Register’ of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHRABEH AR TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government of Active Duty NaSm:afof Er:"nploc)j/er Position / Titl (Date ?;\é]\//%rdk) Brief Description of Main Employment of Civil Servants DeCISIO;%ég;Aﬁuthonty
ame POSt Tltle (yyyy/mm/dd) or >Se 'emp Oye or OS‘I on ,l‘ € yyyy Dut|e32 %EH%/&%%%%EE%%g@%%@,E@%E‘ ==L N

4 75 T . Own Company B / BBt FRAAIELE "

ERBUN &R | FIEBUFERH SHERELRE R TR TR R

H# ((E/R/8)
(/A/H)
Yau Chuen-kam |Consultant Oral 2015/02/08 Faculty of Dentistry, [Part-time Clinical 2015/02/09 - To teach Bachelor of Dental |- The application be approved, subject to the - The application be approved, subject to the

BREE

Maxillofacial Surgeon
i/c, Department of
Health

A E EsEE S M
|

The University of
Hong Kong (HKU)

EAERE TR

Lecturer

TR ER PR AT

Surgery (BDS) undergraduate
students;

- to supervise BDS students in
simple extractions;

- to supervise BDS students in
oral surgery; and

- to supervise BDS students in

following conditions -

FEFFIGRERCT - HEAEHAER -

following conditions -

FETBIRECT - HEAE R - [EEA] [FEA]

(@  The standard work restrictions N°*®: and (@) the work restrictions as set out in Note3; and
%[JQIYEBE%JDI =3 . : &[ﬁm] TEEEEE3 #YI TIERS] ; &[ﬁz&]
(b)  The applicant will not use or disclose any (b) Dr Yau will not use or disclose any classified

classified or sensitive information acquired or sensitive information acquired while he

the management of dental
patients in the clinic.

while he was in government service in the
course of his appointment with the prospective
employer.

FEZE(R E 52 (AR - HEE AP 1S AT i

was in government service in the course of
his appointment with HKU.

TR BREZ (AR > BUEs NS HE
PR B LI T USR5

FRAE U (LA AT US89 (RT3 B BURER - [EA]
DZ S e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RN BB EIEEETN01 19 T A S LB A I NS TR RS B2tk » oS AT 3 A D&
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a %&FF‘EJIT’EEI’JEF' LRGSR - W FERE AR EEREME - SRS — B c EEH
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to = RIS » SR A B R R TS A TR (RS R m) .
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. S A 7 >

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ataEl: JERLESMNE TIEE R Ik B as AL e RIS/ (E =&k} Rt sh= -
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ateed: MREHEI—IRE > ERELABESS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPESEHE 2 SIS T BUR iiﬂj P ~ 5HE - GRUEEERE

(b) EREEE S ES R AIEE LIF(ERETRASOFSUEE) - M3 % LI F B EAERREUT % = FHARI KAV BER
BIECAR AR ~ BEMEER - SECARES - TFSGETEIHE - DA ERB AR © LUk

() EFFEEHSIUE MG S BUFESAIEA AT SR LRSS -




Reqister1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMABER BEAEEESINEITEER
Date of Cessation Name of Commencement Advice of the Advisory Committee on Post-service . .
. Date of Work . i . L Decision of the Authority
Name Last Government Post | of Active Duty | Employer or Self- Position / Title | (yyyy/mmidd) Brief Description of Main Employment of Civil Servants A
ot Title (yyyy/mmidd) | employed or Own | "l o y%ié it Duties? B A BN HRAEEGUER IR
ERBF ARG | FLEBIFES Company ‘ T H ] EEB I’
=l x5
HE (F/AIR) | RBRIRER praiiigad
Young Lap-moon, |[Permanent Secretary for 2014/07/01 Polyglot Simultaneous 2015/07/01 - To provide simultaneous - The application be approved, subject to the following - The application be approved, subject to the following

conditions -

FENFIRERCT - SbAEHES - [FEA]

Mr Young may only take up the proposed appointment
after expiry of his final leave;

| pia 5%/ =0 e o3l 9= IS 3 i R I A S5l D

conditions -

FENFIRERCT - S - [FEA]

(@) The applicant may only take up the proposed appointment| (a)
after expiry of his final leave;

R EE R E R A A R - A R Ay T

Translations interpretation service in
English, Cantonese and

Putonghua.

Home Affairs

REFESREERER

Raymond
L ZAVA

Interpreter

[(GRNEZN| fE A

(b) A 12-month sanitisation period counting from cessation (b) A 12-month sanitisation period counting from cessation
of active service (i.e. up to and including 30 June 2015); of active service, i.e. up to and including 30 June 2015;
and and

—({E A HAL2E B ISR > He I BUR RS & HD
51 0 BIERZE I EFE20154E6 H30H + K [REA]
The work restrictions set out in Note3.

TEREE3 #FIH LIERS - [FA]

— &l FoSH12{1 H HVEERIL - Fis b BUF RS & Hist
(A 052015526 H30H) « R[EFEA]

(€) The standard work restrictions N3 ©

B— TIERET « [2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3F321: i/ \% BB E M4 57201 | DER A RETEIS I I T A 1e S M S TR B B 2ol » (9o E T B 55 A s e T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded VENVHR S (SR SR BEMA o I FEHEABEEREMEE - SnERE—EHEHYA S MA > BHE RS A NE HEAE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's o o e E'Q = -~ 3 e e - 75 T : :
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SSER AT AFHRO IR RIE (RIS )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case HED.  EHLAESNE TIERIER YRR B s AT s R /(EZEE R gt 28 -
record.

Note3: Under the standard conditions, the directorate civil servant will not - RS MUEEIRE - BRBLABER S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() RS BT RIBUR -3 ~ 793 ~ 5181 - S4UEEtE

(b) ELFEEEREE (LR AT TR (R IEERASOR S EE)) - 1345 TIER TR BURT & (& =R RERHET 8AR T
fE ~ BEEER - SUBCAHEER - TIFSGEHETHRE - DURBVASGRERS AR © LU

() EFHF2 BT E S BUFIER A RAH AR RS -



Information on the Civil Servant

Information on the Approved Outside Work

HWAEER ARSI TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e I(;f Emi)loygr Position / Titl Fate 7;;\//%2; Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;Aﬁuthonty
ame Title (yyyy/mm/dd) | OF 2¢!-employe osition/ Title 1 Lyyyy Duties® BRAEEMERFEENZEENER SRR
4 - o or Own Company |  Bfiz / Bifer FRIGHEAE \ 2
HIH (&/R/H)
(#E/R/H)

Y oung Lap-moon, | Permanent Secretary for 2014/07/01 Sing Tao Magazine |Free-lance 2015/07/08 |- To writeacolumn in the The application be approved, subject to the following - The application be approved subject to the following
Raymond Home Affairs Group Limited Columnist/Writer Eastweek Magazine which conditions - conditions -
L AvAR! REEHFEEMER EEMEEEAR | EHIER publishes on aweekly basis. FENHIRECT > #EAEFRES - [BEA] FENHIRECT > #EAEFRES - [BEA]

NS

(&) Theapplicant may only take up the proposed appointment

after expiry of hisfinal leave;

ER 35 AN ZEAE R AT OR B - A AT SRR Ay T

((SREEZN

A 12-month sanitisation period counting from cessation

of active service (i.e. up to and including 30 June 2015);

— {8 R B2 5 AV EERIRA - i R BUF RS HREET

(RN 52015526 H 30H) 5 [3#4]

(©) The standard work restrictions™N"®;

Bl TAERETT ; (34

The applicant will not, in whatever form or manner,

divulge to the prospective employer or divulge in the

articles he writes for the prospective employer any
classified or sensitive information he acquired during his
government service; and

HEE AN S LMEMIZ AT - (R EERE - 5

5 R e F B RS BB AE LR BURT B

[T S AL T2 BB ) © e [3AK]

(e) Theapplicant will not quote any incident/examples
related to his work during his government service in the
articles he writes for the prospective employer which
will cause embarrassment to the Government.

B AN GAE R B (R EEER A GRS > S8 AT
SEBUN BARIAY TR ARG E 4/ Bl+ - T2
JEFIE - [BEA]

(b)

(d)

(@ Mr Young may only take up the proposed appointment

after expiry of hisfinal leave;

oot B AT BB AT R BTG - A AT SRR Ay T

((SREEZN

a 12-month sanitisation period counting from cessation

of active service, i.e. up to and including 30 June 2015;

— {8 R B 121 H AYEERIRA - i 1R BURFRS

5t BIEE I EHE2015426 H 30H 5 [F#4]

() the work restrictions set out in Note3;

TEREEES HYIAY TIERS] 5 [FEA]

Mr Y oung will not, in whatever form or manner,

divulge to Sing Tao Magazine Group Limited or

divulge in the articles he writes for Sing Tao Magazine

Group Limited any classified or sensitive information

he acquired during his government service; and

B EAELMEMIPREITR - [ 2 B EEE

IRAFIERE » BUE &2 EMEERAIRA S HEET

XEF BT R BT I AT S AL %

HEBURER - K[EEA]

(&) Mr Young will not quote any incident/examples related
to hiswork during his government servicein the
articles he writes for Sing Tao Magazine Group
Limited which will cause embarrassment to the
Government.

B EANGAE R B B S B B A TR A S B R Ay S
H o Gt B AT AR R AR A B (£ e S
BT TSBUFER - [FEA]

(b)

(d)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:
record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/ case

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

AEeE2:

aheed: RBE—RA > EREAHBEAS

(a) EFEEE RS BB T BUR 13 - ¥95% ~ 5TE] - S4B |
(b) EHE S HBHEE S ARET A IEE LIF(EIETRASRESUEE) - %% LR EAERREUT g = IR R BORHET SRR LT
fE ~ BUEIMEEHR - S4UBUERSER - TIFSGETEPEE - DUSASE RS AR DUk

() EfsE 2 BT M & S BUFEM A B A SR (LR EE) -

RIE AT B EB RSS20 15 E A R (F (S R R BSME TAEBER R 28k - B E BT e A SR BEINE T
TERYH B EZE BRI GRS B - I EREAFEREE/HEHE - BLEERHE—E#YINE MmN - EEH5HE ARE I
BHBHAEBEFREFILREZHATERE (WEDERERE) -

FEHE A NE ARV E R YR IR R AE A RIS/ AR &R Bt 2 5B = -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BAEREINE TIEER
_ Commencement
Date of Cessation Name of Employer Date of Work

Last Government of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

.. . R A3
'Ega Post Title (yyyy/mmidd) ﬁgﬁﬂg&ﬁ? P%Eﬁ%gw W%%ggw Duties® BBABERERERHERGNER BRIATE
EMBUTRERAL | P EBUTING | Oppen ~ 00 | TfEEI EHREAL
HE GE/AE) |
(FE/A/H)
Chow Winsome |Assistant Director 2015/02/02 Hong Kong Arts Chief Executive 2015/08/01 - Todirect and supervisethe |- The applicant be approved to take up the applied- The application be approved, subject to the
TR (Performing Arts), Development TTE A, administration of HKADC; for work from 1 August 2015, subject to the following conditions -
Leisure and Cultura Council (HKADC) - to implement the policies of following conditions - FETFNET » AR - [3EX)]
Services Department EHRBRER HKADC as determined by FETHMEECT - it A F12015F-8H 1H#E (8 thework restrictions as set out in Note3;
(LCSD) the Council; FESEHTIN T - 324 SERESHSUA T AENRR] 5 [324)
g éiég&ﬁfﬁ%&% i ;;demm;:: the grant (@  The standard work restrictions N'®; (b)  Ms Chow will not, directly or indirectly, be

- to promote strategic
partnership with concerned
organisations.

(b)

(©

B TAERRETT 5 [34]

The applicant will not, directly or indirectly,
beinvolved in lobbying LCSD for venue or
fee sponsorship to grantees of the prospective
employer; and

FHEE AN S EhIA 2 g £ Y2 & Bt
Lt eE A —F - B S EE
SRR RO LE BB LIE 5 R[FEA]
The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government servicein the
course of her appointment with the
prospective employer.

TEAE (R 2 R PR - FR a5 A B
BRI 8k FA P P B A i
BER - [EEA]

(©

involved in lobbying LCSD for venue or fee
sponsorship to grantees of HKADC; and
FAL ARGk A E RS R SR 2 & B
AR & & —F E?&&F‘eﬁ
PSR RS RO BB BB LA © &
[BEA]

Ms Chow will not use or disclose any
classified or sensitive information acquired
while she was in government servicein the
course of her appointment with HKADC.
TEF AT R m 2 e IR - MRS
{5 FH SR B A U (AL Rk A P P NS AT
TR BERE R o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AkREl AR BB EET201 5 E A B IS R 1 N LA BOR R ek - B & BT s AT
(EBSIMNE LI E (AR E R GRS M - L EEENAFEEEREHEE - BURERG—E#YINELMA - |
EHFANVETIER > REENABEEFR/EF I REZH T AL (FMEERFERLE) -

AERE2: JERUESNE TIEAVERL RIS FE s NAE s RAS/ =B R et 2 55 -

AEEES MRREIRE ERESHEEARS
(2) PR S B AT MIBUT 11 ~ P13 - 5t - S4UEEEE
(b) ERESUHERHE LR AIEE TE(REEREASR G - ek % LIF B EERREUT (& =F I S BR A

STBCAR AR ~ BEMER - GUBCARER - TFESGETEIEE - DUESERBAR © DUk

() EffsE 2 BTN E S BUFERSHEERN

N BIR (LRSS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

P . g =1 N il
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# Ny o Own Company B / Bfa FAYGHELE 2
ERBUTRRBA | (F BB FEB AT
g | ETRERER TAEEH
) (FE/R/H)
Duncan Warren | Permanent Secretary 2014/04/02 West Kowloon Chief Executive 2015/08/03 - To oversee the development |- The application be approved, subject to the The application be approved, subject to the
Pescod for Transport and Cultural District Officer of the WK CDA, attend board | following conditions - following conditions -
ERA Housing (Transport), Authority (WKCDA) meetings, provide oversight | {E RFIFRFT » #ALAEHE - [FE4] TERFIGRRRT » fEAEFRES - [EEA]
Transport and Housing I EEE TS for the arts and cultural (i)  The standard work restrictions “**; and (i) thework restrictions set out in Note3; and

Bureau
i & B E R

facilities, including M+
Museum, the Xiqu Centre
and liaise with the

BI— TAERREI 5 R[4

The applicant will not use or disclose any

(i)

FEaE 3 EHIAY TAEIRS] 5 R [EEA]

Mr Pescod will not use or disclose any

(i)

FINER(ERE)

Government and arts and
culture organisations locally
and overseas; and

- to drivethe Hotel, Office and
Residentia development of
the WK CDA in support of
the arts and culture
programme.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TE#E (R T2 A - B EE AR E B
B AT U B A P SS9 A e A 2 B
AR - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with WKCDA.
TEPE AL & EH m 2 (A - faeE R
{0 P 0z B A U B HARET P S A
o[ BRI R - [FEAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Rl

RIZ AT BB /5B a5 720 | o E A RATE (S LIS (R SRS ME TARRVBUR ke 2ok » & E Rt T s A aEhe
FHNE TIER AR SR GRS R BLMA - I EREAHREFHEHE - ELERIG—E 8NN - B2
HER NRVERIIIER - SLENAB EEFREEIEEEZHETER/E (MERFERE) -

AEEE2: JEHUESNE TIERVERL SIRIGH S AL F RS/ R ER Lt 25E= -

FERED:

RIZE—IRA] > ERELSHEEFRE

() EIESEE 2 SO AT BT L3 - P28 - Sl - 4SS ERE |

(b) EFESE B E AR B LI E(EAETRASCRES) - 103% 5 LF S EAERBUR (g = BRI R R
HIFTSCARLAE ~ BUEMEER - SB0EAHER - TIFGETEIEE - DUBVEASRERBS AR DUk

() EfSEH2EUL Mg S BUFER A R T BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEHABER BAEREINE TEER
Date of Cessation Name of CS;?E?%?/?I?E _ o _ Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlptlozn of Main service Emfloyment of Civil Servants 2 e
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties ERAKERERFREZEGNE
ERBUT R | FLEBUFER _ Company : T Ela #5 EERBEL
HEi (F/R/H) | 2BEERERE )
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The Vocationa Part-time Lecturer 2015/09/29 - To perform teaching duties of |- The application be approved, subject to the - The application be approved, subject to the
HIEAE Engineer/Standards & Training Council bachelor degree level; following conditions — following conditions —

testing, Civil (VTC) - toreview and prepare FE AR » HEAEEE - [EEA] FE RFIRRCN - HEAEER SR - [BA]

Engineering and TR 1%k f= teaching packages; (& The standard work restrictiong“: and (@) thework restrictions as set out in Note3; and

Development - to carry out administrative B TIERETS ; R[EA] TESF 23T TAERS] + R[22

Department . duties; and , (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any

TATIEE . - 1o supervise students classified or sensitive information acquired classified or sensitive information acquired

LI TARBI/ARAE K projects. while he was in government service in the while he was in government service in the

I course of his appointment with the course of his appointment with VTC.
prospective employer. | U= 2 IREAR - AR
(e X Z R - HEs AN SEREL FH B B2 A BUR LR R AT S H (AT
W AT BUHE B P BUS B (T i PR BB - [FEAN]
SEURE RS © [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AR AR AR B REETN01 1 S E A RIS TSR 1 S N TR RO 2 - S B AT s AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the AR JEAUASMNE LERVE R YRR FE AR FE R/ EEE R LR 2 5ES -

application form / case record.

EEES: MRBEIRE > BEREOFERRT

(a) BB ER2 BUR TR L3 - P13 ~ 518 - S4USEERE

(b) EFEEEFHE S AE A AIEE TAE(BFEABRES)) - 8% % LI TREUN 5% = T B R BUR
FIETEORR TAE ~ BUMEE R - GQUBOARER - TIFEGETEPEE - DURBVASGEERE AR DUk

(o) B H 2 EUL MG S BUFE R SCE R AT B LR ES) -

Note3: Under the standard conditions, the directorate civil servant will not -

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.



Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABRFTR ARSI TR
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty ’\(I)in;zlfefnn;ﬂ;zgr Position / Title 8 3;6;;2/%:; Brief Descrip_tiozn of Main EmpIO)iment of Civil Servants . DECISIO%%;,S;AﬁuthOth
s, Title (yyyy/mm/dd) | 0o Company | Bifir / B B AT Duties BB AEEMRERFERNZREENER
ERRBUT SR B BB SBETREE TIEEE EEB
HIH (&/R/H)
(#E/R/H)

Young Lap- Permanent Secretary for 2014/07/01 Headline Daily Free-lance 2015/10/01 |- To writeacolumn in the - The application be approved, subject to the following |- The application be approved, subject to the following
moon, Raymond |Home Affairs Limited Columnist Headline Daily on aweekly conditions - conditions -
[ AVAR REEFFEEMER B HHAIRAE | BEHRIER basis. FENHNRFCT » #EAEFRES - [BEA] FENFIRCT > EAEHEE - [BEA]

(@ The standard work restrictions™®;

B — T AERRE ; 334

The applicant will not, in whatever form or
manner, divulge to the prospective employer and
its parent company or divulge in the articles he
writes for the prospective employer any classified
or sensitive information he acquired during his
government service; and

EHEE ANSFLMETIE T2 mE (e £ 5
BEANENARR - B R g EEE Ry S S A
Ba AT (L IR T T R P EOAS Y £ T A 3
&R KA

The applicant will not quote any
incident/examples related to his work during his
government service in the articles he writes for the
prospective employer which will cause
embarrassment to the Government.
B3 AR R B e EEER Ay s T - 5[l
FAERBUN BRI R TAE A R B B+
LM BUFER - [FEA]

(b)

©

@)

(b)

©

the work restrictions set out in Note3;

TEFFEE3 # IRV TAEFRA > [FEA]

Mr Y oung will not, in whatever form or manner, divulge
to Headline Daily Limited and its parent company, Sing
Tao News Corporation Limited or divulgein the articles
he writes for Headline Daily Limited any classified or
sensitive information he acquired during his government
service; and

B RLMEIE ST - MR RATRA

H R HEAE . REMHEEBRARA SRS - S1E
RERRHEARA SR SCE S » BRI
SRBUN BRI BUS HE AT SR & R 5 R [EEA]

Mr Y oung will not quote any incident/examples related
to hiswork during his government service in the articles
he writes for Headline Daily Limited which will cause
embarrassment to the Government.

B EANSAE R B H oA TR A SISy &

5 [l AR B R 0 AR A BRI A B4 1]
T M2BUNER - [FAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SRRl

TR

sl MRIBEI—RE > EREABEAE

() BRI S BB AL BT 11 ~ P55
(b) ELREEEREE SR A TR (EFETTRA
RILAE ~ BUEMEER - SQUBCARER - TIESGTEIRE > DUIVASURERG AR © DUk
(o) B ES BT S BUFER A RN

3B~ A

JEHEAES N T AR RO AR R 55 AAE H SRR RAB/(E R R LR 25

IRIE AT BB 1 5 &5 557201 LSRR e A RIAE = (ISR 1 S5 Nel AR BOR R 228k
TR EEE R G &Y BN - i EEEAE B EBEEHE - L‘HJEJP%HE%WUE” FACIA - B2 H s ARV EHIH
JEW - BB BB BB EF IR EZALERIE (WEDERERAE) -
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:iEIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company B / Bfa FAYGHELE 2
ERBUTRRBA | (F BB FEB AT
2R ETEREE TAEEH
Ho Wing-ip Chief Manager/ 2015/06/18 The Hong Kong Speaker for FiX /E 2015/10/01 - Togivetaksat schoolsto |- The application be approved, subject to the The application be approved, subject to the
o] 7k 2 Management (Support Porfessional Teachers' |Zz:# % and E#% promote his books (&4 ) following conditions - following conditions -
Services 1), Housing Union (PTU) T B R SE A and CEREIVEET -4 20500 1E NHIRRRCR » #HEAEERES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]
Department - EEHEEEANE {&) andto promotereading. | (@)  The standard work restrictions N%: and (@ thework restrictions set out in Note3; and
%E%i#%%;giEZZ«I( Tf?ijj %U*IT/EKE%U?F%} : &[E%ZIS] TEst 3 A0 TAERR ] 5 )5_2[5%2&]
HCZRR)(—) (b) Theapplicant will not use or disclose any (b) Mr Ho will not use or disclose any classified

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

or sensitive information acquired while he
was in government service in the course of
his appointment with PTU.
HEEELEHEANEHEZRIIME - A
A (5 R B B AR BUGHE R B A HUS:
HIAE e SR R - [ AR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RIBAB R EHEEEST201 190 E AR S LB R E S MNE LOEIBOR ke 2 fk - o s /A Has A DAt
FINHTAE B EEERGEYINECMA > T EHEAFREBREEHE - ELEEK—EE&Y el B2
H R ARV E I - SREEAIAH REHREE IR EZE TRl (WEDEFRERAE) -

SRR SO NE TARRY R SRR s A e R RS/ Rk LRt 58S -

FERE3:

RIZE—IRH] - EREDSHEEAS

() BRSNS BBHE BT Lt - P92 - 51~ S4UEER
(b) BRI B E SR A IEE LR (EIETEASUREUEE)) - 3% LIF A RPUR (& =F I R IBCER
HIRTEGAR AR ~ BUEIMEER - SEUAEER - TIFGETEIRE  DIRSASGERB AR » DLk

(o) EffsEHE2 MU MG S BUF BN A R AH BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEHABER RAERESMNE TIEER
. Commencement . . .
Date of _Cessatlon Name of Date of Work St o M Adwce_of the Advisory Com.m_lttee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Pasition / Title (yyyy/mmidd) rief Description of Main service Employment of Civil Servants 2 s
s Post Title (yyyy/mm/dd) | employed or Own ROl / BT - Duties’ BBAKERERFEZANZESNE = A
ERBUT R | FLEBUFER Company : T Ela #5 EERBEL
Sl 4 ¥z
HEi (F/R/H) | 2BEERERE )
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The University of |Part-time Lecturer 2015/11/26 - To perform teaching duties The application be approved, subject to the The application be approved, subject to the
HI R Engineer/Standards & Hong Kong (HKU) for the Master of Science following conditions — following conditions —
Testing, Civil EERE course and supervise students| £ FHIERFT » fALAEHEE - [FA] FE RFIRRCN - HEAEER SR - [BA]
Engineering and research projects. (@ The standard work restrictions ' and (8 thework restrictions set out in Note3; and
Development B TIERETS ; R[EA] TESESR3H N TAERSG ¢ R4
Departmment . (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any
EARTAREE classified or sensitive information acquired classified or sensitive information acquired

1) TRERRMEAE K
Mk

while he was in government service in the
course of his appointment with the
prospective employer.

(e X Z R - HEs AN SEREL
W AT BUHE B P BUS B (T i
SEURE RS © [FEA]

while he was in government service in the
course of his appointment with HKU.

B EREZ AR > AL EA SN
B B AE R (R AR BT EUAS Yl i
HEEBURE R - [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FERE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEL:

E =5

REE A

N B EBEEE S T201 1R E A B R LB R R NE TIERBOR R 20k - B E B EMHHFE AL

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -

FEHUAESNE TAERVERL SRR HH 55 AAE HH B RAS/EZE R EIR

FRIZEI IR EFZ&/\%ET\H
(a) ELPEECH RS B
(b) EREEHEBHE LSRR A E T E(EETRAE
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() EfHR2 Mg S BUFER=RAEA

WEAETBUR L3 ~ W% -
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ﬁ

STE] - SYUSEERE
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HBHRARER

Information on the Civil Servant

Information on the Approved Outside Work
BAREINE TEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

ﬁge Post Title (yyyy/mm/dd) (;)rr gaﬁzﬂﬂgﬁl POE;;YI;? E/&-?ﬁfle (y)%)%yﬁ/én;g{gd) Duties’ BBATEREFERHZEFNER ERHIRE
EBBUT BRI | (ZIEBUFBH SRR A ‘ :E’E i FEME L
B (E/R/H)
(FE/A/A)
Wordsworth, District Commander 2015/01/10 Aviation Security  [Senior Manager, 2016/02/15* - To conduct training sessions |- The application be approved, subject to the - The application be approved subject to the
Steven Barry (Tsuen Wan), Hong Company Limited |Development including presentation skills, | following conditions - following conditions -
Kong Police Force (AVSECO) Training* leadership training, scenario | f£ NHIFRRCT - HEAEHES - [3E4] FERFIRRCR - HEAEERER - [BEA]

(HKPF)
BB NE
ST

WIS IRZ AR AE]

appreciation and report
writing for management

trainees.

(@  The standard work restrictions "*; and
Bl TOERHTT 5 R[EA]

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

T 2 R AR > B R A0 P =g
B AT BT (R R AT U B AT AR B
BER » [BEA]

@)

(b)

the work restrictions as set out in Note3; and
SERESEY AV LAEIRS] 5 R [FEA]

Mr Wordsworth will not use or disclose any
classified or sensitive information acquired
while he wasin government servicein the
course of his appointment with AVSECO.
TG IR AR A =2 (@R - Mr
Wordsworth 1558 FH B B8 AL BUR (£
AR AT HUS A (T i 3 BRI - [3

EN|

* As Command Training Consultant from 2015/09/09.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

sEREl MR SRR EIEE H7/201 15k BUE B RITEIT (LB RIS NE LIFBER ek - B g Rt am RS AT

(EESNE LIFRTH R (EZE BRI E YN SN - I LR ENFEEBRHEE - BLERF—EEY RSN - 5
FHFEARERHER - SCHEMABEEBECELREZH LR (WEBEERE) -

ateel: JEHUAESNE TIEVERD HRIGHEE NE R A RB/EEE M LRt 258 = -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access
during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERES:

RIBE—IRA] - BERBELHEEART

(2) ELIESREE 2 PO AL B L3 ~ P95 ~ 518 - S4UsEEHE

(b) ERESEBHEE SR A IEE LR (BIETRASREEE)) - M4 % LI B ERRBU 1% = SR R BRH]
STBUAR AR ~ BURIEER - B4YBCARSERS - LIFGETEPEE - U BUASHERB AR DUk

(o) 2 B UL Mg S BUFIE R s IR AT B B M 2 ES) -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Commencement
Date of Work

Position / Title (yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

ERHRE

i iag? Ve =1 st 2
s, Post -;IEle (iyyy/mm/dd) Own Company B | B B Duties N BB AKERETFZAZEENER
ERBTREBA | FLEBURRE SEETREE TrEEE FERR M
HE (&/A/H)
(FE/R/H)

Pang Pui-loi, Deputy Head of 2015/05/18 The University of External Examiner 2016/02/27 - To act as External Examiner |- The application be approved, subject to the The application be approved, subject to the

Richard Geotechnical Hong Kong (HKU) of theMScin Applied following conditions - following conditions -

BT Engineering Office BAERE Geosciences and Post- FE AT - HEAEHRES - [BEA] FENHIERFRT - EAEERES - [3EA]
(Mainland), Civil graduate Diplomain Earth (@  The standard work restrictions "% and (@) thework restrictions set out in Note3; and
Eggﬁgge% tand Sciences curricula of HKU. o 1@&' & UE%B B2 ZIS]_ TEEFEE3 ﬁﬁﬂﬂ’ﬂif’ﬁﬁﬁ'ﬁﬁ_ﬂ 4k ZN|
Department (b) The gqpllcmt wi I_I _not_use or dl_scl ose any (b) Mr P_apg will not_u_se or discl oseany
AT RS classified or sensitive information acquired classified or sensitive information acquired
ijjlfrmr,éﬁ},é? while he was in government service in the while he was in government service in the
e &;ﬁ%ﬂi e course of his appointment with the prospective course of his appointment with HKU.

TR RN BRI » $50 4 R
S TR FEBURHE BRI S (T T s
SRR - [324]

employer.

TEZ Rl A e ERAR - a5 AN TSE I EL
e BEAT BURHE R HARE P S A e A B
BURER - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application FEEE2: JEARLAESNE TIERER RIS A E A RASEEE R LR 2 5B -

form / case record.

FEEES MRBEIRE > BRAOBERS

(0) HIFSHES ORI EBUN L3 - P93 -~ 518 - S4UEEERE |

(b) EEFE B SR T AL T (BT RASO R EE)) - TiZ S TIF R R BUN % =AM BT BeER
FIETEOAR LA - BURMEE R - BIBUAERSER - TFEGETEIEE - DURUESGRERE AR © DAk

(o) HFFE S BT g S BUNME R EE B AT B B{RE R ES) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . =1 e

Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE

e o= o Own Company BRAL 1 Ber FAREIRE(E 52

ERERIRAEIAL | BIEBRBE | gpo 200 it EEBH L
{ =y

Tsang Chee- Consultant Oral 2016/03/06 The University of Part-time Clinical 2016/03/07 - Teaching and supervising - The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacial Surgeon Hong Kong (HKU)  [Lecturer undergraduate dental students| following conditions - following conditions -
Y i/c, Department of st A in their clinical work. 1E TR - Hopeepss - [3344] 1E AR - HofEep s - (384

Health
R4 F DI SVt
A B A

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEAE R £ 32 (e HAR - HEE AR 150 I 2
B AT U B A P SS9 A T A i B
&R - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
TERABREZEHAME - GEAEN G
e BRAT UM R HARE P S AL e A B
BURER - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HWAEER EAERESINETIEESR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e I(;f Emi)loygr Pasition / Titl Fate 7;;\//%2; Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;Aﬁuthonty
ame Title (yyyy/mmidd) | OF Set-employed j Fosition ! Title 1YYy Duties? BRAKERERHRHZRGVRR =R
¥4 - o or Own Company |  Fgfir / Bfs FRIGHEAE \n2
H# (FE/R/H)
(#E/R/H)
Young Lap- Permanent Secretary for 2014/07/01 Quadra Technic Free-lance 2016/03/07 |- To provide interpretation - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
moon, Raymond [Home Affairs ICS Limited Interpreter service (simultaneous and work restrictions V€. set out in Note3.
PO ' e ; Ly N a3 : s HEfEEREE o [2

L avA! REEHEEERER FEAHEEE consecutive) at conferences EBT— TR T o o eh st - 224 TEFERESEY I TARRR IS - LA - [BEA]

and meetings in English,
Putonghua and Cantonese.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecord on  333%1: fRIE,\E BB EEEET/2011 55H EH B EE BB BN EINE TIEIESE 228l » 52 E B AT R 35 A &AL EIMY

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded TAEHY RS E LRSSy BN » I F#E AR EEREEE - SRl —Esy N st mA - &2 B A0S HE]
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after s > S %E[ S B A T E Bl (DL By ) ¥

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEE). JEHLESNE TIER SR THRIBE S AT S EREEER FEMt T ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS ARIEEI PR 554& RS
() directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises; (2) E B R 3 S BT Al BT itﬁ: S S S R S SYYEREUSRE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) B el B E s AT T TR (EETAs it EE)) » %% TR B TR T % = IR R BUE RIS T80
any way with the formulation _of any p(_)licy or decisions, se_nsitive informatio_n, contractual or legal degling_s assignments or projects, an_d SETHE - UM - SYUEEEER - TAEETEEE » DURSuEsv S am D%
igorcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service; (0) L HFERPET 2 BT (i & S F B s R A TR B R A -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

-y - ’)élz, = S \\ it
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company FRRfir / BekfBr FAYGHELE 2
ERBUTRRBA | (F BB FEB AT
g | ETRERER TAEEH
) (FE/R/H)
Ho Wing-ip Chief Manager/ 2015/06/18 Self-employment Writer and Speaker 2016/04/06 - To (a) writefor publication |- The application be approved, subject to the The application be approved, subject to the
{o] 7k 2 Management (Support =] VEZR R yE s on topics covering subjects following conditions - following conditions -
Services 1), Housing including literature, history, | {£ FHIFRECT > LA - [FE4] TERFIGRRRT » fEAEFRES - [EEA]
Department - philosophy, science, (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
7 Egﬁ#@%ﬁfﬁﬁzﬁ engr'].r"[ee:' ng, ?rlts'_ B— TIERETE®  REA) TEREEES HYIAY TAER 5 [EFA]
FRCLHARIE) () areniteciure, Tiiming, (b)  The applicant will not use or disclose any (b) Mr Howill not use or disclose any classified

photography, travelling,
sociology, religion, sports,
mountaineering, current
affairs, law and social justice,
economic, geography, human
rights, interpersonal skills,
family history, management,
education, ethical values, etc;
(b) engage in public speaking
on topics covering subjects
listed at (a) above; (c) engage
in the promotion of reading;
and (d) engagein the
promoting of writing.

classified or sensitive information acquired
while he was in the government service in the
course of undertaking his applied-for work.
B3 AN E S H B IR R TR @

{5 P B BR AR U I AR A B AU
o[ BRI R - [FEAK]

or sensitive information acquired while he

was in the government service in the course

of undertaking his applied-for work.

o[ e B NS AR S5 F S ARV L R AR
{5 P B BR AR U B B R Al U HOAE:

IR R R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ahEE3 ARG E— PR

SRR SO NE TARRY R SRR s A e R RS/ Rk LRt 58S -

C HREAHEEARS

() BRSNS BBHE BT Lt - P92 - 51~ S4UEER
(b) BRI B E SR A IEE LR (EIETEASUREUEE)) - 3% LIF A RPUR (& =F I R IBCER
HIRTEGAR AR ~ BUEIMEER - SEUAEER - TIFGETEIRE  DIRSASGERB AR » DLk

(o) EffsEHE2 MU MG S BUF BN A R AH BRI RS -

HEEl RIBAB R EHEEEST201 190 E AR S LB R E S MNE LOEIBOR ke 2 fk - o s /A Has A DAt
FINHTAE B EEERGEYINECMA > T EHEAFREBREEHE - ELEEK—EE&Y el B2
H R ARV E I - SREEAIAH REHREE IR EZE TRl (WEDEFRERAE) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BERABRE

Information on the Approved Outside Work

BAREINE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . nof he
Name Post Title (yyyy/mmidd) or Self-employed or | Position /'I:|EIe (yyyy/mm/dd) Duties? S S A R e
e BT o Own Company R / BT BEAAIET "
FREBAL | (ELBUFER TR
B R | PRELNERE T/EEH
‘ (¢E/A/E)
Cheung Wing-fai | Chief Superintendent, 2015/09/18 Best Result General Manager 2016/04/15 - Developing and evaluating |- The application be approved, subject to the The application be approved, subject to the
A Lechinea Services Environmenta SR strategic plans; following conditions - following conditions -
Divsion, Hong Kong Services Limited - overseeing operating budgets | 1 TFHIGECT » fEAER - [3E4] FERHIEST » S ss - 2]
ot (Do e and expenses, human (@  The standard work restrictions % and (& thework restrictions set out in Note3; and
BB RS TR AIR A resources management; e R —— padaiigrestyiulyieapepoon
e h " Jeading, direcring end (b)  The applicant will not use or disclose any (o)  Mr Cheung will not use or disclose any

monitoring each internal
department; and

- meeting and working closely
with senior management.

classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the prospective
employer.

