Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Approved Outside Work
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Date of Cessation of

Name of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

Last Government Post | Active Government | Company / Organisation or . . Approved Work . I . . o .
l;l:rze Title Service (yyyy/mmidd) own company PO%t,'fr/L%-;_Ele (yyyy/mm/dd) Brief Desirglt‘;%r;ko%&am Duties Sanitisation Period standard work restrictions®™™)
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Lai Nin, Alan Permanent Secretary for 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own initiative) NIL Mr Lai should not use or disclose any classified or
i;jéJEF Financial Services and Ombudsman HII%EJ! Fi allegations of maladministration  of 12% sensitive information acquired while he was in
the Treasury (Treasury) H'l‘g?‘éﬁ ey departments and public authorities and organisations government service in the course of his employment
Ea‘,%ﬁ:ﬁé]ﬁ;‘fwg,m nﬁﬁ = which are under the jurisdiction of The Ombudsman. with the Office of The Ombudsman.
ﬂ?{i CRi5) T IR EY 2 S IR Bt R
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M JT Rowse Director - General of 2008/12/21 Treloar Enterprises Company [Director 2010.03.08 - To publish books; L If TECL expands its business to beyond book

ERERL

Investment Promotion

R R

Limited (TECL)

- to promote sales;
- to maintain accounts; and
- to prepare statutory returns.

mb

e Z

-

publishing, Mr Rowse should be required to apply for
permission afresh if he wishes to continue the work
with TECL.
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Remark: Under the standard work restrictions, the directorate civil servant should not - fFﬁ:t FUSSH- (R PR
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) {f k [gﬁy il % ,wg,uk IFF’;‘F{T4 {45 4@% %‘ % F9§ ﬁ;@ :

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer Information on the Approved Outside Work
B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
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Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/04/19 - To be in charge of the product promotion, service|Three months Miss Fong may only take up the proposed appointment
Margaret Tourism Development Council Director promotion and international promotions departments; counting from after she ceases to be a civil servant but not earlier
e FE}E‘&JH‘;?EJJ El (HKTDC) F‘gﬁﬁ@& - to be responsible for overseas and Mainland promotion of|cessation of active than the expiry of the three-month sanitisation period;

TR Bl g ) (B7 3R )

Hong Kong service sector;

to be responsible for overseas and Mainland promotion of
Hong Kong manufacturing sector; and

to promote Hong Kong's image as an international
business platform.

service
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Miss Fong should not use of disclose any classified or
sensitive information acquired while she was in
government service in the course of her employment
with HKTDC; and

b O IR AR > D] gﬁﬂz%l %
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(to be continued in next page)

(F2F1F38)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer

Information on the Approved Outside Work

B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
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Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010.04.19 - To be in charge of the product promotion, service|Three months (following the previous page)
Margaret Tourism Development Council Director promotion and international promotions departments; counting from (A E)
e FE}E‘&JH‘;?EJJ El (HKTDC) F‘gﬁﬁ@& - to be responsible for overseas and Mainland promotion of|cessation of active  |_ piss Fong should not be involved, directly or

TR Bl g ) (B7 3R )

Hong Kong service sector;

service

to be responsible for overseas and Mainland promotion of E“@ﬁfjﬁﬁnpﬁﬂ Y

Hong Kong manufacturing sector; and
to promote Hong Kong's image as an international

business platform.

