Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant Information on the Approved Outside Work

BRAEEE ROAIRIEINE TEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;_f Em{)loy;er Position / Titl Date 7f W/‘:ll;‘k Brief Description of Main Employment of Civil Servants DeCISIQg%;Aéthorlty
ame Post Title (yyyy/mm/dd) or Self-employe osition ,1_ e (yyyy/mm/dd) Duties? B SRS S S A B eNEE 5
5 emprmemt | Srscmg | CLonnCompny | WMME | PRAEE EEREL
B g, | EERERER THeHH
E/A/H)
Wai Chi-sing Permanent Secretary 2015/04/07 Urban Renewal Managing Director 2016/06/15 - Formulating and implementing |- The application be approved, subject to the following |- The application be approved, subject to the

urban renewal strategies;
- leading and managing all
divisions and departments of the

TEERR for Development Authority (URA) {7 44ES
(Works), Development HEEE
Bureau
HEFEENER URA; and
(TH%)

- engaging public and private
sector stakeholders during the
renewal process.

conditions -

TETHIRGRT - S - [FEA]

(@

(®)

©

The standard work restrictions
B TR 5 (A
The applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
appointment with the prospective employer; and
AR £ 2RI 3 AT 10 A s 82
TEBURT CE IR B U B (T i s R
A =N

The applicant will not, directly or indirectly be
involved in the prospective employer's projects
that involved Works Branch of the Development
Bureau and the works departments under the
applicant during his service as (the last post in
the Government).

AN E R B2 LR UM (E
UM AR AR TR AL ) AR R 38 fa) sl R B
BTN TBEP S R T AR 2 SHEEE - [
BN

Note3,
5

following conditions -

TETHMRECT - HEAE RS - (A

() the work restrictions set out in Note3;
SEREIEFI TAEMRA] 5 [FEA]

Mr Wai will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with URA.
EHEEREZ R - BRETGEN
S FRAEBUAE R TS A (T
SRGER © [FER]

Mr Wai will not, directly or indirectly be
involved in URA projects that involved
Works Branch of the Development Bureau
and the works departments under the
applicant during his service as Permanent
Secretary for Development (Works).
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ZaEHEPEE - FEA]
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Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application sy,
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

BRABER RSN TIEER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(t)‘f Emi’ loy;r Position / Titl (Date 7f W/(;;ik) Brief Description of Main Employment of Civil Servants DeCISIO;ggg;;thonty
- mm - 7
ame Title (yyyy/mm/dq) | OF >Ci-empioye oson e | YNy Duties’ BB AHEREPHZHEEENER s
i ; or Own Company |  Bfir / A BRtAIRIE Lo
TR BUR BRI AL = IEBUN B FERBET
B R L) | EMREREE TR E
(GF/AE)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19  |To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the following
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; conditions - conditions -
o i (HKPF) Hsong) SEEEISE (b) organisation review; TETHIBET » St S - A TETHIRGECT » St S - A
EREEBRE & EESEE (c) business process; (@) The standard work restrictions N (a) the work restrictions set out in Note3;
(d) leadership training and team sy - . " s
building: #— I{’Fﬁﬁ%ﬂ%"%j ;A A &&EX?UD?H’EJ@%’J anzjg]
(b)  The applicant will not use or disclose any (b) Mr Tsang will not use or disclose any

(e) tendering personal advice to the
Chief Executive Officer and
President of Manufacturing; and
(f) providing other consultancy
services to be specified by the
Company.

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government service in
the course of undertaking his applied-for
outside work;

HEE A A S S EER TAEB R
{8 FH B B A BURH LR AR P S TR
IR Gk EAEETE TS - S
TTEIARARVE R A

(to be continued in next page)

(ZEFHH)

information (whether classified or unclassified)
relating to Police work (including Police
strategies, investigations and operations)
acquired while he was in government service in
the course of undertaking his applied-for
outside work;
MG SE BB T B RS
{58 FH B B A BUR LR AR P UL T
IR E R EEEE DTS - S
TTETARARVE R A

(to be continued in next page)

(BELHH)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

BRABER RSN TIEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;el(t)‘f Em})loy;r Position / Titl (Date 7f W/(;;ik) Brief Description of Main Employment of Civil Servants DeCISIO;;’gg;A%thonty
- mm - p
ame Title (yyyy/mm/dd) | °F >el-emproye osition / tle | vy Duties® BRABERETEEZHEEGNER s
5| amporaemt | SEBumE | CLonnComeny | WROUEE | BGRE i’
| ‘ SWEERAER THEEH EEMHAL
HE &/ A/H)
EF/AE)
Tsang Wai- Commissioner of Police, 2015/05/04 The Chen Hsong Chief-Group 2016/09/19  |To be responsible for (following the previous page) (following the previous page)
hung Hong Kong Police Force Group (Chen Corporate Strategy (a) strategic planning; (FEERTE) (FEGERTE)
R (& Tk (HKPF) Hsong) EEHESE (b) organisation review;
EBELRRE L R (c) business process; (c)  The applicant will not deal with matters (c) Mr Tsang will not deal with matters concerning

(d) leadership training and team
building;

(e) tendering personal advice to the
Chief Executive Officer and
President of Manufacturing; and
(f) providing other consultancy
services to be specified by the
Company.

(d

concerning any possible investigation,
prosecution or other law enforcement work that
might be carried out by HKPF involving his
prospective employer as well as its subsidiaries
and clients in the course of his prospective
employment; and

2RI R L - EEE R HA
Rt ~ i LI A R A P TR
IRFEECHAMPVE AR - 3 NI G2 BLH
o RIEEA]

The applicant will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.

F?#?/%ﬁi‘%ﬁﬁ PRATRE > SHIRHEALE

RBEFFEEN BT  SEREAE
EE?%XF‘?T%E@?%%FB%H&%&% [FA]

(d

any possible investigation, prosecution or other
law enforcement work that might be carried out
by the Police involving his prospective
employer as well as its subsidiaries and clients
in the course of his prospective employment;
and

TR R AR - E SRR H A
£ ~ e A T REE PR THEE
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Mr Tsang will not deal directly or indirectly
with the Police in any matters in the course of
undertaking his applied-for work, except where
the Police deems it necessary.

RIFE SRR RARE » TRIYEATE
TS LR TAEAR T » RS
HE P TSRS - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
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Information on the Civil Servant

Information on the Approved Outside Work

HRABER AN T EER
Date of 'Cessation Name of C;)’:i':z?i;l::l?t ) o ) Advice‘of the Advisory Com‘m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants s >
ﬁg” Post Title (vyyy/mm/dd) | employed or Own P;;;;"/‘H{%%?e (yyf’%/é%gd) Duties’ BBRAKERETIELHEEENER BRHHE
ERMBIREB | 5 EBURRS Company D TERF L
B G/H/E) | BBRERER iy
Leung Tak-fai Assistant 2016/07/25 University of Hong |Part-time Lecturer 2016/10/03 - To be responsible for - The application be approved, subject to the - The application be approved, subject to the
AN Commissioner for Kong (HKU) (Non-Clinical) supervising students' following conditions - following conditions -
Transport/Technical EHERE dissertation work. TE FHIBRT » A - A FETHUGRET - #HEAEHE - [FEA]
Services, Transport (a) The standard work restrictionste}; and (@) the work restrictions set out in Note3; and
Peifimem o B TIEREE  BEEA SRR3R TARIRS - R EA
A Z PR E R/ i (b) Mr Leung will not use or disclose any

i85

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEz (R el ERAR - HEE A 1SEH]
B B A EBUMHE R RS AR
HEEUER - [3EAR]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
EZRNEEREIM - RN SEH
B REAE R R P AU A (T b
SRR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

arEEl

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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SRR ARSI NE TAERERE YIRIRE 5 A E R A RIS E R R LRt 58 -

FAE:

HUBEI—IRAE] > HRENEEFE -
(2) EHEHE S BUTHC (L AEUT L3 - 95
(b) ELFESIBEEAT S CRAT M ASEAT T (BfERR 2l

SHE - GHUSEEE
SUEH) > MakF TIFRLEATREUT & =R R BeR

HISTECARTAR ~ BURMEER - GHECAEER - TIFSGHETHE - DRBVEASEERB AR K
(©) BRSBTS BUNIER ST 1R SR IR G -




Information on the Civil Servant

Information on the Approved Outside Work

HRABER AN T EER
Date of 'Cessation Name of C;)’:i':z?i;l::l?t ) o ) Advice‘of the Advisory Com‘m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants s >
ﬁg” Post Title (vyyy/mm/dd) | employed or Own P;;;;"/‘H{%%?e (yyf’%/é%gd) Duties’ BBRAKERETIELHEEENER BRHHE
ERMBIREB | 5 EBURRS Company D TERF L
B G/H/E) | BBRERER iy
Leung Tak-fai Assistant 2016/07/25 The University of |Adjunct Professor 2016/11/01 - To be responsible for - The application be approved, subject to the - The application be approved, subject to the
AN Commissioner for Hong Kong (HKU) |(Part-time) teaching Master Course following conditions - following conditions -
Transport/Technical [N students road safety. TE FHIBRT » A - A FETHUGRET - #HEAEHE - [FEA]
Services, Transport (a) The standard work restrictionste}; and (@) the work restrictions set out in Note3; and
g;;g?;;%mg/ﬁ,r S TIEREIE® . BREA) SEEETIN TOEIRA  REA)
ERrE R (b) Mr Leung will not use or disclose any

i85

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEz (R el ERAR - HEE A 1SEH]
B B A EBUMHE R RS AR
HEEUER - [3EAR]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.
EZRNEEREIM - RN SEH
B REAE R R P AU A (T b
SRR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

placed on a register uploaded on the CSB website.

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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SRR ARSI NE TAERERE YIRIRE 5 A E R A RIS E R R LRt 58 -

FAE:

HUBEI—IRAE] > HRENEEFE -
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHRASER BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;e l(;'f Emi)loy(elr Position / Titl (Date 7f W/‘:ll;‘l; Brief Description of Main Employment of Civil Servants Demsm:l)o:jf;g;x%thonty
- mm o g=TaN
ane Title (yyyy/mm/dd) | °F >eiremprove oson / itle | Lyyy Duties’ BRABEREFHEHEEENER =
i ; or Own Company |  TAir / BT PRBIE(E L2
{ERRBURF BRI AL EILBUTBE TERRGIT
B D) | EERERER THeHH
E/A/H)
Ma Chi-kin, |Chief Superintendent of 2016/07/04 Bank of China Senior Compliance 2017/01/04  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Eddie Police (Criminal (Hong Kong) Manager (a) reviewing and alerting the Bank| following conditions - following conditions -
e Intelligence Bureau), Limited (BOCHK) | =& A 4C about global anti-money TE THIGRECT » HEAEEES - [BEA] TE TFIBECT » HEAEES - (3R]
Hong Kong Police Force PEISR T (FE) A laundering/counter-financing of (@) The standard work restrictions “'; (@) the work restrictions set out in Note3;
N i .
(HKPF) - PRAF] terrorism development %’J*If’ﬁﬁﬁ'%ﬂﬁg) A SEEIETIY TG (224
Eiy Y[ (AML/CFT); . . .
= (b)  The applicant will not use or disclose any (b) Mr Ma will not use or disclose any

g 2]

(b) liaising with local regulators/
counterpart of financial institutions
and local/overseas law
enforcement agencies;

(c) conducting analysis on ad hoc
money laundering/terrorist
financing cases with Transaction
Monitoring team; and

(d) developing and conducting
training sessions on AML/CFT
related topics.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
HEE AN SR B B (LAY TR AR T
(i P BB B A BUN L TR I PTG
fapie s I Ok - B RR B 5 SR
AENTIARRER  [FEAR]

(to be continued in next page)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
BN EE R RSB R TR EiE
i P S BR AL BUN AL TR I AT S E9 (F:
i s s Ok - ELRR B 5 SR
AHENTIARRER  [FEAR]

(to be continued in next page)

(RHEEH) ((E3=5500)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case s MRS B SRR R A EET/201 1 D8R B A B 5 L A 1A 1 S MR TR I e ek LT ER s A AR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a BN TAEGI S (AL SR EF IR ST - I EHE AR EEREEE - SEk #HQE%WUW‘*BM] R EE

register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

HE ARVERISER - SEEAAT AEHR ORISR TR (WEEREERE) -

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had acce:
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHRASER BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants Dec1510;0f;g;%thorlty
Name Title (yyyy/mm/dd) or Self-employed Position / Tlfle (yyyy/mm/dd) Duties? WA E RS E RGNS, R
A . or Own Company BRAT / BRET BRZAIELE 2
{ERRBURF BRI AL EILBUTBE SRETRE R TR EH TERRGIT
H# @&/H/H)
E/AIH)
Ma Chi-kin, |Chief Superintendent of 2016/07/04 Bank of China Senior Compliance 2017/01/04  |To be responsible for (following the previous page) (following the previous page)
Eddie Police (Criminal (Hong Kong) Manager (a) reviewing and alerting the Bank (FEERTE) (FRERTE)
B EEL Intelligence Bureau), Limited (BOCHK) |=i4k AR 48 about global anti-money
Hong Kong Police Force FEERIT(EHH laundering/counter-financing of (c) The applicant will not deal with matters (¢) Mr Ma will not deal with matters concerning
(HKPF) PRAE] terrorism development concerning any possible investigation, any possible investigation, prosecution or
B AR i 4R (] = (AML/CFT); prosecution or other law enforcement work other law enforcement work that might be
THERD (b) liaising with local that might be carried out by HKPF involving carried out by HKPF involving his
regulators/counterpart of financial his prospective employer as well as its prospective employer as well as its
institutions and local/overseas law subsidiaries and clients in the course of his subsidiaries and clients in the course of his
enforcement agencies; prospective employment; and prospective employment; and
(c) conducting analysis on ad hoc TEZ RFSER TN - OEEEHRE TEZ RFSER LR - WE S HRE
money laundering/terrorist L AR LI AT R T HefEE - RN T A TR
financing cases with Transaction 2 - P AEE TR S AR B LA T BN E
Moniforing team; and SHHP S R[EA) SHHP ; REA)
(d) developing and conducting (d)  The applicant will not deal directly or (d) Mr Ma will not deal directly or indirectly

training sessions on AML/CFT
related topics.

indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEEEBRR A RE » SRR
TEFEE R SIS ER LEAR T - R EE
(BENCR=RE-E eyt ry A |
2N

with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIFEBEEBRR HARE  BRIBLA
TEEE RIS ERN LR RE(E
oS H E R R A T R A - [
EXN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

L

SR JERUAESNE TFHE
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HRENBEFE:
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N
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Information on the Civil Servant

Information on the Approved Outside Work

EWABEHR BAEREINETEER
. Commencement . . .
Date of Fessatmn Name of Date of Work ) o ) Advnce‘of the Advisory Com‘m.lttee on Post- Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl ( /mm/dd) Brief Description of Main service Employment of Civil Servants B
'mm, - = CYSERD
ﬁa:nge Post Title (yyyy/mm/dd) |employed or Own (;ﬁfl &) I;ﬁ éf ¢ Y}%yﬁé FAE Duties’ BB A EREFFIERHZEEENER =
ERBUSRERRAL | ELEBUTRE Company TrEOE EER AL
H /A8 E7=|
#E/A/H) | EWRERER ey

Wong Sean-yee, |Permanent Secretary 2016/09/12 The University of |Adjunct Professor 2017/02/11 To teach at four sessions of the |- The application be approved, subject to the - The application be approved, subject to the
Anissa for the Environment/ Hong Kong (HKU) course of Environmental Policy | following conditions - following conditions -
FfEH Director of EHENRE to be held between January and | 1E NHIFRRCT » fbfe S - B4 TETHIRET » fit AR - [EEA]

Environmental
Protection

BNEE ENERER
RiREEEER

March 2017, to contribute to
the course development and to
mark students' work.

Note3,
;

(@) The standard work restrictions and

Bl TAERAE  REEA)

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TE2 (R el ERAR - HEE AR 1G]
B B AL BUMHE R T RS AR
HEURER - [3EAR]

(®)

(3) the work restrictions set out in Note3; and
FEREIEIIAY LAEIRE R [FEA]

Ms Wong will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.

TEZ BN AR » 2 EAEMEE
B BT BN (AR P EUS A (T s
SR - [3EA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

srEEl

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

i 8

3 MUEE—IRE

(2) BRI RS BB AT MTBUN 13 - 3% ~

HEENBERE

BT~ SYUSBE

B AT BB RIEE 12011 5HLE A BRI (2 LIRS R I BHME TIENBOR 2k g E Rt AmHH AL
LRI T FERBERGEIN LM - I EEREABEEHEEE - SRR — a8y RSy -
HEHFAEFRRER > BN EEERCEIEREZH T ERIE (WEEFHERE) -

TERUAES N TARRI L SRR 35 AAE A RAS/ME R B B 238 -

(b) ELRE B SRR M S TR (R fETRASOR UGS - M4 % T/ F AR BT fe (& = SE IS RBUR
HISTECARIAR ~ BURMEER - SHBOEEER - TFSGHETHE - DRBVESEERB AR - DK

(©) B ES TG SBUTIER ST R SR IR G -




RegisterI of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAREE RSN TR
Date of.Cessation Name of Employer CI‘;:::I::;‘Ii;T:;t ) » ' Advice of the Advisory Con}n}ittee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty or Self-employed | Position / Title | (yyyy/mm/dd) Brief Descrlp.tlon of Main Emplozment of Civil Servants EEHPAR
#, Title (yyy/mm/dd) | pan Wy | B BT Duties2 ERAT EREREREZEGNER
EMBRTREME | FLEEIBE (g o B iyt FER AL
B &/A/H)
&/A/H)

Cheng Wan, Assistant Director 2016/08/02 Hospital Authority |Senior Manager 2017/02/20  |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
Irene (Development and (HA) (a) project management in conditions - conditions -
L e Procurement), Housing BhEHE delivering projects on time FETHURT - #HEAE RS - [BEA] HETFIRKT » HEAERES - [EA]

Department
FREIHE RERE
FLERIE)

and within budget;

(b) developing, managing and
enhancing quality, safety,
environmental performance
and risk management of major
capital works projects;

(c) managing the interface
between hospital, government
departments, contractors and
consultants; and

(d) monitoring and appraising
the performance of building
contractors and performance
of consultants.

(2)

(b)

. . N 3
The standard work restrictions™ **;

Bl TAEIRATT 2]

The applicant will not use or disclose any
classified or sensitive information acquired while
she was in government service in the course of her
appointment with the prospective employer.

1EZ R R AR - B EE ARG A 2z 88
EBUR LR P EUS AL I 2 A
ERNE-%N|

(@) the work restrictions set out in Note3;
TEEE3 HAIAT TAERRS] 5 (4]

Mrs Cheng will not use or disclose any classified

(b)

or sensitive information acquired while she was in

government service in the course of her
appointment with HA.

TEZ IR PeE BN - dRsE L LR G
{56 I S B AL B (L RS P B A (T i

ECERGER - [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the

applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL

2ye2mA

RIS AT SRR S 3 7/201 1Rt A BIME = LIS (R (SO N TARMIBOR K 22tk - 5 s Eil AR T s
SNE TR A (2R B iy I B s i I ERE A B EHEHEE - EREeh—Eis
M EHIHIER > SHENABAEFEREELEEZHTERE (WELRRERE) -

JEREAESNE T ARATROR IR IR B 55 AT S RAS/E R F I LRt

S MRUBEEIRE > ERENEERE
(2) BB B 2 BB R MBUT L3 - V3% - 518 - SEUsEERE

2F=s
Al =

S
A EEFAEA

(b) BB ERAREM A E LR (ERETTASEED) - M3 F LR BB i & = F IR RERHIET
BUATRTAR ~ BURIMEER - SQBCAEER - TFEGEHEHEE - DUCBESURERGS AR © DUk
(©) B2 BUEM S BUTER S IR SR MRS -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHARER RS TRER
Commencement . . . .
i Adyvice of the Advisory Committee on Post-service .. .
Date of.C essation Name of Employer Date of Work v visory m v Decision of the Authority
Last Government Post | of Active Duty .. . . L. ) .2 Employment of Civil Servants iz N
Name . or Self-employed Position / Title (yyyy/mm/dd) Brief Description of Main Duties AL SR TE
Title (vyyy/mm/dd) - o BRAK A ERERAERENER
i ; or Own Company | Igfir / 17 BAtaIE(E FER R
FERBUR BRI AL =1L BUSES
i R | EPRERER TR
(&/H/H)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Chiu-kong Tactical Unit), Hong Holdings Limited  [Security (a) assessing and continuously enhancing following conditions - following conditions -
B2 B 1 Kong Police Force R EEYE L& the overall management strategy and system | {E R FIFRECT » ARG - 4] AETHIRECT - LA S - A
=-3 1 3 .
(HKPF) A ofphyswgl security Of the compapy, (@) The standard work restrictions Nme3; (@) the work restrictions set out in Note3;
R B (B (b) assessing and continuously raising the . sy spams |
HEBNEIRR) standard of the company’s security H—TIRIRH E 2N SESHII LARR] + [F#A]
management practices and the technical (b)  The applicant will not use or disclose any (b) Mr Au Yeung will not use or disclose any
standard of its software and hardware; classified or sensitive information acquired classified or sensitive information acquired
(c) leading and supervising the team’s while he was in government service in the while he was in government service in the
implementation of the security system and course of undertaking his applied-for outside course of undertaking his applied-for outside
the system operation, evaluate its work; ) . - work; ) :
effectiveness and manage the supplier(s) Eﬁ HAERERFEEN T EBEES R ER5 o B BB R TR
concerned; T FIAEBUR AL A R AU 6 T A FIAE B (A R T S Y (AT
(d) setting up a security emergency response Iﬁﬁl@éﬂ =N ﬁ&ﬁﬁlm% B EER]
system with drills a'nd praCtheS'fOI‘ the ) (c)  The applicant will not deal with matters () Mr Au Yeung will not deal with matters
company; and serving as the ?hlef security concerning any possible investigation, concerning any possible investigation,
corpmandcr'to lead the team mn handling prosecution or other law enforcement work prosecution or other law enforcement work
major security emergencies, ) that might be carried out by HKPF involving that might be carried out by HKPF involving
(e) cqnstgntly monitoring and assessing the his prospective employer as well as its his prospective employer as well as its
security qSks of the company, promoting mother companies, subsidiaries, other related mother companies, subsidiaries, other related
security risk management at all levAels,'and companies and clients in the course of his companies and clients in the course of his
issuing safety alerts and timely activating prospective employment; and prospective employment; and
the emergency response system when
necessary;
(to be continued in next page) (to be continued in next page) (to be continued in next page)
(& H 54D (& H 54D (& HEHED)
Notel: Under the policy gnd arrangement on pqst-s_ervice .outs.ide work set out in Civil Service Bureau (CSB) Circulgr No.. 7/2011, a case re(_:ord Sl MRIEATS BEBE A ET7/201 158 E A RIE IS IR TS (R 1e SE A MNE TARECE R 2etE - S50 BT s A D& E
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register SN TR S B R 5 NS > T FERE AR EEREHEE - ST EEIN SN EEHEA
uploaded on Ithe CSB web§1te4 The(case .record is kept on the register until expiry of the periods of restriction applicable to the applicant, FRE IR  BUERAIATE BB S T (A T eI (B R ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEREY JEAESNE TAEATERL SRS FeE AR RS/ (L IR 5E S -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - LR ARSI IR - ;Fﬁ)%f AR S\ O
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) BRI RS BUBHC LATBUR L3t ~ P25 ~ 518~ SEUSEERE ;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ET%*ZFﬁ%ﬁ*&‘%ﬁ%&ﬁ)\T)‘*EI{’E(@%S}?.; ABIOFERTEE) o 1% 5 TR BRI % = IS R BURAIRT 2L

TAFRTAE ~ BUEEE R
(0) EL R S YT

EHBCERER - TFEGEHEEE - DURESGRERBAR DUk
SEEREAIRATS B AR EED) -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWASER REEEI R TEER
. Commencement . . . .
Date of.Cessatlon Name of Employer Date of Work Adpvice of the Advisory Con{nflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty .. . . L. ) .2 Employment of Civil Servants s N
Name . or Self-employed Position / Title (yyyy/mm/dd) Brief Description of Main Duties AL N SR TE
Title (vyyy/mm/dd) - o BRAK A ERERAERENER
o . or Own Company TRAL / BT FABIE(L F BB
FERRBORN B AR AL = IFBUN B SRETREE THEEH
HE# &/A/B)
(&/H/H)
Au Yeung Commandant (Police 2016/07/23 Oriental Power Group Head of 2017/03/06 (following the previous page) (following the previous page) (following the previous page)
Chiu-kong Tactical Unit), Hong Holdings Limited  |Security (R E) (PEERTE) (FRERTE)
B el Kong Police Force PR EEYEL &
ggﬁ%ﬁﬁg A (f) assessing the security needs and R AER LR OB LS TR IR LR OB AEEHREE
s (% providing security support and services at MR E - CERIERAE - EREEHBEN HE(REE ~ R ERAHE - EEEMES
B all levels for the company, including but not

limited to VIP protection, security of
premises/people/facilities, customer service

and safety, etc.;

(g) setting up, leading, training and
managing a security team, and ensuring its
capability, efficiency and reliability;

(h) managing the security budget and costs

of the company; and

(i) enhancing the essential security and
guarding services for the senior
management of the company.

T~ A E HAAERE A E R H A P T
A PEEHAMEUELE - AR
SHHD ;R [#AK]

The applicant will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEEE R A ARE » BRI
FEEEH B ER TFERE S - FEE
oIS E R R B BT BT R TRES - [
AL

(d)

F] A F HAMARRE A E R H AR P T
%* ~ RPERHAMBUE T - BUSAIR
FSHEHG R [FA]
Mr Au Yeung will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEBEHRER L HRR  SRIEFGE
SRR AN TERRED  TEH
R B s R R B R R TR I
[E=ZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last
three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

G L
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HNE AR A E 2
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ce Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

HRARER FEEEEINE TR
Date of .Cessation Name of CB:::‘E?@'::F ) o . Advice of the Advisory Confn}ittee on Post-service Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl R /mm/dd) Brief Description of Main Employment of Civil Servants EEAAE
ﬁa:n)ge Post Title (yyyy/mm/dd) | employed or Own ;; 1‘510 | B ¢ Y)[;)%é AT Duties’ BERAGERETSEAIZETNER =
ERMBRFRERE | 5B Company Treng FERB ML
H# GF/A/H) | EMRERE R ity
Wong Hok-ning |[Head of Geotechnical 2017/01/02 The Hong Kong Part-time Lecturer 2017/03/06 To be responsible for lecturing |- The application be approved, subject to the The application be approved, subject to the
TFEAEE Engineering Office, University of in the Slope Engineering and following conditions - following conditions -
Civil Engineering and Science and Management course, which is | {E NFIFRECT » AR - 4] TETHIRCT » #UAEERES - A
Development Technology one of the rgodules of Master (@) The standard work restrictions ~**; and (a) the work restrictions set out in Note3; and
Department (HKUST) for S'cwn'ce in the School of Sl TR B EA) ST THERE]  R[5EA]
TATRLEE T SCh(?Ol Otj Engineering of HKITIST; fo act (b)  The applicant will not use or disclose any (b) Mr Wong will not use or disclose any
TR Engineering as the course co-ordinator and lassified or sensitive information acquired classified or sensitive information acquired
ERR AT E review and improve the course o : ot : : el
N while he was in government service in the while he was in government service in the
bt content. course of his appointment with HKUST.

course of his appointment with the
prospective employer.

