Advice of the Advisory Committee on Post-
service Employment of Civil Servants

BRAH SRR AEHZERENER

Decision of the Authority
EIRHIRE

- The application be approved, subject to the
following conditions —
TETFIRRGECT » HEAEHES - A

Note3
B

(@) The standard work restrictions and

B TAERAT  REEA]

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.
ey 2 fg FHAME > e A A
B AR BUNHE AR AT S HIE AT A%
FEBURER - A

(b)

The application be approved, subject to the
following conditions —

AT » HEAEHES - A

(a) the work restrictions set out in Note3; and
TERERESET Y TARRRS] 5 R [FEA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.

EZ RN TR - f8/MERSE
P B R A B AR BB S A (Ao
B T R F 2N

(b)

Information on the Civil Servant Information on the Approved Outside Work
HHABER EEREINETIEER
Date of Cessation Name of C[(;:il:(e)?i:/l::l? !
Last Government of Active Duty | Employer or Self- L. . Brief Description of Main
Name . Position / Title (yyyy/mm/dd) .2
prgs Post Title (yyyy/mm/dd) |employed or Own BT | B BB Duties
BB | BEBRBE | Company TR FERL
o
Y GR/R/H) | BMRERER s
TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e.
Annie for Labour and Hong Kong (HKU) | % i #% "Capstone in Nonprofit
SEEER Welfare, Labour and BBERE Management" (from 8
Welfare Bureau September 2017 to 15 April
ST R R e (i 2018) and a joint course offered
=E to students of Master of Social
Science programme in the
fields of gerontology, social
work management, social work
(youth stream) and mental
health (from 18 January 2018 to
15 March 2018).
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a .

Note2:

Note3:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

FhEE2:

FEE3 MREE—IRE

(2) ELPEER RS BB T BUR L - P73 ~ wtl -

HESLHBEFRS

TRIR AT BRI & 7201 REUE AR LR (R IS5/ N TAERYBGR B8k -
ROEESNE TAFH S ERE R EE#IIN B MA - I L HEAE S EHEEE - EEeh— a5 RS -
HEHFANVEHLEN - BN REER TR EZA LB (WEMRREERE) -

EHYEEERE

SEE BN RFEAD

TERCAESNE] TR BT (R I 35 AAE s A/ A i B R 2 58 -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) FLEESE BB T SRR AT M ASB(E T F (BRSO EEY) - T % LI S EIRBUT Ei& = I Bk
FISTEOASR AR - UGN - SHYBUARER - TIFSGHEPEE - DIRBVASIRERB AR IR
(o) EHE S BUETE S BUTIE M A IR AT B RIS E) -




Information on the Civil Servant

Information on the Approved Outside Work

AW BEHR ARSI TEEN
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nasm lefof Er;lploger Position / Titl Date ?f W;:;;:{ Brief Description of Main Employment of Civil Servants Decnsm’%ggyﬁuthonty
Py Post Title Gyyyimmida) | O Seenpovedor | PO e | Ut Duties” BRAT RN R P HRRERSNER IR
EBBUTRERLT | FLEBUNES 3 T FEBB L
Bm G RL) | EMRERERE fEEH
E/AE)
Chan Kar-tung, [Chief Land 2018/01/13 Vocational Training |External Examiner 2018/01/18 To be responsible for The application be approved, subject to the following|- The application be approved, subject to the

Ronnie

PR

Council (VTC)
W5k

Surveyor/Urban Survey
Division (Survey and
Mapping
Office/Headquarters),
Lands Department
YA S L A
il / T Gl
JBRLEED)

(a) verifying the programme
(Diploma in Land Surveying) to
be run in accordance with the
specifications in the programme
document;

(b) vetting the examination
papers and marking schemes;
(c) checking the marking of the
examination scripts, student
projects and other assessment
work; and

(d) examining the module
assessment schemes and
attending Board of Examiners
meetings.

conditions -

FETHIEKT - ffEHES - [FEA]

following conditions -

FETHIEKT - A, - [FEA]

(@) the standard work restrictions “'**; and (a) the work restrictions set out in Note3; and
H—TIERAEE® . R EA) 1ERERE3 HHHY TAERA] © R [3EA]
(b) the applicant will not use or disclose any (b) Mr Chan will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZ R e AR - H 3 ARG A
BFATEUN LR TS AR (AT 51
BURER - A

classified or sensitive information acquired
while he was in government service in the
course of his appointment with VTC.
EZRIREE SRS HAR » PRI RIS
PR B A BN (E R AR S HYEAmT 1%
R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