= ftF]

indirectly, in the first 12 months of her appointment
with HKTDC, in the work relating to (i) the Hong
Kong Convention and Exhibition Centre expansion
project; (ii) the review and determination of
subvention to HKTDC; and (iii) the formulation of
HKTDC's stance and response to the Government's
competition policy and any draft competition
legislation, including participating in any discussion
between HKTDC and the Government on competition
policy and any draft competition Iaw
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Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;

Notel:

(i) sensitive information;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer Information on the Approved Outside Work
B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
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M J T Rowse Director - General of 2008/12/21 Radio Television Hong Kong |Co-Host, Backchat 2010/05/03 - To comment on topical issues; and NIL Mr Rowse should not divulge to RTHK and any staff
HRERL Investment Promotion (RTHK) - to prompt contributions by guests. 12% member of RTHK or divulge in the radio programme
#)‘?‘rﬁb’? SRR he co-hosts any confidential information he acquired
during his Government service .
FAETH ﬁ RTHK®RTHK= [ fY 2 o fy v 52
15‘ ]3]*&”?:’ ﬁ%TE‘ ALERy-a riFTT{]‘ = B
VHPVE PR EER] o [FE]
M JT Rowse Director - General of 2008/12/21 South China Morning Post  |Columnist 2010/05/04 - To write occasional columns on subjects of interest. NIL Mr Rowse should not divulge to SCMP or divulge in
HiRE R Investment Promotion (SCMP) 12E| the articles he writes for SCMP any confidential
?&?ﬁ%? B information he acquired during his government service
A % j tH [' CMPﬁWi H ELSCMPEE Ffiu ﬁ, fli
I &Fﬂ% = I R TSV I PO £ B
Bl E4]
Remark: Under the standard work restrictions, the directorate civil servant should not - fFﬁ:{: PSS (] j-%;v SEITH
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) {f k [gﬁy i % S P IR B S P FHE 7 2 o ng ;ﬁ,@ ;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) (= F” REASOE T”EE: ECE: ﬁaf =y ?F ) 0 ) F;f{;jﬁ (e (TSR T R

the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ:t%ﬂ FEHET I'EF'U?ﬁSP%@‘ﬂF fl %
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁin ! T[ B 'jtfj ok A IS Y
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a E B ;@éﬁgffﬁi (> & mH}{ﬁj’
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) |§|«f’ @l —*Hl pJF[ ﬁfUHF Fﬁﬂﬁ]
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until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer

R - VR

Information on the Approved Outside Work

TSR I EIT (YR

Date of Cessation of

Name of Employing

Commencement Date of

i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
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M J T Rowse Director - General of 2008/12/21 Hong Kong Economic Columnist 2010/05/04 - To forward columns submitted to South China Morning NIL Mr Rowse should not divulge to HKEJ or divulge in
HRERL Investment Promotion Journal (HKEJ) Post for publication. HKEJ can then decide whether to 12% the articles he writes for HKEJ any confidential
#)‘?‘rﬁb’? SRR translate and publish in Chinese. information he acquired during his government service
gff & [ HKEI S 7 B AR HKEMEE v i 1
W%ﬂdﬂﬁrﬁw I B Y T A Y
Bl [#7+]
M J T Rowse Director - General of 2008/12/21 Stanton Chase International |Search Director 2010/05/05 - To network with multinational companies and Chambers NIL Mr Rowse should not divulge to Stanton Chase
HiRE R Investment Promotion of Commerce to publicise the company's services; 12E International any confidential and  sensitive

R R

- to secure mandates for executive search; and
- to assist in completing mandates.

information he acquired during his government service

EF TETHE [f |Stanton Chase Internationalify & ¥l i
P (2 STV 0 £ b SRR o
*]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer Information on the Approved Outside Work
B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
. EBEHEEBE | BN R ke ’ B R e ST M = eI AR T e
FIg (& /] mlf%“, fil ¢ T PRI (F AR

lan Grenville Cross Director of Public 2009/10/22 University of Hong Kong Part-time Professor 2010/09/01 - To lecture students of the University NIL NIL
N Prosecutions, Fﬁiﬁ*% of Law i;‘fEJ iéfEJ

Department of Justice 1 B AR

f’iﬂfﬁ"fﬁP"JEJt’mﬂzt’Ef & 5
Lo Kuen-kong Consultant 2010/06/07 University of Hong Kong Honorary Clinical 2010/11/01 - To provide dermatology clinic (outpatient clinic) teaching NIL NIL
Bz Dermatologist in-charge, F,i%ﬁv Associate to medical students. 12E 12E