TEZ TR AT - I AR TG
B BUR LT IR AT B 9 e B B
BURER - [FER]

FEZ RN T RO ER A
o P = BE A BUR (SR Fr U= 9 (2 e
W BRI AR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L
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Information on the Civil Servant Information on the Approved Outside Work

EHAESFR BRI TR
Date of .Cessation Name of CB::':E?:;?:Et . . . Adyvice of the Advisory Con}nfittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- tion / Titl ( /mm/dd) Brief Description of Main Emplozment of Civil Servants EEERE
ﬁ%e Post Title (yyyy/mm/dd) | employed or Own ng;;lﬁ éf ¢ y%};?ﬁ E Duties” RN ERERFERNEESNER =
ERBIFRERA | FLERBE Company TrEHE TR
B3 (F/A/R) | BREERERE preffiyes
Lo Kwok-kong Chief Civil Engineer / 2016/11/29 SDLN Ltd and Director 2017/03/08 To be responsible for - The application be approved, subject to the - The application be approved, subject to the following
ZREERI4H Public Works SLOGO Ltd (a) the company registration following conditions - conditions -
Programme, Housing records; TE TFIRECT - HEAEHES - [BEAR] TE IR » HEAEE S - A
Department (b) general company () The standard work restrictions “*: and (i)  the work restrictions set out in Note3; and
FEBELATIZN adminisiration, - L powgr EERESHSIRI TRIRA © RISEA)
(T.7% (c) cash flow control; and #l— T AE R P [EEA] :
(d) accounting records of the (ii)  If the companies are involved in any (ii) if SDLN Ltd and SLOGO Ltd are involved in
company. business beyond holding recreational club any business beyond holding recreational club
membership, the applicant will be required membership, Mr Lo will be required to apply
to apply for permission afresh. for permission afresh.
BUEATYAIV - SR B EISS R e 41 SDLN Ltd Kz SLOGO Ltd 3 KT fa[JEFF
EFE TS o HEE N A o [ FIREEHEEE G RE 2 3605 - SRR E T
XN LA - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR FRIEATS B E R T201 1 S T A R I B TS R SN TAEECE R 2eHE - S5 BT s AT

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on RN TR B S (R ST A BTN - 6 R E AT SRR E o SR E RTINS '
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable | s N n\‘L-L‘v' P o N By R s L Y . )
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. EHHNVEFIES - B ABAEBRORLESATE AL (RENRTHRE)
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application ERED JEHL AN TAEAVE R HB 5 AT HES RASMEZEE R FRft V385 -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES: MREBEIRE ERBANBEARE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELFEHS SR (T BUR 3~ 3%~ 518 - S4USEER
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) E R BHE T s A BT BT TAERETA ST ) » 13% % TR S TR T i 1% = AR B s
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, STECRSE T ~ SRR - SBCARER - TIESEIEIEE » DR YeEst S m i ar UL
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access PRt Py oA e e o N N :
(o) RS IUE R G SBUN B EA B AT SR L EIED) -

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Information on the Civil Servant

Information on the Approved Outside Work

BRAEEH RSN LR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen{ of Civil Servants Decnsm}; of th‘f Authority
Name Post Title (vyyy/mm/dd) "(S)e‘f'ecmplﬂyed or [ Position / Title (y%;gggd) Duties BRALERETFEHEEGNER BRIRE
BE | amprmeme | Srsoms | guotne | BERE ) PEERE EERHL
=i E&&/A/8)
E/AA)
Lam Ka-tai Assistant 2016/11/22 Hong Kong Institute |Workshop 2017/04/08 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
MEZE Commissioner of of Certified Public Facilitator (a) developing key attributes of | following conditions - following conditions -
Insurance (General Accountants prospective accountants; FETFIERCT > e - (24 TEFHIRECR » e - A
Business), Office of (HKICPA) (b) developing analytical and (@  the standard work restrictions Y*%*; and (a) the work restrictions set out in Note3; and
Commissioner of o A g commun'ication capabilities of BT IEREE | A TEREEE3 #RFI0Y TAERR S+ R [3EA]
Insurance prospective accountants; - L . " , . .
(b)  the applicant will not use or disclose any (b) Mr Lam will not use or disclose any

ORbgE BT PR B EE OR
sk A (— sk
)

(c) leading through case studies
and providing technical
guidance; and

(d) monitoring performance of
students.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ R e R LI - Fas A ST =L
WERAEBUNT (LI P L TR B¢

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKICPA.
TEZ RN E SIS IR - MeER
(SEE e SRRR A Gl TN EC DR R
T R © (B

SURUERY - AR

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

L RO EEBEE G201 5HE AR LIRS R IS/ e TRBOR Rk - B E it am H S AT
FONE TAERYHF ER B GEY SR - A LREABEFHEREER - SRBEE—ERyINETmn > 52
I ARVEHIIER - SHEA AT B EERCELEEZIETFE L (WENBRERE) -

Note2: FEREY: JERCAESNE TR

(VRIS E B PN b B (e e M v S

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

FEEE3: MREE—RE BERELOBEARE

(a) EIFE RS BUEHE L ABUT L3 5% - 51 - SRUsEEE

(b) BRI SRR IS TIE(EHETASEDED)) - ifis% % LIEBLEAEREUT itk = FHARNS R IBOR
FIRTEORR AR ~ BURIEEDR - S8R EER - TIFGHEIEE - DURBEASGRE IR AR © DUk

() E#EE S UM G S BUN BN A R B R AR EES) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regl e in Civil Servnce Bureau Circular No. 7/2011

il

Information on the Civil Servant Information on the Approved Outside Work
ERASEH FERESNE TIFER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen}t] of Civil Servants Deusw;of%i A%thorlty
Name Post Title (ryyyimmiaq) | O SelFempoved | Foson BHle | 00 e Duties’ AT AR AR RO R FRIA
BE | amsgemi | SEErmE o vy | BIRE ) BEAR TR
B &/HA/H)
E/A/H)
Leung Sai-chi Assistant Director 2016/06/04 Self-employment  |Barrister 2017/04/13 To provide legal service to - The application be approved, subject to the following The application be approved, subject to the following
PaEs (Estate Management) KEEET clients including preparing conditions - conditions -
1, Housing Department legal advice, attending ETFURET » Hofrss - 2] ETFURET » Hefe s - B2
(HD) hearings and trials, (@) The standard work restrictions ~'%%; (a) the work restrictions set out in Note3;
FEEHEE(E applications al?d.submissions TR FEREEE3 B TR 224
EH)() to court, submitting summons (b) The applicant will not - (b) Mr Leung will not -
and appeals to court, . . R o . .
preparing Statements of i) mvplve himself in or take up any work, cases or (i) 1nvF)lve himself in or take up any work, cases or
Claim, defences, pleas and ) assignments; or o B assignments; or o
legal visits. (u’) ac'cept any brief or instructions 1p anx matter (11') aC(':ept any brief or instructions 11'1 any' matter
with which he has been concerned during his with which he has been concerned during his
government service in HD . government service in HD.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
AN SRR R B EBUT I IR AT R RPN P BB YE L BUR IS IR &
HIE(IEE - HHEMEE -
()  SHFFEZEA TR - JOHRIE 5 () SBIEEZ (LM TR - FAFEIE &
() BALMEWEEHIET - () BZALMEREHEIET -
oA EEM  AIBT AR EIS MR OLIRTS - ARTELE Fo AL BEM » MBUFAREIS MR LRSS - AIFAELE
LS 2N MR R [E#A]

(c) The applicant will not use or disclose any classified or (c) Mr Leung will not use or disclose any classified or
sensitive information acquired while he was in the sensitive information acquired while he was in the
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

FHEE AR SE R B SN LR BIR T (R BRI HENCSE B T RS - (A=
WAL BUR R A S I (E T SR WAL BUR E R R TS A (E IR SR
e [FA] e [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on L RBEABEEREBEEETN0 SR EARTE BRI = NS TIEECE K2 » T8 Et e B s A D SR EIMNE
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TAEM S ZE TRk B - X FiRE AR EERSEE - i ‘é-?ﬂh—ﬁﬁﬂﬁ?’ﬁ%ﬂﬂﬂm s HEH S A NEHIE
uploaded on the lCSB Website. The case record is kept on the register until expiry of the periods pf restriction applicable to the applicant, or JE B A SRR S A B TR Bl (RIS DR Bt ) -
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / HEE)  JERLESMNE TIEVER Y RIB RS ALE B SRR /(EEE R iRt 238 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEES. RIBETRE HERABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPEECRI RS BT RIBURT T8t - 936 ~ GHE -~ SEsEEE

(b) BB RS AR M ASEE TF(RAETEASOREUEE)) - M 5 TR ERBUT &%
TAF - BUEIERR - SLUECEESR - TIFSGETEIRE » DURSVASHRERE AR : DUk

(o) EFEEf S BUL G SBUFE M EA B AH SR MEEHES) -

AR R BORHE TSR



Information on the Civil Servant

Information on the Approved Outside Work

AWABREH LY e N M - Uig
Date of Cessation N f Empl tC](;mtmel;c‘;meE Advice of the Advisory Committee on Post- Decision of the Authorit
Last Government of Active Duty ame ol mployer . ) ate of Wor . .. . .2 service Employment of Civil Servants oy N y
Name X or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties i il B RRRE
Post Title (yyyy/mm/dd) 2 BRATERETSENREGNER
e ' Own Company BRAL / T BB FERF N
ERBOTRERA | FEBTRS
B R | EMEERER TAFER
E/RA)
Cheng Ting-ning |Project Manager (New 2016/05/28 Construction Industry [Executive 2017/05/01 |To (a) work with the Council and its Committees |- The application be approved, subject to the - The application be approved, subject to the
Bl E R Territories East), Civil Council (CIC) Director in developing a vision and strategic plan to guide | following conditions - following conditions -

Engincering and fesee oiay BITHEE the organisation and keep the Council and its TETHIRECT - AR - (3] TEFFIRECT - LRSS - [34]

Development Committees fully 1nf0.rmed on the issues facing (@) The standard work restrictions N (a) the work restrictions set out in Note3;

DepartmentA(CEDD) CIC z.md the construction industry as a whole; (b) Bl T (R | A TFEFes3 EYI TAEMRS] 5 B34

FARTAHEREE R identify problems and opportunities with a view o . R . . :

L . o . icant will not use or disclos r Cheng will not use or disclose an;
HIRERRE to addressing and bringing them as appropriate to (b)  The applicant will not use or disclose any (b) - Mr Cheng will not discl Y
= < the Council and /or its Committees for discussion classified or sensitive information acquired classified or sensitive information

and deliberation: (c) keep the Council and its while he was in government service in the acquired while he was in government
Committees inf(:nne d abl:z)ut trends. issues and course of his appointment with the service in the course of his appointment
activities in order to facilitate policy making and proipectIVf: employer; and - " WltE CIC; an;lt ) N .
rocommend polioy positions; (d) pravide TEZ (RAER IR - o3 AR 155 TEZ RS G - RS
Leadorship and insight to management staff to ST R A S E T (o R B O FE BRI T LS
develop an operational plan which incorporates e Gl = 2N (AR BRI - [FR]
goals and objectives that work towards the (c)  The applicant will not deal directly or (¢c) Mr Cheng will not deal directly or

strategic direction of the organisation; (e) oversee
the efficient and effective day-to-day operation of
CIC and ensure the operation of CIC meets the
expectation of the construction industry; (f)
oversee the planning, implementation and
evaluation of CIC's services and ensure that these
services contribute to CIC's mission and reflect
the priorities of the Council; (g) represent CIC in
various external entities and in furthering CIC's
interest for the benefit of the construction
industry and the community at large; and (h) carry
out any other duties as assigned by the Chairman
and the Council from time to time.

indirectly with CEDD in any matters in the

course of performing the applied-for outside

work, except where CEDD deems it
necessary.

bRk A TSR E R AR - S
FEE EIE IR LA
RN RO NNk e N
R ERS - A

indirectly with CEDD in any matters in
the course of performing the applied-for
outside work, except where CEDD deems
it necessary.

PRk AR TRl AR - &
BN AR R TR R -
TERETE B B R R AR TR
TRRERLS - EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record .
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / e I
case record.

Note3: Under the standard conditions, the directorate civil servant will not - R

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

E%S

TEREASNE TAREYEORE DRI a5 A AE B S A E A LRt 36 -

AT

FREE—RE] > HERGOBEARR

(2) BRI 2 SRR BURT T4t ~ 973 - 581~ &
(b) BB RS R M A E TR (EETRASOED
RIAF ~ BUREE L - SQUB0ARER - TFEGHEEE - DRBUASHERES AR © DU
(o) MRS I EM G S BUNEMEA IR SRR ATES) -

SR

FRIBE NS B 5l 2 55720 1 | R RUE A BRI IS (R T SRS MNE TR BOR R 2ok » ol Rt i B e A K14
I TAERY A ER SR EEY NS - 3 LREABEEBEREER - SRERE—EHYIN SN > EEFHANE
FIHER > BB REBRO LR EZH T AL (WELRRE L) -

&) o a4 TSR RRBUR & = IR R BRI T




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B ABER BAREIINE TSR
Date of Cessation Name of Clgr;;n:?:;l(r)l:l?t ) . . Advice of the Advisory Com'lqittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . /mm/dd) Brief Description of Main Emplozment of Civil Servants ERHTARE
ﬁ%e Post Title (yyyy/mm/dd) | employed or Own P;;gn;éﬁ?ﬁﬂe (y)%)!,{én];g{f Duties” BB AK ERERFRNEEENER = )
ERBUREIT | FEBRESE | Company iyl FERGL
[=1
HE# (E/H/H) | IBREINERE GE/A/E)
Lau Tak-choi Head of Airport 2016/10/26 Chan Ching Man  |Trainee 2017/06/01 To undergo training in The application be approved, subject to the following - The application be approved, subject to the following
LA Command, Customs and Co. Solicitor (a) legal research; conditions - conditions -

and Excise Department WA S AT T SRS AT (b) legal visit; FETHIRGKT - b5 - A FETHIFKT - St - [EEA]

(C&ED) (c) legal drafting; and (8  The standard work restrictions ™%, (a) the work restrictions set out in Note3;

F B (@) court attendance. 1T (A ] FERERE RO TARIRA] (3941

e (b) The applicant will not - (b) Mr Lau will not -
(i) involve himself directly or indirectly in or take up (i)  involve himself directly or indirectly in or take up

any work, cases or assignments; or any work, cases or assignments; or
(ii) accept any brief or instructions in any matter (i) accept any brief or instructions in any matter
related to C&ED. For the avoidance of doubt, this does related to C&ED. For the avoidance of doubt, this does
not apply to cases where the Government wishes to not apply to cases where the Government wishes to
engage his service; and engage his service; and
RS AR S RE N B R SR L BN s AR A BN H N BRE EBUT R IR A
FHVEMTEE - FHIERTEE -
() EENEESEIERZ A TR - BT () EREEESHEEREZ TR - T
(R4 (SR

(i)  BEZEMEHEEIET () BEZEMEEEEEET -
R AR MBUTKZEIS MR HERTS - AFRTELL R RARER » BRSBTS - ARAER
(2N PR REEA]

(c) The applicant will not use or disclose any classified or (c) Mr Lau will not use or disclose any classified or
sensitive information acquired while he was in sensitive information acquired while he was in
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

RS AR SAE SR SRR A B - (ERE %Jf‘ﬁi*ﬁf"‘%Eﬁ FIEEA TAEBRE T - (EA
?LZ EAEBUN E AR FTEUS OE TiRR s BAEBUN AR AT UG A E T A 2R
o [FEA] ﬂ o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record FEEEL FRS AT B ERS B T201 1 S E A R E B R I SN TR FCE B2ell » B9 BT 55 A B sy N
onleazhdpost;}s}er\gg?3 outi)id: W(")[r}ll( applicationdvyhil(ch tis apt;})lroveq t‘)y thetla;uthoyity e}r:ﬁ takep slp bfy thtelagplicantl?s }I)Jllactedtﬁn a relgistetr TR SR G R A SO N » W i NS B R - SR — E[ EZ’*? T/\i—“c‘am]qu B % HEE A
or after CSB's receipt of hisher notification of cessaton of the outside work, whichever ogeurs calior. WA« SUUBRAT ABHRERILIBRI LRI (REURRHRE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR JEHLAESNE CIEMER B H 5 AT SRR MEHEE R RIS -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - ERIREEIRH > HESNBERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) LIS B S BB L EUT L3 - 5% -
(b) BRI BT AFE(E TR (ST
FLAE

5 - &

Ee i
GRS E) - ﬂﬂ?ﬁ#lf’%ﬁiﬁ{ﬂfﬁﬂu&& AR R BORIE TS0
BURIMEER - GEEOEESR - TAFGETEIEE - DU BUAERRE

IS AR - DU

() EFEHESPUEMESBUTIEMEA HAHE AXME RS -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work

AHRABER RS T RS
Commencement
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nanée l(:.f Em:)loy(elr Position / Titl :)ate 71:1fnv/(()irdl; Brief Description of Main Employment of Civil Servants Declsw';g%;\%thomy
ég’ Title (vyyymm/dd) | °F O:’";ec":)':nzy;y (H); ﬁ:; h n f'ﬁ ¢ yyﬁy%é Py Duties BRAR EREEHEHERENER =R
TERRBUR SRR AL 5 L BUR RS EERA L
i (G | ERRERER LR
&/RA/H)
Chong Lap-chun |Consultant, Department 2016/12/15 Hospital Authority |Consultant 2017/06/01 To be responsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
HETAT of Health BB Surgeon (a) providing clinical work restrictions V€. set out in Note3.
Ji 1 B A B | EERHEE ] - . N 2 3 b ] i R HEfEEEE o X
e B B A SNRHRERT B A consultations and care of TERI— TR 5 ezt o (224 TERERR3ET AT TAERRAIT » #HEAERE -« A

complex or atypical diseases for
citizens of Hong Kong;

(b) providing technical support
for difficult operative
procedures where clinical
experience is vital for patient
safety;

(c) making critical decision in
exceptional clinical situation to
save life and be accountable for
decisions made; and

(d) mastering and conducting
coaching for junior health care
workers and medical students.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on s AT EERE R ET201 158 B A RS (IS A (B MNE TR BGE 228k » S s o i B 3 A 4R S
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR S EEEHERIN TR 1 FREASEEREEE - BmEG— EayIN DM » EEEE A EE
on t}}? CSB WEbSl_l‘& The case ljecord is ‘lfel?t on the regls:.ter until expiry of the penf)ds qf restriction applicable to the applicant, or after SN > SRR AT B R T R E TR B (R E ) -

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SR SEHL SN T ERVE R YRIGH 35  \(F RS RREE SR Rt 58S -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - LR MRBE IR HEHAABERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EHES S BURHCEIBUT L3 - 3% - 5181 - S4UE0ETE

(b) EBESH B ER R E M B E RSB ES)) - M3 T TIFSHERBUT R =R RBCRHET20R
SRR ~ BN - AEUE0ARER - TIFEGEHEIEH - DURNASIRE R AR DUk

(o) EREEE# S L & S BUNIEMECA 1A SR IEERED) -




Information on the Civil Servant

Information on the Approved Outside Work

HBABER BRI TR
Commencemen . . .
Date of Cessation Adyvice of the Advisory Committee on Post- L. .
Last Government of Active Duty Name of Employer .. . t Date of Work) g o Description of Main service Employment of Civil Servants Dec1s10:;0f th‘j’ Authority
Name i or Self-employed or | Position / Title | (yyyy/mm/dd) 2 P i BREE
Post Title (yyyy/mm/dd) P Duties BBABEERFENZEENER
iz ; Own Company TRAL / BRgT s LE n2
ERBUTRERAL | FIBTRS FEERH AL
D | EREERERE THEEH
(EE/HIH)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 School of Science and [Honorary 2017/06/01 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Technology of the Professor (a) teaching/training; following conditions - following conditions -
ARHEYH Calibration Laboratory Open University of 258257 (b) research related services; T RFIMGEICT » AR - [BEA) T TNFIGET » HEAEEHEE - (A
(SCL), Innovation and Hong Kong (OUHK) (¢) participating in (@)  The standard work restrictions N3 (a) the work restrictions set out in Note3;
Technology Fie N A ER T workshops/seminars/symposia e HEE L TEERE3 HFIA TAERRE 5 (R4
Commission fe for general public; and 1 TT’F %] o [EZN| 4 ' '
AR T (d) collaborating with (b) The :?ppllcant w1l'1 'not‘use or dl.sclose agy (b) Mr Llee will not use or dlsclose' any
o o e . classified or sensitive information acquired classified or sensitive information
EEBREE local/overseas counterparts in N A o N A N
. while he was in government service in the acquired while he was in government
teaching/research matters. K . . . . .
course of his appointment with the service in the course of his appointment
prospective employer; and with OUHK; and
TEZ R A L HAR - HEs AR 1S TERRN T AENFIAREZIAR » R0 ER
S ERTEBURT (LR P S (L e b T F B BR AE BURF (L IR R PS4y
TEEEER  REA] R R SRR R[]
(¢c)  The applicant will not deal directly or (c) Mr Lee will not deal directly or indirectly

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PR R E Sl AR > &

Il e 5 BT ARy T IE R
» PSERAT S B E ] B B I

RIEERRATES - A

with SCL in the course of his proposed
employment, except where SCL deems it
necessary.

PRIFEER R EERMAARE > &

RIS AR S FR B (Y LR

> TS B B R s R A Ky

FAETERATHRSS - [FEA]

SR AMHRHEAD

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEEEL RO BB RS ERT201 1 5TEUE A BT (LS (R (RSN TIRRBOR 2tk

FEEE2:

FEEEs:

RAEEINE TAFRYFEEER R GRS - I EREABEEEEEE - SRR —ERyIN ST
EEHFAESIER - BN EEBRC L EEZH T AL (WEIRREERE) -
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IRIBE—RE > HRADBERS
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Information on the Civil Servant

Information on the Approved Outside Work

HBABER LY N M Ui
Commencemen . . .
Date of Cessation Adyvice of the Advisory Committee on Post- L. .
Last Government of Active Duty Name of Employer t Date of Work Brief Description of Main service Employment of Civil Servants Dec1s10:‘160f th? Authority
Name i or Self-employed or | Position / Title | (yyyy/mm/dd) 2 P i BREE
Post Title (yyyy/mm/dd) P Duties BBABEERFENZEENER
iz ; Own Company TRAL / BRgT s LE L2
ERBUTRERAL | FIBTRS FEERH AL
D | EREERERE THEEH
(EE/HIH)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 Hong Kong HKAS Assessor 2017/06/05 |To be responsible for The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Accreditation Service |ZLHA[REEE A B (a) checking and verifying that following conditions - following conditions -
FEEHf Calibration Laboratory (HKAS) results for the tests and TETFIRECT - RS - [34] AE IR » AR - [
(SCL), Innovation and AR R calibration performed by a (@) The standard work restrictions Y*%*; and (a) the work restrictions set out in Note3; and
Technology laboratory are correct; B TR | 2 TEERE3 HFIA TAERRE 5 (R4
Commission (b) performing on-site T . i . . .
BRI T assessments to evaluate the (b)  The applicant will not use or disclose any (b) Mr Lee will not use or disclose any
E?%’)F);ﬂ:‘ ,; < laboratory's competence for the classified or sensitive information acquired classified or sensitive information
VRITER specific Z:tivi tief‘ while he was in government service in the acquired while he was in government
(S) checkine and \,/eri fying that course of his appointment with the service in the course of his appointment
the 1ab0rat0gry is operatinz a prospective employer; and with HKAS; and
complisnt quality management TEZRFER LR - o3 AT i IS e R e S
system; and B BT BURHE R AR AT B S A e i {5 FH B BR AR BURF (L I R PRS-
(d) performing on-site audits to R R (IR © R
evaluate the compliance of (¢c)  The applicant will not deal directly or (c) Mr Lee will not deal directly or indirectly

laboratory's system with the
relevant standard.

indirectly with SCL in the course of his

proposed employment, except where SCL

deems it necessary.

PR R E Sl AR > &

Rl e 5 AR R ARy T IE R
» G E BB A LR R BIE TR
sk o A

with SCL in the course of his proposed

employment, except where SCL deems it

necessary.

PRI R E TSl AR &

RIS A AR SR R e R
> P E RS A R IR B ST
i o [REA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

earlier.

FEEE2:

FEeEs:

SRHIET

TEAC RSN TARATEDRE S RIS A AE s/ E R B bR it

HRIBE—RE > ERASBEFRS

(2) BRI S BUEH LB L3 ~ P92
(b) ELPEECRE BEE(E BT M AIE(E AR (RETRASOR OGS - 1% LIRS EERREUT Fri% =S HIR R VB
RERLAF - BURMEROR - GHUBCEESERS - TFEGETEIRE - DUBVASHERIS AR © DL
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Reglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEAEZR RSN TR
Commencemen . . .
Date of Cessation Advice of the Advisory Committee on Post- .. .
Last Government of Active Duty Name of Employer . ) t Date of Work Brief Description of Main service Employment of Civil Servants Decision of thf Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / Title | (yyyy/mm/dd) Duties? HRAK SRS SN S EER ERMHRE
W . Own Company WAz / BRET FRIE T 352
ERBUNERERBL | FLBIFRE SEET R THED FERH AL
HIH &/B/8)
(&/H/H)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 Hong Kong Council [HKCAAVQ 2017/06/05 |To participate in accreditation |- The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and for Accreditation of  |Specialist exercises, and other assessment | following conditions - following conditions -
AXHE IR Calibration Laboratory, Academic and SR FHESE and consultancy depending on TETNTUERCT » fALAEEHES - [B24] TETNTMERCT » fLAEEHES - [B24A]
Inn(})lvation and Vociitfi‘onal the gccreditation and business (8)  The standard work restrictions N3; (a) the work restrictions set out in Note3;
Technolo ualifications needs. s e Tl R
Commission (ITC) 8—1KCAAVQ) LIRS ) : (RS WL IR [
AR Rt R s S R (b) ghe appllcant may only take up the applied- | (b) Mr ]7ee may only take up the applled-fgr
e e s or outside work on or after 21 May 2017, outside work on or after 21 May 2017, i.e.
IEEBRATEE L 35 i.e. after the expiry of his final leave period after the expiry of his final leave period
and a six-month sanitisation period counting and a six-month sanitisation period
from cessation of active service; counting from cessation of active service;
R EE AZEAE201 745 F 21 HE L& (RITE: IR AAE201 745 H 21 HEDM R (HTH:
BIRR AT O B2 e R A6 (18 S 9 B AT A BIRR AT (R B2 e R A6 (8 Y 25T HATE
®)A T RESEARM I 5 EA] TR TSR R LA [EA]

(c)  The applicant will not use or disclose any (c) Mr Lee will not use or disclose any
classified or sensitive information acquired classified or sensitive information
while he was in government service in the acquired while he was in government
course of his appointment with the service in the course of his appointment
prospective employer; and with HKCAAVQ; and
=R R E M - 5 AT SR HEZ RN E BRI R E R E S
B B AR BN E TR A B H (AT 1% il R A R S AR B (I
HEERER R[] HAR AT A E T SRS R - e

[F#4]

(d)  The applicant will not deal directly or (d) Mr Lee will not deal directly or indirectly
indirectly with ITC in any matters in the with ITC in any matters in the course of
course of undertaking his applied-for work, undertaking his applied-for work, except
except where ITC deems it necessary. where ITC deems it necessary.
FrIFRIRTRHCE R AR » TR FRIERIT R E R R AR - BIEL
NEREHRFEEN TERED » F5 AR ERFEEENTERED - £
FERE TRt E e € R X N | ERES AR BRI R BN o EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a sp2]. $E}J§/\igg$ik)%;_ 57201 1984 E A BAAE S - IR IS 12 1 Sy N TR f 208k » 5 Bt AT AR
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is TSNS TR S A R G s A BN - X R E AR EEREEE - i GBI

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERRD: JEALAESNE TIRRIEDRL SRR EE ATE s RS ME 2R Lt 23

FEE3 ARPEE—IRA E{EZJI
TRIAEMBUR T4t~ P92 ~ &
(b) EREE I ERAREM A E T F(ERETTR
SRFIFTECAR TR ~ BUREE R -
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
AHRABER BAEBESIE TR
Commencement
Date of Cessation Advice of the Advisory Committee on Post-service . .
. . . D f the Authorit
N Last Government Post | of Active Duty Nanée l(:,f Em:)loy(elr Position / Titl :)ate Zf:nv;:;dl; Brief Description of Main Employment of Civil Servants ec‘sm';%w;l% ority
ég’ Title (vyyymm/dd) | °F O:’";ec":)':nzy;y (H); é;;‘m f'ﬁ ¢ yyﬁy%é Py Duties’ BRAR RREEHSHERENER =R
TERRBUR SRR AL 5 L BUR RS EERA L
A R | EERERERE LR
E/R//H)
Lai Kang-yiu Consultant, Department 2017/03/05 Hospital Authority |Consultant 2017/06/05  |To be responsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions
R EE of Health e S EM 4 (a) managing critically ill work restrictions V€. set out in Note3.
i B EE A B ients: = R N N FEe: Zallis EED o
4 FREA S 4 patients; . ) 1EE|— T/ERE G T e - [;gztg] (ERFEE3ET Y TAERRAI T > HEAEEEE [EZI:]

(b) supervising associate
consultants and medical
officers;
(c) providing training to
trainees; and
(d) involving in clinical research
and development.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sl REAH Ei’f JEBAEEET201 1 98 M A BRI I E B TS (R FE BN TR R ek & A T ER AN
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR S EE SR GRS I F8E AR EEREEE © SERE— Eﬁﬁuﬁ’\ﬁﬁﬂﬂﬁw CHE EE )\H/J,EEE%IJ
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after S e S i e Ry
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. W > SCLBAAT R R R FROA TR L (REDMRRE ) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / ) EHLESMNE T EAVE R YRGB H 35 AT H B RR/EE SR Rt 78S -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - aEeEd  AREE IR E"Eé}}(@ﬁ =E N
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) HBEElfEI B B (A BUR 1 ~ W% - 5181~ SRS

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELRESRH BB SR M ASEE TR (B jzﬁ?u JEE)
A ~ SRR
(o) EHEHI S BYE G S BUT BN SCA IR SR MR ES) -

iM% 5 TAR B AERRBUT R 1 = IR RBCRHIETE0A
BHECEEER - TFGTEPER - DUREUASE S AR DUk




Information on the Civil Servant Information on the Approved Outside Work

ARASEH RSN LR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen{ of Civil Servants Decnsm;of thf Authority
Name Post Title (vyyy/mm/dd) or(S)elf-eCmployed or | Position / "l:ltle (y%zgg&id) Duties? WA E S R S SRR, ESHIRE
BE | amprmem | Sisomms | guoney | BLRE ) PEERE EERH
=i E&&/A/8)
EE/R/H)

Lam Ka-tai Assistant 2016/11/22 Pro-Rent Services Managing Director 2017/06/09 To provide professional and - The application be approved, subject to the following |- The application be approved, subject to the
MEZE Commissioner of Limited management consultancy conditions - following conditions -

Insurance (General

services, including education

FETFURRCT > HLAEHE - [FEA]

ETHURT - LA - A

gusine_ss)_, Ofﬁcef of andftrainir_lgl services on (@) the standard work restrictions N'?; (@) the work restrictions set out in Note3;
e eroumting and ot PR - R BT T(EI) : ()
(R M e (b) corporate governance and (b) The gpphcant w11‘1 lnot'use or dl'sclose al'qy (b) Mr Ljam will not use or dlSClOS? any
A ——— li R classified or sensitive information acquired classified or sensitive information acquired
kB A (e compliance; . ) o . . o
. N while he was in government service in the while he was in government service in the
%) (c) internal controls review; . . ; . . . . .
. — course of undertaking his applied-for outside course of undertaking his applied-for outside
(d) business process review; K K
(e) corporate and organisation on (R N i work; e, N N
reametoring: and 3 AT AT A A T (o RS R (e S R TRk
(6 morger and acquisitions. + (S BRI B + {3 P SRR BT BT (R A
(c) The applicant will not undertake any (c) Mr Lam will not undertake any consultancy

consultancy work -
FEE AN 0E SR DU R A -

(i) for any authorised general insurers; or
TEFZ RS —MEBIIRER A § B¢

(ii) in relation to applications for authorisation of
general insurers or life insurers; and
ARARHERCE — IR BRI E B
E- RN
The applicant will not provide services to
persons/organisations/companies with whom
he had past dealings during his government
service in the Office of Commissioner of
Insurance.
RS AR S R AT AT Orl B B AR
BRI e A EIHR RS - (3
]

(d)

work -
SRS LA TR LA -

(i) for any authorised general insurers; or
TEFRECE — R RIR A 5 BC

(ii) in relation to applications for authorisation of
general insurers or life insurers; and
AR RS — R R IR SE TSI
i KA
Mr Lam will not provide services to
persons/organisations/companies with whom

(d)

he had past dealings during his government
service in the Office of Commissioner of
Insurance.

