Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer

R - VR

Information on the Approved Outside Work

TSR I EIT (YR

Date of Cessation of

Name of Employing

Commencement Date of

Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in itzg;}ion to the

e Title -~ Service (yyyy/min/dd) own compzinx B (yyyy/mm/dd) = BB p— standard work restrictions )

- EBEHEEBE | BITREY S R o lisiisels - [ = (eI (3 2 (e )

FI# (/5] /FT) F Elﬁa},~pJ e T (EFIHE (FIE]ED)
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/04/19 - To be in charge of the product promotion, service|Three months Miss Fong may only take up the proposed appointment
Margaret Tourism Development Council Director promotion and international promotions departments; counting from after she ceases to be a civil servant but not earlier
e Fﬁiﬁ}ﬁ‘;ﬁf E (HKTDC) E'J,%ﬁ;l%& - to be responsible for overseas and Mainland promotion of|cessation of active than the expiry of the three-month sanitisation period;
F' HEET B AR N (BT 3R ) Hong Kong service sector; service RN =l N Jﬂ‘i’UﬁF iy (3]: H R E)

- to be responsible for overseas and Mainland promotion of
Hong Kong manufacturing sector; and

- to promote Hong Kong's image as an international
business platform.

E['@L'“E’?&%k.ﬁﬁ”

= ftF]

Piasi-E o 1 @:Ji?%%l iy l'p [F#]

Miss Fong should not use of disclose any classified or
sensitive information acquired while she was in
government service in the course of her employment
with HKTDC; and

b O IR AR > D] gﬁﬂz%l %
PRV E PR :%,ﬁ‘/ﬁr’@‘ R R [EA]

(to be continued in next page)

CHE)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i)

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

the formulation of any policy or decisions;

L

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

Notel:

form/ case record.
Note2:

register for public inspection upon request.

notification of the cessation of the outside work, whichever is earlier.
Updated as at 2012/1/31
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Information on the Officer

R - VR

Information on the Approved Outside Work

TSR I EIT (YR

Date of Cessation of

Name of Employing

Commencement Date of

Restrictions on Scope of Work (in addition to the

Last Government Post | Active Government | Company / Organisation or . . Approved Work . I . . o .
Narze Title Service (yyyy/mmidd) own company P05|t{|$n /'!'Ele (yyyy/mm/dd) Brief Desirlplt;%r;tof I\:/I,&?m Duties Sanltls;thlo; Period standard work restrictionsRemark)
B EBSHEEBE | BIBHIS o3 2 iRy BEBE L e ks i = PEEBI (A = (e
FI3 (& /5] 1ET) f E'?»FIJ G T (EHE (F IR
Fong Shun-man, Commissioner for 2009/12/23 Hong Kong Trade Deputy Executive 2010/04/19 - To be in charge of the product promotion, service|Three months (following the previous page)
Margaret Tourism Development Council Director promotion and international promotions departments; counting from (A E)
e Fﬁiﬁ}ﬁ‘;ﬁf El (HKTDC) F‘gﬁﬁ@& - to be responsible for overseas and Mainland promotion of|cessation of active

TR Bl g ) (B7 3R )

Hong Kong service sector;

- to be responsible for overseas and Mainland promotion of
Hong Kong manufacturing sector; and

- to promote Hong Kong's image as an international
business platform.

service

E i R Y

= ftF]

Miss Fong should not be involved, directly or
indirectly, in the first 12 months of her appointment
with HKTDC, in the work relating to (i) the Hong
Kong Convention and Exhibition Centre expansion
project; (ii) the review and determination of
subvention to HKTDC; and (iii) the formulation of
HKTDC's stance and response to the Government's
competition policy and any draft competition
legislation, including participating in any discussion
between HKTDC and the Government on competition
policy and any draft competition Iaw
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Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;

(i)