Social Hygiene Service, Professor

Department of Health B ST }E'J?SC?Q

ek wrir%* ) i B2

T

Remark: Under the standard work restrictions, the directorate civil servant should not - TF It R j HE SR AN
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) ffid * ﬁ[%ﬁﬂ,&, %Q&'Fﬁzgy]’: SRR L= s NNt P&,; S
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- iy %{gj (B (I S R

(i) the formulation of any policy or decisions;

(i) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in arlgr?airtlion to the
e Title -~ Service (yyyy/min/dd) own compzinx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FIZ (& /E]/E) f Elﬁa},~pJ & (EFIRE (E E]ED)
Leung Pak-yin Controller, Centre for 2007/03/01 Hospital Authority Chief Executive 2010/11/08 - Strategic planning of Hospital Authority activities; NIL NIL
Ex g Health Protection %Bﬁ%‘g‘fzﬁ,l%,& i EEES - overall control of Hospital Authority budget and financial 12% 12E
CEINE I monitoring;
- overall management of Hospital Authority services and
staff; and
- maintenance of high quality and safe clinical care.
Lau Mak Yee-ming, Commissioner for Inland 2009/12/06 In Express Limited Individual Director 2010/12/24 - To be responsible for strategy formulation, policy making, NIL Mrs Lau should not deal directly with the Inland
Alice Revenue Vo e L ﬁj (Executive top executive's level supervision and attending board 12F Revenue Department in any matters; and
AR AR b= Director) meetings. %Jij R | ||:| Hy A=Ay nlﬁ }% faer o [ 2]
Mrs Lau should not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of her employment
with the company.
T MRIVIR - BT O I T S S
Jffr?vrﬁpjr R R - [F4]
Remark: Under the standard work restrictions, the directorate civil servant should not - ﬁﬁjﬁ:i PUSGH- = (HEGH i 5 g j
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) i * ﬁ‘ v ] %55; EE T (i r{]u iﬁjﬁ EER f FE Pﬂj
(b) u_ndertake or represent any person in any yv_ork including any litigation or lobbying activities that are connected in any way with- (b) $5( 59 e FEI g}g IWB‘* f) > i —:-f[:'xfj 2§ (T qz;&fﬁ{jﬁ T
(i) the formulation of any policy or decisions; 15 o “*’3‘«7“‘*[/}%1%%5 o [ﬂ £ EE F
(i) sensitive information; " sl IHF
(iii) contractual or legal dealings; (') P ﬁr”L F‘L’H‘T
(iv) assignments or projects; and/or (i) ﬂﬂ Ii YR
(v) enforcement or regulatory duties (i) ARy 5
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (ESFHRIEE S e