RSELEARNT R EAT TR ORbEHE R AR
BRI L/ AR RS - (3
EN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

AL

FRIE A B S5 555 7/201 | AR S A AL 1 LB RS 1R 0 9 M AR BUR R 2 -
HHNE TAERY A A E BRI S5 A - 3 FiREAB B EBF/NEE - 2k

SEE R AT R AT
T —EEFIR SR - B2

5 HYVE G - AR BB R CAF I IEFZIH TR Rl (S DR R

) e

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SRR LA MNE TARRYEIRL SR B E A R R ps /R et LRt s -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERE3 FRBEI—IRE > HRAAHERS

(2) ELPES S SRR EMTBUN i - P53 - 318 - SRUsEE

(b) ELPEECRIBEE(E BT AIE(E LR (B UL o % LA F AL RBURT Rtk = IR B B
STECGASRTAF  BURIAERER - GEUBUARER - TIFEGETEIHEE - DRSUESCRERE AR © DU

(©) EL SRS SUE M & S BUFIE M ScA 1R AT BRI RS -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during
his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub]ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABEHR BERESRLIEER
. Commencement . . . . .
Date of .Cessatlon Name of Employer Date of Work Brief Descrivtion of Main Advice of ;:he AldVlSOI‘{ Cfogfn?:téee on I:OSt service Decision of the Authority
Name Last Government of Active Duty or Self-employed or | Position / Title (yyyy/mm/dd) v 2 op °§me" N el;van N ERHRE
Post Title (yyyy/mm/dd) » Duties BEBAKERENFEAZEEGNER
i ; Own Company BRAL / BT FRAGTELE L2
ERBUTREBA | ELBTERE EERBER
B Ry | LR TR
E/R/HA)
Lam Ka-tai Assistant 2016/11/22 Vocational Training |Part-time Advisor 2017/07/03 To be responsible for The application be approved, subject to the - The application be approved, subject to the
MR ZE Commissioner of Council (VTC) (a) providing advice on following conditions - following conditions -

Insurance (General
Business), Office of
Commissioner of

Insurance

[CRlE S A TS
o SR B (—
%)

[Ee SlERE

development of programmes at
degree level and above;

(b) overall development
strategy for insurance and
related programmes;

(c) participating in accreditation
bodies' panel interviews and
visits for Initial Evaluation and
Learning Programme
Accreditation;

(d) designing and developing
course/seminar contents and
outlines; and

(e) networking activities with
major insurance corporations,
professional bodies,
associations and regulatory
authorities.

FETFURRCT - LA - (B4

(@)

(b)

Lo Note3
the standard work restrictions "

B TAEIRAT R[4

the applicant will not use or disclose any

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the prospective

employer.

2R AR £ - B AT A=

595'2 FAERUFHEREA R P S A E T =
BURGER - 4]

; and

FETFURRCT > LA - (B4

(2)

(b)

the work restrictions set out in Note3; and
TEFERES HPEY IREIRA] R EEA]

Mr Lam will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with VTC.

TEZ RIS HAR - MRS
P B A B (R P EU S Y (AT
FERINER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

BEIABER LY N M Ui
Commencemen . . .
Date of Cessation Adyvice of the Advisory Committee on Post- L. .
Last Government of Active Duty Name of Employer .. . t Date of Work) g o Description of Main service Employment of Civil Servants Dec1sno:;0f th‘j’ Authority
Name i or Self-employed or | Position / Title | (yyyy/mm/dd) e P i BREE
Post Title (yyyy/mm/dd) P Duties BBABEERFENZEENER
iz ; Own Company TRAL / BRgT s LE L2
ERBUTRERAL | FIBTRS FEERH AL
i R | EYREREE TAEEH
E/HH)
Lee Wah-kwan, [Head of Laboratory, 2016/11/21 Louis Program (LP) |Deputy 2017/08/01 |To be responsible for The application be approved, subject to the - The application be approved, subject to the
Dennis Standards and Training Centre Secretary- (a) the overall operations of the | following conditions - following conditions -
2 Calibration Laboratory EEPAERC General Hong Kong office of the LP FETHIEKT - e - [FEA] AE IR » AR - [
(SCL), Innovation and ElkGER: Training Centre; (@) The standard work restrictions Y*%*; and (a) the work restrictions set out in Note3; and
Technolo b) the improvement of the o~ R Fr il : E2DN
logy (b) the impro ST (IR . ] TEREE MBIHO LRI R34
Commission existing services at the LP b Th licant will not us disclos b MrL - discl
AR Training Centre; (b) | e z??p(;can wi 't'no ‘usfe or t1.sc ose ar.lyd (b) lr .efe \;/1 no uie or ;sc os? any
EE%@F)’[:}:% (C) the development of new classitied or sensitive mrormation acquire classitied or sensitive mirormation

directions/services at the LP
Training Centre; and

(d) collaboration with other
welfare organisation for autistic
people.

while he was in government service in the
course of his appointment with the
prospective employer.

TEZ R e e L3R - s ARG
B ERTEBURT (LR P S (L i
EEEEER - [EA]

acquired while he was in government
service in the course of his appointment
with LP Training Centre.

EZ NS Tt R ReETE
{58 F e B AR BURHE MR P S E9E
T ERURER © [3ER]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREL ARIEATS B EESRIEEET/201 | S E A BIE (RS (R e S N TR B R 2B » I s Rt AT sE A B
RSN TAERIFFER DR GEI NS - 3 LREABEEEEEE - BB — a8y ETmn
HEFFARVEGIHER - sSCEaR S B BT R E T Rl (WEDERE ) -

SRR JEHUAESNE TARRYERL IR B 35 ATE s RS ME BRI 28 -

FEEES:

SRHIETEL
(OR=REE4LES

R — PR -

Sl

E

BRBOBEFE
(2) BRI 2 BTN RAEMBUT T4t ~ 9735 - 518 - SLUSEBRE
(b) ELPEECR P BT AT TAF (GRS
FARTAF ~ BEIMEER - GQECERSE - TFEGETEITHE - DURBVABRE B AR » DUk
(BTG S BUTEMEA RS SRR AYED) -

B) » %5 TAF BB S 1% = RS R A




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER RSN T AFE R
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post | of Active Duty Name of Employer . . Date of Work | - pje Description of Main Employmen}t] of Civil Servants Decision of th? Authority
Name . or Self-employed | Position / Title | (yyyy/mm/dd) . 2 WA BEhE 7 B R, BEWRE
P Title (yyyy/mm/dd) or Own Company | Wiz / B B AL Duties’ 72 GAE h
ERPIHREMAL | BIEBIRE | gan o pion sl EERBL
=i &/A/8)
E/R/A)
Leung Ting-hung|Controller, Centre for 2016/11/08 The Chinese Professor of 2017/08/01 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the following
I Health Protection, University of Hong [Practice in (a) advancing collaboration conditions - conditions -
Department of Health Kong (CUHK) Health Services between Chinese medicine and T RFIEET » #EAEEEE - [BEA) T RFIEECT » #EAEEEE - [FEA)
i B LT T LA ERTOORE Management, Western 'medlclne; S (@) The standard work restrictionsN"w}; and (@) the work restrictions set out in Note3; and
B School of (b) teaching and assisting in S L .. 6T TR s
Chinese curriculum review; Sl TARIRBT 5 RIEA] TERERRS WOVAOLARIRE + RIZA]
Medicine and (c) promoting research; and (b) The applicant will not use or disclose any (b) Dr Leung will not use or disclose any classified
School of Public (d) promoting collboration with classified or sensitive information acquired while or sensitive information acquired while he was in
Health and local, Mainland and he was in government service in the course of his government service in the course of his
Primary Care international partners. appointment with the prospective employer. appointment with CUHK.

FEZ PR AE R AR - 3 A A e e
FEBUR (LR AT S A T i s s R

HEZ RN E B POOREIAR > R ERSER
S BRAE BT R TS HO (£ i ot

e REA] BT - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record FEREL ARIBAH BB E A 7201 LR RUE A IR (IS R I /NS LAEECR R 2ok - EEE BT s A& e Bsh
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register FﬂL{’EE’]EP L E RGBS - U FERE AR BEREEE - Sl ERE— ERIN BN - EE AL
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, | AT e sy ey .
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. BRI - SHUERABRFERCE LEFZORLERE (MENLRTERE)

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form HEED: JEHLEANG TIERVE R YRIBH 35 A F S Ri8/([EEE R FIRAt 2 5= -

/ case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEs fRE

#H—IRE > ERBOBEFE
(2) ELPES S 05
(b) ELPEECRIPEE(E BB AT AIE(E AR (B fEIRABORUES)) -
RRIAE ~ BREER - GRB0AHSS - TFEGHEEE - DURBUEASRERS AR DU
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ST - GEUSEBERE
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAEEH RSN LR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nasm lefof EI;lploger Position / Titl (Date 7f W/(:;:() Brief Description of Main Employment of Civil Servants Decnslo’;gg;A%uthonty
- mm, . 2 BN
ﬁa%& Post Title (yyyy/mm/dd) or O:vn ecrr‘l)ll)n(])));:yor ?é: ﬁl; 1/1 ) é ¢ y’%};& s Duties BRAGERETFHENZEENER =
y2 3 3p2
EMEHTRAM | FLERY | o orig Gyl EEBHWIL
E/AA)
Ng Kwok-keung, |Deputy Commissioner 2017/01/03 Employees Retraining [ Executive Director 2017/08/02 To be responsible for - The application be approved, subject to the - The application be approved, subject to the

Byron
SRR

for Labour (Labour
Administration),
Labour Department
BLRRE R TE
BITED

Board (ERB)
& &L

T

(a) initiating, developing and
implementing ERB's policies

following conditions -

TETHURRCT - LA - [FEA]

following conditions -

ETHIRRCT - AL - [FEA]

and strategies; (a)  The applicant may only take up the proposed (a) Mr Ng may only take up the proposed
(b) promoting and appointment after expiry of his final leave; appointment after expiry of his final leave;
B o w13 A JFE R O R - i S MR - A FTf
(c) directing coordin:;ting and BRSO © (4] . $,EEEET§EE,J:F{ ¥ [Eﬁzg,] .
monitoring f,un ding and service (b) A six-month sanitisation period counting from | (b) a six-month sanitisation period counting from
delivery; and lcessati'on of active service (i.e. up to and f:essati'on of active service; (i.e. up to and
(d) administering and managing 1nclu$11ng 1 July 2017); including 1 July 2017);
the Employoes Refraiing — (B G F VRSB - b I BURTH S — (6B LA o e LB,
Fund. B HES > AIEEIERE017F7TH1H § [ f% HiEst - AIEEIE 201747 51
BN s [EEA]
(c)  The standard work restrictions N‘"e}; and (c) the work restrictions set out in Note3; and
— TERET L R TERERE3 B TIEIRG » R[]
(d)  The applicant will not use or disclose any (d) Mr Ng will not use or disclose any classified

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

2R AR - s AR S EMER
PERAEBUR LB P S L T B
BURER - [EA]

or sensitive information acquired while he
was in government service in the course of
his appointment with ERB.
2R e B FHGIEHE - RAeERS
{50 P B B AE B AL B A R P A (AT
TR SRR - (A

EE BRI AT

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case FEEEL fﬁﬁ@}gé?}%)ﬁiL’%wml1gféfﬁﬁiﬁggf{;ﬂ_ﬁ%%%?yHﬁﬁlﬂgf}’jﬂ R SR
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a HYNE TR S EE TR ey A S MmN I FEREABEEEREHEE - ST - EN s B
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to e A1 HIMRTE ﬁ SR A AT B e B R TR B 1 (Wi DR e )
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. 7 > 7 "
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEAE2: JEE SN TAEAVEORL YR IE I 55 ATE R aE A E R Hk LR 2 5B S
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEAE3: FREHE—IRE ﬁ?l’& ASCISENCN
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EL R S S AT IBUN 13 ~ 3% - 5Tl - SEUSEvERE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELPEEEIPRE (B AFRAT A BT TAE(RAEITAS
HIFTECRR AR - BUREE R -
(o) E P2
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VEB)) 3% S AR BUT ik = AR A BOR
EHBCERSE - TFEGEHEHE - DUREVASHRERB AR DRk
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHAEEE BRI TR
Date of .Cessation Name of Employer CB:::‘s?i;’::;lt ) » - Advice of the Advisory Cf)m.n}ittee on Post-service Decision of the Authority
Name Last Government of Active Duty or Self-employed or | Position / Title (yyyy/mm/dd) Brief Descrlp.tlon of Main Emplozment of Civil Servants ERITEE
o Post Title (vyyy/mm/dd) Own Company Wiy | B B Duties2 BBAKASKFIRHNZATONRR
EBBTRREA | FLBUTRE SRR SR TEEE FERRAS L2
HE @& /A/H)
E/A/H)
Cheng Chi-fung |Consultant Oral 2017/07/29 Faculty of Dentistry, |Part-time Clinical 2017/09/01 To be responsible for The application be approved, subject to the The application be approved, subject to the
- Maxillofacial Surgeon, The University of Lecturer (a) teaching and guiding following conditions - following conditions -
Department of Health Hong Kong (HKU) | SEREE IR EAT students in clinical work; TETHMERRKT » HEAEEHES - [FEA] TE THMRRICT > AR - (3]
R B O aaE S MR BERKETPREER (b) supervising and (@)  The standard work restrictions “°**; and (a) the work restrictions set out in Note3; and
RS examining students fn ey CTRIREET R EA TERERES WHILAEIR] 5 REA]
; (b)  The applicant will not use or disclose any (b) Dr Cheng will not use or disclose any

(c) conducting discussions in
briefing and debriefing
tutorials; and

(d) facilitating discussions in
problem based learning
tutorials.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZER R ERR - AR GERE
WFEALBUR LRI AT HUS A T i 5
ET R 2N

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN T ARSI - 88 AR
SRR R (LR T B A (L T b
SBURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

HRAB AT BB 5 i &5 55 7/201 1 S A BIE (T LR R e SRS NE TAERIBCR R 22k
TSN TR R AR PR G iR B M - Y LB B EHEEH -
AR E HIE - SR

N EEBRCELED

FEEE3: ARSI —IRA SFZ&Q}%E\M\ﬁZ

(a) EL PRI 2
(b) E B R AR ASEE TR

BT MEUR T4t ~ P93E ~ SHE] - GRYEERE

FRABCRSUET)) - %% TR LA ERRBUR

SRAE L FE R T A 4K
'**bﬁﬂﬁ—f HEFIR MmN - '

EEZIHATIERIE (MEDERERE) -

SRR JERUAESNE ARV R IR F S N E R RS (E R AR LR I 2 5h= -
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

MEEEE7/201155

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER REARAEINE TSR
Date of Cessation Name of Cl(;:ilen(e);li:/?:l?t ) » ) Advice.of the Advisory Com'm.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . i Brief Description of Main service Employment of Civil Servants iz N
lzze Post Title (yyyy/mm/dd) | employed or Own P;;;gl;n;?gle (y}];)%};/éng{/fdd) Duties’ BB AKEERSESAZEEENER HRIIRE
ERBUTRERRA | (FILBUFES Company ;1,? HEE EEBRSET
HEE GE/A/E) | EMRERERE ey
WONG Man-ha, |Head, Primary Care 2017/07/23 Hospital Authority |Part-time Senior 2017/09/04 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Monica Office, Department of (HA) Service Doctor treating patients on out-patient | following conditions — following conditions —
FE Health THERREER basis. FETFIRECT » AL ES - (A ETFIRT » LA - (A

PR

Note3,

() The standard work restrictions”***; and

B TR R

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ R 2R LI - B AR SER

()

(a) the work restrictions set out in Note3; and
TERESEES MY TARRRG] 5 R [3EA]

Dr Wong will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HA.
EZENEERER M 584
G I B R A BURF I AR TS

(®)

S B A U (AR P EUS-HEAmr 1 HYErI R SRR - (R4
R - [
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a L EBAKEER RS0 SR E RS RS 2 SN TR 22 8E - B R EMm S A
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is ERESNE TR S (EZEE RSN MA - T EREAKEEREEE - SuEhE- Eﬁmﬁ/\?k*aﬂﬂm
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction B R A WS IR o oA AT B S D ST TR B il (RIS DA st ) o
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs ! = o :
earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the ALEER: TEREASNE TRV S I 55 A(EH s RIS /E BN R 2 58 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS AREEI—IRE > FRGNBETE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) EHEHES B EATBUT L3 - P13 -
(b) FLEESH BB S QR M AYE (L TR (BiEA s EE)) - ﬁﬁE&fPIf’EEﬁEEH&&ﬁ

St GRYEEET

1% =AY R BR

FIETECARIAF ~ BUEMEER - GEIBCAERERS - TIFSGTEIHE » DIRSASHRERB AR © DUk

(o) ELPEEk BB B

L BUNIE R SA RS BRI B ES) -




ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHEAESER B AEESNE LRk
Date of Commenceme
Cessation of Name of .. nt Date of Advice of the Advisory Committee on Post-service .. .
Name Last Government | Active Duty |Employer or Self- Po;littll: n/ Work Brief Description of Main Emplozment of Civil Servants D eclslg%g;&ghonw
s Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties’ HRABEREHSEIEEENER
TERRBUT R AR (2 IEBUSRTS|  Company P et {an T ER
H# &R/ | ZBREESEE TEHH
H) E/B/H)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
B Architectural Designers Limited |Consultant (a) guiding SLD professional staff | conditions - conditions -
Services, (SLD) R in conducting studies related to AETHIBRRT > RS - [FEA] TEFHIRECT - fibAE S - [FEAR]
ls\rchitectural PRI elderly Vt‘;el”“ezs’ medical and (a) The standard work restrictions % (a) The work restrictions set out in Note3;
ervices Department INE sustainability design; sy . 23 ST - e

(ArchSD) b e (b) assistingySLD igr:lassessing %ﬂ#I{’FﬁE%IJ“}%} FLEA] . . Eu$3%€§ﬂ.ﬂﬁ]:ﬂjﬁﬁ'%ﬂ ‘. [ .

HEREEEE technical feasibility of potential (b) Tht? applicant will nf)t use or dls'c%ose‘, dlrectly or| (b) Mr ‘Tang will not use or dlsclosg, filrectly or
projects; indirectly, any classified or sensitive information indirectly, and classified or sensitive
(¢) liaising with acquired while he was in government service in information acquired while he was in
authorities/organisations and the course of undertaking his applied-for work; gf)vernn?ent service in the course of undertaking
professional bodies for expert HEH NI R BN LAEaRR T - 115 his applied-for work;
advice; BB R B P B B AR BUR (IR P HR SRR TSI ER LIEBRE T TF
(d) advising on outsourcing of SRR EBUR AR 5 BEA] P R B R AT BUR RS R AT EL
specialist studies or design BT SBURE R [FEA]
services; and (c) The applicant will not deal directly or indirectly | (c) Mr Tang will not deal directly or indirectly with

(e) facilitating SLD in building up
a branding in the targeted market
of elderly wellness, medical and
sustainability design.

with Development Bureau (DEVB) and ArchSD
in any matters in his appointment with the
prospective employer, except where DEVB or
ArchSD deems it necessary;
PRIFERBIEREDAARE  GRIHE
NEZ R AR T IR - NEsEMEEE
PEOUEI R R R OB SR E RS - [FEA]

(to be continued in next page)
(R EFHE)

DEVB and ArchSD in any matters in his
appointment with SLD, except where DEVB or
ArchSD deems it necessary;
FIEREEIEEER A RE » SR
AL Z RN RS R TETATR A TN -
TSR P L R R e 5
Wisk o [FA]

(to be continued in next page)
(R E )

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEER: S NE RN EOR IR 5 AT S5 RASME AR B it 2

R MREEIRE] > HRBAHEEN

(2) BRI S BB AL (TBURT L8t ~ 3%
(b) ELPEEHI BB T SR AIEE T E (R AR TAS
FIRTEORR AR ~ BUEIEE R - SRUBOAERER - LIFSGETEIEE - DIRBUASRERB AR © DIk
(o) B2 BUE MG S BUFE R s0A R A SR MR EE) -
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JEB)) T TR TR EBUR g = SR ECR
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BRI TR A EE ARG RN SN - I EEAH BERB/HEH - LR —E#SR S
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHEAESER B AEESNE LRk
Date of Commenceme
Ces‘sation of Name of Position / nt Date of ) » ] Advice of the Advisory Com.nfittee on Post-service Decision of the Authority
Name Last Government | Active Duty (Employer or Self- Title Work Brief DESCl‘lpthzll of Main Emplozment of Civil Servants 8 B
s Post Title (yyyy/mm/dd) |employed or Own BRfir /B (yyyy/mm/dd) Duties BBATERERFEEZEINER
TERRBUT R AR (2 IEBUSRTS|  Company P et {an T ER
H# &R/ | ZBREESEE TEHH
H) E/B/H)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To be responsible for (following the previous page) (following the previous page)
Bl Architectural Designers Limited |Consultant (a) guiding SLD professional staff (FFERTE) (FFERTE)
Services, (SLD) B ERER in conducting studies related to
Architectural R A elderly wellness, medical and (d) The applicant will not take up any work assigned by | (d) Mr Tang will not take up any work assigned by his
Services Department [RONE] sustainability design; his employer which involve: employer which involve:
(ArchSD) (b) assisting SLD in assessing i) any party with which he had direct or indirect i) any party with which he had direct or indirect
HEEERIE R technical feasibility of potential official dealings during the last three years of his official dealings during the last three years of
projects; service; his service;
(c) liaising with
authorities/organisations and ii) any party connected with any matter on which he ii) any party connected with any matter on which
professional bodies for expert had tendered advice or in which he had he had tendered advice or in which he had
advice; participated in the decision-making process participated in the decision-making process
(d) advising on outsourcing of during the last three years of his government during the last three years of his government
specialist studies or design service: service;
services; and R NS (R T FrE IR B T 51 J7 R LA RSB R EFEIRS K T HI& T LA
() facilitating SLD in building up ) FEERRE =N S ERSEEAE A S ) FEERGRG ZFR - S EEREEA NS
a branding in the targeted market EARE FAE
of elderly wellness, medical and ii) EEBBURHRIE SRR - B MR R i) EEBRBUHR G AN » SRR
sustainability design. SERRBRFS B AN | 24 SERBRRS B AN | 2]
(to be continued in next page) (to be continued in next page)
(R EFHE) (R EFHE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a SEEEL fF}F HEEREREETN01 SR E AR S RS R E BN TR 22 e s Bt e e ss

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had

access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEE3: MREE— IR
(a) ELPESRRTES B LB 13t ~ 73 -
(b) BRI BB (L BRI LA F (R ETTRAR
FISTECAAR TR - BURAEEH - SEUE0AFER - T1F
(©) B SREME S
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iy » 2 eh5h LSRN - SRR SR B
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHEAESER AN TIEER
Date of Commenceme
Ces‘sation of Name of Position / nt Date of . o ) Advice of the Advisory Com.nfittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptmzn of Main Emplozment of Civil Servants EEHAT
s Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties HRABEREHSEIEEENER
FERBT AR |2 1L BUS S|  Company P FRAAIEE T ERREM
H# &R/ | ZBREESEE TEHH
H) E/B/H)
Tang Man-bun |Deputy Director of 2016/09/12 |Steve Leung Principal 2017/09/04 |To be responsible for (following the previous page) (following the previous page)
Bl Architectural Designers Limited |Consultant (a) guiding SLD professional staff (FFERTE) (FReERTH)
Services, (SLD) B ERER in conducting studies related to
Architectural PR A elderly wellness, medical and (e) The applicant will only involve himself in the (e) Mr Tang will only involve himself in the
Services Department YNNG sustainability design; works/projects from the private sector as works/projects from the private sector as
(ArchSD) (b) assisting SLD in assessing assigned by his employer. For the avoidance of assigned by his employer. For the avoidance of
R technical feasibility of potential doubt, works/projects from the private sector doubt, works/projects from the private sector
projects; should not include those of statutory bodies and should not include those of statutory bodies and
(c) liaising with the Social Welfare Department(SWD)'s non- the SWD's NGO;
authorities/organisations and governmental organizations (NGO); Bho A RSB EATHIRAVAL SR TR
professional bodies for expert FH AL T 2 L PR AL B e TR FEHEITEE - Rt RN > ALE R T
advice; ) STEIEE o Ryt EREH o ALVETR LA/AT# BT H AR A EE AL B N AYFREL
(d) advising on outsourcing of TE R M5 LA B T IO TEHRS ; (A
specialist studies or design ek BEA
services; and
(e) facilitating SLD in building up | (f) The applicant should not involve himself in (f) Mr Tang should not involve himself in bidding
a branding in the targeted market bidding of any projects for his employer; and of any projects for his employer; and
of elderly wellness, medical and B EH AR o (8 £ 2 BUs L st #E E BRSCAAE Ry (R - 2 Bg R T I E
sustainability design. DyrdE=%N| IVYSaEZN|
(2) The applicant will not involve himself in any (2 Mr Tang will not involve himself in any work
work related to West Kowloon Cultural District related to WKCDA
Authority (WKCDA) SN S PR B S E B S A
HEE AR S S EUE M B ISR E R /A RARYTAF - [EA]
RAMYLAE - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

