Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

| * EYERR ST SIS [ERVE
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Govel_'nment Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
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Lai Nin, Alan Permanent Secretary for 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own initiative) NIL - Mr Lai should not use or disclose any classified or
Z?J?EF Financial Services and Ombudsman F[IF%EJJ gj allegations of maladministration of government V2E | sensitive information acquired while he was in
the Treasury (Treasury) F]l%ﬂ;g e departments and public authorities and organisations government service in the course of his employment
P 5 175 bg,w “Jﬁ [y which are under the jurisdiction of The Ombudsman. with the Office of The Ombudsman.
ﬂ%}i (gmj) “ ng% i j BT PRMHRE] > B T T Hfézm,g
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Al
Cheung Hau-wai Director of Buildings 2008/10/10 Urban Renewal Authority Co-opted Member After 2009/08/19 - To consider, advise and make recommendations on- Up to the expiry of |- Mr Cheung should not use or disclose any classified or

=Y

e

(URA)
1y B b

of Land,
Rehousing and
Compensation
Committee under
URA Board
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(i) policies and matters relating to

acquisition

resumption;
(ii)  policies and matters relating to compensation;
policies and matters relating to rehousing;
the policy and terms and conditions of loans to
persons under section 12 of the URA Ordinance;

(iii)
(iv)

to receive reports from management on the progress and
oversee the effectiveness of implementation of the above

matters; and

to review and recommend policies to the URA Board
relating to the selection and operation of Social Service

Teams.

land grants,|final leave on
negotiation  or|2009/08/19

[ = BERS 4 15
i[ﬁ'xj( 1[]2009/08/19)

property by

market sensitive information acquired while he was in
government service to the URA.
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Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

the formulation of any pol

(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

icy or decisions;

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

EIRE * EIEYR TRIEE THREIT (SR
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the

Name Last Govel_’nment Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark

e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = BB e standard work restrictions )

- EBSHRBABE | BN il sk o s e - i 7 (RG] (5 e

FIE (& [EIET) WE'?» il €78 2 (EETEE (FEED)

M J T Rowse Director - General of 2008/12/21 Treloar Enterprises Company [Director 2010/3/8 - To publish books; NIL - If TECL expands its business to beyond book
R Investment Promotion Limited (TECL) - to promote sales; 2 | publishing, Mr Rowse should be required to apply for

FETHER R

- to maintain accounts; and
- to prepare statutory returns.

permission afresh if he wishes to continue the work

with TECL.

TECLI 3 P T IR0
QJ@%&%&TECLj (B 5 EP '%T’ﬁ

CHETY

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

the formulation of any policy or decisions;

(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.
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Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work I?E%”Z:
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) |
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her o v

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer
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Information on the Approved Outside Work
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Date of Cessation of

Name of Employing

Commencement Date of

i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
o ——— T 2 o R g J2n - LgE )] = Ay = =3 & o - =
o EBIT BB PP Sl ) kR = i = ERTIH (RE- T (e
FI (F /E[IET) PFIR Il 67 = [EEI ()R
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/4/19 - To be in charge of the product promotion, service|Three months - Miss Fong may only take up the proposed appointment
Margaret Tourism Development Council Director promotion and international promotions departments; counting from after she ceases to be a civil servant but not earlier
e TreslEE ﬁ';ﬁETJJ & (HKTDC) ﬁfj,%ﬁﬂ%& - to be responsible for overseas and Mainland promotion of|cessation of active than the expiry of the three-month sanitisation period;
7 service

i

?%F%]{ ph it (?{QE 58

Hong Kong service sector;
to be responsible for overseas and Mainland promotion of
Hong Kong manufacturing sector; and

I R
=]

VEEE el ﬁjﬁﬁf[jﬁﬁﬂﬁbﬁﬂ DFEFELEYD
AR T @H‘%ﬁrﬂt (=[]

- Miss Fong should not use of disclose any classified or

to promote Hong Kong's image as an international
business platform.