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005

2 S FS EY B RAEL S, ST10/20058 4 BPRS HITATHIAE | R AR B A SVAREED | F 7 HEE DRI i - P 9 B

(R

Information on the Officer Information on the Approved Outside Work
B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
= EBITE S Gl BRI - B R e - ! i = (eEBIEG (- T eI
FI3 (& /5] 1ET) EE'%, fil £ T (EHE (F IR
Mak Chai-kwong Permanent Secretary for 2010/06/16 University of Hong Kong Part-time Lecturer 2011/03/02 - To teach (1) BEng course "Transportation Infrastructure NIL - Mr Mak should not use classified information or
Bk Development (Works), Fﬁiﬁ*% Engineering" (Course code: CIVL 3020) for Department 12% information not already in the public domain in his
Development Bureau of Civil Engineering; and (2) part of MA course teaching work.
éﬁ%gﬁ,ﬁﬁfj’[{ﬂ?;i(j "Analysis, Modeling and Project Appraisal in HAFTH li*ﬁif@“ TP = AR Y
%5) Transportation" (Course code: GEOG 7007) for the OB RS A 7 E}"*{gﬁg MEYR o [EH]
Geography Department.
Lo Kuen-kong Consultant 2010/06/07 Self-employed Specialist in 2011/06/07 - To see and manage patients with skin and sexually NIL NIL
Bz Dermatologist in-charge, dermatology and transmitted infection problems. 12E 12E
Social Hygiene Service, venereology
Department of Health (private practice)
s wﬁ{ A E e R P R
Ciillags AEN G F 9
Remark: Under the standard work restrictions, the directorate civil servant should not - | ﬁ: S T HES LS j
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) it * ﬁl}%%ﬁ #;};ﬁ g,ul:l r{T 145 ;fﬂif =f E;‘U 25 Pyg S
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- b) J5 7 5 (NS (T 7~ g?g\ = o g;;«ﬂ =] (IR T W
; . v (b) (= A g ME T ) R ,.»L/L“ﬁﬁ %= R
the formulation of any policy or decisions; F SRR AR ﬂ a EE F
(i) sensitive information; 1;’ it 53 #SH =
(i) contractual or legal dealings; (') t ﬁ;”L AL
(iv) assignments or projects; and/or (!!) PR ErR]
(v) enforcement or regulatory duties (iii) ,w*di HES
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (ESFHRIEE S )R
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) gami Fﬁ/tfl ET‘E.%;HJ ; F‘
O e i R TR BRI .
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ:t%ﬂ ’%?H"L 71‘ I I'EE Y| 5 B? H' s l ?UFS‘ ﬁi oy lasicht g :TJF:
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁi%ﬁ fﬂ%& ﬁ’%ﬂ T IS T It [‘Eﬂ Jrfﬁb:‘a FE YTF 1 =ARH E#:‘/ F(FM
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a g B J%?ép:&l puz (&> & m[v];{:‘j’ Sl AFFIF ) |ﬁj «JE{QF}UJ o fﬁ“ a;lv[}{“’pl ﬁjjg Z]mJ o
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) [Nt E, *Fl'% mg‘fﬁ:uﬁf Fmﬁ?] i SR HJF =i F,gu[ [I_q;ﬂ_r:,;q;zy Iﬁ:t L (R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £, {H:E

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005

0 S FEEV TR, SY10/20054) AR HI TR HIAVE | RAE R A STARIE | b P EEE VBN B (PR 1 BT (R S
Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post SAct_ive Gove/rnmc;(rj](tj Company / Organisation or Position / Title ApprO\//ed \%Zrk Brief Description of Main Duties Sanitisation Period Restrictic;ns (cj)n (Sjcopelt()f V\/to_rkt_(in arlgr?airtlion to the
it & . Title _ ervice (yyyy mint ) oﬁwn compzinx T /8 (yyyy mm/dd) = B éfﬁ’l]ﬁ*] standar ’wor res rictions ’ ) .
EBBHBLBE | DI T RIS P = ! = eI (A3 T e R
FIZ (& /E]/E) ﬁﬁﬁbwﬁw T (EFTHE (F /AR
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL - Mr Godfrey should not be personally involved,
Byt Information Officer - to deliver IT advice; 12% directly or indirectly, or provide consultancy service to
(GCIO) - to deliver change management services; and a client, directly or indirectly, in the bidding for or
RS Ea <l - to deliver training. participation in (i) the Office of the Government Chief
Information Officer (OGCIO) contracts; (ii) the
Labour Department One-stop IT System project; (iii)
further studies commissioned by the Commerce and
Economic Development Bureau and departments and
non-government organisations under it on data centre
development; (iv) projects arising from the Internet
Learning Support Programme; (v) contracts relating to
services regulated under the Electronics Transaction
Ordinance; and (vi) contracts connected with/relating
to OGCIO-sponsored projects which he personally
approved in the last 12 months of his government
service.
Mr Godfrey should also not be personally involved,
directly or indirectly, or provide consultancy service to
a client, directly or indirectly, in the bidding for any
government land, property, projects, contracts or
franchises;
(to be continued in next page)
(B F! ’rﬁﬁ@)
Remark: Under the standard work restrictions, the directorate civil servant should not - :t T‘H%%‘[k jf T [T'ii B HJF
(a) be personally involved, directly or'indirectly, in_ the b[dding fo_r any government land, property, projects, contracts or franchis_es; (@) f k [gﬁ&,&, %%&Wgyr ff L&‘r{j‘4 NEE QN ‘jfsg P,; S
(b) unde;La;kfeo?rrnruelp;rttiacs)ﬁn;fagr)]/ypscr)slﬁ)cr;|Qrag§;;/:%rrll<szncludlng any litigation or lobbying activities that are connected in any way with (b) FEI;P& s g,a;l: i ;jﬁgljilze( E‘Jﬁ(ﬂ% P%Lu if ) - I—jr“jg S (TR R e T R
(ii) sensitive information; N LE”’F&}% PR SR T‘JIE
(iii) contractual or legal dealings; (i) 7 ﬁE”L RS
(iv) assignments or projects; and/or (ii) iﬁ"‘ H‘ YR
(v) enforcement or regulatory duties (i) A9 0
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = [‘E%I&Jr CHED S Jk'//ﬁ‘}

