k’/p“}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. v) gwip‘;tﬂ F'.;’f:;a‘,l H g\/

© === ! TP 2 R BRI -
St BERET I (TR R % ,ﬂp%ﬂ&nﬁ‘iﬂﬂ it

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ~— fr-m¥2: ﬂ#%?';ﬁi AT (RIS A I R JLffir"d/ e f/[’ﬁlmﬁf‘#ﬁ“%*'“’gﬂﬁ[ (ATl ﬁ-)‘#%!)

T

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a PR IR T (R ERRRBR (A ) o # ] R PR MFHUU W
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) FIRET ‘?{ *Hf% fu;'“ff]ﬁﬂ*ﬂﬁx] wH i,EFU AFE S !@ [ kja'j T (et (Ryg) s
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her ud E

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
P.120f P.16




Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer Information on the Approved Outside Work
EIRE *ErEYR SPERB T [ERvR
iii?"zfecoe:?:‘l’?’:’?: Name of Employing Commencement Date of itisati Restrictions on Scope of Work (in addition to the
Name Last Gove'rnment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon dard K s o Remark
g, B Post TIF!F (yyyylmmydd) orﬂ owrl c_fmpany e B (yy{y/nj:n/dd) 2 DI Period standar .WOF )restncnons )
EBFUBEBE | ) e F;E?? ﬂr TZ B p@?{l@ﬁzﬁi 5 #jji (eI (- R
FI (# 1E]FT) SR - R
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
B Information Officer - to deliver IT advice; 197 (B 5@wIED
(GCIO) - to deliver change management services; and PURSE SN ﬁl%ﬁg‘ﬁ'ﬁ Bt ?&ﬁ‘f‘é&” (i)
P YRR - to deliver training. PR R PIEE?JEL?‘St GRpEn 9 )pJF"
(||) ol Y[ RIS (i)
?’*%ﬁ“ﬁdw WE T ?W 'leiﬂrtﬁﬁWrﬁddt
@@aa(%[[upjm Y3~ ujp_ CRED
(V)1 2 s IRE e pOsiEl s (v) ==
(P2 BRI AP IR | R [% 1
o (VISR P I R L2 F IR 14
VERISEREET T E VE R AT I&PJE
F9 e b R b qrﬂvmu} RS [y U
BT -
B U R W g
Tt B P B AR o (T
rﬂﬁ apuc LI = el o :&mj H A IR
C[REA]

- Mr Godfrey should not undertake or represent any
person in any work including any litigation or
lobbying activities that are connected in any way
with (i) the formulation of any policy or
decisions; (ii) sensitive information; (iii)
contractual or legal dealings; (iv) assignments or
projects; and/or (v) enforcement or regulatory
duties in which he was involved or to which he
had access during his previous service as GCIO.

(to be continued in next page)
(7 F1EAR
Remark: Under the standard work restrictions, the directorate civil servant should not - |,7FJ: U = R F'“‘" ;fg'q W
() be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) fi ﬁ,gﬂ,fgd g’%’ﬁ#}"l— fiP 4 B P~ S5 ’];Qg&;l i
(b) updertake or represent any person in any yvprk including any litigation or lobbying activities that are connected in any way with- (b) #E=HS f G T i+ BT cu}—xg?axg\/w}%d S - F' e (T ?EM PR S R
?)) the fpfrmu.la;lon o:_any policy or decisions; ™ L%’%F‘fgﬂﬁh{_;ﬁ ,-u %*H I f
i) sensitive information;
(iii) contractual or legal dealings; O ﬂﬂ,}i
(iv) assignments or projects; and/or (i) v i
(v) enforcement or regulatory duties (iii) FFp e
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = l"EF‘/—H[J’EJE s/ g\/
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. ™) ﬁwiﬂ/iﬂ h—ﬂ a,l H g&
© 2% ';g et edid AR
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ_‘:a‘"l ’%?"}% - Fl '% ﬂ'%_ fillle E i R i SN G

form/ case record.
T (A W [EpuE R =i EMIE (Y[l
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work F* Pz ﬂ%‘ X e ! F‘ﬁ'ﬁ’l Ll 7”" : = qujy‘!’ Y F' ‘&%’E‘%‘ ’II[' TE#:\’ X (FW # E#)

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a ; F&?m%lé}gl‘ F”: ] » HEEK 1 yjﬂ‘f?ﬁ TR BT S RBE « SFEYRLE LA FH”’J L
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) I - G S FORIE A - SR :.}MELI—@E] ‘92 F‘ |":tﬁL" (P8R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her t“?:_.@g °

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanltls'atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )
o EBEHREBE - TR I e BRI e e i T IR (- T e
Moo | pE@Au = (e G : J
P (21 ) ? e -
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
BhR Information Officer - to deliver IT advice; 2E (BESBETED

(GCIO)
PR

to deliver change management services; and
to deliver training.