sensitive information acquired while she was in
government service in the course of her employment
with HKTDC' and

REERA T Téﬁ”wwﬁﬁﬁﬁ
IV IO PR SRRl 5 IR [ 4]

(to be continued in next page)

(5eF 5 50)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note2:

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

i * e

Information on the Approved Outside Work
TR T (=R

Date of Cessation of

Name of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

Last Government Post | Active Government | Company / Organisation or . . Approved Work - — . . o .
?irze Title Service (yyyy/mm/dd) own company Pogsg}ﬂ;ir;%Tgle (yyyy/mm/dd) Brief Desglpﬂ;r;gf I\ilu?ln Duties Sanltlsgiltlorgl Period standard work restrictionSRemark)
- EBHRBEBE | DU 2 I Shaid B e = R i T RIS (- T eI )
FIFE (F/5[/ET) PERES il €78 Z (B (E R
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/4/19 To be in charge of the product promotion, service|Three months (following the previous page)
Margaret Tourism Development Council Director promotion and international promotions departments; counting from (7% 1ng 'J g_l)
HEY Hf?ﬁgﬁﬁjgjl & (HKTDC) ﬁ‘]ﬁ@%& to be responsible for overseas and Mainland promotion of|cessation of active | piss Fong should not be involved, directly or
K] Hong Kong service sector; service

i

?%Frg]/ ph it (?{QE 58

to be responsible for overseas and Mainland promotion of
Hong Kong manufacturing sector; and

to promote Hong Kong's image as an international
business platform.

I R
=]

indirectly, in the first 12 months of her appointment
with HKTDC, in the work relating to (i) the Hong
Kong Convention and Exhibition Centre expansion
project; (ii) the review and determination of
subvention to HKTDC; and (iii) the formulation of
HKTDC's stance and response to the Government's
competition policy and any draft competition
legislation, including participating in any discussion
between HKTDC and the Government on competition
policy and any draft competition Iaw
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Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
| * EYERR ST SIS [ERVE
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Govel_’nment Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = BB e standard work restrictions )
- EBPRRABE | BT SR A T Bt iR e - i T (R (- T
FIE (& [EIET) WE'?» il €78 Z (B (E R
M J T Rowse Director - General of 2008/12/21 Radio Television Hong Kong |Co-Host, Backchat 2010/5/3 - To comment on topical issues; and NIL - Mr Rowse should not divulge to RTHK and any staff
R Investment Promotion (RTHK) - to prompt contributions by guests. 2 | member of RTHK or divulge in the radio programme
T&Eﬁ%?l BB he co-hosts any confidential information he acquired
during his Government service .
Efif ij HIRTHK M RTHK = [P 12 ﬁ‘}‘i*"f‘\*
fre F“E LT Y T R
rﬁﬁ Y= l?fﬁ% R e [E ]
M J T Rowse Director - General of 2008/12/21 South China Morning Post ~ |Columnist 2010/5/4 - To write occasional columns on subjects of interest. NIL - Mr Rowse should not divulge to SCMP or divulge in
R Investment Promotion (SCMP) 2% the articles he writes for SCMP any confidential
T&Eﬁ%?l BB information he acquired during his government service
fgﬁf ES) rf:J[ |SCMPES i £ ELSCMP | ud}ﬁ (:l
gt &Pﬂj = BRIV P (RS R -
[F#1]
Remark: Under the standard work restrictions, the directorate civil servant should not - ,fﬁﬁ:t PSS [‘qu *,;z;' ,,J 7 (S
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) i * [}%‘Py&, ,b&ﬁgyk (e 9~ P gu f‘?‘ ﬁyij
(o) lzir;deiik?o?:n flr;rt?gﬁn;fagz pe(rjiocn |2rac;13:: ;/:ic;rrlfs!ncludmg any litigation or lobbying activities that are connected in any way with- (b) Hi= 39 RENST Y AR S Epfi&aj FWBI—Q$ ) 1] 'ﬁ = e (5 ﬂi{)L;r{jﬁ T HR
y p y ’ IE[ SN L:ﬂg{/;?%?&/% E’%bi}f_,—!“é[ij—k H '—E‘W‘*j[ EJ%%IE;I .

