Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRAEER BEEESNE TIEER
Date of Cessation Narme of ng?g?@?fgt _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mm/dd) Brief DeSCrIIO_tIOZH of Main service Ecr‘nfloymﬂt othtServag;rs AR
s, Post Title (vyyy/mmidd) | employed or Own WA | B B A Duties BB AT EREFFEERHZETNE
EBBRTRERA | B IEBARE Company TEE FERAS
HIi (G/A/E) | ZMBEERER ity
Chan Chi-chiu  |Director of Drainage 2014/02/03 The Hong Kong  [Part-time Lecturer 2014/09/01 - To teach the course "Civil - The application be approved, subject to the - The application be approved, subject to the
(5 ] Services University of FERRSEET Engineering and Modern following conditions - following conditions -
RHEER Science and Society". FE AT - HEAEHRES - [FEA] FE AR T - AR - [FEA]
Technology (8 The standard work restrictions™**®; and (@) the work restrictions as set out in Note3; and
%‘%ﬁg . B TEIREE | ] SEESHIN TR REEA]
‘ - (b) Mr Chan will not use or disclose any

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEAE (e F 2 (@A - e AN EL
e BEAT BURHE AR P U (e i s
BEURER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKUST.
FEEARRAREZ IR - BREAS
{58 P B BE A BURHE BRI AT U Y
i sEURE R - [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AR FOEEESNE TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer " . Date (/)f W/(;rdk Brief Description of Main Employment of Civil Servants Decwlo;%é/f;?ﬁuthonty
P Post Title (yyyimmidd) | o e | B e Duties’ BRABEREEASHEAENEE, =R
BRI | @ BITRE | oo {Hﬁé {Ey : A FEBH AT
B GE/AME) | >
(F/R/H)
Wong Kam-hing [Senior Assistant 2014/10/28 Office of the Deputy Privacy 2015/01/28 |- Toco-ordinate the strategic |- The application be approved, subject to the following - The application be approved, subject to the following
=B I Director of Public Privacy Commissioner planning and formulation of | conditions - conditions -
Prosecutions 111(1), Commissioner for |for Personal operational policies and FEIYIRICT @ bR - [EX] FERFIEICT » LA - [ER]
Department of Justice Personal Data, Data practices to enhance (@ A three-month sanitisation period counting from (@ athree-month sanitisation period counting from
BRI S4B = Hong Kong BIE A& R efficiency and effectiveness cessation of active service (i.e. up to and including 27 cessation of active service, i.e. up to and including 27
e S 111(1) (PCPD) FIBHEES of PCPD; January 2015); January 2015;
EBME A - to oversee investigations of — {8 B3 F 9SS RIEE  Fhrfse (R BRI B R — (B I3 A USRI Ehrls R BORPRS & F R
RIEHENE complaints made to PCPD; (HIZ A A5 20154E LH 27H) 5 3 4] > BB Z 620154215 27H 5 [54]
- to supervise compliance (o) The applicant may only take up the applied-for work (b) MsWong may only take up the applied-for work after
with the Personal Data after expiry of her final leave period; expiry of her final leave period;
(Privacy) Ordinance, Cap. 1 A\ JEE BT DR NS » A P ( SB E E BT AT TR - A S S T
agand A © (3] A 3]
- to monitor information (©)  The standard work restrictions™®*: (c) thework restrictions as set out in Note3;
technology developments s i L
with impacts on privacy. B TARIRETT [ TERESRS W IN TAEIRA - (3]
(d) The applicant will not - (d) MsWongwill not -
(i) involve herself in or take up any work, cases or (i) involve herself in or take up any work, cases or
assignments; or assignments; or
(ii) accept any brief or instructions in any matter (ii) accept any brief or instructions in any matter
with which she has been concerned during her with which she has been concerned during her
government service in the Department of Justice. government service in the Department of Justice.
For avoidance of doubt, this does not apply to cases For avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and where the Government wishes to engage her service;
38 AN S R BB E B BUR B 5 BRI AT e and
HIER . - TR R S A DU IS HIRE A B
() SESEEZEAEGRTIE & () BB EAECIAE 5 5
(i) PEALAEEERIE - (i) FEALMZEIEERIE -
Ry AEREH - MBUNKZ RS2 LR - AR DL Ry ERER - MBUSF R Z RS MR Bt - R ELE
PR R [EEA] (e dE= %N
(to be continued in next page) (to be continued in next page)
(R EFHE) (R EFHE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  3:3%1: R8N K S E A E7/201 | S B A RI1E 1 (- B8 1L S0 NS TAREIELSE B 228k » 9o st AR T B 55 A DR8N
each post-service outside yvork application Which is approved .by the guthority and taken up by thg gpplicanF is placed on a.register TR (S RSB - 1 FEHE AR EEREMEE - B S— TSy B A - B3 A S HH
uploaded on the.CSB w_ebs te. T_hg case record is !<ept on the reglster until expiry of the periods _of restriction applicable to the applicant, or B BT BT S T A TR Bl (i L B ) -
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. Sl
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR JERDESNE TA/ERYE R YHRIB I 35 AT R S5 BA8/(EZEE R FHEft 35 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - 3. fRIEE—EH > & FZ&Q}?% EENCE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) BB S B TR BT 4 ~ 92 ~ 518 - S4B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWABEE BAREINETIEEE
Date of C ii Commencement
ate of essation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
EREIRE

l;:n%e Post Title (yyyy/mm/dd) ;’rr g:\ll];%n;ﬂ%ﬁ% P;;;g?ﬁgge (y)%);/én;%n}/fdd) Duties® BB A B ER AR EENER
ERBUNRERA | FLBEBRY | o ‘ - FERE R’
(F/R/H)
Wong Kam-hing |Senior Assistant 2014/10/28 Office of the Deputy Privacy 2015/01/28 |- To co-ordinate the strategic (following the previous page) (following the previous page)
SHETO Director of Public Privacy Commissioner planning and formulation of (BEEERTE) (FErTH)
Prosecutions 111(1), Commissioner for |for Personal operational policies and
Department of Justice Personal Data, Data practices to enhance
R ] s R B B Hong Kong EIE &k efficiency and effectiveness (e Theapplicant will not use or disclose any classified or (e) MsWongwill not use or disclose any classified or
Hatre SI‘I I1) (PCPD) s E of PCPD: sensitive information acquired while shewasin sensitive information acquired while shewasin
S & (E AR = - to oversee investigations of government service in the course of her appointment government service in the course of her appointment
A complaints made to PCPD; with the prospective employer. with PCPD.

to supervise compliance
with the Personal Data
(Privacy) Ordinance, Cap.
486; and

to monitor information
technology developments
with impacts on privacy.

FEAE(R E A2 (AR > HH s A A1 P e BE AR U
(TR AT U B (AT A SRR - [REAN]

FEEBEANBHLEE R AT Z YR - JLtF
o[58 FH B BE A B LB R Fr U A (T e B
BUREDR - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / ).
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SFEE3:

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ERABER BAEEEINE TIEER
Date of _Cessation Name of nggng?;%rgfgt _ o _ Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main Employment of Civil Servants s 8
'Ege Post Title (yyyy/mm/dd) | employed or Own P%;g%&gle (y)%y#/én;;}gd) Duties’ R A R EEEEENE ERIIATE
BB REBA | FIEBUFBH f Company : :T:{’EEIE #H EERBEL
HEl &/R/B) | ZBEERERE ¢EIA/E)

Brown Tsang Commissioner of 2014/05/05 Lincoln Ingtitute of |Director of the 2015/01/30 - Tooverseethe Ingtitute's |- The application be approved, subject to the following - The application be approved, subject to the
Mui-fan, Mimi  |Rating and Valuation Land Policy Board of Directors policies, work programme, conditions— following conditions —

disZ EaEGEEE R budget, and investment. FERFIRRCR - HEAEERER - [B4] FERFIBRRCR » HEAEHRES - [3EE4]

(@ The standard work restrictions " and () thework restrictions set out in Note3; and
& — TIEREE™ . B2EA) TEsTER3EY IR TAERRA] 5 Fe[3A]

(b) The applicant will not use or disclose any (b) MrsBrown will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while she was in government service in the while she was in government service in the
course of her appointment with the prospective course of her appointment with Lincoln
employer. Ingtitute of Land Policy.
1E2E g T2 EHART > HREE AR R i 22 1 Lincoln Ingtitute of Land Policy <z
T ESURF (8 A e P S T i B R [+ & 2 A5 P B B AR U
e [EA] HIRIFTHUS AT S SURE ) - (5%

]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during higher last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHRABEH AR TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government of Active Duty NaSm:afof Er:"nploc)j/er Position / Titl (Date ?;\é]\//%rdk) Brief Description of Main Employment of Civil Servants DeCISIO;%ég;Aﬁuthonty
ame POSt Tltle (yyyy/mm/dd) or >Se 'emp Oye or OS‘I on ,l‘ € yyyy Dut|e32 %EH%/&%%%%EE%%g@%%@,E@%E‘ ==L N

4 75 T . Own Company B / BBt FRAAIELE "

ERBUN &R | FIEBUFERH SHERELRE R TR TR R

H# ((E/R/8)
(/A/H)
Yau Chuen-kam |Consultant Oral 2015/02/08 Faculty of Dentistry, [Part-time Clinical 2015/02/09 - To teach Bachelor of Dental |- The application be approved, subject to the - The application be approved, subject to the

BREE

Maxillofacial Surgeon
i/c, Department of
Health

A E EsEE S M
|

The University of
Hong Kong (HKU)

EAERE TR

Lecturer

TR ER PR AT

Surgery (BDS) undergraduate
students;

- to supervise BDS students in
simple extractions;

- to supervise BDS students in
oral surgery; and

- to supervise BDS students in

following conditions -

FEFFIGRERCT - HEAEHAER -

following conditions -

FETBIRECT - HEAE R - [EEA] [FEA]

(@  The standard work restrictions N°*®: and (@) the work restrictions as set out in Note3; and
%[JQIYEBE%JDI =3 . : &[ﬁm] TEEEEE3 #YI TIERS] ; &[ﬁz&]
(b)  The applicant will not use or disclose any (b) Dr Yau will not use or disclose any classified

classified or sensitive information acquired or sensitive information acquired while he

the management of dental
patients in the clinic.

while he was in government service in the
course of his appointment with the prospective
employer.

FEZE(R E 52 (AR - HEE AP 1S AT i

was in government service in the course of
his appointment with HKU.

TR BREZ (AR > BUEs NS HE
PR B LI T USR5

FRAE U (LA AT US89 (RT3 B BURER - [EA]
DZ S e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RN BB EIEEETN01 19 T A S LB A I NS TR RS B2tk » oS AT 3 A D&
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a %&FF‘EJIT’EEI’JEF' LRGSR - W FERE AR EEREME - SRS — B c EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to = RIS » SR A B R R TS A TR (RS R m) .
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. S A 7 >

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ataEl: JERLESMNE TIEE R Ik B as AL e RIS/ (E =&k} Rt sh= -
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ateed: MREHEI—IRE > ERELABESS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register' of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABER EAEREINE TIEER
Date of Cessation Name of ngj[gng? \C:/r:fl? t

Last Government

of Active Duty

Employer or Self-

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . o N

'E:%e Post Title (yyyy/mm/dd) |employed or Own P;;g; 7%%;'6 (y;lg}%);g%tr}gd) Duties’ ERABEREFFEIEEGNER RRHIRE

EBBUTREBA | (= EBUEES Company ‘ ;@ B EEBH R
HE GE/AIR) | ZMRERER g
Su Yau-on, Assistant 2014/12/29 Tung Wah Group |Chief 2015/04/08 |- To develop long term - The application be approved, subject to the following The application be approved, subject to the following
Albert Commissioner for of Hospitals Executive strategic vision and annual conditions - conditions -
R Transport/ (TWGH) BITHEEL operational plan of TWGH as| 7£ FHIFRFCT » #LAEEES - [FA] TETFIRRCT - U - [FEA]
Management and e awhole and provide (a) The applicant may only take up the proposed (@ Mr Su may only take up the proposed appointment

Paratransit, Transport
Department (TD)

A EEE R
i linEs

leadership to TWGH's entire
operation through
development and
implementation of service
strategies within the Board of
Directors' direction and
giving directions on daily
operation and crisis
resolution if needed;

to review and approve all
recommendations and
development initiatives
submitted by TWGH's
service divisions/branches;
to provide advice and
counsel to the Chairman and
the Board of Directors in
relation to the formulation of
strategic direction of TWGH
and ensure all strategic
proposals and operational
initiatives are aligned with
TWGH's mission and goals;

(to be continued in next

(b)

(©

(d)

(€

appointment after expiry of his final leave;

B35 AR SRR IR (i B s - A AT e SRR ey T
[(GREE=XN

A three-month sanitisation period counting from
cessation of active service (i.e. up to and including

28 March 2015);

— {8 R I3l H I ZERIS - s 1L BURFRGES & H
st (A2 ERE2015F-3H28H) 5 [E4]

The standard work restrictions "%,

B TAERA | 3]

The applicant will not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer;

FEAE R £ 2 (R HAM - B g AP S0 e B A
i B B P BT S O A A 2 R R 5 [
The applicant will not directly or indirectly be involved
in any matter relating to the bidding of rehab bus
service in the course of his appointment with the
prospective employer, including but not limited to
contacting the Labour and Welfare Bureau and TD on
the matter; and

TEAE (R T 2 (R EAR - B35 Ao BB eI R 2 ilise
AR EIRBRETEE - AR ERRR AR
BHBE T AR R RS - R [FEA]

(b)

(©

(d)

(€)

after expiry of his final leave;

GRS AT BT R (R B - A T SRR Ay T
[(GREE=XN

a three-month sanitisation period counting from
cessation of active service, i.e. up to and including

28 March 2015;

—{E R HA3(E H By EEHIHA - s R BUFGES E B
5F o BRI EFE20154E3 H 28 5 [FE4]

the work restrictions set out in Note3;

TERESES HYIHY TAERG 5 [EA]

Mr Su will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment
with TWGH;

FEREE =i 2 (@AM > GRCE NS S B
BN LR AR A BUS BT R B E K 5[5
Mr Su will not directly or indirectly be involved in
any matter relating to the bidding of rehab bus service
in the course of his appointment with TWGH,
including but not limited to contacting the Labour and
Welfare Bureau and TD on the matter; and

FERE =2 A - #RouE NS B2
BRI R RO LIRBHEREE - AREERRR
A RS BB TR e oy Bl SOE S I 4s
(4]

page) (to be continued in next page) (to be continued in next page)
(RHEF8) (e A8 (e A8
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record  3F2%1: fRIBNE BEREEEETN01 15 EA R IF IS R YN TIENIFGE K 278E > 50 E B AT B 55 A &R

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FFEE:

FERE3:

RIZEI—[RH > BRGABEARS

() E RS2 BB M BUT L4 - P58
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Register' of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABER EAEREINE TIEER
Date of Cessation Name of ngj[gng? \C:/r:fl? t

Last Government

of Active Duty

Employer or Self-

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

oy - A N
'E:%e Post Title (yyyy/mm/dd) |employed or Own P;;g; 7%%;'6 (y;lg}%);g%tr}gd) Duties® BB A EREPFEIAZEEGNER ERIRE
FERBUN B AR | S ILEURM | Company ‘ fiipivictie FER I
HE GE/AIR) | ZMRERER i

Su Yau-on, Assistant 2014/12/29 Tung Wah Group |Chief 2015/04/08 (following the previous page) (following the previous page) (following the previous page)
Albert Commissioner for of Hospitals Executive (BFERTE) (BrERTE) (BFERTE)
it Transport/ (TWGH) ITHEE:

Management and R =% - to direct TWGH's service (f) The applicant will not contact or liaise or discuss with| (f) Mr Su will not contact or liaise or discuss with TD or

Paratransit, Transport
Department (TD)

A EEE R
i linEs

management and staff in
achieving their operational
targets through establishing
and communicating clear
performance criteria, and
hold heads of service
divisions and branches
accountable for effective and
efficient operation and
control of TWGH,;

to build and leverage
working partnership with
governmental organisations,
non-governmental
organisations, external
experts and donors; and

to propose and organise fund
raising activities for charity
purpose and liaise with the
media for resolving public
relations issues and
promoting the image of
TWGH.

TD or the Transport Branch of the Transport and
Housing Bureau on any traffic and transport matter in
the course of his appointment with the prospective
employer.

TEZE(E T2 (R HAM - FREs AR 1Sl (e 20 a8 R
R B B 5 R R R
Bk BiEry - [BEA]

the Transport Branch of the Transport and Housing
Bureau on any traffic and transport matter in the
course of his appointment with TWGH.