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005

A0 P E R 2, ST10/20058 ) MRS HI TR HIAE | R R A STARED | b 2 EEE DRI (B (P A 1 T B (R S

Information on the Officer

R - VR

TSR I EIT (YR

Information on the Approved Outside Work

Date of Cessation of Name of Employing Commencement Date of

Restrictions on Scope of Work (in addition to the

Last Government Post | Active Government | Company / Organisation or . . Approved Work . I . . o .
l;l:rze Title Service (yyyy/mm/dd) own company Po%tjfr/%'!;le (yyyy/mm/dd) Brief Desir%zlt‘;%r;ko%\:/l&aln Duties Sanm?},'c[};ﬂpemd standard work restrictions=®™"™)
7 s b £ - . g L ILgE: = s " 5 a . . ;
o ERBrT B EB L] e LaAin o ¥ e o f = (eI (R T (e AR)
FI3 (& /5] 1ET) EE'?, fil £ T (EHE (F IR
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
B Information Officer - to deliver IT advice; i;‘fEJ (g?;@ﬁrﬁ_l)

(GCIO)
PSR A

to deliver change management services; and
to deliver training.

BLA P R W L ) i
ey R ARESE 4 (R %’)Flfifl A s (i)
7 G BITCRYPEIFL ES (@) AT
ke L tdianty ke el Conilin
NZ &g - WFZ{“/FIEI (|V)E|@L}-§f[fj
?‘%E[Jr«riw RS (V)E‘” CR 2 B IRET) 3T
”JEJW FJ*I-'IJ R (Vi)‘%ilﬂj - ELJ‘P{Tﬁ,Q
12 ¥ g; %JEI}H*#*—‘F J;F‘xg’,%z FRTENEIE 75;
AERRSHEY B 5 o PR B by e B ]

T [ RIS

gﬁ & R SR I B (7 B
~ P~ SR FIHF\/fé S - l’ﬂﬂkT e
Lqiﬂ' [ F I [ & PR RIS 0 [ 4]
- Mr Godfrey should not undertake or represent any
person in any work including any litigation or
lobbying activities that are connected in any way with
(i) the formulation of any policy or decisions; (ii)
sensitive information; (iii) contractual or legal
dealings; (iv) assignments or projects; and/or (v)
enforcement or regulatory duties in which he was
involved or to which he had access during his previous
service as GCIO.
(to be continued in next page)