(i) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
| * EYERR B R S (25
Date of Cessation of Name of Employing Commencement Date of
i isati ] o ) ) Restrictions on Scope of Work (in addition to the
Name Last Governmem Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period ¢ i Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
o ——— T 2 o R g J2n - LgE )] = Ay = =3 & - =
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M J T Rowse Director - General of 2008/12/21 Hong Kong Economic Columnist 2010/5/4 - To forward columns submitted to South China Morning NIL - Mr Rowse should not divulge to HKEJ or divulge in
R Investment Promotion Journal (HKEJ) Post for publication. HKEJ can then decide whether to V2E | the articles he writes for HKEJ any confidential
T&Eﬁ%?l BB translate and publish in Chinese. information he acquired during his government service
JE’—j 7 r% JHKEJFY 7 £ t'bHKEJ;f““”F!j,’p‘w il
PEE Fﬂj = BRI Y B 0 £ “’**I
Al
M J T Rowse Director - General of 2008/12/21 Stanton Chase International |Search Director 2010/5/5 - To network with multinational companies and Chambers NIL - Mr Rowse should not divulge to Stanton Chase
HERL Investment Promotion of Commerce to publicise the company's services; 12E International any confidential and  sensitive
j@“fﬁé%?{ HR - to secure mandates for executive search; and information he acquired during his government service
- to assist in completing mandates.
Eff =3 j H [ﬂ |Stanton Chase InternatlonaliFi Tl
P SR OO £ (R A AR - [
+]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Pt A STARNES [ F 2 FTEN v BERSR Ot [SHAR] o /a4 S ATHIEA P e e Y B (B S

Information on the Officer Information on the Approved Outside Work
| * EYERR B R S (25
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post| Active Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
e e e T 2 o R g J2n - LgE )] = Ay = =3 & o . =
- EBIT R LB P L B kAl ) Il R e = f = PRI (- e R
FIRE (] /E) PFIR Il 67 = (EEI (FEED)
lan Grenville Cross Director of Public 2009/10/22 University of Hong Kong Part-time 2010/9/1 - To lecture students of the University NIL NIL
18 Prosecutions, Fﬁ?ﬁ&@&?ﬁ» Professor of Law 127%) 12E|
Department of Justice R B AT
BT AT £ b
Lo Kuen-kong Consultant 2010/6/7 University of Hong Kong Honorary Clinical 2010/11/1 - To provide dermatology clinic (outpatient clinic) teaching NIL NIL
r2€ Al Dermatologist in-charge, Fﬁ?ﬁ&@&?ﬁ» Associate to medical students. 2% 12E
Social Hygiene Service, Professor
Department of Health B E‘Jfﬁ'&
Tk B R (S
il Pt
Remark: Under the standard work restrictions, the directorate civil servant should not - fFJﬁ# RS- — j r%%“ S ,j 7\ fg .
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) fi * E,gﬁy&, %a&ﬁi flf' gl R f'% i YEEHEE
(b) updertake or represent any person in any yvprk !ncludlng any litigation or lobbying activities that are connected in any way with- (b) 47 5 PO (5 (7 4T 1 C'J?ff‘li == Pm& ?F ) [y lﬁgi (S (IR S 5 TR
(i) the formulation of any policy or decisions; TN TR R A F
J e . 5] L?%&MP&EH%JIHE UTN FRERR]E TKJ;,E:_
(i) sensitive information; . J & % e
(iii) contractual or legal dealings; N ﬁ;“L AT
(iv) assignments or projects; and/or (”) fwj‘[ R
(v) enforcement or regulatory duties (i) ¢ FIREY I EH Y
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = I"EF‘?E;%U:’EJE L) 7s'//ﬁ‘}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) sk Fa;igm;ﬂ : F\}
(o) == iR rf‘ PR iE HFEIIR CERERITE -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%”li T F'E [EfvErR] 75 I'Mflﬂ '% t fl 'ﬁ?%ﬁ?/lﬁigﬁﬁ[ A Eiﬁ?‘ o
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work — F7§2: ﬂ%&g (I (e IS R A I L (R Jﬁﬁ{bi FIE IITE AR A SR (RIS