FEZ Rl (e ERAR > a5 AN SHE B
TR AF BURFHERBHARE T HUS Y (Rl B
BURER] - [FEA]

classified or sensitive information acquired
while he wasin government servicein the
course of his appointment with Best Resullt.
EZ RN IR IR AIR A SR - &
SN S B B AR B R AT EL
T TR - (324

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R MRBEABAEEBEEEET201 150 E A B ERBR I EINE TENBOR 2Pk - B8 RN s NSk
FINE LIFH B EEER GRSV LM W EREAKEEBRENRE - BRER—E# NN - 52
HER NRVERIIIER - SLENAB EEFREEIEEEZHETERE (MEBRFEERE) -

AR JERUAES N TIEATROR D RIR 5 A E R RAS/MEFE BN LR 23 = -

FERE3:

RIZE—IRA] > ERELSHEEFR

() EIESEE 2 SO AT BT L3 - P28 ~ Gl - 4SS ERE |
(b) EFESRE B E AR B LIE(EETRASCRED) 10345 LS EAERBUR (g = BRI R R
HIFTEAR AR ~ BRI ER - SB0EHER - TIFGETEIEE - DUBVEASGERBS AR DL

(o) EfSEHSEUTL MG S BUFER A R H BRI RS -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
ERABER BAERESMNE TIEER
. Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Last Government | of Active Duty Name of Employer N _ Date of Work Brief Description of Main service Employment of Civil Servants Demsm;of thf Authority
Name Post Title yyyimmaa) | O Seltemployed | posiion Titte | (o ) Duties? B AT R AR R HRHIRE
5| EmBRER | BLBUTRE |t | T/ B EER AL
H# (EE/A/B8)
(%E/R/H)
Shiu Yiu-kay Chief Geotechnical 2015/09/02 The Hong Kong Part-time Lecturer 2016/05/09 - To perform teaching duties; |- The application be approved, subject to the - The application be approved, subject to the
HR e Engineer/Standards & College of - toreview and prepare following conditions — following conditions —

Testing, Civil Technology teaching materials, FERFIBRRCR » HEAEHRES - [EEA] FERFIBRRCR - HEAEHRES - [3EE4]

Engineering and (HKCT) - to supervise students (@ The standard work restrictions“®®: and (8) thework restrictions set out in Note3; and

Development ERSREERIY pojects and B TAEREE™ | R LRI TR 5 R EA]

Department o - 1o gndertake agministrative (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any

LT EE . duties classified or sensitive information acquired classified or sensitive information acquired

Q8 £ 7] TRZRN/RAE K while he was in government service in the while he was in government service in the

M course of his appointment with the course of his appointment with HKCT.
prospective employer. T2 R & BRE R EE AR - Al
TERZ RN e (e FHAR - HEs AR SEEH A A5 P B BE A E U (I AT AT
S B8 A BUR (I A R S (AT A SFHIE TS BEBURE R  [BEA]
HEEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AEREL AR AR B R ET01 1 S5 B RATE S IS 12 1 A NS TR R R 2tk - B it AT RS A TK

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is WSS TR S A RS R eI IN BN - 1 EABEEREEE - Bl —Esy sy
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction HE R\ EHIER SR AT B R TS R ESTE TR B (R LR e )
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. o B
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the SRR JEHUASMNE LERVE R YRR FE AR AR/ EEE R LR 258 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - AERE3 ARIRE IR EFZ&/\%E Ok
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () B BTG RAT BT L3 ~ P13 - 5HE - B4UEER
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EFE A EEER AT AIEE TAE(EFERRABOREEE)) - Mz %S TIEEEARRREUN &% = FHARDS KB R
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, BIETECRR TAE - BEMEER - G8E0AFRER - TESETEIEH » DURHVEAEGRE A ER © DR
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (c) ELHFEl R B S BT a] & & BUF B I 5 A H8 0% B IR (AR B EE) -

during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Information on the Civil Servant

ARABEF

Information on the Approved Outside Work
BEEEINETIEER

Name

Last Government Post

Date of Cessation
of Active Duty

Name of Employer
or Self-employed

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
HRHIAE

Title (yyyy/mm/dd) - Duties’ BB AT B ERENER
e EWBRRARL | BrEgpge | CCONIComany | /B | BRI TR
ZHEREERE R TAEHH
Wong Tat- Principal Auditor, Audit 2015/07/06 Yongtuo (HK) CPA |General Manager 2016/06/01 |- (a) genera office The application be approved, subject to the following The application be approved subject to the following

cheong, Frederick

HIEE

Commission Limited (Yongtuo) |4m4%ss administration duties,
BB RE I B (b) liai son work with affiliates
EBATARAFE of the Y ongtuo group;

(c) market research and
management of bidding work;
(d) execution of new contracts
and management of service
with potential and existing

clients;

(e) overall quality control and
risk management of reports
issued by the Company; and
(f) management and training

of staff.

conditions -

T RFIRECT > #HEAERRES - [BEA]

(@ The standard work restrictionsN®:

B TR | (2]

(b) The applicant will not use or disclose any classified or
sensitive information acquired while he wasin the
government service in the course of undertaking his
applied-for outside work; and
B EE ARSI BT TE AR
BRAEBUM LR AR A BUS T B3 BB E R, 5 R
[EXN|

(c) The applicant will not provide services to person/
organisations/companies with whom he had past dealings
during his government service in the Audit Commission.
B35 AR R T ST IR G A oA /A
ANEITEHERS o [BEA]

conditions -

T TRFIRECT > #HEAERRES - [BEA]

(b) thework restrictions set out in Note3;

TEsTEE3 HY Ny TAERH] > [BEA]

Mr Wong will not use or disclose any classified or
sensitive information acquired while he was in the
government service in the course of undertaking his
applied-for outside work; and

ERENGEE FEEE LIEaET - (EHE
W BRAEBUR (R HAR AT HUS BT el 2 BB R &
s R [EEA]

Mr Wong will not provide services to person/
organisations/compani es with whom he had past
dealings during his government service in the Audit
Commission.

BN G R AE(ERGE S T35 IR A Ty A/
A FEFEBR  [BEA]

(b)

(©

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's

HEaEl:

HRIE A BB E il & 55 7/20 1 1 5 RUE A RIME 2 (LR 1 S5 M TARRYBCR R ek - IS s Rt A s 3 A DB SN T
R EFER GRS IR M - I EEEABREBEEE - ELERR— BN SN - B2 AR E R -

Note2:

Note3:

receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case
record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

=X

HEEE3:

SHAEHAH B EBREE L EZIATIE Rk (WEDBERE ) -

JEHEAESNE TARRTE R S IRIGH 3 \EH A R EE B LI Z5E = -

TRIBHE—IRH > BERVOBAEFE

() BB R2BEIERBUT 13 - P58 - 518 - S4UEEHE

(b) B EREE TSR M IS TR (RERASCSOEE)) - M3 5 LAF R TR B i& =R R BORHIET 2R R T
fE - SRR - SQUBCAEHER - TIFSGEHEER » DURSVASOR BB AR - DUk

() B HE2 BTG SBUFER B RAT BRLEENE) -



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHIAE

- or Self-employed or .2 = N = =
Post Titl /mm/dd , Dut NTE B PLE AR R
s, ost Title (iyyy mm/dd) Own Company B | B B uties” 2 BB AKERETFZAZEENER
ERBUTRRBAL | (FEBTRR FERS AT
B ) | PRERER TAEEH
) (FE/R/H)
Peter David Assistant 2015/12/15 World Wide Fund for |Chief Executive 2016/06/15 - To report to the Chairman The application be approved, subject to the - The application be approved, subject to the
Cornthwaite Commissioner of Nature - Hong Kong  |Officer and Executive Council of following conditions - following conditions -
RIS Police (Information (WWF-HK) WWEF-HK on WWF FENHIRRCT - HEAEHRES - [BEA] TE NIRRT » fEAEFRES - [EA]
Systems Wing), Hong HHRAREEEEE achievements in education (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
Kong Police Force Sy and conservation with the TEEFE3 HAI TIEIRS]  R[2EA)

RSB R
B AAED)

aim to make Hong Kong a
sustainable city in Asig;

- to engage stakeholdersin
nature conservation and

sustainable environment for a

living planet;

- to head WWF-HK
conservation activities;

- to develop the strategy,
programmes and initiatives of
WWEF-HK;

- to manage resources, staff
and governance of WWF-
HK; and

- to promote conservation of
the planet's natural resources
and protection of wild life.

Bl — TAERAT 1 R lA

(b) Theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the
course of his appointment with the prospective
employer.
FEZ Rl (e ERAR > a5 AN SHE B
TR AF BURFHERBHARE T HUS Y (Rl B
BURER - [EA]

(b) Mr Cornthwaite will not use or disclose any
classified or sensitive information acquired
while he was in government servicein the
course of his appointment with WWF-HK.
2 RN ARG R/ E G HIR -
TS A ) B FE A BURFHE IR P
HUSHIE T s &k - (A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE3:

A JERUAESNE TARATRORL DRI B 55 \AE R RS/ (EZ Bk _EAR 2 5

FRIZE— R -

BHRGABEANS -

() EIESEE 2 SO AT BT L3 - P28 ~ Gl - 4SS ERE |
(b) BRI BHEE SR A IEE LR (BETRASCHEUES)) - 525 LIFE AR R e =F B R HIBER
HIFTEAR AR ~ BRI ER - SB0EHER - TIFGETEIEE - DUBVEASGERBS AR DL

(o) EfSEHSEUTL MG S BUFER A R H BRI RS -

R MRBEABAEEBEEEET201 150 E A B ERBR I EINE TENBOR 2Pk - B8 RN s NSk
FINE LIFH B EEER GRSV LM W EREAKEEBRENRE - BRER—E# NN - 52
HER NRVERIIIER - SLENAB EEFREEIEEEZHETERE (MEBRFEERE) -

N

==




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AMABER BAREINETIEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

.. . = =) L
'Ega Post Title (yyyy/mmidd) ﬁgﬁﬂgﬁg@ P%Eﬁ%gm W%%ggw Duties® BBABERERERHERGNER HRHIARE
MBI | FEBRBE | oo or ‘ TR EEWH L
B ¢ AE) |
(FE/A/H)
Wai Chi-sing Permanent Secretary 2015/04/07 Urban Renewal Managing Director 2016/06/15 - Formulating and implementing |- The application be approved, subject to the following |- The application be approved, subject to the
B for Development Authority (URA) |17 4&E: urban renewal strategies; conditions - following conditions -
(Works), Development Ml E - leading and managing all TETHMRSCT - HEAEFRRES - [EEA] TETFIGRET » HEAERES - [BEA]
;J:Fea%u P (ij';'j"onsdand departments of the|  (a) The standard work restrictions**; (8 thework restrictions set out in Note3;
x<n':$? )\‘EIK ;an EEE3 == HA IR ;[
i - engaging public and private E— TAEFREIT 5 [224) SERESE YW TAERRS 5 [FEA]

sector stakeholders during the
renewal process.

(b)

(©

The applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
appointment with the prospective employer; and
TEAE (e 2 R PAE - FREE AN e 85
E A8 AR P A A AT A s B R
T EEA]

The applicant will not, directly or indirectly be
involved in the prospective employer's projects
that involved Works Branch of the Development
Bureau and the works departments under the
applicant during his service as (the last post in
the Government).

3 A\ 5 B 1 2 B EAT R BUR (TR
BRI ?ﬁﬁ%fﬁ)ﬁ%ﬁﬁﬁ&é"*?%l%‘ﬂ&ﬁ
BN LB A B (g AR 2 s EEE -
N

(b)

(©

Mr Wai will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of hisappointment with URA.
el E A2 R - B AR
B FE AT B BBHA 1 A B B A A %
SERE R [BEA]

Mr Wai will not, directly or indirectly be
involved in URA projects that involved
Works Branch of the Development Bureau
and the works departments under the
applicant during his service as Permanent
Secretary for Development (Works).
BRENGEFNEES B E AR E
Jer B AR B (L) AR e 3 et ey 05
Fp R HE N T Eh e i i B S A e
ZstEIEE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SFEE3:

FEaEL

iEaE2:

REBA

%%F’eﬁif’ﬁé’ﬁ' 7
A NHYE S - SO

REEHEI—IRH - HREA

(2) ELPEE[ETE 2 Bl
(b) BRI RHEE SRR AIEE LF(RESTASCRREE)) - %5 LIF S E ERREUE R & =F IR R BORHIET
S BWBCARER - TIFSGETEIRE - DUENASRUERG AR - Dk

BORRTAFE ~ BUER

() HEffsEH#2 UM S BUFER SRR A

KRR G SN EECMA

&Eﬁﬁ(ﬁiﬂt B

FEHE A NE TAERTE R SR 38 AL SR RR(E R E R LR 5B S -

NI-ENE

S AU

N RIS -

MR BB S EET201 1 5UE A B 15 LB (& (R SBSME TAERIBER 2Pk - B5%
I FEENFREHREEHE - BEERE—EESIN SN - EEH
HMABEEBROCEILREEZHAL L (WELERFEEE) -

EEEft AT s A AT




Information on the Civil Servant Information on the Approved Outside Work

HRABER BARESINE TIEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty hg?gig;ﬂ?ﬂ%gr Position / Title gs;i/?r;\r/nv/%rdk) Brief Descrip_tiozn of Main Emplo;iment of Civil Servantsin Deusm}é%%gg;:%uthonty
2, Title (yyyy/mmidd) | 0o Company | By / s Bt Duties BB A ERETFERHZEENER
{ERRBUN SR B 12 (EBUR IS SREETREE THEHES EER AT
B @E/AE) |~ :
(FE/A/H)
Lam Tak-sum Consultant Clinical 2015/03/14 Sef-employment | Specidistin 2016/07/18 |- Toprovideclinical genetic |- The application be approved, subject to the following |- The application be approved, subject to the following
RS Geneticist, Department (attached to the Paediatrics service for inpatients and conditions - conditions -
of Health Hong Kong outpatients; TENHIMERER T » AR - [EFEA] TENHIMERERT » #EAEEES - [FEA]
R B AR R A Sanatorium & - to provide medical _ (@ The standard work restrictions*; (@ thework restrictions set out in Note3;
Hospital) consultation for patients;

- to provide medical treatment

and management for his
patients; and

- to provide ancillary medical
services (supervision and

training).

(b)

B TR 5 (324

The applicant will not use or disclose, directly or
indirectly, any classified or sensitive information
including clientele information, acquired while he
was in government service in the course of his
self-employment.

FEE eI > HEE A ERE R R IR
I R T EUS H T s &k, - &
R ANER - [FEA]

(b)

TEFERES EYIY TARRRA 5 [FEA]

Dr Lam will not use or disclose, directly or
indirectly, any classified or sensitive information
including clientele information, acquired while he
was in government service in the course of his
self-employment.