FEREE =2 AR > fRIuE NSRRI 538 f
o B E S R R
i ~ BREsECERS - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

Gt

SFEE:

FFEE3:

JEHE ARG N TARRTERE DRI HHEE AL A RS/ Bk B2

REBEHE—IRH > ERESHEEANS -

() P RS BB AT MTBUN 11 - W5 - 5T - SR

TRIZAE BB RS 7/201 1 90 2 A RIAE (2 IS (&R (B NE TAEBOR K25k - @& E e B as AR B
B LAER A R BRI BN - I EEEAE B EBREHE - BEERH — 8N ELMN - EEHEANE
HIEARE - SREEH A BEBROE I REZHTIE b (MEDRFEERAE) -

AFe
=

Cl=g=
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

i =£7/20112H

Information on the Civil Servant

Information on the Approved Outside Work

HHMABER AT TIEER
Date of Cessation Name of CSZI?S?;%?S: t

Last Government Post

of Active Duty

Employer or Self-

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

. . 2 A
'E:%e Title (yyyy/mm/dd) |employed or Own P;;{t};)?%%le (y)%);/ér?ﬁrr{gd) Duties’ HEBRAKEMEREZRNZREENER ERAAE
BB B R R AL 1% 1 BURF IS Company ‘ TE EIE 7 F R Ak
121 *=
Hii (F/A/H) | 2BEERER )
Lee Wing-kong |District Commander (Wan 2014/09/16 The Chinese Director of Security 2015/05/18 - To lead the Security Office |- The application be approved, subject to the standard |- The application be approved, subject to the work

Chai), Hong Kong Police

Force

EAERREFEEEE

University of Hong
Kong (CUHK)

A OURER

& Transport
PR AL SRS i
it

with more than 90 uniformed
security officers to maintain
round-the-clock patrol of
CUHK's campus and
properties, as well as
attending to fire prevention,
traffic and parking control,
security and other emergency
duties in the university;

to supervise the Transport
Office which provides intra-
campus bus service and
official car service;

to offer advice to the
university on insurance
against risks to people and
properties on campus;

to liaise intra-campus
transportation; and

to serve as Secretary of the
Committee on Security.

work restrictions "',

TEEI— TAERRAIT™ T s o [EA]

restrictions set out in Note3.

FERESE3EY R TARRRAI N - A - [

A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FREL

TESESNE AR R

RN SRS 57201 150 E A RIE E IEBB R ICEINE TIEBOR K2k - B & Rt Hss
BlEZEREEIIN G - L EREABEEHEREMEE - BEERF—E#8FINELMIN - 5

[t

ZEHEFEAEHIER - SCHBANIAEEEFEROE L REZH L AL (WEERREERLE) -

Ak JEAAESNE TIRRYERL SIRIE 3 NS RS/ 2B R bRt 258 -

HEEE3:

RIBE—IRH - BEREABELSR -

(2) BRI S BB AR BUT 1 ~ P13 - 5t - S4UsEEHE |
(b) ELEEEEBHEE SRR AIEE LIF(EETASREUEEY) - 184S LS ERRBURT & = AR R BORH
STECARTAF ~ BUEEER - SBCAESER - TIFGTEIHE - DURSASREBE AR - DUk
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMABER BEAEEESINEITEER
Date of Cessation Name of Commencement Advice of the Advisory Committee on Post-service . .
. Date of Work . i . L Decision of the Authority
Name Last Government Post | of Active Duty | Employer or Self- Position / Title | (yyyy/mmidd) Brief Description of Main Employment of Civil Servants A
ot Title (yyyy/mmidd) | employed or Own | "l o y%ié it Duties? B A BN HRAEEGUER IR
ERBF ARG | FLEBIFES Company ‘ T H ] EEB I’
=l x5
HE (F/AIR) | RBRIRER praiiigad
Young Lap-moon, |[Permanent Secretary for 2014/07/01 Polyglot Simultaneous 2015/07/01 - To provide simultaneous - The application be approved, subject to the following - The application be approved, subject to the following

conditions -

FENFIRERCT - SbAEHES - [FEA]

Mr Young may only take up the proposed appointment
after expiry of his final leave;

| pia 5%/ =0 e o3l 9= IS 3 i R I A S5l D

conditions -

FENFIRERCT - S - [FEA]

(@) The applicant may only take up the proposed appointment| (a)
after expiry of his final leave;

R EE R E R A A R - A R Ay T

Translations interpretation service in
English, Cantonese and

Putonghua.

Home Affairs

REFESREERER

Raymond
L ZAVA

Interpreter

[(GRNEZN| fE A

(b) A 12-month sanitisation period counting from cessation (b) A 12-month sanitisation period counting from cessation
of active service (i.e. up to and including 30 June 2015); of active service, i.e. up to and including 30 June 2015;
and and

—({E A HAL2E B ISR > He I BUR RS & HD
51 0 BIERZE I EFE20154E6 H30H + K [REA]
The work restrictions set out in Note3.

TEREE3 #FIH LIERS - [FA]

— &l FoSH12{1 H HVEERIL - Fis b BUF RS & Hist
(A 052015526 H30H) « R[EFEA]

(€) The standard work restrictions N3 ©

B— TIERET « [2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3F321: i/ \% BB E M4 57201 | DER A RETEIS I I T A 1e S M S TR B B 2ol » (9o E T B 55 A s e T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded VENVHR S (SR SR BEMA o I FEHEABEEREMEE - SnERE—EHEHYA S MA > BHE RS A NE HEAE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's o o e E'Q = -~ 3 e e - 75 T : :
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SSER AT AFHRO IR RIE (RIS )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case HED.  EHLAESNE TIERIER YRR B s AT s R /(EZEE R gt 28 -
record.

Note3: Under the standard conditions, the directorate civil servant will not - RS MUEEIRE - BRBLABER S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() RS BT RIBUR -3 ~ 793 ~ 5181 - S4UEEtE

(b) ELFEEEREE (LR AT TR (R IEERASOR S EE)) - 1345 TIER TR BURT & (& =R RERHET 8AR T
fE ~ BEEER - SUBCAHEER - TIFSGEHETHRE - DURBVASGRERS AR © LU

() EFHF2 BT E S BUFIER A RAH AR RS -



Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HWAEER ARSI TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}{ of Civil Servants Demsmp;of thf Authority
Name Title (yyyyimmidd) | O Self-employed | Position / 'I:l'fle (yyyy/mm/dd) Duties? SRR/ 7S B S S B T ERNRE
WS - o or Own Company |  Bfir / Bifer FRIGHEAE o)
E‘cﬁﬁi&}ﬁ‘ﬂifﬁﬁﬁﬁl 'f‘?’ﬂ:&}ﬁ:%i’% %%EIEZ | ﬁ TrEEH IE%%%H’E
HIH (&/R/H)
(#E/R/H)
Young Lap- Permanent Secretary for 2014/07/01 Sing Tao Author of abook 2015/07/01 |- The proposed appointment is |- The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs Publishing Ltd. of four Chinese abook deal between Mr conditions - conditions -
L avA! REEHFEEMER BB RS EALR [short stories Young and Sing Tao FENHNRFCT » #EAEFRES - [BEA] FENHIRCT > #EAEFRES - [BEA]
A= Publishing Ltd. Thebookisa| (a) The standard work restrictions; (@) thework restrictions set out in Note3;
collection of four Chinese T AERE 224 TEEFEE3 I TAERS] + [3A]

short stories. The stories are

largely of literary nature. (b) The applicant will not, in whatever form or manner, | (b) Mr Young will not, in whatever form or manner,

exploring the universal divulge to the prospective employer or divulgein his divulge to Sing Tao Publishing Ltd. or divulgein his
. book to be published by the prospective employer book to be published by Sing Tao Publishing Ltd. any
themes of hope, forgiveness, . N ) ; . L . . .
and anxiety of the human any clasgfled or sensitive mformatmn he acquired c!assfled or sensmye |r.1format|on he acquired during
condition. but et in the during his government service; and his government service; and
unique milieu of Hong Kong. ARG LUEMPREOTR - R AR BSuE R B OMERT RS - (R R
» R R R EH AR ERY » BHREE RAEIERE » U2 SHERERA = RE TR
(ERR U HA R A BUS AT e P 3 B U E R EFET - BB E BB RIS £
F[FEA] R BERE R R [FEA]

(c) Theapplicant will not quote any incidents/examples | (c) Mr Young will not quote any incidents/examples
related to his work during his government servicein related to his work during his government servicein
the book he authored and published by the the book he authored and published by Sing Tao
prospective employer which will cause Publishing Ltd. which will cause embarrassment to the
embarrassment to the Government. Government.

B3 AR ISAE R e (8 T 8E 5 R Ry Z 38 B GE R B B R EEIA TR A F8EE KRR
5 [t B AR B AR Y A E A BRI B4 HIEFET - o[ ME EAR R BUR AR R T AR
B M BUFER - [FEA] BB SBUFER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  z3#1:  #RIE\ KB EKE@EEETN01153E AR KB R EING TIEMFCE R 26HE » o2 E B ET s A C GBI

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEH s AL SRSy BN » I F#E AR EEREEE - SRl —Esy N st A - &2 H 5 A0S HE]
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after s > S %E[ S B A T E Bl (LR B ) ¥

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ SEED.  JEHLAANE TR BRI HMRIBEH S AFHERREZEESR Rt ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - S MRBEIRE - ERENFEETE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) HBrei i S Bl (A B j:tﬁ; S WS S BRI - SYEERRE
() directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) E PR R BEE E e A B B E TR (RESTASOIEEEY) - iM% % T /E S H TR Rt = R HAR B R R a5 Tk
any way with the formulation _of any p(_)licy or decisions, se_nsitive informatio_n, contractual or legal degling_s assignments or projects, an_d SETIE - UM - SYUEEEER - TAERETEIEE » DURSuEsi S ER D%
;gorcement or regulatory duties in which he/she had been involved or to which he/she had access during his'her last three years of service; (0) BBl 5 BT & & BB I 5 1 AT B R T A 55, -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Information on the Civil Servant

Information on the Approved Outside Work

HWAEER ARSI TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e I(;f Emi)loygr Position / Titl Fate 7;;\//%2; Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;Aﬁuthonty
ame Title (yyyy/mm/dd) | OF 2¢!-employe osition/ Title 1 Lyyyy Duties® BRAEEMERFEENZEENER SRR
4 - o or Own Company |  Bfiz / Bifer FRIGHEAE \ 2
HIH (&/R/H)
(#E/R/H)

Y oung Lap-moon, | Permanent Secretary for 2014/07/01 Sing Tao Magazine |Free-lance 2015/07/08 |- To writeacolumn in the The application be approved, subject to the following - The application be approved subject to the following
Raymond Home Affairs Group Limited Columnist/Writer Eastweek Magazine which conditions - conditions -
L AvAR! REEHFEEMER EEMEEEAR | EHIER publishes on aweekly basis. FENHIRECT > #EAEFRES - [BEA] FENHIRECT > #EAEFRES - [BEA]

NS

(&) Theapplicant may only take up the proposed appointment

after expiry of hisfinal leave;

ER 35 AN ZEAE R AT OR B - A AT SRR Ay T

((SREEZN

A 12-month sanitisation period counting from cessation

of active service (i.e. up to and including 30 June 2015);

— {8 R B2 5 AV EERIRA - i R BUF RS HREET

(RN 52015526 H 30H) 5 [3#4]

(©) The standard work restrictions™N"®;

Bl TAERETT ; (34

The applicant will not, in whatever form or manner,

divulge to the prospective employer or divulge in the

articles he writes for the prospective employer any
classified or sensitive information he acquired during his
government service; and

HEE AN S LMEMIZ AT - (R EERE - 5

5 R e F B RS BB AE LR BURT B

[T S AL T2 BB ) © e [3AK]

(e) Theapplicant will not quote any incident/examples
related to his work during his government service in the
articles he writes for the prospective employer which
will cause embarrassment to the Government.

B AN GAE R B (R EEER A GRS > S8 AT
SEBUN BARIAY TR ARG E 4/ Bl+ - T2
JEFIE - [BEA]

(b)

(d)

(@ Mr Young may only take up the proposed appointment

after expiry of hisfinal leave;

oot B AT BB AT R BTG - A AT SRR Ay T

((SREEZN

a 12-month sanitisation period counting from cessation

of active service, i.e. up to and including 30 June 2015;

— {8 R B 121 H AYEERIRA - i 1R BURFRS

5t BIEE I EHE2015426 H 30H 5 [F#4]

() the work restrictions set out in Note3;

TEREEES HYIAY TIERS] 5 [FEA]

Mr Y oung will not, in whatever form or manner,

divulge to Sing Tao Magazine Group Limited or

divulge in the articles he writes for Sing Tao Magazine

Group Limited any classified or sensitive information

he acquired during his government service; and

B EAELMEMIPREITR - [ 2 B EEE

IRAFIERE » BUE &2 EMEERAIRA S HEET

XEF BT R BT I AT S AL %

HEBURER - K[EEA]

(&) Mr Young will not quote any incident/examples related
to hiswork during his government servicein the
articles he writes for Sing Tao Magazine Group
Limited which will cause embarrassment to the
Government.

B EANGAE R B B S B B A TR A S B R Ay S
H o Gt B AT AR R AR A B (£ e S
BT TSBUFER - [FEA]

(b)

(d)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:
record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/ case

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

AEeE2:

aheed: RBE—RA > EREAHBEAS

(a) EFEEE RS BB T BUR 13 - ¥95% ~ 5TE] - S4B |
(b) EHE S HBHEE S ARET A IEE LIF(EIETRASRESUEE) - %% LR EAERREUT g = IR R BORHET SRR LT
fE ~ BUEIMEEHR - S4UBUERSER - TIFSGETEPEE - DUSASE RS AR DUk

() EfsE 2 BT M & S BUFEM A B A SR (LR EE) -

RIE AT B EB RSS20 15 E A R (F (S R R BSME TAEBER R 28k - B E BT e A SR BEINE T
TERYH B EZE BRI GRS B - I EREAFEREE/HEHE - BLEERHE—E#YINE MmN - EEH5HE ARE I
BHBHAEBEFREFILREZHATERE (WEDERERE) -

FEHE A NE ARV E R YR IR R AE A RIS/ AR &R Bt 2 5B = -




Information on the Civil Servant

HRARER

Information on the Approved Outside Work
RAREINE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

. . N

Py Post Title (ryyyimmidd) | o e e | P | hemtr Duties? BB RS R ERHIAE

*@ ERBUCRARAL | BILBRBE | moy iy | we | PRAEE EERHL

HE (&/R/8) i
(/A/H)

Chow Oi-wang, |District Commander 2014/09/10 Cash Link Finance |Persona Assistant 2015/08/01 - To assist the Director in daily |- The application be approved, subject to the The application be approved subject to the
Toby (Wong Tai Sin), Hong Co. Ltd. to Director management of staff; following conditions - following conditions -
I Kong Police Force EEVBARAT |EBEAA AR - to assist the Director in credit | 7E IR » #EAEHEE - [FA] FERFIBRRCR » HEAEHRES - [3EE4]

AL
HAEEHEE

anaysis;

- to assist the Director in
building/property checks; and
- to accompany the Director to

sitevisits.

()  The standard work restrictions N

B TARIRATT 5 [

The applicant will not use or disclose any
classified or sensitive information,
particularly related to the Hong Kong Police
Force's strategies and operations in respect of
money lenders, acquired while hewasin
government service in the course of his
appointment with the prospective employer;
and

TERE(E T2 IR AR » B 35 AR50 FH =i
B AF DR BB BT BT BRSO A 2 B
&R THAREEEHRENEAR
B RATENE R LHUBRL  R[EEA]

The applicant will not deal directly

or indirectly with HKPF in any matter in the
course of his appointment with the
prospective employer, except where HKPF
deemsit necessary.
FRIFEBRE BN A RE SRR
e 2 R HAE » NS EMEE ERE
BER R R T s o [BEA]

(ii)

(iii)

(i)

(ii)

(iii)

the work restrictions as set out in Note3;
FEEESHET IRV LAEIRS 5 [FEA]

Mr Chow will not use or disclose any
classified or sensitive information,
particularly related to the HKPF's
strategies and operations in respect of
money lenders, acquired while hewasin
government service in the course of his
appointment with Cash Link Finance Co.
Ltd.; and

TEZE R B AR A F) 2 B - 85
SHEE P B B AL BUR (R I P S
HIEAI s E R > LA RS E
LSRR N RIS AT B LAVE
B R IEEA]

Mr Chow will not deal directly or
indirectly with HKPF in any mattersin the
his appointment with the Cash Link
Finance Co. Ltd., except where HKPF
deems it necessary.