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Pt A STARNES [ F 2 FTEN v BERSR Ot [SHAR] o /a4 S ATHIEA P e e Y B (B S

Information on the Officer Information on the Approved Outside Work
| * EYERR TR IS v
Date of Cessation of Name of Employing Commencement Date of o ) N
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(m i?g;rt;on to the
e T|tle” Service (yyyy/mm/dd) own compgnx B [ (yyyy/mm/dd) = BB e standard work restrictions )
o EBSTREBE | W el Ldeis o bl ¥ = e - f = (e (R e
FIFE (F/5[/ET) WE'?/ il €78 Z (B (E R
Leung Pak-yin Controller, Centre for 2007/3/1 Hospital Authority Chief Executive 2010/11/8 - Strategic planning of Hospital Authority activities; NIL NIL
iﬁfﬁlﬁgﬁ‘ Health Protection %{%‘gﬁ,l B i EEES - overall control of Hospital Authority budget and financial V2E | 12T |
(R R monitoring;
- overall management of Hospital Authority services and
staff; and
- maintenance of high quality and safe clinical care.
Lau Mak Yee-ming, Commissioner for Inland 2009/12/6 In Express Limited Individual Director 2010/12/24 - To be responsible for strategy formulation, policy making, NIL - Mrs Lau should not deal directly with the Inland
Alice Revenue P e 55 ’F[J (Executive top executive's level supervision and attending board 19E | Revenue Department in any matters; and
%GR A b= Director) meetings. B LS (P A ;uﬁl}%“’“ﬁ{% o [RA]

- Mrs Lau should not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of her employment
With the company

T PRIAR] » BN W P S R T 2 T
F’?f‘vrféﬂ VERES P R - [# 4]
Remark: Under the standard work restrictions, the directorate civil servant should not - 'fﬁﬁ* PES- ~ j :'%1“ HJ 7 rﬁ
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (@) it * E[g it %gg ? s P R f'%‘ A ﬁj
(b) u_ndeg]ak? or relp?sentfany perT_on in ac;ly yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) J 1 F5 PO P~ 4 ]‘E( Epf%a J;IWE‘* if ) 0 ) FT%“: =] (o uﬁ;ﬁr{jﬁ T R
(i) e formulation of any policy or decisions; fio L%’%ﬁkfﬁfﬂﬁﬂﬁ g R F’J’%IE;

(i) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29

(c) === [p €10 p‘”{]"%’“‘f‘ PR

Tl
e

T
i
N

21

I
1

() PTG
(i saw%?;L b

(i) (17 4f|&i¢.$q;ajj,

(V) = [ RIETIE 112/
) BT |

f" Ké%[#y@éﬁp Jiﬁgﬁj °

TEIETHRLT [HIvERR 7Y l'*‘?ﬁlﬂ'% ey l%%ﬁ/ﬁ:ﬁz*ﬁ{a[ R I/;:FJIF; .

T‘H%‘?%'ﬁtﬂﬁ&@ﬁ?’%&w&@i/ﬁ I‘EﬁJP‘H 78'%5/#[5 IR AR PR AR SYPRLES T | (R [T

 EE ORI (=) SR ﬁwl Pl Bl N#Eﬂo?ﬂiﬁﬂﬂﬁﬂlwﬁJimmw
PR s B A R PR Y R

P.8of P.16




Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

HES S S A2 AN Makde ]

(R

TE v BETE O (AR b /i I P PR e S ]