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or
(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.
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Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ:tﬁl TAHEH ] 'Eﬁ VEPR” E?‘H[% G H'%%F‘/[ﬁi PR ALY T‘f:
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work '?E%”Z: AR @LFT%&HJ i (EE VIR (= Jwﬁ‘{bi FIE ﬂ[?li{'%ﬁ FPHRIE T F(p\/hji*%%%’!a
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a M BogEpEs T (B, 1 gw{v[}{ﬁﬁg—;& s % %IF ) [ﬂ“[ BN ﬁfg¥;{v[ﬂﬁ’ Fl SRR
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) giAE=can @[ ’*H'% EJ ﬁrugf Fﬁﬁ,] F&JEI IS qmj |:|J""I i (HEE ST (e (R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £ 3 ; . j
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
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Information on the Officer Information on the Approved Outside Work
B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB - standard work restrictions )
= b EBIRE LB PR oI Rl B 1M e TEnE = BRI i T rERIRGE (A3 e
FI3 (& /5] 1ET) EE'%, il €78 T{EFE (FIEIED
lan Grenville Cross Director of Public 2009/10/22 University of Hong Kong Part-time Professor 2010/09/01 - To lecture students of the University NIL NIL
- Prosecutions, At S of Law 12F 14F
> e == | |
Department of Justice 1 B AR
f’iﬂfﬁ"fﬁP"JEMﬁ@Ef & £
Lo Kuen-kong Consultant 2010/06/07 University of Hong Kong Honorary Clinical 2010/11/01 - To provide dermatology clinic (outpatient clinic) teaching NIL NIL
g Dermatologist in-charge, Fﬁ WA Associate to medical students. 12% 127E
Social Hygiene Service, Professor
Department of Health SRR E'Ji”sc?‘;
(s E“/'T*F RS
il o
Remark: Under the standard work restrictions, the directorate civil servant should not - ]iﬁﬁét PUEHI- ~ ]‘EIH ’;‘%%’ 5 j
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) ffid * @, f'&FE' %‘,&t e r{ﬁ S SR cl;% B ;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- (b) 5= FS {2 Fe = 7 F’%r ‘E( %3 ﬁfr—%? (5*1) i —jj/;[_jj—‘ *F; T e = o
(i) the formulation of any policy or decisions; i Jj e 7&}%&%} i 3 fé F;E ! I
(ii) sensitive information; _ 1;; i z :H H 7
(iii) contractual or legal dealings; (') b fiEL TR 1=
(iv) assignments or projects; and/or (i) Wﬁ‘[ Gl
(v) enforcement or regulatory duties (i) A RYpE I
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = I":79“PEU?E s 7v/;;[‘/