TRl

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

HE:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHABTR BAEEINETEER
Date of Cessation Name of Cl()):r:(e)?;f;::l?t . o ) Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mm/dd) Brief Descrlptlozn of Main service EmPloyment of CiviLServants B
g Post Title (yyyy/mm/dd) |employed or Own Wty | s BT Duties BB AT EMERFEHZEEENER
ERBUSERERAL | ERBUTRE Company TrEOE EERR L
F G/A/E) | EBRERER iy
TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e. - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and Hong Kong (HKU) | % i #5% "Capstone in Nonprofit following conditions — following conditions —
SRR Welfare, Labour and R Management" (from 8 TETFIRGT » HEAEHES - A TE AT - HEAEHES - [BEA]
Welfare Bureau September 2017 to 15 April (@) The standard work restrictions™*>: and (a) the work restrictions set out in Note3; and
BT R AR 2018) and a joint course offered BT RS mEA) TESESES I TAREMRE] © R EEA]
R to §tudents of MaStelj of Social (b) The applicant will not use or disclose any (b) Miss Tam will not use or disclose any
Science programme in thef classified or sensitive information acquired classified or sensitive information acquired
fields of gerontology, Sf)mal while she was in government service in the while she was in government service in the
work management, social work course of her appointment with the course of her appointment with HKU.
éyoiltklll Sftreamf;;ld mem;lmg prospective employer. ER RN TERB > FUNE R
gﬁQf;m)””W © EZ EPAEIRENI s AR S 6= FR B BB LE TR (E TR P LS e
B B AEBUNH ER I T RS AT BEEERET - [
HEURER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a HFEEL *E})‘é B EEBEIBEEETN0 S EE R I E B B 0B NS T B 208k » S5 Bt AT A

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Service Bureau Circular No. 7/2011
A 1

Information on the Civil Servant

Information on the Approved Outside Work

BRABER RSN TIERR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;e l(f)'f Em})loysr Position / Titl (Date 7f W/(;l;ik) Brief Description of Main Employment of Civil Servants Decmolg;;;fﬁuthonty
— mm, - R
ame Title (yyyy/mm/dg) | OF >Ci-emproye oson e | YN Duties’ BRAHEREPHZHEEENER e
EH ; or Own Company |  Bfir / B BRtAIEIE Lo
TERRBUR BRI AL = I BUN B FERBET
B R L) | EMRERER TR E
GF/AE)
Lam Ka-tai Assistant Commissioner 2016/11/22 AMTD Group Chief Strategy 2017/10/01 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the
M of Insurance (General Company Limited |Officer (a) steering, aligning and conditions - following conditions -
Business), Office of (AMTD Group) T EEsE implementing group strategies; T RFNGET » AR, - R T TFNGET » AR, - R
Commissioner of i EE AR AT (b) enhancing group public profile | (a) {0 standard work restrictions Note3, (a) the work restrictions set out in Note3;
Insurance and branding; R SRS TAEIRE]  [32A]
s . ; ; #H— LIERET A e i e
(i B (i ¢) enhancing professional = : . " . . . .
PRI BB R R © &P (b) the applicant will not use or disclose any (b) Mr Lam will not use or disclose any classified

SRR A (SRR

development and training of
financial practitioners;

(d) coordinating liaison and
collaboration initatives;

(e) overseeing corporate
governance and internal controls;
and

(f) providing strategies input to
business deals, mergers and
acquisitions.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer; and

TEZ (R HE R L HAR - 55 AR S e
FEAEBURT (R AP P U SO (AT 2 S LR
HE D REER]

(to be continued in next page)

(BEH)

or sensitive information acquired while he was
in government service in the course of his
appointment with AMTD Group; and

TEZ R TR EEA TR A TR » Mot
e P = BR AR U (E BRI T Y
(AT SR ER © REEA]

(to be continued in next page)

(EEAH

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

HEL:

SRR SERCASNE TR R I B S AE RIS AR E R L 5=

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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Service Bureau Circular No. 7/2011
A 1

Information on the Civil Servant

Information on the Approved Outside Work

BRABER RSN TIERR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;e l(f)'f Em})loysr Position / Titl (Date 7f W/(;l;ik) Brief Description of Main Employment of Civil Servants DeCISlolgég;Aﬁuthonty
— mm, - R
ame Title (yyyy/mm/dg) | OF >Ci-emproye oson e | YN Duties’ BRAHEREPHZHEEENER e
EH ; or Own Company |  Bfir / B BRtAIEIE Lo
TERRBUR BRI AL = I BUN B FERBET
B R L) | EMRERER TR E
(GE/A/B)
Lam Ka-tai Assistant Commissioner 2016/11/22 AMTD Group Chief Strategy 2017/10/01 To be responsible for (following the previous page) (following the previous page)
M of Insurance (General Company Limited |Officer (a) steering, aligning and (FEERTE) (BErE)
Business), Office of (AMTD Group) B RS implementing group strategies;
Commissioner of AR EAIR A F] (b) enhancing group public profile | () quring the control period, the applicant should | (c) during the control period, Mr Lam should not

Insurance
b B R B B OB
SERTRE S (—RCETS)

and branding;

(c) enhancing professional
development and training of
financial practitioners;

(d) coordinating liaison and
collaboration initatives;

(e) overseeing corporate
governance and internal controls;
and

(f) providing strategies input to
business deals, mergers and
acquisitions.

not be involved in any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies, and should not register as
the Chief Executive or Technical
Representative of any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies.

EEHIEAN - F5E AR G2 0UE T R HIE
INE| R E A TR RIRACASET © TR
TR M R A B sl e A FUE
I RBR AL AT TSI T AR SR R -

be involved in any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies, and should not register as
the Chief Executive or Technical
Representative of any insurance brokerage
business of his employer and its subsidiaries or
affiliated companies.

AR » PR AE A (S R R
AN E =N ER AR S
TIPS M EAE 8 2 R ELb a8 8 B S e
N EUEAT PRI A A S I T e S
R -

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

L AURAT B ERRIEEST201 PR E A R RS R (e SN TIFVESR etk - S s ST B s AT
FHMNE AR ER R GE IR SR - I EEABEEREEH - BRERS—EER SR > BEEH

FHANVEHISER - SAEAAT BREHREE L REZHTIERIE (WELEREE ) -
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(a) BRSSPI MBUT T3 - Y056 - 518 - SG4UsEERE
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Information on the Civil Servant

Information on the Approved Outside Work

EWABER BAEESIHTIEER
Date of .Cessation Name of C[';::L“;?i;‘::l?t . o ) Advicelof the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants N
ﬁ%e Post Title (yyyy/mm/dd) |employed or Own P'é;‘;;“/'ngfge (ny%g;;gd) Duties’ BRAKERERHREEEENER RRHRE
(EMBURRERG | FIELEGIEG | Company il =3 L
¥l GE/A/R) | 2MEERER iy
‘Wong Hok-ning |Head of Geotechnical 2017/01/02 The University of |Adjunct Professor 2017/11/14 To deliver lectures for the - The application be approved, subject to the - The application be approved, subject to the
JFEAEE Engineering Office, Hong Kong (HKU) course of "Site Investigation following conditions - following conditions -
Civil Engineering and EAARE and Laboratory Testing" TEFHIECT » SRS - A ETHURRKT > HEAEFE - (4]
Development (@) the standard work restrictions "*; and (a)  the work restrictions set out in Note3; and
Department T IEREIET 5 A FERESHIINY LAEIRS R [3EA]
#KJT&%E}EijJ (b)  the applicant will not use or disclose any (b) Mr Wong will not use or disclose any
Liep &

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
2R R FHAR - B AR
AT BUT LR P S AL T b =0
SRR - [3A]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN E AR - E A G
B RAAE BN (LRI R AT S AL T s
BRRNEDR © (3]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Information on the Civil Servant Information on the Approved Outside Work
BRASEH RSN T AEER
Commencement . . .
Date of Cessation Adyvice of the Advisory Committee on Post- L. .
Last Government of Active Duty Name of Employer . ) Date of Work Brief Description of Main service Employmenyt of Civil Servants Decnsno’%of thf’ Authority
Name Post Title (yyyy/mm/dd) or(S)elf-eCmployed or | Position / Title (y%;gg&id) Duties? WA B R B S AR S, TSRESE
BE | ampormems | Sisoms | guotnran | RIBE | ERC EERHAL
= E&/A/8)
EE/R/H)
Ling Kar-kan Director of Planning, 2016/11/22 Hong Kong Housing |Member 2017/11/22 | To be responsible for - The application be approved, subject to the - The application be approved, subject to the
EREE Planning Department Society (HKHS) Ey=| (a) sitting at the Annual General | following conditions - following conditions -
REEER EREERE Meeting to vote for election of | FETFIFRFCT » fLAEHES - [3E4] TE AT - HUAEERES - (3]
Members of HKHS; (a) the applicant may only take up the applied- | (a) Mr Ling may only take up the applied-for
(b) providing advice to sub- for outside work on or after 22 November outside work on or after 22 November
committee meetings of HKHS if 2017, i.e. after the expiry of his final leave 2017, i.e. after the expiry of his final leave
being nominated by the period and a 12-month sanitisation period period and a 12-month sanitisation period
respective Chairmen as counting from cessation of active service; counting from cessation of active service;
Members. R AN ZEAE201748 11 H22 HE A& (BT 2SR ZAAE201 TR 11 H22 HEC A% (BT
TR AT O] B R 1 2418 ) (9 S R AT OB R R 11 2418 F ey 2
R A E AR LAF ¢ [3A] JEnHE (&) A I (e AR AR ¢ [BEA]
(b)  the standard work restrictions N"M; and (®)  the work restrictions set out in Note3; and
B TIEFREFE™ | B34 TEREEE3 BN TAERR A © R[4
(c) the applicant will not use or disclose any (¢c) Mr Ling will not use or disclose any
classified or sensitive information acquired classified or sensitive information
while he was in government service in the acquired while he was in government
course of his appointment with the service in the course of his appointment
prospective employer. with HKHS.
TEEEEERFEREZ B - A EEEEEFEREZBHIM - kL
A P B BE A E BURHE R AT S G0 BB B LB IR TS
AT SRR - (3R] HUEIH SRR - (3]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, acase  :}32|: #RIEAK B EREEEET201 158 EERITE S R B 1 B MNE TIEMESE 22 HE » o E Eitt A ess AL
record on each post-service outside work gpp]ication which is approved by the aut_hority altld takfen up by the a‘pplicant is glaged RESNE TR SRR ey NS A - X FREAK SEREEE - = W EEGN SN B
o i o ot Sy T s rord s ket o the gt il gy of b pros of maeton s TR - AIUBOL A SHRELE BRI (RHDHCEATE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERE2: SRS NE TOEATERE AR B 55 AL B S R/ 2R ARt 2 5E s -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEEs: MRIBHIRA] > ERENHBEAE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) BRI S BURIRAEMBUT L4t ~ 973% -~ 518 - S4USERRE
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Information on the Civil Servant

Information on the Approved Outside Work

ARAREH RSN T AEER
Commencement . . .
Date of Cessation Adpvice of the Advisory Committee on Post- L. .
N Last Government of Active Duty Nasm lefof El:lploger Position / Titl (D ate 7f W/(:;:() Brief Description of Main service Employment of Civil Servants Decnsno’%%;;;Aﬁuthonty
- mim, ) EILiN
ﬁa%e Post Title (yyyy/mm/dd) or Osvn eCn;}l)nt‘)));enyor ?ﬂ? ﬁl’;_) 7 B f%’ N y’%’};& s Duties RO EEET ERAZEENER
ERBUTRERA | FEBTER FERHEIL
BRI | ERERER TAEEH
E/AMA)
Ling Kar-kan Director of Planning, 2016/11/22 The Hong Kong Director of 2017/12/01  |Specific responsibilities include |- The application be approved, subject to the The application be approved, subject to the
EREE Planning Department Polytechnic Design Institute (a) to steer and manage following conditions - following conditions -
REEER University (PolylU)  |for Social interdisciplinary projects on AE IR > RS - (3] TE AT - HUAEERES - (3]
HHEET AR Innovation social innovation; producing (@) the standard work restrictions Y*; and (a) the work restrictions set out in Note3; and
(DISI) high impact outcomes which e s N TS I TR S R[4
may result in changes, B TARMRE P REA
development or formulation of (b) the applicant will not use or disclose any (b) Mr Ling will not use or disclose any

related social policies;

(b) to plan and manage all
aspects of the operation of DISI,
including but not limited to
resources and performance
management;

(c) to cultivate close network
and active identification of
collaboration opportunities with
internal academic departments,
external partners in the public
and private sectors, and local
and international stakeholders;
(d) to safeguard the internal
quality and effective execution
of various activities to be
launched by DISI; and

(e) to perform any other duties
as assigned by the Senior
Management of PolyU from
time to time.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEZ R eI AR - s AR 3
B BEAEBUN LR AR TS (R
HHBRER - [FEA]

classified or sensitive information
acquired while he was in government
service in the course of his appointment
with PolyU.

HEZ RN E I TRRMAR] - 25T
o P e B A BUR (RS AT AR
R SRR - [FEA)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

The information on the approved outside work is provided in accordance with the language used by the applicant in the

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

G

FERES:

FRABE—RE > HRBOBEERT
(2) ELFESRIR S BURIRAEMBUN L4t ~ 972 - 5181 - S4USERRE
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TR AT B BT 5 57201 1 9RUE A BRI AL IS (R (S ME TRV &l - B E e R H A DK
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER LY e N M - Uig
. Commencemen . . .
Date of .Cessatlon Name of Employer ¢ Date of Work Advnce.of the Advisory Com.m.lttee on Post- Decision of the Authority
Last Government of Active Duty . ) . L. . .2 service Employment of Civil Servants oy N
Name X or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties i il B RRRE
Post Title (yyyy/mm/dd) 2 BRATERETSENREGNER
e ' Own Company BRAL / T BB FERF N
ERBOTRERA | FEBTRS
B R | EMEERER TAFER
EE/B/H)
Lam Man-wing  |Assistant 2017/01/09 Hong Chi Association |General 2017/12/04 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
M 2E Commissioner of ERE Secretary (a) managing the daily business of Hong Chi following conditions - following conditions -
Police (Information EalaS Association; FETHIRKT - fbAeE 3 - (5% TEFFIRECT - LRSS - [34]

Systems Wing),
Hong Kong Police
Force (HKPF)

BRI RCE

ENSHED)

(b) reporting to the Council of Management;

(c) leading members of senior management to
achieve the organisation's Mission and Vision;
and

(d) liaising with different stakeholders, including
council and committee members, sponsors and
funders, volunteers and parents, government
departments, corporations, press and media.

\IOICJ

(2)

the standard work restrictions

B TAEIRET 24

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

I AR LI B S IE (A TR BE
o {5 R Sl BR AR BURHE IR P S
HHE TR SRR © R[4

(b)

(c) the applicant will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
FrIFE BB B R AR BRI
N B EFE N TIEERED - R {5
FUEAAT = B B e B L A A S R I

& o [FEA]

(2)

the work restrictions set out in Note3;
TEEERE3 #YIH TIEIRS]  [FA]

Mr Lam will not use or disclose any
classified or sensitive information
acquired while he was in government
service in the course of undertaking his
applied-for outside work; and
MSCERIGAE R B B R T BE
oo (o e B E U R R P LS
HYEATH R SRR R FEA]

(b)

(c) Mr Lam will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FrIFE B E B AR > DRI
AAEREE SN TIEER T » 75
FRE TS B R ek R R A B R I
& - [FEA]

s SERUAESNE TARRI R IR 3 AR F S R AR (AR LR 2 -

NEEARE

SRALAETBUR T4t ~ 973% ~ 518 - S4USEBRE

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record 3 BEA
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register R T fEf e 55
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FFEE2
case record.
Note3: Under the standard conditions, the directorate civil servant will not - EERES: MRS PRA EE’&
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) B R E 2 L

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

BT AR -

(b) BRI B R RE M ASEE TR (ERETRASOER
BURMERR - SOUSUARER - TFEGETEIEE - DUBVASE RS AR © DUk
(o) HE RS I UEM G S BUNE M A IR BRI ATES) -

) 1% LAF P R i
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HHE - SEEM A B BR[O I EZH TE R (WEDRREERE) -
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eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BRAEEHE RSN T IEEE
Commencement . . . .
i Ad f the Ad C tt Post- . .
Date of Cessation |\~ Employer or Date of Work vice of the Advisory Committee on Fost-service Decision of the Authority
Last Government Post of Active Duty . . ) L. . . 2 Employment of Civil Servants s N
Name . Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties e - 5ISHIRE
Title (yyyy/mm/dd) o 2 BRABERERHEERNZAEGNER
& s Company TRAiL / BB FRABIRIE FEBRS L
FERBUT BAR AL I BUR RS
B | EBRERERE TAeHE
GF/AH)
Tsang Wai- Commissioner of Police, 2015/05/04 (a) Transport Independent Non- 2018/01/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
hung Hong Kong Police Force International Holdings Executive Director (a) serving as a Member of the Audit and following conditions - following conditions -
o (&l (HKPF) Limited (TIH); WIETES Risk Management Committee of TIH; TETHIRECT - HUAEFEES - (3] FETHIRET » AR - [FA]
EHETIRER iﬁ@ﬁ%ﬁ&ﬁﬂﬁ@ iz)iijl:;ilggzﬁgj ::1 gr(:;it ?;eszglrgzr;‘oiiﬁ:sg (@  The standard work restrictions N%: (a) The work restrictions set out in Note3;
=l . HE L FEEE3EFI T 5 [
(b) The Kowloon Motor of strategy, policy, performance, Bl TAEMRE 5 A ESHUN LA (3]
Bus Company (1933) aczountzgall:ity,fresozrce.s, key appointments (b)  The applicant will not use or disclose any (b) Mr Tsang will not use or disclose any
LITlted; and - and standard o chon_ uct; s e } information (whether classified or information (whether classified or
JEEL(—IL=2)F (C)h'scn‘m?‘smg :i C ISSucr's per ;)rmac?ce mn unclassified) relating to Police work unclassified) relating to Police work
FRAE] S }SZ acb‘ 1eving agrze cox}‘por}ate go&;s an (including Police strategies, investigations (including Police strategies, investigations
(¢) Long Win Bus © Je;t_we{s, ar; monitoring performance and operations) acquired while he was in and operations) acquired while he was in
Cqmpany lelt?d r(eipo }:ng,dan'  and ibiliti laid government service in the course of government service in the course of
BEEE LARAE ( )t9t Zr utl;& ail4 rist};onsll ! 1t;§s as fai undertaking his applied-for outside work; undertaking his applied-for outside work;
out in endix 14 of the Hong Kon, N o, vt O . R N
Listing Ralos erone IS R S E e S (B TR W e R AHE AL (0 TR
) (o B B E T (LRI P IS A (o B B E T (L R R PR A
TETETT TAEAH B B R DR ATEEETT TAEAH BRI 2 B R e
EFEBIETTHRN « HERTEARATE EFEEE TR « HERTEIARIATE
o EEA] s A
(to be continued in next page) (to be continued in next page)
(& HAFE) (& HAFE)
Notel: Under the policy ;}nd arrangement on p(?sl-slervice Aouts(ide work set out in Civil $ervice Bureau (CSB) Circulgr Noi 7/2011, a case rec;ord 2] B A EEREREET01 1SR A RITEE (B R I EYMNE LOEAIECER B2l » 5 E BT A a5 A T & Esh
2 s auid vtk plnion i v by e oy 0 ke b el el st TSR A @UAR SRR A BRATOAR - SR KRS | E2 A
3 N S BED NEE T °
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. I > BB AB RS R O L IERROA TR R I (RHDERE A
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application akeR2 AN ARV RS RIS e R AR LRI 6E S -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - LS ARRE IR - HRGNHEAE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) BRI S BB EMBUT 14t ~ 3% -
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eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
AWARRTH RSN T IEEE
Date of Cessation | Emploer or Cl;::l:s::;::l?t Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government Post of Active Duty . . ) L. . . 2 Employment of Civil Servants s N
Name . Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties - 5ISHIRE
Title (yyyy/mm/dd) - \ BRAS R ERNEAGIER
# e Company TRRAr / BT BRfGIEIE TR
FERBUT BAR AL I BUR RS SRR R TiEES
HI#H &/ A/H)
GF/AH)

Tsang Wai- Commissioner of Police, 2015/05/04 (a) Transport Independent Non- 2018/01/01 To be responsible for (following the previous page) (following the previous page)

hung Hong Kong Police Force International Holdings Executive Director (a) serving as a Member of the Audit and (BRI E) (BRI E)

R E T (HKPF) Limited (TIH); T IERTE S Risk Management Committee of TIH;

T AR T Ep s Ul he STy (b) participating in board meetings to bring (¢)  The applicant will not deal with matters (¢) Mr Tsang will not deal with matters
=il an independent judgment to bear on issues concerning any possible investigation, concerning any possible investigation,
(b) The Kowloon Motor of strategy, policy, performance, prosecution or other law enforcement work prosecution or other law enforcement work
Bus Company (1933) accountability, resources, key appointments that might be carried out by HKPF involving that might be carried out by HKPF involving
Limited; and and standard of conduct; his prospective employer as well as its his prospective employer as well as its
NEEELE—NL=5F (c) scrutinising the issuer's performance in subsidiaries and clients in the course of his subsidiaries and clients in the course of his
FRAE D K achieving agreed corporate goals and prospective employment; and prospective employment; and
(c) Long Win Bus objectives, and monitoring performance TEZ R AR LR - BRI TEZ R AR LR - BRI
Company Limited reporting; and HEETE ~ AR EIE AT R EE T AR ~ AR EIE AT R EE T
FE AR A (d) other duties and responsibilities as laid RPEEAEOE TR - 3 AR PSR TR - MR
out in Appendix 14 of the Hong Kong SEH T R [EEA) SHH T R [EEA]
Listing Rules.

(d)  The applicant will not deal directly or (d) Mr Tsang will not deal directly or indirectly
indirectly with HKPF in any matters in the with HKPF in any matters in the course of
course of undertaking his applied-for work, undertaking his applied-for work, except
except where HKPF deems it necessary. where HKPF deems it necessary.

PRI E SRR AR BRI PRI LR A RE - SR et
TEDE S A (M LA Fﬁ}ﬁ‘ﬂf TEVE S SN TAEERET - RSHIE
o[ S5 B B P ] P B A S PR 4% - [EEGR=RE UL Sl A i i
A] A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record SR MRIBAEEEEREE 72011 5 E A RITE S RS R I NS TIEBCR R 2HE - B s Bt s A D& essh

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

I
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(2) B2 0
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eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub]ect to the Control Reg me in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER FAEEINETEES
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e ;;‘f Emialoysr Position / Titl (Date 7;::/‘;;; Brief Description of Main Employment of Civil Servants Declsm’;g;;;x%thonty
ﬁag Title (vyyy/mm/dd) | ° Osm'ec“;'l’nzy;y g; ﬁ;) ;'m % ¢ y%’;é B Duties’ BRAK SRR AENEEYNER IR
EBBUFRERA | FLBUFERE TEBBHEL
S L) | EREERE TR
&E/AB)
Li Yiu-kwong, General Manager/ 2016/10/05 Department of Professor of 2018/01/02 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Stephen Shipping Registry & Logistics and Practice (a) providing teaching on conditions - conditions -
BN Seafarers, Marine Maritime Studies of |(Maritime Maritime Studies to students; TETHIMRCT - AR - (34 TETFIRICT - fbAERE - (34
Department (MD) the Hong Kong Studies) (b) providing tutorial advice to (@)  the standard work restrictions " (@) the work restrictions set out in Note3;
/%J}Eﬁ%ﬁgﬁ/ﬁ}ﬁﬂﬁf Polytechmc studentsi o §|J411/FBE%|]+33 HEZN| TEFEEES EHIAY LAERRE] 5 A
LpEellot 2 University (P:;lyUL (c) marking of examination (b) the applicant will not use or disclose any classified or (b) Mr Li will not use or disclose any classified or
AT RE2YIR paper; and PR : : : : e : : : :
L. . sensitive information acquired while he was in sensitive information acquired while he was in
R 2, (d) providing advice on career S . . .. . .
. . government service in the course of his appointment government service in the course of his appointment
information to students. . . .
with the prospective employer; with PolyU;
TEZ AR A T HAR - HR s AR 196 I R TR TERZ 1A AR TSR] » 2 AR E
JEF LR S A AL T B8 SR R 5 [ P FEAEBUR (LR R AT U 9 e i 2 B
[ERNE N
(c) the applicant will not deal directly or indirectly with MD | (c) Mr Li will not deal directly or indirectly with MD in
in any matters in the course of his appointment with the any matters in the course of his appointment with
prospective employer, except where MD deems it PolyU, except where MD deems it necessary; and
necessary; and ) BIEFEREBARE SRR EEZRNE
FRIEBREN A RE - SARTEATEZ (B R FEHTORERIART - SRR 2 o B R e R
EHAR > RS (o] S R e R g S R T TR R [FEAR)
& A
(d) Mr Li should not be involved (including teaching or
(d) the applicant should not be involved (including teaching otherwise) in any course provided by PolyU that is
or otherwise) in any course provided by the prospective SUbJ?CI to MD's monitoring, in the course of his
employer that is subject to MD's monitoring, in the appfomtment with PolyU. .
course of his appointment with the prospective TEZ AR A A TREMIHR » A28l
employer. THBEPRESE o G A S TR SR LAY (] BRAE
HEZRNAER R - 6138 ARG S0l 8 » EIEBER IR - [FEA]
B AR AR E TR - R A
FIH - [FHA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3VFE2]:  fRIE/\NE B EK S5 E 7201 15 A RIEE B B 4N Fﬁlﬂ:n'jﬁ%&,i}jg SEIEE LA T ER s A AL RSN T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded PEHERES flﬁl?‘?ﬁﬂ@ﬁﬂﬁ"y‘vaﬂﬂm A FIENESEBEEE - Sk Eﬁﬂb"’vvﬂﬂ%!ﬁ B S A HIHAE S
on ll‘1e CSB. website. ) TheAcase record is kept on the register until expiry of the perlofis of restriction applicable to the applicant, or after CSB's SR B C B Tl B (DR Bt ) -
receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case  3¥522:  JEHLAEYNE TAEAVER S RIE H 35 A\AE S AR MEZEE R FiRit 2 35S
record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEES RBEIRH BROLBAERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(@) ET&%F%T%,AWL&H:HM(FH:% ~ PO~ atE SRECEE

(b) BRI E SR M A E TAF(RAETASOR S S)) - 3% 5 TR S EAERRBURT ik = SIS R BCRHETEORE T
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(0) EHEE IR S BT & S BUTE B IB AT SRR 2SS -

a4




1

in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRARER RERESETEEN
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
.. D f the Auth
N Last Government of Active Duty NaSm ]efOf E1:1plo;1er Position / Titl (Date 7:1::;;;() Brief Description of Main Employment of Civil Servants emsw’%’%ﬂ’g;&% ority
s Post Title Gyyymmdd) | TR e me | B Duties2 BRAH SRR ARNEAONER i
(ERERHREII | IEBUREE o FEBH L
B GERL) | EMRERERE TR E
GF/A/E)
Cheng Chi-fung |Consultant Oral 2017/07/29 The Prince Philip Part-time Dental 2018/01/10 To be responsible for - The application be approved, subject to the following|- The application be approved, subject to the
A Maxillofacial Surgeon, Dental Hospital Officer (a) assisting Senior Dental conditions - following conditions -
Department of Health (PPDH) ORI Officer in planning a course | #£ FHUEAT + Hufe B3 - (2] ETFHUERT » fiLfEeR s - A
A CIERHE SV SERRT TR b on special care dentistry; (@) the standard work restrictions "'*; and (a) the work restrictions set out in Note3; and
] (b) preparing course sy Lo 2y 8 iy e
elilEs curriculum, teaching TR REA TEREEE3 FHIY LIRRRS] 5 R[EA]
materials a;ld timetable: (b) the applicant will not use or disclose any (b) Dr Cheng will not use or disclose any

trainee

(c) undertaking teaching
activities, supervision of

s in special care

dentistry; and
(d) providing professional
support to PPDH.

classified or sensitive information acquired
while he was in government service in the

course of his appointment with the prospective

employer.