FroF B F e A RE - SRIEN
AAEE R AR A E 2 (BHE - A5
Wb 25 P el R P B S A
&% - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEEl IRIBAE B R RIEESET201 15 HUE BRIER LB R I RN TR R 2k - EEE BT A CLK

TEEINE TAFRY RS (EZE BRI EHY RSN o I EEENFE EEFREE - BEERR— 8RSl - |
ZHFE ARVE AR - SCGUBMABEEBREFIEEEZH TR (WEDBRREERE) -
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BAEREINE TIEER
_ Commencement
Date of Cessation Name of Employer Date of Work

Last Government of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

.. . R A3
'Ega Post Title (yyyy/mmidd) ﬁgﬁﬂg&ﬁ? P%Eﬁ%gw W%%ggw Duties® BBABERERERHERGNER BRIATE
EMBUTRERAL | P EBUTING | Oppen ~ 00 | TfEEI EHREAL
HE GE/AE) |
(FE/A/H)
Chow Winsome |Assistant Director 2015/02/02 Hong Kong Arts Chief Executive 2015/08/01 - Todirect and supervisethe |- The applicant be approved to take up the applied- The application be approved, subject to the
TR (Performing Arts), Development TTE A, administration of HKADC; for work from 1 August 2015, subject to the following conditions -
Leisure and Cultura Council (HKADC) - to implement the policies of following conditions - FETFNET » AR - [3EX)]
Services Department EHRBRER HKADC as determined by FETHMEECT - it A F12015F-8H 1H#E (8 thework restrictions as set out in Note3;
(LCSD) the Council; FESEHTIN T - 324 SERESHSUA T AENRR] 5 [324)
g éiég&ﬁfﬁ%&% i ;;demm;:: the grant (@  The standard work restrictions N'®; (b)  Ms Chow will not, directly or indirectly, be

- to promote strategic
partnership with concerned
organisations.

(b)

(©

B TAERRETT 5 [34]

The applicant will not, directly or indirectly,
beinvolved in lobbying LCSD for venue or
fee sponsorship to grantees of the prospective
employer; and

FHEE AN S EhIA 2 g £ Y2 & Bt
Lt eE A —F - B S EE
SRR RO LE BB LIE 5 R[FEA]
The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government servicein the
course of her appointment with the
prospective employer.

TEAE (R 2 R PR - FR a5 A B
BRI 8k FA P P B A i
BER - [EEA]

(©

involved in lobbying LCSD for venue or fee
sponsorship to grantees of HKADC; and
FAL ARGk A E RS R SR 2 & B
AR & & —F E?&&F‘eﬁ
PSR RS RO BB BB LA © &
[BEA]

Ms Chow will not use or disclose any
classified or sensitive information acquired
while she was in government servicein the
course of her appointment with HKADC.
TEF AT R m 2 e IR - MRS
{5 FH SR B A U (AL Rk A P P NS AT
TR BERE R o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AkREl AR BB EET201 5 E A B IS R 1 N LA BOR R ek - B & BT s AT
(EBSIMNE LI E (AR E R GRS M - L EEENAFEEEREHEE - BURERG—E#YINELMA - |
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

P . g =1 N il
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# Ny o Own Company B / Bfa FAYGHELE 2
ERBUTRRBA | (F BB FEB AT
g | ETRERER TAEEH
) (FE/R/H)
Duncan Warren | Permanent Secretary 2014/04/02 West Kowloon Chief Executive 2015/08/03 - To oversee the development |- The application be approved, subject to the The application be approved, subject to the
Pescod for Transport and Cultural District Officer of the WK CDA, attend board | following conditions - following conditions -
ERA Housing (Transport), Authority (WKCDA) meetings, provide oversight | {E RFIFRFT » #ALAEHE - [FE4] TERFIGRRRT » fEAEFRES - [EEA]
Transport and Housing I EEE TS for the arts and cultural (i)  The standard work restrictions “**; and (i) thework restrictions set out in Note3; and

Bureau
i & B E R

facilities, including M+
Museum, the Xiqu Centre
and liaise with the

BI— TAERREI 5 R[4

The applicant will not use or disclose any

(i)

FEaE 3 EHIAY TAEIRS] 5 R [EEA]

Mr Pescod will not use or disclose any

(i)

FINER(ERE)

Government and arts and
culture organisations locally
and overseas; and

- to drivethe Hotel, Office and
Residentia development of
the WK CDA in support of
the arts and culture
programme.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TE#E (R T2 A - B EE AR E B
B AT U B A P SS9 A e A 2 B
AR - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with WKCDA.
TEPE AL & EH m 2 (A - faeE R
{0 P 0z B A U B HARET P S A
o[ BRI R - [FEAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Rl

RIZ AT BB /5B a5 720 | o E A RATE (S LIS (R SRS ME TARRVBUR ke 2ok » & E Rt T s A aEhe
FHNE TIER AR SR GRS R BLMA - I EREAHREFHEHE - ELERIG—E 8NN - B2
HER NRVERIIIER - SLENAB EEFREEIEEEZHETER/E (MERFERE) -

AEEE2: JEHUESNE TIERVERL SIRIGH S AL F RS/ R ER Lt 25E= -

FERED:

RIZE—IRA] > ERELSHEEFRE

() EIESEE 2 SO AT BT L3 - P28 - Sl - 4SS ERE |
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

HARER RSN TIEE R
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

- . U= =1 il
o Title yyyimmic) | O Selbemployed o | Position Title |0y TR Duties’ BRAK AR BRSNS AR RS HRHIRE
ERRBUR BRIk AL & 1L BURFBES ot : RS
((E/H/H)

Wong Kai-yi, Secretary, Law Reform 2014/06/25 The Office of the Privacy 2015/08/04 To oversee the enforcement |- The application be approved, subject to the following|- The application be approved, subject to the
Stephen Commission, Department Privacy Commissioner |Commissioner for of the Personal Data (Privacy)| conditions - following conditions -
=S of Justice for Personal Data, Personal Data Ordinance, and performthe | 7 FHIFRFCT » StAEFES - [FEA] TERHIRECT > #HEAERRES - [BEA]

EBEIAES R ZEY Hong Kong (PCPD) | {8 A s RLREE B statutory functionsof PCPD; | (@) The standard work restrictions ", and (8 thework restrictions as set out in Note3; and

N N BN &3 i 1 sy NI N A
W& BB AN FRLEE to investigate and resolve B TRRE B (ESE3ETIN TAEIRG  R[3EA]
HENE complaints and enquiries, _ _ _ . .
(b) Theapplicant will not use or disclose any (b) Mr Wongwill not use or disclose any

to promote public awareness
and understanding of the laws

classified or sensitive information acquired
while he was in government servicein the

classified or sensitive information acquired
while he was in government servicein the

and policies; and

- to supervise the
administration and
management of PCPD.

course of his appointment with the prospective
employer.

FEAE(R 12 R - HEE AN S A ey
AL BUERL I P HUS Y T i
BB - [EEA]

course of his appointment with PCPD.

HY AT BB R DR [RAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the
applicant, or after CSB's receipt of higher notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisg'her last

three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

SFEEL

S

FEE3:

R AT A EBFEEE 720119 E A BT LR R ICEINE TIERTBOR K2k - B E Bt e AD e
BHMNE LIV FER R GEI SN - L EREABEEBREHEE - BREk— a8y ECin - BEH
A ANVEHIER - SHIER AR REBREEIEEEZHATIERE (REBTRE ) -

JEHEAES N TARRT &R SRR FREE AL S RAS/ 2R Bt 23S -

REBE—IRH > BRESHEEAR -

(2) ELFEEE RS BB EMTBUT L3 - P93 - 51 - GEUEER

(b) BRI FHE AR AIEE LIE(EFESASCREUESE)) » Ma% % LIF R EAERBURT g = FEHARIE R I BCERH
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
AR FOEEESNE TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government | of Active Duty ’\Larrgzgein;ﬂ%gr Position / Title 83;6;;\;1\//%:; Brief Descriptiozn of Main Employment of Civil Servants Deusmé;%;g;ﬁuthomy
s Post Title (yyyy/mmidd) | * S0 Company| B / B - Duties BB ABEEREHFEAZRENER
ERBUNREEAL | (EILBUTEBS SRR R : T ET 1 ETERBEIR
B (G/AE) |
(F/R/H)
Lo Hing-cheung, |Senior Assistant 2015/02/07 - Self-employed 2015/08/19 |- Togivelega advicethrough|- The application be approved, subject to the following - The application be approved, subject to the following
Francis Director of Public Practising solicitorsto lay clients conditions - conditions -
=1 &3 Prosecutions |1 (2), Barrister involved in criminal cases; | fE NHIRFERT > #HEAEERGS - [BEA] TERFIRRRCR - HEAERES - [FEA]
Department of Justice - prosecution of criminal (@  The standard work restrictions (@ thework restrictions set out in Note3;
BREE =R Bh S trialsin the courts of Hong BT ERREE | 22 TESFSE3 BV TEMRE] © [32A)
wERRE) ] Kr‘(’)rgcution o coneleon | ) Theapplicantwill not - () Mr Lowill not -
Behalf of the Hzﬂz Kong 0] invplve hi méelf in or take up any work, cases or (i) invplve himéelf in or take up any work, cases or
Special Administrative N assignments; o o y assignments; o .
Region; and (”.) acgept any brief or instructions m any matter (||.) acgept any brief or instructions |r1 any matter
- to conduct defence for the with which he hgs b_een concerned during hls_ with which he hqs bgen concerned during hIS.
accused in criminal trialsin government service in the Department of Justice. government service in the Department of Justice.
the courts of Hong Kong. For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
38 AN SRR B R BUR BB BT AT A2 e BN RN BB BUR RS BRI AT A K
HIETEE - HIEREH -
() SEEEEZEMEERTIF & () SEREZEMEFRTIF =
(i) B2 EMEREESIER - (i) FEZEREBZEIES -
R ERE - MBUNFRZ RS MR LIRS - RPN {ELE Ry Bl - MBUGRZ RS MR LIRS - RIRAELE
PR 5 R [EEA] PR+ R[EEA]

(c) Theapplicant will not use or disclose any classified or (c) Mr Lowill not use or disclose any classified or sensitive
sensitive information acquired while he wasin the information acquired while he was in the government
government service in the course of undertaking his service in the course of undertaking his applied-for
applied-for work. work.

B3 AN EIEE RN TIEaiE T - (EHE BN B EHE T TIERES - (EHE
I HL 2 R R AE U (L R P B U (EAT AR 2 B (] HL2 5 B A U (L AR i S O (T B 2 B
BURER - [BEA] BURE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecordon  3:3%1:  #E#E/\f% B EKEmAE7201 195 S A BRI (-S4 10 S S TR F2edl » 5 B AT S5 A B S/

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

e - BH

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ R, EHLESME TAEAVE R IE B EE AJT HEE R ME B R it
case record.

Note3: Under the standard conditions, the directorate civil servant will not - S RS E R HERBAKETRS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () Bl S B (TR EURF 3 ~ 92 ~ 518 - S4sESHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) B HEBHE SRR ASEE TR ETRAL
TAE ~ BUEMER

K -
Sl Era

CIFETEE) 0 R4 LA SRR EU i
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

ERHRE

i iag? J\F S st 2
2, Post -;IEle (iyyy/mm/dd) Own Company B | B B Duties N BB AKERETFZAZEENER
EMBRRERB | BIEEBE | op o o0 it EEBHEL
HEA (&/RA/H)
(FE/R/H)

Ho Kin-wah, Director of 2014/05/01 Federation of Hong  [Director-General 2015/08/24 - To head the secretariat of - The application be approved, subject to the - The application be approved, subject to the
Arthur Administration and Kong Industries EESY FHKI and handle operation following conditions - following conditions -
fafEE Development, (FHKI) budgeting and finances, TERHIRRCY - fEAEERES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]

Department of Justice AR EGET - to provide |leadership in (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and

REFIBEE S ;Hcﬁgisnge\rg%%r;e;;p N ST RS R TERERE3 WU TAEIRE] : R3]

(b) Theapplicant will not use or disclose any (b) Mr Howill not use or disclose any classified

business matters;

- to reflect FHKI's views to
government authorities on
matters affecting the
industries, and

- to ensure good governance of
FHKI pursuant to the
Federation of Hong Kong
Industries Ordinance.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

or sensitive information acquired while he
was in government service in the course of
his appointment with FHKI.
BB TN G Z IR - (T4 A SE
P B B A BUR LR H R P B A AT 1%
HEEURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

BFEEL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

.

FRIZ AT B35 f5 il & 55 7/20 1 | SRAR E A RAE (R LE IR B IR E SR 4 ME LAFRIBUR S ek - o & I/t A R 3 A A
FINH LA FEEER GRS N ECMA > T EREAFREBREEHE - ELEEK—EE&Y el B2
H R ABVE I - SREEAIAH REHREE IR EZE TR Rl (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A TE RS RS/ Rk Rt 58S -

RIZE—IRH - EREDSHEEAS

() BRSNS BBHE BT L3t - P92 - 518~ S4UEE

(b) BRI B E SR A IEE LR (EIETEASURUEE)) - 3% LIF A RPUR (& =F IR IR
HIETECAR AR ~ BUEMEER - SEUAESER - TIFGETERE - DIRSASGRERB AR » DLk

(o) EffsEHE 2B UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABREE

Information on the Civil Servant

Information on the Approved Outside Work
BEREIMNE TERR

Name

Last Government Post

Date of Cessation
of Active Duty

Name of Employer
or Self-employed

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
BERIAE

Title (yyyy/mm/dd) . Duties® BRABEREREZRHZEENER
B2 | EREGRERL | BLEGRE | e ooy | HULIBE | RGEE TERBEL
HE (&/A/H)
((/R/H)
Chiu Wai-fan Deputy Director of Food 2015/04/08 Free Crown Therapist, 2015/09/01 |- Management of staff matters; |- The application be approved, subject to the following |- The application be approved, subject to the following
THRR and Environmental Development Ltd. | Director - Training of staff; conditions - conditions -
Hygiene (Administration Fd S REARAE JEFAT, EE, - Therapy for patients; and FENHIRRCT - HEAEERES - [3EA] FENHIRRCT - HEAEHRES - [BEA]
and Development), Food EHTAE - Directorship (@ A three-month sanitisation period counting from (8 A three-month sanitisation period counting from
and Environmental cessation of active service (i.e. up to and including cessation of active service, i.e. up to and including
Hygiene Department 7 July 2015); and 7 July 2015; and
BYBRREEEEE R — I R HA3(E H BIZERIH - die BT RES E — {8 B3 H RIEEHIE - difs BT E
(THU 3% ) HiEERT (AIE R A 20157 7H) 5 K[ HiEst » BVE R I EFE2015F7H7H K [5F
A] A]

#—

(b) The standard work restrictions %,

[FEA]

TAEFRET

(b)

The work restrictions set out in Note3.
L3 # Y0y TAERRA - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

Note2:

Note3:

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form
/ case record.

Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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ce Bureau Circular No. 7/2011

Register® of Approved Post-service Outside Work Taken up by Direc
k7 Py A

torate Civil Servants Subject to the Control Regime in Civil Servi
LIRS BTN TR E A ot 2t

1

Information on the Civil Servant

BN BEFR

Information on the Approved Outside Work

BAREINE TEER

Name

Date of Cessation
Last Government Post | of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERERE

Title (yyyy/mmidd) | OF Self-employed it Duties? WA AR B REEATER
e EMERRAR | BLBITBS | o | T BT DR EEBH L’
HE (F/A/H)
(&/R/H)

Chiu Wai-fan Deputy Director of Food 2015/04/08 LifeisBeautiful - |Therapist 2015/09/01 |- Therapy work - The application be approved, subject to the following |- The application be approved, subject to the following
Fisl A and Environmental Counselling, JEPEET conditions - conditions -

Hygiene (Administration Psychotherapy, TETFIRRCT » AR - [FEA] TETFMRRCE » HEAERES - [FEA]

and Development), Food Hypnotheraphy (@ A three-month sanitisation period counting from A three-month sanitisation period counting from

and Environmental ERANETGEE cessation of active service (i.e. up to and including cessation of active service, i.e. up to and including

Hygiene Department
BV REEFBRIER
(TEU 3 E)

7 July 2015); and

— (& Ry IA3(E H VS HIIA - i LB E H
reat (BN EE20155E 7 H7H)  K[FEA]
The standard work restrictions .