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(v) FuE fl\/‘ﬁgJ mnj ; F
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Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ﬁ:tﬁl TAHETH T [HVErR]” E?‘H[% G H'%%F‘/[ﬁi PR ALY T‘f:
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁ:tu 2 T‘@%E% e e @LFT%&HJ & CEEV R (= Jw‘ff'{bi FIE Y1 =P A YIRS T F(ﬁ‘/{dﬁ%ﬁiﬂ
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a M BoglEpEs v B, a;{v[}{ﬁﬁg—;& s % %IF ) [ﬂ“[ BN ﬁﬁ*m{v[ﬂﬁ’ Fl SSE :}57,, ARk
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) I W= @[ *F['% F ﬁruﬁf Fﬁﬁ,] F&JEI R 5 F,,ul A HEE R T (e (R R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £ ¥ E . j
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
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Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in arlgr?airtlion to the
e Title -~ Service (yyyy/min/dd) own compzinx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FI3 (& /5] 1ET) f E'%»FIJ 4G T (EHE (F IR
Leung Pak-yin Controller, Centre for 2007/03/01 Hospital Authority Chief Executive 2010/11/08 - Strategic planning of Hospital Authority activities; NIL NIL
Ex g Health Protection %Bﬁ%‘g‘fzﬁ,l%,& i EEES - overall control of Hospital Authority budget and financial 12% 12E
CEINE I monitoring;
- overall management of Hospital Authority services and
staff; and
- maintenance of high quality and safe clinical care.
Lau Mak Yee-ming, Commissioner for Inland 2009/12/06 In Express Limited Individual Director 2010/12/24 - To be responsible for strategy formulation, policy making, NIL Mrs Lau should not deal directly with the Inland
Alice Revenue VS E L FJ (Executive top executive's level supervision and attending board 12% Revenue Department in any matters; and
B0 FEP BRI R Director) meetings. BN HERE (g d =R ;,@l}% T o [
Mrs Lau should not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of her employment
with the company
T R BﬁJ*T R0 P S e e Y = T
IV B o B o o e aﬂ [F+]
Remark: Under the standar_d work rest_rictions, t_he (_jirectorgte civil_se_rvant should not - _ _ ]iﬁﬁét PUEHI- ~ ]‘EIH F ;‘%? S Fﬁ 2
(a) be personally involved, directly orllndlrectly, in the bl_ddlng fo_r any government land, property, projects, contracts or franchls_es; (a) ffid * E,ggﬁy&, %ﬁ SEEPHE [FIA BY - P s B ‘fl;gﬂ,;g Vi
(b) u_ndertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) $5( F" RENSE F’%l - ‘E( ﬁ%gjﬁgﬁ;—%siﬁgﬁ) TR TESORR T
(i) the formulation of any policy or decisions; T TR l‘/ﬁfﬂé} o R %@ f
(ii) sensitive information; F. =Y IHF e ! ]
(iii) contractual or legal dealings; () PRl R =
(iv) assignments or projects; and/or (i) ﬁrﬁ‘[iﬁﬂ
(v) enforcement or regulatory duties (i) AR pE I
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = l’rfl‘f“f IFEE s e

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

(v) ﬁdi fl\/‘ﬁgJ mnj ; f

& (c) ===(= g L*‘”r(j’%kﬂ{l‘/i 2 TN C R - Ny

= E}H“‘ 75f ==

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application = Al Ef 7][ [EHITRR E%H [% fl '%iﬁ(/[ﬁi PR ALY M
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ?}%2: AR @LFT%&HJ & (VRIS (B 5"“73'% FIE Y= A DR T F(fM ‘*%H?’!j
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a SRR (R E‘rﬂ,ﬁrﬁ“ﬁ& Fs ; :TIP RS ﬁf w{v[}{*ﬁ’gh E qsm Rk
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) [NYE= @[ *H'% F,g Wﬁrug; Fiwyx] Fyﬂ L ‘rF QEM mu[ - (e (R R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £ E . j
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
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Information on the Officer

R - VR

Information on the Approved Outside Work

TSR I EIT (YR

Date of Cessation of Name of Employing

Last Government Post | Active Government | Company / Organisation or

Commencement Date of
Approved Work

Restrictions on Scope of Work (in addition to the

Narze Title Service (yyyy/mmidd) own company Posn;jc:n /'!'Ele (yyyy/mm/dd) Brief Desirlplt;%r;tof I\:/I,&?m Duties Samn;att‘lo; Period standard work restrictionsRemark)
B EBSHEEBE | BIBHIS o3 2 iRy BEBE L e ks i = PEEBI (A = (e
FI3 (& /5] 1ET) Fﬁlf%, fil £ T (EHE (F IR
Mak Chai-kwong Permanent Secretary for 2010/06/16 University of Hong Kong Part-time Lecturer 2011/03/02 - To teach (1) BEng course "Transportation Infrastructure NIL - Mr Mak should not use classified information or
Bk Development (Works), Fﬁiﬁ*% Engineering" (Course code: CIVL 3020) for Department 12% information not already in the public domain in his
Development Bureau of Civil Engineering; and (2) part of MA course teaching work.
éﬁ%gﬁ,ﬁﬁfj’[{ﬁé?;i(j "Analysis, Modeling and Project Appraisal in HALE R liﬂfbﬁflﬁl BT R AV
%5) Transportation" (Course code: GEOG 7007) for the OB RS A 7 E}"*{ﬁ&g EYR] o [FEA]
Geography Department.
Lo Kuen-kong Consultant 2010/06/07 Self-employed Specialist in 2011/06/07 - To see and manage patients with skin and sexually NIL NIL
Bz Dermatologist in-charge, dermatology and transmitted infection problems. 12E 12E
Social Hygiene Service, venereology
Department of Health (private practice)
f Ev'ﬂAF“ E:T‘:E B2 E ;Jlrgy,[iwﬁg E|
g CENCEE-E