TEZ IR IR - H5E A S
WFATBUN LR IR TS (T B 2
BURGER - [FA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PPDH.

TEZ IR T RIS e iir - B ER 1S
{50 P B B A E B AL B M P B A (e
PSR - [REA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R RIBAT BB ESET201 S ARIEE LR RIS Ma TARBCR R 2 - S Rt s A B

(REFHNE TIERY SR (E R BRI G EY IR S A I LEEABREHEHER - B2t
ZE AR E SIS > S
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A3 MREEIRE > HERANHEERS

(2) ELPEERE S BT MBUT L3 P92
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Register1 of Approved Post-service Outside Work Taken up by Directo

1

rate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

2N BB EREET/2011 3R E
Information on the Civil Servant Information on the Approved Outside Work
BHABEE AR EINE TR
Date- of Name of Commencement Advice of the Advisory Committee on Post- .. .
Last Government | (W00 00 ponproveror s | Date of Work | " pyief pescription of Main service Employmenyt of Civil Servants Decision of the Authority
Name Post Tie Active DUty |l ed or Own | POSion/Title | (yyyy/mm/dd) Duties? YN T e T L) HREIATE
i ERER ey | YYY/mmdd Com WAL / Bedr PRSI 2
: pany EEBBEIL
L BUT B SRR TR R TfEHEH
HIH E&/A/H) E/H/H)
CHAN Ka-ki, | Deputy Secretary for 2017/05/08  |Faculty of Professor of 2018/01/15 To be responsible for - The application be approved, subject to the The application be approved, subject to the
Catherine Education, Education, Practice (a) teaching teacher education following conditions — following conditions —
BFEEH Education Bureau The University of | B 5% courses at the undergraduate HETFIRKT > HEAEEES - [EA] HETFIRET > HEAEEES - [BEA]
HEFEEINEE Hong Kong (HKU) and postgraduate levels; (@) the standard work restrictions™"*; (a) the work restrictions set out in Note3;
(b) organising, teaching and TEREESRTIN TAFIRH] (%45

EERBHEE

b

developing in-service teacher
education courses and activities
for the education community
locally, regionally and
internationally;

(c) providing consultancy
services to the university and to
the school community;

(d) organising knowledge
exchange activities related to
teacher education in Hong
Kong; and

(e) taking on Faculty
administrative responsibilities
as required.

(b

(©)

(d

B TAEIRET 5 A
) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer;
RN (R T - B AT SR
PR A BUN LTI AT USRI 5
BURER | A
the applicant should not be involved in
bidding projects funded by Language Fund,
Education Development Fund and Quality
Education Fund; and
HEE ARG S B S - HE#
[EEEMEEREESEEEEE
k=N
the applicant should not be involved in
consultancy and services commissioned by
the Education Bureau.
HEE ARG S B E Rzt T
BREVRAR TAF RS - (A

=

®)

(©)

(d)

Dr Chan will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU;

EZ RN E BRI - B LA SER
S BT R R TS A (T i
SRSEEH  [FA)

Dr Chan should not be involved in bidding
projects funded by Language Fund,
Education Development Fund and Quality
Education Fund; and

PR ARG S B R SO ~ e R
[EEEMEEHEESEVEEIEE
B[R]

Dr Chan should not be involved in
consultancy and services commissioned by
the Education Bureau.

LRSS EE BT TEdR
BREVRAR TOF R - (A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,
whichever occurs earlier.

Note2:

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

i 8

FEaEs:

TEALAE S NE TR SR IR F S AL H A AR (e okt EiR itz

REE RS - ERBAHEFS

(2) B2 SR T MBUR T4 - Y92 ~ 58 - S4UsEREhE

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) EREERREE SRR A IS TR (B ETRA SR
SRAIFTEOAR T AR ~ BURIEER - AEU20ASE - TIFEGTEEE - DUREVASRERF AR © DU
() EfFHES W EMEG S BUFIER A B AT R MR RS -

FERL MR AT BB 7/201 | E AR (2 LIS (R (A LAFBSR &bl » B s s Btk o 55
CAREESNE TR RS ER B GRY NS - I EREABSEEHEH - BLER—ERYIINEL
T > B ARVERIER - BN A SRR LR EZE T Rl (WEMRTHBE) -

SH=2

Gisg=

JEE) % E LIF B HAERRBUN R (& = RIS R




Information on the Civil Servant

Information on the Approved Outside Work

EHABER BERESNETEER
Date of Cessation Name of C[‘;:‘;“z;‘s;'::l?t . o ) Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants N
ﬁze Post Title (yyyy/mm/dd) | employed or Own P(g{t];);]ﬁ/;gle (y)%)i’tg%l{g 9 Duties’ WBAR ERETFERHEEENER BRHRE
ERBUFRERA | FIEBUNBE Company ;ﬂ; HH EERHRIL
BN (GF/A/E) | SREERER ey
Wong Hok-ning |Head of Geotechnical 2017/01/02 The University of |Adjunct Professor 2018/01/16 To deliver lectures in the course |- The application be approved, subject to the - The application be approved, subject to the
TFEEE Engineering Office, Hong Kong (HKU) of "Earth Retaining System" following conditions - following conditions -
Civil Engineering and EHERE TETHIRECT » St S - A TETHNBRT » bR - [EA]
Development (@) the standard work restrictions "*"**; and (a)  the work restrictions set out in Note3; and
Department TGS o REA FERESECINILARIRA » K[54
iﬁr&%ﬁ%iﬁ (b) the applicant will not use or disclose any (b) Mr Wong will not use or disclose any
R EL A

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

HEZ R T - H5 AT AL
WAL BUN AR PRSI T 5
FRGER - A

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKU.

TEZ RN E BRI A TEER
BB A B E A AT B B AT
SUBURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L
TSN TAETY S
a2
3 REE IR ERFOBEFE

(a) EHEE RS BT BN 13 - V2% - 518 - S4UsErERE
(b) B BRI EEARAE M AEE TR (BETA R

TERE RSN TAERYEORL IR B 55 AL FR A8/ E R et BRIt 2 ah = -

HRAR AT RS 5 5B S 287/ 201 1R 2 A BHE (7 LIS (R (e SR AN TARRVBCR K 22k » 9 5n 8 SRt AR T B A 4K
FEFREETIN BT - A EEEAT BEHREEH - St
FEHFEARERIGER - SEEMAEAESRCEIEEZHATERE (WEDERERE) -

H—EHF RS > B

EEY) o %% TAFBLEAERRBUT (% = SRR R B e

ETECSRIAE ~ BURIEER - SHVECEARERR - TIFdGETEIEE - DURBASEEREAR © DUk

©) EEEARS Mg SBUNBER A IBATS SR IEREES) -




Information on the Civil Servant

Information on the Approved Outside Work

AWABER ERESNETEEN
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty NaSm lefof ETploger Position / Titl Date ?f W/(;r;( Brief Description of Main Employment of Civil Servants Decmol%ég;fﬁutho"ty
ame Post Title (yyyy/mm/dd) or Self-employed or osition / Title (yyyy/mm/dd) Duties? WA E R R B eI & RHYR

RE | emporRemt | PeEemE | oweoomPuy | IR | BRARE i

ERER : e s ETRHIL
B GER L) | EMRERERE fEEH
(GF/AB)

Chan Kar-tung, [Chief Land 2018/01/13 Vocational Training |External Examiner 2018/01/18 To be responsible for The application be approved, subject to the following|- The application be approved, subject to the

Ronnie

BRI

Surveyor/Urban Survey
Division (Survey and
Mapping
Office/Headquarters),
Lands Department
BB Lt
il / T R T Rl

JERLEED)

Council (VTC)
Tk 250

(a) verifying the programme
(Diploma in Land Surveying) to
be run in accordance with the
specifications in the programme
document;

(b) vetting the examination
papers and marking schemes;
(c) checking the marking of the
examination scripts, student
projects and other assessment
work; and

(d) examining the module
assessment schemes and
attending Board of Examiners
meetings.

conditions -

TETHIEKT - A - [FEA]

()

(b)

ote3

the standard work restrictions “*'*; and

W TR R A

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ R IR EHAR - 55 AR 1S L
BBAEEU LRI TS AT 21
BURGER © A

following conditions -

TETHIEKT - A - [FEA]

()

(b)

the work restrictions set out in Note3; and
1ERERE3 HFHY TAERA] © R [3EA]

Mr Chan will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with VTC.

EZ R REEN SR AR » PRI ARG
PR e A BN E R AR RS HY (AT
EERGER - [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FERE3:

SRR BRI N TARHYERL IR B 35 AAE s A/ B R B i

IRIEE IR > §REAHEETE

(a) EHEE RS BUTHRAL MU 13 - V2% - 518 - S4UsErEE
(b) FLREECHIBEERAREM IS E TR (EIETRATORUEE) » MRS LR ERBUNT % = F IR R I BeR
FIETEOARIAF - BUEIERR - SLUBCERER - TFSGETEHE - DURBUASERERG AR & DUk

©) BRSNS BUNIER A IRATS AR IEREH) -

EH=S o

Gi=g=

L MRBABEEBEEEST201 SRE AR B R EIN TENBERR 2 - G5 SRR AR
FINH TR FEZE SR ERIINELMA - I EREABEFEEEH - ELE
FREE ARYESIIIER - sSCHBERIAE BB REE EEZH T L (WEIRREERE) -
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub]ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAREH RSN TEE R
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government | of Active Duty Name of Employer » ) Date ;’f W/‘::‘ Brief Description of Main Employment of Civil Servants D eClSloégéggi\ﬁuthorlty
Py Post Title (yyyimmida) | O Serenpoved or | PEE RS | st Duties’ BRAT BB BN EASNEER EREIA
EMERRAEMA | BLBRBE | oo ‘ T EEBHHL
= E&/A/8)
EE/AA)
Chan Chak-bun |Assistant Director 2017/07/18 Hospital Authority Senior Manager 2018/01/18 To be responsible for The application be approved, subject to the - The application be approved, subject to the
S, (Architectural), (HA) (a) leading a team of in-house following conditions - following conditions -

Architectural Services BhrEHy project managers and external TETFIRECT » LRSS - [3EA] TE TR » AR - [3

Department (ArchSD) consultants in managing major

TEEUB R B (S capital works project under the (a) the :%pplicant may only take up the al?plied—for (a) Mr (;han may only take up the applie'd—for

=ty Ten-year Hospital Development outside lwork after 17 January 2918, ie. aﬁer outside 'work after 17 January 2918, ie. aﬁer
Plan; the expiry of his final leave period and a six- the expiry of his final leave period and a six-
(b) managing the interface between month sanitisation period counting from month sanitisation period counting from
the respective hospitals, Cessation of active service; cessation of active service;
government departments, NFAE201851 717 H A% (B H AR PR SEAEZAE20184: 1 H 17 H DA (Rl
contractors, professional HWMEXHEEZEHEMIH P EE IR R A HEE R Ry tH6(E B 6y EEfIHAEiiR) 4
consultants and other stakeholders; AIHEERRTAE 5 A AIHEEARTAE 5 [BEA]
(c) applying effectlye project . () the standard work restrictions '3 (b) the work restrictions set out in Note3;
management to deliver the projects - . . .
on time, within budget and to HI—TRRRAE™ ;A AERERES WU TARARA] : [3A]
appropriate quality standards; (c) the applicant will not use or disclose, directly | (c) Mr Chan will not use or disclose, directly or
(d) monitoring and appraising the or indirectly, any classified or sensitive indirectly, any classified or sensitive
performance of building information acquired while he was in information acquired while he was in
contractors and professional government service in the course of his government service in the course of his
consultants; undertaking the applied-for outside work; and undertaking the applied-for outside work; and
(¢) developing, managing and E3H \TEC SR S LA TRl - WS TR IS R TR AR R
enhancing quality, safety, 15 B B R P S AR BUR (LR AR 15 B B R P S AR BU (LR HARS
environmental performance and PSSR R%A] PSSR R%A]
risk management measures of
major capital works projects; and (d) the applicant will not attend as the prospective | (d) Mr Chan will not attend as HA's

(f) reporting regularly to the
Project Steering Committees on
the work plan, schedule, progress,
budget, quality, expenditure and
cashflow of the respective projects.

employer's representative at any meetings of
the Property Vetting Committee and the
Project Quality and Design Vetting
Committee of ArchSD.

FREE AR S LU R £ R 5 0 I S
BE TR GEZ B G LI2E RO
EPEZ B E(PQDVC) MHETEH - [
A]

representative at any meetings of the Property
Vetting Committee and the Project Quality
and Design Vetting Committee of ArchSD.
BRI R e E T B R A 5 43
EERERE TR EREZ RGN LIZER

HFETESZ B8 (PQDVC) RYEM & -
[n§ZI§]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case sy
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a $‘/Hﬁ TR
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the f - e
applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. S E I - A
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEaE:
form / case record.
Note3: FEAES:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

E

(o) E P2

SR BUR L3 -

SRS TARRTRORE S RIR S AT S A E R Lt 38 -

RARE— PR ﬁ?ﬂ&f%ﬁxﬁi
(a) EL PRSI S 00
(b) BB BEERAREN B E L FERETRL
R ~ BUEIMEER - SEIBUAEER
(EME S BUFER A RN SR M RAES) -

Wk - SR~ SHUBIEERE

YN

TR AT B s e i 5 55 7/201 1 9REUE A BITES LL IS (R (SRS MNE TIRIVBCR R ek - s
Jr%zﬁ"Jﬁ/\"“EﬂﬂW il FEENBEEBREH o SLE
ANBEEFHREELEEZETFE L (MELREERE) -

- TFeGTEIEE - DURASRE BB AR

& et AR T R A
#H -EHHEGIFECMA EEEF'
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Information on the Civil Servant

Information on the Approved Outside Work

EHWABEHR B ESNE TEER
Commencement . . .
Date of Cessation Adyvice of the Advisory Committee on Post- . .
N Last Government of Active Duty NaSmlef . ETPIOX . Position / Titl (Date 7f ::;;l;il; Brief Description of Main service Employment of Civil Servants Decnsm';g;g;Aﬁuthonty
- 'm| - = 7
é:“q_le Post Title (vyyy/mm/dd) | °F 2€ eC";*:n(;yaiyor (H); ﬁ‘l; lllﬁ% {:ﬁ ¢ y%;é ST Duties® BBMAYERREEEHEEENER =
EBBUTRRBAL | BT ’ EEBHMIL
i (g | EREIRER TR
E&E/AA)
Ling Kar-kan Director of Planning, 2016/11/22 Hong Kong Housing |Executive 2018/01/22  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
EEY Planning Department Society (HKHS) Committee (a) attending meetings of the following conditions - following conditions -
HREIEE R EEEERS Member Executive Committee and giving| 7 FHIET » LA - [FEA] TETHIGET » HEAEES - A
WTZEEZE adVlC‘:' on t};e [—ﬁg_[\ignanze and (@) the standard work restrictions ~'**; and (a) the work restrictions set out in Note3; and
operation o > an 2 B g {ERERES #HIHY LAEMRAI ¢ R [5FA]
(b) joining Sub-committee B —TARIRA P R
Meetings of HKHS and giving (b) the applicant will not use or disclose any (b) Mr Ling will not use or disclose any

advice on their work if being
nominated by the Chairman of
HKHS.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEZ BRI > AR
S EE AR BRI AT EU S A (T
R - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKHS.
TEZENEEERER R - & ErR
o F S B AE BUR (AT AT LSy
RIS SRR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

i I

FERES:

F R ARYVE I -

TEHAE SN TAEATEDRL SRR R 38 A AE B AR/ (R Bt R 52

HRAZ ] — PR -
(a) ELPEERRES BB E BN L3 - 3% -
(b) BB (SR AIEE LI (BRETASOUEED) - %5 LA F S ERRBUN R (& =R R ABER
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

tl:

nl

Information on the Civil Servant

Information on the Approved Outside Work

HRA BB AP LIERR
Commencement . . . .
Date of Cessation Adpvice of the Advisory Committee on Post-service - .
Name Last Government Post of Active Duty ]\j::'lgeel(;-feﬁr::;:ll);;zsr Position / Title (lz':;ey‘/)lfl:rvl/?il;il; Brief Descriptiozn of Main Emplo)a"mem of Civil Servants Demsm’%’%;’g;?%thonty
e Title (yyymm/dd) | T Bt | B A, Duties BRAHEREREETAZEEONER
EWBRORERY | BLBREE | gpp ol l Trenm FERBEL
H &/A/H)
(E/A/H)
Leung Koon-kee |Director of Architectural 2017/12/10 The University of  [Honorary 2018/02/01 To be responsible for part- The application be approved, subject to the following |- The application be approved, subject to the following
AL Services, Hong Kong (HKU) |Professor time guest lecturing. conditions - conditions -
Architectural Services HERE SRR TETHIRT » LA - [FA] AETHIRET - A - B4
Department () the standard work restrictions “*'**; (a) the work restrictions set out in Note3;
HREER R () HERERES WU TAEIRA § (39K]

(b) the applicant will not use or disclose any classified | (b)
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer; and
EZ R AR R LRI - B A S R
AEBUR LA P EUS A (L A SR

Mr Leung will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment with
HKU; and

TEZ R E AR - RIS S B
I TR TS O T SRR © R[5 A]

B REEA]

(c) the applicant will not involve himself in any (¢) Mr Leung will not involve himself in any administrative
administrative work of the prospective employer work of HKU.
AN G 2 B R E A TECLAF - PAEERGSUFEBREOEMITELAE - 4]

A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record L MK EEREIEREET201 1 HE T A RIS I B I BN TEECE B 2ell » 59 E BHLATT 5 A DAL BN S
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register TR B S R S SN » 0 G AR B ISR E - R — SR SN - B s A
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, N H: e 20T
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SR - SSCBRI AP RURILE AT AL (REURTERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / AL g e SR TR TR i AT A R R s
case record.

Note3: Under the standard conditions, the directorate civil servant will not - AERE AREE IR FREABERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EPEk TS BUSHL L MEUR L1 73 - 518 - S4USiEVSRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) ELEESK IR RS R M ASEE TIR(EEEASOREUEE)) - iis% 5 AR S ERBUR i 1% = SRR R BRI TE0R
RIAE ~ BURERR - GEUE0ARSER - TIFEGETEIHE » DUREUESGRERS AR LUk
(o) R B2 BUE g SBUNIE R E0A 1B A SO ERNES) -



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABRER RSN TEER
Commencemen . . .
Date of Cessation Advice of the Advisory Committee on Post- . .
Last Government of Active Duty Name of Employer . . t Date of Work Brief Description of Main service Employment of Civil Servants Dec1s10;of ‘;’I;;i\%thonty
e Post Title (vyyimmiad) | O SO o | Duties’ BRAK SRR AN ERGIER i
& ERERRAR | BILERRE | oottt | OCRE | PR EERHL’
B &/H/8)
(F/H/H)
LAM Man-pang, |Chief Engineer/New 2017/08/10 Ka Fung Property 2018/02/10 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
Roger Territories East, Agency Ltd (a) personnel management; following conditions - following conditions -
i34 Water Supplies Bl R IEATR (b) finance control; TR » e s - (3] ETFFIRKT > At - 2
Department NH] (¢) publicity; and (a) the applicant may only take up the applied- | (a) Mr Lam may only take up the applied-for
KB HE T AZR (d) sales support of the for outside work on or after 10 February outside work on or after 10 February
SRRl company. 2018, i.e. after the expiry of his final leave 2018, i.e. after the expiry of his final leave
period and a six-month sanitisation period period and a six-month sanitisation period
counting from cessation of active service; counting from cessation of active service;
FREE A ZELE20184F2 F 10 H 2 A% (RITE: RS ZAE2018422 F 10 H SR (BITHE:
FERRR P O B e R A6 (8 3 1y 5 e A e FESRR P DR B e R PO H 25 T
&) A AIEEAR AR EA] TR A AR LA © A
(b)  the standard work restrictions “**; and (b) the work restrictions set out in Note3; and
B TAERE™ ; B2k TEREEES HFIAY TORRRA] 5 R [FEA]
(c) the applicant will not use or disclose any (¢) Mr Lam will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

EZ R AR LR - B AR S
B A BN E AR AT BB (AT 1%
THIEER - [FEA]

classified or sensitive information
acquired while he was in government
service in the course of his appointment
with Ka Fung Property Agency Ltd.

EZ RIS EE AR A TR -
RS A {8 P B BB A B AR
Fr HUS B AT A 2 SR ) - (3R]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R RRAH RSB RSS20 EHE A REE LRSI SB N TIENBCR 25 &
AL RSN AR FREA E BRIy S - 3 ElEAH S
W EEHFANVERHIER > SHENABAEFEROEIL R EZH TR E (WERREERE) -

FHFHEH - Bt

SEERD: JEHUAEINE TAERYERE S RIZ H 55 ATE SR TR AR/ (F e BRI 258 -

SR MUEEI IR HFRGABEAS

(2) ELPEEIHI P2

Zx

SRILAT IO Tt ~ 975 ~ 51~ SEUsEERE
(b) B EHE LR M A B TR RETTRA

I

TEE RAAEMT S AL

R — B I ST i

) R4S TR ER U Rtk =S RAVEL

SRAEIETEORR AR - SRR - SQBUAERER - TFEGETEIEE - DURESGEREAR » DR

(o) B S IUT MG SBUFE R =E R AT SRR EAEE) -




Register1 of Approved Post-service Qutside Work Taken up

7/2011355% DR Il P

by Directorate Civil Servants Subject to the Cont

IEIERE

Information on the Civil Servant

Information on the Approved Outside Work

HWAEER BAEEI TR
Date of Cessation Name of Commencement Adyvice of the Advisory Committee on Post- .. .
Last Government of Active Duty | Employer or Self- . . Date of Work | g ;¢ Description of Main service Employment of Civil Servants Dec1sno;of thf Authority
ltgze Post Title (yyyy/mm/dd) |employed or Own P;;E{"; Hg;éle (Y)];)%ggg ) Duties’ BRATEREFFRAZEENER BRIIRE
EMBOHREME | FILBREE | Company : Tirns EERA L
B GF/A/R) | SBRERER iy

Wong Kwan- Consultant, 2016/10/20 Pro-Medics Centre [Doctor 2018/02/14 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
keung, Douglas |Department of Health SRMEBR RSP, B2 (a) seeing patients; following conditions — following conditions —
TR iR B R e 4 (b) providing treatment; TETHIRCT - A - [FEA] TETHIRT - ARG - [EA]

(c) making clinical diagnosis;
and
(d) suggesting investigation.

Note3

(@) the standard work restrictions" *; and

B TR s R

the applicant will not use or disclose,
directly or indirectly, any classified or
sensitive information, including clientele
information, acquired while he was in
government service in the course of his

(b)

employment with the prospective employer.

TESRN LRI - o AR
o PR Y S B A E BT (L TR RSFIT
1T S R Bl A
B A

(a) the work restrictions as set out in Note3; and
TEREE3HET Y LARFRSG] - R [3FA]

Dr Wong will not use or disclose, directly or
indirectly, any classified or sensitive
information, including clientele information,
acquired while he was in government
service in the course of his employment
with Pro-Medics Centre.

TEZ R EIRE S R - B AR
15 BB e P B B TR U (R
RAFTHUS AT & SR & - BFE
RANER - A

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEE2:

FERE3:

SERRL R B S 7201 L SRR A 15 TR e 0 SRS TR BB R 2l - S Rt A s A
KRR RESNE LAER R AR A RGN SN - L ELREABEEBEER - 2
HEHFHAVEHIIER  SHEN AR EERCE LR EZIH T L (WEUEFERE) -

(Rl Se it

FEREAE SN TARAVEDRL S RIG R 58 AL H R RAS/E R R bt 2 56 -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

IRIBEI IR - EREABETE

(a) EAESR RS BURHEAIBUN 13t - V2% - 58] - Ly

(b) B HRAE SR M A E LR (ERETASOERIEEY) - 3% % LAF A ERBUNT % =R REER
FIETEAS LAF ~ BUEIEE R « SECARSETR - TIFGEHETHE - DRBUASRERE AR - DU

(o) HFEEH B S BUL A &S EUTE N B AT BR(IEEAEE)




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Reglme in Civil Service Bureau Circular No. 7/2011

720115 !
Information on the Civil Servant Information on the Approved Outside Work
ARWABEH RSN &R
Date of'Cessati()n Name of C]gz:‘z?::}l::;lt . o ) Advice of the Advisory ConTnfittee on Post-service Decision of the Authority
Name |Last Government Post| of Active Duty | Employer or Self- Position / Title | (yyyy/mm/dd) Brief Descrlp'tlozn of Main Emplozf‘ment of Civil Servants EEHIAE
P Title (yyyy/mm/dd) |employed or Own By / B BRI Duties BEBRABEHEHFERNESINER
ERERREMA | FILBRTEE | Company TR EERBAAL
[=1
HE# @F/R/B) | ZBERIRER @E/HB)
Mak Chi-biu |Chief Engineer/Hong 2017/01/04 (a) Leung, Paul Pupil Barrister 2018/03/14  |To be responsible for legal The application be approved, subject to the following - The application be approved, subject to the following
B Kong (1), C.L; ER N ] research, drafting of conditions - conditions -

Civil Engineering and SRUEPRAAERAT 5 submissions, attending RIS » HEREEES - [BEA] YIRS » HEREERES - [EA]

Development (b) Lam, Simon conferences, preparation for (@) the standard work restrictions N; (a) The work restrictions set out in Note3;

Department (CEDD) K.C.; and court hearings, taking notes at B TR | (22 TEERE3 HFI TAERRE 5 [FA)

EATIRIAREEL T BRI R hearings/meetings. (b) the applicant will not - (b) Mr Mak will not -

FehillFEE(1) © ang, (i)  involve himself in or take up any work, cases or (i)  involve himself in or take up any work, cases or

(Iltather:ne ,KK assignments; or assignments; or
BRI AT (ii) accept any brief or instructions in any matter (ii) accept any brief or instructions in any matter

with which he has been concerned during his government with which he has been concerned during his
service in CEDD . government service in CEDD.
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
FEE AN SR DA TR B R BUT RS R BTG EN LA TR R Z B EBUT RS
Fr b B BT - AR R LA -
() SPSEZEMTE - FAEIE 3 () SESFEFZEM TR - FAFRIIF 5
(i) PEZAERZEESGET - (i) PEZAERZEESGET -
FoRABER » MBUFREIS MR (LIRS - BRI FoRABER » AMBUTRZIS MR LIRS - BRI
MR R[] R REA]

(c) the applicant will not use or disclose any classified or (c) Mr Mak will not use or disclose any classified or
sensitive information acquired while he was in sensitive information acquired while he was in
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

FHEE ARSI B AR TIEBET A BN HEEE PEF BN TR - fER
WAL BUR (RS AT EUS A AR A WFRALBUR (R A HUS A A2 s &
e A e A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record Rl R EEREBESETN0 SR EA R TS IEB BRI = MNE TAEMECE K2k E5EE AT 5 A &eEsn
on each post-service outsiQE work application \yhich is approveq by the .aulhoirity and takep up by the.applicant fs placed on a register R TR B S R S A BEE I - I E N EERSE - SRl — EE YR S A EE#’ )\E’J%&
lesied e (o b, To e e bt o e it oy o he o f siction sl o e pplcn, i - SR H SRS LU BEOR AL (MR AR -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FERED: JEHE NS T AERYER Yk BB R S A AE B S TS ME ) LR s -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEEs: RS R & Eé&/ NEERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () E%YFE]% SIS BT H, ~ P12 « 58] - LTS

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BRI PHEERAREMAEE T F(EE
SRTAF ~ BURE &

B EED)

B~ ARIECEEE - TME

() A2 BUEM & S BUFIE N =E BT B AR ED) -

3% 55 TR S AR i & = RS R BORBIET 20
SEHEPEE - UREVESE B AR 0 DUk




Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEABER AR LLERR
Commencemen . . .
Date of Cessation Adyvice of the Advisory Committee on Post- . .
N Last Government | of Active Duty N asmlef(’f El:lplogfer Position/ Titl t Date/‘)f “//:i];k Brief Description of service Employment of Civil Servants Demsw%g;,l;;%uthonty
ame Post Title (yyyy/mm/dd) or Seflemployed or | Losition ,l e | (yyyy/mm/dd) Main Duties” BBRAEERERBENZEGNER B :
4 ., Own Company TRAT / BT BRfGIE(E N
EBBUNRERAL | E1LBUTRE T B A
i R R | RIS TAEEE
EF/A/B)
Duncan Stuart ~ |Regional Commander 2017/09/16 Aviation Security Assistant 2018/03/16 |To be responsible for The application be approved, subject to the - The application be approved, subject to the
McCosh (Kowloon East), Company Limited Executive overseeing AVSECO's following conditions - following conditions -
HEK Hong Kong Police (AVSEC\O) Dirf‘:c'tor (HR & humaﬁ resourC§s matters, TETHNERT » oSS - [324] TETFHMGRRCT » #EAEFES - (B
Force (HKPF) MR AR\ T |Training) including recruitment,
R R L HEAR training and retention.
T ,L ¢ (a)  The applicant may only take up the applied- | (a) Mr McCosh may only take up the applied-
EHEEE
for outside work on or after 16 March 2018; for outside work on or after 16 March
S A FIE20184F3 H 16 HE LMZ A AT fiE 2018;
FHBLIE  [EA] ZRGEZAAE20184E3 16 HE AR A 0]
REEARTIF  [FAR]

(b)  The standard work restrictions ~**; and (b) the work restrictions set out in Note3; and
PR R — TESERES WFURYTARMRA] R3]

(¢)  The applicant will not use or disclose any (¢) Mr McCosh will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with AVSECO.
prospective employer. RIS IR AIRA TN - 25%
TEZ R A AR - 55 AR 1S A A S SR E U R P P I
B BT BUNHE R R TS A T AL TR BB - (B3]
HEEEER - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,
whichever occurs earlier.