(21 F38)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005

A0 P E R 2, ST10/20058 ) MRS HI TR HIAE | R R A STARED | b 2 EEE DRI (B (P A 1 T B (R S

Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in ?gr?ai:ion to the
e Title -~ Service (yyyy/min/dd) own compgpx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FI3 (& /5] 1ET) EE'?, fil £ T (EHE (F IR
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
Information Officer - to deliver IT advice; 12% (A E)
(GCIO) i - to deliver change management services; and For the avoidance of doubt, under the above work
B EREERT i - to deliver training. restriction, Mr Godfrey should not provide any
consultancy service to PCCW Limited (PCCW)
directly or indirectly. He should also not provide
consultancy service to PCCW and any other parties in
their on-going or planned litigation against Hong
Kong Cyberport Management Company Limited and
related Financial Secretary Incorporated companies
over the Cyberport project. He should also not
provide consultancy service to any contractor of
OGCIO over any litigation against OGCIO or the
Government;
B PRI R BT (RO
IR« T [ A aiu
%\[ﬁGF’ R HA ] ﬁ}ﬂyﬁ (S 43%&’1;{5[‘/%‘5’%1} EF T
F%g_ (i) P‘Hj I g 155 (W) %L?*ﬁ& ¥
7H (|||) A S (|v)j (B FHFIFIE
}b/ﬁ‘f (v) ¥k g4 'g‘“?ﬁ&n, o
(to be continued in next page)
(= F! ’rﬁ?@)
Remark: Under the standard work restrictions, the directorate civil servant should not - fﬁﬁi ?[ﬂj%gg‘ljé ¥ [i;“
(a) be personally involved, directly or'indirectly, in_ the b[dding fo.r any government land, property, projects, contracts or franchis_es; () ffi k ]gﬁyﬁ, %"*E"WTQI 'F' Lsrr{]dr f;ﬂz;{ Jrgt[j b ]%45915 Vi
(b) u_nder':]ak]? or relprgsentfany perslpn in a;y yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) 1~ ?9 PR FMH& i g) iy Fzg — JE[ IR S IR
(i) the formulation of any policy or decisions; fio LE@7§¥W§E%JIHF‘ e ’I‘Jﬁ

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(i) ﬁ‘UE‘ TR 1‘p

(ii) Wli YE

(”') 3*&/3;{: |$§i7jj ;
i) - reppetRt
(V) gk flk/tfrJ ETTE&HJ ; %

(©) === & L%“r{]‘%‘?'flk/ﬁjé', 5 RIS BRI Y -

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ%t%l
form/ case record.

- . . . . . SRzl

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work f= 2

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
80 A FTEVE TR, SYL0/20058H4) HTES HI A RTHIEV Y R AR SR A STARIEY || b 7 S E VB o) I R (RS

Information on the Officer Information on the Approved Outside Work
IR~ EIRYR SBR[
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
= EBIHE LB P LT T I - B R e - ! i = (eEBIEG (- T eI
FI3 (& /5] 1ET) EE'? fil £ T{EFE (FIEIED
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
Byt Information Officer - to deliver IT advice; 12% (A E)
(GCIO) - to deliver change management services; and L. ;ﬁ}ﬂ ﬁ P R 'EH i
IS‘JT{]‘E}?—L}::[H;T}?;[E? - to deliver tralnlng. j’ i‘ T HEJEIJ%-F[L/F j%”: 3’—"‘?4%'1%[ JJL%%’{)%
At = T AR 55 o e T Hit F%}/”v*' l%‘“‘;r
li F‘/? dﬁﬁvﬂﬂ%%ﬁﬁﬂﬁl S B R I
f P AP i fJ?ﬁ“"F J%E"H
|z ,ﬂ;&ijﬁgﬁ %'Ff HRH o P T
’F"E?g? Qf Vi ITJE“*%’F’? SEREEREE i iRy
~ F TTJF‘%E? L @F} 975 0 [EF]

- Mr Godfrey should not provide consultancy service,
directly or indirectly, in relation to applications for
seeking sponsorship from OGCIO;