Information on the Officer Information on the Approved Outside Work
| * EYERR ST SIS [ERVE
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P ; -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
e e e T 2 o R g J2n - LgE )] = Ay = =3 & . =
ol E B B A T S ol i PRI = e = f (e (R (R 7
JECNENIN)) PFIR Il 67 < (EEIRE (FIE]E)
Mak Chai-kwong Permanent Secretary for 2010/6/16 University of Hong Kong Part-time Lecturer 2011/3/2 - To teach (1) BEng course "Transportation Infrastructure NIL - Mr Mak should not use classified information or
B Development (Works), Fﬁ, A Engineering"” (Course code: CIVL 3020) for Department V2E | information not already in the public domain in his
Development Bureau of Civil Engineering; and (2) part of MA course teaching work.
éi%ié.bﬁfj‘l’{ﬁé?;i(j "Analysis, Modeling and Project Appraisal in HAETD ’rﬁ&f“f?ffﬁj BT PR = B ARV I Y
75) Transportation” (Course code: GEOG 7007) for the B+ E}'”f PR - [
Geography Department.
Lo Kuen-kong Consultant 2010/6/7 Self-employed Specialist in 2011/6/7 - To see and manage patients with skin and sexually NIL NIL
T Dermatologist in-charge, dermatology and transmitted infection problems. 127 127
Social Hygiene Service, venereology
Department of Health (private practice)
i S ik B2 = R o i JE K|
IR ()
Remark: Under the standard work restrictions, the directorate civil servant should not - fﬁﬁ:t S ~ HE RS AN
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) it * @[}%P"&‘ %%@ B I P B j 4?'&15 Vi
(b) u_ndertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) $( F‘& R i Wi l’E( It %mﬁ‘/ﬁ?%?f ) > mﬁlgﬁ (RS (TR 5 HR
(i) the formulation of any policy or decisions; o TE‘&%”‘K‘T\}}%E%} B i HE F i
(ii) sensitive information; Ty e %ﬂ;} 5 T‘J
(iii) contractual or legal dealings; (') ﬁ;”L i
(iv) assignments or projects; and/or (i) ‘Wﬁ[ G
(v) enforcement or regulatory duties (iii) sy D 5
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) j (ERERIEE S ) 8

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(V) iﬁii [k/th 'g‘lvg‘g{);‘%; F/

_'"l[\l

(c) === [H PT@J"%@’%IF\/T@# SRR R J?F([E*J o
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ]?E%”li FERRE IR [EREYR] ”lZ"‘ﬁF{H'ﬁ% ['?%Jff‘/ﬁi el R
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work %%2: T‘@%Gﬁ ﬁfﬁ T (S I Y T

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
The case record is kept on the register maintained by the Civil Service Bureau (CSB) T
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Pt A STARNES [ F 2 FTEN v BERSR Ot [SHAR] o /a4 S ATHIEA P e e Y B (B S