SERRL MREEA BB R R A E7/20 1 SER E A RIAE IS LIRS R (B M ARMIBOR R ek » BRI E BRI as A
EAGESESNE TR RS EZE R G iy S i I EEEAS REBREH - SR —EiInNes
TP - EEFHARERER > SSUERABEEERCEEREZHTIE B (WEUERERAE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the SRR LA SN TAEAVER Y RIB 55 ASE S BAR/E SR FIR it > 38 -

application form / case record.

Note3: Un%c_r th? stan_dahr_d coildigio_ns, t%lc (diigccﬁf‘)r%t_cd (éi'Vil sfcrvant will not - Jand . fanchi FEEES. IRIBEI—IRH > HESAKAERS
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () EHEFE RIS B (P B L HE ~ P2 - 318 - S4UEESRE
b) directl directly undertak t k l&) litigat lobb tivities that - = LA s e e N
co;rm‘e‘&% s any Way With the TormuIAion OF any pelicy, OF decTions. sensiiive wiprmaton, sonactudl of logal dealings, (b) E e (F ol PR (T T AT E R At E0) » 173 T ML = SR ey

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she ha
access during his/her last three years of service; and. i X .

(}01) %re_cltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

BORBETBOAR AR ~ BUMEEOR - SLIB0ARS - TIFSGIEIHE - DURVASEEBB AR ¢ DRk
(o) B2 IHEM & S BUTE A IR AT RIR MRS -



Reglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AHABER BERESH RN
Date. of C;mme;ls;mel?t Advice of the Advisory Committee on Post- Decision of the Authorit
Last Government Post Ces.satlon of | Name of Employer ate of Wor Brief Description of Main service Employment of Civil Servants N y
Name . Active Duty | or Self-employed or | Position / Title | (yyyy/mm/dd) . 2 . = ERRE
Title Duties ERAGEMEHFEAZEEENER
i IREREERy | OYYY/mmwdd) | Own Company AL / B FRIE(E T ERBL
EILBNEE | ZEBEIRERE TIEEH
HE &E/H/H) (F/AE)
Heung Yuk-sai, [Deputy Director of Civil 2017/08/18  |West Kowloon Administrative 2018/03/28  [To be responsible for providing |- The application be approved, subject to the - The application be approved, subject to the

Norman Engineering and Cultural District Assistant to the

[ R E Development, Authority Board Chairman
Civil Engineering and (WKCDA) of WKCDA
Development Department N tEEHE (U EEE
(CEDD) FEIR AT
IARTREREZRIZ & hHt

administrative support service to
the WKCDA Board Chairman
in delivering WKCDA's overall
strategic objectives and realising| (a)
the vision and mission of the
West Kowloon Cultural District

following conditions -

TETHURRCT - AR - (B

following conditions -

FETHIRECT > LA - [EEA]

The work restrictions set out in Note3;

FEERE3 WHIAY TAERA] © [FA]

The standard work restrictions "*; (a)

BI—TIRIRAIE® 224

(WKCD) project.

(b)  The applicant will not use or disclose any (b) Mr Heung will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with WKCDA;
prospective employer; and and
TEZ R4 £ - AT S r;@%nmtgm@%ﬁm [5G
S BR AU R P S AT R 1550 R BB B LU (LR AR AT
BB ¢ KA H’JEHH%”. SERGER - R [EEA]

(c)  The applicant will not be involved directly (¢) Mr Heung will not be involved directly or

or indirectly in the Government's entrusted
works for the design and construction of the
integrated basement and infrastructure
works for the WKCD given to WKCDA
during his tenure as Project Manager
(Kowloon) in CEDD.

S AN E R S BIBURE (T
AR TAZF R T IR R &
R > ZEErE Y LEgﬁ)%?iﬁjD(
(BEAE & I R AR s T st
FIRETHR © [FA]

indirectly in the Government's entrusted
works for the design and construction of
the integrated basement and infrastructure
works for the WKCD given to WKCDA
during his tenure as Project Manager
(Kowloon) in CEDD.

[EISE ARG E R S S LU AE (T
T E AR TAZFRR B T U IR R R &
R - ZEEmE Y LEﬁif%)%?iﬁﬂjl
(B &T A R R e s e T ke
FIEETHR © [FA]

Notel: Under the policy and arrangement on post- service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the appllcam is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL

R

.

(0) BB

R — ] -
(@ Ej%jZFﬁi‘%//\mh&ﬁﬁ}{ﬂ_ﬂﬁ E
(b) EHES B ERAREM B E RS
FISTEGRAETAR « BURMEER - SEIECERSE -

SHUEA S BUFE AR

Z IR

B AT B H% M
RSN TR R e B R BRI B i - I R E NG AR R - S
HEHHARE

SBTR01ISERUE A B IS R GBS N TIRBCR 2 - S E RAAET s A D&

—E# ISR

SHIE > SR A BEHROE LR EZIA T E R (RWERRERE) -

HREABE G

5t -

SN
) » 725 T FBULE T
RS EVEE » DR SOESEB AN MR
BB ERRED) -

TERLAES NS TAERI R S (RIR F 58 AR FR R ME 0kt LRt 236 -
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ce Bureau Circular No. 7/2011

Servic

Information on the Civil Servant

Information on the Approved Outside Work

EHABER RAEEEIRELIEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service L. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants DeCISIOP;g;g;%thor'ty
Same PostTite | (yyyimmdd) | O Selemploved or | Positon e | (238 BRI Duties’ BRI AR E AR, S
BE | mmersnt| Brpoms | gwconhin | BEBE ) PRE TR
HIH E&/A/H)
(&/R/H)
Kwok Ho-yee, District Commander 2017/01/01 Sino Security Services|Deputy General 2018/04/03 To be responsible for marketing|- The application be approved, subject to the - The application be approved, subject to the following
Anthony (Tsuen Wan), Limited Manager the company's business and following conditions - conditions -
S Hong Kong Police (SRR | @l providing a high quality and | £ SR » e AEFhE - (384 TEFHIGERT » Hibe bt - (32
Force (HKPF) professional customer
BRELHRESE orientated security service (a)  the standard work restrictions V- (a) the work restrictions set out in Note3;
EEE focused on excellence and N > . y .
continuous improvement. B TAERE 5 A LERERRS BN LARRA © 5]

(b) the applicant will not use or disclose any (b) Mr Kwok will not use or disclose any classified or
classified or sensitive information acquired sensitive information acquired while he was in
while he was in government service in the government service in the course of undertaking his
course of undertaking his applied-for outside applied-for outside work; and
work; and PN HEE A T TR
FEE A SE S B A Y TR P B B A BRI T S AT B R B

(i B BRAE BURF R P EUS AT R R[5 A]
TR SRR © R [REA]
(c) the applicant will not deal directly or indirectly| (c) Mr Kwok will not deal directly or indirectly with

with HKPF in any matters in the course of
undertaking his applied-for outside work,
except where HKPF deems it necessary.
PRIFE B EHER AR - BRI
FEREE ISR TR - R
TS B T LA B B R A -
EN|

E'JEH
[

HKPF in any matters in the course of undertaking
his applied-for outside work, except where HKPF
deems it necessary.

PRI E BB AR WRIFEELER
BHFEENTEERTS > FRREMEEE
PRI BSR4 - (B4

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work mcludmg any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

SEREL AT RS S /201 | SR R B L S (U SN TR B R 2 » S LA T e AR
FETANE T AR S R @RI BRI - 3 R A B B - bl — AR B > B
S A RIE © SR A AR L EOE T AL (WELREERE) -

EERED: UM TR (RT3 A AEE S (I 20t g 3

RERED: RIS B RAATSERE
(0) PR S SR EPIBOT LA - P18 - 5181 - S

(b) B PRI BT BRI A IEE TAF (RS RIASL

Diiz

V) 1% S TR SRR BT & = RS RAIBOR

FIRTECRSRIAE ~ BURIEER - AUE0AHRSER - TFEGHEPEE - DURBEASGRE B AR © DUk
(o) EHFE RS BUL (& S BUNE M EA 1B B R 2SS -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER AR EINETEER
. Commencement . . . _
Date of C essation Name of Date of Work ) » ) Adv1ce.0f the Advisory Com'm.lttee on Post: Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mm/dd) Brief Description of Main service Employment of Civil Servants EE R
Py Post Title (yyyy/mm/dd) | employed or Own WAL / B B Duties’ BB AKEERSESAZEEENER A
ERBUTRERRA | (FILBUFES Company THEHE EEBRSET
=) /B/B) | ZHBEFRAE
HERB @E/B/H)
Kong Suk-yi, Principal Social Work 2016/12/19 The Pathways Project Director 2018/04/16 To assist in steering and - The application be approved, subject to the - The application be approved, subject to the
Sheila Officer (Information Foundation Ltd.  |JE [H 4% overseeing the development, following conditions — following conditions —
TR Systems and (Pathways) implementation and FETFIRECT » AL ES - (A ETFIRECT o HEAEHES - [FEA]
Technology), e management of four existing (a) the standard work restrictions™"; and (a) the work restrictions set out in Note3; and
Social Welfare and new projects related to ) TARRREED . A TERESEES MY TARRRG] 5 R [3EA]
Department knowledge management, (b) the applicant will not use or disclose an (b) Miss Kong will not use or disclose an;
tHeEEMEE S Sunday operation, donors PP Y € Y

BR(EE AR GHE S
FRHD

management and fund raising
management of Pathways.

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TE2 (R e ERAR - HEE AR 1S
S B A U (AR P EUS-HEAmr 1
FEEURER - (3]

classified or sensitive information acquired
while she was in government service in the
course of her appointment with Pathways.
EZ RN R G - T/ MERSE
ECHE BTN AR T U T £
HEERER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is %y
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L ML

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs

N =S s
(eSS NE TAR s EZEE
HE P AAVE I > s

A

SET20115RALE A B LIRS (R S5 el TARRYBOR R 428k -
TRGIR G > I EEEAH BEHEEE - S
ANBEBEBF/HOELREZIRT AL (WEDBRERE) -

EERRAETHFBAD
yeh s e E ) SexmillIN R

Note2:

Note3:

earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

EEEEY LS T RAT R TR IE B e S A B R R > 2E e
AL fSE— A HERABETRE

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(@ E%YF‘ﬂ%//\rmfx{fTTEﬁtﬁili IZE ~ ST SEYEEERE

(b) E RSB AR M AYEE TR (BIETEASOREDES)) - 3% %5 LIRS EIRBUR A& =R REUR
FIETECARIAR ~ BURMEER - GBUARER - TIFSGTEIHE - DRBSVESGERB AR & UK

(0) EREEERS RERE SBUTERSGFIRAT BB EE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

% A

1
i

Information on the Civil Servant

Information on the Approved Outside Work

ERAREH TR TR
. Commencement . . . .
Date of Cessation Name of Date of Work ) o ) Advice of the Advisory Con{n}lttee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title| ( /mm/dd) Brief Description of Main Employment of Civil Servants R
P Post Title (yyyy/mm/dd) | employed or Own B /B Y %)!Ité B Duties’ BBABERENFEFRHEEGNERR :
ERBINRERBA | FEBUTE® Company TR FERB TR
H /A/H) | RBEIRE
#GFIR/H) | RREERER e
Wayne Patrick  |Deputy Law Officer 2017/07/14 Self-employment |Barrister 2018/05/01 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following

Walsh

(Mutual Legal
Assistance),
Department of Justice
(Dof))

(R Bl AR
B(FEE)

(a) appearing as Counsel in

court;

(b) legal advisory work;
(c) other tribunal work; and

(d) legal project work.

conditions -

TE FHIRGKT » AR - (]

(@) the standard work restrictions
B TR )

(b) the applicant will not -

Note3,
;

(i)  involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his

government service in D of J (including the cases with

which he was previously involved in the Department or

of which he was aware from his official dealings with

professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and

ESH AR S REE N B ECEIHE EBUT R PSR AT By

EfTSEE (B m R = Y 2 PR B ¢

SNBSS RN F R BURT P A A S AR

BEHIEM) -

() ZHEPZERREAEIF 2

() PEZEMREESET -

R RARERN » MBTARZ ISR GRS - RIATELL

IR Rel#A]

(c) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

S AN TEME S I T B - (EAHE
P AL BUR (R R P EUS (T B SRR
ERNEXN|

conditions -

TE FHIGKT » SR - [

(a) The work restrictions set out in Note3;
TEFEFES WY TARIRS] ¢ A

(b) Mr Walsh will not -
(i)  involve himself in or take up any work, cases or

assignments; or

(ii) accept any brief or instructions in any matter
with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in the Department or
of which he was aware from his official dealings with
professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and
Mr Walsh “FSRLE A EEBCEIHE EBUT R IR s
BT S B (RS BTN R = o 2 Ed R
HYZEM: BN SRR F S e B P VA A
2RI B BRI FA) -
()  SEEPRZERREARIIF 2
(i) PR EMZEREEDSGER -
Ry AERER » ABTARZ ISR GRS - ARTELL
MR REEA

(c) Mr Walsh will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.
Mr Walsh R 5-E L 3 B SR T fEafaeh - ([
B BE AT BURAE R R T B A AT o SR A
e A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEREL ARIBAT B ISR A T/201 | SRR A B A (LB e BN TR ABCR R HE - S E R TR 3

LRI

TARR A EE RSP - I ERE S S EBEME - BRI SR EERFEANE I
[E - SEHIEAIAE BB R TR EZIETE AL (MRS ) -

TEREAES N TARRI R SRR B 3 ATE B S RASME R R L fR S -

AR B REAABERE

(2) ELFEECEIF 2 BT M BUT L3 9738 ~ 51l - SRUSEEE

(b) BRI
TAF ~ BUEER

(R AIE(E T (ISR SOREIEE) - 1% 5% TS HAERRBUR i (% = SR JTRTP RBUR I T 20R55
- BRVBCAREER - TAFEGHEEE - DUREVABE RS AR © DU

(0) B2 B < BUMB R BCA R A% BRI ES) -




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime

e in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRABER RIS TR
. Commencement . . . .
Date of.Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Com‘m.lttee on Post-service Decision of the Authority
. of Active Duty . . . . . . Employment of Civil Servants . N
Name Last Government Post Title Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties N\ - N ERHIHRE
. (yyyy/mm/dd) 2 BRAKERETFLAZRGNER
] FERRBUT BB AL Company TRAL / T FAfGIE(E FEBH
IR
R pn | EMEERER AR
/AR
Yau Pak-hang, [Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, |Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in - The application be approved, subject to the - The application be approved, subject to the
Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works | following conditions - following conditions -
5l (ar Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District T RYIGEECR » HEAEERES - (34 T RYIEECR > HEAEERES - (34
Burzau (TH{B) District Authority project. (a) the applicant may only take up the applied-for | (a) Mr Yau may only take up the applied-for
@ﬁz&}%lgg — outside work on or after 8 May 2018, i.e. outside work on or after 8 May 2018, i.e. after
ez after the expiry of both his final leave period the expiry of both his final leave period and a
and a six-month sanitisation period counting six-month sanitisation period counting from
from his cessation of active service; his cessation of active service;
EREE AZEAE20184E5 H 8 H =A% (R H AT B4 AE20184F5 18 H 2 L 12 (R HL Ak
R R R HI6(E 5 HZE R %) 4 H R R R HI6(E F HY 2SS E H1%) 4
AIEEAR LA ¢ A SRR LA ¢ A
(b)  the standard work restrictions "% (b) the work restrictions set out in Note3;
— TERREE e TEREE3 EH I TR ¢ A
(c) the appllcant will not use or disclose any (¢)  Mr Yau will not use or disclose any classified
classified or sensitive information acquired or sensitive information acquired while he
while he was in government service in the was in government service in the course of his
course of his employment with the employment with The Hon. Ronald Arculli;
prospective employer; and and
TEZ R A £ - AT SRS 12 {®* The Hon. Ronald Arculli J{if] » 58
PEFRAE BT R I TS (e i Sl A S B A BURHE I
BRGER ¢ KA (AT TR SR TR © R[5 A
(to be continued in next page) (to be continued in next page)
(REFED (& HFFE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on 2w RS BEERE A ET/201 | S A AR 2 1 R A L TS N TR ESE R 2ok » 5 Bt AT Bt A B AN
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded - st o e R e 4 - .
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after JJ‘EFWEH ﬂ;% AR kﬁ’ﬂf&z Ealile Efﬁf AERRBRAEH - EEE E.@Zﬁ'”ff Lot E‘ZEEE" AETE
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. S > BRI B R R T I BRI E TR Rl (WHEDER AR -
Note2: The il}fon‘nation gn the approved outside work is provided in accordance with the language used by the applicant in the application FEaE2: TEREAE SN TAEAYERL IR B FR S ATE R SRS/ A i Bt st s -
form / case record.
Note3: nder the standard conditions, the directorate civil servant will not - AR —TRA - E'EZ& BALGE ] G
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) FLPEEH S BB T TEUR iﬂﬂ N E Ry (RRESEE Lo

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments

or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) EAES RSB AR AL A IEE T F (BAEEAR
~ BRECAEE - LEEGETEIHE - DURBURSHRE R AR ¢ DU

TAE ~ BUREE

(o) EFE B2 BUE g SBUTIE R S0A B A SO ENED) -

SUEE) o W% TAFSLHAERRBUT

i AR AR B BRSO RS




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARABER RIS TR
. Commencement . . . .
Date of Cessation Name of Employer or Date of Work Adyvice of the Advisory Com‘m.lttee on Post-service Decision of the Authority
of Active Dut; Employment of Civil Servants N
. y i, . . L . .2 Foa
Name Last Government Post Title Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties N\ - N ERHIHRE
./ (yyyy/mm/dd) s BBAHARRFFIAZTRGNER
i FERBUT BRI 1 BRI Company TRAr / BT FRSRHEE FERR
R pn | EMEERER AR
(&/A/H)
Yau Pak-hang, [Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, |Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in (following the previous page) (following the previous page)
Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works FFERITE) (PRETRITE)
5l (ar Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District

Bureau (THB)
B ERE
ISR SR

District Authority

project.

(d)

the applicant will not deal directly or
indirectly with Highways Department (HyD)
or the Transport Branch of the Transport and
Hosuing Bureau (THB(TB)) in any matters in
the course of his appointment with the
prospective employer, except where HyD or
THB(TB) deems it necessary.

FRIERS BB S B 5 R e s el e
B BRI N Z RN R R R
SRS P e R R SRR BB B
iR R TS © A

(d)

Mr Yau will not deal directly or indirectly
with HyD or THB(TB) in any matters in the
course of his appointment with The Hon.
Ronald Arculli, except where HyD or
THB(TB) deems it necessary.

FrIERE BCE B & 5 R R R A
T BRI A2 (@] The Hon.
Ronald Arculli #If] - NSHEMSHEER
EEIE LR P S i B R
& o [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:
b

three years of service; and . L . . . .
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Under the standard conditions, the directorate civil servant will not - . .
a) directly or indirectly be involved in the bidding for any government land, c]:groperty, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, ¢ 1gs,
or projects, and ‘enforcement or regulatory duties'in which he/she had been involved or to which he/she had access during hisher last

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

contractual or legal dealings, assignments

SEEEL:

FERE

sy

FEEE3:

JERCAESNE TR (RIS AME s RS/ M= &k BRI 56 -

IRBHE IR ERENBERS

() EREHIBES BT MBUR 11 - P58 - 5T - G4

TR AT B 5 5 55 7/201 LR AR A BATE 12 LI B 1R 0 O N TARRIBOR R 22k - B & R Ak 5 A\ A SN
TAFRY R ERFR GRS A I EHEAB BB - Etk
i - BB BEBR O EZE T E AL (WEMREE ) -

S EERF B - B AR EH

(b) BB EHE SRR AT LB (IERASOREUED)) - Mz % IR E T 5% = SRR R BORMET S0R S

TAF ~ BURIEER - SUBOAHESRR - TIFGTHEIEE - DURBUESHERB AR DU
(o) RIS BUL A E S BUNMR I BA 1R AT BRER RIS -



Information on the Civil Servant

Information on the Approved Outside Work

AHABER BRI TAEE R
Date of Cessation Commencement Adyvice of the Advisory Committee on Post-service .. .
Name Last Government of Active Duty Df:;“;z&fjﬂ“}:ﬁ:;z;r Position / Title 33;‘;7;::/2::; Brief Description of Main Emplozment of Civil Servants Declswégg;?%thonty
Post Title (yyyy/mm/dd) Duties2 HRAEERERFRAREENER
BE | SRR | BLBURE |y | PLIRE | BEEE EERBIR?
HH GF/A/H)
(F/R/H)
Wayne Patrick  |Deputy Law Officer 2017/07/14 LexisNexis Author 2018/05/18  |To write a legal text on The application be approved, subject to the following The application be approved, subject to the following

Walsh

(Mutual Legal
Assistance),
Department of Justice
FRECE R A
B(F)EE )

Cooperation Against Cross-
Border Crime in Hong

Kong.

conditions -

TE TR - fREEE - A

(2)

(b)

©

(d

(©

the applicant may only take up the applied-for
outside work on or after 28 April 2018, i.e. after
the expiry of his final leave period and a six-
month sanitisation period counting from cessation
of active service;

EfEE AN ZHAE2018 44 H 28 H B DL (AT H R
HPESH K R BH6(E B B SE AR R2) A T i
ESSIRRGREE XN |

L Note3
the standard work restrictions " ;

B TARIRA ; [8A)

the applicant should ensure that the book is of a
technical nature and will not contain anything
political or administrative in nature;

HEE NERECRA R E N EMIE - g
BEEMSRBUGEITERIRE ; [FF]

the applicant will not use or disclose any
classified or sensitive information acquired while
he was in the government service in the book;
and

EFEE AN (S AE HL o o o S BR AL UL T
S P HUS R T BB © R [REAR)

the applicant should ensure that his official title
during government service will not be used for

advertising and promoting the sale of the book.

B A0 T (R AE B (5 B B 3 B L
A o AR Y S AT - (3]

conditions -

FETFURRCT > ARG - [FEA)

(a)

(b)

(©

(d)

(e)

Mr Walsh may only take up the applied-for
outside work on or after 28 April 2018, i.e. after
the expiry of his final leave period and a six-
month sanitisation period counting from
cessation of active service;

Mr Walsh ZE7£20184F4 H 28 H 5 DA% (B H g
AT OR B e R 61 H B ZERISTHIE R 12) A4
AR TR 5 [EA]

the work restrictions as set out in Note3;
TEFERES TN TOERRA 5 [A)

Mr Walsh should ensure that the book is of a
technical nature and will not contain anything
political or administrative in nature;

Mr Walsh [ERE(RA B EFEE N HIIEE -
FEEEMSRBUGEITBHING 5 [EA]

Mr Walsh will not use or disclose any classified
or sensitive information acquired while he was
in the government service in the book; and

Mr Walsh 572 H 3 o (5 ] S BE AR U (E
TSNP P A B 2 e R e e[
XN

Mr Walsh should ensure that his official title
during government service will not be used for
advertising and promoting the sale of the book.
Mr Walsh W/ EE(RAL B (5 R T 5 5 H 5
B (o HAE RIS Y B 7T - [33R)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

b

The information on the approved outside work is provided in accordance with the language used by the applicant in the

a% directly or indirectly be involved in the bidding for any government land, ‘Froperty, projects, contracts or franchises;
directly or indirectly undertake or represent any person m any work includi

ng any litigation or lobbying activities that are

SEEEL MRIBONES B R 7201 | S E A RRE A LIRS & (S H NE] TARAECR R ek »
PERINEA TR F EEE R R RSN - I ERENEEEBEEE - EiY

S SRR SR A
o — ST -

HEHEARVE IR - BN BB R CEI L EZIETE AL (MRS ) -

SETEL LAY N L EA DR TR B HH s AME FR S 8 B e 2t PR 3E

FERES:

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . X . X
{ﬁ) %yegltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

TREH — IR > ERENBERS

(2) ELEEEHI B S BB IBUNT L1 - W3 ~ 5l ~ SEUsEEtE |
(b) B S E A (L B AR AJE(E TR (EETRAZ0N
SRHETEORRTAR ~ BURMEER - SQUBUEHET - TF
(o) EFFERIHES BY T e S BUTE IR S A IR AT BRI RS

=

EB) 1% B LR it = SRR R AL
STEPEE > DUREUESFR S AR DUk




to the Control Regime in Civil Service Bureau Circular No. 7/2011
Y y: %

Information on the Civil Servant

Information on the Approved Outside Work

ERABER BRI LIEER
D f ion Commencement Advice of the Advisory Committee on Post-service .. .
Last Government :: eAO“iS:S]S;::t; Name of Employer . . Date of Work | g, ;¢ Description of Main Employmen)t, of Civil Servants Decnsno:"of thf Authority
Name Post Title (yyy/mmidd) | °F Self-employed or |  Position / Title (yyyy/mm/dd) Duties’ WA B R B YRR, ERHIRE
5| aeevememi | BrEgomg | Swcomen | BOME | BERE FERBEL
B &E/H/H)
E/RIA)
Lui Hon-kwok, |Regional Commander 2017/12/31 Aviation Security Deputy Executive 2018/07/09 To be responsible for - The application be approved, subject to the - The application be approved, subject to the

Nelson
EEE

(New Territories
South),

Hong Kong Police
Force

BT T
I E

Company Limited
(AVSECO)
BIG IR AR

Director, Operation 11

BT TE(T)

(a) planning and execution of
the company's operational
strategies;

(b) managing the delivery of
a wide range of aviation
security services at the
airport;

(c) monitoring the operational
and service standards; and

(d) ensuring that the company
complies with all statutory
and regulatory requirement
pertaining to aviation security
operations.

following conditions -

FETFURRCT > HEAEEHES - (B4

(@) The standard work restrictions “'*; and
I TARRRETS 5 R3]
(b)  The applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZRT R LI - HEE AN ST =4
WEAEBUT LR AT RS A E T A
BURGE R - [FEA]

following conditions -

FETFUBRRT > HEAEEE - [FEA]

(a) The work restrictions as set out in Note3; and
TEEEEE3 FAI TAEIRS] 5 R [2A]
(b) Mr Lui will not use or disclose any classified

or sensitive information acquired while he
was in government service in the course of
his appointment with AVSECO.

