Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

FRAEER RERESNE TIEER
. Commencement . . .
Date of .Cessatlon Name of Date of Work . N Adv1ce.0f the Advisory Com.molttee on Post Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (yyyy/mm/dd) Brief Description of Main service Employment of Civil Servants R
2, Post Title (yyyy/mm/dd) |employed or Own By / B B A £ Duties’ BRABERETFRAZEGNE = °
ERBUTRRBA | FLEBUTER Company : T/EEE FERH T
B &/A/H) | REEEREE
FRIB) (/R /H)

TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e. - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and Hong Kong (HKU) | & [ 254 "Capstone in Nonprofit following conditions — following conditions —
EEE ] Welfare, Labour and BAENE Management" (from 8 FE RFIRRCR - HEAEERER - 4] FE NIRRT - HEAEERER - 4]

Welfare Bureau
25 T R AR e i A
=&

September 2017 to 15 April
2018) and a joint course offered
to students of Master of Social
Science programme in the
fields of gerontology, social
work management, social work
(youth stream) and mental
health (from 18 January 2018 to
15 March 2018).

Note3

(@) The standard work restrictions ; and

BI—LAFIRET o RIEA]

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

FEZ R R - HE AN GER

(b)

(a) the work restrictions set out in Note3; and
FEEEE3 B Y LARIR S 5 R [FA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.

FEZ R B AR - B/ NEASE
FH B B2 A BUR (R A R AT U H A

(b)

B FE AT BUR IR P B H AT A% R EIRE R} - [BEA]
HEERER - [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a AR RN EEREEEETN0 S EART S BB B I BN TENEE R Z2HE » 5 EAENRSE AT
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LA EE NG T AR R S5 Z BRIy A SN » W FERE AR EERBHEE - SuEblE—E8NEsme -
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of e EE | A AT 4 - e 5
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever HEFFANERMIER - SSCBRNAH R EBRER LSRR LFERLE (MEbEFER4E) -
occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the aE: JEHLASNE TAERVER IR F s AE s RS E o FER i 2 pE s -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - A3 RIBEIRE] HERESTHEEAR - N
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) HEFO A2 B (T BN 3 ~ 92 ~ 518 - B8RSR S

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BRI E (L RER A A B LI E (BT
HIETEORR AR ~ BUEME
() EREHE2 B g
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHAEER BABEINE TSR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
N Last Government of Active Duty NaSm ffOf Er;lploger Position / Titl Date ?f W/(;r: Brief Description of Main Employment of Civil Servants Deusm;%;;;fﬁuthonty
o Post Title (yyyy/mmyda) | O Seiemployed or | Position  Titte |- (yyyy/mmdd) Duties” BBATERE AN EEENEE, BRI
Y4 iy o . Own Company FRRAiL / BT FRIGHEE ")
EBBFRERA | FLEBUTBH SREELREE THEHE EEBB R
HEA @/H/H)
(&/H/H)
Chan Kar-tung, |Chief Land 2018/01/13 Vocational Training |External Examiner 2018/01/18 To be responsible for The application be approved, subject to the following|- The application be approved, subject to the

Ronnie

BRZIR

Surveyor/Urban Survey
Division (Survey and
Mapping
Office/Headquarters),
Lands Department
BB &
ifi / T s I = 30 OHI4g
FRAEED)

Council (VTC)
k5 SR =

(a) verifying the programme
(Diploma in Land Surveying) to
be run in accordance with the
specifications in the programme
document;

(b) vetting the examination
papers and marking schemes;
(¢) checking the marking of the
examination scripts, student
projects and other assessment
work; and

(d) examining the module
assessment schemes and
attending Board of Examiners
meetings.

conditions -
TETYIRRECT - #HEAERGE - A
(@) the standard work restrictions “'**; and

BI—LAEIRAT 5 R [EA)

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the

(b)

course of his appointment with the prospective

employer.

FEZ Rl A (e EHAR - BEE AR A B
PR A R LR P B S A (T2 B

BRI - [REAC]

following conditions -

TENFRECT - #HEAEFRES - [FEA]

(a) the work restrictions set out in Note3; and
TEEERES AR LIEIRS] 5 R [EEA]

(b) Mr Chan will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with VTC.

FEAZ (R IS ISR IR - BRYCEATSE
FH B B A R (CE TR BT S (T %
EEEEER © [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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FHER B e > s
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AEEE3 MRIREIRS > BREA
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ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

B ABTK AN TR
Date of Cessation Commencement Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer .. . Date of Work | g jo Description of Main Employmen)tl of Civil Servants Dec1s1op11160f thf Authority
Name Title (yyyy/mm/dd) or Self-employed | Position / T/lfle (yyyy/mm/dd) Duties? IS S R e R S S R, ERHRE
s EBERREME | PLBRRG | po oo | PAL/BE | PR e
B3 /AE) |
(F/A/H)
Leung Koon-kee |Director of Architectural 2017/12/10 The University of |Honorary 2018/02/01 To be responsible for part- - The application be approved, subject to the following |- The application be approved, subject to the following
SR Services, Hong Kong (HKU) |Professor time guest lecturing. conditions - conditions -
Architectural Services PN BRSNS ETHIGERT o AR - 324 ETHERT » e - BEA]
Department (@)  the standard work restrictions “*'**; (a) the work restrictions set out in Note3;
HRBEE FERERED WP TR ¢ [3A)

B LAERRAT 5 [34)

the applicant will not use or disclose any classified
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer; and
FEZ (R AE(R 3 - B EE AN S P e 82
PR RS A U A T A s R R
o R[EEA]

the applicant will not involve himself in any
administrative work of the prospective employer.

B35 A 52 B R (R ERVERITTECLAF - (5
EN

(b)

(©)

(b) Mr Leung will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment with
HKU; and

TEZ RN EAREHAN] » RIS S EE R
JEF R BRI AT S BT s USR5 4]

(©

Mr Leung will not involve himself in any administrative
work of HKU.

BT BSIEERBETITECLIE - (4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record SFE
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / TR
case record.

Note3: Under the standard conditions, the directorate civil servant will not - RS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

RIBE—IRH] - HERFNBEAG

RN AR E B & 557201 1 5EHLE A RATEIT LIS RIS NE] TIRRIBCR fe 22k - oS8 & /AR H 5 A e SRsMNE
TRV EZEE R EEIIN S MmN - I EREAHREH/HEE - BLER— SNSRI - BEEFHFEARES
Wil - BB AH REHREEIEREZHTIE bt (WEERREE BEE) -

TS NE TR B DRI 55 AL RS R bt 2 58S -

(2) ELPESE 2 BB EBUR L3 - P26 - 518 - SG4UREEHE ;

(b) B SREFHE(E SRR AIEE LAR(RAETRASEUEE)) - a4 E LAFEEERBUT & & =R R BORHET SR
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
EHRABEH A ESNE TR
Date of Cessation Name of CB:;?S;‘:;‘::Et . o . Adyvice of the Advisory Com'n{ittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . /mm/dd) Brief Description of Main Emploxment (1f Civil Servants R
ﬁ%e Post Title (yyyy/mm/dd) | employed or Own P;;g;";é%%;le (y)%)%(éngﬁ Duties’ BB A EEHFRAHZEENER =
EBBUTREBA | SILBRMRE | Company T Trnm ERBH L
[=1
A% GE/A/E) | SMEERER i
Wayne Patrick  |Deputy Law Officer 2017/07/14 Self-employment |Barrister 2018/05/01 To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
Walsh (Mutual Legal (a) appearing as Counsel in conditions - conditions -

Assistance), court; FENFIRRCT » EAEHEE - A FE AR » fAEHEE - [BEA]

Department of Justice (b) legal advisory work; (@)  the standard work restrictions ', (a) The work restrictions set out in Note3;

(D ofJ) (c) other tribunal work; and T g3 GEIREE

R =B (d) legal project work. A LIRS Cns B EIERR

 (SIEEEY) (b) t1.16 ap-phcant W.lll not - (b) Mr W.alsh will .not -
R (1) involve himself in or take up any work, cases or (1) involve himself in or take up any work, cases or
assignments; or assignments; or

(i) accept any brief or instructions in any matter (i) accept any brief or instructions in any matter
with which he has been concerned during his with which he has been concerned during his
government service in D of J (including the cases with government service in D of J (including the cases with
which he was previously involved in the Department or which he was previously involved in the Department or
of which he was aware from his official dealings with of which he was aware from his official dealings with
professional colleagues or government departments). professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and where the Government wishes to engage his service; and
HIEE A SR E A R BRI (£ BUR IS HRET AT B Mr Walsh RSk E A B A EBUF BB HARI AT
EATEE (EE 2 A ERERBE R G 2 BRI 5 e el B B (B PR R e i 2 B R v
> BRER S SRR (B B sRBURF R P TA A BRI YT > BN B S 2R AR [F B s BUR EFTA AT
%fzéﬂﬂ’ﬂ?f{f{ﬁ) - Eﬁﬁﬂ%%”éﬂﬂ’]*#) -
() SRR EAETAE 5 5 () SRR EAEIAE 5 5
(i)  PEAEFEEEFIER - (i)  PEZAEFRIEFEER -
R R AEER > AEUFRRIS IR (RS - AIAFELL FoRAEEH > BRI IE AR - RIAFELE
PR R [EEA] MR R [FEA]

(c) the applicant will not use or disclose any classified or (¢) Mr Walsh will not use or disclose any classified or
sensitive information acquired while he was in sensitive information acquired while he was in
government service in the course of undertaking his government service in the course of undertaking his
applied-for work. applied-for work.

FEE AN SIEE S B IE R LAFBE P - (HEHE Mr Walsh MSAE (LS FHEE (LAY TIE@ie T - G
PEFEAEBUR (RS P BUS 9 (o b 3 e R S B AU (LA R B S A (T b B R
e A T o [FEA]
Notel: Un(}ller the poli_cy and e_lrrangerlr(lent (1)_n p(_)st-se}rl\./i%ehoutside work SC}I} out i}l‘]l C.iVil Servili:e Bureau %CSB) 1Circul_ar IITO. 7/2011, a case reclord on S RS BRI ET001 1 E A B IS A 1 BN TN ECE R 2t s B T H 55 A D s /M
on the CSB website The case secord fs kep on the registe il oxpity of he periods of estriction applicabl 10 th appleant or atr LFAH R A G IR GRS - 1 LR AT R BRHEE - S BRI SR - H AR
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. JEim o BN BREEROFILEEZHTERIE (RMEERE ) -
Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEEEY: JEHL RSN TAERE R TR IB 35 AST S S8R SR FH e 38 -
case record.
Note3: ynder the standard conditions, the directorate civil servant will not - SRR B — R - EF%‘Z N E R
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E el B B R T U _tiﬁ; WIE ~ EE S SQYsREUSRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

() B2 T g

(b) ELFEERFEHEE S RET NIEE LIE(EIETRASORESUEE)) - %% LI BEAERREUT ik = I R BORHET SRR
TAE ~ BUEEER - AB0EESS - TESEIEIHEE - DUREEASEERBS AR © DUk
LBUFEM A RN SR LR EE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
A ABEE BAEESNE TR
Date of .Cessation Name of Employer or C}‘)’:l?g?i;‘::;lt Advice of the Advisory ConfnTittee on Post-service Decision of the Authority
. of Active Duty . . . L. . L Employment of Civil Servants . N
Name Last Government Post Title Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties [ st = = &R E
P (vyyy/mm/dd) X . ‘ B AT R A EAZERENER
e FERRBUR S & Bk 2 1 TR Company kAL / kAT BHZRIEE FERRET?
ZHERTRE R TEEE
HE (F/H/H)
&F/R/H)
Yau Pak-hang, [Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, |Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in - The application be approved, subject to the - The application be approved, subject to the
Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works | following conditions - following conditions -
BB 7 Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District FETRFNERICT » LA - A FETHMEET » JEAEH - A
Bureau ETHB) District Authority project. (a)  the applicant may only take up the applied-for | (a) Mr Yau may only take up the applied-for
i K 5 R outside work on or after § May 2018, i.e. outside work on or after 8 May 2018, i.e. after
P R S B after the expiry of both his final leave period the expiry of both his final leave period and a
and a six-month sanitisation period counting six-month sanitisation period counting from
from his cessation of active service; his cessation of active service;
B a5 A ZHAE20184E5 H 8 H 5 DA% (B EHERE BRSEA= 74201845 H 8 H B LA (R EHERE
AR R R BR6ME H By ES B Ew 1% ) A P EHA K2 s BR6AE H Hy A i 12) A4
AIEEARN LR 5 [EEA] AIEEAR LR 5 [EEA]
(b)  the standard work restrictions N%; (b) the work restrictions set out in Note3;
B TIEFREIFE® ;224 TERTRE3 # I TAEFRA © [EAR]

(c) the applicant will not use or disclose any (c) Mr Yau will not use or disclose any classified
classified or sensitive information acquired or sensitive information acquired while he
while he was in government service in the was in government service in the course of his
course of his employment with the employment with The Hon. Ronald Arculli;
prospective employer; and and
FEZ (R (R IR B R AN SR £%Z (g }> The Hon. Ronald Arculli #f] »
P EEAE BUR (R R HUS A R i 5 S E AR I B R A U RRRHARAT AT
BEER R [EEA] TSV s E R © R EEAN]

(to be continued in next page) (to be continued in next page)
(R EFFED) (R H 54
Notel: Under the polipy and arrangement on pgst-ser\./ice.outside work set out in inil Service Bureau (CSB) Circulgr No. 7/2011, a case record on 2. RN B EREEEEET201 | S A RS I B P SBYNE T AR K 22k > 5 B AL T H 55 A A& B S M
e s i Yok sl i sy s sty nd e b L i el s e el RSO IR IS - A3 H ST - SR OIS SRS - 58 A S
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. BHEW > BRI EEEECE B EZIE TIE Al (REDIEE BAE) -
Note2: }"he ir/lformation ((1)n the approved outside work is provided in accordance with the language used by the applicant in the application SRR TEHLAES M TARRTE R DRI FF 35 AR R/ B R E R FR it 2585 -
orm / case record.
Note3: RS REERE > EERABETRS

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments

or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) E SRS Bl

FAEAIBUN L3 ~ P13

S SURBEE

(b) EFERERHE TSR ATEE TR (RETRASREUEE - M E TP ERBURT & & = FIRP R BORHET SRR
TAE ~ BUREE R - BQBCAREER - TIFSGEHEITRE » DURBUASIRERB AR © DUk
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A ABEE BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
. of Active Duty . . . L. . L2 Employment of Civil Servants e s
Name Last Government Post Title Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N = = &R E
. (yyyy/mm/dd) . . " B A ERERNFRAZEEENER
iR ERBUN R B AL 2 1 TR Company TR / Bkt Eakati dan FER ST
i e e | EMRERORE TAEE
(&F/R/H)
Yau Pak-hang, [Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, |Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in (following the previous page) (following the previous page)
Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works (PEERTE) (BHEERTEH)
BB 7 Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District

Bureau (THB)
H N EER
R S

District Authority

project.

(d) the applicant will not deal directly or
indirectly with Highways Department (HyD)
or the Transport Branch of the Transport and
Hosuing Bureau (THB(TB)) in any matters in
the course of his appointment with the
prospective employer, except where HyD or
THB(TB) deems it necessary.

BRI RS B & P 2 e i el 3 e
T > DAFEE A= R HE e I
NG EE E R R R B B
i )% P 22 Je A R A - (B AK]

(d)

Mr Yau will not deal directly or indirectly
with HyD or THB(TB) in any matters in the
course of his appointment with The Hon.
Ronald Arculli, except where HyD or
THB(TB) deems it necessary.

BR7 RS B & e 2 e i ek 3 B
T BAIBRSEAEAEZ (8l The Hon.
Ronald Arculli 8] - FSHLEFIEE B
B PR PR S B b 55 B e g
& o [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

b

three years of service; and ) o ) ) ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information.

any \ contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last

FEREl:

FFEE2:

3

FEHE RSN TAFRIERL SR IR H 3 \AEH S RASME R & Bt s = -

RIBE—IRE] - HERGOBEAS

() ELREEE RS BT BUF 1 ~ 756 - 5HEl » S4UBEEHE |

TRIZ AT RSB B S 28 7/201 1 RUE A BIAE (5 I 1R (E S NE TAFRBUR e 220k - B & RittAeim H s A EAE eSS H
TR A EZE SRR IN S - W EHENBEFEBEMEH - SLEk—EEFINELMN - EEHHEALER
S - BRI A R EHRERE LR BEZHTIF At (WEMERREEREE) -

(b) B ERHEER RIS TIE(OETRASORSUSEE)) - 3% F TAFRLEERBUT &% =R R BCRHIET SRR
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRMABER EAERESNE TIEER
i Commencement Adyvice of the Advisory Committee on Post-service . . .
Last Government D:; ;chtiszs]s)?lttl;n Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Dec1sm;0f thf Authority
Name Post Title (yyyy/mm/dd) or Self-employed or Position / 'I,‘lfle (yyyy/mm/dd) Duties’ A E R AR EEE R ERIAE
B2 | cmerRemi | misgems | oo | BOUES | BGRE FERBEL
HEA E&/H/H)
&/H/H)
Lui Hon-kwok, |Regional Commander 2017/12/31 Aviation Security Deputy Executive 2018/07/09 To be responsible for - The application be approved, subject to the The application be approved, subject to the

(a) planning and execution of
the company's operational

Nelson (New Territories Company Limited Director, Operation II

2 South), (AVSECO) TR TEI)
Hong Kong Police MR Z A RN E] strategies;
Force

BB R
EEHEEE

(b) managing the delivery of
a wide range of aviation
security services at the
airport;

(c) monitoring the operational
and service standards; and

(d) ensuring that the company
complies with all statutory
and regulatory requirement
pertaining to aviation security

following conditions -

FENHIRRCT - HEAEERES - [FEA]

(@)  The standard work restrictions ~'*; and

F—TOEREES s REEA]

(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the

course of his appointment with the prospective

employer.

FEZ (R e fe EHIR - 5 AR S 6E L

following conditions -

FEHIBRFCT > HUEHES - A

(a) The work restrictions as set out in Note3; and

FEREES HYIHY TARRRS + R [FEEA]

(b) Mr Lui will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with AVSECO.

TEZ RS IRE AR A EIAR - &k
A F B B AR BUR IR AT AUSHY

operations.

PR AT BRI e i U Y (A A =
BURER - [FEA]

AT SEURE TR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a B
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FTRE2:
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) ) ) )
E](-i) %regltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

RIE AT B F mim e 55 720 | AR e A RATE S LIRS (R PE SRS ME TARRBUR s ek » B E Rt A T s A aEhE
BINE LIRS EZE BRGNS MA - W EHREABEEBENE - BLERIG— &8 INELMN > E2H
A ANVERHER > REEMAFBREBREFEEREZH T ERE (WELBFERE) -

FEHLAESNE TARRYE R SRR B 58 AFE H s A8/ 2 R bRt 2 sE S -

RIZE—IRA] > ERELHEEARE

(2) BRI S S REMBUT L1 - P)5E 518 - GEUREEHE

(b) EFESEEEESAREMT IS E LR (RS ASORSUSEE)) - 13 %5 LR AR S (& =F R & BRI
STECARIAE ~ BURIMEER - BYYBOAESER - LIFsGETEPEE - DU BUASHERB AR DUk

() BRI 2 BT G S BUFE I B0 805 B R MRS E) -




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BERESINHTEER
Date of Cessation Name of CB:;:‘::?&T:;“ ‘ o ‘ Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants iz 5
P Post Title (yyyy/mm/dd) | employed or Own | FEEMLAHE | RR SO Duties’ WA BB RN E AGER HRIIRE
EWBUTRAEMAL | PEEUSHE | Company ‘ st EEBHL
A% CE/R/E) | EWREERERE i
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Hong Kong Member 2018/07/23 To attend meetings, reading - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and Housing Society |&& reports and related documents; following conditions — following conditions —
AR ] Welfare, Labour and (HKHS) offering advice and taking part | fE£ NHIFRFCT > HEAEFES - [FEA] FENFIBRRCE > HEARHES - [3EAK]
Welfare Bureau HRFENY in functions, etc. Notes

55 TR AR fE s (T
H

(@) the standard work restrictions ;and

E— TIERRGIT . B[R] TESFER3E T LAERRA] 5 R [FEA]

(b) the applicant will not use or disclose any (b) Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

2R HE (R £ R > B A e ER
P EEAE B R R A EUS B (T Bk

BURER - [3EA]

course of her appointment with HKHS.
T2 BN T BB E e

PR B - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

SRRl

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AEEE2:

FERES:

RIE A BB il S 5720 1SR RUE A RAE R (LR R IEE/NE TIAFBCR ik - B E R HF AL
SEHEESNE LA HEE B G HE NS MA - W EEHEABEEFREE - SRk — a8 Sy -
HEHFFANERER - EBENABAEEGREEEEEZHTERE (WEUBRERE) -

FEREAESNE TARRYERL S IRIG R 35 AAE R EERAS/MEZEER BRI 258 -

RIZE—IRA] - BERDSHEEAR

() B2 BB ETEUT Lt - P92 - 518~ G4UEE]

(b) BRI RHEESER AT N IEE TR (EIETRASORUESD)) - 325 LR B EAE R BUR i1 = BRI R BUR
HIFTECAR AR ~ BEMEER - S4UB0ERER - TIFSGETEIHE - DUREVESRE B AR © LUk

(0) B2 BUE & S BUF B sCA R AT B MR B A ET) -

(a) The work restrictions set out in Note3; and

classified or sensitive information acquired
while she was in government service in the

i/ NEA T
{50 FH B B A R (RS R P B Y (R e




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
AMAREF BAEESNETEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
. . . D f the Authorit
Name Last Government Post | of Active Duty izz.n;il(;‘fellinm{)(:ozzr Position / Title (Date 7;::;:;:) Brief Description of Main Employment of Civil Servants ecmlo};)(%m;t\% oy
- . A =)= N
ot Title (yyyy/mm/dd) | € CO[:npyany H*a”zlﬁli i é] y%ié T Duties BB A EREH FEHNEEENER =
ERBUNRERN | FLBUFES ‘ ETA I’
R (L) | EBEERER TEEH
E/RA/8)
Tsui Wai-hung |Deputy Regional 2018/04/23 Hong Kong Director of 2018/07/23 To be responsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions set
(&I Commander (Marine), Archery Shooting and (a) controlling shooting work restrictions V€. out in Note3.
Hong Kong Police Force Association Judge sequence; 1EE— i Vi EE L [ TEFEEEESIN TARIRGIS - #EAEFEE - [BEA)
EEI—TAERG T > AR - [FEA
(HKPF) FARNTEE  |BSRREH (b) conducting Archery ’ B :
THREB K EEEE Tournament safely;
IEHEE (c) judging Archery Tournament
to ensure fair games; and
(d) promoting the sport of
archery in Hong Kong.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  =3:2%1. {8 /\J 2@ F 7201 | 955 T A RITEE 1 B S AB1e SV NG TR EUEE 228k » E5E s Bt AT Hp 55 A DAL 4N
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEH RS E R Sy SN o I P E AR EEREEE - S ERE—FEy R BN - B3 HsE A G
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after i HA e - 27
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. Wi SIUBRIAT SR HROELERLA T RIE (MEURRERE)
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEEED: JERLAYME TIERVER ARG EE AT HERIRMEEE R Rt 385 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEES iEE R4 HESAKRERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) B PEeb B S B (T BT if@ WIS~ SHE - SUEESRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) B REIRHEE S ARET A IEE L F(BIETRASRESUED)) - %% LIF R ERBUT g =S HIR RBORHETE0R
RILAE ~ BURMEER - S4UBOARER - TIFeGETEIRE » DURNEASRERB AR & LUK
(©) B ES BUE & S BUFE N EA IR AT R (LR NES) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER EEREINE TIEER
Date of.Cessation Name of Cl()):::ls;‘l;f’l::l?t . o - Advice of the Advisory Confnfittee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title | (yyyy/mm/dd) Brief Descrlp-tlon of Main E\mpg))iment of Civil Ser:antsﬁ = SR
s Post Title (vyyyy/mm/dd) |employed or Own N AT Duties2 BB AE ERERFRHZEENER
EBBTREBA | FLEBEES Company : T ET 5 TR 2
= 5
H GE/E/H) | SMRERER g

Cheung Wan- Secretary for the Civil 2017/07/01 Insurance Chief Executive 2018/08/15 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the following

ching, Clement |[Service, Authority (IA) Officer (a) developing strategies and| conditions - conditions -

FREIE Civil Service Bureau (R FrEAaES corporate plans (including TE TR » fEAEFES - [ FERYIGEECT » fHAEES - [FEA)

NEEEBREEE budgets) and supervising
their implementation; (@) the standard work restrictions N**; and (a) the work restrictions set out in Note3; and
b) assuming overall - N e ' N
ieZponsibilitgy for effective Bl TIERGT™ 5 R[] AR SRS TARRR] A
?Ed efficient operation of (b) the applicant will not use or disclose any (b) Mr Cheung will not use or disclose any
S classified or sensitive information acquired while classified or sensitive information acquired
(c) maintaining . . . . . .
adequacy/soundness of IA's he was in government service in the course of his while he was in goyernment service in the
financial structure; wor/k w1th\the prospective einiployef;El \ cou/rse of his il\pp’OI,I‘ILI:ﬂent with TA. .
() mattine nto lace proper 2 IR © Hsf AT s HERI RIS E RN » ST 15
e e b e bt FEAETUN LR T S (T oG PSR FEAE BN (RSP ALSH (E T
B o A SRR - [BEA]

management of information
systems;

(e) assisting IA in carrying
out its statutory functions;
proposing new legislation
and/or legislative
amendments in light of
changing market conditions;
(f) ensuring compliance
with all relevant statutory,
regulatory and social
obligations; and

(g) achieving seamless
communication with
stakeholder groups;
promoting positive image
and perception of IA and its
services.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case HEE MRIEAK EEREEEETN01 1S A RS I S B I NS T BCE 22 » e E B AT RS ALK

eond o schpost i ot ek splicaion whih s aproved b the suris nd ke u b h pplcant s plced " GLRLTFBGAB: ST B0 > . LIE AT RIS OSE - Sk BRI BRI
: EZEHFEANERIIAER > SCERAT B EHRTE IEEZ BT/ RIE (WELERE ) -

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

b

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

€rvice.