Information on the Officer Information on the Approved Outside Work
| * EYERR B R S (25
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P ; -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
e e e T 2 o R g J2n - LgE )] = Ay = =3 & o . =
o SR TR Rl P LR B HE Rl ) P 9 B = f = PRI (- e R
FIE (& [EIET) WE'?» il €78 Z (B (E R
Tse Wan-chun, Amy Deputy Secretary for 2008/11/1 Bauhinia Foundation Chief Executive 2011/6/1 - To oversee the day-to-day operation and to make plans for NIL - Miss Tse should not divulge any confidential
EIESA Financial Services and *F,I;;EL & Officer (retitled as the work and advocacy of the Bauhinia Foundation and V2E | information she acquired during her government
the Treasury Secretary General) the Bauhinia Foundation Research Centre; service in the course of her work.
(Treasury)1, Financial - to assist the Directors of the Bauhinia Foundation in TR AT (AR o B A BNGREE sl T PO (2 2R
Services and the achieving the goals of promoting the long-term TVHPYE [PBERR] - [B 4]
Treasury Bureau competitiveness and socio-economic well-being of Hong
WARE 5 b Kong; and
i Fr=(%) (1) - to monitor the progress of research studies and projects.
Remark: Under the standard work restrictions, the directorate civil servant should not - ’FJ[F PUSE- ';'%%’ CONEITH
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (@) i * E,gﬁy&, %J,&‘ ngr [PEsft B9 P2 55 ‘ﬁ;L F\/g S
(b) updertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) }}E[:F& RENST RN AiS I'E( S R iflﬁlﬁ) , FJ?};‘: (B (TR R S O R
(i) the formulation of any policy or decisions; L o T 4 F
. o S fiy EZS‘.H,%[S'}%E%J;HEJ TR E Tﬁhg_
(if) sensitive information; N ST ﬁ
(iii) contractual or legal dealings; () r Hﬁrut IR
(iv) assignments or projects; and/or (“) ir?[ R
(v) enforcement or regulatory duties (i) FApE éﬂw% ;
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = I‘P*/*f IFEE S T 7s'//ﬁ‘}
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) FE ﬂ,f;J **‘af“ A B
(c) ===z IF r:" IJLJFQJL*%?%F\/TF b3 g [F = @?Efjiﬁgﬁ °
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%“%l- TEIES /1‘; 12 (Bl 7 5 () 1H '% il '%%’Fﬁ‘/lﬁi TR _HH J’@‘[ Fi e
form/ case record.
- . . . . . L. S ANEEs 1 har - %, SR\ s oS L r =
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁﬁ?z- T«:@%z?l;f F.[él EaEaL ?E‘S"ij:xfrql RE F%& (e Jqu»[i FE ig?'?“ %:' %‘)JE Eﬂ?t [ (ﬂ’ J % E’!)
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a I R E”Hfli‘j E (e M P f T BEN “HE*’H}{ iz ”fJF b

register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) r )lﬁ\"’“ [l ‘*H‘%‘t BENISEEE R fl&ﬂ PP E qﬁn n}“' Iif@qﬁgﬁ fi [Lpt b (T ﬁﬁ‘jﬁ
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her E o
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
P.10 of P.16



Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

HES S S A2 AN Makde ]

TEA T BER (b [ERAR] W /b4 RVHIAL PEE e E [T (B S

Information on the Officer

i * e

Information on the Approved Outside Work
TR T (=R

Date of Cessation of

Name of Employing

Commencement Date of

i isati Restrictions on Scope of Work (in addition to the
Name Last Govel_’nment Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = BB e standard work restrictions )
B EBOTREBE | RIS 52 IR o B = E i PRI (- (eI )
EV8S (& /E|/ET) PFIR Il 67 < (RE (FEIED
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL - Mr Godfrey should not be personally involved,
B Information Officer - to deliver IT advice; 2 | directly or indirectly, or provide consultancy service to

(GCIO)

- to deliver change management services; and
to deliver training.

a client, directly or indirectly, in the bidding for or
participation in (i) the Office of the Government Chief
Information Officer (OGCIO) contracts; (ii) the
Labour Department One-stop IT System project; (iii)
further studies commissioned by the Commerce and
Economic Development Bureau and departments and
non-government organisations under it on data centre
development; (iv) projects arising from the Internet
Learning Support Programme; (v) contracts relating to
services regulated under the Electronics Transaction
Ordinance; and (vi) contracts connected with/relating
to OGCIO-sponsored projects which he personally
approved in the last 12 months of his government
service.

Mr Godfrey should also not be personally involved,
directly or indirectly, or provide consultancy service to
a client, directly or indirectly, in the bidding for any
government land, property, projects, contracts or
franchises;

(to be continued in next page)

(51 Hi56)

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

(i)

(ii) sensitive information;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

e e -

gl NN Lj‘g&,”ﬁyg EJ%JIHFI U R
@i = U R 55
il bR

(iii) ,wp\/ii éﬂmj ;

(v) - (R

P
W)ﬁﬁﬂaﬁﬁmv?