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
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Information on the Officer

R - VR

Information on the Approved Outside Work

TSR I EIT (YR

Date of Cessation of

Name of Employing

Commencement Date of

Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in itzg;}ion to the
e Title -~ Service (yyyy/mm/dd) own compzinx B (yyyy/mm/dd) = BB p— standard work restrictions )
o EBrT R [ LT 3 IR - PR e e - ! il = (eI (R T et D)
FI3 (& /5] 1ET) f E'F%»FIJ 4G T (BRI (F/EIED)
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL - Mr Godfrey should not be personally involved,
B Information Officer - to deliver IT advice; 12% directly or indirectly, or provide consultancy service to

(GCIO)
PRV R

to deliver change management services; and
to deliver training.

a client, directly or indirectly, in the bidding for or
participation in (i) the Office of the Government Chief
Information Officer (OGCIO) contracts; (ii) the
Labour Department One-stop IT System project; (iii)
further studies commissioned by the Commerce and
Economic Development Bureau and departments and
non-government organisations under it on data centre
development; (iv) projects arising from the Internet
Learning Support Programme; (v) contracts relating to
services regulated under the Electronics Transaction
Ordinance; and (vi) contracts connected with/relating
to OGCIO-sponsored projects which he personally
approved in the last 12 months of his government
service.

Mr Godfrey should also not be personally involved,
directly or indirectly, or provide consultancy service to
a client, directly or indirectly, in the bidding for any
government land, property, projects, contracts or
franchises;

(to be continued in next page)

(FF138)

Remark: Under the standard work restrictions, the directorate civil servant should not -

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(if) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.
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Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application I?}%”1: TEIREIT T EERR] Y M Iﬁ%? R l%%wfilﬁ;;t TR HEH “[/”TJ' i
form/ case record.
e T‘@%& Ij’%l e I e e 9t I‘Eﬂ VT ba&a‘*E VLB LS cn L PN
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work P ’@’JLP’EF vz & H g?ﬁﬁlﬁ[’j’i I 45 ?'F
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a )=y EI_ % EBE yﬁjﬂjﬁ[ﬂﬁjﬁﬁgj )
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) tjg%é o
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.
Updated as at 2012/1/31
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer

Information on the Approved Outside Work

(GCIO)
PSR A

to deliver change management services; and
to deliver training.

B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
. EBEHEEBE | BN R ke - B R e ST M = eI AR T e
FI3 (& /5] 1ET) EE'F@, fil £ T (EHE (F IR

Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
Byt Information Officer - to deliver IT advice; 12% (A E)

PR N IR = e }%74#bw}9%|‘/ae‘£f' (i) =
r‘jﬁi’*%lﬁ?%’%ﬁ (B )Y 7 5 (i)
Ty R SRR SRR L (i) sy e A
ﬁ%mbﬂ*ﬁWb¢ﬁW%#ﬁﬁ%§%w°
NFFEmpvE- ?r}ID CHED (VT 2 RS
?-’i'n:I‘EUDTiFJ FIET: (V)gp (R 2 B IRET) Y
FOTR S | RIS £ 5 1) ()SE B f
12 ] HF fif %J ITHI*—‘F”J?F'E',%«’E’ FRTENCEIE | R
/ﬁ'%ﬁ:ﬁ_ﬁ ST E RN N e EL B e
Fr% *lfﬁﬂﬂ%ﬂ 575