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; . o g W kg
E % direcﬂg or indirectlglllundertake or represent an%/ persog ign any work inclu ingpam}/, h%ggltion or lobbying activities that are () EHPEEE P2 BIEHAT T BUR 1 - P25 ~ 518 - B8UEERE

FERED: YN TRV R IE S A SR LR 3B -
dEE3 MREE—IRE HERABERE
(b) BB R BAE (PR B BT TR (RiESABsE ) » 3% TR TR EUHR 2 = AR A

RAETBORARITAE ~ BUEIEER - SUBCARER - TFESGETEIEE @ DURBVEASRERG AR - DUk
() B sEHE2 B UEM G S BUF BN A IR AH BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER RAREINE TIEER
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty N 3Smlef°f Elilploger Position / Titl (Date ;’f W/(:;ik) Brief Description of Main Employment of Civil Servants Declsmig;,l;;lA%thorlty
- mm, gy = = /T HY A
ot Post Title Oyyyimmidd) | O Oy h | BT Duties’ B A AR AR EEENER =
ERBUT R | EEBUFBE - : FER T
E&/R/H)
Mak Chi-tung Assistant 2017/10/09 Employees Executive Director 2018/08/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
&k Commissioner Compensation (a) implementing the Board's following conditions - following conditions -
(Employees' Rights & Assistance Fund policies, strategies, financial FETAINEIT » LA - [BEA] FETHMET » HEAEEE - [FEA]
Benefits), Board (ECAFB) and business plans, and o )
Labour Department (B BwEEIEeS initiatives for the due discharge | (@)  the standard work restrictions ""*; and (a) the work restrictions set out in Note3; and
%5 LB S of the functions for the Board; B— TEREFE | REA] FEatE3 sAIHY TIRIRS - R [EEA]
(R EFEZR) (b) overseeing the

administration of the
Employees Compensation
Assistance Scheme, ensuring
the prompt and proper
processing of all applications
for assistance payments and
promoting public understanding
of the law;

(c) leading the Secretariat of the
Board in providing solid
support in all aspects for
carrying out the various
functions of the Board; and

(d) ensuring the effective
administration of an operational
and financial control system of
the Board, and optimising the
allocation and utilisation of the
Board's resources.

(b)

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl A e EHAR - HEg AN SEEHIEL
T B AT BURHE R HARS P S A A e A B
BURVER - [3EA]

(b) Mr Mak will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with ECAFB.
EXZENE EfERASEHE M
S P P S AR B (LR
LB FE TR SRR RS - (K]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a e
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FEE:
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - HERE3:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and ) ) ) )
(](;) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
t

e Civil

€rvice.

e/she had access

TRIZ AT B35 /5 il e 55 7/20 1 1 5FAR B A RAE IS LE RS (R (E SE 4 ME] TAFRBOR S ek - i B Rt A e A B adqt
FINH LAF B EEERGEY NS - I EREAB R EBEEE - BEERE— 8RS > B2

HEE ARVERIIAEW - SCHERIABEEFEROELREZLE T FER L (WEDBRERE) -

RIZE—IRH - EREOHEEAS
(2) ELIESEE S BUSHAE BT L3 ~ P93

STE - GRUEEEE

JEHLAESNE TARAVE L SRR B 5 AFE s A8/ e R bRt 2 RE = -

(b) ELREEREIRHEE SR IS LIE(EIETABORESUEE)) » M4 %H LIF R BUR i = IR RAVBUR
HIFTEORR AR ~ BUEER - GUBCAEER - TIFGTHEHEE - DUNEASRE RIS ARE © DU
() HFEH#2 LG S BUFERSCERATE SR BaEE -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A ABEE BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . L. . L2 Employment of Civil Servants e N
Name R Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N - = &R E
Title (yyyy/mm/dd) X e 2 BB AT ERERFEHEEINER
4 g X Company TR / Bkt akiati- {an FER ST
ERRBUN e R R 1= IEBUR RS
i e e | EMRERERE TAEE
&F/R/H)
Wong Ying- |Chief Superintendent of 2017/11/29 KLC Corporate Advisory [Managing Directorr 2018/08/28  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
wai, Lawrence |Police (Crime And Recovery Limited [ #E = (a) assignment administration, including following conditions - following conditions -
e Commercial Bureau), (KLC) staff planning; FERFIRRT » HEAEEEE - [EE4] FENHIRERT - HEARERGE - [EE4]

Hong Kong Police Force
(HKPF)

BB RS (PR
FREEHER)

REEEE AR E]

(b) formulating strategies and work
programme to execute assignments;

(c) finalising findings in a report format; and
(d) designing and executing recovery
actions.

(a)

(b)

. Note3
the standard work restrictions ~ ;

Bl—TIERREIES 5 2]

the applicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
HEE A SEIE S5 R R (ERY LIF e |
» {5k FH i B A U BB B T A -
Al BT TARAR BRI 2 B AR Bk
[FEA]

(to be continued in next page)
(B EHFFED)

(a)

(b)

the work restrictions set out in Note3;

SERE3EINY AR © [BEA]

Mr Wong will not use or disclose any
information (whether classified or
unclassified) relating to Police work acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
AN B R FEEEN TSRS
(5 P B B A BUR B BRI T U £
R[5 TARARRAAV R S S R R
[FEA]

(to be continued in next page)
(1R H 54

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sy
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application At
form / case record.

Note3: AERES:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FECAE S NE TR DRI R 55 AL SR8/ R bt 2 58 -

R E—RE] - ERBABESS -

(2) ELPESEE S BUEH T AU 131 ~ P75
(b) EREEE LR AR AIEE TR (EAETREASOREUEE)) - 3% %5 LA ERBUT & & =S N BORBIRT SR
RIAE ~ MEMEER - GRECAESER - TFSGETEEE - DURSVASHRERB AR © DUk

() EF S HEHE2 UM G SBUT BN A IR AT B OB EES) -

ETE - GEUREEHE

TRIE AN B 7 Rl & 55 7/20 L L5 R E A RAAE 15 L B IR T SBAME] AR BOR R 2otk - B5 €& Bt A B s A& B4t
HLER R FEEER RN SN - I EEREAF S EBEME - BLEr—EEIN SN - EEHFEANE
HIEAER - SHEA A REBERCEEREEZHTIERE (WEERFERE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A ABEE BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . L. . L2 Employment of Civil Servants e N
Name R Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N - = & RHIHRE
Title (yyyy/mm/dd) X e 2 BB AT ERERFEHEEINER
¥4 e i 1 X Company BRI / AT FRAGIEE FER ST
ERRBUN e R R 1= IEBUR RS
i e e | EMRERERE TAEE
(&F/R/H)
Wong Ying- |Chief Superintendent of 2017/11/29 KLC Corporate Advisory [Managing Directorr 2018/08/28  |To be responsible for (following the previous page) (following the previous page)
wai, Lawrence |Police (Crime And Recovery Limited [ #E = (a) assignment administration, including (PHERTE) (BHEERTEH)
B LA Commercial Bureau), (KLC) staff planning;

Hong Kong Police Force
(HKPF)

BB RS (PR
FREEHEF)

REEEE AR E]

(b) formulating strategies and work
programme to execute assignments;

(c) finalising findings in a report format; and
(d) designing and executivn recovery
actions.

(c) the applicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well as its related
companies and clients in the course of his
prospective employment; and

TEAZ (R AR AR » RSB EHH
HlRE ~ HEAAE RHEFETHE - i
PESCHANEE TR - g NS G2 B
oo R [EEA]

(d) the applicant will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.
PRIFEBERRE AR - SHIHE
FEVERHRE AN TIEAE T - A EHE
[ H B R A B BB g - [
EN|

(©

(d)

Mr Wong will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well as its related
companies and clients in the course of his
prospective employment; and

TEZ R e AR - R E R EH
H(RE ~ HEAAE RHEFETHE - i
PESHANEEA TR - =AM G2 B
oo R[EEA]

Mr Wong will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
PRIFEBERREMARE - BAFELE
FERERHFEEN TSR T » A EHE
A H E R ER R R BRI - (5%
]

JEHE RSN TR BRI ER H 3 \E R S RASME R & Lt e = -

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on B
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application LR
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES MRBEIRE HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(a) EPEEHE

S BRI RET Lt ~ P95 ~ 518 » SLU=EEE
(b) B EER RIS TR (BAETREASOREUEE)) - 3% F LAFRLEERBUT & & = SIS S BORBIRT 208
RIAF ~ BB - GQECEESER - TFETEHEE - DURBVASERIBS AR © DUk

() EfSEHS T ME S BT ER AR AT SR LRSS -

HlE - AN REFREEILREZIHATERE (WEDBRRERE) -

R T S 547201 BT AT 2 L RS (N TR B e - 5 R LA T A LA 551
I (FA et DR IR B » S 2 S EB P R - s 2 — BRI B - Lo A




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HMAEBER AEBEINE TSR
Date of Cessation Name of CDozznz?i’zT:l?t . o . Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- .. . Brief Description of Main service Employment of Civil Servants A5 2
ﬁge Post Title (yyyy/mm/dd) | employed or Own P;;gl/lgl%gle (ﬂ%)};g;‘g“}g d) Duties’ B A ERERFZHEZEEGNER RREIAE
ERMBRERERA | 21BN Company ‘ e FERH L
= =l
A% GE/A/H) | ZBRERER g
Li Chi-miu, Deputy Director of 2018/04/24 The University of |Adjunct Professor 2018/09/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Phyllis Planning/Territorial, Hong Kong (HKU) | % fE&4% (a) primarily teaching an following conditions — following conditions —
] Planning Department EARE undergraduate course on urban | £ NHIERFCT > fLAEFES - [FEA] TERHIBRECT > #HEAEFRES - [FEA]
ER o) 3 s
BB RIE L 28 ;d;};rf;olgzqne;;??lfeptgiz::;rgng . (@) the standard work restrictions™**; and (a) the work restrictions set out in Note3; and
and another on planning in an B— TIEREE® | R EEFEE3d VIR TAEIRE] ¢ K [EA]
era of changes in the second
semester; (b) the applicant will not use or disclose any (b) Ms Li will not use or disclose any classified
(b) assessing the assignments of classified or sensitive information acquired or sensitive information acquired while she
these two courses; while she was in government service in the was in government service in the course of
(c) setting examination papers course of her appointment with the her appointment with HKU.
and marking examination prospective employer. FEZ RN B AREIR » 24 R EER
scripts; and TE2 R 2 FHAR - FFEE AR SE T EL B BT BRI P BUS HI (T i
(d) providing advice to the W BEAE BUR AR P HUS A (T i R B SEURER - [BEA]
enrolled students of the courses. BURERL - [2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a R RN EEREBEEETN015EH EARITE BB B I B N TS 228 5 Eit A HE AR

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LR N T AR S5 (H ZE R A A S8 - I FEE AR EERBYEE - SRl —a a8 i s imn
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction B S EIEE » st BB RS M TE TR B (R k) .
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. : . - h e } :

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the RERE2: TEREAS MNE TARRYE R SR IR FH 55 AL HeE Rt e = Bk Bt 2 555 -
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - LaE3: RIEEI RG] BEEHABEERS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () ELPESC TS BRI R AET L3 ~ 92K ~ 1 - S8UsEERE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are = b [T 5t A 7 S e ) T A Bl I R 4 = A RS ==
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, (b)ﬁE?%ijﬂ%?EEjf@%Eiﬁ)\ /%EI\{/E(@%;)? AR ?ZR ’Sﬁb ) ﬁﬁ'f/‘ E?If'z’f/‘g Hﬁﬁﬁi{ﬁ Ej{.ﬁfi’ﬁ R B BCR
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access HIETSCARTAF « BEEZR - SEUSUEEFER - I\ff?@?ﬁd’mﬁé H - DURESHRERBS AR 5 LA
during his/her last three years of service; and (c) HPEEEBES B & S BUM B IR ECH 15075 2 (A 2 S E) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

EWAERETE ARSI TIEER
. Commencement . . . g .
Date of -Cessatlon Name of Employer Date of Work . o ) Advice of the Advisory Confn}lttee on Post-service Decision of the Authority
N Last Government Post | of Active Duty Self. loved Position / Titl mm/dd Brief Description of Main Employment of Civil Servants R
o Title (yyymmidd) | O Ce Oy o | E (y%%“;:‘& ) Duties’ BRAK BRI HASAERYNER =R
EBBRERAL | 2 EBUTE : 5 EEMH IR
B R | EEEEREE TAEEH
(E/A/H)
Wong Hon- Assistant Director 2018/08/01 The Hong Kong Professor of 2018/09/01  |To be responsible for The application be approved, subject to the The application be approved, subject to the
meng (Waste Reduction & Polytechnic Practice (a) teaching by giving lectures; | following conditions - following conditions -
= Recycling), University (PolyU) | Zd%(EEL) (b) designing course projects TGS » #EAEHSE - 224 ERFIERCT » #EAERE - [EA]
Environmental TR T oRE for students;

Protection Department
B REEMHER
(JekJEE B2 [B1UT)

(c) preparing examination
papers; and

(d) grading the academic
performance of students.

(@) the standard work restrictions "**; and

B TR © REA]

(b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl A (e FHAR - HEs AR 1SEE A EL
T B AT U AR P S R A B
BURER - [FEA]

(a) the work restrictions set out in Note3; and

FERERE3 HAIAY TAEIRA] R [FEA]

(b) Mr Wong will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

T2 BN AR T REHM - =hed e
{5 FH S5 B2 A BUR L B HA R i U A A7)
IR EEURET - [EE4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is ke
to the applicant, or after CSB's receipt of his/her notification otP

t on the register until expiry of the ﬁ t
cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ) )
g%; directly or indirectly be involved in the bidding for any government lanfi, &qroperty, projects, contracts or franchises;
udi

directly or indirectly undertake or represent any person in any work inc

ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
during his/her last three years of service; and

(ﬁ) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
t

e Civil Service.

eriods of restriction applicable

e/she had access

L MRBAEREBEESEHT201 1 RE R EE LSRRI BINE LIEBOR 25k > SR EE AT A DK
(ESEINE LIRS E R SR EE N SN - W EEREABEEBRENEE - BrEbh—Eiy RS

HEFFANERIPER > RESMNABEEBEEFEREZHTIERE (WELERREERE) -

aLREd: SEHUAESNE TIERIZORL IR A H s s B LR it 5 -

L3 IREEEIRA > HERBAKETRS

(2) EIESREE2 S R MBS L3 ~ P)2E - 5t - GRS

(b) BRI BHE SRR N EE L F(EETRASOREUESE)) - M % LIS TR 1% = F IR R AYEL
RHETEAR AR ~ BURIEER - SOBUAESER - TIFGETEHEE - DURBUESRERG AR © Dk

() E P2 UG S BUFEM ECA R A B R MRS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER RAREINE TIEER
Date of Cessation Name of CB:;‘:E;‘:;‘::;“ ‘ - . Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants s N
ﬁze Post Title (vyyyy/mm/dd) |employed or Own P;;l{t};n/l H/%?%ﬂe (y?%(g;;gd) Duties’ B A B EHERAZREENER BRIRE
EMBITRERA | P5IEBRBT | Company ‘ it EEMA L
Hi GE/E/H) | EMRERER iy

TAM Kam-lan, |Permanent Secretary 2017/04/12 The Chinese Adjunct Professor | September 2018 |To be responsible for course - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and University of Hong |(Department of preparation, lecture/tutorial following conditions — following conditions —

SHEERH Welfare, Labour and Kong (CUHK) Government and classes, setting and marking of | {F TNFIMRECT » AR - (A TETHMET » HEAEEES - ]

Welfare Bureau AR SORE Public examination paper and (@) the standard work restrictions™""**; and (a) The work restrictions set out in Note3; and

55 TR ARAI = & (A
B

Administration)
BURE TR %
ERELIR

mentoring some students for
the course "Topical Studies in
Public Policy IIT".

TEaEEE3EY AT LAERRE] 5 e [3EA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with CUHK.
FEZ (B & A T SOREIIE - S/ NEA
158 FH B B A U R I T U Y
(AT BB E T - [FEA]

B LAEIRAT 5 RIEA)

the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ e TR » e AN 1S
S BR AT U R AT HUS- A e 1
HEBURE R - [FEA]

(b) (b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

The information on the approved outside work is provided in accordance with the language used by the applicant in the

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and ) ) . .
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

R AR B ER IR ET001 | S A BRI B (SN TR B 2tk - s Bt T s A
LN T AR S A E SR RN BT > I FREAKEEREEE -« SuahE —ERyIN T mA
EEEE NS HIEER > SRR AT B BRI ERE TERLE (HEMREE ) -

RERED L A SN TR T IR 5E A S AR E R R R 3B -

AEE3 fRIEE—IRE > HERABERE

() EREE RS BB AT TR L3 - 993 - 51l - S4B SR |

(b) BRI BHEE SRR A B TR (EIETRASOREES)) - 325 LIRS AR BUR % =5 BRI RBUR
HIETEGARTAE ~ BUEMEER - SEUAESER - TIFSGETHERE - DIRSVASGRERB AR » DU

() EFEH#2 B S BUFERECERAT AR RaEE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

EHASBFR BAREINE TIEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Dec1sm;0f thf Authority
Name Post Title (yyyy/mmiad) | O Self-employed or |- Position / Title | (yyyy/mm/dd) Duties’ B AT B RN RS RS RRHIAE
B2 | oemrvmemi | miEgems | owoomeen | WS BGRE FERBEL
H# &E/H/B)
EE/R/B)
Chau Kwok- Assistant Director 2018/02/08 The Hong Kong Part-time Visiting 2018/09/20 To be responsible for - The application be approved, subject to the The application be approved, subject to the
ming, Henry /Sewage Services, Polytechnic Lecturer (a) briefing students on the following conditions - following conditions -
[H Drainage Services University (PolyU) | &[5l "Design Project" coursework; | £ NHIFRFCT - HEAERES - [EA] FEHIBRRCT > HUEHEE - [FEA]
Department GHEHET KE (FEEH) (b) guiding and answering
EREIEE R/ questions from students; (@) the standard work restrictions ~; and (a) the work restrictions set out in Note3; and
757K R PR A (c) attending students' TESEEE3 BRI TR 5 R [2EA]

presentation on "Design
Project"; and

(d) providing feedback to
students.