(©) BEE (1 BT, 2
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application rliii%”l: TETEGHRE T (HIER /’J['#EF{ [I%E
form/ case record.
Sk | = =
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work F*ﬁz' ﬁ%&“l ? F’; PP eI
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a F PR F”

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her ELYE

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period

Pt A STARNES [ F 2 FTEN v BERSR Ot [SHAR] o /a4 S ATHIEA P e e Y B (B S

Information on the Officer Information on the Approved Outside Work
| * EYERR ST SIS [ERVE
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = B e standard work restrictions )
e e e T 2 o R g J2n - LgE )] = Ay = =3 & . =
- EBIT R LB P L B kAl ) Il R e = f = PRI (- e R
FIFE (F/5[/ET) PERES il €78 Z (B (E R
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
B Information Officer - to deliver IT advice; 2% e
(GCIO) - to deliver change management services; and PUESER NG ﬁlj%p& T 1 iRy 22 (i) i
Ffﬁ}%i[ﬁ;ﬁﬁ? - to deliver training. r{]ﬂ’@&[ﬁj@ (=i i GRS 3t i Jf FERND)

S g—&ﬁaﬂ-[ﬂ ARZEIE (l“)F‘?”Jj"”%
ﬁﬂebﬂ*prewwe%ﬁﬁﬁﬁ%W“
35 SEFRE - PR W2

SHRIGTE pUzE (V)t} (R 2 RAFERT) A BJ
qg;ﬁj %%E[(’JF/\I;—} I (VI)E,F?I’uj i+ ]E%Eﬁ;‘ﬁﬁ'&lz
IR 1O Ty | A
oz o R Wi

F R I -

A T 1 kﬁl Y R 8 B = e g
IS SN Jr%‘lﬂ J%; I‘/ﬁj FiM o I*W 7 rfé'a“f: i
HVATERR TR [ & R ’@F 1755

- Mr Godfrey should not undertake or represent any
person in any work including any litigation or lobbying
activities that are connected in any way with (i) the
formulation of any policy or decisions; (ii) sensitive
information; (iii) contractual or legal dealings; (iv)
assignments or projects; and/or (v) enforcement or
regulatory duties in which he was involved or to which
he had access during his previous service as GCIO.

(to be continued in next page)

(51 Hi560)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

Information on the Approved Outside Work

| * EYERR B R S (25
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the

Name Last Govel_’nment Post ACt.'Ve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark

e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = BB e standard work restrictions )

B EBOTREBE | RIS 52 IR o B = E i PRI (- (eI )

FIE (& [EIET) WE'?» il €78 Z (B (E R

Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
B Information Officer - to deliver IT advice; 2% e

(GCIO)
PRV PR

to deliver change management services; and

to deliver training.

For the avoidance of doubt, under the above work
restriction, Mr Godfrey should not provide any
consultancy service to PCCW Limited (PCCW)
directly or indirectly. He should also not provide
consultancy service to PCCW and any other parties in
their on-going or planned litigation against Hong Kong
Cyberport Management Company Limited and related
Financial Secretary Incorporated companies over the
Cyberport project. He should also not provide
consultancy service to any contractor of OGCIO over
any litigation against OGCIO or the Government;
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(to be continued in next page)

(51 Hi560)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

i * e

Information on the Approved Outside Work
TRERE I (=Rl

Date of Cessation of

Name of Employing Commencement Date of

Name Last Government Post ACt.ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in i?g:rtion to the
e T|tle” Service (yyyy/mm/dd) own compgnx B [ (yyyy/mm/dd) = BB e standard work restrictions )
o EBSTREBE | W SRl o bl ¥ = e - f = (e (R e
FIR (& /E[IET) PERATI 6 = IEEIR (FIEIE)
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
EAS ] Information Officer - to deliver IT advice; 152% | (5 ;QFIJ 2}

(GCIO)
PRV PR

- to deliver change management services; and
to deliver training.
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Mr Godfrey should not provide consultancy service,
directly or indirectly, in relation to applications for
seeking sponsorship from OGCIQO;
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(to be continued in next page)