B— TAERREIT o [2EA)

7 July 2015; and

— (& Py HAS(E H VS HIHA - FiT RIS & H
#EET - B EEFE2015ETH7H 5 K[FEA]
The work restrictions set out in Note3.

TERERE3 # 0V TAERRS o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form

| case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher |ast three years of

service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

SRRl MRS B RIEE S T201 15U ARIERS LI R A BN TAFMIBOR R 2elE » B8 Rt AT 35 A TASHE RS
B LIERY A (AR BRI GRS I EREAE R EHEMHE - BLEG—EEINELMN - EEFHANE
HE > BN A REBREEEREZH T R (WEDEFEERE) -

abaEl JEAUESIME TORRTER HRIE 5 AR FRIS/EZEE R LR

abeed: MREEIRE > ERGOBEFRS -

(2) EPESREE2 B AEMBUT 13 ~ P2 -

STl SRUSEERE

(b) EHESEEEESRET A IEE LR (R ETTEASORSUSE)) - 3% LIF BB RN (& = F P RBORHIETE
ARIAE ~ BUREER - SB0ARSER - TIEGTHEEE - DURBUESIRERB AR © DUk

(0) B EES ML Mg CBUFIERSGERAT SR EEEE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HBHRARER

Information on the Approved Outside Work
BAREINE TEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERHIAE

Name Post Title (yyyy/mm/dd) | °F gelf—ecmployed POS'UO'; / 'I:|EIe (@%/én;g{gd) Duties? BB AEEMEFFEERNZEENER
BE | ERBORERL | BB | pmmcaige | L R R TR
HE (F/A/H)
(FE/A/8)
Ng Shan-ho Dist Commander (Wan 2015/06/09 MTR Corporation |Senior Manager - 2015/09/08 - Towork on areasrelatedto |- The application be approved, subject to the - The application be approved, subject to the
Sl Chai), Hong Kong Limited (MTRCL) |Security information security, security | following conditions - following conditions -
Police Force R AIRATE risk management and FERFIRRCR - HEAEEER - [BEA] FERFIRRCN - HEAEE SR - [BEA]
ﬁi%%%%ﬁﬁjg,T?E fa:|||t|es%ur|ty (a) The standard work rearictionSNOte:;; and (a) the work restrictions as set out in NOte3, and
#E':*ﬁg %U*IT’EBE'?EIJ:E% : &[%%7&] EE%%3§§UE@I1’EEE%U ; &[%%K]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T 2 R AR > B R A0 A g
B AT BUAT (8 R AT B B AT AR B
BVER - [FEEA]

(b)

(b) Mr Ngwill not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of his
appointment with MTRCL.

FEZ RN AR AR A FHAE - Bod
A5 P B BR A BUR R R P By
AR BEEURE ) - [BE4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access
during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

EREL

FERE3:

TRIZ AT RS el 555 7/20 1 | SRR A RRAE (2 (LB R T FHNE LIRRTBOR K etk - R B E AT 3 A&

REBEINE LIRS EE AR EEIIN S MA - I ERENEEFEBEEE - B — 8RS -
HEFFANERER - REBENABAEEFREEEEELHTERE (WEUBRERLE) -

ahER2: JEHUESNE TIERVERL IR S A EH R RAB/E R E R Lt

RIBE—IRH - BRENFEAE
() ELFFE S BEHE BT L3t - Y126 - 5Tl - S4UEERE

By
sH= ,

o =

(b) ERESRERHEESR AR AT A B E LR (EETRASURSUESE) - 3% LIF S EERBUM & =F IR RBUR
HIETEOR R TAR ~ BURIEE R - G4UBCEEER - TIFGTHEIEE - DURBUEASRERB AR © DUk

(0) EL P

S8

=S

Eg S BFERSRAIRAE BRI RIS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEHABER BAEREINE TEER
Date of Cessation Name of CS;?E?%?/?I?E _ o _ Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlptlozn of Main service Emfloyment of Civil Servants 2 e
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties ERAKERERFREZEGNE
ERBUT R | FLEBUFER _ Company : T Ela #5 EERBEL
HEi (F/R/H) | 2BEERERE )
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The Vocationa Part-time Lecturer 2015/09/29 - To perform teaching duties of |- The application be approved, subject to the - The application be approved, subject to the
HIEAE Engineer/Standards & Training Council bachelor degree level; following conditions — following conditions —

testing, Civil (VTC) - toreview and prepare FE AR » HEAEEE - [EEA] FE RFIRRCN - HEAEER SR - [BA]

Engineering and TR 1%k f= teaching packages; (& The standard work restrictiong“: and (@) thework restrictions as set out in Note3; and

Development - to carry out administrative B TIERETS ; R[EA] TESF 23T TAERS] + R[22

Department . duties; and , (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any

TATIEE . - 1o supervise students classified or sensitive information acquired classified or sensitive information acquired

LI TARBI/ARAE K projects. while he was in government service in the while he was in government service in the

I course of his appointment with the course of his appointment with VTC.
prospective employer. | U= 2 IREAR - AR
(e X Z R - HEs AN SEREL FH B B2 A BUR LR R AT S H (AT
W AT BUHE B P BUS B (T i PR BB - [FEAN]
SEURE RS © [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AR AR AR B REETN01 1 S E A RIS TSR 1 S N TR RO 2 - S B AT s AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the AR JEAUASMNE LERVE R YRR FE AR FE R/ EEE R LR 2 5ES -

application form / case record.

EEES: MRBEIRE > BEREOFERRT

(a) BB ER2 BUR TR L3 - P13 ~ 518 - S4USEERE

(b) EFEEEFHE S AE A AIEE TAE(BFEABRES)) - 8% % LI TREUN 5% = T B R BUR
FIETEORR TAE ~ BUMEE R - GQUBOARER - TIFEGETEPEE - DURBVASGEERE AR DUk

(o) B H 2 EUL MG S BUFE R SCE R AT B LR ES) -

Note3: Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.



Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABRFTR ARSI TR
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty ’\(I)in;zlfefnn;ﬂ;zgr Position / Title 8 3;6;;2/%:; Brief Descrip_tiozn of Main EmpIO)iment of Civil Servants . DECISIO%%;,S;AﬁuthOth
s, Title (yyyy/mm/dd) | 0o Company | Bifir / B B AT Duties BB AEEMRERFERNZREENER
ERRBUT SR B BB SBETREE TIEEE EEB
HIH (&/R/H)
(#E/R/H)

Young Lap- Permanent Secretary for 2014/07/01 Headline Daily Free-lance 2015/10/01 |- To writeacolumn in the - The application be approved, subject to the following |- The application be approved, subject to the following
moon, Raymond |Home Affairs Limited Columnist Headline Daily on aweekly conditions - conditions -
[ AVAR REEFFEEMER B HHAIRAE | BEHRIER basis. FENHNRFCT » #EAEFRES - [BEA] FENFIRCT > EAEHEE - [BEA]

(@ The standard work restrictions™®;

B — T AERRE ; 334

The applicant will not, in whatever form or
manner, divulge to the prospective employer and
its parent company or divulge in the articles he
writes for the prospective employer any classified
or sensitive information he acquired during his
government service; and

EHEE ANSFLMETIE T2 mE (e £ 5
BEANENARR - B R g EEE Ry S S A
Ba AT (L IR T T R P EOAS Y £ T A 3
&R KA

The applicant will not quote any
incident/examples related to his work during his
government service in the articles he writes for the
prospective employer which will cause
embarrassment to the Government.
B3 AR R B e EEER Ay s T - 5[l
FAERBUN BRI R TAE A R B B+
LM BUFER - [FEA]

(b)

©

@)

(b)

©

the work restrictions set out in Note3;

TEFFEE3 # IRV TAEFRA > [FEA]

Mr Y oung will not, in whatever form or manner, divulge
to Headline Daily Limited and its parent company, Sing
Tao News Corporation Limited or divulgein the articles
he writes for Headline Daily Limited any classified or
sensitive information he acquired during his government
service; and

B RLMEIE ST - MR RATRA

H R HEAE . REMHEEBRARA SRS - S1E
RERRHEARA SR SCE S » BRI
SRBUN BRI BUS HE AT SR & R 5 R [EEA]

Mr Y oung will not quote any incident/examples related
to hiswork during his government service in the articles
he writes for Headline Daily Limited which will cause
embarrassment to the Government.

B EANSAE R B H oA TR A SISy &

5 [l AR B R 0 AR A BRI A B4 1]
T M2BUNER - [FAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SRRl

TR

sl MRIBEI—RE > EREABEAE

() BRI S BB AL BT 11 ~ P55
(b) ELREEEREE SR A TR (EFETTRA
RILAE ~ BUEMEER - SQUBCARER - TIESGTEIRE > DUIVASURERG AR © DUk
(o) B ES BT S BUFER A RN

3B~ A

JEHEAES N T AR RO AR R 55 AAE H SRR RAB/(E R R LR 25

IRIE AT BB 1 5 &5 557201 LSRR e A RIAE = (ISR 1 S5 Nel AR BOR R 228k
TR EEE R G &Y BN - i EEEAE B EBEEHE - L‘HJEJP%HE%WUE” FACIA - B2 H s ARV EHIH
JEW - BB BB BB EF IR EZALERIE (WEDERERAE) -

=i

N5 B LR LE) -

SR E R AR T HEEE A\ LR SRS ]

sFor
EI=g=1d

SRS E) 1% T F LR e (& = SR R BRI TR




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:iEIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company B / Bfa FAYGHELE 2
ERBUTRRBA | (F BB FEB AT
2R ETEREE TAEEH
Ho Wing-ip Chief Manager/ 2015/06/18 The Hong Kong Speaker for FiX /E 2015/10/01 - Togivetaksat schoolsto |- The application be approved, subject to the The application be approved, subject to the
o] 7k 2 Management (Support Porfessional Teachers' |Zz:# % and E#% promote his books (&4 ) following conditions - following conditions -
Services 1), Housing Union (PTU) T B R SE A and CEREIVEET -4 20500 1E NHIRRRCR » #HEAEERES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]
Department - EEHEEEANE {&) andto promotereading. | (@)  The standard work restrictions N%: and (@ thework restrictions set out in Note3; and
%E%i#%%;giEZZ«I( Tf?ijj %U*IT/EKE%U?F%} : &[E%ZIS] TEst 3 A0 TAERR ] 5 )5_2[5%2&]
HCZRR)(—) (b) Theapplicant will not use or disclose any (b) Mr Ho will not use or disclose any classified

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

or sensitive information acquired while he
was in government service in the course of
his appointment with PTU.
HEEELEHEANEHEZRIIME - A
A (5 R B B AR BUGHE R B A HUS:
HIAE e SR R - [ AR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RIBAB R EHEEEST201 190 E AR S LB R E S MNE LOEIBOR ke 2 fk - o s /A Has A DAt
FINHTAE B EEERGEYINECMA > T EHEAFREBREEHE - ELEEK—EE&Y el B2
H R ARV E I - SREEAIAH REHREE IR EZE TRl (WEDEFRERAE) -

SRR SO NE TARRY R SRR s A e R RS/ Rk LRt 58S -

FERE3:

RIZE—IRH] - EREDSHEEAS

() BRSNS BBHE BT Lt - P92 - 51~ S4UEER
(b) BRI B E SR A IEE LR (EIETEASUREUEE)) - 3% LIF A RPUR (& =F I R IBCER
HIRTEGAR AR ~ BUEIMEER - SEUAEER - TIFGETEIRE  DIRSASGERB AR » DLk

(o) EffsEHE2 MU MG S BUF BN A R AH BRI RS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

ERHRE

gl Post Tile yyylimmiaa) | " et gﬂ'ﬁgﬁ“ e e Duties” BB A AR A SRR RYNER
ERERIRAEIAL | BIEBRBE | gpo 200 it EEBH L
HE (&/A/H)
(FE/R/H)
Chan Pak-keung |Assistant Director / 2014/09/21 The Hong Kong Visiting Lecturer 2015/1111 - To conduct athree-hour - The application be approved, subject to the - The application be approved, subject to the
(S EEEs Operations & Polytechnic (Part-time) lecture on "Wastewater following conditions - following conditions -
Maintenance, Drainage University (PolyU) | & A28 Engineeringin Hong Kong™. | {E£TFHIRECT » #HLAEHES - [BE4] FENHIERFRT - EAEERES - [3EA]
Services Department AT ARE (8  The standard work restrictions " and (@ thework restrictions set out in Note3; and
TE KBS =57k N Ayaa . A
Eﬁiﬁﬁ%é’ B TARIRET 5 R4 (EREES I LAFIRE § RO
TR (b) Theapplicant will not use or disclose any (b)  Mr Chan will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

FEE B TR Z (AR - BRCAASE
P B B A BUR LR H R P B A AT 1%
HEEURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

BFEEL

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE3:

FRIZ AT B35 f5 i & 55 7/20 1 1 SRAR E A RAE (S LE RS IR E SR 4 ME LAFRIBUR S ek - o & I/t A R 3 A A
FINHTAE B EEERGEYINECMA  E EREAFREBREEHE - ELEERK—EE&Y el B2
H R ABVE I - SREEAIAH REHR/EE IR EZE TR Rl (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A TE RS RS/ Rk Rt 58S -

RIZE—IRH - EREDSHEEAS

() BRSNS BBHE BT L3t - P92 - 518~ S4UEE

(b) BRI B E SR A IEE LR (EIETEASURUEE)) - 3% LIF A RPUR (& =F IR IR
HIETECAR AR ~ BUEMEER - SEUAESER - TIFSGETERE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEHABER RAERESMNE TIEER
. Commencement . . .
Date of _Cessatlon Name of Date of Work St o M Adwce_of the Advisory Com.m_lttee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Pasition / Title (yyyy/mmidd) rief Description of Main service Employment of Civil Servants 2 s
s Post Title (yyyy/mm/dd) | employed or Own ROl / BT - Duties’ BBAKERERFEZANZESNE = A
ERBUT R | FLEBUFER Company : T Ela #5 EERBEL
Sl 4 ¥z
HEi (F/R/H) | 2BEERERE )
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The University of |Part-time Lecturer 2015/11/26 - To perform teaching duties The application be approved, subject to the The application be approved, subject to the
HI R Engineer/Standards & Hong Kong (HKU) for the Master of Science following conditions — following conditions —
Testing, Civil EERE course and supervise students| £ FHIERFT » fALAEHEE - [FA] FE RFIRRCN - HEAEER SR - [BA]
Engineering and research projects. (@ The standard work restrictions ' and (8 thework restrictions set out in Note3; and
Development B TIERETS ; R[EA] TESESR3H N TAERSG ¢ R4
Departmment . (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any
EARTAREE classified or sensitive information acquired classified or sensitive information acquired

1) TRERRMEAE K
Mk

while he was in government service in the
course of his appointment with the
prospective employer.

(e X Z R - HEs AN SEREL
W AT BUHE B P BUS B (T i
SEURE RS © [FEA]

while he was in government service in the
course of his appointment with HKU.

B EREZ AR > AL EA SN
B B AE R (R AR BT EUAS Yl i
HEEBURE R - [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FERE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEL:

E =5

REE A

N B EBEEE S T201 1R E A B R LB R R NE TIERBOR R 20k - B E B EMHHFE AL

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

FEHUAESNE TAERVERL SRR HH 55 AAE HH B RAS/EZE R EIR

FRIZEI IR EFZ&/\%ET\H
(a) ELPEECH RS B
(b) EREEHEBHE LSRR A E T E(EETRAE
HIETEORRITAR ~ BURMEER -
() EfHR2 Mg S BUFER=RAEA

WEAETBUR L3 ~ W% -
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STE] - SYUSEERE
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Position / Title (yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

Name Post Title (yyyyimm/dd) | OF Self-employed or it Duties’ BT BT A SRR AGNER
i BT o Own Company B / Bfa FAREIRE(E o2
TERRBA | 2L BUTBR FEBR
g | ETRERER TAEEH
) (FE/R/H)
Ho Wai-lim, Chief Manager/ 2015/12/03 City University of External Academic 2015/12/03 - Toassist CityU on - The application be approved, subject to the The application be approved, subject to the
William Management (Kwai Hong Kong (CityU) [Advisor assessment matters and offer | following conditions - following conditions -
(EEEES Chung & Project ENE  DIPNE HNEIE AR input on broader academic FE AT - HEAEHRES - [BEA] FENHIERFRT - EAEERES - [3EA]

Management)
FREYSE EHRK
B (Z5R A HEH)

issues and give advice on the
standards of porgrammes and
courses in the Division of
Building Science and
Technology of CityU.