B g R 0 G Ty
+ +>3 P~ S F Jf[‘/fé P o fuh g 1

ey B R () TR R A
Mr Godfrey should not undertake or represent any
person in any work including any litigation or
lobbying activities that are connected in any way with
(i) the formulation of any policy or decisions; (ii)
sensitive information; (iii) contractual or legal
dealings; (iv) assignments or projects; and/or (V)
enforcement or regulatory duties in which he was
involved or to which he had access during his previous
service as GCIO.

(to be continued in next page)

(T #5380)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(i) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Notel:
form/ case record.
Note2:
register for public inspection upon request.
Updated as at 2012/1/31
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005

39 2 TSN, SYL0/200584) Ao HIFF-ATHI AV 1 RAR Bl 2 STARKTD || b 2 T E VRN P - e S 9 BT (ER S
Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in ?gr?ai:ion to the
e Title -~ Service (yyyy/min/dd) own compgpx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FIZ (& /E]/E) mlf%t Fil £7% (EFIRE (E E]ED)
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
Byt Information Officer - to deliver IT advice; 12% (A E)
(GCIO) - to deliver change management services; and
PR R - to deliver training. For the avoidance of doubt, under the above work
restriction, Mr Godfrey should not provide any
consultancy service to PCCW Limited (PCCW)
directly or indirectly. He should also not provide
consultancy service to PCCW and any other parties in
their on-going or planned litigation against Hong
Kong Cyberport Management Company Limited and
related Financial Secretary Incorporated companies
over the Cyberport project (this restriction is up to
2011/11/17).
He should also not provide consultancy service to any
contractor of OGCIO over any litigation against
OGCIO or the Government;
B DB AR B l"E(ﬁu?ﬁﬁg
AR o RS ,"s:&?ﬁ;f_}f;;;ﬁgl':f;rrq A=
R FEARBEVINE ™ [0 SR 5 sl i
5{5[?]%519; (i) WTH J”?F"H‘H =Y (||) guz*ﬁ'% a
Bl (i) RS B (V) R
VI B (v) i o A -
(to be continued in next page)
(% F 1R AE)
Remark: Under the standard work restrictions, the directorate civil servant should not - _ _ rfﬁjﬁ_ PUsEI- FIoab SHFE T
(a) be personally involved, directly or_lndlrectly, in the bl_ddlng fo_r any government land, property, projects, contracts or franchls_es; (a) i * E,gﬁy %"&"V‘g‘uﬁ II;TP;‘"{-J# NOE = ‘ﬁgf F9E FAdh
(b) u_ndertake or represent any person in any yv_ork !ncludlng any litigation or lobbying activities that are connected in any way with- (b) F%r B P T [ g I‘E( Elj?famﬂ/ﬁ_ SEN T 52:: (B (TR e R
(Q the f_ormu_latlon of_any policy or decisions; F‘fﬂ o Eiﬁ?ﬁ‘fﬁf E%}IHFI U SRR FTJIEZ
(if) sensitive information; .
(iii) contractual or legal dealings; (') PTP ﬁruﬁ‘ F‘y 7‘[“ o
(iv) assignments or projects; and/or (i) iﬁ Ii YR
(v) enforcement or regulatory duties ('") A I