B TR . REAR]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ it A e EHAR - HEs ARSI EL
T AT BURHE AR P S A e A B
BURER - [EEA]

(b) Mr Chau will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.
TR AR T REHM - B4 s
{5 FH S BR A BURHE R AR A U]
IR EEURE T - [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FFEE3:

akRE2: SEHUESNE LRI BRIk R EE ATE R SRR/ R IR 238 S -

REZE—IRH - BEREOHEEAS

() BRI S BB BT Lt - P12 - 518 - S4UEER
(b) BB BHEE SR A IEE LR (EIETTEASUEUEEY) - 325 LIF R A RPN (& =F WD R IR
HIETECAR AR ~ BUEMEER - SBUEAEER - TIFGETEHE - DIRSUEASHRERB AR » DU

() HIFH#E2 LM g SBUFERSCERATE BRI RS -

FEEl MRBRAH B EBEEEET201 15 E A RAE S LR R SRS ME TAFRBCR e 2ok - B B /A i as A adE
BHNE LAER A AR ERGEG N BRLMA - X FEREABEEH/EEE - BREkhf—Ei8y IR ELin - 52
HEE ARVERIHAEW - SR EEFEROE LR ELH LR (WELBREERE) -




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHAESER RSN TIERR
Date of .Cessation Name of Employer C}gi‘;ﬁ?i;‘::l?t Adyvice of the Advisory Con?n}ittee on Post-service Decision of the Authority
Last Government Post | of Active Duty . ) . L. . . 2 Employment of Civil Servants o R
Name . or Self-employed | Position / Title (yyyy/mm/dd) Brief Description of Main Duties x4 . = = ERHHEE
Title (yyyy/mm/dd) - BB ABERAEHFZAZETNER
¥ oy o or Own Company |  BEfir / B FRZATEE TR
EBBUR R B = 1 BUR R SREETREE T/ E
HE (&/A/H) -
&/R/H)

Lam Chun- Deputy Regional 2018/01/01 Asia Pacific Chief Operating 2018/10/02  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the

ming Commander (Hong Kong Security Services  |Officer (a) advising the Board of Directors on following conditions - following conditions -

R Island), Hong Kong Limited TR B operational matters; EFHIEERT » A - BEA) ETHIERT - s - (2]

%);}g:%l;%;éz;‘glgg )n% = %g{%#ﬁ REEELE E)];))eizg::si?fl? Il;is(;ﬁ:;rsoilcltril\%i?ees; (@) the standard wo;k restrictions "*; (a) Eheiwork restrictions set outAin Note3;
FSIEE (c) developing existing business activities; B TAFRET 5 (334 ARSI TARRA + [FEA]
and (b) the applicant will not use or disclose any (b) Mr Lam will not use or disclose any
(d) exploring new business activities. classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of undertaking his applied-for outside course of undertaking his applied-for outside
work; work;
FEE A S AEIE S FH SR B (R TiE @ MAE SRR R IE R LIFEE F
o (i P e B AE U (R A AU A (i P S B A R R A U A

I E SBURE R - [FEA] R SR E R © [BEA]

(c) the applicant will not deal with matters (¢) Mr Lam will not deal with matters concerning
concerning any possible investigation, any possible investigation, prosecution or
prosecution or other law enforcement work other law enforcement work that might be
that might be carried out by the Hong Kong carried out by HKPF involving his
Police Force (HKPF) involving his prospective employer, its parent company and
prospective employer, its parent company and clients, in the course of his prospective
clients, in the course of his prospective employment; and
employment; and

(to be continued in next page) (to be continued in next page)
(& 54 (& ERE)
Notel: Under }tlhe policy gnd anap(igemenlt( on plqst-s.ervim;1 pl}lltgide work s;tbout hin Ci\;lil S.ervic;c1 B111(reau (CbSB)hCircuigr No.' 7/2101 lé a case regord Sl N ATE BB S EE7/201 1 55 S A RIS TS R BN TR RS R 22tk » s BT s A RS
Uplonded on the CSI website. The case recond s kept on the egister until expiry of he periods of rstretion applicable t the applicant N LB E M iR B iy - 3 ERCE AR AR IR - i —HRIR By e
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. AVEHIEAE - BN A EER RO IR EZH T Ak (WELBRRERE) -
Note2: }“he iI/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the applica tion ahagd JERUESMNE TAERVER kI F s A E R RMS/EEE R LIt 58 -
orm / case€ record.
Note3: Under the standard conditions, the directorate civil servant will not - =L fREEE— R - é%@f{f\?}% SA .
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EREERES BURAT A BUNT L3 - 995 - 5t - S4UEEHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELRFSE LR B TR (B

GRS EE) Fﬁ:%%IT’EE@ﬁ&H‘%BZﬁ

1% = AEHAREIAD R BRI T 24

ARIAE ~ QURIEER - GUECAEER - TIFEGETEIHE - DURBUEASIRERF AR © DUk

() EFEHF2EEME SBUFER A RN

N BIR MRS




Register1 of Approved Post-service QOutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
HHAESER EAEREINE TSR
. Commencement . . . ) .
Date of .Cessatlon Name of Employer Date of Work Adyvice of the Advisory Con?nflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . ) . L. . . 2 Employment of Civil Servants o R
Name . or Self-employed | Position / Title (yyyy/mm/dd) Brief Description of Main Duties e x4 . = = ERHHEE
Title (yyyy/mm/dd) - o BB ABERAEHFZAZETNER
#:42 g o or Own Company BRAT / BRAT BRZRIE(E F RS Al
ERBUN &AL 1= 1E BUN B %S
b R | EMEERE R TrEHE
&/R/H)
Lam Chun- Deputy Regional 2018/01/01 Asia Pacific Chief Operating 2018/10/02  |To be responsible for (following the previous page) (following the previous page)
ming Commander (Hong Kong Security Services  |Officer (a) advising the Board of Directors on (BEERITE) (BrERTE)
MIR%4 Island), Hong Kong Limited Sl tels operational matters;
Police Force (HKPF) oo KR Z RIS A TR (b) supervising and controlling the
BB E RS A operations of all business activities; 2R (R LI - A s e 2 RH (R LI - A s e
REE (c) developing existing business activities; HEE - Bl ERAE R EZFHETHE HET - e ERPAE R HE T
and A EECEA UL TR » HE AT S A~ ARPEECEHA UL TAE » MG
(d) exploring new business activities. SEH T R [EA] SEHET R [3EA]

(d) the applicant will not deal directly or (d) Mr Lam will not deal directly or indirectly
indirectly with HKPF in any matters in the with HKPF in any matters in the course of
course of undertaking his applied-for outside undertaking his applied-for outside work,
work, except where HKPF deems it except where HKPF deems it necessary.
necessary. PRIFEBEBRRAARE - GHIMALE
PRIFEBEBEA A RE - GHIH TS BT LIRS NMSRE
TS B E TIE @R T S SEE SNk SRS ey e Y
o[ B I R B AR R R R4S EZN
[FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record ARl MRBAHESEBEEEET2015E A MR BB R E M TFRBOR R ZHE - B8 BT R AT&RE

Note2:

Note3:

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion
form / case record.

Under the standard conditions, the directorate civil servant will not -

a) directly or indirectly be involved in the bidding for any government land, ({)_roperty, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person i any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HNE LARRT R S EZE B GRS N SN - I EEEABBEHEMHE - BLERIG— BRI RSN - BEEH5H
HYVERIIAE - SCHERIAB EEBEER EREZHTFERE (MERREERE) -

LREL JEALAES NG TARATE R Y KIR R 55 ATE ARG/ E BN LR 58 -

F1RE3:

REE— IR > BEREOHBESS -

() ELIEE RS B AT RIBUR 13 ~ W03% ~ 518 - S4UEEHE

(b) ELFE SRR E LR AL ASEE LI F(EAETTRABRUSEEY) - 103 % LI F B LB i i& = SIS R BRHIE T
ARIAE ~ BURIEER] - GUBOEHRER - TIFEGETEIEE - DU BOESRERB AR © DUk

() EFEHR2 BTG SBUNIE RS RAH SR LEENEH) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHEABER BERESNE TEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service . . .
Last Government of Active Duty Name of Employer » ) Date of Work Brief Description of Main Employment of Civil Servants Dec1s1or;of ;,l;e ?A%thorlty
Name Post Title (yyyy/mm/dd) | °F gelf"’cmployed Position / Title (y?y%/émmgd) Duties’ B AK SR AR EEER RRHA
BE | EREORARG | BULBE | poan e | LB R TERHL
HE (&E/H/H)
E/RH)
Chiu Pit-ming Principal Assistant 2019/01/29 Insurance Director, Corporate 2019/03/01 To be responsible for - The application be approved, subject to the The application be approved, subject to the
BIEH Secretary Authority (IA) Services (a) participating in developing following conditions - following conditions -
(Constitutional & RIS E R PR El e [A's strategies and preparation | FE NHIFRFCT » HEAEHEE - [BE4] FENHIRECT - HEAEERSS - (B4
Igain:in?' Afflairszfa E)s)corpo'r(ail.te plimi; - q (3)  the standard work restrictions "°**; and (a)  the work restrictions set out in Note3; and
onstitutional an roviding strategic steer an - N . . A
Mainland Affairs 1ea§ership f(%r the Cgorporate %ﬂ~j_ﬁ;ﬁ§ﬁgﬂ“ﬂ$3 P RLEA ARSI TARRRA] R [5)
Bureau Services Division; and (b)  the applicant shall not use or disclose any (b) Mr Chiu shall not use or disclose any
RGN =] (c) formulating and overseeing classified or sensitive information acquired classified or sensitive information acquired
EETHEMEE (3) the implementation of policies while he was in government service in the while he was in government service in the
and strategies on human course of his employment with the course of his appointment with [A.
resources, information prospective employer. BN RS B AR E
technology, investment, general TR EIR IR » o AR EHEF RS R R RS DU (A
administration and facilities 15 B A E BT (L TR RS P S0 (5 (T MRS - [3245)
management, and internal BURE R © [3BA)

control procedures.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

abal MRBAE AEHEEEHT2011 9 E R BER LB R EINE TIFNBER K Z ik - BIEE /AN 5 ASLL
TESESIME LRV R (H R &R =Y BN - I EEEAH S EBEHMHE - BRERG—EHFINEEMA - 5
ZEHFAVERER > KEBMNABEEHRCE L EZHTER L (WEBRERLE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the EEED: L SN TAEN R TR IB R 3 A AE S 2/(E ZE SR iRt 38 o

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) BB BRI EUT 3 - W2 - 518~ &89 EEHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

LD IRIEEI IR HRANHERS

(o) EFE S B E S BIFIE R A R AT B RO R S -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) EFESE R R ASE(E LI (EAESTAS G B) » 154 % LR BB e (& = SEIHREA S BoR]
STEGARIAF ~ BURMER - S4UBCAREER - TIFSGETEIEE - DURBGEASEERS AR LU




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER EAEREINE TIEEHR
. Commencemen . . . g
Date of .Cessatmn Name of Employer ¢ Date of Work Adv1ce-of the Advisory Com.mllttee on Post Decision of the Authority
Last Government of Active Duty . . . L. . ) service Employment of Civil Servants v N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N = =z ERRRE
Post Title (yyyy/mm/dd) . 2 BRAEEREFFERAHZEENER
4, .y o Own Company BRAT / BT et -{an FEBRRE
ERBUTRAEBAL | = EBOTES
i L | EMRERER TAE AR
(EE/A/H)
Siu Kit-hung, District Commander 2018/05/10 Equal Opportunities |Director, 2019/03/01 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
Tony (Tseung Kwan O Commission (EOC) |Complaint (a) managing and leading the Complaint Services | following conditions - following conditions -
A Police District), RS Services Division Division of EOC and ensuring its efficiency and FETAINEIRT » HEAEHE - [BEA] FETHMET » HiAEEE - [
Hong Kong Police R R RaEEs effectiveness;
FOTC%“(HKPF) . (b) managmg enqu.iries and Complaints under four (a) the standard work restrictions Note3; (a) the work restrictions set out in N0t63;
T RS R R discrimination ordinances; B TIEPREI® 5 [2E2A] FERERES IR LARIRA] - [F24)
fElEE (c) undertaking duties relating to formal = 5 !

investigation to address issues of systemic
discrimination; and

(d) developing initiatives to ensure continuous
and sustainable improvements of the complaints
handling and conciliation process.

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
HEE AN HERE BN LIRS
oh {5 F e B A BURHE ARSI Fr U
FE AT BRI R e [FEA]

(c) the applicant will not deal directly or
indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
PRIERBEBER HARE » GHIHE
MNEREHFE N TIEERET - R 5
SUAE o B AR i M s R
& o [EA]

(b) Mr Siu will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
AN S H R B LIF R
o {8 R B B R B (E RS T AU
AT BUURE R e [3EAK]

(¢) Mr Siu will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
PrIFEBEE RS A RE DAL
ST ERBEEEN LEEET - A5
FLAE ol =B R R e L A o P P
&% o [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

Rl

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and

AEEE2:

AERE3:

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

JEHEAESNE ARV BRI S AR S RAB/E R E R Lt 2 5= -

RIZE—IRA] > BERELNHEEFRE

(2) ELIESEIRE S BUB AT BT L3 - W92 ~ St - B4 aE
(b) BRSPS R AIEE TR (BIETRASORRUEEY) - 184 % A AL RRBUR S (& =T WA R IBERAET
BORRIAF ~ BURMEE R - GEUECARE - TIFeGETEIHE - DUREVEASERB AR LUK

() EfsEHSEUL MG S BUFER A R T RIS -

RIZ AT BB /5B 720 1 R E A RATE (S LIS R SRS ME TARRVBUR e 22k - & E Rt i H s A aEE st
M LERYEEEE R BRI GRS N SN W EEAB EEBENEE - BLERIG—EE8YINECN - EEHFAN
Bt > SHERAHREFREFEIEREZH T ERE (WELRFERE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A ABEE BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . L. . L2 Employment of Civil Servants e N
Name R Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N - = &R E
Title (yyyy/mm/dd) X e 2 BN ERERFEHEEINER
4 g X Company TR / Bkt akiati- {an FER ST
HE (F/H/H)
&F/RH)
Chiong Kam- [Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yueng, Jacky |Engineer/Hong Kong and Polytechnic University ~ |Practice (Structural (a) teaching; following conditions - following conditions -
TR Heritage, (PolyU) Engineering) (b) assisting in students' final year projects; | £ NHIFRFT - HEA S - [FEA] FENHIRERT - HEARERGE - [EE4]
Buildings Department FHERET AE .(c) giving advice on donations and summer (@) the standard work restrictions N (a) the work restrictions set out in Note3;
(BD) internship for students; and s ’ SRR TIERE]  [224]
[T B YEGE RS T AR/ (d) curriculum review on Bachelor of B—TAERREI™ 5 [BEEA] Rn NI
A IS R OUYTRER Engineer (Hons) in Civil Engineering and (b) the applicant will not use or disclose any (b) Mr Chiong will not use or disclose any

Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer;

FEZ Rl 2R EHIRE - B AR ER
W BEAT U BB A B B T A B
BEER  BEA]

(to be continued in next page)

(& HFFE)

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU;

FEZ R TRREIR - SRS
{5 FH = B A U B RA T B B O A4
TR EBURE R [BEA]

(to be continued in next page)
(R HFFE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREl:

FFRES:

AERE2 JEMCAESNE LAEATRORL B F S ATE S A/ A Bk LRt Z 58S -

RIBE—IRH] - HEREABESS -

() EFE S BB R RIBURT Lt - W73 ~ 518 - S4UEERE
(b) ERESERHE LR AIEE TR (RAEIREASORUEE)) - 3% 5 TAFRLEERRBUT R (& = SIS R BORBIRTE0R
RIAF ~ BEEER - GRECEAHER - TFSGETEIEE » DURSVASRERB AR © DUk

) EffSE RS BTN G S BUFIE R SA 1R AT SR LEENES) -

RIB AT B R S8 7/201 15 E A BIAE (2 (LB R IE BINE TAEVBOR K 228k » & & Rt H s A&
I LIERYHR SR EZEE R G EI N SN I EEEABEFHRENEE - BEERE— B8N ECMN - EEHFANVE
HilE s - AN A RERREEILSEZIATERE (WEDERERE) -
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Information on the Civil Servant

Information on the Approved Outside Work

A ABEE BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . L. . L2 Employment of Civil Servants e N
Name R Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N - = &R E
Title (yyyy/mm/dd) X e 2 BN ERERFEHEEINER
¥4 e i 1 X Company BRI / AT FRAGIEE FER ST
HE (F/H/H)
(F/R/B)
Chiong Kam- [Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for (following the previous page) (following the previous page)
yueng, Jacky |Engineer/Hong Kong and Polytechnic University ~ |Practice (Structural (a) teaching; (PHERTE) (BHEERTEH)
EEE Heritage, (PolyU) Engineering) (b) assisting in students' final year projects;
Buildings Department FHERET AE (c) giving advice on donations and summer

(BD)
BT E S TR
B RO SR

internship for students; and

(d) curriculum review on Bachelor of
Engineer (Hons) in Civil Engineering and
Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

(c) the applicant will not take up any work that he| (c¢) Mr Chiong will not take up any work that he
has previously been dealing with in his former has previously been dealing with in his former
posts in the Buildings Department during his posts in BD during his last three years of
last three years of service; and service; and
B3 AN AR ERBUT & =1 SRS AE SR EAEEIREUN i 18 = AR
FEETE LR G R T 5 K[ TEEFTEL(E R G TIF K[
] ]

(d) the applicant will not take up work relatingto | (d) Mr Chiong will not take up work relating to

regulatory matters under the buildings regime
concerning the prospective employer's
premises during his control period (up to and
including 29 May 2021).
g A E RIEAA(RIE 2202145 H29H
% HEFEEN) - AMHEEETREHE
TEARTE AR A R EREFTEY LAE - [
A

regulatory matters under the buildings regime
concerning PolyU premises during his control
period (up to and including 29 May 2021).
RICAEEERIIANEIE 2202145529

' ZHESEEN) - AMEEEETRETIE
T EARTE A RAN R AR TR RRFTHY
TAE -
[BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

SFEEL:

HRAB A AR R 57201 15 E A RATE IR (RIS R I S5 NE AR BUR K 25k - BB fEftbfeim B ss A& FEH

Note2:

Note3:

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) ) ) )

(ﬁ) ((1:1re_cltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

TEaE:

FERE3:

F TRV F BRI GEI NS M I EEEAHREHREH - BEERE - EEYINECMA - EEHFANVE
HIgAER - BB A RS BREE R REEZHATIERE (REESFERAE) -

FEHLAESME TAERYEDRL S IR B 35 A S A%/ E R B Bt 2/ = -

RIZE—IRE] - HERGOBEAS

() ELPEE RS BT RIBUR Lt - W5% - 518 - S8

(b) E PSR E SRR IS T IR (RAETEASORUEE)) - 3% 5 TAFRLEERRBUT R (& = SIS R BORBIRT 2R
RIAF ~ BUEIEER - GQECAHSER - TIFSGETEHEE - DURSUASR BB AR © DUk

) EESE#H2 UM G S BUFIE N SA R AT B R MBS -
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AHRABER

Information on the Civil Servant

Information on the Approved Outside Work

AR EINE TR

Name

i

Last Government Post
Title

(ERRBT AR B AL

Date of Cessation
of Active Duty
(yyyy/mm/dd)
1= 1L BN
HE &/ B/H)

Name of Employer or
Self-employed or Own
Company
ZHEREERE R

Position / Title

BBAL / ST

Commencement
Date of Work
(yyyy/mm/dd)

FRABIE(E
TfEHHE
&E/A/8)

Brief Description of Main Duties’

E RS

Advice of the Advisory Committee on Post-

service Employment of Civil Servants

HBABEMEFALHEEGNER

Decision of the Authority
BRI

Hui Chun-tak
Freafe

Assistant Commissioner

of Police (Information
Systems Wing),

Hong Kong Police Force
(HKPF)
AT B B
(EHZRHE)

2018/05/24

Transport International
Holdings Limited (TIH)
Bl PR A A TR A ]

Administration
Director

2019/04/01

To be responsible for

(a) the functions of human resources, staff training,
quality assurance, and corporate communications
both external and internal of the Company and its
subsidiaries and operating units ("the Group"); (b)
leading and managing the Human Resources and
Communications Division of The Kowloon Motor
Bus Company (1933) Limited and Long Win Bus
Company Limited comprising Human Resources
Department, Training and Quality Assurance
Department, and Corporate Communications
Department in accordance with the company
policies and delegated authority to achieve the
optimal operating results and the key performance
indicators assigned; (c) formulating, reviewing and
recommending the strategies on Human Resources
(HR) planning, staff recruitment, compensation and
benefits, welfare, training and development,
counselling, performance management, staff
relation, media, public relation, corporate
communications and customer services for
consideration by the Managing Director and/or the
Board of TIH; (d) developing and reviewing
policies on HR planning, staff recruitment,
compensation and benefits, welfare, training and
development, counselling performance
management, staff relation, media, public relation,
corporate communications and customer services;
(e) liaising with stakeholders, including but not
limited to trade unions, Labour Department, and
employees regarding HR or other issues to improve
labour relations; (f) communicating with media and
press to promote the brand of the Company and its
subsidiaries, and to enhance their understanding of
the business and affairs of the Group; (g) working
and coordinating closely with the heads of other
functions of the Group to deliver synergy and
achieve optimal work efficiency and cost
effectiveness; (h) initiating, developing and
launching events, programs and campaign to
improve effectiveness of both external and internal
functions of human resources, staff training, quality
assurance, and corporate communications of the
Group; and (i) performing other tasks and projects
assigned by the Managing Director.

- The application be approved, subject to the following
conditions -

FENHIRRRT - HEAEHEE - [FA]

(a)

(b)

(©

(d)

o Noted
the standard work restrictions " ;

B TLERRHIES 324

the applicant will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;

B AN SR R B TIERRE T
S BEAE U (ERHAR AT USRI i B i
TER - BREBE TR  RETTEARIE
B A

the applicant will not deal with matters concerning
any possible investigation, prosecution or other law
enforcement work that might be carried out by the
Hong Kong Police Force (HKPF) involving his
prospective employer as well as its subsidiaries or
associates in the course of his prospective
employment; and

TEZ i A (g £ IR - A A s e HL R (g
F - AR E MR A AN ST - iR
PEEHAEVE TR - IS AR E2EET S &
(4]

the applicant will not deal directly or indirectly with
HKPF in any matters in the course of undertaking his
applied-for work, except where HKPF deems it
necessary.

PRIFEBEH R ARE - TG ATERE
HEEIEEN LIRS N EbE S E E K
BT AR E BRI - (A

The application be approved, subject to the following
conditions -

FETHIRRT > AR RS - (]

(a)

(b)

©

(d

the work restrictions set out in Note3;

SERE3BTHY LAERS  [FEA]

Mr Hui will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;

FR AR S AR R LA T - (T
S BE AU (R RHA R A USSR i B
TEE - BERE TR  RENTEARNE
KA

Mr Hui will not deal with matters concerning any
possible investigation, prosecution or other law
enforcement work that might be carried out by HKPF
involving his prospective employer as well as its
subsidiaries or associates in the course of his
prospective employment; and

TEAZ Rl A (g £ IR - A A s e Y HL R (i
F - A E I A T R AR ST - i
PESCHAMGUETAE - BB M2 BES K
FEA]

Mr Hui will not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except

where HKPF deems it necessary.

FRIFE R EB G AR - SRS
HERIEENTEBRES N e S EE K
BT A E BRI - A




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HWAEER BAREINETIEER
Commencement . . .
i Adyvice of the Advisory Committee on Post- . . .
Date of Fiessatlon Name of Employer or Date of Work . Y . Decision of the Authority
Last Government Post | of Active Duty . . . L. . L service Employment of Civil Servants e R
Name . Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties N L ek N = ERHHRE
Title (yyyy/mm/dd) . o BERABEMEFFEAZEFNER
ik = > Company RRAL / Bkt FRABIE(E FEBEIT
EREBUN B & AL 15 1 BT 745 -
ZHEETHE R TfEEHH
A8 ¢GF/A/E) A

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L MRBAHREBEEEET2011 5 E AR BRI BN TIEBER 22tk - B @B /AT FEE A SRSt
LAV ER EE BRGNS - I EEMEAFREBEEHE - ELERG— B8NS - E2HHE AL
EfHER > SHBRIAEREBERCEEREZH TR E (RESRRERE) -

a2 JEHLASNE IR BRSO IRIR FEE ATE A=A/ (E R AR LIR35S -

SR REEIRE HERABERE
(2) ELBEERfET RS UG TR L3 ~ 28 - 318 - L4k ESHE |
(b) BB Bays (Tl 0] AT TR (RS FA s B 8h) » 3% TIF S TR BT it = AR R B I Tk,
SR TR « USR] - SRUECEEER - TIESETEIEE - DS A SIS ER © DUk
(¢) E B SRS U TAl & S BT IE N s 45 A5 B R A A E 8
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e R H L 5.