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

@

(b)

the work restrictions set out in Note3; and
TERERES HHI LARRS] 5 Fe[3A]

Mr Ho will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with the CityU.

TEF AT RERZ (R R - e e
P B B A BUR LR H R P B A AT 1%
HEEURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBABREHEEEST201 190 E AR LS R E S MNE LOEIBOR ke 2 hk - o s /A Has A DAt
FINH LA FEEER GRS N ECMA > T EREAFREBREEHE - ELEEK—EE&Y el B2
H R ABVE I - SREEAIAH REHREE IR EZE TR Rl (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A TE RS RS/ Rk Rt 58S -

.

RIZE—IRH - EREDSHEEAS

() BRSNS BBHE BT L3t - P92 - 518~ S4UEE
(b) BRI B E SR A IEE LR (EIETEASURUEE)) - 3% LIF A RPUR (& =F IR IR
HIETECAR AR ~ BUEMEER - SEUAESER - TIFGETERE - DIRSASGRERB AR » DLk

(o) EffsEHE 2B UM S BUF BN A R AH BRI RS -




HBHRARER

Information on the Civil Servant

Information on the Approved Outside Work
BAREINE TEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

ﬁge Post Title (yyyy/mm/dd) (;)rr gaﬁzﬂﬂgﬁl POE;;YI;? E/&-?ﬁfle (y)%)%yﬁ/én;g{gd) Duties’ BBATEREFERHZEFNER ERHIRE
EBBUT BRI | (ZIEBUFBH SRR A ‘ :E’E i FEME L
B (E/R/H)
(FE/A/A)
Wordsworth, District Commander 2015/01/10 Aviation Security  [Senior Manager, 2016/02/15* - To conduct training sessions |- The application be approved, subject to the - The application be approved subject to the
Steven Barry (Tsuen Wan), Hong Company Limited |Development including presentation skills, | following conditions - following conditions -
Kong Police Force (AVSECO) Training* leadership training, scenario | f£ NHIFRRCT - HEAEHES - [3E4] FERFIRRCR - HEAEERER - [BEA]

(HKPF)
BB NE
ST

WIS IRZ AR AE]

appreciation and report
writing for management

trainees.

(@  The standard work restrictions "*; and
Bl TOERHTT 5 R[EA]

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T 2 R AR > B R A0 P =g
B AT BT (R R AT U B AT AR B
BER » [BEA]

@)

(b)

the work restrictions as set out in Note3; and
SERESEY AV LAEIRS] 5 R [FEA]

Mr Wordsworth will not use or disclose any
classified or sensitive information acquired
while he wasin government servicein the
course of his appointment with AVSECO.
TG IR AR A =2 (@R - Mr
Wordsworth 1558 FH B B8 AL BUR (£
AR AT HUS A (T i 3 BRI - [3

EN|

* As Command Training Consultant from 2015/09/09.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

sEREl MR SRR EIEE H7/201 15k BUE B RITEIT (LB RIS NE LIFBER ek - B g Rt am RS AT

(EESNE LIFRTH R (EZE BRI E YN SN - I LR ENFEEBRHEE - BLERF—EEY RSN - 5
FHFEARERHER - SCHEMABEEBECELREZH LR (WEBEERE) -

ateel: JEHUAESNE TIEVERD HRIGHEE NE R A RB/EEE M LRt 258 = -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access
during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERES:

RIBE—IRA] - BERBELHEEART

(2) ELIESREE 2 PO AL B L3 ~ P95 ~ 518 - S4UsEEHE

(b) ERESEBHEE SR A IEE LR (BIETRASREEE)) - M4 % LI B ERRBU 1% = SR R BRH]
STBUAR AR ~ BURIEER - B4YBCARSERS - LIFGETEPEE - U BUASHERB AR DUk

(o) 2 B UL Mg S BUFIE R s IR AT B B M 2 ES) -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Commencement
Date of Work

Position / Title (yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

ERHRE

i iag? Ve =1 st 2
s, Post -;IEle (iyyy/mm/dd) Own Company B | B B Duties N BB AKERETFZAZEENER
ERBTREBA | FLEBURRE SEETREE TrEEE FERR M
HE (&/A/H)
(FE/R/H)

Pang Pui-loi, Deputy Head of 2015/05/18 The University of External Examiner 2016/02/27 - To act as External Examiner |- The application be approved, subject to the The application be approved, subject to the

Richard Geotechnical Hong Kong (HKU) of theMScin Applied following conditions - following conditions -

BT Engineering Office BAERE Geosciences and Post- FE AT - HEAEHRES - [BEA] FENHIERFRT - EAEERES - [3EA]
(Mainland), Civil graduate Diplomain Earth (@  The standard work restrictions "% and (@) thework restrictions set out in Note3; and
Eggﬁgge% tand Sciences curricula of HKU. o 1@&' & UE%B B2 ZIS]_ TEEFEE3 ﬁﬁﬂﬂ’ﬂif’ﬁﬁﬁ'ﬁﬁ_ﬂ 4k ZN|
Department (b) The gqpllcmt wi I_I _not_use or dl_scl ose any (b) Mr P_apg will not_u_se or discl oseany
AT RS classified or sensitive information acquired classified or sensitive information acquired
ijjlfrmr,éﬁ},é? while he was in government service in the while he was in government service in the
e &;ﬁ%ﬂi e course of his appointment with the prospective course of his appointment with HKU.

TR RN BRI » $50 4 R
S TR FEBURHE BRI S (T T s
SRR - [324]

employer.

TEZ Rl A e ERAR - a5 AN TSE I EL
e BEAT BURHE R HARE P S A e A B
BURER - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application FEEE2: JEARLAESNE TIERER RIS A E A RASEEE R LR 2 5B -

form / case record.

FEEES MRBEIRE > BRAOBERS

(0) HIFSHES ORI EBUN L3 - P93 -~ 518 - S4UEEERE |

(b) EEFE B SR T AL T (BT RASO R EE)) - TiZ S TIF R R BUN % =AM BT BeER
FIETEOAR LA - BURMEE R - BIBUAERSER - TFEGETEIEE - DURUESGRERE AR © DAk

(o) HFFE S BT g S BUNME R EE B AT B B{RE R ES) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . =1 e

Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE

e o= o Own Company BRAL 1 Ber FAREIRE(E 52

ERERIRAEIAL | BIEBRBE | gpo 200 it EEBH L
{ =y

Tsang Chee- Consultant Oral 2016/03/06 The University of Part-time Clinical 2016/03/07 - Teaching and supervising - The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacial Surgeon Hong Kong (HKU)  [Lecturer undergraduate dental students| following conditions - following conditions -
Y i/c, Department of st A in their clinical work. 1E TR - Hopeepss - [3344] 1E AR - HofEep s - (384

Health
R4 F DI SVt
A B A

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
TERABREZEHAME - GEAEN G
e BRAT UM R HARE P S AL e A B
BURER - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
HIETECARTAE ~ BUEMEER - SEUAESER - TIFSGETEIRE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HWAEER EAERESINETIEESR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e I(;f Emi)loygr Pasition / Titl Fate 7;;\//%2; Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;Aﬁuthonty
ame Title (yyyy/mmidd) | OF Set-employed j Fosition ! Title 1YYy Duties? BRAKERERHRHZRGVRR =R
¥4 - o or Own Company |  Fgfir / Bfs FRIGHEAE \n2
H# (FE/R/H)
(#E/R/H)
Young Lap- Permanent Secretary for 2014/07/01 Quadra Technic Free-lance 2016/03/07 |- To provide interpretation - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
moon, Raymond [Home Affairs ICS Limited Interpreter service (simultaneous and work restrictions V€. set out in Note3.
PO ' e ; Ly N a3 : s HEfEEREE o [2

L avA! REEHEEERER FEAHEEE consecutive) at conferences EBT— TR T o o eh st - 224 TEFERESEY I TARRR IS - LA - [BEA]

and meetings in English,
Putonghua and Cantonese.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  333%1: fRIE,\E BB EEEET/2011 55H EH B EE BB BN EINE TIEIESE 228l » 52 E B AT R 35 A &AL EIMY

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded TAEHY RS E LRSSy BN » I F#E AR EEREEE - SRl —Esy N st mA - &2 B A0S HE]
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after s > S %E[ S B A T E Bl (DL By ) ¥

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEE). JEHLESNE TIER SR THRIBE S AT S EREEER FEMt T ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS ARIEEI PR 554& RS
() directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises; (2) E B R 3 S BT Al BT itﬁ: S S S R S SYYEREUSRE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) B el B E s AT T TR (EETAs it EE)) » %% TR B TR T % = IR R BUE RIS T80
any way with the formulation _of any p(_)licy or decisions, se_nsitive informatio_n, contractual or legal degling_s assignments or projects, an_d SETHE - UM - SYUEEEER - TAEETEEE » DURSuEsv S am D%
igorcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service; (0) L HFERPET 2 BT (i & S F B s R A TR B R A -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regimein Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

HEHABER RAERESMNE TIEER
Date of Cessation Name of ngzspmreft _ o _ Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Name Last Government Post | of ActiveDuty | Employer or Self- Pasition / Title (yyyy/mmidd) Brief Deecrlp.tlon of Main service Emfloyment of Civil Servagnts 2 s
s Title (yyyy/mm/dd) | employed or Own B B et T Duties’ HBBAKEREFEERNZEENE
ERBUT BRI AL 1% 1 BURF BB _rammw : I@S% EERBELR
HEi (F/R/H) | 2BEERERE )
Liu Chiu-fun, |Deputy Director of 2014/12/22 The Open Member of an 2016/03/10 - Totender adviceto OUHK |- The application be approved, subject to the - The application be approved, subject to the
Cynthia Leisure & Cultural University of Hong |Advisory Peer on the Master Programme by | following conditions— following conditions —
[ lE Services (Culture), Kong (OUHK) | Group on the attending Advisory Peer 1EFIIERT - e - (3] 1EFIIERT - e - (3]
Leisure and Cultural N N N Master of Creative Group meetings on a need (@ The standard work restrictions**®: and (8 thework restrictions as set out in Note3; and
Services Department and Cu!tural basis for athree-year term. B TIERETS ; B[EA] TESF 23T TAERS] + R[22
RO ERE Industries (b) The applicant will not use or disclose any (b) MsLiuwill not use or disclose any
R=CUE) Management classified or sensitive information acquired classified or sensitive information acquired
Programme while she was in government service in the while she was in government service in the

course of her appointment with the
prospective employer.

FEZ B LM - HEE AR

course of her appointment with OUHK.
TEZ RN T A AR - B2A
158 P S B A BUR B BRI P B

B B AL BURH R T EUS AT %
HOEURE R - [FEA]

(BT SRR - [FFEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a REREL RREE AR BT RE A T001 1 SE R A A 12 1 BT 1A SR A N TR RS B ek - e BT s AT
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is KRN TR S BRI GBI SN » I FEE AR EERENE - SRS —EEHy R E A
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of = A s B ESERALS SREEE T
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever EENHAERES - SSUER LB REBRTLIEELOALERE (MEMRRERSE) -
occurs earlier.
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEEE2  JERUESIME LIRAVERL MIKIR R AME R FHRASME B LRt S -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - RERE3 MRRE IR - ERALHEEAR - N o
() PSR BIBEEMBUT L3t - Y928 ~ 518 - S4UsE = |

(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BB RHEAE S CRAE R IS TAR(EAESASOEUES) - %% LB EREUN i % = FHARIS SBUR
HITEGAR AR ~ BURIMEER - SEUBOARER - TFSGEHEIHEE » DURSEASUERBS AR DU
(o) HHFER2 UL G S BUFER ECE IR A BIR (LB EE) -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

-y - ’)élz, = S \\ it
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company FRRfir / BekfBr FAYGHELE 2
ERBUTRRBA | (F BB FEB AT
g | ETRERER TAEEH
) (FE/R/H)
Ho Wing-ip Chief Manager/ 2015/06/18 Self-employment Writer and Speaker 2016/04/06 - To (a) writefor publication |- The application be approved, subject to the The application be approved, subject to the
{o] 7k 2 Management (Support =] VEZR R yE s on topics covering subjects following conditions - following conditions -
Services 1), Housing including literature, history, | {£ FHIFRECT > LA - [FE4] TERFIGRRRT » fEAEFRES - [EEA]
Department - philosophy, science, (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
7 Egﬁ#@%ﬁfﬁﬁzﬁ engr'].r"[ee:' ng, ?rlts'_ B— TIERETE®  REA) TEREEES HYIAY TAER 5 [EFA]
FRCLHARIE) () areniteciure, Tiiming, (b)  The applicant will not use or disclose any (b) Mr Howill not use or disclose any classified

photography, travelling,
sociology, religion, sports,
mountaineering, current
affairs, law and social justice,
economic, geography, human
rights, interpersonal skills,
family history, management,
education, ethical values, etc;
(b) engage in public speaking
on topics covering subjects
listed at (a) above; (c) engage
in the promotion of reading;
and (d) engagein the
promoting of writing.

classified or sensitive information acquired
while he was in the government service in the
course of undertaking his applied-for work.
B3 AN E S H B IR R TR @

{5 P B BR AR U I AR A B AU
o[ BRI R - [FEAK]

or sensitive information acquired while he

was in the government service in the course

of undertaking his applied-for work.

o[ e B NS AR S5 F S ARV L R AR
{5 P B BR AR U B B R Al U HOAE:

IR R R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ahEE3 ARG E— PR

SRR SO NE TARRY R SRR s A e R RS/ Rk LRt 58S -

C HREAHEEARS

() BRSNS BBHE BT Lt - P92 - 51~ S4UEER
(b) BRI B E SR A IEE LR (EIETEASUREUEE)) - 3% LIF A RPUR (& =F I R IBCER
HIRTEGAR AR ~ BUEIMEER - SEUAEER - TIFGETEIRE  DIRSASGERB AR » DLk

(o) EffsEHE2 MU MG S BUF BN A R AH BRI RS -

HEEl RIBAB R EHEEEST201 190 E AR S LB R E S MNE LOEIBOR ke 2 fk - o s /A Has A DAt
FINHTAE B EEERGEYINECMA > T EHEAFREBREEHE - ELEEK—EE&Y el B2
H R ARV E I - SREEAIAH REHREE IR EZE TRl (WEDEFRERAE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . nof he
Name Post Title (yyyy/mmidd) or Self-employed or | Position /'I:|EIe (yyyy/mm/dd) Duties? S S A R e
e BT o Own Company R / BT BEAAIET "
FREBAL | (ELBUFER TR
B R | PRELNERE T/EEH
‘ (¢E/A/E)
Cheung Wing-fai | Chief Superintendent, 2015/09/18 Best Result General Manager 2016/04/15 - Developing and evaluating |- The application be approved, subject to the The application be approved, subject to the
A Lechinea Services Environmenta SR strategic plans; following conditions - following conditions -
Divsion, Hong Kong Services Limited - overseeing operating budgets | 1 TFHIGECT » fEAER - [3E4] FERHIEST » S ss - 2]
ot (Do e and expenses, human (@  The standard work restrictions % and (& thework restrictions set out in Note3; and
BB RS TR AIR A resources management; e R —— padaiigrestyiulyieapepoon
e h " Jeading, direcring end (b)  The applicant will not use or disclose any (o)  Mr Cheung will not use or disclose any

monitoring each internal
department; and

- meeting and working closely
with senior management.

classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the prospective
employer.