EE I > MBS BRI R FEEL
JEF RS R P U O (T s Rk - &
TR AER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register

uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form

el

PRIZ AT B S5 5 i &5 55 7/20 1 1 5RAR B A RAE N LE B (R (e SB 4 MNE LAFRBOR K 2ok - Fo i 8 /AT 55 A S e st

I LIEAY A E R R G HY I BaC A - 3 EEEAH REH/HEH - Sk —EE8YIN MmN - BEEHFHAR
BRI > BN A RBESEECRIEREZA LR (MEURFERE) -

aka¥2: JEMCAESNE TIER B S RIH 3B AE R RS/ EFE AR LRt

SFEE3:

RIEBE—IRF > HEREOHBEAR
(2) ELPEREI RS BB AL M BT 1~ P2

SHE) - SUTRERE ;

AHee
= o

=g

(b) B PHE LR ARE M I TIE(BISTRASOREE) - a4 % TAFEEERBUR S& = FIIED ROBR AT 2k
RAF ~ BURIEE R » SEUBCEARSER - TFESGEHEIEE - DURBVEASERBS AR © DU

(©) B 2 BT S BUF BN = B H BRI B0 S H) -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEHABER BAERESMNE TIEER
Date of _Cessation Name of ngqt;ng?s:/?fl?t _ o . Advice_of the Advisory Com.m_ittee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service EmPonment of Civil Servagnts =
s Post Title (yyyy/mm/dd) |employed or Own B | B S T Duties HMBABERETERAZTETNE
EBRBNREBA | (FIEBUFBR _ Company T/EEE EERBEL
H#i (GFE/IA/E) | ZMEERER )
Leung Wai- Assistant Director 2016/02/03 Y an Chai Hospital |Chief Executive 2016/09/01 - Assisting the Board of - The application be approved, subject to the - The application be approved, subject to the
kwong, Jason (Management & (YCH) REES Directorsin formulating following conditions - following conditions -
P{E Support), Immigration (B strategies and plans; TETFHIEECT - S s - (324 TEFHIEECT - S s - (34
Degzar tment - providing executive support | (a) The standard work restrictions***%; and (8  the work restrictions set out in Note3; and
/;j%%?%&%ﬁj@ﬁé t‘;ﬁﬂi‘:}iﬁ onactive Bl TIEIRET ;A SRS TIEIRG  R[EEA]
(BELRSR) ) gverseei ng ';he delivery of (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
YCH's social, medical and classified or sensitive information acquired classified or sensitive information acquired
education services; and while he was in government service in the while he was in government service in the
_ overseeing YCH's course of his appointment with the comgse of his appointment with YCH.
administration, finance and prospective employer. TEZ R e e - 2R A
human resources services. FEZ Rl e EHARE - HE5 AN S S B AL U (BB BT HUS Ao
B BRAE R (R AR BT S Yl SEURE RS © [FEA]
HEEURER © [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  $¥:3%1: #REE /NS S RSB A557/201 1 98 A RIE 1= F BRI 10 B NS TR BCE B 2eHE » g BT S AT

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LRI TR S5 (HZE TR &y RSN » W EHREAKREEREHEE - BSSRlE—EESy NS0 A
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of o AN - SR T]
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever HEPHNEFIIEN - SSCBRAHRBBROLIEEZORLIFRE (MEIRRERSE) -
occurs earlier.
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the FEER2: FEHLAESME TIERVE R YRGB AMEHHERISMEEE R Bt 238 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - RS MREIRA HERBABEANS
(@) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) e S BRI U 3 ~ 22 ~ 318 - S4B S HE |
() directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) B BHEE B A N IEE TR (EE A T8 - 1345 T/E B TR T 14 = AR B B
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, AETHRSE TE  BURIES R - SQUEEEER - T/ERSTEIEE » D REUERHSImBEER M
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access A v
(o) B2 BT g S BUMIE M ECA B A% B RN EE) -

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRMABEH RERESMNE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government of Active Duty Name of Employer N . Date of Work Brief Description of Main Employmen)': of Civil Servants Demsm;of thiz Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company FRAL / s FAYGHELE o2
EMBRRERB | BIEEBE | op o o0 it EEBHEL
B (4£/AH) EIRIE)
Pang Pui-loi, Deputy Head of 2015/05/18 The University of Lecturer 2016/09/01 - Togivelecturesto MSc - The application be approved, subject to the - The application be approved, subject to the
Richard Geotechnical Hong Kong (HKU)  |ZEET students. following conditions - following conditions -
BT Engineering Office EERE TERHIRRCY - fEAEERES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]
(Mainland), Civil (@  The standard work restrictions N and (@ thework restrictions set out in Note3; and
Er;g/g(e);rrlnne?]?nd E%U#I{/EIZE%[F?E%E : &[%%ji] EE£E$3 ﬁ?UE@IT’EBEﬁ?U ’ &[E?ZX]
Department (b) The gqpllcmt wi I_I _not_use or dl_scl ose any (b) Mr P_apg will not_u_se or discl oseany
ATRIEES cla_ssmed or s_enS|t|ve mformatlon agquwed cla_ssn‘led or s_ensmve mformatlon agquwed
o TEEREE while he wasin go_vernment_serwce inthe _ while he wasin go_vernment_serwce inthe
e EAREIR T course of his appointment with the prospective course of his appointment with HKU.
OURFH) employer. TEZIRPE AR » B0
T2 g T HAM - B EE AN IS E A EC B BR AT U (R R i S O AT i
e B AT B R P BUS AU (TR AR B BURVER - [BEA]

BURGERY - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RN EEREERESETN01 155 AR S LB B I B NS TIEAEE B2k » o R AT 3 A &)

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a EYNE TAEA B S (E R SRSy EINA - 1 FREAKREEREEE - SUEHE T8RSN 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s A A BIHEES » s AT B ER RS S E TIE B (R R S Bt ) -
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ” - h e
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application FEEE2: JEARLAESNE TIERER RIS A E A RASEEE R LR 2 5B -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEaE3: MRBEIRE - EERESFEERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () EHEEEHES BLERATABUN T3 - P93 -~ 318 - GEUEEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EEFE B SR T AL T (BT RASO R EE)) - TiZ S TIF R R BUN % =AM BT BeER
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, HETOCRSE T ~ BURIES R  S4eAEER - TERSIEIEE » DURSEs S g EaR D
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (0) E I e 2 BT & ST I TR B A $E AT B R (S S -

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HBHRARER

Information on the Approved Outside Work

AR ESNE TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

Name Post Title (yyyy/mm/dd) | °F gelf—ecmployed Position/w / 'I:iEIe (yyyyﬁ/én;}g{/dd) Duties’ BBATEREFERHZEFNER ERIIRE
BE | wmsormemt | BEBoomE | o oot | WEIRE | R TR
B (E/R/H)
(FE/A/A)
YuKoon-hing, |Deputy Commissioner 2016/01/31 Independent Police |Secretary-General 2016/09/08 To beresponsible for - The application be approved, subject to the The application be approved subject to the
Richard of Customs and Excise, Complaints Council |of IPCC (a) executing IPCC Council following conditions - following conditions -
AIE Customs and Excise (IPCC) REGHNER decisions and supporting the FERFIRRCR - HEAEEER - [BEA] FERFIRRCR - HEAEERER - [BEA]
De\pa\r/t_merlt @me%ﬁf Chairman/Council in public (@  The standard work restrictions "*; and (@  thework restrictions as set out in Note3; and
EHAEEER & {iuﬁzéﬁ(%g ;Oarl?;]’]urécanon and . %H#I{/EBE%U:E% D R [EEA] FEEESE IR LAEIRA 5 R [FEA]
&) activiti?asers engagemen (b) The z_a\pplicant wi I.I .not.use or di.scl ose any (b) Mr Yu.V\./i Il not use or discl ose any cllassified
(b) ensuring adequate and high- classified or sensitive information acquired or sensitive information acquired while he

quality support and serviceis
provided to IPCC;

(c) assuming overall
administration and supervision
of the Secretariat, and serving
as Controlling Officer in the
relevant Government's Head of
Expenditure; and

(d) scrutinising investigation
reports on reportable
complaints, and formulating
proposals and recommendations
on matters that come under
IPCC's purview.

while he was in government service in the
course of his appointment with the
prospective employer.
2R AR EHAR] > B A SEEFTER
W BT BUR (R AT S AT A R B
BURERS - [FEA]

was in government service in the course of
his appointment with |PCC.
TN R B G AR > AN SEE T E
P FEAE B (R B AT AU A (T A 3
BURER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

Note2:

Note3:

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL RN

EHE

FERE2:

itael:

(o) EL P

SR

=Z >R

FEREAESNE TARRYERL YR IR E 35 AR RS/ (E R B LR 25

EESBUFER AR

NSRS i S 5 7/201 1R E A RRAE 15 LS 1R 1 S NE] TARRIBOR ke 228k
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SHBRAIABREEHREEIEREEZA TR (WEBRERE) -
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BTSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

- . R A3
o Title oyyymmida) | O Selbemployed | Position Title | (yyinnad) Duties’ BB AT RS A E R HRHIRE
& ERBUTRERG | FLBRBE | gue oty | OB B EEMBEL
HE ($E/A/H)
(F/R/H)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19  [To beresponsible for - The application be approved, subject to the following |- The application be approved, subject to the following
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; conditions - conditions -
{REI (HKPF) Hsong) FEEISE (b) organisation review; FENFRECT > #HEAERRES - [FEA] FETNHIRRCT > LA - [BEA]
EREGRER R EEEE ((? :)eUaSém;S_ pr:)c_es_s; " (8  The standard work restrictions V: (@ thework restrictions set out in Note3;
g e BI—TAERRE™ ; [34] ARSI LAFIRA * (5]
(b) Theapplicant will not use or disclose any (b) Mr Tsang will not use or disclose any

Company.

(e) tendering personal adviceto the
Chief Executive Officer and
President of Manufacturing; and
(f) providing other consultancy
services to be specified by the

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government service in
the course of undertaking his applied-for
outside work;

B3R NS EE S R IE (R TIRERE S
{58 P B BR AL U (BB BRI AT SS9 A e A
HEIRRE AR - AREBIE T RS - JHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government servicein
the course of undertaking his applied-for

outsi de work;

WA SRS R LIEEET
{58 FH B BR AL U (BB AT AT SS9 A e A
HEFRRE AR - AREBIE T RES - PHE
TEERIRVERE 5 [FEA]

(to be continued in next page)

(B B8 (B E5D)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RPN B SIS T001 | BE T R IR TS R I SN TR R I 2eHE » 5 it i B g A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FERE3:

%%FEEI{’EE’JEE AEZEE R YIS A EEEA

VHREBREH - EEERK BRSNS - EEH

SHARVE IR - REEMAEEFFREFIEREZHT R (MELBRFEERE) -

AEEEY: JEALAESNE TARRVEDRL SR IR 58 AAE R EE RS/ (B & et

FRIZE]— R -
() ELRESE 2 5

(b) BRI BEE e AR M A IS TR (R fERAE
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABREK

Information on the Civil Servant

Information on the Approved Outside Work
BTSN TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERNHRE

Pl Title (ryyyimmidd) | o SoLeTPOVed | P e Duties’ BB ERET A AEEENER
EBBHRRAR | PLBRE | g e | Irem EEMBEL
HE (&/RA/H)
(FE/AH)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19 |To beresponsible for (following the previous page) (following the previous page)
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; (FERTH) (FERTH)
R {5 e (HKPF) Hsong) HEEEESE (b) organisation review;
BHREGRR R FREIESEE (c) business process; (c)  The applicant will not deal with matters () Mr Tsang will not deal with matters concerning
(d) leadership training and team concerning any possible investigation, any possible investigation, prosecution or other
building; _ prosecution or other law enforcement work that law enforcement work that might be carried out
(€) tendering personal advice to the might be carried out by HKPF involving his by the Police involving his prospective
Chief Executive Officer and prospective employer aswell as its subsidiaries employer aswell asits subsidiaries and clients
President of Manufacturing; and and clients in the course of his prospective in the course of his prospective employment;
(f) providing other consultancy employment; and and
oy Fectiedbyine EERVEREOR  ORESHANLE | EZRVEREOR OSSR
BT ~ R ENEAE RHE FETHE - B E ~ 2Ef £ \T&ﬁgﬁ HETHRE
e HAMBUEA TAE - HEE ARG 8IHE e HMBUE TAE - B NG HIE
H s RIEEAR] o R [EEA]
(d) Theapplicant will not deal directly or indirectly | (d) Mr Tsangwill not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » GAIHE AL
EHHFEER LEAEESD - AMeEfSE
aﬁ?ﬂzﬁﬁ%@ié BB o [FEA]

with the Police in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE » G A
EHEHFEERN TEAERESD - M
aﬁ?ﬂzﬁaﬁ%éﬁé AE BRI o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

SEEL A8

iEaE2:

FINE TAFHYH R (E

ES

FERUAESNE TAEAVERL IRIR R NAE s A8 R &R LRI 258 = -

deEl: MREEIRG > BERELABESRS

(2) ELPEECH RS BB AL BT 13 ~ P15
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B AL U (B BA R BT B A A 1
HEEUER - [FEA]

HHRAEEF RAREIIMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants o
ok Post Title (yyyylmm/dd) | emploed or Own| "Bl Ve o W%é% o Duties’ BB EREREEEEEGNE Sl
EBBUT BB | (BB Company : T Ela #5 EERR IR
1B/ 2 FE
HEi (F/R/H) | 2WBEERERE ity
Leung Tak-fai Assistant 2016/07/25 University of Hong |Part-time Lecturer 2016/10/03 - To beresponsible for - The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Kong (HKU) (Non-Clinical) supervising students following conditions - following conditions -
Transport/Technica EERE dissertation work. TE THIERT - HpEER - 3] TE T HIGERT - HpEER - (3]
[S)er V'Ct%' Ttransport (@ The standard work restrictions**%; and (@ the work restrictions set out in Note3; and
€partmen = . N ) VIS . 2
A b g e e E— T [ K[z sEERSEAIHY TARIRA 5 R [FEA]
BB B B LiFRa - A=) ‘

(b) Mr Leung will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN T ARSI » ARG
B FEAT BUN R P UGS I % %
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

aEREl:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEHABER RAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Description of Main service Employment of Civil Servants o
ok Post Title (yyyylmm/dd) | emploed or Own| "Bl Ve o W%é% o Duties? BB EREFEEEEEGNE B
EBBNREBA | (FIEBUFBR Company : T 5 #5 EERBEL
181 4 ¥z
HI (F/A/E) | RREERAR papas
Shiu Yiu-kay Chief Geotechnical 2015/09/02 Vocational Part-time L ecturer 2016/10/03 To be responsible for - The application be approved, subject to the The application be approved, subject to the
B A Engineer/Standards & Training Council (a) performing teaching duties following conditions — following conditions —
Testing, Civil (VTC) of bachelor degree level; FERFIRRCR - HEAEERER - [B4] FE RFIRRCN - HEAEER SR - [BA]
Engineering and ESIEcyE (b) reviewing and preparing (@ The standard work restrictions ' and (8 thework restrictions set out in Note3; and
Development teaching packages, Bl TIEIRA ;A TSI TR+ R [3EA)
Departmmen t o éc) .car.ry| r:jg out adminisirative (b) The applicant will not use or disclose any (b) Mr Shiu will not use or disclose any
TARTRENEE uties; an classified or sensitive information acquired classified or sensitive information acquired

A1) TRERREAE K
DAl

(d) supervising students
projects.

while he was in government service in the
course of his appointment with the
prospective employer.

FEZ A L HAR > HEs AN S
S B8 A U (IR ] P S AT A
HEEUER - [FEA]

while he was in government service in the

course of his appointment with VTC.

R ERBEEREIE - At T
{50 FH B BE A BURHE R T AUS A

(AR SRR R © [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

aEREl RN

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E= A

FEaEs:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

EHRAREF

Information on the Civil Servant

Information on the Approved Outside Work
EAERESMNE TAEER

Last Government

Date of Cessation
of Active Duty

Name of
Employer or Self-

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

.- . i N
o Post Title (ryyyimd) | employed or Own | Postion T | (A Duties? BT B T R B R HRHIRE
(EMBURRE MM | #IEBUTME | Company ‘ iyttt EEWAH L
HEi (F/R/H) | 2BEERERE rifigies
Ling Yau-mei Principal Intellectua 2015/05/26 The Incorporated  |Administrative 2016/11/01 To beresponsible for assisting |- The application be approved, subject to the The application be approved, subject to the
R Property Examiner, Management Assistant the administration and school following conditions — following conditions —
Intellectual Property Committee of St. |77 EBhHE affairs of the College and HERFIGERCT - bR - [ HERFIGERCR - LRSS - A
Department Stephen's Church provide support on teaching. (@ The standard work restrictions**®: and (@ thework restrictions set out in Note3; and
RIGREEREE 5 A1 College (St B TIRIRE™ ;. R[32A] FERERERMTI TAFIRA R3]
EMEEE LT Stephen's Church (b) The applicant will not use or disclose any (b) MsLing will not use or disclose any
ch”e%e) [ classified or sensitive information acquired classified or sensitive information acquired
\fi?fgﬁ"— P while she was in government service in the while she was in government service in the
EEREE course of her appointment with the course of her appointment with St. Stephen's

prospective employer.

FEZ A L HAR > HEs AN S
S B8 A U (IR ] P S AT A
HEEUER - [FEA]

Church College.

TERZ Rl B R S B B R R 1
[ > 2L A S BE AR U (£
SRR USRI SR E - [B2
A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

aEREl RN

N R EBEEE S T201 1R E A B R LR B B NE TIERBOR R 20k - B E EfEMHHF AL

EETE SRS NE LARAY R BA (E R E iy B ac it - I EREABEEBEHME - LB —E 8T EC N -
HEHFAWEHER  SHBNABEEFREFEILEEZHATIER/E (WELDBRREERLE) -
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AEEE3:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

Under the standard conditions, the directorate civil servant will not -

FEaE3:

(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

)

HEHABER BAERESMNE TIEER
Date of Cessation Name of CS;?E?%%?I?E _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government | of Active Duty | Employer or Self- " . Brief Description of Main service Employment of Civil Servants ORI
o Post Title (ryyyimd) | employed or Own | PoStion T | (e Duties? BB AT E R AR H S SRR
(EMBURRE MM | #IEBUTME | Company | iyttt EEWAH L
Hfi (F/R/E) | BRERERARE )
Leung Tak-fai Assistant 2016/07/25 The University of |Adjunct Professor 2016/11/01 - To beresponsible for The application be approved, subject to the The application be approved, subject to the
hpEEE Commissioner for Hong Kong (HKU) |(Part-time) teaching Master Course following conditions - following conditions -
Transport/Technical BAERE students road safety. FE NIRRT - SEAEERES - [BEA] TE NIRRT - SEAEERES - [BEA]
Services, Transport (@ The standard work restrictions***: and (@ the work restrictions set out in Note3; and
Department B TERE® ; B SEESEF I TIERE] ;R[]
& B E Rl (b) The applicant will not use or disclose any (b) Mr Leung will not use or disclose any
s classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKU.
prospective employer. FEZ RN EARRZIR » 2SR
TEZ Rl 2 E AR - HE5 AR SEEH B B AR B R AT RS Y T i
S B AL U (B BA R BT B A A 1 BERER - [BEA]
HEEUER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  #:#1: RIEAKEESEBREESETN01 1SR EEREE I BRSNS TENFECE R 22HE - oS BHbET RS AL

AETESESNE LARAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8T EC N -
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRMABEH RERESMNE TIEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government of Active Duty Name of Employer N . Date of Work Brief Description of Main Employmen)': of Civil Servants Demsm;of thiz Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? T\ B R B QI = SRR SE
#H# = o Own Company FRAL / s FAYGHELE o2
EMBRRERB | BIEEBE | op o o0 it EEBHEL
HEA (&/RA/H)
(FE/R/H)

Pang Pui-loi, Deputy Head of 2015/05/18 The Hong Kong PhD External 2016/12/13 - To serve as an externa - The application be approved, subject to the - The application be approved, subject to the
Richard Geotechnical University of Science [Examiner examiner for the thesis following conditions - following conditions -
EAIES Engineering Office and Technology examination of a PhD student | 7E FFIfRECT » HEAEEES - [BEA] TERFIGRRRT » fEAEFRES - [EEA]

(Mainland), Civil (HKUST) ., on the subject of geotechnical | (a)  The standard work restrictions ", and (@ thework restrictions set out in Note3; and

Department (b) The gqpllcmt wi I_I _not_use or dl_scl ose any (b) Mr P_apg will not_u_se or discl oseany

ATRIEES cla_ssmed or s_enS|t|ve mformatlon agquwed cla_ssn‘led or s_ensmve mformatlon agquwed

o TEEREE while he wasin go_vernment_serwce inthe _ while he wasin go_vernment_serwce inthe

e EAREIR T course of his appointment with the prospective course of his appointment with HK UST.