IEIp i

Information on the Civil Servant Information on the Approved Outside Work
HRAEER EAERESIMNETIEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service . . .
N Last Government Post | of Active Duty Narléel(;f Emi)loysr Position / Titl :)ate ;)f ‘V;:;;il; Brief Description of Main Employment of Civil Servants DeCISIOPig;g;Aghorlty
- mim, =t o =1 = =N
ﬁ;%e Title (yyyy/mm/dd) (:)rr O:vn e(jn(l)l:n([)));ly ;; 1,;[0 l;m f;fr € Y)%);(é T Duties’ BB AEEMEFFRAZEENER =
EBBUFRRRM | (FEBUTR SRR LR R T/ H i EEH I
H /H/H
A ERB (F/B/E)
Chiu Wai-yin, |Deputy Commissioner of 2019/03/04 Office of The The Ombudsman 2019/04/01 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the
Winnie Police (Management), Ombudsman HEfE S investigating complaints mainly | conditions - following conditions -
HEE Hong Kong Police Force HNTEEAE about maladministration by the | {£ NFIERFCT - fEAEFHGS - [BEA] FERHIRRRCY - AR SR - 4]
(HKPF) Government and public bodies, o Noted, -y . )
F R R R and initiate direct investigation (@) the standard W(:S;;‘GSH‘ICUOHS ’ @ i;i;;%g;ﬁgg?}%%;sﬁ;} (‘)u[‘i;lzg]ote&
(&) into issues of potentially wide #H—TIRERGE 5 [BEA] e S L
public interest and concern. (b) the applicant will not use or disclose any (b) Ms Chiu will not use or disclose any
classified or sensitive information acquired while classified or sensitive information acquired
she was in government service in the course of while she was in government service in the
undertaking her applied-for outside work; and course of undertaking her applied-for outside
HEE AR E R IB R TEERE S work; and
{56 FH B BE AE BURF (B R AT BUS- Y A e 4% LA E R B R T E AR P
HEEURER - R [EEA] (8 P B B AT BUR (B HARST P U AY (£

AP BRUR R ¢ R [FEA]

(c) without compromising the functions or powers of| (c¢) without compromising the functions or

The Ombudsman under The Ombudsman powers of The Ombudsman under The
Ordinance, the applicant will not deal directly or Ombudsman Ordinance, Ms Chiu will not
indirectly with the Hong Kong Police Force deal directly or indirectly with the Police in
(HKPF) in any matters in the course of any matters in the course of undertaking her
undertaking her applied-for work, except where applied-for work, except where the Police
HKPF deems it necessary. deems it necessary.

FEAHITS CHREFE BRG] T HETE AR FEAHITS CHREREERE) THFEERN
RESMENHIER T » BRIEEAEF R AE BRRESRE DS T - BRIEE B E R
T > DAFE A B EHFEIE R TIFS FATRE SRS AT
R NMERUE IS E B R s E TAE@iEd NSRS E B R
Baliieg o [FEA] R EE B IGS o BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case L RIS EEREEEETN0 1S A RS SR BN TR S B 22 HE > A& B AT B s A A
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on EIMNE TAERVHFEEE RGN SN - I EEE AR EEHEEE - BUERIR— SR ELMN - B2

a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable s (A S S i AR e AT T N 3 5
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HIRANTERIAER - SCUERAT ARBROE LR LERLE (RSB R

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the D SN TR SR R IE EE 55 A E 55 AR /(B R Rt > 2= o
application form / case record. - N A g = e
Note3: Under the standard conditions, the directorate civil servant will not - SRS FRPZE—IRE  HEHAKBERSE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) E PR HE (A BUM L3, ~ 3% - 518 - SLYsESHE ;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

(b) B R RHE AR B E TR (RETRABORSUEE)) - 345 LIF B EAE RN R (& = FHAR R BORHIET

S CBUEMEERL « A4TERE R ot S I SEEYHE A L -
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access j@}’%ﬂii\ﬁ? %Eﬁ PEFR A':' éﬁ%:iji%&n IVE}}?JFEEQ H . PURCESURE B AR > LUK
during his/her last three years of service; and () HEHFS BT Mg S BUNE MBI A B MEENEE) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

HABEFR BEREINETEER
. Commencemen . . . g
Date of .Cessatmn Name of Employer ¢ Date of Work Adv1ce-of the Advisory Com.mllttee on Post Decision of the Authority
Last Government of Active Duty . . . L. . ) service Employment of Civil Servants v N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties A N = =z ERRRE
Post Title (yyyy/mm/dd) . 2 BRAEEREFFERAHZEENER
4, .y o Own Company BRAT / BT et -{an FEBRRE
EBBTREBA | FLEBEES
B R | EMRERER TR
E&/R/H)
Cheng Yiu-mo  |Assistant 2018/09/10 Grand Apex Solutions |[Executive 2019/04/05 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
B Commissioner of Limited Director (2) leading and managing the company's activities | following conditions - following conditions -
Police (Operations), HITEE towards corporate goals and objectives; FETAINEIRT » HEAEHE - [BEA] ETFIEET > fLEES - [EA)]

Hong Kong Police
Force (HKPF)

E R LY A A
(178

REREETERRA
=

(b) developing, monitoring and controlling
company's business plans;

(c) overseeing the entire profit and loss, and the
operations of the company; and

(d) overseeing the administration, human
resources, finance and Information Technology
functions of the company.

.. Note3
the standard work restrictions = ;

F—TIEREIS 5 224

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

HEE AN HERE BN RS
oh {5 F B B A BURFHE ARSI Fr U
AR AT BRI R e [FEA]

(@

(b)

(c) the applicant will not deal directly or
indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
PRIFE RSB E AR » B
MNEREEHFIEENTIEERET - M5
U E B R B S R
&% o [FEA]

(@)

the work restrictions set out in Note3;
TEEEEE3 #YIHY TAERS] 5 A
(b) Mr Cheng will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
AN S H R B R LIF B
o {8 R B BE A B (E RS T AU
AT BUURE R e [3EAK]

(¢) Mr Cheng will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for
work, except where HKPF deems it
necessary.

PRIFEEEHER BERE » SR
FEAEE BB LIEaET - A5
AT B e M i R R
& o [FEAN]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record =y
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / R
case record.

Note3: FTEES:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

JEREAESNE TARAYERE SR B 5 AFE HsR A8/ 2 s bt 2R s -

RIZE—IRH - BEREODHEEAS

() EFEE RS UL BN T3 - P93 - S8 - B4 EERE

TRIZ AT B S5 /5 & 55 7/20 1 1 5FAR B A RATE (S LE RS (R (L SR 4ME LAFRBOR S 2ok - o B /b A a8 A S et
I LIERY RSB E R SR EE N BN - 3 FEEABEEBREMEE - Bl Ebhf— a8y RSN - EEHFE AN
ERIEE - SN EEFREEEEEZETERE (MESRREERAE) -

(b) BRI BHEE SR N IEE LR (EIETREASORUESEY) » 1725 LAF B AT RPN S (& = F W R I BEREIET
BORRIAF ~ BUBMEER - GE0ARER - TIFSEHEIHEE - DURASERB AR © LUk
() B sEE2 B UEM G S BUF BN A IR AH BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER ARSI NE TIEEH
i Commencement Advice of the Advisory Committee on Post-service . . .
Last Government D:; eAOci;iszsls)z:lttl;m Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Dec1sm;0f thf Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / "l:ltle (yyyy/mm/dd) Duties’ A B AR EeE R ERIAE
B2 | oemrvmemi | miEgems | owoomeen | WS BGRE FERBEL
HE (&/A/8)
(EE/A/H)
Yee Lek-chun, |Chief Aircraft 2018/06/21 The Hong Kong Part-time Lecturer 2019/04/29 To be responsible for teaching The application be approved, subject to the The application be approved, subject to the
Johnny Engineer, University of Science |3fEHk:#AT courses in relation to the following conditions - following conditions -
wIIEE Government Flying and Technology programme of Master of TERHIERRT - EAEEES - [ TERHRECT - AR - [
Service (HKUST) Science in Aeronautical
BUR TR TR 5 I TR HAERHORE Engineering.

{j M

Note3,

(@)  the standard work restrictions ;and
B TOERETT S REA]
(b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TERZ (R A0 T FAR - B as AR A
PEEAEBUR LIRS AT HUS Y (T A B
BURER) - [FEA]

(a) the work restrictions set out in Note3; and
TEFERES SAIAY TAFRRE 5 e [FA]
(b) Mr Yee will not use or disclose any classified

or sensitive information acquired while he
was in government service in the course of
his appointment with HKUST.

TEZ B BRECREIR - RIeEAE
{58 FH = p B A BURH(E B A R A B A ]
IR BB E T - [FE2A]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

L RBAH BEREEESET2011 9 E ARTE R LB RIS MNE TAENBOR ke 20k - B s Bt B as AT

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) ) ) )
t(](;) %repltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

F= I

AEREs:

BINE LAFHY S EZE B GRS N M A W LW EABEEBENME - BLERIG— B8NS > B2
HEE NRVE RIIIER - SCHERNABEEFREEILRELA T ERE (WEBRFERE) -

JEHEAENE LAV R IR S AEH S RAB/E R E R LRt 23S -

RIZE—IRA] > BERELHEEFRE

(2) EPEEEE 2SS AT BT L - #95E ~ 51| - S4UEEE

(b) BRI FHEE SR AIEE LR (EIETAsREUEEY) - %% LAFE A RBUR & & =F A R EIEER
FIETEORAR AR ~ BEMEER - S4UB0EHER - TIFSGETEIEE - DUV E B AR » DU

() EfsEH2HUE MG SBUFER A R AT BRI RS -



Re,qisterl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
FRAEER ARSI TIEER
Dat(? of Commencement Adyvice of the Advisory Committee on Post- .. .
Last Government Cessation of | Name of Employer Date of Work Brief Description of Main service Employment of Civil Servants Declsloiof th? Authority
Name ) Active Duty | or Self-employed Position / Title (yyyy/mm/dd) L o o e o EFHEE
Post Title . Duties BBRAKEREHFZHAZEENER
#H R R R (yyyy/mm/dd) | or Own Company BRAL / BRRigT RGBT 2
= BB | ZREERER TR EH ERRBAL
HEA (EF/R/H) E&/RH/H)
Wong Chief 2018/11/02 | The Hongkong Advisor 2019/05/06  |To be responsible for advising the |- The application be approved, subject to the - The application be approved, subject to the
Chun-kau |Telecommunications Electric Company, |RA[ Managing Director and Operations | following conditions - following conditions -

Engincer Limited (HK Director of HK Electric on AT » HE e - 2] AT » HERER S - (2]

](3Comr}1;1unications El?ctii)':c')ﬂ e technical and operational matters. (@) the standard work restrictions Note3; (a) the work restrictions set out in Note3;

Hfglgc K);)ng Police EREARAE %ﬂﬁlﬂg[ﬁﬁgfﬁ% ; [BEA] Al e 3Ek Ay TAEPR] 5 [FEA]

FOFC;;Hi{PF)- i (b) the applicant will not use or disclose any (b) Mr Wong will not use or disclose any

%;% = ?f B%Z AL classified or sensitive information acquired classified or sensitive information acquired

FERCEERTD while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; and outside work; and
H 35 AN R ESE SR B LR EE AN B TE N TIF AR
o {50 A R B AT U AR i U o {5 A B AT BURHE AR P U
AT B URE R+ R [EEA] HIEAT R R E R © R[]

(c) the applicant will not deal directly or (c) Mr Wong will not deal directly or indirectly
indirectly with the Police in any matters in with HKPF in any matters in the course of
the course of undertaking his applied-for undertaking his applied-for work, except
work, except where the Police deems it where HKPF deems it necessary.
necessary. FRIFEBEBERD A RE - BRI
FroF RS B aan A T » AR FEIEEEFEEEN TEEES - G
NIERE S HEB B TAEEIES » RS SEAT AT S B i B R B B B A S R I
AU S B B B B i R & o [EA]

& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

AEREL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

SR

SFEEs:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FRIE AT B BB R E SR T7201 1 T E A BIME (F LB R IE BN TAERBCR K2k - B E R Em R A K
TEESME LARRY B B G RN SN S EHEAEEEHREHEE - EREkhff—EEy RSN -
HEHFAWEHRER  SHBNABEFFREFLEEZHTIERE (MEDRFEERE) -

FECAESNE TRV E R S RIE R 58 \EHERAS/E &R B 2585 -

RIBEI—IRH > BEREDSHBESS -

(2) EIFSE RS BT RBUT 13 - Y158 ~ 518 - S4UEEE

(b) B RSB S CR AR B E TR (EAESTASOEES) - 3% % LB LR S & = FHARIP RBOR
HIETEORSRLAE - BURMEE R - SHECERE - TIFEGETEIEE - DRBESHRERB AR 5 DAk

(o) HFEHE RS2 UL G S BUFE SRR AT B LB EE) -



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRMABER RAREINE TIEER
Date of Cessation Commencement Advice of the Advisory Committee on Post- . .
Last Government of Active Duty Name of Employer N . Date of Work | g ;¢ Description of Main service Employmen); of Civil Servants DeCISIO';l'?Of thf Authority
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / 'I,‘lfle (yyyy/mm/dd) Duties? WA B SR R RS, & RHAE
B2 | emermemi | Sisems | owoomen | BOES ) BGRE TERAEL
HE &/R/H)
&/A/8)
Tang Ping-kwong | Commissioner of 2019/01/14 Hong Kong Housing [Member 2019/05/09  |To be responsible for - The application be approved, subject to the The application be approved, subject to the
B Rating and Valuation, Society (HKHS) FE (a) subscribing to the aims and following conditions - following conditions -
Rating and Valuation EEFERY objects of the HKHS; TETFHIEECT > HEAEERES - [22A] TETHIRCT » #HEAEFES - [EA]
Department (b) acting as "ambassador" of

ERVISEMSEEER

the HKHS;

(c) attending all general
meetings and to vote and
propose resolution; and

(d) attending brainstorming
functions.

(@) the standard work restrictions "'*; and
B —TARPRA 5 R[]
(b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEZ A E T HART - HEE AN 1S
SR B AE R (RS T EURS AL AT A%
HEBURE R - [EEA]

the work restrictions set out in Note3; and

FERERES HAHY TARRRS] + R [FEEA]

(a)

(b) Mr Tang will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKHS.
TEZ RN AR S - BieEr
o[58 FH B B3 AE BURH(E RSB R T U Y
AT S BRI - [F2AK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

el

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

The information on the approved outside work is provided in accordance with the language used by the applicant in the

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and ) ) ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE:

AERE3:

PRIZ AT B S5 )5 5 55 7/20 1 1 SRR B A RAE NS LE RGBS (& (e Sp 4 ME LAFRIBOR Ko ek - o i & Rt A T HA
RSN AR R (EZE BRI E YN SN - LR EAFEEBREE - BLERE—E&#FIR SN - 5
FHFAVERHER  EHBERAHEEEHEROELREZHE T ERE (WEbERELE) -

RIZE—IRA] > ERELSHEEAR
() EIESEE 2 BUBHAT BT L3 - P92 - Gt - S4B

(b) ERESEPHEE AR B LIE(BETRASCRSOES))  103% % L S EAERRBUR (& =F B R ECR
FIETEORR AR ~ BURIEE R - GQUBCEEE - TIFGTHEIEE - DUBUESRERB AR © DUk

(o) EfsEH 2 EUL MG S BT ER A R H BRI RS -

B AL

B4

FEHE RS NE ARV ERE SRR F 5 AAE R sE AR ZE Bk bRt 258 = -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AAREHE BAEEEINE TSR
Date of Cessation Commencement Adyvice of the Advisory Committee on Post-service .. .
Last Government of Active Duty Name of Employer .. . Date of Work Brief Description of Main Employmen)t] of Civil Servants Dec1s1o;of thf Authority
Name Post Title (vyyy/mm/ad) | OF Self-employed | Position / Title| (yyyy/mm/dd) Duties® B EREHEEHEEENER ERHIRE
B | emmrmend | R | Lo contey| B/ BEGRGE L
HE¥ (&/A/H)
E&/R/A)

Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Florence Assistant to Secretary (PLK) (a) assisting the Board of conditions - conditions -
BN for Justice, REJ= Directors of PLK and the FERFIRRCN - HEAEEER - [BEA] FE NIRRT - AR SR - 4]

Department of Justice

B E R B B

Chief Executive Officer in
policy formulation,
execution of initiatives and
overseeing the delivery of
PLK services;

(b) supervising departmental
heads of PLK;

(c) prioritising the use of
financial resources of PLK;
and

(d) enhancing the image of
PLK and liaising with the
relevant stakeholders
(including corporations and
government
bureaux/departments).

a three-month sanitisation period counting from
cessation of active service, i.e. up to and including
18 May 2019;

— R HA3E H BRI > 15 1k BUR B & B
T AIEENEAE2019F5 181 & [3EA]

the applicant will not directly or indirectly be
involved in the bidding for any government land,
property, projects, contracts or franchises, except
property, projects or contracts relating to the
provision or operation of government-subvented or
non-profit making welfare or education services;
HIEE AN 15 BRI 2 B AL R BUR £
o~ W - BHE] - BYUSREERE - B AEEL
B BUN & B S IR R AR B S R A R HY
I - STEEELIRRIN ¢ (A

the applicant will not directly or indirectly
undertake or represent any person in any work
including any litigation or lobbying activities that
are connected in any way with the formulation of
any policy or decisions, sensitive information,
contractual or legal dealings, assignments or
projects, and enforcement or regulatory duties in
which she had been involved or to which she had

access during her last three vears of service:
(to be continued in next page)

(R H )

(a) athree-month sanitisation period counting from
cessation of active service, i.e. up to and including
18 May 2019;
— R HA3E H BRI > 5 1k BUF B & B
T BIEEI 20195518 & [FEA]

(b) Ms Chan will not directly or indirectly be involved
in the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare or education services;

PR 2 A 15 B R B 2 BB (T BN L3 -
P - 5T - S4USEERE - SRR E L
IFEBEIE R HIEF S S IR A RAVYIE - 51
LRI ¢ [EA]

(c) Ms Chan will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement
or regulatory duties in which she had been involved
or to which she had access during her last three years

of service:
(to be continued in next page)

(R H P24

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(ﬁ) (iciregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civi

crvice.

L3 HUEE—IRA > HEAAKERS
() ELIZSREE S B BN Lt ~ 9058 ~ 518~ S4UEEHE

(o) B2 BUE G S BUFIE R S0 R A1 B (DRSS -

AL RIBABREFEHEEEET2015ER R LB R EEINE TIENVBR R ZHE > S Rt AR AEK
TESESINE TARRY R (R R ey TN S5 A - I EEEABREH/EH - BB —ERY RS M -
HEFFANEHRIER > RSN A EESEEFLEZHATIERE (WELERREERE) -

whwEd: RSN TIEAERD RIS AE SRS E Bk LR

2o
Fi=g=

(b) EFEEEPHEE SRR B LR (EIETRASORRED) 0325 LR S B R BUR % = BRI R B
SRAFETEAR AR ~ BURIEER - SUBUARSER - TIFGETEIRE - DUBVESRERBS AR ¢ DU




Register1 of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AAREHE TR S ME TAEE R
Date of Cessation Commencement Advice of the Advisory Committee on Post-service - .
Last Government of Active Duty Name of Employer » ) Date of Work | g, Description of Main Employmen)t] of Civil Servants Declsm;of thf Authority
Name Post Title (yyyy/mm/dd) or Self-employed | Position / ’I/‘lfle (yyyy/mm/dd) Duties? R\ T S R S R B e ERHIRE
B | emmrmend | R | Lo contey| B/ BEGRGE L
HE (FE/H/H)
&/R/H)
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for (following the previous page) (following the previous page)
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of (BEERTE) FETE)
FemT AL for Justice, REH Officer Directors of PLK and the
Department of Justice BT TEREL Chief Executive Officer in B3 A5 B R s RE B B R AT PR EA S B RS PHE SR ASEE L

B E R B B

policy formulation,
execution of initiatives and
overseeing the delivery of
PLK services;

(b) supervising departmental
heads of PLK;

(c) prioritising the use of
financial resources of PLK;
and

(d) enhancing the image of
PLK and liaising with the
relevant stakeholders
(including corporations and
government
bureaux/departments).

(d)

(©

TAF(EFETRASCRSOEE)) - M4 %H LIFEEAE
TR B & = S8 R R AIET 8RR T
fE ~ BUEER - S4UBUARER - TIFeETE]
HH > DURBGESERE AR ¢ [BEA]

the applicant will not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service;
and

HEE AN B RS B G S BUFIE R
BEEABERMERED) » M[ELR]

the applicant will not use or disclose any classified
or sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.

TEZ R He e T HAM - HEE AN S{E FHE R 22
TE BT B AR P S FY A2 1 % B &
[FEEA]

(d)

(©)

TE(EFEITRABGREREE)) - 1% T/ F B AL
BUN St = F- FARTS R BRI TEORRTAE -
BEER - GBUARER - TIF8ETEHEE -
DURSESRE B AR ¢ [FA]

Ms Chan will not directly or indirectly engage in any
activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service;
and

PRZ A S E R SE 2 B g S BT B
HEABERMEBIES 5 K[EFEAR]

Ms Chan will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of her appointment
with PLK.