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) j (B EHACRE! b/“/
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) #y i*ﬂ% «Frfg&jjj ’ % =
(€) =% [ {1 4 EHPIA I AIGh B A B
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application r%%1: JERHEI D (B eR 7Y |7f<‘Ef,1H l% t Fl l%%ff*‘/[[ﬂt TR FH VTF
form/ case record.
=R =RUo. 9 = s Av’ = f» 6 1y
Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work ﬁ{:ﬁz' T’:{%&J':% (i) & @L@%&’” RIEH e i N JP:ulyj!’ P o fro=a i i‘rﬂ ' ft” E(f'k/”%
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a F IR . L E**UHPAE& ik {* [:cwl” I j’jﬂJ; B - fﬁﬂiﬁﬂfh [ i i
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) IR ’*H[% F“““ﬁ‘uﬁf by o 5 BRI T AT O LF@:MSJ}W (B (g8 R
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her ’Erui‘?g °
notification of the cessation of the outside work, whichever is earlier.
Updated as at 2012/1/31
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer Information on the Approved Outside Work
R ¢ EYRRR TARIRE I (B3R
Date of Cessation of Name of Employing Commencement Date of o ) N
Last Government Post | Active Government | Company / Organisation or . . Approved Work . . . . o _ Restrictions on Scope of Work (in addition to the
l;l:rze Title Service (yyyy/mm/dd) own company Po%tjfr/%'!;le (yyyy/mm/dd) Brief Desir%zlt‘;%r;ko%\:/l&aln Duties Sanm?},'c[};ﬂpemd standard work restrictions=®™"™)
r- o 2 5 o 2k J2 b /2 = Eore " T~ 7 N - N
4, B E B Gl I 2 I e et B e A= f = (eI (R T (e AR)
FIg (& /] mlf%%, fil ¢ T PRI (F AR
Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
Byt Information Officer - to deliver IT advice; 12% (A E)
(GCIO) - to deliver change management services; and
g =S EE i - to deliver training. £5 6t ﬁL;ﬁ/&!ﬁ 7%‘f/l—;ﬁf/f/ S S /E/N/—f[/ 2
LT R TE p r E E L /f//{fvg,
ff/#ﬂ/f/f?@//?/%bj s T ERRE S 79
ik P A A S 1 PR T
/N S // b#/f IR ] i< 12 L i /ff//
o / it WEM @f//,?ﬁ?&ff ( /Hf I
—~2011 r‘*’ll £/17 [/)
P TSRS 3 0 (7 ety Sl
ii?ﬁﬁvﬁ% » IIE AR R BRI 5 -
- Mr Godfrey should not provide consultancy service,
directly or indirectly, in relation to applications for
seeking sponsorship from OGCIO;
BYAZ T R AR EEES A H I
VL% 41 @5& T [ 4]
(to be continued in next page)
(B F! ’rﬁﬁ“@)
Remark: Under the standard work restrictions, the directorate civil servant should not - fF‘ﬁ:t - HES SRS AN
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises; (a) it * @[%{‘F\,&I %g SR [Lﬂ‘r{j‘4 P G B ﬁ IR
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with- OE S AsEAS i x FEI e [‘E( bR SRS ) %_E«ﬁ R S R
(i) the formulation of any policy or decisions; =17 N [IL F e f
(i) sensitive information; N LE”JP&%H&&H e E T‘JIE:
(iii) contractual or legal dealings; (') ﬁEUL TR 'Lp
(iv) assignments or projects; and/or (!!) SW@‘ If& YR
(v) enforcement or regulatory duties (iii) ¢ Iﬁ‘ﬁ‘di HE
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = f p‘/# CHE T k’z/p‘}