EZ RIS RLAMRA TN - 2564
A el FE AR BUR (R AR P -6y
(EATHEE SR E R - [34]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le;
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and | . . . .
(ﬁ) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
1l

e Civil

Cervice.

zLflal dealings,

e/she had access

FEEEL

BHNHE LAE RS EEE

FRIB AN B 9% mE & 5720 | FERUE A RIE IS LB R TE BN TARVBOR e el - S5 & Bt AR i as AT
WHIRERLMA - 3L EREABE R EBEEE - EEEk

o ERSIERE  EE

FHVE R > AR BB CF L EZH TR (WEDERERAE) -

E

FEeEs:

A E— R -

BRBEOBEFE

(2) ELPRERTE 2 BUR AR MBUT T4t ~ 973% - 518 - SEUsEBRE

TEREAES N TARRYEDRL DRI R AAE S AR B R LRt o= -

WEUEE) - Ms4 5 TAFBLHALIRBUN iR AR R KB
HIEE - DUREESHRE R AR 5 LUk




Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEEEINELIERR
. Commencement . . . _
Date of 'Cessatlon Namme of Employer Date of Work ) o ) Advnce'of the Advisory Com'm.lttee on Post Decision of the Authority
N Last Government of Active Duty Self. Joved Position / Title | ( /mm/dd) Brief Description of Main service Employment of Civil Servants EEERE
- 'mm, ot =
!&a:nge Post Title (yyyy/mm/dd) or O:vn eCn:)]:n:));enyor % ﬁ:/:_) l/l B f% N y%’;é JBLE Duties BERAGERERFHERHEEENER :
ERBARERL | FLEBUTERS FERR L
i Ry | ERERER TAEEH
(E/RIH)
Yeung Kwok- Principal 2017/01/27 Hong Kong Technical 2018/07/10  |To be responsible for - The application be approved, subject to the The application be approved, subject to the
leung Environmental Accreditation Service |Assessor assessment of documented test following conditions - following conditions -
5 R Protection Officer (HKAS) e L & procedures and their validation; | £ RIS » HE4E R - 2EA] FETHHEET - LS - (A
(Assessment & Noise), el )7 and assessment of technical

Environmental
Protection Department
R REE BRI
Pral EAT GHE %

=)

operations of the laboratory.

(@) the standard work restrictions ~*; and
B TAEIRET : REA]
(b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

R PRI - HFEANSER
B EEAE U (AR P B Y (AT
HEEEER - [FA]

(a)

the work restrictions set out in Note3; and
TERYEE3 #FIA TAEIRE B [EEA]

(b) Mr Yeung will not use or disclose any
classified or sensitive information acquired!
while he was in government service in the
course of his appointment with HKAS.
TEZ R & AR - B
{8 F B BE AR BURHE R R T US4
A B BURET © [BA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, Aqropcrty, projects, contracts or franchises;
i

(b) directly or indirectly undertake or represent any person in any work inclu

ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . L
(ﬁ) directly or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
1l

e Civil

Crvice.

FERE2:

FERE3:

HIETEGRERTAE ~ BUEEER - &%
(o) B2

HRIBE—RE > HRBSBERS

(2) ELPEEKRRS SRR MIBUN 15t - V3% - 518 - SLUSEERE
(b) B BEE AR IS E TR EETRAZOREUEE) - 132 % LAF S ERBUT R = IR RATBOR
AT - TIFSGEHEIEHE - DRNESERB AR » DRk

(R & S BUFE LA IRATS BRI -

FEEEL MRIRATE BB EE201 SE A B IS (R IS NE TAFECR 2t - SR E AT R AT
TEFSNE TAERY RS R E R YIS I FE OB R EBEHEE - SLEhh— a8y Eamm -
BEEPFHARVERIER - SHENABEREBRCELEZHTF L (MEDRREERE) -

JEAC RSN TARATEORE SRR S AAE R s e R okt bRt 65 -



Information on the Civil Servant

Information on the Approved Outside Work

BWABEHR BEEEINETEEN
. Commencement . . .
Date of 'Cessatlon Name of Date of Work ) - ) Adv1ce.0f the Advisory Com'm.lttee on Post Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl P /mm/dd) Brief Description of Main service Employment of Civil Servants BRI
'mm, - \
ﬁa;%e Post Title (yyyy/mm/dd) | employed or Own ;; ﬁl; 7% ¢ y%};ﬁ ST Duties’ BRAEEREHEERRNZEGNER =R
ERBUTRERA | 5 EBUTRE Company ’ TREE EERB IR
H /A8 FHE
B AR | EREERER iy
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Hong Kong Member 2018/07/23 To attend meetings, reading - The application be approved, subject to the The application be approved, subject to the
Annie for Labour and Housing Society |ZE reports and related documents; following conditions — following conditions —
BT Welfare, Labour and (HKHS) offering advice and taking part | {E RFIFRECT » #LAEHHS - [FEA] TERHMGRET - HEAEEHSS - [FEA]
Welfare Bureau EEEERE in functions, etc. Note3 - .
" e N a icti : a) The work restrictions set out in Note3; and
55T R AR (T (@) the standard work restrictions ;and (a)
=g — T ERREE® ;R[] TEFERE3EA A LIRS R [FEA)

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

FEZ I 4E R AR - B3 AR
PEBAEEUNT E%E‘%F?ﬁﬁﬁlfﬁﬁ’ﬂﬂﬂﬁ%ﬁﬁ
BURGER - [FER]

(b) Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKHS.
TEZRIA T A BRI &R - S/ INEAR TS
{58 FH 2 B AL BUR (LR R AT U A A fe]
TR SR - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

RESE3: ARpSEl— R -
() BP0
(b) ELBERAHEE (SR (A TAF (RS TRAR

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

HEEL R
§ SN AR 5

i

AT BRI S T/201 1 S AUE BRI (5 LB (R (S o M AR B R 228k -
ERBORIGERIIN BN - M EEREABREBEER - 2Lk

FREEEEMHRHEAD
BB -

HEHFANEREER - KHERAE REEROE L EZE T b (WEEREE) -

TEAEAE SN TARATERL SRR

ERAAHEFH

R RTBURT L3~ 5% ~ 5 -

R
SUBEE)) - MR TR E R R (e =SRR8 RBCR

FHNE GRS EEE R LRt RS -

FIETEORARTAE ~ BUREER ~ 54950 L{?—i?‘z TAFSGEHEIEE - DURBVASRERB AR ¢ DI

(o) B2 EULTE SBUFERSAEL

T BN EE) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

AWAREH BRI TR
i Commencement Advice of the Advisory Committee on Post-service .. .
Last Government Post D«?;Zociis:slittl;m Name of Employer " ’ Date of Work | pyief pescription of Main Employmell?; of Civil Servants Decision of thf Authority
Name Title (yyyy/mm/dd) or Self-employed | Position / Title | (yyyy/mm/dd) Duties® BERAGERE SRS e SR EBERNREE
A5 | mmmam | R | coney| RO PR EERH L’
Hi GF/A/H)
(“F/R/H)
Tsui Wai-hung |Deputy Regional 2018/04/23 Hong Kong Director of 2018/07/23 To be responsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions set
B & Commander (Marine), Archery Shooting and (a) controlling shooting work restrictions V¢, out in Note3.
Hong Kong Police Force Association Judge sequence; sy (RS e e SFEEEAINY TAEIRGTT » s - [2
(HK[g)F) g Easime %ég&ﬁ#u (b():lc()nduc[ing Archory AEE— T /ERE] T o HEAEEEE o [3EA) TERERE3 S TARIRGI T - A - (3R]
T EB R K EEEE] Tournament safely;
f5HEE (c) judging Archery Tournament

to ensure fair games; and
(d) promoting the sport of
archery in Hong Kong.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on el RN BB RSS20 155 S A B IE RS B BN TAERYBGE etk I B A Fss A e BN e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TER A RS E BRI I LS AR EERREE - kb s EEFI BTN - EE e AR
on tk{e CSB Web51.te. The case 1_'ecord is kept on the regls.ter until expiry of the periods Qf restriction applicable to the applicant, or after HES > SR AT B SR B T ERE TIE B (WERRE ) -

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR BN TOERTROR IR R S AL R R A R LR R -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEEs: TRIEE—[RE > FEHABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

() E RS BUSHEAEMBUT L3 - P15 ~ 5T - S4USREEHE

(b) BRI PR CR A ASEE LAF(ERSREASORRES)) - 17135 TR S EREUNT iRt = AR R B s T e
SRIAF ~ BUEMEER - A4UE0AHRER - TIFGHEPEE » DRIUASERERB AR Dk

(o) B2 ST g SBUNER S 1B AT SR HEEED) -




to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

HRABER RSN LR
. Commencement . . . - .
Date of 'Cessatlon Name of Date of Work - o ) Advice of the Advisory Confn?lttee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title | (yyyy/mm/dd) Brief Description of Main Emplo?:ment of Civil Servants EEERE
4, Post Title (yyyy/mm/dd) |employed or Own B/ B TRy Duties2 EBAKERERFERAZEGNER :
ERBUITRABA | FEBUFBE Company ’ TrEEmE FEBHEAL2
H /A/H) | ZBEE=RE
8 ¢EA/D) | EMBEREE prafpe

Cheung Wan- Secretary for the Civil 2017/07/01 Insurance Chief Executive 2018/08/15 To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
ching, Clement |Service, Authority (IA) Officer (a) developing strategies and| conditions - conditions -
IESEE Civil Service Bureau (e 1T aEs corporate plans (including IR » #UAERAES - (A TETFFIGEERT - fEAEERES - A

NBREBEEE

budgets) and supervising
their implementation;

(b) assuming overall
responsibility for effective
and efficient operation of
1A;

(c) maintaining
adequacy/soundness of IA's
financial structure;

(d) putting into place proper
control mechanisms and
management of information
systems;

(e) assisting IA in carrying
out its statutory functions;
proposing new legislation
and/or legislative
amendments in light of
changing market conditions;
(f) ensuring compliance
with all relevant statutory,
regulatory and social
obligations; and

(g) achieving seamless
communication with
stakeholder groups;
promoting positive image
and perception of TA and its
services.

(a)

(b)

Note3,
;

the standard work restrictions and

B TIERRAIES ) REA]

the applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
work with the prospective employer.

TEZ R AR L] - FEE A S sl
FAEBUT (LR AR PrEUS HI(E TS UL
=N

(a) the work restrictions set out in Note3; and
FEEEIEPIA TAEIRE] 5 R [FA]
(b) Mr Cheung will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with IA.
2R IR E R E R - RISl
PSRBT LR AR PSR (i 2
SUBURE R} - [REA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
applicatiol

Note3:
b

connecte

directgly

n form / case record.

during his/her last three years of service; and

the Civil

TVICE.

Under the standard conditions, the directorate civil servant will not -
a) directly or indirectly be involved in the bidding for any government land, Jp_roperty, projects, contracts or franchises;
r or indirectly undertake or represent any person in any work includi ;
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the

ng any litigation or lobbying activities that are

(c) d1_re_ctl§/ or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
e

SRRl AR BT R EET/201 1 SERUE ARIE T LI (R (E NS TIRABOR R 228k - G5l s Rt m s s AT
RSN TAERIFFER DGR NS - 3 LREABEEEEHEE - BLE
HEFFARVEGIER - SCEERAE B3RO R H T Rl (WELDERE ) -

Bhis—E# I ST

SERRD: LS B T AEATROR R I  ATE R A B 2SR LR B 58 -

FERE3:

TREE— RS ERGABEARR
(a) EESEHES B L AIBU 14 ~ P55 - 51l - SLUsEatE
(b) ERESHE BB SR M A E TR (BRSO
SRRIFTECRRTAR ~ BUEIEE R - SQUBOAEET - TIFEGEHEIHE » DURBUASHIERES AR © LUK
(o) RS2 UM &G SBUTIE A 1A SR MRS -

UEB) o W% TR HAERRBUR i (& =R R A




Information on the Civil Servant

Information on the Approved Outside Work

HEABER RSN LIEER
Commencement . . . .
i Advice of the Advisory Committee on Post-service - .
Date of Cessation | (. ¢ of Employer Date of Work | priof Descrintion of Mai v visory & ot ! Decision of the Authority
Last Government Post | of Active Duty . . rief Description of Main Employment of Civil Servants o 1 g
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) . 2 e N BRI E
% Title (yyyy/mm/dd) Own Company Wi | B ey, Duties BRABERETFRAERGNER
4 3 32
ERBUN BRI AL fg@?‘gﬁ;ﬁ SMELREE TEEE FEERHEL
E/R/HA)
Chan Chi-ming |Deputy Secretary for 2016/10/05 Hong Kong-Shenzhen |Chief Executive 2018/08/01  |To be responsible for The application be approved, subject to the - The application be approved, subject to the
[ R Development (Works) 1, Innovation and Officer (a) formulating strategic following conditions - following conditions -
Development Bureau Technology Park Ltd |{7E44%k positioning and business model | #E RHIEE T - HEAEEE - [224A] T RFNGECT » #EAEEE - (A
HEFEEIERE (HSITP) of the Park and the business
(TH) 1 ’E’*%U%ﬁ&*%%z BH plan OfHSI.T P (a)  the standard work restrictions N***: and (a) the work restrictions set out in Note3; and
PRAE] (b) developing the Master - > 1S3 BRAI TR B2
Layout Plan of the Park, and BI— TARRRAIES 1 A ke ; Rl + Jl=A]
leading relevant technical
studies and development work; | (b)  the applicant will not use or disclose any (b)  Mr Chan will not use or disclose any

(c) working closely with the
relevant government
departments and agencies to
secure the support necessary for
the development of the Park;
(d) managing the overall
development programme to
ensure timely and quality
completion of the project
milestones;

(e) engaging with stakeholders
from local, Mainland and
overseas to promote the Park
and establish collaboration;

(f) building, developing and
leading a team of professional
staff to fulfil HSITP's mission,
and plan succession for growth
and sustainability of HSITP;
and

(g) upholding the highest
standard of corporate
governance and ensuring
effective and efficient use of
resources.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ RPN AEREM - HFEANSERRK
e AT BURT (IR PSS A fr b e e
BURER - [EA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HSITP.
TEZART AR R BT KRR EA IR A EIHAR
> RS Aol FH S BRAE U (R
FREUS AT EEIRGE R « [3E4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . i L
(ﬁ) directly or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
1l

e Civil

Crvice.

FEERL RN BB RSS20 SR A RITE (= LB R R BN TAFRIBOR R 225k -
TEFSNE TAERY RS (AR R SRy I SN - 3 FHEAB S EBEEE - BRI — iRy ETmn

B

EEFARERIER - AN REBRCEILREZH T b (MELRREERE) -

SRR LA MU T OFAT R IR IR 58 AL F A s (2 R LR 38

FERES:

HRBE—RE > HRADNBEFRS

(2) ELPESK RS SRR BN 15t - W53% - 518 - SRUBErETE
B)) » 1% F AR AR RRBUT ik = AR KA
SREIETECRR IR - BUEIMEHR - SEUBUAERER - TFSGEHESE » DIRBUEASHERB AR © DU

(©) 2 SUHEM & S BUFE L =SA1R AT RN RHYEE) -

=




to the Control Regime in Civil Service Bureau Circular No. 7/2011
Y y: %

Information on the Civil Servant

Information on the Approved Outside Work

HEABER BERESRLIFER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service L. .
N Last Government of Active Duty Nasmlefof El;lploger Position / Titl (D ate ;’f :Z/?rll;ik) Brief Description of Main Employment of Civil Servants Declslo;q)%f;;;%uthonty
~ 'mi - = JoN
ame Post Title (yyyy/mm/dd) | °F Dei-employedory Tosition/ “itle | (yyyy Duties® BB EREFIEEHEEGNER =
i = Own Company TRz / BT PRATEIE L
EBBUITRERBAL | (S HBURRES FERBEIL
e iy | EMEIRER TAEE
E/R/A)
Mak Chi-tung Assistant 2017/10/09 Employees Executive Director 2018/08/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
LIS Commissioner Compensation (a) implementing the Board's following conditions - following conditions -
(Employees' Rights & Assistance Fund policies, strategies, financial AT » LS, - (34 TETFIEECT » A - (3R]
Benefits), Board (ECAFB) and business plans, and o .
Labour Department 1B BSR4 initiatives for the due discharge | (@) the standard work restrictions “**; and (a)  the work restrictions set out in Note3; and
BT RHERE biiil S of the functions for the Board; B—TAERREE™ | REEA] TEREEE3 IOV TAEMRS ¢ R [FEA]
S (b) overseeing the
(RS administration of the (b) the applicant will not use or disclose any (b) Mr Mak will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ R R LI - B e AN S EETEC
PEBAT BN ERHART AU A i
BURGER - 4]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with ECAFB.
ez R R B iR A S E R
B A A S BR A BURH TR HAR P
UM E R SRV - (4]

Employees Compensation
Assistance Scheme, ensuring
the prompt and proper
processing of all applications
for assistance payments and
promoting public understanding
of the law;

(c) leading the Secretariat of the
Board in providing solid
support in all aspects for
carrying out the various
functions of the Board; and

(d) ensuring the effective
administration of an operational
and financial control system of
the Board, and optimising the
allocation and utilisation of the
Board's resources.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

R RO B EBEE G201 15 E A RIE R LIRS (R IS/ ME TARBCR 2k - S s BT s AT A
FONE TAERYH F ER B GEY ST - i L REABEFERER - ERERE—ERYINETmN > B2
A AREHIER - SHEAAHEAEERCELEEZHTFE L (WEDRREERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application 2 R N AR OB TR A H 55 AT R S FAR B R 0k EAR 2 3 -
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - IS MREE IR EEHABEFRSE

(2) ELFESREHE S SRR AL MBURT 14t - P73 - 5181 - SLUmEERE

(b) ELESHBEET AR A E LR (ERETRAZOREED) - 3% S LR ERBUT R = IR RATBOR
HISTECRR AR ~ BUEIMEER - SLUBUARER - TFSGETEHE » DIRBUEASEERE AR © DU

(0) E 2 IHEM G S BUTE RS IR0 R R IEPEAYES) -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work inclu(fing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . . L
%}01) (g_re_cltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.
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Information on the Civil Servant

Information on the Approved Outside Work

BRABER RSN TIFER
. Commencement . . . .
Date ofpessatlon Namme of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty ", . . L. . . Employment of Civil Servants e .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N a = B SHIHE
Title (yyyy/mm/dd) 2 EBRAGERETFEFAREENER
A B Company RO / BT bt -1ae FEBR G
FERRBUR BR AL & IEBUTIRE
R ERD | EMEIREE TAEE
(&/B/H)
Wong Ying-  |Chief Superintendent of 2017/11/29 KLC Corporate Advisory (Managing Directorr|  2018/08/28  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the

wali, Lawrence
LA

Police (Crime
Commercial Bureau),
Hong Kong Police Force
(HKPF)
EAREHRAEE(E
FRETHEFD

And Recovery Limited
(KLC)
EEA AR AE

WHEE

(a) assignment administration, including

staff planning;

(b) formulating strategies and work
programme to execute assignments;

(c) finalising findings in a report format; and

(d) designing and executing recovery

actions.

following conditions -

1 T HIRRK

()

(b)

[ fEHE - [FEA)
the standard work restrictions

B TEMRE® 5 e

the applicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
HEE AR S IE B BB TAE SR
(I B B AE U (LR AR AT S AT
fRI VT TARAERAHI S B R A R
[EEA]

Note3,
5

(to be continued in next page)

(R HEFHED)

following conditions -
HE T HIRRK

()

(b)

[ AR - [FEA)
the work restrictions set out in Note3;

SERERET T TAERS] ¢ (A

Mr Wong will not use or disclose any
information (whether classified or
unclassified) relating to Police work acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
FOEAA SR BB I TSR
(i I B B AC U (LR R AT EU S AL
fRT BT TARAE BRI B R B R
(4]

(to be continued in next page)

(R HFHED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

TRAB A B il & 55 7/201 1 SEAUE A RATE S LIRS (R T SE s N TAERIBOR B 2 HE - i@ Bt AE I 3 A e ssh

ER(SIPEIE (e

gy SN > M EREABEEBEHEE - ERE

FF—ERGIN M - EEREANE

HIEARE S - SHEAIAS BB E AR SR TAE R IE (WE DR ) -

T RS NE TARRI R D RIB R 5 AE R A RAS E R R LRt 38 -

FRIBH—IRH - ERGNBEFE -
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Ci

[El A

vil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BRAEER

Information on the Civil Servant

Information on the Approved Outside Work

BAEBEIMT R

Last Government Post

Date of Cessation
of Active Duty

Name of Employer or

Commencement
Date of Work

2

Advice of the Advisory Committee on Post-service

Employment of Civil Servants

Decision of the Authority
ERHIHRE

wali, Lawrence
LA

Police (Crime
Commercial Bureau),
Hong Kong Police Force
(HKPF)
TR T (R
JRETHAER

And Recovery Limited
(KLC)
EEA AR AE

WHEE

(a) assignment administration, including
staff planning;

(b) formulating strategies and work
programme to execute assignments;

(c) finalising findings in a report format; and
(d) designing and executivn recovery
actions.

(©)

(d)

(FEEIRTH)

the applicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well as its related
companies and clients in the course of his
prospective employment; and
RN AE R TR - NEEEHES
#E - HBAF RHEE S THE R
PESCHANRUELAF - B ARG S0,
o R[EEA]

the applicant will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.

PRI SRR AR SRIEFEA
TEREFHFEEN LR T - T EiE
o[ S5 B H R PR R R S - (6%
ZN|

(©)

(d)

5 i, . /mm/dd . . . . !
Name Title (yyyy/mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of l\flazm Duties BBAK SRS RS S e
iz , Company A / WhET BRI E FERGEIT
ERBIT BB B L BUTIRE
B Ry | ERRERER TAEE
(&/A/H)
Wong Ying-  |Chief Superintendent of 2017/11/29 KLC Corporate Advisory (Managing Directorr|  2018/08/28  |To be responsible for (following the previous page) (following the previous page)

(FEEIRTE)

Mr Wong will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well as its related
companies and clients in the course of his
prospective employment; and
2R AR TR - NEEEHES
#RE - HEBAF REEFETHE &
PESCHANRUE LAF - B E RS0
o KA

Mr Wong will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

PRI SRR AR SRIFRE
TEPESE HRHIE R TR T > e
oS5 B H R PR A R R 4% - (58
ZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

FEERL:

FEEE:

RS

TERUAESNE TRV S RIS 3 AL R s/ EE A LR 25t s -

TRIEE— IR HERGNBEENE

(2) BRI B 2 BB (LARTBURT o3t ~ P93
(b) ELPEER A LB RRAT A AYE(E LIRS
SRTAF ~ BURMEER - AQECARER - TFSGEHEIRE - URBUASGRERBAR © DU

BT - SYSEE

(0) EL P BE 2 BUE M & S BUTIE I A 1R 0 B IR (IR TE) -

RIS B =) 15 5 7/201 LR AR A B 52 LIRS R 1 RO ] TARRIBCR R 22
I CAER R A = ARG e A I RS A SR BEHEH - Bt
I - SRR SRR T SR E T Al (W9 DR Ryt

o}

E o SRR A
o ERRSUR R - B o A

ANENERSEE) o 1% T F LR R — SRR R BRI TR



eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Sub|ect to the Control Reglme in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWAESER BRI TR
Date of .Cessation Name of Cl‘)’::‘:s;‘:;::l?t ) o . Advicelof the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants e -
ﬁze Post Title (yyyy/mm/dd) | employed or Own Pg{t;}l;iﬁ'l%le (y%;/an;gn}/;d) Duties’ BB AGEREFEENRETNER ERIRE
ERBUFRERBAL | ELEBUFER Company TrEEm FEBR T
BEH @/A/B) | RERIRERE ¢E/A/8)
Li Chi-miu, Deputy Director of 2018/04/24 The University of |Adjunct Professor 2018/09/01 To be responsible for - The application be approved, subject to the The application be approved, subject to the
Phyllis Planning/Territorial, Hong Kong (HKU) | & iE#ds (a) primarily teaching an following conditions — following conditions —
S Planning Department EARE undergraduate course on urban | 7£ FHIGERC » e - (24 ETHURECT » e - R
HEZEIERE/ 2% development and planning in

Hong Kong in the first semester
and another on planning in an
era of changes in the second
semester;

(b) assessing the assignments of
these two courses;

(c) setting examination papers
and marking examination
scripts; and

(d) providing advice to the
enrolled students of the courses.

and

(@) the standard work restrictions™"**;

BI—TARRREI™ R A

(b

N

the applicant will not use or disclose any

classified or sensitive information acquired
while she was in government service in the

course of her appointment with the
prospective employer.

TEZ RN HE R LI  Haf AR 1SR
e BEAEBUN (AR FTEUS A T

BURGEDRL - A

(@

(b)

the work restrictions set out in Note3; and

FERESRS RS IAT TARMRG - R[4

Ms Li will not use or disclose any classified
or sensitive information acquired while she
was in government service in the course of
her appointment with HKU.