OLARES) employer. 1SR BRI - 5541

T2 g T HAM - B EE AN IS E A EC {58 P S B AE BUR L B HA R P B B A7
e B AT B R P BUS AU (TR AR B TR EEURE TR - [FEA]

BURGERY - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e RN EEREERESETN01 155 AR S LB B I B NS TIEAEE B2k » o R AT 3 A &)

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a EYNE TAEA B S (E R SRSy EINA - 1 FREAKREEREEE - SUEHE T8RSN 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s A A BIHEES » s AT B ER RS S E TIE B (R R S Bt ) -
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ” - h e
Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application FEEE2: JEARLAESNE TIERER RIS A E A RASEEE R LR 2 5B -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEaE3: MRBEIRE - EERESFEERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () EHEEEHES BLERATABUN T3 - P93 -~ 318 - GEUEEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) EEFE B SR T AL T (BT RASO R EE)) - TiZ S TIF R R BUN % =AM BT BeER
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, HETOCRSE T ~ BURIES R  S4eAEER - TERSIEIEE » DURSEs S g EaR D
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access (0) E I e 2 BT & ST I TR B A $E AT B R (S S -

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Information on the Civil Servant

Information on the Approved Outside Work

ERABZH BEREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
N Last Government Post | of Active Duty Nan;e I?f Emf)loygr Position / Titl Ei)ate 7;\;1\//%:1‘; Brief Description of Main Employment of Civil Servants DeCISlo;gég;Aﬁuthonty
p Title yyylmmidd) | e ey | b me | e Duties® BBMAKEREERHEEGNER B
EBBUT B & B = BN BH SRELREE ‘ Iﬁgﬁ FERH L
HEA (&/A/H)
((E/B/H)
MaChi-kin, [Chief Superintendent of 2016/07/04 Bank of China Senior Compliance| 2017/01/04 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Eddie Police (Criminal (Hong Kong) M anager (a) reviewing and aerting the Bank| following conditions - following conditions -
R Intelligence Bureau), Limited (BOCHK)  |& 4l AR &CH] about global anti-money FERFIBRRCR - HEAEHRSS - [FEA] FERFIBRRCR - HEAEHRSS - [FEA]
Hong Kong Police Force HEERTT () H laundering/counter-financing of (@  The standard work restrictions N'®; (8  thework restrictions set out in Note3;
D s o BT (5] SR | (84
BEII =R ) . . . . .
) (b) liaising with local regulators/ (b) Theapplicant will not use or disclose any (b) Mr Mawill not use or disclose any

counterpart of financial institutions
and local/overseas law
enforcement agencies,

(c) conducting analysis on ad hoc
money laundering/terrorist
financing cases with Transaction
Monitoring team; and

(d) developing and conducting
training sessions on AML/CFT
related topics.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while hewasin
government service in the course of
undertaking his applied-for outside work;
HEE AN SAEIC S H SR IR (ERY LA B
{5 FH B 82 A BURHE IS AT S AY
i s B - TR EE T RS
SHENITEARIVER § [FEA]

(to be continued in next page)
(12 Hf5545)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while hewasin
government service in the course of
undertaking his applied-for outside work;
BN B FEEN TE AR+
» (i FH 23 B8 A BURHE B HARET T HUS- A E:
RO E R - B SR -
SHENITENARRAYER  [BEA]

(to be continued in next page)
(& Hf548)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of hisher notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work

ERABZH BEREINE TEER
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
N Last Government Post | of Active Duty Nan;e I?f Emf)loygr Position / Titl Date ?f V\//c;rdk Brief Description of Main Employment of Civil Servants DeCISlo;g;g;Aﬁuthonty
i@ag Title (yyyylmmidd) | O SéTLETprove ‘%}g;‘ﬁ @I; ¢ <WF{J§@”£;}£ ) Duties? BB ABERETEEHZEAGNER BIREA
EBBUT B & B = BN BH %%Eiﬁéé ‘ ;ﬁgﬁ EERR R
HEA (&/A/H)
((E/B/H)
MaChi-kin, [Chief Superintendent of 2016/07/04 Bank of China Senior Compliance| 2017/01/04 |To beresponsible for (following the previous page) (following the previous page)
Eddie Police (Crimina (Hong Kong) M anager (a) reviewing and aerting the Bank (FEFIH) (BFEFH)
FE =B Intelligence Bureau), Limited (BOCHK) | =4 AR &K about global anti-money
Hong Kong Police Force HERSRTT(E ) E laundering/counter-financing of (c) Theapplicant will not deal with matters (c) Mr Mawill not deal with matters concerning
(HKPF) EYANG| terrorism development concerning any possible investigation, any possible investigation, prosecution or
T AR i A B S (] =5 (AML/CFT); prosecution or other law enforcement work other law enforcement work that might be
EERD (b) liaising with local that might be carried out by HKPF involving carried out by HKPF involving his
regulators/counterpart of financial his prospective employer aswell asits prospective employer aswell asits
institutions and local/overseas law subsidiaries and clientsin the course of his subsidiaries and clients in the course of his
enforcement agencies, prospective employment; and prospective employment; and
(c) conducting analysis on ad hoc TEZ RN AR E MR A1 R S EZ R - s
money laundering/terrorist ERE - F R LN A R T HERE - AR LN = R P T
financing cases with Transaction R PEECEAM A LI - B g RS IS EAEOE TIE > BTG
Monitoring team; and SEHLT 3 R[EE) SELT 3 RIEE]
(d) developing and conducting (d) Theapplicant will not deal directly or (d) MrMawill not deal directly or indirectly

training sessions on AML/CFT
related topics.

indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
FrIFE BT R A TR - SR
R HEBIE R TIFERE S AMeRiiE
i[5 H E PR A IR 4 o [
%N

with HKPF in any mattersin the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIEERE Fmie A RE - SRIEAE
FERESE BB R TIEBERE T - AEEE
[DESEN=RE TNty A |
A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

FHNE TAEHT
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AR MRIBEIRE > BERENHEAE
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BHRARER

Information on the Approved Outside Work
BAREINE TEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERRIAE

ﬁge Post Title (yyyy/mm/dd) (;)rr g:\iﬁ%ﬁﬂ%ﬁﬁ/ POE;;TI; ?é&gle (y?%/én};g{gd) Duties’ BB AT EREFFRHZEFNER
EBBUTRRRBRA | FLBUFBH SRR AR ‘ :E’E i EERA IR
H# (F/A/H)
(FE/A/8)
Ng Shan-ho Dist Commander (Wan 2015/06/09 MTR Corporation |Head of Security* 2017/01/05* - Towork on areasrelatedto |- The application be approved, subject to the - The application be approved, subject to the
=S Chai), Hong Kong Limited (MTRCL) information security, security | following conditions - following conditions -
Police Force TR AIRAE risk management and FERFIRRCN - HEAEE SR - [BEA] FERFIRRCN - HEAEEER - [BEA]

LB TE
AT

facilities security.

(@ The standard work restrictions**%; and
B TARIRAET 5 R[]

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
2B AR EHAR] > B A SEEFER
P BT BUNHE BRI Fr BUS BT 25 B
BURGE R - [BEA]

(a) thework restrictions as set out in Note3; and
SERESEYIHY TARRS 5 R [3EA]

(b) Mr Ngwill not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of his
appointment with MTRCL.

FEZ RN AR AIR A FHAE - Bd
A5 P B BR A BUR R ] P B
AT BURE ) - [E4]

* As Senior Manager - Security from 2015/09/08.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his’/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access
during hig'her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

HREL

FRIZ AT B i 555 7/20 1 1 5 AUE A RAAE (2 (LB R TE BHNE LIRRTBOR K etk - R @B a AT 3 A&

REFESNE LIRS EE AR EEIIN S M - I ERENEEFEBEEE - B — 8RS MmN -
HEFFANERER - KEBENABAEFREELEELHTE/E (WEUBRERE) -

AEER2: JEHUESNE TIERVERL YRR AEH SR RIB/E R E R LRt 25 S -

ahEEd REBHEIRF EREOHEARS

() ELREEEIE2 BUSHEETEUT L4t ~ 912 ~ 518 ~ S4UEEHE
(b) ERESRERHEES AR AT A B ELIF(EETRASURSUESE) - 3% LIF B EERBU & =F IR REBUR
FIETEORR AR ~ BURIEER - G4UBCEEER - TIFGTHEIEE - DUNEASRERB AR © DUk

(c) ELFEERHE

SBERE S BIFIERSHRATE SR MRS -



Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER ARSI TR
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

Name Title (yyyyimmidd) | O Self-employed | Position / 'I:i'fle (yyyy/mm/dd) Duties? SRR/ 7S B b S B T ERNRE
WS oy = or Own Company |  Fgfir / Bfs FRIGHEAE o)
FERRBUNT B AR B AL = I BB F RS
B (E/H/E) ZHETEREE TAERHH
(#E/R/H)
Young Lap- Permanent Secretary for 2014/07/01 WSM Singer 2017/01/10 |To takejob assignments as - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
moon, Raymond |Home Affairs Entertai nment IS T arranged by WSM work restrictions N, set out in Note3.
EAvii BT R H ERT R Limited Entertainment Limited, Such s | e - e o 40 eis - [54] TERERESIFIT TAFIRBIT » #OfH - (3]

EHRSEAIRAE

performing in concerts, taking
part in publicity activities,

recording of music, etc.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on pam.
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form/ SERED:
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SFEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RN S EBRE S 57201 1R E AR (R (RS R I BINE TAFBER ke 28k - ERIEE RT3 A EINE
TAERY AR B GRS - I EEE A RFFREHE - BLERHR— EEYINEC N - E2H 5 AREH
Wi > SCHBERIAE REBERCEILEEZA TR L (WEERRERE) -

FEHE AR NE TARRTE R YR IR 38 AE AR/ B R &R Eieft 25E = -

RBE—IRH > BRESHEEART

(2) ELHEERH 22 Bl &EHE)*(HiiﬂI‘%%‘?riJ GHIEETE

(b) ELRESEBHEE SRR M A E TR (EIETASOREUEE) - %% LR EREUT itk = R ECRHIET80R
SR ~ BURMEER - SQUBCARER - TIFEGHEIHEE - DULBVASRERB AR ¢ DU

(o) E¥FE RS MG SBUTFER A 1R B LRSS -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERARRE

Information on the Civil Servant

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

. - : o ; 02 ITg=igN
Name Post Title (yyy/mmidd) | ° Self-employed | Position / -I:IE|e (yyyy/mm/dd) Brief Description of Mazln Duties BT 7 B S B @R ERRVRE
i = o or Own Company | BEAfir / Bk BRMEIELE T RS A
EBBUTREBAL | ELEBER
B e i) | PEERER TAEE
(FE/H/8)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Deputy Executive 2017/01/19 To be responsible for supervising and - The application be approved, subject to the following |- The application be approved subject to the following
keung Commissioner of Company Limited |Director, driving the overall management of the conditions - conditions -
RS Police (Operations), (AVSECO) Operations following nine functional divisions - FE AT - HEAEHRES - [BEA] FENHIRRCT - HEAEHRES - [BEA]
Hong Kong Police IS IRAIRAE] |BIFTEES(TTE) (1) Passenger Screening Division - to (8  The standard work restrictions "*; and (8  thework restrictions as set out in Note3; and
oA woitowtiarmiorriiibee il I RS s ST FIEN 84
kel passeng y 19 (b) Theapplicant will not use or disclose any (b) Mr Cheung will not use or disclose any

(17Eh)

screened prior to getting on board aircraft
in accordance with the Hong Kong
Aviation Security Programme;

(2) Baggage Screening Division - to
implement measures to ensure dl hold
baggage of passengers are X-ray
screened prior to being loaded onto the
aircraft;

(3) Terminal Access Division- to deploy
duties to ensure the integrity of the Hong
Kong International Airport via effective
access control at both Terminal Building
and Airfields;

(4) Duty Manager Division - to maintain
around the clock coverage by AVSECO
staff at the Hong Kong International
Airport so that they can timely respond
to incidents, etc;

(5) Tenant Restricted Areas - to
implement measures to ensure no
trespassers reaching the airport restricted
areas via an effective permit check
system;

(to be continued in next page)
(1& Hf748)

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ RN A (E T RART - HE5 AN 1S e
FEAEBUN (LA BT AUS 8 a2 SUEURY

classified or sensitive information acquired
while he was in government service in the
course of his appointment with AVSECO.

TEZ RIS IR A IR A TR » 5REAA
To{SE P =R B A U AR P S A Al

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his’her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

AERE3:

AEREl: JEHUAESNE TAEAYERL S IR IR R B AAE g =A%/ =R et
RIZE—IRA] > ERELNHEARS

AFo
== o

[s{miym=_

(2) ELPEEEIE 2 BB MBI i - P92 - 51| - SLUEEE

RIE A B BB B EHT201 19 ER BERE LB R E RSN TIEVBR 28k 58 E BT
B TIERY A AR BRI G RN BN - I EREAE BREHRMEH - ELBR— a8 NS - BEEHFFEAR
EREAER - SHBNABREGRCEILEEZETERE (RMEDSEREERE) -

EAEREESL

(b) EFESEREE SR AIEE LR (B IEETASOREUEEY) - 3% S LR AR S (& = R BORHIETE
ARIAE ~ BUEIEER - SOBOAREES - TIEEGEHEIHRE - DUENEASRERE AR DUk
(0) E P2 BTG S BUF BN =A B H BRI BH S ) -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRE

Information on the Approved Outside Work
RERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

oy . - - - - -2 R = A >
Name Post Title (yyy/mmidd) | ° Self-employed | Position / -I:IE|e (yyyy/mm/dd) Brief Description of Mazln Duties BT 7 B S B @R ERRVRE
TERERBAL | BB
B e i) | PEERER TAEE
(FE/H/H)
Cheung Tak- Assistant 2016/01/17 Aviation Security  |Deputy Executive 2017/01/19 (following the previous page)
keung Commissioner of Company Limited |Director, (BFrERTH)
SE{E5E Police (Operations), (AVSECO) Operations
Hong Kong Police WS IRIAIR AT [RIFTBUEE(TE)
Force (6) Apron Services Division - to deploy
EARE T B staff to assist clients e.g. airlines and
(f78h) Airport Authority, to carry out ad hoc

tasks or enhance security measures on
aircraft or passengers;

(7) Baggage Reconciliation Division - to
implement measures to reconcile
passengers with their check-in baggage
on the same aircraft;

(8) Airfield Access Division - to deploy
manpower to man gatehouses which
control access to the restricted areas via
an effective check on airport permits and
vehicle licenses; and

(9) Permit Office - to run an office which
processes permits for applicants to enter
restricted areas of the airport.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last three years of

service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AEREL

FERE3:

AhRRl: JEHUESNE TIERVERL SIRIGH SR AEH BRI/ HEEN LRt 258 E -

RIS —IRF > HEREOHBEAR

() ELFESRE S S AL BT L1 - P)2E ~ 5t~ GBS

RIZ A B HBH /5B E 5720 1 E A RATE (S IE IS (R SRS NE TARRBOR ke ek » & & Rt T H s A aEiEsRst
B LIERT SR SR g R BN I EREAHE REH/HEHE - ELEriG— B8NS MmN - EEHHAR
Bl - B AEREFREEILEEZH TR E (WERFERLE) -

(b) EFESEEE S AREM AIEE LR (G IEETASOREUEEY) - M3 LR AR & (& =F A R BORHIETER
ARILAE ~ BUEIEER - SOBOARER - TEEGEHEIHRE - DUEABSRERB AR » DUk
(©) E PR 2 BTG S BUFEN A B H BRI EH S -




Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BERABRE

Information on the Civil Servant

Information on the Approved Outside Work

BAREINE TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

- or Self-employed or .2 = N = =
Post Titl /mm/dd , Dut NGB RS
s, ﬁgﬁzﬁﬁ;ﬁ Tit e (iyyy mm/dd) Own Company B | B B uties N BB AEERERFZAZEGNER
TRIEMAL | % IEBURRE EERBAHL
B p e | PRELNERE TAEEH
) (F/R/8)
Tsang Chee- Consultant Oral 2016/03/06 Dr Jason Heung Ora Maxillofacia 2017/02/01 To beresponsible for handling |- The application be approved, subject to the The application be approved, subject to the
ching, Alfred Maxillofacia Surgeon Kwok-kit's Dental Surgeon and managing oral surgical following conditions - following conditions -
W EE in-charge, Department Clinic CIRERH T M} patients in Dr Jason Heung TERHIRFECT - SEAEERES - [EEA] FENHIBRERT - HEAEEES - [BEA]

of Hedlth
A I EmE Y M
FARTEE 4

EEGEAHEZA

Kwok-kit's Dental Clinic.