Notel:

Note2:

(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record.

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
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Information on the Officer

Information on the Approved Outside Work

B B AR (e
Date of Cessation of Name of Employing Commencement Date of
i isati Restrictions on Scope of Work (in addition to the
Name Last Government Post Act_lve Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period P : -( Remark
e Title Service (yyyy/mm/dd) own company B (yyyy/mm/dd) = BB p— standard work restrictions )
- E B R WIS B T IR =1 Bt e = J il = (RT3 2 (e )
FI3 (& /5] 1ET) EE'?, fil £ T (EHE (F IR

Jeremy Godfrey Government Chief 2011/02/12 Self-employed Consultant 2011/04/15 - To deliver strategy advice; NIL (following the previous page)
Byt Information Officer - to deliver IT advice; 12% (A E)

(GCIO)
PSR A

to deliver change management services; and
to deliver training.

- Mr Godfrey should not engage in any activities which
will cause embarrassment to the Government or bring
disgrace to the civil service. For example, he should
refrain from bidding or taking part in assignments that
may be perceived as embarrassing the
Government/OGCIO or bringing disgrace to the civil
service; and
PEXEN L Jeaile
5 [ R J?{éﬁ %?ﬁﬁr ERN RN
= P £ |JPTW]‘/1 e ’%j‘up‘/?ﬁ
PP RV (= )R [E ]

P I 2

W“@

- Mr Godfrey should be prohibited from using or
disclosing any classified or sensitive information
acquired while he was in government service during
the self- employment
BYAE T FPRII] > T R P R B
TV PR AROR] - [B 4]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;
(i) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; and/or

(v) enforcement or regulatory duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

The case record is kept on the register maintained by the Civil Service Bureau (CSB)

Notel:
form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request.
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005
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Information on the Officer

Information on the Approved Outside Work

e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in i(zg;rtion to the
e Title -~ Service (yyyy/min/dd) own compenx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI - I ¥R e - ! f = (eI (R T et D)
FI3 (& /5] 1ET) f E'%»FIJ G T (EHE (F IR
Yam Tat-wing Deputy Commissioner of 2010/03/08 Continental Holdings Limited| General Manager 2011/07/15 - To take charge of operations to meet the sales and profit NIL - Mr Yam should not divulge to Continental Holdings
R Police (Operations), TS FR T B BT LY f'J AR goals of the company's new business unit (Mining 12% Limited or its subsidiaries or any work contact any
Hong Kong Police Force Division); confidential information he acquired during his
F,ﬁf ""fﬁw_ﬁ TR (i - to take charge of planning the company's budget as well government service; and
) as co-ordinating all business activities relating to the EESE N [f (TS AR S e (LT il s B2
Mining Division; fJF‘/l‘ Fe- |t9’?aﬁﬁap SN ﬁy s T = 3
- to oversee the daily operations, and to ensure marketing HIFTIV PO = (RS ek - [ 4]
plans are in place; and - Mr Yam should not deal directly with the Hong Kong
- to follow proper company procedures and in compliance Police Force in any matters, except where the Hong
with the listing rules of Hong Kong. Kong Police Force deems it necessary
=2 IE*?%F ﬁ%&u,[?ifos &L 7\E‘I =
=i ql’d' e St s ?mﬁf{fm}. ¥ +]
lan Wingfield Solicitor General, 2010/08/02 Self-employed Mediator/barrister 2011/09/26 - To conduct mediations as mediator, mainly in relation to NIL - Mr Wingfield should not (i) involve himself in or take
ENE Department of Justice matrimonial proceedings; 12% up any cases or assignments; or (ii) accept any brief or
e f%rﬁjﬁt e férfij“gjl El - to represent parties in matrimonial proceedings; instruction in any matter with which he has been
- to give legal advice; and concerned during his government service in the
- to represent clients in other types of legal proceedings. Department of Justice; and
e T AR R R fﬁ‘j,a o]
PRV (A () ZE R R (i)
HoE RS HHPE T
- he should not uge or disclose any classified or market
sensitive information acquired while he was in
government service to his clients.
B R R L e P R Y
HAYE A HE ] B RER « [F 4]

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;

(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

(i) the formulation of any policy or decisions;

(ii) sensitive information;

(iii) contractual or legal dealings;