FEAZ el Or B a3 - B2 A I s B A2
BUGT (LR ] P B9 A T e s B R
EXN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

on a register uploaded on the CSB website.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AREL *Ei‘)%‘%

SFEE2:

SEEES: R

H—IRH > BEREOSHEEAE
(2) ELPEERE 2 Sl
(b) ERESERHEE SR AIEE LIF(EETRAE
SRFETECATR AR ~ BURIMEER - SQUSUERER - LIFGTEPEE - DU BUASSRERZ AR DUk
(0) E 2 B UL & S BUN B BCE RAHS B B (R B EE) -

%’xﬁ*ﬁﬁ(ﬁiﬂﬂ I ~ STE

BEIREEE
CEtEE) o R4S L SR BUR i 1% = SRR R AVEL

VR RE S 72011 SRS ARIAE (R LB RICEINE TAEBCR Kok - g
TESESIME TAERY R (R R E EY IR S5 A - I EEEABREHHEH - SR —ERY RS M -
E§$§%AE@ SHIEE - SEBHIA B BEBE I RCEZH T AL (WE RS R -

JEHLAESNE AR EDRL YR IR E S AAE R RSB R E R LR 58S -

Bt AT s A S




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

EWAERERE ARSI NE TIEEH
Commencement . . .
Date of Cessation Advice of the Advisory Committee on Post- .. .
Last Government of Active Duty Name of Employer . . Date of Work Brief Description of Main service Employment of Civil Servants Deasm;,?()f th? Authority
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) ) PRI . = 22 & RHAE
2, Post Title (yyyy/mm/dd) Own Company B B B AT Duties BB A EREFFRHZEENER
BB RERAL | FLEBIFBE : S EEMH L
R | RS TAEAH
&/A/8)
Yan Yui-kuen Head of Laboratory, 2019/01/27 Hong Kong Lead Assessor/ 2019/06/03  |To be responsible for: The application be approved, subject to the - The application be approved, subject to the
TR Innovation and Accreditation Service |Technical (a) planning and organising the following conditions - following conditions -
Technology (HKAS) Assessor assessment; TGS » #EAEHSE - 224 TETHIRCT » #HEAEFES - [EA]
Commission ey i) FESEEAE/ (b) reviewing the quality
EUE&B’Z %EE&TQ FirsFE A R Elo)currrllzntsih dvi it 1 (@)  the standard work restrictions "**; (a) the work restrictions set out in Note3;
IEERHREE ¢) conducting advisory visits to FEREEE3 EYIHY TARMRE]  [5E4]

the clients; and
(d) conducting on-site

assessment and reporting the

assessment findings.

F—TIERES 5 224

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer; and
TEZ e T HART - FHEE AN 1SE A
SR B AE R (RS T EUS AL AT A%
HEBIRE R K [FEA]

(c) the applicant will not deal directly or
indirectly with the Standards and
Calibration Laboratory (SCL) in the course
of his proposed employment, except where
SCL deems it necessary.

PRI R E BBl A RE - &
AR AEREF B ER TEaE T

» NG E R R B R R I B e
forsk o BEA]

(b) Mr Yan will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKAS;
and
2 R B i - BT
{58 F B B AL BURHE BRI P U
AT BURE R R [FEA]

(¢) Mr Yan will not deal directly or indirectly
with SCL in the course of his proposed
employment, except where SCL deems it
necessary.

PRI R EE Rl A RE - &
AU e AR IR R TR afE

» NG E PR R LR R R B e
Trak o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

AEREL:

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and ) ] ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEag2:

FEaE3:

FEHEAEINE TAFHYERL YR IR ER S AE R RAB/E R E R Lt

RIZE—IRH > EREDSHEEAS

() ELIEREE 2 BUE AL MU L3 ~ P95
(b) BRI BHEE SR NIEE LR (EIETREASOREE)) - %% LFE AR BN f (& =F I S AIECR
HIETECARTAE ~ BUEIMEER - SBUAESER - TIFGETEIHE - DURBVASRERB AR DUk

TRIZ AT BB E B 7201 1 R E A RATE R IE RS R SRS ME TARRIBR ke 2k - B s Rt A i e A&
(EBINE LIEAT RSB R SRR SN - X EEREABEEBEHEE - BLER—ERS NS > &'

EHFAVETIHER  NHEBEHNAFREBREFELREEZH T ERE (WEDEREERE) -

e
FER=1

B~ LTSI ;

() HiH#2 BT S BUFERSGERAT SRR EE -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER BERESNE TIEER
. Commencemen . . . g
Date of .Cessatmn Name of Employer ¢ Date of Work Adv1ce-of the Advisory Com.mllttee on Post Decision of the Authority
Last Government of Active Duty . L . L2 service Employment of Civil Servants v X
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties AR N = =n & RHAE
Post Title (yyyy/mm/dd) . o BRAEEREFFERHZEENER
#E42, -y L Own Company BRAT / BRAeT FHsAIE(IE FERRFS I
BB REBA | FLRBUTES
B R | EMRERER TrER
EE/R/B)
Lee Kiu-ki, Government Security 2018/08/18 Loyal Wealth Security 2019/06/26 | To undertake a self-employment as Security - The application be approved, subject to the The application be approved, subject to the
George Officer, Consultant Company |Consultant Consultant of Loyal Wealth Consultant Company | following conditions - following conditions -
R aT Security Bureau Limited (2R Limited, major business activities of which FETAINEIT » LA - [BEA] ETIYIEICT @ LEHEE - [BEA
PR RBUN RS ERBHARAE include:
I'EE (Self_employment) (a) Security Consulﬁng SeI’ViCeS; (a) the standard work restrictions Nme3; (a) the work restrictions set out in Note3,
H g (b) provision of security equipment; eSS W TAERS] © [224]

(c) project support and guidance services; and
(d) provision of security training and coaching on
security management.

B LAFRETT (324

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work;
B3 AN E RS BB R TR EE
o {5 P B B AT U AR P U
HIFE TR SR R § [FEAR]

(c) the applicant will not deal directly or
indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary; and
PRIERBEBER HARE » GHIHE
MNEREHFEENTIEERET - R 5
SUAE o B E AR B s R
& 5 KEEA]

(d) the applicant will not provide services to
persons/companies with whom he had past
dealings during his last three years of active
government service.

BEE A\ S AR E R S (& = HIH
AR N L/ AR IR - [FEA]

(b) Mr Lee will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work;
PN B HF B TIF R
o {50 A B AT U AR P U
AT BUBURE R (B4

(¢) Mr Lee will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary; and
PrIFEBEEHED HARE » SRR
SR EHFEENIERES - 5
FLAE ol =B R R e L A A S P
B E XN

(d) Mr Lee will not provide services to
persons/companies with whom he had past
dealings during his last three years of
active government service.
PN AR ERRBUN i =51
HAEEARE AL/ A EHR AR - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

AEaE2:

FERE3:

RIZ AT BB /5B E 56 7/20 | AR E A RATE (S LE RS (R P SRS ME TARRBUR e 2k - B & Rt A i A &
LIRS E R &R YN BN » I EEEAB R FHEREMEHE - ELER BRSNS > EEHHE AL
Bl > SHERAFREFREEEREZH T FERE (WELRFERLE) -

JEHEAESNE ARV ERL IR IR R aE NS RAB/(E R E R Left 2 5= -

RIBE—IRF > HRESHEEARS

(2) EPEEEE 2 BB AR MBI 10 - 9958 - 518 - S4UEEE

EEEESH

(b) BRI FHEE SR AIEE LR (BIETRASORRUEE)) - 1345 LB HAERBUR S (& =TI R IBERAET
BORRIAE ~ BURMEE R - GEUECARE - TIFsGETEIHE - DUREVESRERB AR » LUK
() EfsEH2EUE MG S BT ER A R AH BRI RAEE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

BRMABER ARSI TIEER
Date of ‘Cessation Name of Employer Cl(;:?:s?:;l::ﬁt . o i Advice of the Advisory Corr}n}ittee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) e escrlptlozn or A Empg))iment of Civil Ser:ants = BRAE
Title (yyyy/mm/dd) Own C B B B AT Duties BB EREHFERZEENER
BE | mmanrRemG | SLBRERE | 0ot ol Wi EEWBHRAL
HE &/R/H)
(E/A/H)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Lecturer 2019/07/03  |To teach training courses co- |- The application be approved, subject to the The application be approved, subject to the
PR E M Officer (Central Association of (Part-time) organised by HKAG and following conditions - following conditions -
Western, Southern & Gerontology (HKAG) |EET(FER) OUHK and train professionals | 7 TFI{&E T » HE LSS - [2EA] TETNHMERT » HEAEHES - [BER]
Islands), and the Open and non-professionals in
o et e s NIRRT | @ st ok rritons . ng | @ vtk st oo o nd
L EHE R 7 R B ERLFBGRES H—TAFIRA R FESERES WO LR Sl
BEENEE ANFARE
(b) the applicant will not use or disclose any (b) Mr Lam will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl A (e FHAR - HEs AR 1SEE A EL
T B AT U AR P S R A B
BURER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with HKAG and
OUHK.

FEZ RN EBEFEG REENFRE
[l > MRACAE A1 I S BR AL BURH R
R ST A SRR ) - [3EAK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is ketp

to the applicant, or after CSB's receipt of his/her notification o

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

t on the register until expiry of the ﬁ .
cessation of the outside work, whichever occurs earlier.

eriods of restriction applicable

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

L MRBEAHREBFEEEHET01RE AT LG R IEEINE TIEVBOR R ZHE > B E R AT A&
(ESBSME LARRY A = BRGNS M - I EEEABEEFRMEE - SRk — BN SaCimA -

HEFFANERER > KEBENAHREBEEFEREZHTIERE (WEDERFEERE) -

aEaE2:

FERE3:

MRRE—IRH > BRELSHEEAT
(2) ELFEKEI RS BB AL M BT L3~ P2

STE] - SEYSEEHE |

FEHCAESNE TARRV BRI B a5 A A RAB/E R B LRt 23S -

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) ) ) )
gﬁ) cgregsltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(b) BRI EHEE SRR A NEETE(EETRASOREUESE)) - %% LIE S RPN 1% =5 W KAV EL
REETECARIAR - BURIEER - BBOAERSH - LIFSGETEPEE - DURBUESHERB AR © DUk
(0) EHHE2 UL & S BT IR ECERAT B MRS -



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERABRER BAEREIINETIEER
Date of .Cessation Name of Cl(;:;?::?igtl)l:l?t . o . Advice-of the Advisory Com'm‘ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants s N
Na%e Post Title (yyyy/mm/dd) |employed or Own POS‘l t101/1 / tl:lfle (y)l;)%yﬁ/é}n;#m{/fd d) Duties’ BRABERERSZHZEGNER ERHIRE
. [EBEOTRAR | FILEGRE | Company | WE/RE o B FER R
H GE/A/E) | ERRERER e
Do Pang Wai-yee | Director-General, 2018/11/03 Council of the Secretary-General 2019/07/08 To be responsible for providing |- The application be approved, subject to the The application be approved, subject to the
e Jakarta Economic and Hong Kong WEE support to the Board of the following conditions - following conditions -
Trade Office, Laureate Forum Council on matters relating to FETNFMERT » HEAEFHES - [BEA] FRFNEET » HEAEEEE - [BEA
Commerce and (the Council) the organisation of the Hong (a) the standard work restrictions™3; and (a) the work restrictions set out in Note3; and
Economic Kong Laureate Forum;

Development Bureau
RS S SR S e S
HENZLS T S DI
it

(a) managing the secretariat
office including human
resources and budgetary
matters;

(b) managing the delivery of
the Hong Kong Laureate
Forum; and

(c) communicating with key
stakeholders in the public and
private sectors, including
Government bureaux and
departments.

B— TIERHT . R[EEA]

the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

TEZ Rl A 0e AR - HEg AR 1S6EH
S BEAE U (IR BT B A 1
HEEURE R - [EA]

(b)

AERESEY IR TARIRA R [EA]
(b) Mrs Do will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the Council.

1EZ{&)> the Council HARE » AR AE{HEH
B R A BN ek A BT S A (L ] e
ECRURVE R} o [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - ) )
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

The information on the approved outside work is provided in accordance with the language used by the applicant in the

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and ) ) o
(}cl) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
t

e Civil

€rviCce.

SFEEL

ER= V%

SFEEs:

FEUAES NS ARV ERL DRI R 58 A EH R RIS/ 2Bk Bt

RIBEI—IRE] > BERBEOBEAS
(a) B R RS B BN T3 - P05% - 518 - SEUEEHE |

RIEAH REBEEEET201 1R ERREE LB R BING TIERBOR 2P - B E Rt HFE AL
SETE RSN LIRAY R BA (E B Er sy B ac it - I EEEABBEEBEMEHE - BLERG—E#8Y I Ee N
HEHFAWEFHER - SHEBENABAEEFFEFELEEZATEME (MEURREERE) -

Y
SH=S o

Ao =

(b) ELIESEREE LR B L IF(EETTERE OGS - 3% 5 L F B AL RREUT & = SR KR

HIETEOARIAR ~ BEMEER - GBUEAHRES - TFERGETEIRE - DRBESSERG AR DL
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

=~

Information on the Civil Servant

Information on the Approved Outside Work

ERAERER ARSI NE TIEEH
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . 3
Name Last Government of Active Duty (E‘asnellef(:efn?l:)pl:gf; Position / Title (Date 7;1‘11):]/(:;;;{) Brief Description of Main Employment of Civil Servants Dec1sm;%’;}l;;fﬁuthorlty
ot Post Title (yyyy/mm/dd) oo Coll)n pyany B | B y%% T Duties BB A EREEFEHEEGNER = N
EBBREBA | FLEBEES : 5 FERE T
i L | EMRERER TAEEH
(EE/A/H)
Ng Chi-wa Deputy Director of 2019/05/02 West Kowloon Museum Director, 2019/08/05 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
AREE Leisure and Cultural Cultural District Hong Kong Palace (a) establishing an organisation |  following conditions - following conditions -

Services (Culture), Authority (WKCDA) [Museum (HKPM) with a capable team to fulfil the | 7E R FIfEZR - HEAEHE - [FEA) FETHMERT » HEAEEE - A

Leisure and Cultural THIbEEHE | EENE B HKPM vision and make it fit

Sez;;lces Departr;eni VIEBEER for the challenges in the years (a)  athree-month sanitisation period counting (a) athree-month sanitisation period counting

B RS LR leading up to the opening and from cessation of active service; from cessation of active service;

2 EC/E) the subsequent operation; : . . ; . .

bl S - —{E R BA3ME H HIZEHIEA > S - U S — {8 R BA3ME H HYEERIEA > i (BT
(b) working with the architects R A e R | EA
and project team of WKCDA to B HET 7 [FA] B st » [
ensure the HKPM project will
be delivered within budget and | (b)  the standard work restrictions Note3. and (b) the work restrictions set out in Note3; and
on schedule and oversee the B — TR | T[EA] TESEE3 SPI TAEIRE]  R[2A]
technical requirements for - "
HKPM;
(c) partnering with other (c) the applicant will not use or disclose any (c) Dr Ng will not use or disclose any classified

functional teams in WKCDA to
establish an effective and
workable balance as well as
optimised interfaces regarding
the facilities management,
safety and security, front-of-
house services and other
corporate services such as
human resources, finance, legal,
and marketing etc; and

(d) giving advice on the
museum strategy, governance
and policies for HKPM and
assuring that it is in line with
the mission and vision of the
museum and WKCDA.

classified or sensitive information acquired
while he was in government service in the

course of his appointment with the prospective

employer.

TE2 Rt e T HAR » e AR 1SE A EL
e AT BURHERBHATS i BUS Y (R A B
BRER - [EA]

or sensitive information acquired while he
was in government service in the course of
his appointment with WKCDA.
2Rt E I Rt
A B B AL BUR AR T AUSHY
(AT BRI - [32AK]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application AL
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - B

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

TRIE AT B S5 5 il B 55 7/20 1 1 5RAR E A RAE AR LEREBS R L SB 4 ME LAFRIBOR Kook » T 8 B AR T 35 A S ALhE
BINE LIF B EZE RGBSR S MA - W EREABEEBEEE - BEERK—E&8Y RSN > E2H

AANRVE R - BN REBRCELEZHATERLE (WERREERLE) -

RIZE—IRH > BEREDHEEAS

() ELIZSREE 2 BURHAE RN L3 - P92 ~ 5t - S4UEEHRE
(b) BRI BHEE SR A IEE LR (EIETASUREUEE)) - 3% 5% LIF AR (& =F R R IBER
HIETECAR AR ~ BURMEERL - SBUAESER - TIFGETEIHE - DURBVASRERB AR DUk

() EfsEHSEUL MG S BT ER A R AT BRI RIS -

FEACAEINE TARRVER YRR H S AR s RAB/E R AR LRt 25 S -
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Information on the Civil Servant

Information on the Approved Outside Work

HRABER R ESNE TR ER
. Commencement . . . e
Date of C essation Name of Employer Date of Work . o ' Adyvice of gle Aldv1sor}; Cfogl.nfit;ee on It’ost service Decision of the Authority
Name Last Government Post | = of Active Duty or Self-employed or | Position / Title (yyyy/mm/dd) Brief Description of Main mp:):‘men e ell;van > e E SRR E
Y Title (yyyy/mm/dd) Own Company Wiy / iy Duties2 BRBRABERETEEZRHZEENER
{ERRBURT R & B 1= IR BUT IS ' EEB L2
i R | ERRERER TR
(EF/H/H)
Leung Lap-ki |Principal Assistant 2019/01/06 Technological and Part-time Lecturer 2019/09/02 To be responsible for - The application be approved, subject to the The application be approved, subject to the
FEyrEL Secretary (Works), Higher Education FERRSEET (a) assisting in drawing up following conditions - following conditions -
Development Bureau Institute of Hong course curriculum; ETHHEET > bR - [32A] FETRANERT » HEAEEEE - [
SR EE N EE Kong (THEi) (b) assisting in developing
S AL =R y=-ER :
(T E%'ﬁ%ﬁﬁ (REREs ?((:))upr)sree};;:i(rlgfeséture (@) the standard work restrictions ~**; and (a) the work restrictions set out in Note3; and
JT e N = [ A Il e
materials; and BI—TIRIRAIS 5 R34 FERERES WU TR 5 [ A]
(d) delivering lectures. ) ) ) ) )
(b) the applicant will not use or disclose any (b) Mr Leung will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ R A0 £ IR - HEg AR SEE I ER
B RRAE BURHE R B R P S A (T A =
BRER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with THEI.

HEZ BN E RS FHEFHEEE > R
S B A S BR A U (BRI AT
(FHIE TR SR BRE L - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . . ) )
(1(;) %yeg:ltlg/ or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

e/she had access

TSN TAREY (8 R B &S]

Rl RBAH B EBEEEST20115HUE AR BRSNS TAENBCR R 2Pk - S E Bt AT A B
ABECMA > 3 EEEABEEBRER o ST - ERSIN ST > B

ZEHE ARVERIER - SR A BB EZE T ERLE (WEMRTELRE) -

FFEE2:

RS

TS NE LAERERE S RIE R 55 AAE R EERAS 2Bk ie ft e

FRPEE]— PR
(a) ELPEEUHEIE

CERATBERE
S BUEHAE BN L3 ~ Y%

ST GHUEEERE

A
=T

[a{= gy ==

(b) BB BHE SR ASEE LIF(EAETRABOESIED)) - M3 F LI F B HA TR R (& = IR S ATECR
HIETEOARIAF ~ USSR - GLQE0ARER - TIFGHEIRE > DURESRERGE AR © LU
(o) EfsE 2 UM G S BUFIER A R AH BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

BN EEREEEET2011 3B

Information on the Civil Servant

Information on the Approved Outside Work

AERABRER BEREIINETIEER
Date of Commencement . . . .
Cessation of Name of Date of Work Brief D . . Adpvice of the Advisory Confnflttee on Post-service Decision of the Authority
Name Last Government Active Duty Employer or Position / Title| (yyyy/mm/dd) rief Description o Emplozf‘ment (1f _\Cﬁl’Vll Servants RS
Post Title Self-employed or . e Main Duties’ BB A ERERFZAZEENER A
e o, s (yyyy/mm/dd) AL / Bk e PAMBIE(E 2
ERBUFREBAL | vz | Own Company F R A
HE (&/A/H) &/R/H)
Wong Sean-  |Permanent Secretary 2016/09/12  |Po Leung Kuk  |Chief Executive| 2019/09/03  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
yee, Anissa for the Environment/ (PLK) Officer management and conditions™°' - conditions™' -
= i TR L EE isi 5 S 2l x = s iy el x
L Director of [OE! LG supervision of all HETFIRRT - #bf s - (24 FEFFIERCT > e ™ - 2]
Environmental operating departments on
Protection various services as well as | (a) the applicant will not use or disclose any classified or (a) Ms Wong will not use or disclose any classified or
BRI IE RS divisions on corporate sensitive information acquired while she was in sensitive information acquired while she was in
EREEEE secretaryship, personnel, government service in the course of her appointment government service in the course of her appointment

finance and audit.

with the prospective employer;
FEAZ el He (e £ - HREs A A S I s B AE L
I CE AT AT HUS A (3 e R ) 5 (3]

the applicant will not be involved personally in the
prospective employer's application procedures to
Environment and Conservation Fund (ECF) for its
projects or to Environmental Protection Department
(EPD) for operating green community stations;

HEE AN S B 2B (R Tl K B AR E A&
sTHIHE H BRI Fr B R R SR E I Tk & &
HHWHERRR » [BEA]

the applicant will not directly or indirectly be involved
in the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare, education or social services for which
the applicant will be prohibited from making any
presentation of PLK's bids to government officials
during the bidding process;

(b)

(c)

(to be continued in next page)

(& H#S)

with PLK;
TEZ RN IR BEEAR » A S e B R
IR AT T BUS AT 2 B R E R 5 B A]

Ms Wong will not be involved personally in the PLK's
application procedures to ECF for its projects or to
EPD for operating green community stations;
FUENSRES 2 H R REMRR K EAREES
STEIE H R AT Fr R IR SR E R Tk & &
HHIHFERR © [EX]

(b)

(c) Ms Wong will not directly or indirectly be involved in
the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare, education or social services for which
Ms Wong will be prohibited from making any
presentation of PLK's bids to government officials

during the bidding process;

(to be continued in next page)

(1R HHE59)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Applicable during the control period which is up to and including 11 September 2020.

AEEEl:

FEEE2:

TRIE AT BB 525 7/201 1SR E A RIAE (= LS R IEEINE LIFBER 28k > g E BitETHHE AL
AL HENE LA RS EE BRI EEFIR SR - W EERE A EEBREHE - EBLERHR—EEy R Eac it
W EEFHFHANEFEER > EBENAFEEEEROELEEZHTERLE (WEDBRFEERE) -

FEAES NS TAERY R DRI 55 \AE R ERRAS/ R E R LR
3 BRI EAVERIY - BRI A RR202059H11H -

N
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

A EEBRRBEET/2011554

A& HL A

Information on the Civil Servant

Information on the Approved Outside Work

AHAEER AR TIEER
Date of Commencement . . . .
Cessation of Name of Date of Work Brief D . . Advice of the Advisory Confnflttee on Post-service Decision of the Authority
Name Last Government Active Duty Employer or Position / Title| (yyyy/mm/dd) riet Descrip 10211 0 EmpL(l)Xment (1f Civil Sel;VaﬂtS - A
Post Title Self-employed or . o~ Main Duties HRABEMEFFZEAZETNER
e e (yyyy/mm/dd) " AL / Bk e PAMBIE(E 2
FEARBAL - . wn Company TR
HE (&/A/H) &/R/H)

Wong Sean-  |Permanent Secretary 2016/09/12  |Po Leung Kuk  |Chief Executive| 2019/09/03  |To be responsible for (following the previous page) (following the previous page)
yee, Anissa for the Environment/ (PLK) Officer management and (BEERTR) (BERTE)
FEE Director of REE 1T E RS supervision of all

Environmental
Protection
BREEENERER
RREFEER

operating departments on
various services as well as
divisions on corporate
secretaryship, personnel,
finance and audit.