@

(b)

The standard work restrictions V*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information, including
clientele information, acquired while hewasin
government service in the course of his
appointment with the prospective employer.
TEZ Rl A e ERAR - a5 AN TSE I EL
e BEAT BURHE R HARE P S A e A B
BRGER » EIEWEAER - [FEA]

(@ thework restrictions set out in Note3; and
FEaE 3 EHIAY TAEIRS] 5 R [EEA]

(b) Dr Tsang will not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
in government service in the course of his
appointment with the prospective employer.
TEZ Rl e TR » BN S IR
W BEAT U R HARE P S AL e A B
BRGER » EIERAER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 190 E AR LB R E S MNE LOEIBOR ke 2 hk - o s /b A Has A DAt
FINH TAEHFEEERGEYINECMA > T EHEAFREBREEHE - ELEERK—EE&YNEThN > B2
H R ARV ETIIE R - SREEAIAH REHRCE IR EZE TR Rl (WEDEFRERAE) -

At JERAESMNE TR BRI RIBH B AE RS RS/ EE AR LRt 258 -

.

RIZE—IRH > EREDSHEEARS

() RS2 BBHE BT Lt - P92 - 518~ S4UEEE
(b) BRI B E SR A IEE LR (EIETTEASUREUEE)) - 3% LAF B A RBUR (& =F IR R IBCER
HIETECARTAE ~ BUEMEER - SEUAESER - TIFSGETEIRE - DIRSASGRERB AR » DLk

(o) EffsEH 2B UM S BUF BN A R AH BRI RS -




Information on the Civil Servant

Information on the Approved Outside Work

ERAERER RAERESMNE TIEER
Date of Cessation Name of Clg?t?g?s:/r:fgt _ o _ Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mmidd) Brief Descrlp-tlozn of Main service Emfloyment of Civil Servagnts = s
s Post Title (yyyy/mm/dd) |employed or Own WA | B S Duties BB A B ERFEHZEENE
(EMBURREMAL | #IEBUTME | Company figpasiafe EEWHEL
HEi ((F/R/E) | 2RRERAR )
Wong Sean-yee, |Permanent Secretary 2016/09/12 The University of |Adjunct Professor 2017/02/11 To teach at four sessions of the |- The application be approved, subject to the The application be approved, subject to the
Anissa for the Environment/ Hong Kong (HKU) course of Environmental Policy | following conditions - following conditions -
EAEE Director of YN to be held between January and | {E RFIERECT - #HEAEERE - [FEA] TE NIRRT - SEAEERES - [BEA]
Environmental March 2017, to contribute to (@ The standard work restrictions***: and (@ thework restrictions set out in Note3; and
O s - fhe course development and to B TR | R S TR+ R[]
= EETEE% Slaks ' (b) The applicant will not use or disclose any (b) MsWong will not use or disclose any
GitnEEE & classified or sensitive information acquired classified or sensitive information acquired

while she was in government service in the
course of her appointment with the
prospective employer.

e e 2 0e T HART - g AR
B B A BURNH BB HAR P S HO A%
HEEURER - [FEA]

while she was in government service in the
course of her appointment with HKU.

TEZ BN AREAM - £ A SEH
S BEAE R (R EARE FT EUS Y i
BERER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(@) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEaE3:

ARl ARIRATE BB E E E 5R /201 | 9RAUE A BIAE 2 LB R T S M TIFBR K&l - g B aft M A T

AETESESNE LIRAY R BA (E R E iy S ac N - I EREABEEBEME - LB —E 8GN EC N
HEHFAWEHHER  SHBNABEFFREFEIEEEZHATIER/E (WELDBRFEERLE) -

AbEE): JEHUESINE TIEAVER Y RIS AE R RIS/ B R E R LRt

RIBEI—IRH > BEREDAHEESSS -
(2) ELIESE RS BUE AE IBUR 13 ~ #95%

STE] ~ SEUSEEHE |

Er =

[= (=

(b) EFFERHEE SRR A ELIF(ERETEABORSUES)) » a4 LIFBLHAEREUN f1g =T BRI R BUR
HIETEGAR AR ~ BEMEER - SOECARER - TIFETEHEE - DA ERZ AR » DUk

() B HRS Mg S BUFIE M A 1R A A BT R EE) -




Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

B ABEE

Information on the Approved Outside Work
BEREIMNE TEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority

.. . R N
Name Title (yyyy/mmidd) orgelf-ecl;nployed P05|t|or/1 / 'I:l'EIe (yyr/')%lérrj;gr?{/fdd) Duties? BB\ B R B e R =R E
s ERBHRARE | BLERBE | g iy | T B R FERBAIL
HE#8 @A) |
(|/R/8)

Cheng Wan, Assistant Director 2016/08/02 Hospital Authority |Senior Manager 2017/02/20 |To beresponsible for - The application be approved, subject to thefollowing |- The application be approved, subject to the following
Irene (Development and (HA) (a) project management in conditions - conditions -
B 4 Procurement), Housing EhEHE delivering projects on time TE AT > HEAEFRES - [FEA] TERHIRECT > HEAEH S - [FEA]

Department
R E I E R (S
FoRE)

and within budget;

(b) developing, managing and
enhancing quality, safety,
environmental performance
and risk management of major
capital works projects;

(c) managing the interface
between hospital, government
departments, contractors and

(@ The standard work restrictiong“*%:

B —TARPREI 5 [34]

The applicant will not use or disclose any
classified or sensitive information acquired while
shewas in government service in the course of her
appointment with the prospective employer.

TEZ R 2E 0 FHAM - B35 A 1968 i B2
FEBUR LIRS AT HUS A e A 2 SR &

(b)

(@  thework restrictions set out in Note3;

TEREEES #HAN0Y TAERR ] 5 [BEA]

Mrs Cheng will not use or disclose any classified
or sensitive information acquired while shewasin
government service in the course of her
appointment with HA.

TEZ Rt B e B B s B - EURSHE L T
{5H FH =5 B2 A2 U ek A R P B O frT A

(b)

consultants; and Tk o [FEEA] SRR © [FEEA]
(d) monitoring and appraising

the performance of building

contractors and performance

of consultants.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  z3%1: R\ K EEKREEEETN011 3 EA R = IS B I EINS TIEMIFCE 22 - B E B AT g A D& E
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a SN T AR S S R SN SN o b R E AR EEREEE - SEhE—ERy N MmN EE S
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the /E:_ ok i PR T '
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HYBHIIER - SCUERIAT SERRER LIERZOR LIER L (MEUBRHAE) -

a2EEA,

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

ERABREK

Information on the Approved Outside Work
BB ESNE TIEER

Date of Cessation

Last Government Post | of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

. . Rl A3
o Title yyyimmia) | o Seltemployed | Postion Title | (oo Duties’ BRAB AR BRSNS ARNER HRHIARE
EBERRAR | PLBRE | g D | Irem EEMBL
HEA (&/RA/H)
(FE/A/H)
Ribeiro John |Assistant Commissioner 2015/12/27 Empire Group Director of Security| 2017/03/01 |To beresponsible for providing al |- The application be approved, subject to the following |- The application be approved, subject to the
Paul of Palice (Crime), Hong Holdings Ltd FREZFLEES security services (including but not |  conditions - following conditions -
=N (EE Kong Police Force 7 B E A TR limited to consultancy services, FENHRECT > #HEAERRES - [FEA] TE FHIRECT > #HEAERRES - [FEA]
(HKFE) . AH] VIP protection and training). (@  The standard work restrictions N': (@) thework restrictions set out in Note3;
g;% = ?ﬁ%ﬂﬁfiﬁé(ﬁu gﬂgiﬁzﬁaﬁé[ﬁﬁ%3 : [ggzl:] EEE%S%&UE@I{/EKE%U ’ [E%ZIK]

(b) Theapplicant will not use or disclose any (b) Mr Ribeiro will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with Empire Group
employer; Holdings Ltd;
TE32 (el 48 FHAR > B EF AN S(E B TEZ R B SR EE R A TR A S AR - 2
R AT BUR LR AR AT BUS- A o BsURL e A AR P B BE A BURT (BRI P B
wi A (SHIEATHE BB E R[]

() Theapplicant will not deal with matters (c) Mr Ribeiro will not deal with matters

concerning any possible investigation,
prosecution or other law enforcement work that
might be carried out by HKPF involving his
prospective employer, its subsidiaries and
clients, aswell asits owner and hisimmediate
family members, in the course of his
prospective employment; and

(to be continued in next page)

concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer, its subsidiaries and
clients, aswell asits owner and hisimmediate
family members, in the course of his
prospective employment; and

(to be continued in next page)

(& HFFE) (& HFFE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e SRR\ B SIS T201 | BE T R IR TS R I SN TR R 2eHE » s it i B s A&

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

form/ case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

ERABREK

Information on the Civil Servant

Information on the Approved Outside Work
BB ESNE TIEER

Last Government Post

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHHRE

Name . or Self-employed Position / Title (yyyy/mm/dd) . 9 N = st P
s T.t:/ ‘ (;/ryyy/mm/dd) or Own Company | By / B B A T Duties N BB ABEREFFENZEENER
FERRBUNT B2 B AL {EIEBUR RS FEBR ST
2R HE TAEHEA
HE (/R/H)
(FE/A/H)
Ribeiro John |Assistant Commissioner 2015/12/27 Empire Group Director of Security| 2017/03/01 |To beresponsible for providing all (following the previous page) (following the previous page)
Paull of Police (Crime), Hong Holdings Ltd IRZHEES security services (including but not (EErTE) (BrgiRTE)
(s Kong Police Force R EEPHEA R limited to consultancy services,
(HKPF) 27 VIP protection and training). 2RI - E LR e TEZ IR AR IR - T B ST

A I BB £ (O
=)

(BE ~ EREMBAERHEES - DU AR
EZRAANRHEZREETHE - e
HMHUETLIE > HE NI B2EET | K
EZN

The applicant will not deal directly or indirectly
with HKPF in any mattersin the course of
undertaking his applied-for work, except where
the Police deems it necessary.
PRIEERE B R ARE - GAIHE AL
EHHFEERNLEEESD - M
aﬁ%&ﬁﬁ%éﬁé BB o [FEA]

(d)

(d)

HfeL ~ BREEHBAFREES DK
E(EEZ%%)\E&&E%%%L??;E?
TRZEBCHAM AT AR - R B A G2
oo RIEEA]

Mr Ribeiro will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except where
HKPF deems it necessary.
FRIFEEEHRER A RE » GHIZRAE
TERE S B ER LR T » NMIEE
o[ E B R E R R e - [
EN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises,

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higlher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

Gt

ateel: JEACAESNE TOEAVERL SRR S AAE R RAS/ R B LR 258 S -

eEl: MREEIRG > BERELBESRE
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

EABER BAEESNETEER
. Commencement . . . .
Date of .Cessatlon Name of Employer Date of Work Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants o N
Name . or Self-employed | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties AT N = ERIHRE
Title (yyyy/mm/dd) \ e o RBABRMETHBZHNZREGNER
A e v’ X or Own Company RO / BRET FRHEE FERRE AT
ERRBUN B2 B = I BB
) | PERERERE TEEH
(H/3/8)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 | To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (a) assessing and continuously enhancing following conditions - following conditions -
B 5 At il Kong Police Force thEEE EEYHLA the overall management strategy and system| {£ R IR » HEAEHEE - [BEA] TETHIRET > HEAERE - [FEA]
(HKPF) = A of physical security of the company; @ Note3, - ;
{ i . ) The standard work restrictions (@  the work restrictions set out in Note3;
E ety oA L (Y 3 (b) assessing and continuoudly raising the - NS \ s s ’
HEENEIEX) standard of the company’s security B TARIRE © A FERRSHIHT LIFRR] + 4]
management practices and the technical (o)  Theapplicant will not use or disclose any (b) Mr Au Yeung will not use or disclose any

standard of its software and hardware;

(c) leading and supervising the team’s
implementation of the security system and
the system operation, evaluate its
effectiveness and manage the supplier(s)
concerned;

(d) setting up a security emergency response
system with drills and practices for the
company; and serving as the chief security
commander to lead the team in handling
major security emergencies,

(e) constantly monitoring and assessing the
security risks of the company, promoting
security risk management at all levels, and
issuing safety alerts and timely activating
the emergency response system when
necessary;

(to be continued in next page)

(& Hf545)

(©

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;

e AMEIEE ISR LIEsES - R
(5 AR BT B A R P U FOE rT i3
SUURVE R - [EEA]

The applicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
mother companies, subsidiaries, other related
companies and clients in the course of his
prospective employment; and

(to be continued in next page)

(& H458)

(©

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;

BRE5 e AL S R S E Y LA iBRE T+ -
S AR BUR LB AR P BUS A Rl %
HERURER  [FEA]

Mr Au Yeung will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well asits
mother companies, subsidiaries, other related
companies and clients in the course of his
prospective employment; and

(to be continued in next page)

(& H458)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register® of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABER EAEREIINETEER
. Commencement : : : :
Date of .Cessatlon Name of Employer Date of Work Advice of the Advisory Commlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . . . . 2 Employment of Civil Servants o N
Name . or Self-employed | Position/ Title | (yyyy/mm/dd) Brief Description of Main Duties AT N = ERIHRE
Title (yyyy/mm/dd) \ e o RBABRMETHBZHNZREGNER
A e v’ X or Own Company RO / BRET FRHEE FERRE AT
EBBUN B R BAL = I BB
A i) | EMRERERE TAEEIH
(&E/A/8)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 (following the previous page) (following the previous page) (following the previous page)
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (BFERTH) (FERTH) (FERTH)
BR53 el Kong Police Force HEFEEE EEYHLA
(HKPF) HA TSR ER IR - BB R R TEZRF R EIR » AF BN

;«}

EBEER R R (BE
HRENEIR)

_I

(f) assessing the security needs and
providing security support and services at
all levelsfor the company, including but not
limited to VIP protection, security of
premises/people/facilities, customer service
and safety, etc.;

(g) setting up, leading, training and
managing a security team, and ensuring its
capability, efficiency and reliability;

(h) managing the security budget and costs
of the company; and

(i) enhancing the essential security and
guarding services for the senior
management of the company.

et - g ERATE - BEEEA
&) ~ A F EHAMARRE A 5 R HE T
A i HA AT - HEE AT
SEHA S K [FEA]

The applicant will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEBEBEN AR BRI
TEAESE RN LIF @2t N EEE
(EENENERE g S A |
EZN

(d)

(d)

et - g ERIATE - BEEREA
&) ~ A F EAMAER A B R T
A e EABUE TIE - BUSRESR
"F2BHS D REA]

Mr Au Yeung will not deal directly or
indirectly with HKPF in any mattersin the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
BRI AT BHESS
I E R FEE LIEBRET » e
(EREIENENERE T el A e
EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory dutiesin which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Reqister® of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

HRARER AR ESINE TR

Information on the Approved Outside Work

Commencement

Name of Date of Work

Employer or Self-

Date of Cessation

Last Government of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants Decision of the Authority

o . IEd=1:9N
o Post Title (ryyyimmida) | employed or Own | PoSton Tle | (A Duties’ BB AT B R R AR ERHIAE
ERBUSRERL | SIEBUFIE | Company ‘ Trenm EEWHL
181 *5
HE (F/R/H) | RBEIRER et
Wong Hok-ning |Head of Geotechnical 2017/01/02 The Hong Kong Part-time Lecturer 2017/03/06 To beresponsible for lecturing |- The application be approved, subject to the - The application be approved, subject to the
TFERER Engineering Office, University of in the Slope Engineering and following conditions - following conditions -
Civil Engineering and Science and Management course, whichis | £ NIRRT - HEAEHES - [FE4] FERFIRRCN - HEAEERER - [BEA]
Development (TeCh”g'To)gy ]?”esog the mOdLr’]' &‘S;f] Mlasﬁcer (8  The standard work restrictions "*; and (8 thework restrictions set out in Note3; and
Department HKU or Science in the School o - s L N 1 M T
S L e ' B— TIEFRE  B[2EA) TR SEY AT TAERRA] 5 R [FEA]
itlﬁ%ﬁﬁijj :Ch(.)OI Of Engrllneerl ng of HK(;_JST’ to agt (b) The applicant will not use or disclose any (b) Mr Wong will not use or disclose any
TrEpm n?' nt\aen ng IR ast. © cou(;ge co-or |{1halor an classified or sensitive information acquired classified or sensitive information acquired
E’%ﬂ&jﬁ%l% Li::gr\]/tan IMprove the course while he was in government service in the while he was in government service in the
]‘-‘E .

course of his appointment with the
prospective employer.

TE3Z2 (el e £ RAME - FREE AN e EC
W B AT BUNHE BRI P BUS BT 25 B
BURER - [EEA]

course of his appointment with HKUST.

FEZ RN EAREOREIR - RS
5 FH 545 B3 A7 BURFAE BB BATET BT U O]
TR BURE R - [

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

Note2:

Note3:

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of hig/her notification of cessation of the outside work, whichever occurs earlier.

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his'her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

ateEl:

itaEl:

SHEE3:
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Remster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABEE BAEBEINE TIEER
. Commencement
Date of Cessation Name of Date of Work

Last Government

of Active Duty

Employer or Self-

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERIAE

'Ege Post Title (yyyy/mm/dd) | employed or Own P;;g;';ﬁg%ge (y)]:}%/én;;}gd) Duties’ BB G SRR FERNZRGNER
EWBUTREBA | FEBRME | Company | fiyiaieted EERHL
18/ *=
H# GF/AIH) | 2BRERARE et

Lo Kwok-kong Chief Civil Engineer / 2016/11/29 SDLN Ltd and Director 2017/03/08 To be responsible for - The application be approved, subject to the The application be approved, subject to the following
| Public Works SLOGO Ltd (a) the company registration following conditions - conditions -

Programme, Housing records; FERFIBRRCE - HEAEHR S - [34] FERFIBRRCE - HEAEH S - [EA]

}Iie}g‘m;?fwjt:ﬁ T gfj) gen;rzl]tc ompany (i)  The standard work restrictions V%, and (i) thework restrictions set out in Note3; and

7\5‘:2!:\‘%‘\\\1\ 513 ministr IOI’], B [T st 3 [ [ ’ =%

(TR ) (c) cash flow control: and B— T ERREE® | R [2=A] AL SHY IR TAERA © K [3EA]

(d) accounting records of the
company.

(i)  If the companies areinvolved in any
business beyond holding recreational club

(i) if SDLN Ltd and SLOGO Ltd areinvolved in
any business beyond holding recreational club

membership, Mr Lo will be required to apply
for permission afresh.