For the avoidance of doubt, under the above work
restriction, Mr Godfrey should not provide any
consultancy service to PCCW Limited (PCCW)
directly or indirectly. He should also not provide
consultancy service to PCCW and any other
parties in their on-going or planned litigation
against Hong Kong Cyberport Management
Company Limited and related Financial Secretary
Incorporated companies over the Cyberport
project. He should also not provide consultancy
service to any contractor of OGCIO over any
litigation against OGCIO or the Government;

B PR

PEERIEEY) > )7 l”
ﬁLq B waﬁfﬁ’

S
Li‘%‘am}%ﬂ%&

i ’VE E
ST TR E Rl () 5 L iR
= (ii)&ﬁﬂ*}'ﬁ{a ; (ii|) F“‘Jg‘x R (|v)
= PERSHIRE TR (V) AT
5 o
(to be continued in next page)
(HF1 )
Remark: Under the standard work restrictions, the directorate civil servant should not - rrﬁrf:_l; U = f ]m]& a,,g'q\ W
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) i * E,gﬂ,ﬁd BEFHE (P fﬁmﬁ B Py s S S
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) AT o[ ?‘; R WS ) - % (st (TR S R
(i) the formulation of any policy or decisions; J'j'_klwhi_\/%% '“”‘1 as E' IE_ FiFP My (== 2350 TR = & R
(ii) sensitive information; fe {"’ ’JET » P
(iii) contractual or legal dealings; (') £ r’*jT” H‘?ﬁ =i
(iv) assignments or projects; and/or (!!) L
(v) enforcement or regulatory duties (iii) & 4@‘/?# @Ijmj ;
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = |‘Pp‘/*’r§[r'§§ 1R/ 4

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:
form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of

Active Government Commencement Date of

Name of Employing

isati itisati Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties Sanltls'atlon P . .( Remark;
Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 BB Period standard work restrictions )
1= s ae EolReEOd 2opm I = £ (b=t - P 2l —
! EBBE LB Eea—_ T 2 I BRI ’ #jji = (eIl (a9 )
i i Ol I A = (e G : J
P (21 ) P -
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
BhR Information Officer - to deliver IT advice; 2E (BESBETED
(GCIO) - to deliver change management services; and N Rﬂl [P AgE [‘E{(iﬁfu
P - to deliver training. aﬁ ER0 @@lgm 1 [ P R E L fJ

(N = W@sﬂﬂ’ﬂym o f r%&ﬁ*}/‘”v
Hp s e W#EJ(}TF?%%%UP’J?%%%EJ%‘
ﬁ%mJHF?ﬁblﬁwﬁwnrwﬁD“
ﬁJ#.ié pJEﬂ, N ”,] HZW %ﬁﬁtﬂ@ﬁ @gfﬁ
s %@ﬁ@§%‘§W{mﬁﬁﬁ
AU LA;A th Jr%a‘ [ﬂl ﬁfgﬁs@%ﬁ; #gﬁ
Eﬂ%w
Mr Godfrey should not provide consultancy
service, directly or indirectly, in relation to
applications for seeking sponsorship from
OGCIO;
PARSESN rf‘li}t[ﬂj,ﬁﬁﬁ%t #fl %}F S
e ]

(to be continued in next page)

(! 'rﬁ%“@)

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30

TR RS- (SR FiRA ‘ﬂnEﬁTrﬁ
Jhg: s R
EPUR) T

() * ﬁlﬂ"‘/ﬁ %&ﬁﬁ‘:‘r

b)IBER FAER S BES 'E(=V?‘|
W1L%¥W§%ﬁﬁ‘ ealLE

0} i:k
(i) Qﬂk f=
(iii) & ir‘/iiriqﬁ,, ;
(M‘Wﬁwﬁﬂﬁﬁ
(v) B Ea
M&@rﬁfw

»/;\,
%#Wﬁﬁfﬁﬁ@cﬂgwmw°

w#Emmz%

EE@

Af—f

ER R LS & R

AL EEGHIT (SRR IR AR R TR RV
Pz ’I‘fii%?ﬂtg*ﬂ?ﬁi@i”—‘%ﬁ%f&@:ﬂ‘?ff iy 'Eﬁ‘li'[

gagwrg;fs;g(:g‘r (&> HTPRE
giﬂ T2 I ORIy - 3 s ;FHH’,:J“"@H‘@‘E}‘

TEIAT

RN e )

M
ww14%ﬂ§— AT
2

'Et Bl (RH) R H

P.150fP.16




Register of Approved OutS|de Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Information on the Officer

YR

Information on the Approved Outside Work
TR (YR

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

isati itisati Restrictions on Scope of Work (in addition to the

Name Last Govet"nment Service Company / Organisation Position / Title Approved Work Brief Description of Main Duties San|t|§atlon P . .( Remark;

Py Post Title (yyyylmmydd) or own company e B (yyyy/mm/dd) 2 R Period standard work restrictions )

=T fie 53 ATROH) TN T - 2 pas 2 - - E = —
! EBPUBEBE | o e S 2 Fl BigiR e i = (emWIE] (- T e
el s PERAHE T (REIE (F A
ey | PEPAHE = (B E

Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
BhR Information Officer - to deliver IT advice; 2E (BESBETED

(GCI0)
PN

- to deliver change management services; and
- to deliver training.

Mr Godfrey should not engage in any activities
which will cause embarrassment to the
Government or bring disgrace to the civil service.
For example, he should refrain from bidding or
taking part in assignments that may be perceived
as embarrassing the Government/OGCIO or
bringing disgrace to the civil service; and
[V ‘tij [FE e ff{’; g WJ’F%W%H ;,J
s

EilgE #Eﬁqugﬁj FoM rﬂ
E25 p;,,jm %Vrrtj /NE'!EF,:Ek §’F¢W§§J
Sk SR R ]

Mr Godfrey should be prohlblted from using or
disclosing any classified or sensitive information
acquired while he was in government service
during the self-employment.

B T > R [ R B
VI £ P A v - (]

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application R (A lH"ﬁl
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work v 2: }F(@%‘v LT "‘ijl’“jg&’;?& (i gt ’:f‘fjfdﬁrﬁ""%?l} o
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a RAE: RV R R 'z?'ﬁl}ifjf’ﬂ I
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) FIRES p{!?HIF‘:ﬁ ~ ;’lfrgfﬁugfjﬁﬁjyij > R E A
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her EWFE °
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/6/30
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