TEZ RN E AN - LS
S R AR EUR (R P B T 2
SEEER - A

Note2:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

AL RN

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

e

RSS20 | 5 E A R (1
SRS AR A 55 2

Ea—g

TEREAES N TARRIEORL 5B B 55 A AE FH A8/ (2 R R FR it 25

=g

BRBRIE SN TR R B E R HHAL
ShER AR SR > M LR E A BB EHE o ERERN - E ISR
HEHFEAERIHER - @A BEBRCEIEREZHLIERE (WEDSRREERAE) -

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

HED:

RIS — PR EIEZ&/\I%éT'” :

(2) ELPEERE S BB AT (ATBURT L3 ~ P38 - SHl - SRUBEEHE

(b) E R BHE SR AR B E TR (ERETRASORSDES)) - M5 LIFEHERMEUR Rk =R RBOR
HIETSCRRTAE ~ BURMERDR - S4USUARSET - TIFSGETEIEE - DUESHE BT AR » DU

(o) BB S BUEM & S BUF B e A 17085 SRR A R EE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to th trol Regime in Civil Service Bureau Circular No. 7/2011

/20115735 b

e Con

Information on the Civil Servant

Information on the Approved Outside Work

AWARER RREEESIE TR
. Commencement . . . g .
Date nf.Cessatmn Name of Employer Date of Work ) » ) Advice of the Advisory Com.nflttee on Post-service Decision of the Authority
N Last Government of Active Duty Self. loved Position / Titl ( /mm/dd) Brief Description of Main Employment of Civil Servants B R
ﬁa;le Post Title (yyyy/mm/dd) or Osv;g:)l:nu}:n or ;; ﬁlzo '/‘ B f:ﬁ ¢ y%’;é B Duties2 BRAK B RHFRAREINER = Y
EMBUTRERMYL | BRI oy FEBH L
g | EMEEREE TR
(F/B/H)
Cheng Chi-fung |Consultant Oral 2017/07/29 Self-employment Dental Surgeon 2018/09/01 To work in a clinic as a self- The application be approved, subject to the - The application be approved, subject to the

Maxillofacial Surgeon,
Department of Health
T A B CIERAT Y MR
T R

LiE HiEAL FREE

employed Dental Surgeon

following conditions -

TENFURRKT » UGS - [FEA]

ote3

(@) the standard work restrictions "**; and

B TAERH® . R3]

(b) the applicant will not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was in
government service in the course of
undertaking his applied-for outside work.
RPN A i E R R (o] EL N
T e A E U (RS R AU AT
AT SRR - BRI AN Bk © (3]

following conditions -

TE IR > HUfEHE - (3]

(a) the work restrictions set out in Note3; and

AEERES EYI TARIR © R[]

(b) Dr Cheng will not use or disclose any
classified or sensitive information, including
clientele information, acquired while he was
in government service in the course of
undertaking his applied-for outside work.
BB AT S SR LR dfE S - R
T F B BB AL BURHE AR Fr U
fAliREE SRR - BRI A - [#
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on

FEREL AR B BRI S T/201 1S A B S LIRS R YN TARR B he ek -
RSN TAERY A (R BRSNS - W EREABEEHREE - 2

BRI E B A A AT
—HHIIRECMA - B

a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and
(ﬁ) (gre_cltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FHFHAREHISER > SHBAERAEEREEEREZHTERE (WEDERERE) -
R S N AR RORE T (R R 5 A E R 3 RSB S0k EAR 2 38 -

AL REERE BROAHERE

(b) ELREEI BB RAT A ASE(E TAE(BIETTASO S E) - a4 % T IFEL A EIRBUR A & = EHIRD R R BR
HIRTSCARTAR ~ BURMERR - SLUB0ARSEE - TIFSGETEIEE - DRPUASBERBE AR © DU
(o) BB RS BUE M & S BUTIE L =0A AT BRI HEPEHES) -




Information on the Civil Servant Information on the Approved Outside Work

HEABER RSN LIEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post | of Active Duty Name of Employer . . Date of Work | g0 Description of Main Employment of Civil Servants Decnsno:;of th? Authority
Name ) or Self-employed or | Position / Title | (yyyy/mm/dd) . 2 ERATS B NS B e ERHIRE
4, Title (yyyy/mm/dd) Own Company WAL /B BB Duties 2 BRuDE
EBBUTRERBA | FIBUTRS FERHEIL
aH G/ A/R) ZELREE TfEEH
E/R/HA)
‘Wong Hon- Assistant Director 2018/08/01 The Hong Kong Professor of 2018/09/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
meng (Waste Reduction & Polytechnic Practice (a) teaching by giving lectures; |  following conditions - following conditions -
foor G| Recycling), University (PolyU)  [Z(#Z(EHR) (b) designing course projects ETHIEECR » AR, - (324 T RFNGECT » #EAEEE - (A
Environmental T AR T ORER for students;
P;otecn? r_]m?, epartzent (c) preparing examination (@)  the standard work restrictions ~***: and (a) the work restrictions set out in Note3; and
BEREENTEER papers; and 5 ’ FERE MBI TRIRA] R[4
CRRRE R B0 (d) grading the academic H—TAEMRE™ 5 R [FEAR] e < i
performance of students.

(b) the applicant will not use or disclose any (b) Mr Wong will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with PolyU.
employer. 2N EAE TN » &hERS
EZ RPN AEREM - HFEANSERRK {5 FH 2 B3 AL BUR (RS i U
PEFRAEBUR R AU U b 2 2 TR BRI - [3EA]

BUBER - (9]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case sy &/ \FK = BB o = bR IN Ve s R 2 (GEEE B HEA 3 %%
ote record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on SESRL: ARIRATES B EE R A /201 LIESUE ATIE R LIRS (6L AT LARRYBUR R e PRAER R AAEITT A EA

a register uploaded on the CSB website. The case record is kept on the régister until expiry of the periods of restriction applicable BN LIRS E IR G fT A B e it - W R E A BB REE - SR — EfyIR S
to the applicant, or after CSB's receipt of his/her notification ofpcessation of the outside work, whicﬁever occurs earlier. BHEHEH AAEHIER - SR AR EERECEEEZE TEEIE (WEREE B -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the SERED: JEHL NS TAENTER Y IR 55 AE RS M8 (H 2R iRt 2 365 -
application form / case record.

Note3: Unclljgr thel: standzhr_d coiqdil;ions, t?e flli;ectki)reggdﬁivil sfervant will not - Jand . franchi FEEE3: TRIB#E R4 B ERABERSE
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; - S o ] R Sl | AL .
Ebg directl§ or indirectls},{undenake or represent angy pe‘rsoz %1 any work incluc[)ingpan}}// lllzigjation or lobbying activities that are @) E%jffFuﬁf%\%}?imT&{fﬁﬂ(ﬁifﬂ 7 - :§|l ERIREER § 3
connected in any way with éhe t;ormulanon of an}i pollc}& or deplslo}l;s,ﬁﬁnflﬁve}:luéfgrmat_lon, lcor(litractual }(1);' lhe%al/ dheaﬂn s, (b) ERFRE A E BT B TR (B FEEA S SEE) o 1% S T A B R IEUR B 18 = AE HARST R AL
during hiser 45t three years of services and - o i e heshe had heenfvalved or o which hershe fad access ST LAF - BUBHEROR - AYUsUAMNT - LR BIEE - DURSESEMBAN DR

(ﬁ) cé%repltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to (c) HEre S YT & 2 BUE N e A 1808 B IR (IR S E) -
the Civil Service.



Register1 of Approved Post-service Outside Work

Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BERAEER BAEEINE TR
Date of .Cessation Name of Clg:i:ls?;s::l?t ) o ) Adyvice of the Advisory Confnfittee on Post-service Decision of the Authority
Nam Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Emploz/_ment of Civil Servants EEHSRE
2 %e Post Title (yyyy/mm/dd) |employed or Own % ﬁZO B y%’;é B Duties’ BBABEERFERNZEGNER
(EMBORRERBAL | FIBUTEE |  Company Y| Trnm FERB L
B F/A/R) | 2MEIRER ey
Lau Tak-choi Head of Airport 2016/10/26 Hong Kong Part-time 2018/09/01 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Bi{E A Command, Customs Institute of Lecturer (a) planning and designing | conditions - conditions -
and Excise Department Technology FEk M programme and TETHIRET - AR - [FA] FETHIRECT » AR - [FA]
(C&ED) (HKIT) curriculum;
e TS FHRLE (b) designing and preparing| (@) the standard work restrictions Nete3. and (a) the work restrictions set out in Note3; and

e

i

audio-visual teaching aids;
(c) delivering lectures in
class and monitoring
student performance;

(d) designing examination
papers, invigilating in
examinations; and

(e) conducting evaluation

(b)

B TIRIREI, RsEA]

the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his

applied-for outside work with the prospective employer.

FEZ (R AER I B AR SRS ST
Y TR (o A i B AR BUR (TSR Fr EUS:

(b)

TS T TR KA

Mr Lau will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work with HKIT.

TEZ RN EERHCE BRI - SR E R RAER
HHFHETA LEBET - (B SRR R R,

of programme. VRIS SR R - (3] HAFEIPTEUS A LIRS BUURETE - [BA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record SR R B S 5 7/201 1 S S A AT B TS A 1 YN TR R et » S e A T F 55 A R SO S

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

TR R R R B
s

SRt M EEEABERERENE - BEE Hﬁ*ﬁ%ﬁﬂff\

ERN ﬁ?ﬁFﬁuﬁj\Hg%%”

B > RHEAAE AREBRCEIEEZIATERLE (WEMRTERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR JEHL AN TAERVER Y RIB 5 AIF s HAR/(EEE R bt 38 .
case record.

Note3: ynder the standard conditions, the directorate civil servant will not - AL R — PR E@f{/\ KR
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E?&T‘Fﬁ& SEGTHE BT 31 ~ P93 - 518 - S4sEERE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and

enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) EL BRI BRI S RRAL T AEE TAR(ISETRASONUED)) - %5 LA EREEUT i (& = SRS RBOR R TR
SRAF ~ BUBMEROR - SYUB0ERSE - TIFSGIEIHE - DUREVASHERB AR DU
(o) EEE 2 IHEM G S BUTIE A IR SR MEERYEE) -




Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HWABER RSN LR
. Commencemen . . . _
Date of C essation Name of Employer ¢ Date of Work Advnce.of the Advisory Com.m.lttee on Post Decision of the Authority
Last Government of Active Duty . ) . L. A ) service Employment of Civil Servants e N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties N s BRHRE
Post Title (yyyy/mm/dd) - n2 EBAKERERFERNZEGNER
5| amprrmewmt | SLEeimE | owoomeny | BOUBE | BERE EERHIL
h h ZETRER M=
HE# E=/A/H)
E&/RB)
Yau Chi-chiu Commissioner of 2017/08/21 Grosswell Limited Lead Consultant 2018/09/03 |To be responsible for leading a management - - The application be approved, subject to the

BRT0A

Correctional Services

AT

(Part-time)

e R

consultancy on organisation review and
performance of the Group by

(a) establishing and enhancing efficiency and
effectiveness of workflows and procedures;
(b) enhancing interdepartmental interfaces and
coordination;

(c) developing oversight mechanism;

(d) improving integrity of staff appraisal and
rewarding system; and

(e) formulating staff training and development
programme for continuous improvement.

The application be approved, subject to the
following conditions -

FERFURRCT » fbAEES - (B4

(2)

(b)

(©)

LR Note3
the standard work restrictions " ;

Bl TEREM® ; pEA]

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and

1EZ BN E R - B e A ]
SRR R R P (T
AR A

the applicant will not deal directly or
indirectly with the Correctional Services
Department (CSD) in any matters in the
course of undertaking his applied-for work,
except where CSD deems it necessary.
FrIFB A ER AR B AL
WIS TEER T » FEEHE
[EESER=RE L EEE e e R B %N

following conditions -

FETFURRCT > LA - [FA]

(a) the work restrictions set out in Note3;

FERERES WHIAY TAEMRA ¢ (B4

(b) Mr Yau will not use or disclose any
classified or sensitive information acquired|
while he was in government service in the
course of his appointment with Grosswell
Limited; and

EZ RN EATRA TR - 6otE
A e FR AR BURHE A P LS
HTAT AR SRR« R[]

(c) Mr Yau will not deal directly or indirectly
with CSD in any matters in the course of
undertaking his applied-for work, except
where CSD deems it necessary.
FRIFBEBR HAFRE - BRI
RN LEERT e
ol B B R R B B RAS - [5
]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record HEEl
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FERR2:
case record.

Note3: Under the standard conditions, the directorate civil servant will not - aLE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

JEAC RS NE T AR RORE S RIS AAE F 3 Frs e A okt baR 58S -

HRIBE—RE > HRBSBERS

(2) ELPEERRR S SRR BON 13t - W53% ~ 518 - S4USEETE

HRIE S S S5 R 0 557/ 20 1 1 SR AU A BRAE 2 LIRSS R (e NS TAFRIBOR R 228k - S5 IRtk e s AS &8 5
I TAFRY RS ER BRI G Y N M - 3 L E A A EBREE - EBREG—EEYINER - EEFHAL
EHIER > BN AEERCELEEZE T AL (MEMRREERE) -

(b) ELPEECRIPEEE BT AIBAE T AE (EEITAABORFS0UES) - 1% 5% T (RS E RN ik = SRR R AR AR T
BOARTAR ~ SRR - SOECEHEER - TF
(©) E RS SUEM G S BUFE N SCA 1R A T BRI RS -

THEIEE - DUREVESHRE R AR 5 LUK




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Ser

1 =i

vants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARAEER BARESNETEER
Date of ion Commencement Advice of the Advisory Committee on Post-service . . .
Last Government Post :f‘i\octiszs];itt; Name of Employer . ) Date of Work Brief Description of Main Employmen{ of Civil Servants Decnsw;nl thf Authority
Name Title (yyyy/mm/dd) or 0Self-eCmployed Position / Tlfle (yyyy/mm/dd) Duties® B AT B L S B R R ERHRE
BE | mmmeRemi | EEEGERE |en Conmey| LIRS | BERE TR
BE &/R/E)
@F/R/B)
Choi Koon-kay  [Chief Chemist (Other 2016/09/29 The Hong Kong Professor of 2018/09/03  |To be responsible for teaching |- The application be approved, subject to the following The application be approved, subject to the following

FEAL Scientific Services Polytechnic Practice and providing advice to the conditions - conditions -
Group), University (PolyU) curriculum of the undergraduate|  7E NFUFEK T » LA - [FA] TE FHIBT » SR 3 - (A
Government Laboratory TR programme, i.e. BSc (Hons) in
U BB P48 b ER e Analytical Sciences for Testing | (2) the standard work restrictions “**; and (a) the work restrictions set out in Note3; and
(EARER R T an(li Certification offered by Bl THERATES | R A TESEEE A TAERRE] - R [2EA)
PolyU.
(b) the applicant will not use or disclose any classified or (b) Mr Choi will not use or disclose any classified or

sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

TER AR (R AR - F a5 AR 1560 P S BA R L
JEF LRSI AT U A o A R e - [

sensitive information acquired while he was in
government service in the course of his appointment
with PolyU.

2RI BB TR - 280e RS
PR AEBUR (LRI A HUS A T i g &
e [

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3:3%]: (I BB E 57201 1 58 B A RIS 1 F B SR 10 EYMNS TIERYEUE R 228k » S Rt fe i e s A D4 T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded PERER S (B E LRI G T IR BTN » W EE NS S EREANE - SR — BN SN - B B 5 A RS S E -
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's SO AT\ 2 EE Sy AR TE M o ] s St e ) .
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SICERIAE R BRI DR LSRR Bl (MBS E )

Note2: The igformation on the approved outside work is provided in accordance with the language used by the applicant in the application form / case  FF3%2: L fe s T /ERTEOR IR 55 A AE B 55 Pk /(22 0k Rt 3= o
record. - - e

Note3: Under the standard conditions, the directorate civil servant will not - SRS ARG ERAABELRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELBEEKEI B 2 BB AE MIBUR 3t ~ 5% ~ 5l - S4UsCUETE

(b) EREE B E SRR M A TAF(RFERASOUEE)) - 3% % LAF S HAERMBUN (% = RS RBCRHETSCAR T
F ~ BURERORL - S4UECARER - TIFSGTHEPRE - DURBUASUREBAR © DUk

(o) EL BB 2 UL & S BUFIE I 505 AT B R (HAPREE) -




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011
Information on the Civil Servant Information on the Approved Outside Work
HWABER ARSI LIERR
Date of Cessation Name of Commencement Adyvice of the Advisory Committee on Post- L. .
. Date of Work . L . . .. Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl ( /mm/dd) Brief Description of Main service Employment of Civil Servants BRI
'm ot =7 HY
éﬁg Post Title (yyyy/mm/dd) |employed or Own ?é; ﬁ;] 1/1@ é N y’%’};ﬁ B Duties EBAKERENFERRAZEGNER :
EMBOHREBA | SRS | Company : TR FEBR I
H /B/B) | ZBEERE
#GEA/E) | BMEIRER it
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Chinese Adjunct Professor September 2018 [To be responsible for course - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and University of Hong |(Department of preparation, lecture/tutorial following conditions — following conditions —
SEEETE Welfare, Labour and Kong (CUHK) Government and classes, setting and marking of | £ FHIFEFCT » HEAEERE - B34 FETHIEECT » fEAEERGES - [BEA]
Welfare Bureau LN Public examination paper and (a) the standard work restrictions™**; and (a) The work restrictions set out in Note3; and
55 T R ARRI 5 AT R Ad\mlmstﬂratloﬂn)} mentoring some smdents' forl B TEREE . B TESES3FAN LIRS R[]
E=E FUEHH{TEUEE 2, the course "Topical Studies in o . . . . . .
- = Public Policy 11" (b) the applicant will not use or disclose any (b) Miss Tam will not use or disclose any
EliEeces crotey 2 classified or sensitive information acquired classified or sensitive information acquired
while she was in government service in the while she was in government service in the
course of her appointment with the course of her appointment with CUHK.
prospective employer. fQ{EEA%EI%EPKj(*‘EHﬁ fil > S/ INEA
T2 R (R LI - HEE A S 15 BB BR A BURF (LR PRS-
B AT U (IR P S 1 (AT 1 {Iﬁ’f‘l‘é FERURER - [FEA)
HERGER - [FEA)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a 3R REBEAKEEREESE %/;7/201l'iIEﬁiﬁﬁfﬁf?}f{fiﬂ%ﬁg{ﬁﬁé%%ﬁlf’?ﬂ’]ﬁ%&é{ﬁ SR RS AD
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LRI TR HE 55 By > I FERE AT EEREEE - SRERE - EESyR S
pla0§d on a register uploaded on the CSB web§1te4 The case re'cord is kept on th§ register until expiry of the.perlods of restrlctlpn B AN EIMAE s AT S R A 1 5;%151—“5%& (MH D R ) -
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the i TS ME T AERY R SR IR B sE ATE FR RSl 2R e LR 2 58S -
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - A3 ARG EEAABETRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) PRSI S SUBHR AR BOR L3t ~ 3% -
(b) EPEE I PHE SR A LR (B S

HISTECRR AR ~ SR -
(o) RS AT

LBUNEREA A

AT H] ~ SEIREEHE

CNERSEE)) » %S AR RRBUNT R % = F IR RBCR
GHBCERSERS - TFEGEHEIHE - DUREVASHRERB AR DUk

NS R OEERYEE) -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub]ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWMABEH BRI N TEER
. Commencement . . . _
Date of C essation Name of Employer Date of Work Advnce.of the Advisory Com.m'lttee on Post: Decision of the Authority
Last Government of Active Duty . . . Lo . .2 service Employment of Civil Servants s N
Name . or Self-employed | Position / Title (yyyy/mm/dd) Brief Description of Main Duties S\ ERIHRE
Post Title (yyyy/mm/dd) ; o ERAT BT ERAZEENER
e ERETR or Own Company TRAr / RS BRAAIEE FEBERET
TRARRL | BIBUTEES
R R | ZPRERERE TR
& /H/H)
Kong Suk-yi, |Principal Social Work 2016/12/19 The Pathways Executive Director 2018/09/10  |To be responsible for - The application be approved, subject to the The application be approved, subject to the
Sheila Officer (Information Foundation Ltd. Y TLEES (a) advising and formulating policies, following conditions — following conditions —
TR Systems and (Pathways) strategic planning and operation matters | £ T 7T » #HUAE R - [BEA] TE TFIGECT » HEAEES - (3R]
Technology), HEg in fulfilling the organisation's mission as | (a) the standard work restrictions"*’; and (a) the work restrictions set out in Note3; and
Social Welfare a registered non-profit making charity; CEEEY L g
— AR FEREEESMF Y ARG R [3EA
Department (b) upholding fiscal integrity in budget AR KR ” ]
HEEAEERE T preparation, analysis, control and (b) the applicant will not use or disclose any (b) Miss Kong will not use or disclose any
HIIEEFECERA reporting to ensure the financial health of| classified or sensitive information acquired classified or sensitive information acquired
40 Ko R ) the organisation; while she was in government service in the while she was in government service in the

(c) advising and formulating, where
needed, administrative policies and
procedures for all functions to ensure
efficient and orderly day-to-day
operation at the three centres, as well as
overseeing people management related
matters;

(d) ascertaining service needs,
developing relevant fundraising
initiatives, identifying and liaising with
potential donors, as well as compiling
fundraising proposals; and

(e) maintaining updated and working
knowledge of significant developments
and trends in the dyslexia and education
filed in Hong Kong and aboard, as well
as planning for ongoing community
activities to promote the organisation and
dyslexia awareness among the public.

course of her appointment with the
prospective employer.

TEZ (RN AR I - Has AN S L
Tﬁsgfﬁlﬁfﬂ”ﬁﬂfﬁﬁﬁﬁl (T B
SRR - FEA]

course of her appointment with Pathways.
TEZ PR G IR  TT/INEA SR
PR R (LI R TS A (T i 2
BURGEDR - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

s

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) dlrcctly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

The information on the approved outside work is provided in accordance with the language used by the applicant in the

SRR AN T IERT R Y iR
A3 s —
() BRI RS

R ERENHBETS -

LIBT3 -
(b) ELEEE BHE LS AR IE T LR (B AT
STECRRTAE ~ BEIEER - SQB0ARER - TG

ATH] - SRS

(0) EFHESIUEFTE S BUNB A 1R BRI E 7SS -

FHNE RIS ER LRt S

HRAB TS RSBS54 7/201 1 SRARE A RRAE (2 LIRS IR T SR o M T AR B R 22k -
s ER(E R RS gt i) SRl
EHEEARVE R - SHEANE BB RTELRE

B > % LI FE AR i
FIHE - DUREASHERRES AR - DU

FrEEEAAETHRFADL

U FREABEFHREE - BRI — AR S 5
ZIHTAE Ry il (H LB E RyE) -

1% = A AR R BURH]




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER AR EINETEER
. Commencement . . . _
Date of C essation Name of Date of Work ) » ) Adv1ce.0f the Advisory Com'm.lttee on Post: Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mm/dd) Brief Description of Main service Employment of Civil Servants EE R
Py Post Title (yyyy/mm/dd) | employed or Own WAL / B B Duties’ BB AKEERSESAZEEENER A
ERBUTRERRA | (FILBUFES Company THEHE EEBRSET
=) /B/B) | ZHBEFRAE
B EFRE @ A/E)
Nip Chi-kwong  |Chief Highway 2016/04/24 Vocational Part-time (Evening) 2018/09/11 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
LT Engineer/Research & Training Council  |Lecturer (a) performing teaching duties, | following conditions — following conditions —
Development, (VTC) including supervision of FETFIRECT » AL ES - (A ETFIRECT o HEAEHES - [FEA]
Highways Department iEE Rl students' projects and (a) the standard work restrictions™"; and (a) the work restrictions set out in Note3; and
BRECE B LEZA0 oo B TERET ;B EREMWII TR RIEA]
(WH7EdhfE) (b) carrying out duties in the applicant will not use or disclose any (b) Mr Nip will not use or disclose any

relation to student and
academic administration;

(c) developing programme
curriculum and teaching
materials;

(d) assisting in validation and
accreditation of programmes;
(e) participating in networking
with industry/industrial
attachments, departmental
projects and functions; and
(f) supporting programme
operation and administration.

(b)
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TE2 (R e ERAR - HEE AR 1S
S B A U (AR P EUS-HEAmr 1
FEEURER - (3]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with VTC.
EZEPEEENN SRS - SR EARE
{0 P = BR AR BURHE B R P S
Al SR AR - [FEAR]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

Note2:

Note3:

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs

earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

directly or indirectly be mvolve

b
connecte

mn t

1dding

Eé(ider th stan_deﬂ”_cl coilydgions,t e ireci(l)é'abte civil %ervant will not -

I I or any government land, property, projects, contracts or franchises;
dlrectéy or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings.

AEREY JEHLAES N TAERTRORE Y IBR F aE A TE FR s G E SR LR (2 58

=]

LR AN T AR B A S
ERHH AR > S

bt

SRS R EERAEERE

(2) EL PRI 2 B PTBU L3 - 926
(b) EL PSR EEHE T (AR AT AYEE TR (B ETRASR

SHE - GEIREENE
SEB) » 3% (S (BT e = EESRAT 5 R

L MUEAT BERSE S 7201 1SR EA R BB R RSN TENVBER R 28 - SR EREmHHBAD
TGP BRI - I EHEABEEBRNEH - B
HABEFBFHOEIEREZHATIE B (WELBRERE) -

b ERTIR S

°

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FIETECARIAR « BURMEER - GBOARER - TIFSGTEIHE - DRSVESGERB AR & DUk
(0) EREEERS RERE SBUTERSGFIRAT BB EE) -
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Information on the Civil Servant

Information on the Approved Outside Work

HEABER BERESRLIFER
. Commencement . . . . .
Date of .Cessatlon Name of Employer Date of Work Brief Descrivtion of Main Advice of ;:he AldVlSOI‘{ Cfogfn?:téee on I:OSt service Decision of the Authority
Name Last Government | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) P ) D O et e ot ERWRE
Post Title (yyyy/mm/dd) Duties BEBAKERENFEAZEEGNER
A . Own Company TRAL / BT Eahati N i n2
ERBUTRERBA | ELBTERE EERBER
B R | EMEESEE TrEEM
E/R/HA)
Chau Kwok- Assistant Director 2018/02/08 The Hong Kong Part-time Visiting 2018/09/20 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
ming, Henry /Sewage Services, Polytechnic Lecturer (a) briefing students on the following conditions - following conditions -
FEE#% Drainage Services University (PolyU) | %[ s%ET "Design Project" coursework; T RFNGERCT » HEAEEES - (A TETHHEET - RS - EA)
Department TR (FE4h) (b) guiding and answering
ERE AR/ questions'from students; (@) the standard work restrictions “**; and (a) the work restrictions set out in Note3; and
757K R ER R (¢) attending students' TEsEE3 #YIHY TARRRS] 5 R [FEA]

presentation on "Design

Project"; and

(d) providing feedback to

students.

BI— TR R A

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.
TR R TR - BEEA ’“{E%Y
WERAEBUT (LA P S AU L T
BURGER - 4]

(b) Mr Chau will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

TEZ R & TR TORERMAR - e EAR TS
1;‘EFH;‘2T&"§Z‘ BURFHEREA R TS H AT
B - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a

Note2:

Note3:

Gt

TR LY

BREBRES
HYNE TAFRI R E A G HI IS

FT201FE AR LR RIS N TR BOR R ek S5 St AR i sy A e
FaCiity o M B E A B RBREEE - EE

H—EREFIR S - 52

register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work mcludmg any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

SR AN TR EOR T (B R 3 A E RS AR (R B BRIt

Gl

R NAVE TR - B AT REE /ORI R EZHA T ER L (WEDEREERE) -

X
a0 =

RIEE—IRE > BERGNBEARR:
(2) ELPEEHR 2 SRR MBURT T4t ~ 9735 - S8 - SLUSEERE

(b) EHEHBEE AR EMAEE T (@ RETRASORSUEE)) - 3% % TIF R EREUT R
HIETECARTAR ~ SRR
() B2 BT

% = AR AR R BUR
CHBCAEER - TIFSGTEIEE > DUESASRE B AR DU
2 BUR RS TR BB TR 5 S -



Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control egime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HABER BRI LIEER
D f ion Commencement Advice of the Advisory Committee on Post- L. .
Last Government f::erc tiS:s]s)a:ltt; Name of Employer - ] Date of Work Brief Description of Main service Employmenyt of Civil Servants Decision of thf Authority
Name Post Title (yyy/mmidd) | °F Self-employed or | Position / Title | (yyyy/mm/dd) Duties’ AT ER i R R R G R, ERIRE
BE | ERERRERG | BLEGRE | gneccres | WOORE | BGRIE EERBIL
=i &/ A/H)
E/R/HA)
Chir Cheuk-yin |Head of Tree 2018/04/28 The University of Part-time 2018/09/22  |To be responsible for providing |- The application be approved, subject to the - The application be approved, subject to the
=R Management Office, Hong Kong (HKU)  [Assistant teaching material and study following conditions - following conditions -
Development Bureau N Professor guidance in ARCH 3101 TETFIERCT > SR - A ETHRECE > i3 - GEA)
ERgTE ) NG 8 i1 =N Landscape Design Studio 2
JRAEEE course for Bachelor of (@) the standard work restrictions “**; and (a) the work restrictions set out in Note3; and

Landscape Architecture students

—TAERRE  RGEA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ e e £ - AT A
B R AR BT AL (T
HHEER - [FEA]

1ERERE3 #YIHY TARRRAE © R[]

(b) Ms Chir will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.
TEZ RN T RSN B el
PR B AE BT (LR R P EAS (EAT
TR - [A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed

on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

S R
(a) E?ﬁcﬂ”ﬁ:&/ B3
(b) EHEE R BAE LB BT A T E(EIETAS

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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P AEE B AT I aE A EAE

TEESNE TAFR RS ER R RIS MA - i EREABEEHEEHEE - BLHR—ERTIN SN |
EHFARVERIE - AN B EEBE O ELH TR (WELERERE) -

PR

HISTECRIFTAR ~ 8
(o) HFE S UM

£ F%L‘h%4\"

&Eﬁﬂtfﬁ‘iﬂi LUE

s

LETEREAELS

]~ HEYSEERE

B o 1% TR E A IRREBUA Rtk — R IR RIS
Gt~ GRIBCAREER - TIFSGETEEE - DURUASBIE R AR DUk

T BB IEPRAYED) -

TERUAES N AR DR R E 35 ATE B S AR A LR 2 o -

Last Revision Date: 22 September 2018
EETH. =2 —/FENL A=+ =H