%1 SDLN Ltd Fz SLOGO Ltd # K AT FEF;
ﬁﬁ%ﬂéfﬁéﬂéﬁ GREZER o LA HENTH
sAftbAE - [BEA]

membership, the applicant will be required
to apply for permission afresh.

WIZ WAL B SRRl ERF A IR SR 2B
R TS > W NHE B - [
A

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

R

AERE2:

FFEEs:

RIS BB il & 55 7/201 1A e A BRI (LIS R e EINE TAFRIBUR R 2Pk - B s Bt A s A B
(eSS NE LI EsE (A BRI G HE NS M - I EEENE EEBEME < Sl —a8iyinecin - &
EHFAVERIER > REBENABEEFREEILREZH T ERE (WEUBEFEERLE) -

JEHEARS M TAERYEDRL SR IR R 55 AAE H sl AR = Bk EfR it 2 36 -

REEHE—IRH - BERELHEEFR

(a) EFESEE S BB AR BUT 1M ~ Y13 - 5t - 4 EE S

(b) EREEE PHEE SRR A IEE LR (AT ASCRUSEE)) - 1645 LIFBLHERBUN (& = F A R B
STECRSR AR ~ BURMEE R - GYUBOARSERS - TIFEGETEIEE - DURVESGRE G AR DUk

() EfEE 2 BUE M & < BUFIE N S0A 1A BRI A E) -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority

L. . R
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I:|EIe (yyyy/mm/dd) Duties? ST\ B SRS SR B @ = SRR SE
i Ny o Own Company B | e FAYGHELE n2
ERBUTRRBAL | (FEBTRR FER AT
g | ETRERERE TAEEH
’ (F/R/H)
Ho Wai-lim, Chief Manager/ 2015/12/03 City University of External Academic 2017/03/23 To assist CityU on assessment |- The application be approved, subject to the The application be approved, subject to the
William Management (Kwai Hong Kong (CityU) [Advisor matters and offer input on following conditions - following conditions -
(EEEES Chung & Project BT AER HNEIE AR broader academic issues; and TERHIRFCT - AR - [3E4] FENHIERFRT - #EAEERES - [EEA]

Management)
REYSEEHRK
B (Z5R A HEH)

give advice on the standards of
programmes and courses in the
Division of Building Science
and Technology of CityU.

@

(b)

The standard work restrictions “*: and

B —TARPRA 5 R [5A]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(@ thework restrictions set out in Note3; and
FEE 3 EAIAY TAEIRA] 5 R [EEA]

(b) Mr Howill not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with CityU.

FEZ RN & A ARSI - e
{5 P S B2 A BUR (L B HA R P U B A7
TR ERURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEEl RBAE R EHEEEST201 19 E AR LB R IR MNE LOEIBOR ke 2Pk - o B /A e A aEqE
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
H R ABVE I - SREEAIAH REHR/EE IR REEZE T E L (WEDEFRERAE) -

SRR SO NE TAERYERL SRR s A e R RS/ Rk LRt 58S -

.

RIZE—IRH] - BEREDSHEEAS

() BRSNS BB BT Lt - P92 - 51~ G4UEE
(b) B B E SR A IEE LR (EIETEASORRUEE)) - 3% % LIF A RPUR (& =F IR R IBCER
HIETEGAR AR ~ BEMEER - SBUAEER - TIFSGETERE - DIRSASGRERB AR » DLk

(o) EffsEH2 UM S BUF BN A R AH BRI RS -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABFR BEREINEG TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work | g je¢ Description of Main Employmen)'; of Civil Servants Deusm;of thf Authority
Name Post Title (yyyy/mm/dd) | °" gelf-ecmployed Posmo? / TIEIe (y)%;/én;gn}gd) Duties’ BB AEEREFFRHEZEEENER BREIRE
s ERBUTREME | BILBUTRE | oot | OCRE | B EEBA L
B (E/AE) |
(F/R/8)
Li Yiu-kwong, |Genera Manager/ 2016/10/05 Equity Chambers |Pupillage 2017/04/07  |To beresponsible for - The application be approved, subject to the following - The application be approved, subject to the following
Stephen Shipping Registry & Barrister (a) assisting Master Barrister conditions - conditions -
£ Seafarers, Marine R in preparation of legal FE R - HEAEHRGS - [3E4] TERFIRRRCT - HEAERSS - [FA]
Department (MD) document; _ (@  The standard work restrictions*: (@ thework restrictions set out in Note3;
/g)ﬁkéggéfi/%ﬁ%f (b) assisting Maser Barrister %J*IT’EI@%U FEEE3 . : [3%2&] E§$§$3 %EWE'JIVEBE%U ) [E%ZIS]
i K RS L‘;:rlltﬁ”g i'[:z‘;i??' ngs and (b) The applicant will not - (b)  Mr Li will not -
© attgnding to a’ny legal 0] invplve himself in or take up any work, cases or (i) invplve himself in or take up any work, cases or
assignment as may be required . assignments, o . . assignments, o .
by Master Barrister; and (”.) acgept any brief or instructions m any matter (||.) acF:ept any brief or instructions |r1 any matter
(d) conducting legal research with which he hgs b_een concerned during his with which he hqs bgen concerned during his
on common law cases as and government servicein MD . government servicein MD.
when required by Master For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
Barrister. where the Government wishes to engage his service; and where the Government wishes to engage his service; and
A AR T S R 4 (T BURT B8ORS BARST AT A K P E SRR R R AR R BUR IR BRI A B
HIETEE - HIEREH -
() SEEEEZEMEERTIF & () 2HEEEZ R EERTAE  5
(i) B2 EMEREESIER - (i) FEZEFEEZEIES -
Ry EREH - MBUNTKZ RS MR B HS - RN {ELE Ry ERER - MBUGRZ RS MR LIRS - RIRAELE
IR R[] IR R[]

(c) Theapplicant will not use or disclose any classified or (c) Mr Liwill not use or disclose any classified or sensitive
sensitive information acquired while he wasin information acquired while he was in government
government service in the course of undertaking his service in the course of undertaking his applied-for
applied-for work. work.

B3R AN SAEIE S B TRy LI EE T - (FRE P NS B R FEEN TEEE T A E
WA B R AR A EUS B (I B R P FEAT BRI B A AU B (T A B UR S
e [FEEA] T} e [FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acaserecordon 3131 #E#E/\f% B KRR MAEE7201 1 95 S A BRI (-S4 10 B S TORAECE F2edl » 5 B AT S5 A B S/

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register Iﬂ;a@qag%{.gg.{. LEE GBS - T LR E AR EEREEE - ShE R — TSN EE B AL HI
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or & . . N ”
B 0 BB AT BB TR I EZIE T Al (WD RE HEE) -

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHDESNE TIEI SR YIRIB R 35 AT SEHRM(EZRE R PRt 38 -

case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRR E IR BERAANTHEERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) E e B S B (TR EURF 3 ~ 92 ~ 518 - S4USESHE
(b) directly ?‘r i rrlldifrectlyI undert?ke or relpresentdany person in any vyc;rk including any Iitiglatiorll 0;: c()jtét;)l{i ng activities that are connected (ijn (b) E S RTHEHE B RREA IS LIE(ERESRA SO ERUEE)) » xS LB ERBUT % = FE RS KR RIETEOR SR
any way with the formulation of any policy or decisions, sensitive information, contractual or leg alings, assignments or projects, an THE ~ BREEE « SUsEE R  TIEsEHEIEE - DR L s RS TR © bR
:Lorcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service; (©) B B T hE S B 1 & BRI B 45 8 B R (T A A S ) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BEWRABRE

Information on the Civil Servant

Information on the Approved Outside Work
BERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer
or Self-employed or

Position / Title

Commencement
Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIRE

Post Titl /mm/dd _ Duties’ AEEREFFERNEEGNE
s, ﬁgqﬁﬁ% Title (iyyy mm/dd) Own Company BB | B B uties” 2 EBABEREFFRAZEGNER
TEREBA | S IEBUTEBR FERR M
g | ETRERERE TAEEH
’ (F/R/H)
Lam Ka-tai Assistant 2016/11/22 Hong Kong Institute [Workshop 2017/04/08 To be responsible for The application be approved, subject to the The application be approved, subject to the
MFEHE Commissioner of of Certified Public Fecilitator (a) developing key attributesof | following conditions - following conditions -
Insurance (General Accountants prospective accountants; TETFHIERRT - HhAEeR s - (324 TETHIERT - HhAeR s - (324
Business), Office of (HK|CPA) (b) developing analytical and (@  the standard work restrictions ' and (@) thework restrictions set out in Note3; and
Commissioner of iy B/ communication capabilities of TEEF 23 HAI TIEIRS] ; R[2EA)

Insurance

Db e R R B R
bR B (— e
%)

prospective accountants,

(c) leading through case studies
and providing technical
guidance; and

(d) monitoring performance of
students.

B —TARPRA 5 R [5A]

(b) theapplicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl e FRAR - HE5 ARSI EL
e B AT U R HARS P S A e A B
BURER - [EEA]

(b) Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKICPA.
TEZ RN AR A SR - MRoeER
{0 P A B AT U R HARET P S A A
o[ BUBURED R - [3AK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his’her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

FERE:

S

FRIZAH B335 f5 il &5 55 7/20 1 | SR AR B A RRE (% LE RS IR TE SR 4/ M LRI BOR b 2ok -
FINH LI HFEEER GRS N ECMA > T EREAFREBREEHE - ELEERK—EE&Y el 52
HEE ANRVE GRIFIER - SN EEFR[EEIEEEZETFERE (MEBRREERLE) -

FEHE A NE TAFEI R YR IR HEE AEEH R RIBMA R &R LRt 23S -

PRI E]— PR - EFZ&QA\E‘%E\I@ :
(2) EFESHE 2 U5
(b) BRI BHEE SR A IEE LIF(BIETREASREE)) » %% LIF AR BT i
HIETEGRRLAF ~ BUtE &
(o) EfEEEH 2B E SBUFEM AR A

BT ETBUR L3 ~ PI5E ~ 5181 - GRUsEEHE |

N BIRMERAEE) -

B AT R s AR

ISYRLY

1 =LA R IR
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Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABFR BAEEINE TSR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government | of Active Duty [\ame O Emplover) | | Date of WOUK | - Brie Description of Main Employment of Civil Servants |%umggggg§mmy
P Post Title (yyyimmidd) | o e e (W%;é“;g”}f ) Duties? BB RS L ARASRGNER IR
ERBITRERA | 5L BB m%@}ﬁxé {Ey : TR FERH AT
A @A) | >
(F/R/8)
Leung Sai-chi Assistant Director 2016/06/04 Self-employment  |Barrister 2017/04/13  |To provide legal serviceto - The application be approved, subject to the following The application be approved, subject to the following
S (Estate Management) KRR clientsincluding preparing conditions - conditions -

1, Housing Department

legal advice, attending

FENHURFT > HEAEHES -

[A]

FENHIRFKT - LA

- [FA]

(HD) hearings and trials, (@  The standard work restrictions*: (@ thework restrictions set out in Note3;
%E%Eﬂfi%é(E@B applications ar.1d.submissions B T EFRAT Hegy ’ [g%jg] TESFEE3 #%0 TAEFR S ; [E%ZS]
BHE)() ;gourtg:gg;zgr)twmmons (b) The applicant will not - (b) Mr Leungwill not -
prepajafi%g StaIementis of 0] invplve himself in or take up any work, cases or (i) invplve himself in or take up any work, cases or
Claim, defences, pleas and ) assignments, o o ) assignments, o o
legal visits, (”.) acgept any brief or instructions m any matter (||.) acF:ept any brief or instructions |r1 any matter
with which he has been concerned during his with which he has been concerned during his
government servicein HD . government servicein HD.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
A AR 55 R B (T BURT B8RS BARST AT A B RN ERER B R E BRI R HARI AT K
HIETEE - E’J&‘ﬂ%ﬁ -
() SESEEZAE A T2 ~ FOHETME S 5 () SESEEZAE T TIE - FHETME 5 5
(i) B2 EMEREESIER - (i) FEZEFEEZEIES -
Ry EREH - MBUNTKZ RS MR B HS - RN {ELE Ry ERER - MBUGRZ RS MR LIRS - RIRAELE
PR+ R [EEA] PR+ R[EEA]

(c) Theapplicant will not use or disclose any classified or (c) Mr Leungwill not use or disclose any classified or
sensitive information acquired while he wasin the sensitive information acquired while he wasin the
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

B AN EE S F B RN TIEaiE T (EHE P EHERE B BT TR - (EAE
WA B R AR A EUS B (I B R ?EZE@Z“B(HEH%@HH AT B 2 SR E
e [3A4] e [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on e RIS\ B BRI TET001 1 5 E AR IR I A NS TR R R 2ehE e BHLATI R S A T E/MNE
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TAEHYE S E 2B R &SN B - I FRE AR ESEREAE - SRS — TR AN - B A S
uploaded on the_CSB w_ebsite. T_h_e case record is !<ept on the register until expi ry of the periods_of restriction applicable to the applicant, or TS+ B A S S M A S TE T By 1 (T DA sk ) o
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHDESNE TIERE R SRIB R 35 AT SERIRERE R FiEft 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - RS ARIEE—IRE én‘?@iéﬁ%é\xﬁ :

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPEER RS B (LB 1 ~ W2 - 3481« S4UsESHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BRI RHE AR A B TIF (RS
TAF ~ BURPEE R

OGS o %S LAF B AR BURT 2 =
GEOEHSER - TIFSGETHEIEE - DURSVASHRERB AR DUk

(©) HEFSEHE2 BUEM G S BUNIE M BCA 1R B B RN EE) -

SR R BRAIRTEOR R




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRMABER BERESNE TIEER
. Commencemen . . .
Date of Cessation | . Employer ¢ Date of Work Advice of the Advisory Committee on Post Decision of the Authority
Last Government of Active Duty . . . L. . . service Employment of Civil Servants . .
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties T s N o - ERRVRE
Post Title (yyyy/mm/dd) e o BB AT ERERFZAZEGNER
4 = = Own Company BRAL / ST BREGIE(E TR
ERBUTRRBAL | (FEBTRR
B R | PREINERE TAEEH
) (FE/R/H)
Cheng Ting-ning |Project Manager (New 2016/05/28 Construction Industry |Executive 2017/05/01 |To (a) work with the Council and its Committees |- The application be approved, subject to the The application be approved, subject to the
e Territories East), Civil Council (CIC) Director in developing avision and strategic plan to guide | following conditions - following conditions -
Engineering and ISR BITHEEL the organisation and keep the Council and its FETHIBRRT - HEAE RS - [ TETHIMRRCT - #EAEREE - [EA]

Devel opment
Department (CEDD)
TR REZ 5T
R

Committees fully informed on the issues facing
CIC and the construction industry as awhole; (b)
identify problems and opportunities with aview
to addressing and bringing them as appropriate to
the Council and /or its Committees for discussion
and deliberation; (c) keep the Council and its
Committees informed about trends, issues and
activitiesin order to facilitate policy making and
recommend policy positions; (d) provide
leadership and insight to management staff to
develop an operational plan which incorporates
goals and objectives that work towards the
strategic direction of the organisation; (e) oversee
the efficient and effective day-to-day operation of
CIC and ensure the operation of CIC meets the
expectation of the construction industry; (f)
oversee the planning, implementation and
evaluation of CIC's services and ensure that these
services contribute to CIC's mission and reflect
the priorities of the Council; (g) represent CIC in
various externa entities and in furthering CIC's
interest for the benefit of the construction
industry and the community at large; and (h) carry
out any other duties as assigned by the Chairman
and the Council from time to time.

The standard work restrictions V*%:

B —TARPRA ;R[]

The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and
ezl 20 T HAM - e AR S
S B3 A ORI I P S O T A%
HEBURE R - [FA]

The applicant will not deal directly or
indirectly with CEDD in any mattersin the
course of performing the applied-for outside
work, except where CEDD deems it
necessary.

FrIE LA TR ER AR - &
F 3 AT RS IE Ry LIF @R
BN R == i e N
hEEE - [FEA]

@

(b)

(©

@

(b)

(©

the work restrictions set out in Note3;
TEEEEES EFIA TAERRE 5 e [FA]

Mr Cheng will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of his appointment
with CIC; and

fEZ RN SRR G - Bt
{5k FH = B2 A BURHE B P U 9 A
e[t BB R - [FA]

Mr Cheng will not deal directly or
indirectly with CEDD in any mattersin
the course of performing the applied-for
outside work, except where CEDD deems
it necessary.

FrIE LA TR RARE - &
B B AR B LI ERE T
BN R ==k i e NI
hEEmE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hig/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

FEaE3:

SRR JEHURESNE TR ERL SRR e RS/ (E R Bk LRt 8= -

RIZE—IRH > EREDSHEEARS

() EFEE RS BB AT MTBUN L3 - P93 ~ Sl - S4UsEERE |

TRIZ AT B S5 f5 & 55 7/20 | SFRAR B A RAE (S LE R B (R L SRS ME LAFRIBUR S ek - i B /b A 3 A EAEAE R4t
I LIERY A AR ER G E8Y SN I EREAE B EBEMHE - BREi—EESIN SN - EEFFANE
HIEAE G - BN AEBRCEIEREZATERE (WEERRERLE) -

(b) B E BB UREM A IEE LR (EIETREASORRUEE)) - 175 LB AR RPN S (& =F IR R I ECRHET
BORRTAE ~ BUEIEER - GQUECARES - TFSGETEIHRE > DURNASGRERB AR © LUk
(o) EfsEH 2 UM S BUF BN A R AH BRI RS -
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ervice Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRABETR EEREINE TR
. Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}; of Civil Servants Deusmg;of thf Authority
Name Title (yyyyimmidd) | O Self-employed | Position / 'I:rEIe (yyyy/mm/dd) Duties? ] ERHIRE
4 = > or Own Company |  Bgfir / Bkt FRAARELE \ 2
EEH&BUHH?{?HWEI %Jb&ﬁﬁi’% %%EEEEZ ] @ TEEEH I%Hﬁ%%ﬁﬁ
HIH (&/R/H)
(#/R/H)
Young Lap- Permanent Secretary for 2014/07/01 The Chinese Chief Executive 2017/05/08  |To be in charge of the overall |- The application be approved, subject to the following - The application be approved, subject to the following
moon, Raymond |Home Affairs Manufacturers' Officer management of CMA. conditions - conditions -
L ZAVAN REFEFFEEENER Association of TTEEEE FENFIRECT - bAEHES - BEA] FENFIRECT » ftAEHES - [FEA]
Hong Kong (CMA) (@ The standard work restrictions N*3: (@) the work restrictions set out in Note3;
oS B TR ; 2] 1ESE3 WS TAEIRE © [9A)
= (b) The applicant will not use or disclose any classified (b) Mr Young will not use or disclose any classified or

or sensitive information acquired while he was in

government service in the course of his appointment

with the prospective employer.