(iv) assignments or projects; an

d/or

(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

register for public inspection upon

Updated as at 2012/1/31
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Register of Approved Post-service Outside Work Taken up by Directorate Civil Servants at D4 or above Subject to the Control Regime in Civil Service Bureau Circular No. 10/2005

o 2 T EYE AR, SYA0/200584) HrRS BT AU | RAR B STARGES )b 2 LR b A T S BT (R

Information on the Officer Information on the Approved Outside Work
e BT RET (ERR
Date of Cessation of Name of Employing Commencement Date of
Name Last Government Post Act_ive Government | Company / Organisation or Position / Title Approved Work Brief Description of Main Duties Sanitisation Period Restrictions on Scope of Wo_rk_(in arlgr?airtlion to the
e Title -~ Service (yyyy/min/dd) own compzinx B (yyyy/mm/dd) = BB p— standard work restrictions )
It £ EBrT R [ LT 3 TR 2RI i’ I ¥R e - ! f = (eI (R T et D)
FI3 (& /5] 1ET) f E'%»FIJ G T (EHE (F IR
Mak Chai-kwong Permanent Secretary for 2010/06/16 University of Hong Kong Honorary 2011/10/27 - To teach part of the Bachelor of Engineering, Master of NIL - Mr Mak should not use classified information or
Bk Development (Works), Fﬁiﬁ*% Professor Science and Master of Arts courses, including (a) 12% information not already in the public domain in his
Development Bureau Transportation Infrastructure Engineering; (b) teaching work.
éﬁ%gﬁ,ﬁﬁfj’[{ﬁé?;i(j Engineering for Transport Systems; (c) Management of HALE R liﬂfbﬁf@ BT R AV
%) Infrastructure Megaprojects; (d) Sustainable Development AR N e E}"f{gﬁg ERR o [E7]
of the Built Environment; and (e) Analysis, Modelling
and Project Appraisal in Transportation.
Lee Kwing-hong Consultant Oral 2010/09/25 Cheers Dental Care Ltd. Dental Surgeon 2011/11/04 - Dental consultation; NIL NIL
2 ik Maxillofacial Surgeon - dental surgery; and 12E 12E
in-charge, Department of - oral and maxillofacial surgery.
Health
ek ST VR R
PRI i @Fﬁ It
Remark: Under the standard work restrictions, the directorate civil servant should not - _ _ ﬁF RS- f Frmab SEE
(a) be personally involved, directly or_lndlrectly, in the bl_ddlng fo_r any government land, property, projects, contracts or franchls_es; (a) fid * @[gﬂ,&, %gx,e&'ﬁ B [?Lsrr’(]ur w‘*‘j P FhEl j—[,%yg‘}g Pl
(b) u_ndertake or represent any person in any yv_ork !ncludmg any litigation or lobbying activities that are connected in any way with- (b) #5(< F\;, R SSY I [‘E( W F[L/%L‘— if ) ST (R TR T S 5 SR
(i) the formulation of any policy or decisions; o T [ﬂ *H F iy I
(i) sensitive information; [ =g IH T‘J
(iii) contractual or legal dealings; (') LJF“Jﬁr”L F\’H‘
(iv) assignments or projects; and/or (i) ey Ifh el
(v) enforcement or regulatory duties (iii) lﬁ‘F‘di EENEE
in which he/she was involved or to which he/she had access during his/her last three years of government service; or (iv) = (EoEEFEE S T 79/39
(c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service. (v) FE ﬁgglm;; ; 59

(Q) B[ 1 £ E TP Ah 2 B R -
Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application AL JEIES 71[ 'E =[RRSI '% I'%%‘T&/Hi AR “[/EFJ' fre
form/ case record.

N
:

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work — f-¥2: ﬂﬁgﬁ'*iﬂﬁ o (FR e L I ] llEf' JLJT%"{%'?L }ilz I F[i{&%%&%hﬁl MR F(ﬂ/F %
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a PR OIREIER T R TR G BRI &;t T B af,# Arel SIUENE ALl R
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB) I |%w7’ ﬁ[ *HI% pJ ﬁfUHF Héﬁ;] %&ﬁ ﬁﬁ' qm} m“‘ li'ﬁ@i]iﬁj AT (e (PR
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her £, E

notification of the cessation of the outside work, whichever is earlier.

Updated as at 2012/1/31
P.12 of P.12



	Sheet1