B T B R 2] %@ e i
I T @Eﬁ T ;4]
(to be continued in next page)
CHEED)
Remark: Under the standard work restrictions, the directorate civil servant should not - I’TFJ: RS- T j HE G AN N
(a) be personally involved, directly or_indirectly, in_ the bi_dding fo_r any government land, property, projects, contracts or franchis_es; (a) f/ * @[gﬂ,&, %,sae&'p B[R 2 P i ?#[k,; S
(b) u_ndertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) 4= F\’} RENET T e [‘E( o F[L/%L_ if lﬁ’ﬁ) i ﬁj]?z%t (it ] (BT S R
(i) the formulation of any policy or decisions; i R F‘&ﬁf’g’%’}ﬂ ﬂ *H JFTJIEZ
(i) sensitive information; . )
(iii) contractual or legal dealings; (') LJ[“Jﬁ;” ﬂ/ﬁ‘
(iv) assignments or projects; and/or (”) i’wﬁ”_ YR
(v) enforcement or regulatory duties (iii) FAspE s
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (e Ers-prEr s b/p&
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) imi g?t;l g*‘ﬁﬁ\.ajj ; F‘L’
(c) #= (= wﬁf% AR S B
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ:t%l f%#“#"é 71‘ |‘Ep VERR| 7 Y A l% T F [I%%ﬁ/ﬁi e FHE %Fé °
form/ case record.
. . . . . . == T 15— 7 YIRS S 5T | F
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work fi= w2 ﬁj%g lr% Ff; T Eﬁi‘«?g&ﬁ:ﬁ ot FE;JI:A (S ij;J:J’ PR iﬁ[ ‘“‘“ e EaiAll l%ﬁ:‘i [ (Jﬂ 7 #)
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a FH% TR F[ v L EH“U‘H [ [h {» TN 7 A‘J-‘Hﬂ ° ﬁET E*’H}H 1 ”JF q"n R
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) FFfpeE - *H' ~ PRI - p‘/ﬂ SR qim fbel @LF@:]FX ST (ERL L (R IR
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her ERYE E

notification of the cessation of the outside work, whichever is earlier.
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Information on the Officer

Information on the Approved Outside Work

Date of Cessation of Name of Employing Commencement Date of

Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in ?gr?ai:ion to the
e Title -~ Service (yyyy/min/dd) own compepx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FIZ (& /E]/E) mlf%t Fil £7% (EFIRE (E E]ED)
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 To deliver strategy advice; NIL (following the previous page)
Information Officer to deliver IT advice; 12% (A E)
((,3C|9) o - to deliver change management services; and Mr Godfrey should not engage in any activities which
B EREERT i - to deliver training. will cause embarrassment to the Government or bring
disgrace to the civil service. For example, he should
refrain from bidding or taking part in assignments that
may be perceived as embarrassing the
Government/OGCIO or bringing disgrace to the civil
service; and
AL PRI O ORI
I3 3 B J?{éﬁ %?ﬁﬁr w0 P p‘xwﬁﬁ
= P £ |JPTW]‘/1 e ’%j‘up‘/?ﬁ
PP RV (= )R [E ]
Mr Godfrey should be prohibited from using or
disclosing any classified or sensitive information
acquired while he was in government service during
the self- employment
BYAE T FPRII] > T R P R B
TV PR AROR] - [B 4]
Remark: Under the standard work restrictions, the directorate civil servant should not - y‘ﬁﬁi ?[ﬂj%gg‘ﬂe ¥ [i%’
(a) be personally involved, directly or_indirectly, in_ the bidding fo.r any government land, property, projects, contracts or franchis_es; () ff k lﬁgﬁyﬁ, %"&"v@&l 'F' Lsrr{]ur f}ﬂ;ﬁ/ ﬂfgét[j i 2 oz % FVi
(b) u_nder:]ak]e or relpresentfany perslpn in a(?y yv_ork !ncludmg any litigation or lobbying activities that are connected in any way with- (b) 5= Fg SN i ﬂ ow_ A 6 > [y F:y"—fj ( ﬁ BESTaaiE e IRy
(i) the formulation of any policy or decisions; fi L?ﬁ‘&?%‘ﬁ‘f}%’g@yﬁ g ’ﬂﬁ