(d)

(e)

HEE AN LR 2 S5 R LM BUT 13 ~ 97
% BHE - SRUsEERE > HEER MR BRI R
BhEIRRATEA - BEBGEEIRB ARV - &
FISEHIRRIL » HEE S 2 Bls R Bl (s e 1R
JFEBIEIER AR ~ E GG IR A R
%~ BHEEEY > MMSAEBHEE TRt iR R EHIE
ZABUFTE AL EARREL  [FA]

the applicant will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or
regulatory duties in which they had been involved or to
which they had access during their last three years of
service; and

FEE A 15 BB B BB AIBETME
(RFEEFEASGT S EY) - ek % TR E TR
A& =T B R ECRHIET B0 RLAE ~ BUE
K~ SUBCERER - TIFEGETEPRE - DUREE
SHRERS AR » R[EA]

the applicant will not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
HEE AT E SR 2 B g S BT ER A
BABERNEENES - [FFEA]

(d)

(e)

TG E R RS B T BUF L4t -
PIZE ~ GTE] - GEYBEERE - EEefteE EE
JFEBIEIERAIER] ~ #E st EIRE A RIEIY)
¥ ETEEELIBRIN - EA A S R B
e EBUT BB IR ARAHER] ~ 5 S g R
ARAYIE - STEIEE > AMESRERE Tt
O BRIV RBUA B BFEERBRIT © [FA]

Ms Wong will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or
regulatory duties in which they had been involved or
to which they had access during their last three years
of service; and

FEA A E RS RHE B R A BT
(EFESTEABOFEED)) - %S LR B HA LR B
Bt = FEHAE R EBORFETEOR R TR ~ BUE
B~ GHUEBCERES - TIFEGETEIEE » DUGE
SHREREAR  R[EA]

Ms Wong will not directly or indirectly engage in any
activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
LA R EFENEES A E S BUFEREE
BABERNBENEE) - [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

Gt

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3: Applicable during the control period which is up to and including 11 September 2020.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

HEEE:

HERE3:

BAR E2CERIRERIR - BIEE I EFE2020F9H 11H -

JEREAESNE TARAYERL SRR 55 AL e RIS/ EZE Bk LRt 258 S -

TRIE AT BB 525 7/201 3R E A RIAE IR LS R ICEINE LIFBER 28k > B E BitETHHE AL
AL B NE TR RS EE BRI G EFIR SN - W EEE A EEBREHE - L& —EHEy RS it
W EEHFANEFEER > EBENAFEEEEROELREZHTERLE (WEDBRFEERE) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHRAEEF BAEEINE TSR
Date of Cessation Name of C}g:i:‘;;‘i;‘::l?t - o ) Adyvice of the Advisory Confn}ittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main Employment of Civil Servants o N
ﬁ%e Post Title (yyyy/mm/dd) |employed or Own P(a)‘;%lz(’l/l gﬁgle (y?%%n}g;gd) Duties’ BB A ERERFRHZEENER ERHIATE
EMB R | FILBATHE | Company Y T EEBHEL
A GE/A/E) | ZMRERE R iy
Leung Chi-chiu |Consultant Chest 2018/07/06 Fourth People's Hospital 2019/09/14  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
PTHE Physician, Hospital of Foshan |Development advisory/consultancy work | conditions - conditions -
Department of Health LTSS U A |Consultant on strategies and FENHIREKT - HEAEHEE - [EA] FENHIRERT - HEAEHEE - [EA]
Mgt £ (AR B A bt Ebrsk e management for the . '
prevention and control of (@)  the standard work restrictions "°'*; and (a) the work restrictions set out in Note3; and
Tuberculosis as well as %U;Iﬁ;l{&l’éﬁugﬁga &[E%z!g] TEREEE3 JYNHY TAERRA; &[%%ZIK]
scientific research projects,
and conducting research (b) the applicant should not use or disclose any classified or| (b) Dr Leung should not use or disclose any classified or

related to Tuberculosis in
the Guangdong-Hong
Kong-Macao Greater Bay
Area.

sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

FEZ RN AR £ AR - B ANSIEC B HEE T
MY TAREAE T - (i S B A BURHE R A B
HIAE eI SR R - [FEA]

sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

Tz Rt A (E £ 0 - REAE NGRS FFHEEN
TAEMERE (50 A B B2 AE U (R R P S
(AT SR EUR A - [3EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

AERE3:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SRR

itaE2:

FRIZ A

TR HEE(E R AR Y SN - I EEENFEEEBREHEE - SLERR—

N BB S 201 1 RUE A R (E LS (R IE B NE AR BOR K etk - B on i@ & Eftb AR T HH s

B ESMNE
H#EG B E§$ B AHYEH

S > SREER A REBREFEEREZH T FERLE (WELBFERE) -

FERUAESNE TAEAY R YRI5 AAE HsR A%/ R e Bt 25 = -
RIBE—IRH] - ERELSHEEARS
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(b) EREBE TSR BT TR (B
RILAF ~ BUREE R
() EfE 2 BTG S BUFE M EE B A

GRS ) T4 S L F B AR B i
BEEERER - LFSGEHEIEE - DUREASRERE AR & DUk
N RIRLERA S

% = SRR RO R T B




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHARER BAEEINE TSR
. Commencement . . . .
Date of Cessation Name of Date of Work - o ) Adyvice of the Advisory Confnflttee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title| ( /mm/dd) Brief Description of Main Employment of Civil Servants = she
P Post Title (yyyy/mm/dd) |employed or Own B /R y)l;;%é SAE Duties’ BB A EREHFZRZETNER = A
ERBUITERRBA | FILBUTERE Company : THEH EEMH L
H /A/B) | ZBEERE R
HIEERTED IR/
Leung Chi-chiu |Consultant Chest 2018/07/06 International Union | Editor-in-Chief 2019/09/16  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following

eyt

Physician,
Department of Health
Higpiis - (LR R B A2

Against
Tuberculosis and
Lung Disease (The
Union)

of International
Journal of
Tuberculosis
and Lung
Disease
(IJTLD)

(a) ensuring all articles to
be published are of high
quality;

(b) assigning articles to
Assistant Editors for peer
review;

(c) commissioning and
writing editorials;

(d) undertaking efforts to
widen the readership in all
parts of the world;

(e) working alongside with
the Managing Editor and
providing updates for the
Editorial Board; and

(f) meeting twice yearly to
oversee the running of
IJTLD with the Editorial
Board & Office.

conditions -

FETFIRRCT > fEAEERES - A

(@)  the standard work restrictions <>

F— TOEIREIS; REEA)

; and

(b) the applicant should not use or disclose any classified or

sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

FER el LI - HEE AN SAEESE HEAIE(T
A TAE@RE - (A e BR AL BURF (I T AU

EOIRRELE LA GG N

conditions -

7 TR

T HEAE RS -

(a) the work restrictions set out in Note3; and

[EEA]

FEat 3 S TARIRA; e [3EA]

(b) Dr Leung should not use or disclose any classified or
sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

FEZ R A L1 -

P B Ef

TAEERET - (A S B BURF I AT RS Y

(LRI SRR -

[FEEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

i D%l

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

AERE3:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

itaE2:

FRIZ A

TR HEE(E R AR Y SN - I EEENFEEEBREHEE - SLERR—
S > SREER A REBREFEEREZH T FERLE (WELBFERE) -

FERUAESNE TAEAY R YRI5 AAE HsR A%/ R e Bt 25 = -
RIBE—IRH] - ERELSHEEARS
(2) ELPEEEE 2 BT M BUT T4t ~ P92 ~ 518 -

(b) EREBE TSR BT TR (B
RILAF ~ BUREE R
() EfE 2 BTG S BUFE M EE B A
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

A ABEE BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . L. . L2 Employment of Civil Servants e N
Name R Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N - = &R E
Title (yyyy/mm/dd) X e 2 BN ERERFEHEEINER
4 g X Company TR / Bkt akiati- {an FER ST
HE (F/H/H)
(FE/R/B)
Chung Siu- Assistant Commissioner 2018/01/06 Bank of Communications |General Manager, 2019/09/16  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yeung of Police (Crime), Co., Ltd (Hong Kong Financial Crime (a) leading the FCCD of the Bank of following conditions - following conditions -
Ik Hong Kong Police Force Branch) Compliance Communications Co., Ltd (Hong Kong FTRFNERICT » LA - A TR » LA - A
s A L _ . . N
(H?F) Xﬁﬁ@ﬁ%ﬂ AIRAFE] |Department Branclll) mn managmg.and mlltlgfdtmg (8)  the standard work restrictions N’ (a) the work restrictions set out in Note3;
EBEEREIEE R T (FCCD) financial crime risks including integrated I ’ TS ST IR S © [22A]
SIS 754 B L SR 4R AR analysis, and prevention and investigation of #H—LIERRHET 5 [FEA] e e
TH financial crimes;
(b) formulating policies and devising (b) the applicant will not use or disclose any (b) Mr Chung will not use or disclose any

systems and processes associated with the
prevention of financial crimes, and
implementing relevant procedures to
monitor, evaluate and control financial
crime risks;

(c) developing and implementing a financial
crime risk management framework with due
regard to the collaboration with internal and
external stakeholders; and

(d) devising and implementing anti-money
laundering and combating the financing of
terrorism policies and mechanisms in
accordance with relevant legal and
regulatory requirements.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
FEE A SERE S HER B LRy TIF e T
o {5 FH B B A BUR R P AUS Y
a5 TARAHRRAY R B &
BFESE TR ~ SHENTEIARINE
T EEA]

(to be continued in next page)

(R EFFE)

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
SN EHRE R LIEEE T

o {58 FH B BE A U (R I T U A
AT B TS TARARRRAY R & B I s &
EFESE TR « SHENTEARRIE
K %A

(to be continued in next page)

(R HAF)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  xy-21.
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application [
form / case record.
Note3: FEEES:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEREAESNE TAER B DRI 55 AL R/ ket bieft 2 56 -

RIZEI—IRH] - BERELABESS -

() EIFSEES B RPN Lt ~ W55 ~ 518~ S4UsREEHE
(b) ERERIBHE TSR ASEE TAERETRASREUEE) - Mk F TFEEERBUT Rtk = F IR R BURHIETS0R

TRIE A B Rl & 56 7/20 1 L5 R A RIAE 15 L B IR T B4 ME] AR BOR R 2otk - B5 €& BT B s A& e B4t
HLER R FEEER RN SN - I EEREAF R EBEMHE - BLER—EEY RSN - EEHFEANE
FIEAER - SHEA A REBEROEEREEZIATIERE (WEERFERE) -

RAE ~ B &R - AEUECARER - TIFSGETEIRE - DURBASHREBBS AR © DUk
() EESEHE2 UM G S BUFIE N SA R AT B R LEE IS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

em!

Information on the Civil Servant

Information on the Approved Outside Work

BMASER BAEESNE TR
. Commencement . . . .
Date of .Cessatlon Name of Employer or Date of Work Adyvice of the Advisory ConfnTlttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . L. . L2 Employment of Civil Servants e N
Name R Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties S N - = &R E
Title (yyyy/mm/dd) X e 2 BN ERERFEHEEINER
4 R R X Company TR / Bkt akiati- {an FER ST
RERAL | BLENBE | omprse TIEER
B (E/A/H)
(F/R/B)
Chung Siu- Assistant Commissioner 2018/01/06 Bank of Communications |General Manager, 2019/09/16  |To be responsible for (following the previous page) (following the previous page)
yeung of Police (Crime), Co., Ltd (Hong Kong Financial Crime (a) leading the FCCD of the Bank of (PHERTE) (BHEERTEH)
Ik Hong Kong Police Force Branch) Compliance Communications Co., Ltd (Hong Kong
(HKPF) BRI TRE A PR /A E] |Department Branch) in managing and mitigating
TR EHE R R EwAEDT (FSEE)_ o financial crime risks including integrated (c) the applicant will not deal with matters (¢) Mr Chung will not deal with matters
(FI=) Uit ot B IER ISt analysis, and prevention and investigation of concerning any possible investigation, concerning any possible investigation,
H financial crimes; prosecution or other law enforcement work prosecution or other law enforcement work
(b) formulating policies and devising that might be carried out by the Police that might be carried out by the Police
systems and processes associated with the involving his prospective employer as well as involving his prospective employer as well as
prevention of financial crimes, and its subsidiaries and clients in the course of his its subsidiaries and clients in the course of his
implementing relevant procedures to prospective employment; and prospective employment; and
monitor, evaluate and control financial FEZ (R AEe EIAR] - F BB A TEZ (R HE (e LI ME R E R E
crimerisks; . ‘ SR~ AR A F R P (T4 SR~ AR I A F R P T
(¢) developing and implementing a financial % RIS BA TR - AT % R EA TR - BT
crime risk management framework with due ST [ EA] SHH T R3]
regard to the collaboration with internal and
external stakeholders; and (d) the applicant will not deal directly or (d) Mr Chung will not deal directly or indirectly

(d) devising and implementing anti-money
laundering and combating the financing of
terrorism policies and mechanisms in
accordance with relevant legal and
regulatory requirements.

indirectly with the Police in any matters in the
course of undertaking his applied-for work,
except where the Police deems it necessary.
PRIFEBEBRE AR E - S
FEVEREHRE RN TIEAE T - AT
(iS5 E P P B R B S ke - [5
EN|

with the Police in any matters in the course of
undertaking his applied-for work, except
where the Police deems it necessary.
PRIEE BB R A R BRIE
FEAESEH BN LIF BT - NERE
o[ H B R R R R B R - (5%
]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on =y
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FTEE2:
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FLEE3:

(a) directly or indirectly be involved in the bidding for any government land, é)roperty, projects, contracts or franchises;
ludi i

(b) directly or indirectly undertake or represent any person in any work inc
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and ) o ) ) ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ng any litigation or lobbying activities that are

FEHEAESNE TAERTE R DRI R 58 A SR8/ skt et 2 5 -

RIZE—IRH] - BRGOBEFS

(2) ELIEERE RS MU AL IBUR it ~ W55 ~ 518 ~ SEUREEHE

() EfFSE#HS TN G S BIFER AR AT SR LB RS -

RN AR R & 57201 15 AE A RATEIF (RIS R S5 NET TR BUR K 5k - B g Faftt A H
FLIERVH S EZEEREEHIIN SN I FEEABRFHEREE - BEERE— B8N ECMN - EEHFANVE
HlE > SHENAE SEFROCEILEEZHTERE (WEEREERE) -

E&RE BT

(b) BRI BHE SR ASEE TAR(RETRASREUEE) - M EF TFEEERBUT & =R R BURHIETE0R
RIAF ~ BUEIEER - GECAERSER - TIFEGETEIHEE - DURBUASIUERIS AR © LU




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

it

Information on the Civil Servant

Information on the Approved Outside Work

EWAERERE EAERESNE TIEER
i Commencement Adyvice of the Advisory Committee on Post-service .. .
Last Government D:; ;chtiszs]s)?lttl;n Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Dec1s1o;of thf Authority
Name Post Title (yyyy/mm/dd) or Self-employed or Position / 'I,‘lfle (yyyy/mm/dd) Duties’ EER A B RS R eE &R RE
B2 | cmerRemi | misgems | oo | BRSO BGRE FERBEL
HE &/R/H)
&/A/8)
Yu Tat-chung Regional Commander 2019/01/29 Aviation Security Assistant Executive 2019/09/23 To be responsible for - The application be approved, subject to the The application be approved, subject to the
e UN (Hong Kong Island), Company Limited Director overseeing AVSECO's following conditions - following conditions -
Hong Kong Police (AVSECO) BT AES, security arrangement, human | fF RHIEERT > SEAEEEE - [324] TETNINEECT » A - [
Force G IR LA AE resources and training

LT B
e

matters.

(@)  The standard work restrictions ~'*; and
B —TARPRA 5 R[4
(b)  The applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TE2 Rt e T HAR > e AR 1SE A EL
PEEAEBUR LIRS AT HUS Y (T A B
BURER) - [FEA]

(a) The work restrictions as set out in Note3; and
TEEEEES EAIA TAERRA - R [3A]
(b) Mr Yu will not use or disclose any classified

or sensitive information acquired while he
was in government service in the course of
his appointment with the prospective
employer.

TEZ Ry 2E e F IR - RSB
PR BURHE IR A BUS A E (T i 3 ek
BURER - [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

€rvice.

GEt

RIB AT B R fm B e 38720 | E A RATE IS IE RS (R SRS ME TARRVBUR ke 2ok » & & Bt AR T 55 A aEhE

FHNE LIER A ER R GRG P BM N - I EREAFEREHEMHE - BLEE— B8 INEThN - B2
HER NRVE GRIIIER - SCHENAB EFFREEIEREEZHTERE (MEBRFEERE) -

REREL: JEHEAE SN AR IR B 5 AAE FR S A8 /(B R Lt 3B

AERE3:

RIZE—IRA] > ERELNHEEARS

(2) E RS2 B AL M BUT 13 - P)3E - 5t - S4UsEERE
(b) EFESEEE SR B E LIF(EETASOREUEEY) - 3% % LA AR RBUR i (& =T I S A ECR ]
STECARIAE ~ BURIMEER - BYYBOAESER - TIFEGETEPEE - DIRBUASFHERB AR © LUk
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

it

Information on the Civil Servant

Information on the Approved Outside Work

EWAERETE ARSI TIEER
. Commencement . . . g .
Date of -Cessatlon Name of Employer Date of Work . o ) Advice of the Advisory Confn}lttee on Post-service Decision of the Authority
N Last Government Post | of Active Duty Self. loved Position / Titl mm/dd Brief Description of Main Employment of Civil Servants R
o Title (yyymmidd) | O Ce Oy o | E Ry Duties’ BRAK BRI HASAERYNER =IREA
EBBRERAL | 2 EBUTE : 5 EEMH IR
HEH &/ H/H) 2T EE TAEEHA
(E/A/H)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Part-time 2019/09/24 | To be responsible for teaching |- The application be approved, subject to the - The application be approved, subject to the
PR E N Officer (Central Institute of Vocational |Lecturer and the course on Certificate following conditions - following conditions -
Western, Southern & Education (IVE) Consultant Training for Home Managers TETFHMEECT > HEAEERES - [22A] FETHMERT » HEAEEE - A
Islands), (Sha Tin) FERREEAT & and providing consultancy
ial Welf: FREE RS S B i h Itant f i .
Social Welfare \E’%ﬁ%%ﬁ Hht | service as the Consu tj(mt or (8)  the standard work restrictions - and (a) the work restrictions set out in Note3; and
Department YOI the Department of Childcare, e ’ ESESEY W T IR ¢ R
HeEER B R Rk Elderly and Community B —TAEIRH 5 R [EEA] ke R Asle
EEENEE Services of IVE (Sha Tin).
(b)  the applicant will not use or disclose any (b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ Rl A (e FHAR - HEs AR 1SEE A EL
T B AT U AR P S R A B
BURER - [FEA]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEZ Rl e ERAR - a5 ARSI EL
e AT UM R HARE P S A e A B
BURVER - [BEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is ke
to the applicant, or after CSB's receipt of his/her notification otP

L MRBEAHREBFEEEHET201RE AT LS R IEEINE TIEVBOR R ZHE > SR EE AT A&
(ESBS M LARRY A R B R G IR BN - I EEEABEBEFRMEE - SRk — BN S -
HEHFANERER > LB AHREBEEFEREZHTIERE (WEDERFEERE) -

t on the register until expiry of the ﬁeriods of restriction applicable
cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the SFEED: JEHLASNE TAENYE R Yk B 35 A F S BSME LR it Es -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERE3: RS —IRH > SRAANHEENS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(2) ELFEREI S BB AT BT L3 - P)5E - 5TE#] - GEUREEHE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) ) ) )
gﬁ) cgregsltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(b) BRI EHEE SRR A NIEE TR (EETRASOREUESE)) - 3% LIE S ERBUT 1% =F W R AYEL
REETECARIAR - BUIEER - BNBOAERSER - LIFSGETEPEE - DIRBUESHERB AR © DUk
(0) EFSHE2 UL SBUTIE R ECERAT B MRS -



Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

AN EEEEIBREET2011530E I
Information on the Civil Servant Information on the Approved Outside Work
BWMAEBER EAEREIINETEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e l(;f Em{)loy;r Position / Titl (Date 7f W;;':; Brief Description of Main Employment of Civil Servants (ACPE) Decnsnoi%;g;A%thonty
- mm, . = = IR
ame Title (yyyy/mm/dd) | °F >e-employe osition ] “ltle | vy Duties’ BB ABEREFFZHESEEHZEEDNER =
## =g L . or Own Company | B&fl / By FAfRIELE 2
BB B R B AL 1= 1 BRI FEREE M
) | EEEERERE TAEEH
&/H/H)
Li Miu-lan Chief Estate Surveyor 2018/09/01 Christian Action Part-time Primary 2019/09/24  |To conduct primary school - The application be approved, subject to the standard work |- Same as the advice of ACPE.
4 (Railway Development HEHETE  |School Homework tutorial classes. restrictions M. L B G AR - 24
Section/Head Office), Tutor T B s
Lands Department ST T TEE—TAERRE T fLAEEHEE - [BEA]
S R S R LA

(RS S5 R A /A R R )

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  x3:221.  RIENTE 2 HBKEEEET201 1956 T A RITE (S (- B FR I B NS T/ENYBCE R 278E » 52 ot AT F s A E e ae

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR EZE SR ST SR - I SR EAR EEREEE - BB hG—EHEA SR - R A LSS
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after B B }E;’EEI Qgi"%% i }%E 5 R TR TR By (\ T Uﬁf é%ﬁb% >‘ A ”
/| = =} = I} =} vy oEs ©

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEEED: JEHE MY TAEAE R RIS AT R SR ME SR FiRit 5= -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRR bR fRE > HERANKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () HHFsR S B I (B L~ 92 ~ 518 - SYUsErSfE |
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) EREERTEHE SR AIEE LR (ERERASORUESE)) 825 TIEEE AERRIBUNT e = HARTS R BCRHIE TR
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and . :;;@ AL . l N h o R Ol =R N
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; LfE EQUZ r‘&'“%i; g “%Eii{iézﬂ,\ IT’E}?‘;LEE rﬁgﬁ/ijﬁ RIRES AR+ DU
and (c) EFE M2 BTN G S BUFIE R SCE R AT B MR IED)

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRMABER RAEREINE TIEER
Date of Commenceme
Ces§ati0n of Name of Position / nt Date of ‘ o . Advice of the Advisory Con}n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descr1pt102n of Main Emplo;iment of Civil Servants N = B
o Post Title (yyyy/mm/dd) [employed or Own BT /T (yyyy/mm/dd) Duties BB A ERERFRHZEENER
EREBUT &AL | F 1 LBUTHER|  Company P FtBIELE FER T
HE G/R/ | ZBEERER : TEHEA
H) E&E/R/A)
Chak Wing- Project Director 2, 2018/09/29 |Hospital Authority |Senior 2019/10/02 |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
pong, David Architectural (HA) Manager (a) managing the professional conditions - conditions -
EHRFS Services Department BB consultants appointed for the FENHIRRCT - HEAEERES - (4] FENHIERET - HEAEHES - [BEA]
R T R E delivery of respective projects;
GBS ) (b) monitoring and appraising the