FEZ Rl (e ERAR > a5 AN SHE B
TR AF BURFHERBHARE T HUS Y (Rl B
BURER] - [FEA]

classified or sensitive information acquired
while he wasin government servicein the
course of his appointment with Best Resullt.
EZ RN IR IR AIR A SR - &
SN S B B AR B R AT EL
T TR - (324

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R MRBEABAEEBEEEET201 150 E A B ERBR I EINE TENBOR 2Pk - B8 RN s NSk
FINE LIFH B EEER GRSV LM W EREAKEEBRENRE - BRER—E# NN - 52
HER NRVERIIIER - SLENAB EEFREEIEEEZHETERE (MEBRFEERE) -

AR JERUAES N TIEATROR D RIR 5 A E R RAS/MEFE BN LR 23 = -

FERE3:

RIZE—IRA] > ERELSHEEFR

() EIESEE 2 SO AT BT L3 - P28 ~ Gl - 4SS ERE |
(b) EFESRE B E AR B LIE(EETRASCRED) 10345 LS EAERBUR (g = BRI R R
HIFTEAR AR ~ BRI ER - SB0EHER - TIFGETEIEE - DUBVEASGERBS AR DL

(o) EfSEHSEUTL MG S BUFER A R H BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ERABER BAERESMNE TIEER
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Last Government | of Active Duty Name of Employer N _ Date of Work Brief Description of Main service Employment of Civil Servants Demsm;of thf Authority
Name Post Title yyyimmaa) | O Seltemployed | posiion Titte | (o ) Duties? B AT R AR R HRHIRE
5| EmBRER | BLBUTRE |t | T/ B EER AL
H# (EE/A/B8)
(%E/R/H)
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The Hong Kong Part-time Lecturer 2016/05/09 - To perform teaching duties; |- The application be approved, subject to the - The application be approved, subject to the
HR e Engineer/Standards & College of - toreview and prepare following conditions — following conditions —

Testing, Civil Technology teaching materials, FERFIBRRCR » HEAEHRES - [EEA] FERFIBRRCR - HEAEHRES - [3EE4]

Engineering and (HKCT) - to supervise students (@ The standard work restrictions“®®: and (8) thework restrictions set out in Note3; and

Development ERSREERIY pojects and B TAEREE™ | R LRI TR 5 R EA]

Department o - 1o gndertake agministrative (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any

LT EE . duties classified or sensitive information acquired classified or sensitive information acquired

Q8 £ 7] TRZRN/RAE K while he was in government service in the while he was in government service in the

M course of his appointment with the course of his appointment with HKCT.
prospective employer. T2 R & BRE R EE AR - Al
TERZ RN e (e FHAR - HEs AR SEEH A A5 P B BE A E U (I AT AT
S B8 A BUR (I A R S (AT A SFHIE TS BEBURE R  [BEA]
HEEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AEREL AR AR B R ET01 1 S5 B RATE S IS 12 1 A NS TR R R 2tk - B it AT RS A TK

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is WSS TR S A RS R eI IN BN - 1 EABEEREEE - Bl —Esy sy
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction HE R\ EHIER SR AT B R TS R ESTE TR B (R LR e )
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. o B
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the SRR JEHUASMNE LERVE R YRR FE AR AR/ EEE R LR 258 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - AERE3 ARIRE IR EFZ&/\%E Ok
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () B BTG RAT BT L3 ~ P13 - 5HE - B4UEER
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EFE A EEER AT AIEE TAE(EFERRABOREEE)) - Mz %S TIEEEARRREUN &% = FHARDS KB R
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, BIETECRR TAE - BEMEER - G8E0AFRER - TESETEIEH » DURHVEAEGRE A ER © DR
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (c) ELHFEl R B S BT a] & & BUF B I 5 A H8 0% B IR (AR B EE) -

during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Information on the Civil Servant

ARABEF

Information on the Approved Outside Work
BEEEINETIEER

Name

Last Government Post

Date of Cessation
of Active Duty

Name of Employer
or Self-employed

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
HRHIAE

Title (yyyy/mm/dd) - Duties’ BB AT B ERENER
e EWBRRARL | BrEgpge | CCONIComany | /B | BRI TR
ZHEREERE R TAEHH
Wong Tat- Principal Auditor, Audit 2015/07/06 Yongtuo (HK) CPA |General Manager 2016/06/01 |- (a) genera office The application be approved, subject to the following The application be approved subject to the following

cheong, Frederick

HIEE

Commission Limited (Yongtuo) |4m4%ss administration duties,
BB RE I B (b) liai son work with affiliates
EBATARAFE of the Y ongtuo group;

(c) market research and
management of bidding work;
(d) execution of new contracts
and management of service
with potential and existing

clients;

(e) overall quality control and
risk management of reports
issued by the Company; and
(f) management and training

of staff.

conditions -

T RFIRECT > #HEAERRES - [BEA]

(@ The standard work restrictionsN®:

B TR | (2]

(b) The applicant will not use or disclose any classified or
sensitive information acquired while he wasin the
government service in the course of undertaking his
applied-for outside work; and
B EE ARSI BT TE AR
BRAEBUM LR AR A BUS T B3 BB E R, 5 R
[EXN|

(c) The applicant will not provide services to person/
organisations/companies with whom he had past dealings
during his government service in the Audit Commission.
B35 AR R T ST IR G A oA /A
ANEITEHERS o [BEA]

conditions -

T TRFIRECT > #HEAERRES - [BEA]

(b) thework restrictions set out in Note3;

TEsTEE3 HY Ny TAERH] > [BEA]

Mr Wong will not use or disclose any classified or
sensitive information acquired while he was in the
government service in the course of undertaking his
applied-for outside work; and

ERENGEE FEEE LIEaET - (EHE
W BRAEBUR (R HAR AT HUS BT el 2 BB R &
s R [EEA]

Mr Wong will not provide services to person/
organisations/compani es with whom he had past
dealings during his government service in the Audit
Commission.

BN G R AE(ERGE S T35 IR A Ty A/
A FEFEBR  [BEA]

(b)

(©

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

HEaEl:

HRIE A BB E il & 55 7/20 1 1 5 RUE A RIME 2 (LR 1 S5 M TARRYBCR R ek - IS s Rt A s 3 A DB SN T
R EFER GRS IR M - I EEEABREBEEE - ELERR— BN SN - B2 AR E R -

Note2:

Note3:

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case
record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

=X

HEEE3:

SHAEHAH B EBREE L EZIATIE Rk (WEDBERE ) -

JEHEAESNE TARRTE R S IRIGH 3 \EH A R EE B LI Z5E = -

TRIBHE—IRH > BERVOBAEFE

() BB R2BEIERBUT 13 - P58 - 518 - S4UEEHE

(b) B EREE TSR M IS TR (RERASCSOEE)) - M3 5 LAF R TR B i& =R R BORHIET 2R R T
fE - SRR - SQUBCAEHER - TIFSGEHEER » DURSVASOR BB AR - DUk

() B HE2 BTG SBUFER B RAT BRLEENE) -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHIAE

- or Self-employed or .2 = N = =
Post Titl /mm/dd , Dut NTE B PLE AR R
s, ost Title (iyyy mm/dd) Own Company B | B B uties” 2 BB AKERETFZAZEENER
ERBUTRRBAL | (FEBTRR FERS AT
B ) | PRERER TAEEH
) (FE/R/H)
Peter David Assistant 2015/12/15 World Wide Fund for |Chief Executive 2016/06/15 - To report to the Chairman The application be approved, subject to the - The application be approved, subject to the
Cornthwaite Commissioner of Nature - Hong Kong  |Officer and Executive Council of following conditions - following conditions -
RIS Police (Information (WWF-HK) WWEF-HK on WWF FENHIRRCT - HEAEHRES - [BEA] TE NIRRT » fEAEFRES - [EA]
Systems Wing), Hong HHRAREEEEE achievements in education (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
Kong Police Force Sy and conservation with the TEEFE3 HAI TIEIRS]  R[2EA)

ER iR (&
BUENSTHRED)

aim to make Hong Kong a
sustainable city in Asig;

- to engage stakeholdersin
nature conservation and

sustainable environment for a

living planet;

- to head WWF-HK
conservation activities;

- to develop the strategy,
programmes and initiatives of
WWEF-HK;

- to manage resources, staff
and governance of WWF-
HK; and

- to promote conservation of
the planet's natural resources
and protection of wild life.

Bl — TAERAT 1 R lA

(b) Theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the prospective
employer.
FEZ Rl (e ERAR > a5 AN SHE B
TR AF BURFHERBHARE T HUS Y (Rl B
BURER - [EA]

(b) Mr Cornthwaite will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the
course of his appointment with WWF-HK.
2 RN ARG R/ E G HIR -
TS A ) B FE A BURFHE IR P
HUSHIE T s &k - (A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE3:

A JERUAESNE TARATRORL DRI B 55 \AE R RS/ (EZ Bk _EAR 2 5

FRIZE— R -

BHRGABEANS -

() EIESEE 2 SO AT BT L3 - P28 ~ Gl - 4SS ERE |
(b) BRI BHEE SR A IEE LR (BETRASCHEUES)) - 525 LIFE AR R e =F B R HIBER
HIFTEAR AR ~ BRI ER - SB0EHER - TIFGETEIEE - DUBVEASGERBS AR DL

(o) EfSEHSEUTL MG S BUFER A R H BRI RS -

R MRBEABAEEBEEEET201 150 E A B ERBR I EINE TENBOR 2Pk - B8 RN s NSk
FINE LIFH B EEER GRSV LM W EREAKEEBRENRE - BRER—E# NN - 52
HER NRVERIIIER - SLENAB EEFREEIEEEZHETERE (MEBRFEERE) -

N

==




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AMABER BAREINETIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

.. . = =) L
'Ega Post Title (yyyy/mmidd) ﬁgﬁﬂgﬁg@ P%Eﬁ%gm W%%ggw Duties® BBABERERERHERGNER HRHIARE
MBI | FEBRBE | oo or ‘ TR EEWH L
B ¢ AE) |
(FE/A/H)
Wai Chi-sing Permanent Secretary 2015/04/07 Urban Renewal Managing Director 2016/06/15 - Formulating and implementing |- The application be approved, subject to the following |- The application be approved, subject to the
B for Development Authority (URA) |17 4&E: urban renewal strategies; conditions - following conditions -
(Works), Development Ml E - leading and managing all TETHMRSCT - HEAEFRRES - [EEA] TETFIGRET » HEAERES - [BEA]
;J:Fea%u P (ij';'j"onsdand departments of the|  (a) The standard work restrictions**; (8 thework restrictions set out in Note3;
x<n':$? )\‘EIK ;an EEE3 == HA IR ;[
i - engaging public and private E— TAEFREIT 5 [224) SERESE YW TAERRS 5 [FEA]

sector stakeholders during the
renewal process.

(b)

(©

The applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
appointment with the prospective employer; and
TEAE (e 2 R PAE - FREE AN e 85
E A8 AR P A A AT A s B R
T EEA]

The applicant will not, directly or indirectly be
involved in the prospective employer's projects
that involved Works Branch of the Development
Bureau and the works departments under the
applicant during his service as (the last post in
the Government).

3 A\ 5 B 1 2 B EAT R BUR (TR
BRI ?ﬁﬁ%fﬁ)ﬁ%ﬁﬁﬁ&é"*?%l%‘ﬂ&ﬁ
BN LB A B (g AR 2 s EEE -
N

(b)

(©

Mr Wai will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of hisappointment with URA.
el E A2 R - B AR
B FE AT B BBHA 1 A B B A A %
SERE R [BEA]

Mr Wai will not, directly or indirectly be
involved in URA projects that involved
Works Branch of the Development Bureau
and the works departments under the
applicant during his service as Permanent
Secretary for Development (Works).
BRENGEFNEES B E AR E
Jer B AR B (L) AR e 3 et ey 05
Fp R HE N T Eh e i i B S A e
ZstEIEE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SFEE3:

FEaEL

iEaE2:

REBA

%%F’eﬁif’ﬁé’ﬁ' 7
A NHYE S - SO

REEHEI—IRH - HREA

(2) ELPEE[ETE 2 Bl
(b) BRI RHEE SRR AIEE LF(RESTASCRREE)) - %5 LIF S E ERREUE R & =F IR R BORHIET
S BWBCARER - TIFSGETEIRE - DUENASRUERG AR - Dk

BORRTAFE ~ BUER

() HEffsEH#2 UM S BUFER SRR A

KRR G SN EECMA

&Eﬁﬁ(ﬁiﬂt B

FEHE A NE TAERTE R SR 38 AL SR RR(E R E R LR 5B S -

NI-ENE

S AU

N RIS -

MR BB S EET201 1 5UE A B 15 LB (& (R SBSME TAERIBER 2Pk - B5%
I FEENFREHREEHE - BEERE—EESIN SN - EEH
HMABEEBROCEILREEZHAL L (WELERFEEE) -

EEEft AT s A AT




Information on the Civil Servant

HRARER

Information on the Approved Outside Work
BAREINE TEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) | °F gelf—ecmployed Posmor/1 / -I:Ifle (y%);g%}gd) Duties’ BBAGERETERHZEFNER ERITRE
BE | ERErReR | BLERRE | mmpoaig | L we | PR EERHL
HE (F/R/A) i
(/A/H)
Ting Hung-kay  |District Commander 2014/09/06 Sino Security Deputy General 2016/06/23 |- Toberesponsiblefor (a) - The application be approved, subject to the - The application be approved, subject to the
THEE: (Eastrn District), Hong Services Limited Manager overall control of security following conditions - following conditions -
Kong Police Force ENERARAE (EIAEH services; (b) maintaining close | {£ NHIRFCT - ftA S - [FEA] FERFIRRCR - HEAEEER - [BEA]

(HKPF)

EREEGEREIEHE
=)

relations with clients; (c)
promoting and enhancing the
Company'simage; (d) ensuring
the effective and efficient
operation of the Headquarters
Administration Unit; (€)
recruitment and training/skills
development of all personnel in
the Company; (f) business
development including the
collection, collation and
analysis of market data as well
as the monitoring of market
trends; (g) overseeing the
preparation of tender
submissions and tender
interview presentations; (h)
prudent management of
expenses and costs at front line
sites as well as the Company
Headquarters with the approved
budget; (i) procurements; (j)
conducting staff appraisal
reviews; and (k) other duties as
directed by the Company's
General Manager.

@)

(b)

©

The standard work restrictions "*;
F—TIERRHIT 5 (2241

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and
TEZAR 2 THAM - FHEE AR FHEG
BT BUR RS P B B (e i A =
BURERE  S[FEA]

The applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of his appointment with the
prospective employer, except where HKPF
deemsit necessary.

FrRIFE SRR AR » BHIHE
E2 RN ERE T A EEMEEE
PEEH IR BB RS - [BEA]

(@ thework restrictions as set out in Note3;
SEEESHES AV TARIRA 5 [BEA]

(b) Mr Ting will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the
course of his appointment with Sino
Security Services Limited; and
FEZ R SN ATR A FHAR > T 5%
A A FH B B A BURF A BB AT AT Y
FHIETR e BURE R+ R [BEA]

(c) Mr Ting will not deal directly or indirectly
with HKPF in any matters in the course of
his appointment with Sino Security
Services Limited, except where HKPF
deemsit necessary.
PRIEEARE R AR - SR,
FAEZ N ENEREARA SRR - R
SR EE B R R R R R

i o [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

REREL AT B RS S T201 | A B I IS T NS TR B B et » A IRt A T P 3 A 4%
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Information on the Civil Servant Information on the Approved Outside Work

HRABER BARESINE TIEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty hg?gig;ﬂ?ﬂ%gr Position / Title gs;i/?r;\r/nv/%rdk) Brief Descrip_tiozn of Main Emplo;iment of Civil Servantsin Deusm}é%%gg;:%uthonty
2, Title (yyyy/mmidd) | 0o Company | By / s Bt Duties BB A ERETFERHZEENER
{ERRBUN SR B 12 (EBUR IS SREETREE THEHES EER AT
B @E/AE) |~ :
(FE/A/H)
Lam Tak-sum Consultant Clinical 2015/03/14 Sef-employment | Specidistin 2016/07/18 |- Toprovideclinical genetic |- The application be approved, subject to the following |- The application be approved, subject to the following
RS Geneticist, Department (attached to the Paediatrics service for inpatients and conditions - conditions -
of Health Hong Kong outpatients; TENHIMERER T » AR - [EFEA] TENHIMERERT » #EAEEES - [FEA]
R B AR R A Sanatorium & - to provide medical _ (@ The standard work restrictions*; (@ thework restrictions set out in Note3;
Hospital) consultation for patients;

- to provide medical treatment

and management for his
patients; and

- to provide ancillary medical
services (supervision and

training).

(b)

B TR 5 (324

The applicant will not use or disclose, directly or
indirectly, any classified or sensitive information
including clientele information, acquired while he
was in government service in the course of his
self-employment.

FEE eI > HEE A ERE R R IR
I R T EUS H T s &k, - &
R ANER - [FEA]

(b)

TEFERES EYIY TARRRA 5 [FEA]

Dr Lam will not use or disclose, directly or
indirectly, any classified or sensitive information
including clientele information, acquired while he
was in government service in the course of his
self-employment.