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in i(zgjrtion to the
e Title -~ Service (yyyy/mrn/dd) own compenx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FI3 (& /5] 1ET) f E'%»FIJ 4G T (EHE (F IR
Yam Tat-wing Deputy Commissioner of 2010/03/08 Continental Holdings Limited| General Manager 2011/07/15 - To take charge of operations to meet the sales and profit NIL - Mr Yam should not divulge to Continental Holdings
R Police (Operations), TS FR T B BT LY f'J AR goals of the company's new business unit (Mining 12% Limited or its subsidiaries or any work contact any
Hong Kong Police Force Division); confidential information he acquired during his
F,i%? [m;w,ﬁ R~ (1~ - to take ch_arge of planning the cempany's bndget as well government service; and )
£) as co-ordinating all business activities relating to the <A T [f [T AR B e L ﬁjp‘}ﬂ R g
Mining Division; fJF&/I‘ ({82 [=SmERpy > ﬁy s T = 3
- to oversee the daily operations, and to ensure marketing HIFTIV PO = (RS ek - [ 4]
plans are in place; and - Mr Yam should not deal directly with the Hong Kong
- to follow proper company procedures and in compliance Police Force in any matters, except where the Hong
with the listing rules of Hong Kong. Kong Police Force deems it necessary
B2 2R ,?%h,?itw 7\&‘[ = At R
|~|ﬁ‘§r’d'@l Eﬁﬂﬁ%mﬁﬁrn ¥ +]
lan Wingfield Solicitor General, 2010/08/02 Self-employed Mediator/barrister 2011/09/26 - To conduct mediations as mediator, mainly in relation to NIL - Mr Wingfield should not (i) involve himself in or take
ENE Department of Justice matrimonial proceedings; 12% up any cases or assignments; or (ii) accept any brief or
e f%rﬁjﬁt e f%rfij“gjr El - to represent parties in matrimonial proceedings; instruction in any matter with which he has been
- to give legal advice; and concerned during his government service in the
- to represent clients in other types of legal proceedings. Department of Justice; and
AR T AR R R fﬁ%,a o]
KRV A () B R O (R (i)
ForipE i s NP [EE]

- he should not uge or disclose any classified or market
sensitive information acquired while he was in
government service to his clients.

B R R L e P R Y
HAYE A HE ] B RER « [F 4]
Remark: Under the standard work restrictions, the directorate civil servant should not - ffpjét' ESE- ~ jf T ri%’ . HJF TH
(a) be personally involved, directly or'indirectly, in the brdding fo_r any government land, property, projects, contracts or franchises; (a) it * ﬁfﬁf F'\’FE' %‘”‘*‘*V}?F i P4 2~ P S f? i F S
(b) undertake or represent any person in any yv_ork including any litigation or lobbying activities that are connected in any way with- (b) 1~ F\} NS i “ T [‘E( I R= Pk"ﬁu if ) ST (e RO S R
the formulation of any policy or decisions; 0 SRS 'r% o gﬁﬁl : F’*E@ : f
(ii) sensitive information; i i i =T 7‘4
(iii) contractual or legal dealings; Q) FT “Jﬁrut_,} ﬁ‘ﬂ
(iv) assignments or projects; and/or (i) AR
(v) enforcement or regulatory duties (iii) ¢ SRR S
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (=EHEIEE S T R
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) ok g%ﬁ E‘fﬂ‘g&%’»ﬂ ; F‘
(c) === [T’ &féf’“ﬁ‘*%iﬁ?"g%fgjé‘ HJE 5 (s J?]FIF[*J o

Notel:

form/ case record.

Note?2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

register for public inspection upon request.

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2011/09/30
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