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

performance of building
contractors and professional
consultants;

(c) managing the resident site staff
to oversee the implementation of
the projects;

(d) managing effectively and
smoothly the interface between the
respective hospitals, government
departments, contractors,
professional consultants and other
stakeholders;

(e) applying effective project
management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

BFEEL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

SERES: pRpgm—
(a) EHFE B2 BT A BUN 3 ~ P73 ~

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) BB E R SR B (R EsTARK
FIFTEOARLAF ~ BEMEER - SB0EHER - LIFSGETEIEE - DURVEASHERBS AR DU

(©) EfESEH 2 HUL Mg S BUF BN A B H BRI RS -

(a) the applicant may only take up the applied-for (@) Mr Chak may only take up the applied-for
outside work after the expiry of a 12-month outside work after the expiry of a 12-month
sanitisation period counting from cessation of sanitisation period counting from cessation of
active service (which will end on 28 September active service (which will end on 28 September
2019); 2019);
N\ AE 20194E9 H28 HE( LM% » RIHEAR (1 BILETUE 201949 H28 HE A% » BIH A 1k
BUMRRES & HEaT R 121 H oy EEH e BURNRRES & HEaT R 121 H R ASH e
& » AAEEARLIE 5 [EA] % » AAEEARLIF 5 [EA]

(b) the standard work restrictions ™’ (b) the work restrictions set out in Note3;
B TIERE™ ;22 TERERES JHIHY TAEIRS] 5 [FEA]

(©) the applicant will not use or disclose, directly or | (c) Mr Chak will not use or disclose, directly or
indirectly, any classified or sensitive information indirectly, any classified or sensitive
acquired while he was in government service in information acquired while he was in
the course of his undertaking the applied-for government service in the course of his
work; undertaking the applied-for work;

FR S AL SRS ERY LIFaEd - RN AR B B LEERE S -
L BT R 5 P B R A B (LR P EL Ei@?ﬁf’aﬁﬁé@éﬁﬁ I B3 A ERURT (R T L
(AT BRI E © [REA] AV EBURE R [FEA]
(to be continued in next page) (to be continued in next page)
(REFHE) (REFHE)
I AN BB H R & 5720 15 RUE A RIE S (LB IR (E S ME IR BER R 28k - IS E Bt AT 55

z«(
N Bz RS ARE FAE

ALEEY: JEHEAE SN AR R IR B 55 ATE R RS E R LR

R BERESHESE

STE] - BEYEE

EERSME TARRY R S (E KBRSy IR BN - I EEEABEEBREH - Sk — a8 0SS
SHIBMABAFEFFEFEIEEEZH LI R (WEDERERE) -

I:l

i-
El

=

W) o % S AR R AU S & =R R BUR




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

SN TAE BT

Information on the Civil Servant

Information on the Approved Outside Work

EWAERERE RS NE TR
Date of Commenceme
Ces§ati0n of Name of Position / nt Date of ‘ o . Advice of the Advisory Con?n}ittee on Post-service Decision of the Authority
Last Government | Active Duty |Employer or Self- . Work Brief Description of Main Employment of Civil Servants [ N
lzze Post Title (yyyy/mm/dd) [employed or Own %Eﬂ/e% (yyyy/mm/dd) Duties’ BB A ERERFRHZEENER ERHIRE
EREBUT &AL | F 1 LBUTHER|  Company P FtBIELE FER T
HE G/R/ | ZBEERER : TEHEA
H) (#E/R/H)
Chak Wing- Project Director 2, 2018/09/29 |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (FHERTH) (FHERTE)
FREEHS Services Department eS| consultants appointed for the

EEE TR E
/2

delivery of respective projects;

(b) monitoring and appraising the
performance of building
contractors and professional
consultants;

(c) managing the resident site staff
to oversee the implementation of
the projects;

(d) managing effectively and
smoothly the interface between the
respective hospitals, government
departments, contractors,
professional consultants and other
stakeholders;

(e) applying effective project
management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

(d)

(®)

the applicant will not directly or indirectly be
involved in Schedule 1 hospital projects or any
other Hospital Authority (HA) projects that he
might have been involved in while working for
the Architectural Services Department
(ArchSD);

HEE A 5 B s 2 B (RS E
[E] > FTRE G &E S BRI 1 Bt TARIH H B
s FatEIEE A

the applicant will not directly or indirectly be
involved, including provision of technical
advices, in the Schedule 1 hospital projects
which were/will be entrusted to HA for carrying
out and completion of the entrusted works and
providing the services in accordance with the
provisions of the Entrustment Agreements
between the Government (represented by the
Director of Architectural Services) and HA; and

(to be continued in next page)
(R HFF4E)

(d)

(©

Mr Chak will not directly or indirectly be
involved in Schedule 1 hospital projects or any
other HA projects that he might have been
involved in while working for ArchSD;
BN E 2 B R E
[l > FTRE G AE 2 BT ER1 B8 b LA T H 5H
fs&brEH FEEtEEE A

Mr Chak will not directly or indirectly be
involved, including provision of technical
advices, in the Schedule 1 hospital projects
which were/will be entrusted to HA for carrying
out and completion of the entrusted works and
providing the services in accordance with the
provisions of the Entrustment Agreements
between the Government (represented by
ArchSD) and HA; and

(to be continued in next page)

(R HFFE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

TRIZAF BB 5 & 57201 15U E A RAE (T LR (R (e S NE ARV BOR K 2k > BoRIE & Eftb A i s
EAEEINE TIF A AR ER GRBE NG MAN EHEABEEBRENEE - BB —E&8Y NS
A - BEEHEFE ARNERIIER - HBNABREFREELEEZLHE TR E (MEBRFERE) -

Rl

A2 JERUESNE TIERTBOR DRI 5 AE R A RASME R BN LRI 5= -

LwEd: AREE RS HRAABELRS
(2) EHEERE S BB AL BN 3 - P93 ~ St - S4UsEEE |
(b) EFEE B SR A IEE LR (EIEETASUREUEEY) - 3% %5 LR AR (& = M BOR
HIRTEGARTAF ~ BEMEER - SECEAESER - TIFSGETERE - DIRSIASGRERB AR - DL
() EfsEH 2B UM S BUF BN A R AH BRI RS -



Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

it

Information on the Civil Servant

Information on the Approved Outside Work

EWAERERE RS NE TR
Date of Commenceme
Ces§ati0n of Name of Position / nt Date of ‘ o . Advice of the Advisory Con}n}ittee on Post-service Decision of the Authority
Last Government | Active Duty |Employer or Self- . Work Brief Description of Main Employment of Civil Servants s N
lzze Post Title (yyyy/mm/dd) [employed or Own %Eﬂ/e% (yyyy/mm/dd) Duties’ BB A ERERFRHZEENER ERHIRE
EREBUT &AL | F 1 LBUTHER|  Company P FtBIELE FER T
HE G/R/ | ZBEERER : TEHEA
H) (#E/R/H)
Chak Wing- Project Director 2, 2018/09/29 |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (FHERTH) (FHERTE)
FREEHS Services Department eS| consultants appointed for the

EEE TR E
/2

delivery of respective projects;

(b) monitoring and appraising the
performance of building
contractors and professional
consultants;

(c) managing the resident site staff
to oversee the implementation of
the projects;

(d) managing effectively and
smoothly the interface between the
respective hospitals, government
departments, contractors,
professional consultants and other
stakeholders;

(e) applying effective project
management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

HEE AN S B R 2 B (B AR R
R)ELLaZtB b g HEHITRI ey
M 1Bl LA E - A & B e 2
EEF(HEREERECRDEAR TR
ATa ] etk PRSCIR RS + R3]

63} the applicant will not attend as HA's ®
representative at any meetings of the Project
Quality and Design Vetting Committee of
ArchSD.
HEE AR EEERERN S o R E
FER TN IREBURGTHESZ AT
& o 4]

=

BRA NS E SRS (AR AR
R)ELL aZste b e HEHITRI ey
M 1B LA E - N & B2
R (HEFREBFRECAR HEEGEH
[FFrE] Z et oG e ik © KA

Mr Chak will not attend as HA's representative
at any meetings of the Project Quality and
Design Vetting Committee of ArchSD.

B AEARURTEH EREN S R
FER TN IREBIRGTHERZ AT
& - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

el

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HERE:

IRIE AT RSB B 555 7/20 1 | 9 E A RAE 2 LS R IE SRS ME TARRIBUR s 2ok - B B /A T 55
DB MNE TAF A E R E R GRS W EREAE EEBRENEE - BREER—EE#Y I EE
A > BEZEHFAVERBIER > KEBAAEREERCEIRREZETIE b (WELERERAE) -

A2 JERUAESNE TIERTBOR DRI 5 AE R A RASMEFE BN LIt -

REBHE—IRF > BEREOHBEARS

(2) E RS BB AT TR 3 ~ V)3 ~ St - S4UsEarE |
(b) EREBE BB SR A IEE LAF(EIETASUREUEE)) - M3 % LR AR (& =F R R BOR
FIRTECGAR AR ~ BEMEER - SECAESER - TIFSGTEHE - DIRSASGRERB AR - DL

() EffsEHSE Mg <

IFER A IR AT BRI A -
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Information on the Civil Servant

Information on the Approved Outside Work

HHRAEEF EAEEINE TSR
Date of Commencement . . . .
. Name of Advice of the Advisory Committee on Post-service .. .
Last Government Post Ces§at10n of Employer or Self- B . Date of Work |p ot Des cription of Main Employment of Civil Servants Declsmi of thef Authority
Name . Active Duty Position / Title| (yyyy/mm/dd) . 2 A . e ERRIRE
Title employed or Own P Duties BRABEREFFTAZETNRR
#4 o (yyyy/mm/dd) RRAL / Tt BAsRIE(E ot 2
ERBUFREBAL | Company FEEBH L
HE E/R/H) #E/R/R)

Lai Yuen-kee, [ Deputy Director of 2019/02/26 Self-employment |Barrister-at-law 2019/10/03  |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
Anna Public Prosecutions (III), B{g A+ A IEER (a) conducting litigation at | conditions conditions -

il

Department of Justice
(D ofJ)

different levels of courts
and tribunals;

B E] RIS AR (b) preparation of court
HE(IID cases/potential court cases;

(c) provision of legal
advice; and

(d) any other professional
service to be provided by a
practicing barrister in the
course of her business.

FETFIARRCT > fEAEERES - A
(a)

. Noted
the standard work restrictions " ;

B TAERA s (3345]
the applicant will not -

(i)

(b)
involve herself in or take up any work, cases or
assignments; or

(i) accept any brief or instructions in any matter

with which she has been concerned during her
government service in the Department of Justice
(including the cases with which she was previously
involved in the Department of Justice or of which she
was aware from her official dealings with professional
colleagues or government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
HHEH A SR P R S BUR IBOS HAET R K
R (LG AR BRI i 2 B R B 2
7 > BN B BRI [F B S BU B P TA A A
BEIHEM) -

() 2BIEEEZER TR « ZEAETE 5

(i) FEZEMEREEIER -

R A BER - MBUFAERS MR HEARTES - RIRAELL
PR+ R [EEA]

the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

B AN SEC S R EEN TIEERET - (R
P FRAE P LR R P U B (AT A s B R
e [BEA]

(©)

FETFIRRCT - HEAEHRES - [FEA]

(a) the work restrictions set out in Note3;

TEEEEE3 #HIHY TARIRA 5 [

(b) Miss Lai will not -
(i) involve herself in or take up any work, cases or
assignments; or
(i) accept any brief or instructions in any matter

with which she has been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
TRINMHAS I R BEHE EBUR R AR R A K
A AT =5 H (Bt R B IR o 22 B R By
T SR BB SRR [F] S BB P TR AR
1M B EIHZEMF) -

()  SEEEEZEM TR - FAETE 5 5
(i) PEZAEMEREESET -

R ARER - MBUFAERRS IR (AR - AR AR
PR R [FEA]

Miss Lai will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

B NHASAERCEHFIEEN BT - (EH
AL BURH IR AT U A (T 3 BB &
G %N

(©)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

SRRl ARBE A B A EE 712011 AR E A BAE A5 LIS (1 BN T ARIVECR R ek - I 8 SR T B 35 A& sh

B TIER R AR B R GBI IN BN - W R EAH BEHRHEH - BEERE—EE8YIN SN - EEHFANE
HIE - BN AEBREEILREZATIE R (WEDERERLE) -

ERED D N TAEAY DR T IR R 35 A ME R 35 A (B 2E 20k Rt 325
AR AR IRA > HESABERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected

in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPESHAIE 2 BUBHE AT IBUT T3 ~ #95% ~

STE] - BEYEE

B

(b) ERESE R E SR AIEE TAF(EIERAsREEE)) - M4 E TFE AR BN i (& =5 I S BURHIRT A
RIAF ~ BUIEE R - SUBCAREER - TIESGETEIRE - DUUASUR BB AR © DUk
(©) E PSR 2B S BUFE M EA B H BRI RS -
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1

Information on the Civil Servant Information on the Approved Outside Work
EHWAREF BAEREIMNE TSR
Commencement . . . .
Date of Cessation of Advice of the Advisory Committee on Post-service Employment .. .
Last Government Post Active Duty Name of Employer » ) Date of Work Brief Description of Main y of Civil Servants ploy Decnsno; of th? Authority
Name Title (7yyy/mm/dd) or Self-employed or| Position / ”l:1tle (yyyy/mm/dd) Duties® I\ TE B R R B S, ERHIHEE
BE | empgrmemi | BEBre | onoomean | BB | BBEE i’
o SRERER TAEH EERBEAL
B GE/R/E) | °°
E/R/B)
Hui Siu-ting, |Deputy Director of Public 2019/02/26 Self-employment Barrister 2019/10/09 To work as a self-employed The application be approved, subject to the following conditions - |- The application be approved, subject to the following conditions -
Martin Prosecutions (II), Hig AL KRR barrister in private practice, FETNHIRRRT - HEAEHEE - [BEA] FETHIRET - HEAEHES - [BEA]
Hreg Department of Justice aiming to focus on criminal and
(DofJ) public law advice and litigation, | (3)  a three-month sanitisation period, i.e. up to and including 8 (a)  a three-month sanitisation period, i.e. up to and including 8
R EEI SR EE regulatory works, tribunal works, October 2019: October 2019:
(an and possibly civil advisory and — (£ 13 VA8 > BB L RE20194R 10 8 H — (B 13 YA BV A 2019410 8 H
litigation work. D EA D EEA
(b)  the standard work restrictions V'®3; (b)  the work restrictions set out in Note3;
%U_Iﬂzlga%ﬁﬁ% ; [Eiz’i] TEREEE3 %Z?UE’JI{’FFE%U ; [ﬁz{:]

(c) the applicant will not - (¢)  Mr Hui will not -

(i)  involve himself in or take up any work, cases or (i)  involve himself in or take up any work, cases or
assignments; or assignments; or

(i) accept any brief or instructions in any matter (i)  accept any brief or instructions in any matter

with which he has been concerned during his government with which he has been concerned during his government

service in the Department of Justice (D of J) (including the service in D of J (including the cases with which he was

cases with which he was previously involved in D of J or of previously involved in D of J or of which he was aware from

which he was aware from his official dealings with his official dealings with professional colleagues or

professional colleagues or government departments). government departments).

For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and where the Government wishes to engage his service; and

B EE A 1L HL B S (R BUR I BRI B8 B O FFARE AR R EIE (R BUR RS AR A B

o S5 H (LR A AL R R =10 o 2 Bl R ZE 7 > 5 ] S5 H (L A AT CE R R =10 o 2 Bl PR A ZE7F

PR B B SR TR [ 5 s B P A B AR T B Y 26 i PR B B SR TR A (] 5 s B P A A B 2K T B A Y

) - E) -

() SHEEEZEM TR - FFSTE S 5 ()  SHEEEZEA TR - BT 5

()  PEZEMEEESIER - (i) PR EMEEESIER -

Ry L EEr o MBI ARIS MR IR > RIRTERLIR © R AESE - WBUNAKZIS MR AL - APRTERLIR

J-AEZN| Fe5#A]

(d) the applicant will not use or disclose any classified or (d)  Mr Hui will not use or disclose any classified or sensitive
sensitive information acquired while he was in government information acquired while he was in government service in
service in the course of undertaking his applied-for work. the course of undertaking his applied-for work.

EEE AN SIECE BTN TR aR S » (A s FFEAE NGB BB T AR (I
FEBUR RS T HUS- B R SRS R - [BEA] FEBUR RS AT HUS- B (3 SR ) < [BEAK]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each HER MR AR B ER RS ET001 1 Y S TR A (R SR M TR R 2t - e B i A T B 55 A DA B S T /R Ry B

Note2:

Note3:

post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her
notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case
record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way
with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement or
regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FFEE2:
FFEES:

AEEERGEY RGN - I LR EAHBEEBREH - BLERE—EHYN SN > EEHFANEHIIER - sSEEAL
BEEBREFLRBEZETIERL (FEUERERE) -

FEHLASNE TARRY R SR B 5 AFE B s AR R B0k Bt 2 38 -

TRIEE— IR - ERELSHERETE -

(a) EIESEHRES BB AT I Lt ~ W93 ~ 518 - SEUSEEHE

(b) BB PHE LSRR B LIF(EIERTASORSUEDY) - TS LIFEEERBURT ik =FHIRW R BCRHET SO R TIE - 8
R - BEUBOEERSE - LIFSGETEIEE - DURBUASOBE I AR ¢ DU

(o) EFSEHS Mg S BB SE R AT BRI EE) -
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Information on the Civil Servant

Information on the Approved Outside Work

BERAERER AR EINE TIEER
Date of.Cessation Name of C}g:;:‘z;‘is::l?t . o ) Advice of the Advisory Confnfittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- .. . Brief Description of Main Employment of Civil Servants s N
ﬁ%e Post Title (yyyy/mm/dd) |employed or Own P%;g?é%%;le (y)%)%(/én%ng 9 Duties’ BB ABERERFZAHZEEENER BRITRE
EBBUTREML | FEBUFME | Company T Teom TR
HE (F/R/R) | ZBETXHER ¢E/H/E)
Tang Moon-yiu |Chief Highway 2019/02/20 The University of |Temporary 2019/10/30  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
=] Engineer/Hong Kong, Hong Kong (HKU) |Part-time conducting a Master for conditions - conditions -
Highways Department FERE Lecturer (Non- Science programme course | £ NHMEEXT » #LAEEREE - [BEA ETIYIEECT o IS - (3]
R =8 T f2EN Clinical) on management of
infrastructure mega projects (@)  the standard work restrictions N0‘33; and (a) the work restrictions set out in Note3; and

5

(CIVL6058). %U*IT?IKE%U:E%, FEEA] 1EEEEE3 JYNAY TIERRA; K[54

the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

FEZ R e L HAR > HE5 AN S EL

e AT BUR ERHAR AT AU 9 (Ao 1R 5
BURER - [FEA]

(b) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

FEZ R e e L HARE > HEE ARSI =L

P FEAE R ISR i S HY (R T A Bk

BURER) - [FFEA]

(b)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record SRR RREELATE B ST 001 1 SR A R 2 TS 1A (B A N TR ARCE F 2eHE » Sasy Et f T B 5 A AR oM
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register B e =y = A% st
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, Iﬁ;ﬁ,ﬁﬁ HEESS ’j’ ‘\L ;%JWUE; Bﬂﬁ]j\]%]]%:%%? AT EEFREE - EUERE—EEFINSIL A - EERE AAVES]
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SRR > BRI A RE BRI EZH T b (MEMEREERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEEED: FERLEYNE TAERYE R IR 55 ATE S A 2k PRt 3E= -
case record.

Note3: {nder the standard conditions, the directorate civil servant will not - AR REE—RA  HERABERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) E B B SIS (T B T3 ~ W2 ~ 518 - S4ysiEshE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) EFESERHE BRI AIEE TR (REITEABORUEE)) - Mia%E LIRS A ERBUT etk = SE IS R BURMIETE0R
R ~ BUEMEER - GEUECAEER - TIFEGETEIHEE - DULBUASBUE RS ARE © LUK
(o) EfEsE 2 BT Mg < BUFEM B RN BIR (LR REES) -
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Information on the Civil Servant

AABER

Information on the Approved Outside Work
RTINS TIEER

Date of Cessation Name of Commencement Adyvice of the Advisory Committee on Post-service .. .
Last Government of Active Duty | Employer or Self- .. . Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Dec1s10';of thf Authority
IE%e Post Title (yyyy/mm/dd) |employed or Own P;;g;"/lﬁ/g;gle (Y)]?%/é}n;}gd) Duties’ BB AT ERERFEAZETFEHAZEDNER ERHIRE
(EMBUTRERE | B0 | Company " Tram LIS
HEI (&/A/H) | ZBEEHEE E/AH)
Patricia Lau Deputy Commissioner 2019/10/02 The Education Adviser to the 2019/11/08  |To provide advice to the - The application be approved, subject to the following - Same as the advice of ACPE.
RISt for Efficiency, University of Hong |President President of EQUHK in: conditions - B By BAHE » A
Efficiency Office Kong (EdUHK) = ERER (a) alumni affairs and FETAFMEECT - SRS - [
gﬁigggﬁﬁ FEAEAS Elg)v :ii%ﬁ?:i;‘gzizk; (a) the applicant will not directly or indirectly be

(c) shaping new projects or
initiatives for the benefit of
the University, staff or
students; and

(d) general management
related work.

(b)

involved in the bidding for any government land,
property, projects, contracts or franchises or
application for government funds;

B EE A 15 BB 2 BUS F A E fT BURF -3~
PIZE ~ 5HE] - 54 - HERNHEBUNERE
& [EEA]

the applicant will not directly or indirectly undertake
or represent any person in any work including
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and regulatory
duties in which she had been involved or to which
she had access during her last three years of service;

HEE AN G B R SRR T AEET
TE(EAETRABGORSEE) > 3% 5 TAFELE(TR
BUR 1% = SRR KA BOR IR T BORASR AF
BURER) ~ BEUBCARSER - TIFGETEEE -
DURAERB AR © [5#A]

(to be continued in next page)

(1R HF#4)

(to be continued in next page)

(1R Hf#48)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,

whichever occurs earlier.