EE I > MBS BRI R FEEL
JEF RS R P U O (T s Rk - &
TR AER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register

uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form

el
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEHABER RAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts 2 e
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties R K ERERFRHZEENE
EBBNREBA | (FIEBUFBR f Company T/EEE EERBEL
HEi (F/A/H) | ZBEERER ity
Wong Yan-lan, |Police Civil Secretary, 2014/10/14 TheHong Kong  [Chief 2016/08/08 To be responsible for The application be approved, subject to the The application be approved, subject to the
Elaine Hong Kong Police Applied Science  |Administrative (a) formulating and following conditions — following conditions —
=4I R Force and Technology | Officer implementing human capital FERFIRRCR - HEAEERER - [B4] FE RFIRRCN - HEAEER SR - [BA]
T AR e M L Research Institute | & 51T Fr48ES strategy to meet organisation (@ The standard work restrictions ' and (8 thework redtrictions set out in Note3; and
Company Limited needs, TEREREBIT I TR 3 R[5

(ASTRI)
BB IE R
ZEhAMRAE]

(b) overseeing human resources
functions, compensation and
benefits, employee relations and
succession planning;

(¢) planning, managing and
alocating company resources;
and

(d) leading Board Secretariat,
public affairs, information
technology facilities and other
administrative support
functions.

BI— TAERREIES . RIEA]

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ R A e T HAM - HFEs AN SR
B BRI Bk A R BT B A o
FEHEUEER » [FA]

(b)

(b)

MsWong will not use or disclose any

classified or sensitive information acquired
while she was in government service in the

course of her appointment with AST RI.
TE2 Rt & ARERREA R AR A
BARE -

XN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

aEREl RN

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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ReQIster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BHWASR

Information on the Civil Servant

Bt

Information on the Approved Outside Work

REEESNE TR

Last Government Post

Date of Cessation

of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

- iti i i ipti i ies? = = =z (=1 A HY 7 N
Name Title (yyyy/mmidd) or Self-employed | Position/ 1:|Ele (yyyy/mm/dd) |Brief Description of Ma;n Duties WA B S A S G EE, EREEE
4, - or Own Company WAL / Bk F2RTELE RS T
EBBURT R & RAL 15 1 BRI SRR TR R B
1B i
MaWai-luk  |Deputy Commissioner of 2014/09/17 Hang Lung Consultant 2016/08/15 |To beresponsible for - The application be approved, subject to the The application be approved, subject to the
FE RS Police (Management), (Administration) Ltd|gg (a) conducting a study on the following conditions - following conditions -
Hong Kong Police Force [k (TBOAIRA structure and operations of the TETHURRCT » A - FEA] TETHURRCT - ff s - FEA]
(HKPF) & Company's Service Delivery (@  The standard work restrictions "', the work restrictions set out in Note3;

EREBREERE

)

Department which covers all Hang
Lung propertiesin Hong Kong and
Ching;

(b) identifying weaknesses and
areas of potential vulnerability in
the Company's service delivery
teams, and in the Company's
physical and security systems;

(c) producing a detailed report
outlining the findings and
recommendation on improvement
measures; and

(d) assisting the Company in
developing both general and
specific recommendations for the
security structure, related
procedures and operational
protocolsin relation to safety of
staff, visitors and tenants.

Bl TAERATT ; [3EA]

(b)  Theapplicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work

(including Police strategies, investigations

and operations) acquired while hewasin
government service in the course of his

appointment with the prospective employer;
FEZ Rl (R £ - HEE AR
P AT B R R A EUS B T i B
JEEE R - EIREETTRES - SHERIT

BARITER A

(to be continued in next page)

(R E1H4)

SEEESHE IRV LARMRS 5 [34]

Mr Mawill not use or disclose any information
(whether classified or unclassified) relating to
Police work (including Police strategies,
investigations and operations) acquired while
he was in government service in the course of
his appointment with Hang Lung
(Administration) Ltd;

2R ERGTE)AIRA S8R - B4k
{5 FH B BE A BURH A IRHA S P S
BT Z BT E R EREBLIE TR

W& ~ HEMTEIARVER ; [FEEX]

(to be continued in next page)

(R H1H4)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL
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ReQIster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BHWASR

Information on the Civil Servant

Bt

Information on the Approved Outside Work
RAEEEINE TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Title (yyyyfmmidd) | OF Self-employed | Position / Tifle (yyyy/mm/dd) |Brief Description of Main Duties AT B R B OB BRWEE
2 = or Own Company |  F&fir / Bifr FRARTELE T ERBEIR
EBBURT R & RAL 1% - BURF B SRR TR R T/ E
HE (F/A/8) ’
(E/R/H)
MaWai-luk  |Deputy Commissioner of 2014/09/17 Hang Lung Consultant 2016/08/15 |To beresponsible for (following the previous page) (following the previous page)
FE 4R Police (Management), (Administration) Ltd|EERY (a) conducting a study on the (FERTH) (BFERITH)

Hong Kong Police Force 1EIE(TEBO AR structure and operations of the

(HKPF) G| Company's Service Delivery (c) Theapplicant will not deal with matters (c) Mr Mawill not deal with matters concerning

ERERERERCE Department which covers all Hang concerning any investigation, prosecution, or any investigation, prosecution, or other law

) Lung properties in Hong Kong and other law enforcement work that might be enforcement work that might be carried out by
Ching; carried out by HKPF involving the HKPF involving Hang Lung (Administration)
(b) identifying weaknesses and prospective employer as well asits parent Ltd aswell asits parent company, subsidiaries,
areas of potential vulnerability in company, subsidiaries, associates and clients associates and clientsin the course of his
the Company's service delivery in the course of his appointment with the appointment with Hang Lung (Administration)
teams, and in the Company's prospective employer; and Ltd; and
physical and security systems; TEZ R AR £ AR - AE AT ¥ 5 fFEZ RN ERGTE)AIRA S8R - &
() producing a detailed report BE ~ BREEAE ~ BEBAE - &1F EBREEET - BERAFE - (BEMHES
outlining the findings and KPR H P T ~ IR A4 ANE] ~ TR PR EE PIEITHE - fai
recommendation on improvement TAE - HEE NN GSEEF | K[FAR] BCEARUE TIF - B4 ESa G
measures; and _ (d) Theapplicant will not deal directly or R [EEA]
(d) assisting the Company in indirectly with HKPF in any mattersinthe | (d) Mr Mawill not deal directly or indirectly with

developing both general and
specific recommendations for the
security structure, related
procedures and operational
protocolsin relation to safety of
staff, visitors and tenants.

course of his appointment with the
prospective employer, except where HKPF
deems it necessary.
PrIEEBRE R A TRE - BRIEE
2R EWHE - AEMENEEE
PRSI AT R4S - [BEA]

HKPF in any matters in the course of his
appointment with Hang Lung (Administration)
Ltd, except where HKPF deems it necessary.
FRIFEEE R A RE - SRELE
R ERGTEYAIRA SRR - A EE0
(BT H H R R LR B R 4% - [
4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABE R BAEEINE TIEE R
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
N Last Government of Active Duty Narr;e Ic]:f Emf)loycejr Position / Titl Date ?r;\r;v/(c)i;k Brief Description of Main Employment of Civil Servants DeC'S'or;g;g;AﬁUthomy
ame Post Title (yyyy/mmidd) or Self-employe osition |_ e (yyyy ) Duties? R T ey o S
¥ = o or Own Company |  Bgfir / gt FRMIELE 2
{fﬁﬁﬁﬂifﬁmﬁ[ f?ﬂ:&ﬁm?% %%EIEZE E Iﬂ—f EE? E%%%%}Lﬁ
HE# (F/A/H)
(FE/A/8)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Assistant Executive 2016/08/30 - To beresponsible for - The application be approved, subject to the The application be approved subject to the
keung Commissioner of Company Limited |Director (Human supervising and driving the following conditions - following conditions -
G Police (Operations), (AVSECO) Resources, overall management of the | 7 SR » HEFTHY - [324) 1E FHERCR » SfEesh - (324
Hong Kong Police W IR ZAIRAE |Administration & Human Resources, (8  The standard work restrictions “; and (8  thework restrictions as set out in Note3; and
Force (HKPP) Commercial) Administration and B TERET ; REA] SESESERFIN TARIRA] ¢ R4
AR B R BHERTTIEAE S (A Commercia Divisions of i ) _ _ _
L e . . (b)  The applicant will not use or disclose any (b) Mr Cheung will not use or disclose any
(178h) JIEJE ~ TR RS AVSECO, including but not o o _ ) . o _ _
. . classified or sensitive information acquired classified or sensitive information acquired
%) limited to on-going

development and
implementation of
procedures, systems and
strategies.

while he was in government servicein the
course of his appointment with the
prospective employer.

T2 (R AR EHAR > B A SEEFTER
W BRAEBUA (R AT AU AT A R
BRER -

while he was in government servicein the
course of his appointment with AV SECO.
FEZ RS IR A TR A FIHAR > R
A A FH e B A EURF AR EATET AT Y
(FHIET e BURE Y

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and

AEEE2: JEAARSNE TARRERE DRI 55 AME s A/ =k e ft 2

SR MRASE—TRA HERABETRE

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHIAE

. or Self-employed or .2 NI 2 - ISP
s, Post -;IEle (iyyy/mm/dd) Own Company B | B B Duties N BB AKERETFZAZEENER
EMBRRERB | BIEEBE | op o o0 it EEBHEL
HEA (&/RA/H)
(FE/R/H)
Chan Pak-keung |Assistant Director/ 2014/09/21 The Hong Kong Professor of 2016/09/01 To be responsible for - The application be approved, subject to the The application be approved, subject to the
FEA 58 Operations & Polytechnic Practice (a) advising on students following conditions - following conditions -
Maintenance, Drainage University (PolyU)  [(Infrastructure) professional education to match| FE FHIGRECT @ HEAF - [FEX] TETNFNGET » s - [
Services Department A T AR BENEH AR (& with the changing needsof the | (@)  The standard work restrictions “*%: and (@ thework restrictions set out in Note3; and
SEREE = i . N 2y . o
;%Eﬁﬁfﬁ%é/ @) E‘Egr;se\t::“:;::?g It%iui'gjemlc %U*IT’EWH%UE*%} : &[Eﬁzﬁ] EE£E$3 ﬁﬁUE’UIT’EBEﬁ%U ’ &[EEZK]
PRI R (b) Theapplicant will not use or disclose any (b)  Mr Chan will not use or disclose any

programme curriculum,;

(¢) giving lectures and
supervising students projects;
(d) assisting in Mentorship
Scheme organised jointly by
PolyU and its Alumni
Association; and

(€) initiating, leading and
participating in collaborative
activities with Construction
Industry.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl A e ERAR - a5 AN TSE I EL
e BEAT BURHE R HARE P S A e A B
BURER - [EEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

TEZ R A TR - B4
{58 P S B AE BUR L B HA R P B B A7
TR EEURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEHABER BAERESMNE TIEER
Date of _Cessation Name of ngqt;ng?s:/?fl?t _ o . Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service EmPonment of Civil Servagnts =
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties HMBABERETERAZTETNE
EBRBNREBA | (FIEBUFBR _ Company T/EEE EERBEL
H#i (GFE/IA/E) | ZMEERER )
Leung Wai- Assistant Director 2016/02/03 Y an Chai Hospital |Chief Executive 2016/09/01 - Assisting the Board of - The application be approved, subject to the - The application be approved, subject to the
kwong, Jason (Management & (YCH) REES Directorsin formulating following conditions - following conditions -
P{E Support), Immigration (B strategies and plans; TETFHIEECT - S s - (324 TEFHIEECT - S s - (34
Degzar tment - providing executive support | (a) The standard work restrictions***%; and (8  the work restrictions set out in Note3; and
/;j%%?%&%ﬁj@ﬁé t‘;ﬁﬂi‘:}iﬁ onactive Bl TIEIRET ;A SRS TIEIRG  R[EEA]
(BELRSR) ) gverseei ng ';he delivery of (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
YCH's social, medical and classified or sensitive information acquired classified or sensitive information acquired
education services; and while he was in government service in the while he was in government service in the
_ overseeing YCH's course of his appointment with the comgse of his appointment with YCH.
administration, finance and prospective employer. TEZ R e e - 2R A
human resources services. FEZ Rl e EHARE - HE5 AN S S B AL U (BB BT HUS Ao
B BRAE R (R AR BT S Yl SEURE RS © [FEA]
HEEURER © [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  $¥:3%1: #REE /NS S RSB A557/201 1 98 A RIE 1= F BRI 10 B NS TR BCE B 2eHE » g BT S AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LRI TR S5 (HZE TR &y RSN » W EHREAKREEREHEE - BSSRlE—EESy NS0 A
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of o AN - SR T]
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever HEPHNEFIIEN - SSCBRAHRBBROLIEEZORLIFRE (MEIRRERSE) -
occurs earlier.
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEER2: FEHLAESME TIERVE R YRGB AMEHHERISMEEE R Bt 238 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - RS MREIRA HERBABEANS
(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) e S BRI U 3 ~ 22 ~ 318 - S4B S HE |
() directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) B BHEE B A N IEE TR (EE A T8 - 1345 T/E B TR T 14 = AR B B
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, AETHRSE TE  BURIES R - SQUEEEER - T/ERSTEIEE » D REUERHSImBEER M
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access A v
(o) B2 BT g S BUMIE M ECA B A% B RN EE) -

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRMABEH RERESMNE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government of Active Duty Name of Employer N . Date of Work Brief Description of Main Employmen)': of Civil Servants Demsm;of thiz Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company FRAL / s FAYGHELE o2
EMBRRERB | BIEEBE | op o o0 it EEBHEL
B (4£/AH) EIRIE)
Pang Pui-loi, Deputy Head of 2015/05/18 The University of Lecturer 2016/09/01 - Togivelecturesto MSc - The application be approved, subject to the - The application be approved, subject to the
Richard Geotechnical Hong Kong (HKU)  |ZEET students. following conditions - following conditions -
BT Engineering Office EERE TERHIRRCY - fEAEERES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]
(Mainland), Civil (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
Er;g/g(e);rrlnne?]?nd E%U#I{/EIZE%[F?E%E : &[%%ji] EE£E$3 ﬁ?UE@IT’EBEﬁ?U ’ &[E?ZX]
Department (b) The gqpllcmt wi I_I _not_use or dl_scl ose any (b) Mr P_apg will not_u_se or discl oseany
ATRIEES cla_ssmed or s_enS|t|ve mformatlon agquwed cla_ssn‘led or s_ensmve mformatlon agquwed
o TEEREE while he wasin go_vernment_serwce inthe _ while he wasin go_vernment_serwce inthe
e EAREIR T course of his appointment with the prospective course of his appointment with HKU.
OURFH) employer. TEZIRPE AR » B0
T2 g T HAM - B EE AN IS E A EC B BR AT U (R R i S O AT i
e B AT B R P BUS AU (TR AR B BURVER - [BEA]

BURGERY - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RN EEREERESETN01 155 AR S LB B I B NS TIEAEE B2k » o R AT 3 A &)

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a EYNE TAEA B S (E R SRSy EINA - 1 FREAKREEREEE - SUEHE T8RSN 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s A A BIHEES » s AT B ER RS S E TIE B (R R S Bt ) -
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ” - h e
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application FEEE2: JEARLAESNE TIERER RIS A E A RASEEE R LR 2 5B -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEaE3: MRBEIRE - EERESFEERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () EHEEEHES BLERATABUN T3 - P93 -~ 318 - GEUEEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EEFE B SR T AL T (BT RASO R EE)) - TiZ S TIF R R BUN % =AM BT BeER
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, HETOCRSE T ~ BURIES R  S4eAEER - TERSIEIEE » DURSEs S g EaR D
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (0) E I e 2 BT & ST I TR B A $E AT B R (S S -

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HBHRARER

Information on the Approved Outside Work

AR ESNE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) | °F gelf—ecmployed Position/w / 'I:iEIe (yyyyﬁ/én;}g{/dd) Duties’ BBATEREFERHZEFNER ERIIRE
BE | wmsormemt | BEBoomE | o oot | WEIRE | R TR
B (E/R/H)
(FE/A/A)
YuKoon-hing, |Deputy Commissioner 2016/01/31 Independent Police |Secretary-General 2016/09/08 To beresponsible for - The application be approved, subject to the The application be approved subject to the
Richard of Customs and Excise, Complaints Council |of IPCC (a) executing IPCC Council following conditions - following conditions -
AIE Customs and Excise (IPCC) REGHNER decisions and supporting the FERFIRRCR - HEAEEER - [BEA] FERFIRRCR - HEAEERER - [BEA]
De\pa\r/t_merlt @me%ﬁf Chairman/Council in public (@  The standard work restrictions "*; and (@  thework restrictions as set out in Note3; and
EHAEEER & {iuﬁzéﬁ(%g ;Oarl?;]’]urécanon and . %H#I{/EBE%U:E% D R [EEA] FEEESE IR LAEIRA 5 R [FEA]
&) activiti?asers engagemen (b) The z_a\pplicant wi I.I .not.use or di.scl ose any (b) Mr Yu.V\./i Il not use or discl ose any cllassified
(b) ensuring adequate and high- classified or sensitive information acquired or sensitive information acquired while he

quality support and serviceis
provided to IPCC;

(c) assuming overall
administration and supervision
of the Secretariat, and serving
as Controlling Officer in the
relevant Government's Head of
Expenditure; and

(d) scrutinising investigation
reports on reportable
complaints, and formulating
proposals and recommendations
on matters that come under
IPCC's purview.

while he was in government service in the
course of his appointment with the
prospective employer.
2R AR EHAR] > B A SEEFTER
W BT BUR (R AT S AT A R B
BURERS - [FEA]

was in government service in the course of
his appointment with |PCC.
TN R B G AR > AN SEE T E
P FEAE B (R B AT AU A (T A 3
BURER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

Note2:

Note3:

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BTSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

- . R A3
o Title oyyymmida) | O Selbemployed | Position Title | (yyinnad) Duties’ BB AT RS A E R HRHIRE
& ERBUTRERG | FLBRBE | gue oty | OB B EEMBEL
HE ($E/A/H)
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19  [To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the following
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; conditions - conditions -
{REI (HKPF) Hsong) FEEISE (b) organisation review; FENFRECT > #HEAERRES - [FEA] FETNHIRRCT > LA - [BEA]
EREGRER R EEEE ((? :)eUaSém;S_ pr:)c_es_s; " (8  The standard work restrictions V: (@ thework restrictions set out in Note3;
g e BI—TAERRE™ ; [34] ARSI LAFIRA * (5]
(b) Theapplicant will not use or disclose any (b) Mr Tsang will not use or disclose any

Company.