FEZ Rl HE (R £ - B3 AN S Bz
FEBURHEBSAR AT BUS AT i 3 B R A
- [#A]

sensitive information acquired while he was in
government service in the course of his appointment
with CMA.

BN T AP ER ARG G - B 1eE
FH B3GR B A ST ek B e i B e A S B R
B - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL:

BFEE:

SERES:

RIBE IR BERESHERAR -

(2) EIESRERES BUBHEAETBUF L3 ~ P93 - 51~ S4UsEEHE

IRIE AT BRI 5 & 55720 1 1SR AR e A R 1 LI 12 (e SB 4 MNE] LARRYBCR R 28k - st 8 Rt AR T 55 A\ E A e S84 H]

TAEH R EEERGEIIN SN - I EREABEEBREHEE - BRER— BR8N EA - EEHFE AVETIT
[E - BHBEHAE REBE R EZH T E R (WEERRE ) -

JEHEAESNE TARRVERL SRR H s NAE s R A/ B Efe it 25t = -

(b) EREUHRHEERAR AT IS E T E(ERETRABURSUEEY) - 345 TAF SR & =F R R BERHET SR
RITAE ~ BUEMEERL - SEUBCARER - TIEGETEIEE - DIRIVASURERG AR © DU
() EfsE 2 BUL & S BUFIE M A IR AT BRI R A ES) -




Remster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWASER BAEREINEITEER
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants

Decision of the Authority
ERHIAE

Name . or Self-employed | Position/ Title | (yyyy/mm/dd) . " - y S
s, Tlt:/ (yyyy/mm/dd) | 0o Company | Bifir / Baes - Duties . BB A B ERBENEEENER
BT AR B AL E LB FERS T
B (GE/H/E) ZHEEEEE TAEHH
(#/R/H)
Chong Lap-chun |Consultant, Department 2016/12/15 Hospital Authority |Consultant 2017/06/01  |To beresponsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
CERVA Y] of Health B T Surgeon (&) providing clinical work restrictions V€. set out in Note3.
At SN FRHEERT B2 4 consultations and care of E%H*IT’EBE%U?ES T HEEEES o [2EA] TEEFEE3EA Y TAEMREI T - HAEHEE - [FEA]

complex or atypical diseases for
citizens of Hong Kong;

(b) providing technical support
for difficult operative
procedures where clinical
experienceisvital for patient
safety;

(c) making critical decision in
exceptiona clinical situation to
save life and be accountable for
decisions made; and

(d) mastering and conducting
coaching for junior health care
workers and medical students.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on aregister uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB'sreceipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form/

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during higher last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL:

FEEE:

s

FEHLARSNE TRV E

RIBE—IRH - HREA
(@ E%JZF'EE%ZQwﬂxﬁ%ﬁﬁ(ﬁ”‘itﬁj NEYES
(b) EREBEBHEE S RRE M A B E TR (EAETASOREUEE) - 3% % LB EREUT itk = I R ECRHIET80R
EHBCEREER - LIFEGEHEIHEE - DULBVASRERS AR ¢ DU

(o) EFSEES MG SBUFE RS 1R B LRSS -

RAE ~ BUSMEER

N I=ENE
~ 5T

TRIZ A BB R 558 7/20 1 1 5 RUE A BAAE 5 IE RS (& (0 S5 Nl TR B Je 229k
TR AR B GRS B - I EEAFERFFREE - BLERHR—EEYINE N - EEH5H AREH
Wi - SCHBERIAE REBERCEEEEZA TR L (WEERRERIE) -

S S RIR R AE AR E R Lt 2B =

GHIEETE

& AT H B A\ S ARSI M

TrEE

BEE o




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRR

Information on the Approved Outside Work

BAREINE TR

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencemen
t Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

Decision of the Authority
ERHIRE

. or Self-employed or L2 N N = =
Post Title (yyyy/mm/dd) o Duties BB AKERETFZAZEENER
— i Own Compan | B % = .
BE | ERBRTRARG | ER bany | ML/ | PRGRE L
i p ) | RRERAR TAEEH
(F/R/H)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 School of Science and |Honorary 2017/06/01 |To beresponsible for - The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Technology of the Professor (8) teaching/training; following conditions - following conditions -
2SS Calibration Laboratory Open University of S35 (b) research related services; FETHIBRRT - HEAE RS - [BEA] TETHIMRRCT - #EAEREE - [EA]
(SCL), Innovation and Hong Kong (OUHK) (c) participating in . (8  The standard work restrictions N: (@ thework restrictions set out in Note3;
Technology B AFIASR workshops/seminars/symposia s A . TEERES TN TAEIRA © (324
] =4 P E'i” I'VEBEIE‘E[J ’ [D§ZI§]
Commission 5z for general public; and _ . . . .
NI, 2 . . (b) Theapplicant will not use or disclose any (b) Mr Leewill not use or disclose any
BT Ry A K Ry (d) collaborating with o L . . . . .
s st . classified or sensitive information acquired classified or sensitive information
FEET TS local/overseas counterparts in ) : . . : .
. while he was in government service in the acquired while he was in government
teaching/research matters. ) : . . : .
course of his appointment with the service in the course of his appointment
prospective employer; and with OUHK; and
ezl 2 T HAM - e AR S T2 RN TR AR AREHME - 4R
S B2 A U (IR I P S O (T A% To{8 P 2 d R AT BURHE B P U= 9
HEBURER R [FA] (A S RGE R 5 R[EEA]
(c) Theapplicant will not deal directly or (©0 Mr Leewill not deal directly or indirectly

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PRIFIEAE KA R E BTl AR &

A ER 55 AR S R S AR LR Aa R
» NGRS B B R AR f

ROEEBFTH - [BEA]

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI KA R BBl R AR - &

AR e A AR H B (Y TR
» NGRS H B R AR Fe

ROEEEFTH - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during higher last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEEE2: JEHUAEINE TIERYERL SRR aE A EH SRS (E R & Lieft 2 55

EEE=N

R MRBERE > ERESHEERRE

() EIESEE2 BT BT L3 - P92 - St - S4UEERE |
(b) ERESEREE AR NBE LIE(EETRASORSUED)) - 1035 L B EAERBUR (g = BRI

N

L RBAHREHEEEET201 3R E AR LB R EINE TENEER k2P - B E Bt HFE AL
HEESNE AP A AR E R GRBE IR S MAN »  EREABEEBENEE - BLERG—ER8G NS
HEHFANERER > KEENAHREBRCFEEREZHATIERE (WEDEREERE) -

RAETECAR AR ~ BURIEER - G4UBOARER - TFSGEHEIEE - DUSASR B AR © DUk

() EfSEHSEUL Mg S BUFER A R AH BRI RS -




Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

ERARRR

Information on the Approved Outside Work
RERESMNE TIEER

Name

Last Government

Date of Cessation
of Active Duty

Name of Employer

Position / Title

Commencemen
t Date of Work

(yyyy/mm/dd)

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority
ERHIRE

. or Self-employed or .2 N N = =
Post Title (yyyy/mm/dd) o Duties BB AKERETFZAZEENER
— i Own Compan | Bt = .
BE | ERBRTRARG | ER bany | ML/ | PRGRE FERBAL
ZHEETEEE TAEHHA
Lee Wah-kwan, |Head of Laboratory, 2016/11/21 Hong Kong HKAS Assessor 2017/06/05 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
Dennis Standards and Accreditation Service [P n]pEEEE A& (a) checking and verifying that following conditions - following conditions -
A5 Cdlibration Laboratory (HKAS) results for the tests and TETFIERRCT » AR - [ TENFIBRECT » ARG - [FA]
(SCL), Innovation and AR calibration performed by a (&  The standard work restrictions N and (@ thework restrictions set out in Note3; and
Technolo laboratory are correct; - N B T NE
: gy y : o %Hglﬁzgﬁgﬁ%”uﬂ33 : [E%zlz] Euj{n%?’ @WUETIT’E@%U ’ [D§ZI§]
Commission (b) performing on-site B Th licant will not discl b MrL ill ot discl
Bl R 2 KR assessments to evaluate the (0) c qp_p cant wi . _no _use or '.SC ose a_ny (b) rL-ecWITl not use or disclose any
s st . classified or sensitive information acquired classified or sensitive information
FEETEE laboratory's competence for the ) : . . : .
specific activities; while he wasin gqvernmmt servicein the acqui req while he was m_govern_ment
(0) checking and verifying that course of his appoi ntment with the servicein th.e course of his appointment
the laboratory is operating a proEpectha employer; and W'tﬂ HKAS; and
compliant quality management T2 RPN RN > 3% AR EZ RN BB TR > 204 R 1
system; and B BT (B AR BT S A (1% {5 FH B B A BURHE BRI P BUS- AT
(d) pa‘formi ng On_g'te audn:S to %ﬁi@é}{gp ; &[gﬁz&] 1ﬁfﬁ%&i@§;{{4 ; &[§$$]
evaluate the compliance of (©) Theapplicant will not deal directly or (¢ Mr Leewill not deal directly or indirectly

laboratory's system with the
relevant standard.

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PRIFIEAE KA R E BTl AR &

A ER 55 AR S R S AR LR Aa R
NG BB R R R EE R

fkad o [EA]

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI KA R BBl R AR - &

AR e A AR H B (Y TR
NG BB R AR R I E B R

fkad o [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

L RBAHREHEEEET201 3R E AR LB R EINE TENEER k2P - B E Bt HFE AL
HEESNE AP A AR E R GRBE IR S MAN »  EREABEEBENEE - BLERG—ER8G NS
HEHFANERER > KEENAHREBRCFEEREZHATIERE (WEDEREERE) -

Note2: Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during higher last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sEEE2: JEHUAEINE TR ERL YRR S A EH SR RIB/ERER LRt 25 -

s MRBE—RE > ERESHEEARS
(2) ERESHE2 BEHAEMBUT L3 - Y13E - 518 - G4UsEEHE
(b) E RSB SR A LR (RETRABORESUESE)) - Mk F LF SRR iR 1g =S AV
SRAEETECAR AR ~ USSR - G4YBOARSER - LIFSGEHEIEE - DRBVESHERZ AR © DUk
(©) EFEEE2 ML E S BUFIE R SCE R AT BRI RS -



Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHABEF RERESMNE TIEER
. Commencemen . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Last Government of Active Duty Name of Employer . . t Date of Work Brief Description of Main service Employment of Civil Servants Decmlo;%}ggyﬁuthonty
Name Post Title (ryyylimmidd) | SOy or | P e | e Duties? WA AR R AN RENER ke
BE | emsrRemt | BUBEEG | g o ay | BOBE ) PR EERHER
HE (&/A/8)
(F/R/H)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 Hong Kong Council |HKCAAVQ 2017/06/05 |To participate in accreditation |- The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and for Accreditation of | Specialist exercises, and other assessment | following conditions - following conditions -
PEEH Calibretion Laboratory, Academic and REISE and consultancy dependingon | {E FHIFRRCT » fLAEHES - [FA] TE NIRRT - ftAEERES - [BEA]
Innovation and Vocgti_ongl the accreditation and business (8  The standard work restrictions N: (@ thework restrictions set out in Note3;
Comesiin 1 s . o s .
B R A T S ER J REL FR (b) The appl icant may only take up the applied-| (b) Mr I__ee may only take up the appli ed—fqr
A e e N for outside work on or after 21 May 2017, outside work on or after 21 May 2017, i.e.
IEEBRATER R i.e. after the expiry of hisfinal leave period after the expiry of hisfinal leave period
and a six-month sanitisation period counting and a six-month sanitisation period
from cessation of active service; counting from cessation of active service;
FAEE AN RAE B AT O (B A g S — {18 oy P AT BT R (R i B — 1 7
H6(1E H ryEEHIE (s EBUFBR & H H6(1E H rYEE R (s EBUFBE & H
FEET - HE I EFE20175H 21H) 1% FEET - B EFE20175H 21 H) 1%
» AEEERRR R AE 5 [BEA] C AEEERRR Y AE 5 [BEA]
(c) Theapplicant will not use or disclose any (©0 Mr Leewill not use or disclose any
classified or sensitive information acquired classified or sensitive information
while he was in government service in the acquired while he was in government
course of his appointment with the service in the course of his appointment
prospective employer; and with HKCAAVQ; and
TEAZ RN A e FHAR > HIE5 AR 1SEE T2 R & R i K & RS T2 =]
B B3 A DU (IR I P S O (T A% [l > A S B AR BURFE R
HEEURE TR R [EEA] HAREIFT S A (T SRR R 5 R
(d) Theapplicant will not deal directly or (d) Mr Leewill not deal directly or indirectly

indirectly with ITC in any mattersin the
course of undertaking his applied-for work,
except where ITC deems it necessary.
FrIFBITRHCE R A TRE - BRI
NTEESE BB ST TAE @RS - N
AR R RGBS - [FEA]

with ITC in any matters in the course of
undertaking his applied-for work, except
where ITC deemsit necessary.
FRIFRITRHCE R A TRE - BRI
B BTN LEEES » R
AP R R4S - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on aregister uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during hig/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

FEEE3:

FEHL RS NE TAREVERE SRR B 58 AAE H s AR/ 2= Bk EfR it 2

RIZE—IRH] - EREDSHEEAS
(2) ERESHEIF S BUEAAETBUF L34 ~ P2 -
(b) BRI BHEE SRR B E LR (ERETRASOEUES)) - %% LF S ERBUT g = F I R ATEL

SHEL - SRy EEE

Ea—

[E]m =t
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Register! of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BEWRABRE

Information on the Approved Outside Work

BAREINE TERR

Date of Cessation

Last Government of Active Duty

Name

Name of Employer
or Self-employed or

Commencement
Date of Work

Brief Description of Main
(yyyy/mm/dd)

Position / Title

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIAE

Post Titl /mm/dd _ Duties” A EREHFBHEEGNE
s, ost Title (iyyy mm/dd) Own Company BB | B B uties” 2 BB AKERETFZAZEENER
ERBUTERRBAL | (F BB F BT
B R | PREINERE TAEEH
) (/R/H)
Lam Ka-tai Assistant 2016/11/22 Pro-Rent Services Managing Director 2017/06/09 To provide professional and - The application be approved, subject to the following |- The application be approved, subject to the
M= Commissioner of Limited management consultancy conditions - following conditions -
Insurance (General services, including education FENHIGRRCT - HEAEHRES - [BEA] FENHIGRECT - HEAEHRES - [BEA]

Business), Office of
Commissioner of
Insurance

Orbp R H R B IR
b e B B (— M
%)

and training services on

(8 financia reporting,
accounting and taxation;

(b) corporate governance and
compliance;

(c) interna controls review;
(d) business process review;
(e) corporate and organisation
restructuring; and

(f) merger and acquisitions.

@

(b)

(©

(d)

the standard work restrictions V;

BI—TARRA 5 [324]

The applicant will not use or disclose any

classified or sensitive information acquired

while he was in government service in the

course of undertaking his applied-for outside

work;

HAEE A E(E SR H B IR TR e
{5 P B B A BUN AR A U AU

The applicant will not undertake any

consultancy work -

FEE A SIE LA TR LA -

(i) for any authorised genera insurers; or

RS —IEBHIIRIE A B

(if) in relation to applications for authorisation of

general insurers or life insurers; and

AR E— M R IR E B A
RIS ZN|

The applicant will not provide services to
persong/organi sations/compani es with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.

B3R A R AR O 5 B e B
AR N/ A EIRHEAR T - (33
EN

@

(b)

(©

(d)

the work restrictions set out in Note3;
TEEERES #AI TAERRS > [EA]
Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
PRI GIEE S P AR LR ERE
{5 P G B A BUNHE R A HUS- AT
Mr Lam will not undertake any consultancy
work -

MICEAGHEE LU TR TAE -

(i) for any authorised genera insurers; or

RS —IEBHIIRIE A B

(ii) in relation to applications for authorisation of

general insurers or life insurers; and
HRATE S E— M e R IR SE B Y
RIS ZN|

Mr Lam will not provide services to
persong/organi sations/compani es with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.

PRI G R AR O b R B B
AR N /T8 A IR HEAR T - (33
K]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

=k

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form / case record.

Note3:

his’her last three years of service; and

Theinformation on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly beinvolved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during

FEaE2:

aFEEs:

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

RIZE—IRA] > ERELAHEEARS

() EIESEE2 BT BT L3 - P92 ~ St - B4 ERE
(b) ERESE ISR AIEE LIE(BIETRASEEE)) - 1% E LFE AR BN f (& = I S A ECRH]
STECAR AR ~ BUIEER - B4YBOARER - LIFSGEHEIEE - DRBVASRERS AR © DUk

(o) EfESEHR 2 HUL g S BUFER A R AH RIS -

FEHEAENE LAV ERL S IRIR R EE AEH S RAB/(E R E R Lt 2 3= -

RIZ AT BB /5B &5 720 |0 E A RITE NS LIS R SRS MNE TARRVBOR ke 2ok » & & Bt T s A aEhe
FHNE TAERHREE AR R GRS R BN - I EREAHREHHEHE - ELERIG—EE8INECmN - BE2H
A ARVETIHER  HERNAHREFEREFEEREZH T L (WELRFRERE) -
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