Note2:

application form / case record.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEEL MRIBAB AEBEEESET201 15 E AR RS RICEINE TIENBER 25 > S8 E FiUENTHH AL
KAEEIMNE LIRSS EEE R EEHY RSN - I EHREABEEBRENE - SBREthki—EHy R e i
HEHFEARERIHER - SO A EEHREFE EREZHTERLE (WEDSRRERE) -

sheEl  SERUAESNE TR R SRR AE ARG/ ER LRt st -
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AABER

Information on the Civil Servant

Information on the Approved Outside Work
RTINS TIEER

Date of Cessation Name of Commencement Adyvice of the Advisory Committee on Post-service .. .
. Date of Work . . . - Decision of the Authority
Nam Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Employment of Civil Servants (ACPE) B R
4 :g[e Post Title (yyyy/mm/dd) |employed or Own ;;)%lﬁl; I f;i ¢ Y)];;%é (T Duties’ BB AEEREFEEAZTEYFEHAZTEDNE = A
EMBUR RS | SIEBUFE® | Company ‘ T E FEWH L
H /RE) | ZBEERE -
# (GE/A/H) | EMEEREE e
Patricia Lau Deputy Commissioner 2019/10/02 The Education Adviser to the 2019/11/08  |To provide advice to the (following the previous page) (following the previous page)
B e Efae for Efficiency, University of Hong |President President of EQUHK in: (BERTE) (BEERTE)
Efficiency Office Kong (EdUHK) R (a) alumni affairs and
EVEAYRY iR ) AN FEHERE development work; (c) the applicant should be prohibited from - Same as the advice of ACPE.
ElEsEy= (b) fundraising work; communicating with government officials in AR e iy E RAHE o [FEA)

(c) shaping new projects or
initiatives for the benefit of
the University, staff or
students; and

(d) general management
related work.

(d)

(e)

whatever manner over bids/applications put up by
the prospective employer, including representing the
latter to present its bids to government officials
during the bidding/application;

B EE ARt e e L 0F LAV s 35 - BB
IFE BETEMIEREVEE - SiEESEats |
REEREABUFE B8 EEESHE © [
]

the applicant shall not use or disclose any classified
or sensitive information acquired while she was in
government service and use her former Government
title in the course of her appointment with the
prospective employer; and

2 R AR £ - B EE A5 e B2 1
BUR A TS A B E R > IR
ASERHEATE T REEA]

the applicant should not directly or indirectly engage
in any activities which will cause embarrassment to
the Government or bring disgrace to the Civil
Service.

HEE A 5 B s 2 UL & S BUF B 21
HIEATH BRLEENER) - [(FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

ka2 S AESNE TR B R YR B S A E A RS E &R Bt 256 -

shEEl RO A EBFEEEET/201 1 RUE ARIE S (RGBSR (ER NS TIEBOR 2Pk - g E /A s
A NE LAFHY SR [ R SR G #Y IR S aC iy - I E#EANFBEBEME - BLErhi— 2N
A - B HE AEHHER > HEASREFERCEILEEZHETERE (MEERERE) -
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F‘.‘[‘
>

il

Information on the Civil Servant Information on the Approved Outside Work
BWMAEBER EAEREIINETEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service . .
. N . D f the Auth
N Last Government Post | of Active Duty Nan;e l(;f Em{)loy;r Position / Titl Date 7f W/(;l;lk Brief Description of Main Employment of Civil Servants (ACPE) ecnsno;)(%;q;l %t ority
ame Title (vyyymmydd) | OF Self-employed | Position | Thle 1 (yyyv/mm/dd) Duties’ HWAY AT A HE RS GEHERYIER R
## = L . or Own Company | B&fl / By FAfRIELE 2
BB B R B AL 1= (BRI TR
SR, | ERRERER TrEFS
&/H/H)
Yee Lek-chun, |Chief Aircraft Engineer, 2018/06/21 Technological and |External Examiner 2019/11/27  |To assist the Faculty of - The application be approved, subject to the standard work |- Same as the advice of ACPE.
Johnny Government Flying Higher Education Science and Technology restrictions N3, B sR S ey E RAHE - [EA]
G )15% Service Institute of Hong Faculty Assessment Board in s G T
. o . & — 1 1 At 5 o [3
BURFTRA T IR 75 B A TR i Kong (THEI) maintaining the academic 8 i T AR A
TA2Em FEREEHER standards of the programme
B on BEng (Hons) in Aircraft
Engineering.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  x3:221.  RIENTE 2 HBKEEEET201 1956 T A RITE (S (- B FR I B NS T/ENYBCE R 278E » 52 ot AT F s A E e ae

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR EZE SR ST SR - I SR EAR EEREEE - BB hG—EHEA SR - R A LSS
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after B B }E;’EEI Qgi"%% i }%E 5 R TR TR By (\ T Uﬁf é%ﬁb% >‘ A ”
/| = =} = I} =} vy oEs ©

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SEEED: JEHE MY TAEAE R RIS AT R SR ME SR FiRit 5= -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRR bR fRE > HERANKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () HHFsR S B I (B L~ 92 ~ 518 - SYUsErSfE |
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) EREERTEHE SR AIEE LR (ERERASORUESE)) 825 TIEEE AERRIBUNT e = HARTS R BCRHIE TR
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and . :;;@ AL . l N h o R Ol =R N
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; LfE EQUZ r‘&'“%i; g “%Eii{iézﬂ,\ IT’E}?‘;LEE rﬁgﬁ/ijﬁ RIRES AR+ DU
and (c) EFE M2 BTN G S BUFIE R SCE R AT B MR IED)

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register’ of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
ZAK BB RS ET201 1555 B 11 "~

Information on the Civil Servant Information on the Approved Outside Work
BEHRAEER ARSI MNE TEER
Date of Cessation Commencemen Adyvice of the Advisory Committee on Post-
. ! Name of Employer t Date of Work . N service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel"nment of Active Duty or Self-emplol;eg or | Position / Title | (Yyyy/mm/dd) Briet D'eSCl'lp.t 102n of BB AEERERFERAZEEEHEEN B REE
P Post Title \ (yyyy/mm/dd) Own Company WAy | B BE A E Main Duties ZE
EBBUN &R | (FILBUFRR SRETRE R TrEEE FER L
HEH &/ AH) -
FE/R/H)
James Harold Deputy Regional 2019/03/25 Aviation Security Assistant 2019/12/02 |To be one of the team - The application be approved, subject to the - Same as the advice of ACPE.
Betts Commander (Kowloon Company Limited Manager members responsible for following conditions - E’J‘iggg’j§ EERERMEE o [EAR]
East), Hong Kong (AVSECO) (Operations) duties relating to the FETAINEIT » LA - [
Police Force (HKPF) M2 A TR N E] prevention of terrorism,
T AREE R R B L FE 4R security legislation,
o 5[+ fE T . .
EElERE fehs};zlfciss (;1;2;}1/1’1;; (@)  The standard work restrictions ~°**; and
passengers and incident & —TAFRRH" S s R [EA]
management.

(b) The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

TEZ Rt 2 E T HART - HE5 ARG
S BRAE R E RS AT S A a1
HEEURETR - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011,a 531 RN EF=BHEESET7/201 15;4&%%5@“%5?1? IEBR BT B ME TR B 2ok - B s St e S

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is B N TR S E R &y BN - 1 R E AR EEREEE - St — sy e
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of A EE s AN S EEE - SR A B R CS B TIE S - (DR ) .

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the D JEHLAESME CAERVE R DRI e A s R R HR it 2 5E S -
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEE3 MRIEEETRA HESABELRE
83 glrectlly or m(gllrectlly be clinVOIIZed in the bidding for any governmenkt lanii é)roperty,l projects, coilt{)%cts or franchlsesh (a) E PR B TR 0 ~ 2 ~ 518 - SQysiESE ;
irectly or indirectly undertake or represent any person in any work including any itigation or lobbying activities that are 5 o o nﬁ . N .
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, (b) EFEEEBHE LR IS E LA (R FETRA SO EUEE)) » Mz % LIF R EREUT it = FHAE S Ky
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had PUEHIETEORAE TAE ~ BEMER - S4B EEER - TEEETEIEE » DUEEVES SRS AR » DU
access during his/her last three years of service; and (0) B HEERFLT 2 BT i S BB T B A HE A TS B B (T S E )y

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

ZABEEREEEET201155E

F‘.‘[‘
>

il

Information on the Civil Servant

Information on the Approved Outside Work

BWMAEBER EAEREIINETEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service . .
N Last Government Post | of Active Duty Nan;e l(;f Em{)loy;r Position / Titl (Date 7f W;;':; Brief Description of Main Employment of Civil Servants (ACPE) Decnsnoi)(%f;,l;;A%thonty
- mm, . = = YR
ame Title (yyyy/mm/dd) | °F >e-employe osition ] “ltle | vy Duties’ HEBAH EMEFFEANEEE@EHZEEINER =
## = L . or Own Company | B&fl / By FRMEELE 2
BB B R B AL 1= (BRI TR
) | EEEERERE TAEEH
&/H/H)
Lai Chun-yee, |Principal Assistant 2017/11/01 Part-time self- Co-Director of 2019/12/02  |To be responsible for co- - The application be approved, subject to the standard work |- Same as the advice of ACPE.

Petty
el 1

Secretary (Recreation &
Sport)1, Home Affairs
Bureau

ER B 5 T B
ERFEEE)]

employment

School Annual
Drama Production

ordinating with the Director
of School Annual Drama
Production on all aspects of

the annual drama production.

Pe Note3
restrictions .

TEBI— TAERREFE T HHEE - (EA)

B ZE B IR RAE - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on xp).
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SFEE:
case record.

Note3: Under the standard conditions, the directorate civil servant will not - aEEEs:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HRIB A BB B 5 5571201 132 ARIE R ILB R IE BN TAFVBIR ke 220k - BoI& B E AT H5s AEEEEINE
TAERVER A E R SR GBI IRELMA - M EREAEEEBEHEE - B —ERBGRECMN - EEHHE AVERIH
[Ei - SHBAIAE AEBEEFEREZLHTIE /L (WEEBRERE) -

TEHE AR NE IRV E R SIRIG ER 55 N SR A8/ 2 Bk Bt 255 -

RIZE—IRF > BEROOBESE
() EFESE 2 B MTBUT 13t ~ P73 - S~ SGEUsEVEHE

(b) ELFES R BHE SRR AIEE LR BRSO EE)) - M % LIF B HAERBUT i (& =S HIR RBORHETE0AR

TAF ~ R - SUBOERSR - TIFSGETEIRE - DUSASHERFEARE © DU

() B EE2 UL G S BUFEN AR AT B LR ES) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

SNHS BB IR ET201 1575 1 i ; &I : : S i
Information on the Civil Servant Information on the Approved Outside Work
BEHRAEER ARSI MNE TEER
Date of Cessation Commencement Advice of the Advisory Committee on Post-service
. Name of Employer Date of Work . .. . Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment Post | of Active Duty or Sel f-emplol;eg or | Position / Title | (yyyy/mm/dd) Brief Descrlp.tlozn of Main B\ TS B RS S R B (SR B = R
% e sy | Own Company | Mifir/Hifi | BE/RUSEE Dufies 5
ERBUTRRRRAL | FLLBUTHEH SRR R R TEEE FERS A
B &/R/H)
H/AE)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Elite |Part-time 2019/12/06 | To be responsible for teaching |- The application be approved, subject to the - Same as the advice of ACPE.
AR E Officer (Central Training Association |Lecturer and the Personal Care Worker and following conditions - BIEGHZ B g HIE RAE - [FEAR]
Western, Southern & FHREEA B |Consultant Rehabilitation Assistant ETFHIEET » HEEHES - [224]
Islands), FERR BN & training course.
;Z(;:rltg:itfare cl (@  the standard wcgrk restrictions ~'*; and
R P S Bl TAERRAI R4
BEENES

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ R 4E e L HAR - BEg AR 1S A
P FEAEBUR ERHAR AT U Y (T3 B
BRI - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case syeammy INFE B R R BB b o = iz 1 SRR S T e » A B st %
o record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on =ERL MRS B e 8 & 55T/ 201 LGRS A BIER IR (2 fie M) LARRVBCR K2l » BEm i AR HHEA A CAE

a register uploaded on the CSB website. The case record is keipt on the register until expiry of the periods of restriction applicable EEIMNE TIF R EE SR GHIN S MR - i EREANFEEBENEE - BB B8RSSR - &
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. FHEAWESHEER > RN EEREO S M EZIE TIE R (E DR ) o

Note2: ;Fhe ir/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application SEREY: JEHLASNE TR IRIB R 35 A\ AE B RARMEZEE R IRt 2 38 -
orm / case record.

Note3: EJI)l((ifr th? stand:zrd coildigions, t{le giyectﬁ)rai)t_edgi_vil ?ervant will not - land ) franchi AtE3: RIZE—PRS] > HRANEERSE
a) directly or indirectly be involved 1n the bidding for any government land, property, projects, contracts or franchises; (2) ELBFEfs B SIS (TR EURF T3 ~ P2 ~ 518 - S4YEESHE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are ~. e AN e e . - . -
connected in any way with the formulatl%n of any policy or decisions, sensitive information, contractual or legal dealings, (b) E R EAE SR AIEE TR (EEABO R EE)) » 3% S5 TAE AR 1% = AEHARIA R B
?ﬁlsrii%llénl}l?;}tﬁe?rlg;to{ﬁgése’ ;:e?r :g?o;gfvlliaceer}tacflrdregulatory duties in which he/she had been involved or to which he/she had access FIETSCASE TAE ~ BEVEER - S0 AERE - T/EEETEEE » DI svEsiHET%s AR 0 DX
(ﬁ) %@_re_cltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to (©) BRSSO g < BUNEIMESA A5 SR LB ENES) -
the Civil Service.



Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
AWABER BAEESNE TIEER
i Commencement Advice of the Advisory Committee on Post-service .. .
Last Government Post D::;Z()ci;s:sls)i:lttl;m Name of Employer » . Date of Work Brief Description of Main Employment of )éivil Servants (ACPE) Dec1s1o';0f thf Authority
Name Title (vyyy/mm/dd) or Self-employed | Position / ’ElEle (yyyy/mm/dd) Duties BB AR ERE SR EESYEEEEYNEE ERHAE
5 ERMERARL | BLERRE | by | BO/EE | RGBT TEWHET
HEI &/A/H)
&/R/8)
Mak Yook-ming |Chief Housing Manager / 2019/12/06 HKU School of Part-time Teacher 2020/01/07  |To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.
ZH75BH Applications, Housing Professional and FETRERR supervising not more than 5 restrictions o3 BlERZE Ber i AR o [REA]
Department Continuin, roups of students in research G =) \ sk o
)%}p:' %Zi EERE LK Educationg(HKU ﬁroj ci:t for Professional B TAFRAT T - HLAEEE - [RA]
(HEE SPACE) Diploma in Housing
EHERNBEEEE Management.
b

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on 321, fRIE/NFS BB BEET7/201 1555 B AR 1F RS (2 (E SIS TAEMNEE 22tk » S5EE Bt T i as A A/ BN

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEH S HZE TR Gy SR - 6 FREARESERBHEE - SHERS— TSy SN - B EHS S HIE
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after T B %I;I AEEEEEEE R EZE TIE S (RS k) . ’
£y B i:) 3

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SFEED: JEHE SN TAERTERL I 55 AE R SR ME SR FIR it 2 3E -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - B1EE3: TR E—FEH EEZ&/ K ERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E%T‘Fﬁﬁ/ BAEEH TR 1 ~ 3 ~ S8 - SYEVEUSHE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) BB B (o O (] AJE (T THE (B SA s i E®h) » 5% T /e S BT B = R MR R R S T el
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and SETAE « RS - S4UECEE SR TIEsGEHEIEE - DR sEsaes H%Z‘IZ%F
oo B : . - ) G i LUK
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; ’ " o '
and (0) B RS BIL A E CBUFER A R AT SR LERLEE) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER RAEREINE TSR
. Commencement Advice of the Advisory Committee on Post-service
Date of .Cessatlon Name of Date of Work Brief D inti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Goven:nment of Active Duty | Employer or Self- Position / Title (yyyy/mm/dd) rie escrlp. 102n of Main I\ B R S B G R A B e By
w2, Post Title (Zyyy/mand) employed or Own A7 | B BEAEHAT Duties EE
EBBUNRERA | FLLBUNEBS Company TrERE EERBH L
HE E/R/H) | ZBREEHEE ¢E/H/B)
Li Chi-miu, Deputy Director of 2018/04/24 Hong Kong Member 2020/01/13 To attend general meetings of |- The application be approved, subject to the - Same as the advice of ACPE.
Phyllis Planning/Territorial, Housing Society | & & HKHS and will vote, propose following conditions — B e E RAEE -« EA]
S Planning Department (HKHS) resolution and move T RAMERCT » LA - [
HEZEREE &% FEEEE amendments thereat as provided
for under the HKHS (@) the standard work restrictions™**; and
Constitution. B TIEREE® | mEA)

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the prospective
employer.

TEZ Rl 2 FHAR - B aE AN B
FRAEBURHERE R P BUS A ET %2 SR
Hi e [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on

Note2:

Note3:

FEEL

a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

BFEED:

3

PRIZ AT BB 5 &5 55 7/201 | S E A RAE I LGRS 12 [ S5 MNE] TIFRIBCR R 20k - B B Rt AT B A B
RESESIME LAERY RSB EZE BRI GRS A - I EREABEEBERE - BLERR— B8NS MmN
HEFFANEHER  SHENABREEEREFLEREZHETFERLE (WEBRREERE) -

JEHEAES NE TARAVE R S IRIG 3 AR R RS/ R B LI 5B = -

IRIZE—IRE > ERELOBEARS -

(2) BRI RS BB AT RIEUT 13~ P15 - 518 - S4YsEERE |

(b) ELRESREIREE SRR AN IEE LF(EETRABORESEE)) - 134 %F LAF R EREUT g = F R R B
FTECATR AR ~ BURIEE R - GEUBOEAHRER - TIEsGEHEEE - DURENESGRERE AR © U

() B HERS B g S BT ER A B B R LRSS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

B

Information on the Civil Servant

Information on the Approved Outside Work

FRABZR AN TR
Commencement Advice of the Advisory Committee on Post-service
Date of Cessation . . . . .
£ Active D Name of Employer or Date of Work Employment of Civil Servants (ACPE) Decision of the Authority

Name Last Government Post Title (()yyy;/ll‘;n /(lil(g Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties’ B A B E AR R EERERE)N BERHRE
iR ERBUN R B AL X Company TR / Bkt Eakati dan FERRET? BR

& I BUN 8%

i e e | EMRERORE TAEE

&/R/H)
Chan Chi-fai |Chief Structural 2018/05/02 Hospital Authority (HA) [Senior Resident 2020/01/16  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.

BRE R

Engineer/New Territories,
Buildings Department (BD)

BT LS TR A 5

BhvEHE

Structural Engineer

SR A AL RS T cost effectiveness of the Structural system TFETHMERT » fEAERE - ]
F2Eh proposed by the consultants; a o Noted,
(b) developing, managing and enhancing (@) the standard W(;l:g}restrlctlons >
quality, safety, environmental performance B—TAERREN™ 5 [FEA]
measures for major capital works; ] ] ] ]
(b) the applicant is restricted from taking up any

(a) providing advice regarding buildability,

(c) monitoring progress of works according
to the agreed programme; and

(d) managing the resident site staff to
oversee the implementation of the project.

following conditions -

B Z R GRVERAME - EA]

work relating to submission of plans and
documents concerning Hospital Authority
(HA) premises for applying for approval of
plans, consent for the commencement of
building works, and occupation permit under
the Buildings Ordinance to avoid any
perception about potential conflict of interest
with his former government duties;

HEE A 2 AR R e E T A I
CESRGI) $EACHIEIAT ~ 2
TAEHE TREE R AL T rI 38 3
DL NEASE TR DR AR AT

REATBIERN 828 [FEA]

(to be continued in next page)

(REFFHE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

A

ER I

FEEE3:

TRIB AT B R S8 7/20 1 SR E A BIAE (2 (RIS R IE BINE TAERVBOR K228k » B & Rt 5 A RS NH
TAERYH R EZEE R GEHIIN S M I FEREABEEBREHEE - SEERE— B8NS N - E2HHE AEHIH
JE@H - REEAABREBREEIEREZH T E b (WEERRERE) -

FEHEAESNE LAERTE R S RIG R 38 AAE RS R bRt 2 5 s -

RIBE—IRE] - HEREABESS -

() RS BT IBUT 14 ~ P73 - 5t - S4B |

(b) B ERHEER AR IEE T E(OETRASORSUEE) - 3% 5 TAFRLEERRBUT & = F IR RBORHIET SRR
TAE ~ BURIEER - SBERES - TIESGTEIHE > DURBUASERB AR © DUk

() B2 BTN E S BUFERSIAEAH B0 BHEH) -

(to be continued in next page)

(IR HAFR)




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

B

Information on the Civil Servant

Information on the Approved Outside Work

FRABZR ARSI TR
Commencement Advice of the Advisory Committee on Post-service
Date of Cessation . . . . .
£ Active D Name of Employer or Date of Work Employment of Civil Servants (ACPE) Decision of the Authority

Name Last Government Post Title (()yyy;/ll‘;n /(lil(g Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties’ B A B EAEEEERERE)N BERHRE
e FERRBUR S & Bk X Company kAL / kAT BHZRIEE FERRET? BR

& I BUN 8%

i e e | EMRERORE TAEE

&/R/H)
Chan Chi-fai |Chief Structural 2018/05/02 Hospital Authority (HA) [Senior Resident 2020/01/16  |To be responsible for (following the previous page) (following the previous page)

15 Engineer/New Territories, B Structural Engineer (a) providing advice regarding buildability, (PEERTE) (BHEERTEH)
Buildings Department (BD) SR EE R L T cost effectiveness of the Structural system
R AL T AR R/ SR F2ET proposed by the consultants;
(b) developing, managing and enhancing (c) the applicant will not use or disclose, directly |- Same as the advice of ACPE.
quality, safety, environmental performance or indirectly, any classified information HASREZR By E HAHE « [
measures for major capital works; acquired while he was in government service
(c) monitoring progress of works according in the course of his undertaking the applied-
to the agreed programme; and for work;
(d) managing the resident site staff to B35 AEIEE B SSIE (T T/EEE S > R
oversee the implementation of the project. TR P T P B AT e Bk A R
FTEUS LIRS ERL A
(d) the applicant will not directly or indirectly be
involved in HA projects that he was involved
in while working in the Buildings Department
(BD); and
S AN B RS2 B EERETE
R 2 AR TR RS TEIEE ¢ K[
EZN
(e) the applicant will not attend as HA's
representative at any meetings with BD.
B A AR E H R AR S 77 HE
BT ENEMEE - 4]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on R MR EEREEEETN0 S A R IS R I BN TR R 208 - o2 Bt A B 55 A B8 B4
o ot servis i ok ppicationwhich sy b e ety ad ek b o ppliemt s placed oo gt plnd L5 B SR iR - 1 RSSO TSAE  iesris— SRAR ieS « S\
CSB's receipt of his/her notification of cessatli)on of the ougtside work, wﬁic}{lever ocgurs earlier. o o ’ HISAIE - SREER A RFBRER IEEFZIA TR IE (REMBRFEREE) -
Note2: fThe ir/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application AEREL LA N TR KB 3 ATE FR S R AR R R R 3 -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - Sy RIBEIRE > BRENEERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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(b) ERESERHE SR IS TR (EAETRASORUEE) - 3% F LIEBLHAERRBUR & = SR MR R T80k
RIAF ~ BUIEER - SB0ARES - TFSGETEHEE » DURSVASURERB AR DUk
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