(51 Hi56)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(ii) sensitive information;

Yy 1_3%&?%‘5&%!’ HREAY 5 ﬂ;{v[

e U = e i 7'@-
@ i - %%‘ffﬁ% [ #4408 S PR
(b) $:1= ﬁ&ﬁ%l—ﬁ B (i W@if.m rnzv; (S R S R

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer Information on the Approved Outside Work
| * EYERR ST SIS [ERVE
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Govel_’nment Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B [ (yyyy/mm/dd) = BB e standard work restrictions )
- EBFRABE | BERER el kakin o Bildr iR e - il T (e (RHE R
FIFE (F/5[/ET) WE'?» il €78 Z (B (E R
Jeremy Godfrey Government Chief 2011/2/12 Self-employed Consultant 2011/4/15 - To deliver strategy advice; NIL (following the previous page)
B Information Officer - to deliver IT advice; 2% e
LG(,HO? R - 10 del!ver chgn_ge management services; and - Mr Godfrey should not engage in any activities which
PR R e - to deliver training. will cause embarrassment to the Government or bring

disgrace to the civil service. For example, he should
refrain from bidding or taking part in assignments that
may be perceived as embarrassing the
Government/OGCIO or bringing disgrace to the civil
service; and

Bt (7 Lfﬁrr{f%#ﬁngﬁ eI [(?
BRI  RPTRE ) P T W i
Bl £ 4 w‘fr{]‘/w mEf.%ﬁ ﬁf’%:*ﬁl%fgji CETHIR
B (5 2 [ 4]

- Mr Godfrey should be prohibited from using or
disclosing any classified or sensitive information
acquired while he was in government service during
the self- employment
Bk S P OPRER o IR AR I Y
HEYVE By SRRl - [FH]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(if) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Register of Approved Outside Work taken up by Directorate Civil Servants at D4 or above during Final Leave and/or within Specified Control Period
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Information on the Officer

i * e

Information on the Approved Outside Work
TR T (=R

Name

c34

Last Government Post

Title

ST T

Date of Cessation of
Active Government
Service (yyyy/mm/dd)
W LT B
FIS (/£ /)

Name of Employing
Company / Organisation or
own company
.mg%l’\ FIJ/ PN

PR il €74

Position / Title

Commencement Date of
Approved Work
(yyyy/mm/dd)
BB

T (EEE (FEED)

Brief Description of Main Duties Sanitisation Period : g Remark
R R standard work restrictions
= B L )

(e (R R )

Yam Tat-wing
B¢

‘5)

Deputy Commissioner of
Police (Operations),
Hong Kong Police Force

YRR (7

2010/3/8

Continental Holdings Limited
TS AR R e L

General Manager

2011/7/15

To take charge of operations to meet the sales and profit NIL - Mr Yam should not divulge to Continental Holdings
goals of the company's new business unit (Mining i;i"éj Limited or its subsidiaries or any work contact any
Division); confidential information he acquired during his

to take charge of planning the company's budget as well government service' and

as co-ordinating all business activities relating to the AT rf:J IR B B Lt T f gy Kn‘%ﬁ’
Mining Division; F'k/ = "EJ* ‘pﬂ’ﬂﬁ&pu Mo N EEE S PO SR

to oversee the daily operations, and to ensure marketing TV R J‘, SRR o [RA]

plans are in place; and - Mr Yam should not deal directly with the Hong Kong

to follow proper company procedures and in compliance

with the listing rules of Hong Kong. Kong Police Force deems it necessary.

ff qlﬂ' ﬁlﬁ?ﬁlf%%ﬁgmﬁ?ﬁ? o [#

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i)

(if) sensitive information;

(iii) contractual or legal dealings;

the formulation of any policy or decisions;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/07/29
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Restrictions on Scope of Work (in addition to the

Police Force in any matters, except where the Hong
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