(e) tendering personal adviceto the
Chief Executive Officer and
President of Manufacturing; and
(f) providing other consultancy
services to be specified by the

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government service in
the course of undertaking his applied-for
outside work;

B3R NS EE S R IE (R TIRERE S
{58 P B BR AL U (BB BRI AT SS9 A e A
HEIRRE AR - AREBIE T RS - JHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government servicein
the course of undertaking his applied-for

outsi de work;

WA SRS R LIEEET
{58 FH B BR AL U (BB AT AT SS9 A e A
HEFRRE AR - AREBIE T RES - PHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

(B B8 (B E5D)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RPN B SIS T001 | BE T R IR TS R I SN TR R I 2eHE » 5 it i B g A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABREK

Information on the Civil Servant

Information on the Approved Outside Work
BTSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERNHRE

Pl Title (ryyyimmidd) | o SoLeTPOVed | P e Duties’ BB ERET A AEEENER
EBBHRRAR | PLBRE | g e | Irem EEMBEL
HE (&/RA/H)
(FE/AH)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19 |To beresponsible for (following the previous page) (following the previous page)
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; (FERTH) (FERTH)
R {5 e (HKPF) Hsong) HEEEESE (b) organisation review;
BHREGRR R FREIESEE (c) business process; (c)  The applicant will not deal with matters () Mr Tsang will not deal with matters concerning
(d) leadership training and team concerning any possible investigation, any possible investigation, prosecution or other
building; _ prosecution or other law enforcement work that law enforcement work that might be carried out
(€) tendering personal advice to the might be carried out by HKPF involving his by the Police involving his prospective
Chief Executive Officer and prospective employer aswell as its subsidiaries employer aswell asits subsidiaries and clients
President of Manufacturing; and and clients in the course of his prospective in the course of his prospective employment;
(f) providing other consultancy employment; and and
oy Fectiedbyine EERVEREOR  ORESHANLE | EZRVEREOR OSSR
BT ~ R ENEAE RHE FETHE - B E ~ 2Ef £ \T&ﬁgﬁ HETHRE
e HAMBUEA TAE - HEE ARG 8IHE e HMBUE TAE - B NG HIE
H s RIEEAR] o R [EEA]
(d) Theapplicant will not deal directly or indirectly | (d) Mr Tsangwill not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » GAIHE AL
EHHFEER LEAEESD - AMeEfSE
aﬁ?ﬂzﬁﬁ%@ié BB o [FEA]

with the Police in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » G A
EHEHFEERN TEAERESD - M
aﬁ?ﬂzﬁaﬁ%éﬁé AE BRI o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B AL U (B BA R BT B A A 1
HEEUER - [FEA]

HHRAEEF RAREIIMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants o
ok Post Title (yyyylmm/dd) | emploed or Own| "Bl Ve o W%é% o Duties’ BB EREREEEEEGNE Sl
EBBUT BB | (BB Company : T Ela #5 EERR IR
1B/ 2 FE
HEi (F/R/H) | 2WBEERERE ity
Leung Tak-fai Assistant 2016/07/25 University of Hong |Part-time Lecturer 2016/10/03 - To beresponsible for - The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Kong (HKU) (Non-Clinical) supervising students following conditions - following conditions -
Transport/Technica EERE dissertation work. TE THIERT - HpEER - 3] TE T HIGERT - HpEER - (3]
[S)er V'Ct%' Ttransport (@ The standard work restrictions**%; and (@ the work restrictions set out in Note3; and
€partmen = . N ) VIS . 2
A b g e e E— T [ K[z sEERSEAIHY TARIRA 5 R [FEA]
BB B B LiFRa - A=) ‘

(b) Mr Leung will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN T ARSI » ARG
B FEAT BUN R P UGS I % %
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEHABER RAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants o
ok Post Title (yyyylmm/dd) | emploed or Own| "Bl Ve o W%é% o Duties? BB EREFEEEEEGNE B
EBBNREBA | (FIEBUFBR Company : T 5 #5 EERBEL
181 4 ¥z
HI (F/A/E) | RREERAR papas
Shiu Yiu-kay Chief Geotechnical 2015/09/02 Vocational Part-time L ecturer 2016/10/03 To be responsible for - The application be approved, subject to the The application be approved, subject to the
B A Engineer/Standards & Training Council (a) performing teaching duties following conditions — following conditions —
Testing, Civil (VTC) of bachelor degree level; FERFIRRCR - HEAEERER - [B4] FE RFIRRCN - HEAEER SR - [BA]
Engineering and ESIEcyE (b) reviewing and preparing (@ The standard work restrictions ' and (8 thework restrictions set out in Note3; and
Development teaching packages, Bl TIEIRA ;A TSI TR+ R [3EA)
Departmmen t o éc) .car.ry| r:jg out adminisirative (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any
TARTRENEE uties; an classified or sensitive information acquired classified or sensitive information acquired

A1) TRERREAE K
DAl

(d) supervising students
projects.

while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B8 A U (IR ] P S AT A
HEEUER - [FEA]

while he was in government service in the

course of his appointment with VTC.

R ERBEEREIE - At T
{50 FH B BE A BURHE R T AUS A

(AR SRR R © [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

aEREl RN

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E= A

FEaEs:

FEHUAESNE T AERYERL S IR IR R 55 AAE HH B RAB/EZE R B

FRIZEI—FRH EF%’Z"%ET\%
(a) ELPEECH RS B
(b) EREEHEBHE LSRR A E T F(EETRAE
HIFTEORRITAR ~ BUMEER -
() EfEHR2 Mg S BUFER=RAEA

EAEATBUR L3 ~ W%
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ﬁ
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHRAEEF RAREIIMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts 2 s
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties R K ERERFRHZEENE
EBBUT BB | (BB B Company T/EEE EERR IR
Hfi (F/R/E) | BRERERARE )
Mak Hoi-wan, Head of Land 2015/6/17 The University of |Part-time Teaching 2016/10/13 To beresponsible for (a) The application be approved, subject to the - The application be approved, subject to the
Walter Boundary Command, Hong Kong (HKU) |Assistant assisting the Professor in following conditions - following conditions -
HYE Customs and Excise BHERE B2 delivering tutorship and TE AR - #HEAERES - [BEA] TE AR - #HEAERES - [BEA]
Department reading materidls, (b) guiding|  (a) The standard work restrictions**%; and (& the work restrictions set out in Note3; and
AN FERSR class debates on the subject B TR R[] SERERMTIA T AR R3]
HFRHEERE of Public Policy Analysis; (c) The applicant will not use or disclose any (b) Mr Mak will not use or disclose any

assisting the Professor in
addressing questions raised
by the class; and (d) marking
assignments from students
when required.

(b)

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

ez et 2 (g FHAR - BHEg AR
B BE AT UM BB R P EUS FY AE mT %
HEEURER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
2B T AR » AN SEH
B B AR B R AT RS Y T i
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

Rl A

HEHE

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

)
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

EHRAREF

Information on the Civil Servant

Information on the Approved Outside Work
EAERESMNE TAEER

Last Government

Date of Cessation
of Active Duty

Name of
Employer or Self-

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

.- . i N
o Post Title (ryyyimd) | employed or Own | Postion T | (A Duties? BT B T R B R HRHIRE
(EMBURRE MM | #IEBUTME | Company ‘ iyttt EEWAH L
HEi (F/R/H) | 2BEERERE rifigies
Ling Yau-mei Principal Intellectua 2015/05/26 The Incorporated  |Administrative 2016/11/01 To beresponsible for assisting |- The application be approved, subject to the The application be approved, subject to the
R Property Examiner, Management Assistant the administration and school following conditions — following conditions —
Intellectual Property Committee of St. |77 EBhHE affairs of the College and HERFIGERCT - bR - [ HERFIGERCR - LRSS - A
Department Stephen's Church provide support on teaching. (@ The standard work restrictions**®: and (@ thework restrictions set out in Note3; and
RIGREEREE 5 A1 College (St B TIRIRE™ ;. R[32A] FERERERMTI TAFIRA R3]
EMEEE LT Stephen's Church (b) The applicant will not use or disclose any (b) MsLing will not use or disclose any
ch”e%e) [ classified or sensitive information acquired classified or sensitive information acquired
\fi?fgﬁ"— P while she was in government service in the while she was in government service in the
EEREE course of her appointment with the course of her appointment with St. Stephen's

prospective employer.

FEZ A L HAR > HEs AN S
S B8 A U (IR ] P S AT A
HEEUER - [FEA]

Church College.

TERZ Rl B R S B B R R 1
[ > 2L A S BE AR U (£
SRR USRI SR E - [B2
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

aEREl RN

N R EBEEE S T201 1R E A B R LR B B NE TIERBOR R 20k - B E EfEMHHF AL

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

itaEl:

AEEE3:

FEHUAESNE TAERVERL SRR R 55 AAE HH A RAR/EZE R ERR

FRIZE—IRH EF%"%ET\H
(a) ELPEECH RS B3
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

)

HEHABER BAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government | of Active Duty | Employer or Self- " . Brief Description of Main service Employment of Civil Servants ORI
o Post Title (ryyyimd) | employed or Own | PoStion T | (e Duties? BB AT E R AR H S SRR
(EMBURRE MM | #IEBUTME | Company | iyttt EEWAH L
Hfi (F/R/E) | BRERERARE )
Leung Tak-fai Assistant 2016/07/25 The University of |Adjunct Professor 2016/11/01 - To beresponsible for The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Hong Kong (HKU) |(Part-time) teaching Master Course following conditions - following conditions -
Transport/Technical BAERE students road safety. FE NIRRT - SEAEERES - [BEA] TE NIRRT - SEAEERES - [BEA]
Services, Transport (@ The standard work restrictions***: and (@ the work restrictions set out in Note3; and
Department B TERE® ; B SEESEF I TIERE] ;R[]
& B E Rl (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
s classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKU.
prospective employer. FEZ RN EARRZIR » 2SR
TEZ Rl 2 E AR - HE5 AR SEEH B B AR B R AT RS Y T i
S B AL U (B BA R BT B A A 1 BERER - [BEA]
HEEUER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  #:#1: RIEAKEESEBREESETN01 1SR EEREE I BRSNS TENFECE R 22HE - oS BHbET RS AL

AETESESNE LARAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8T EC N -

HEHE

FECAESME TAERYERD SR H R NEH S RAS/HEE R BRI

FRIZE—FRH %FZ&Q}?%E\K?% 1
() BB 2 Bl

EAEATBUR L3 ~ W%

S SLTIE
(b) ELBER R S R E A TR RIEATASUI S - T TP IO

A ANAVERIEAER BN ABEEFRCEIEEEZE TR (WMELERERE) -
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAEER BEEIMNE TERR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty ’\Le;rgil(:;nrgﬂszgr Position / Title 8?;;22\2//%2; Brief Description of Main Emp!;))iment of Civil Sernvants Demsmﬁgﬁ%g’gg ;‘%thomy
e Title (yyyy/mm/dd) or Own Company |  Bkfir / BEs BE A £ Duties2 BB A EMERFERATEENER
ERBNREBL | FLBEBE SRETREE ' IWS% FEBB L2
B (&/A/H) | >°
(|/A/H)
Leung Ting-hung |Controller, Centre for 2016/11/08 The Chinese Adjunct 2016/11/29 |To beresponsible for - The application be approved, subject to thefollowing |- The application be approved, subject to the following
S Health Protection, University of Hong |Professor, School (8) advancing collaboration conditions - conditions -
Department of Health Kong (CUHK) of Chinese between Chinese medicine FETHNET » AR - [(ER) TETHIEET » #HEAEBE - [EA)
LB RN O ERPSORE Me(ilcx' ne and Western medicine, (@ The standard work restrictions (@ the work restrictions set out in Note3;
e ogacii (b) teaching and asisting in # s [ 1S3 I TR ; (32
s curriculum review; H—TAERB 0 [FEA] Eats <l A

(c) promoting research; and
(d) promoting collaboration
with local, Mainland and
international partners.

(b) The applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his

appointment with the prospective employer.

e 20 THARY - B3 AN S(E a8
FEBUR LR AR AT HUS A (£ e A 2 SR &
T e [EEA]

(b)

Dr Leung will not use or disclose any classified or

sensitive information acquired while he wasin

government service in the course of his

appointment with CUHK.

2 (BB AT SORER] » RS

ﬁ?&’égfﬁf (R AR P B A el A 3 B
Bkt e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L RN
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRMABEH RERESMNE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government of Active Duty Name of Employer N . Date of Work Brief Description of Main Employmen)': of Civil Servants Demsm;of thiz Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company FRAL / s FAYGHELE o2
EMBRRERB | BIEEBE | op o o0 it EEBHEL
HEA (&/RA/H)
(FE/R/H)

Pang Pui-loi, Deputy Head of 2015/05/18 The Hong Kong PhD External 2016/12/13 - To serve as an externa - The application be approved, subject to the - The application be approved, subject to the
Richard Geotechnical University of Science [Examiner examiner for the thesis following conditions - following conditions -
EAIES Engineering Office and Technology examination of a PhD student | 7E FFIfRECT » HEAEEES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]

(Mainland), Civil (HKUST) ., on the subject of geotechnical | (a)  The standard work restrictions ", and (@ thework restrictions set out in Note3; and

Department (b) The gqpllcmt wi I_I _not_use or dl_scl ose any (b) Mr P_apg will not_u_se or discl oseany

ATRIEES cla_ssmed or s_enS|t|ve mformatlon agquwed cla_ssn‘led or s_ensmve mformatlon agquwed

o TEEREE while he wasin go_vernment_serwce inthe _ while he wasin go_vernment_serwce inthe

e EAREIR T course of his appointment with the prospective course of his appointment with HK UST.

OLARES) employer. 1SR BRI - 5541

T2 g T HAM - B EE AN IS E A EC {58 P S B AE BUR L B HA R P B B A7
e B AT B R P BUS AU (TR AR B TR EEURE TR - [FEA]

BURGERY - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RN EEREERESETN01 155 AR S LB B I B NS TIEAEE B2k » o R AT 3 A &)

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a EYNE TAEA B S (E R SRSy EINA - 1 FREAKREEREEE - SUEHE T8RSN 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s A A BIHEES » s AT B ER RS S E TIE B (R R S Bt ) -
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ” - h e
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application FEEE2: JEARLAESNE TIERER RIS A E A RASEEE R LR 2 5B -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEaE3: MRBEIRE - EERESFEERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () EHEEEHES BLERATABUN T3 - P93 -~ 318 - GEUEEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EEFE B SR T AL T (BT RASO R EE)) - TiZ S TIF R R BUN % =AM BT BeER
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, HETOCRSE T ~ BURIES R  S4eAEER - TERSIEIEE » DURSEs S g EaR D
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (0) E I e 2 BT & ST I TR B A $E AT B R (S S -

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Last Revision Date: 13 December 2016
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