Note2:

Note3:

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L MRBABEEBEEESET201SHUE AR LB R FIN TENBER R ZHE - S R R A C&R
FINH TR FEZEERERIINELMA - I EREABEFEREEH - ELE
R ARYERIIEN - sSCHBERIAE B RBRTE LR ZE T E AL (WEDREERE) -

—HEBFIREREMN - B2

FEEES:

SRR SERCASNE TNV BRI 35 A TE R R Bk it 3 -

TRIEE—IRE] - ERBOHEEFE

(2) BB S BUSHAT MBI L3 - P56 ~ 518 SRsEERE

(b) BB HRAEEERAE M AYSE TR (EIETASOERES)) - 17 3% 5 LIS ERBUT i i = A RS R ATBOR
FISTEOARIAF ~ BN - SLUSCERER - TFEGETEHE - DURBUASHRERG AR & DUk

(0) B ES ARG SBUTEMBUA R T B IEREEE)




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Ser

vice Bureau Circular No. 7/2011

A

A

257/201155

N P &7 /244 w21l

Information on the Civil Servant

Information on the Approved Outside Work

HRRA BB AR LR
Date of Cessation Commencement Adpvice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty l\f:geel(;_fein;);;zsr Position / Title (l; ;;,eyc/)li::;;l; Brief Descriptiozn of Main Emplozment of Civil Servants Decnsno%gég;%thomy
Title (yyyy/mm/dd) Duties WA EREHFEANREINER )
BE | mmmowmRema | BLBGERE | o Conbly| RML/RE | BGRE FERHL
HiH &/ A/H)
‘E/A/H)
Leung Koon-kee |Director of Architectural 2017/12/10 The University of  [Honorary 2018/02/01 To be responsible for part- The application be approved, subject to the following |- The application be approved, subject to the following
TR Services, Hong Kong (HKU) |[Professor time guest lecturing. conditions - conditions -
Architectural Services AL SRR TETHIRT » At - [FA] AETHIRECT - eSS - [FEA]

Department

(@)  the standard work restrictions ~*'%;

B—TAEIRAY ; BEA)
(b)
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer; and

the applicant will not use or disclose any classified

EZ RIS HER IR - H35 AR 1S S

AEBU LR PrEUS AL TR B
T RIEA]

the applicant will not involve himself in any
administrative work of the prospective employer.
FEE ARG S BLER LAVERITECLAE - (6%
A]

©

(2)

(b)

(©)

the work restrictions set out in Note3;

TERERE3 WHIHYTAEMRS] A

Mr Leung will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment with
HKU; and

TEZ R E AR - e A 156 S B E R
I TR R U SE Ea BUBURER © R34

Mr Leung will not involve himself in any administrative
work of HKU.

RIERTSHEBREIMEATELLE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

D

LR AREE IR B REAH ARG

(2) EPEERHI S B BT it ~ 3% ~ 5181 - S4TSR
(b) RS EHE TSR AJE(E TAE(EE
SRAE ~ BUREER - SQEOERER - TIFGTEEE - DRBUASHE R AR ¢ DU
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to

the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

Information on the Approved Outside Work

ERARER ARSI TR
. Commencement . . . .
Date of Cessation Name of Date of Work ) o ) Advice of the Advisory Com.nflttee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title| ( /mm/dd) Brief Description of Main Employment of Civil Servants EEAGRE
P Post Title (yyyy/mm/dd) | employed or Own AT/ y%g‘é B Duties’ BBABERENFERAZEEGNER A
ERBINHREBA | FEBUTERE Company TrEA FERS R
H /R/H) | RBREEIRE
#EFIA/H) | BRRERER i
Wayne Patrick  |Deputy Law Officer 2017/07/14 Self-employment |Barrister 2018/05/01 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following

Walsh

(Mutual Legal
Assistance),
Department of Justice
(Dof))
FRECE Bl A
B (EEE )

(a) appearing as Counsel in

court;

(b) legal advisory work;
(c) other tribunal work;
(d) legal project work.

and

conditions -

TE BT > HEAEEEE - A

(2)

(b

o Noted
the standard work restrictions " *';

BI—TARIRA ; (384
the applicant will not -

(i)  involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in the Department or
of which he was aware from his official dealings with
professional colleagues or government departments).

For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and
HEH AN SR ERBCEIE EBUT IR FS by
ETEE (B A AR E Y 2 R B Y ¢
SR B IR AR F BT P T A S AR
BEHVEM) -

() SHEEEZEAEAETAE 5
(i) EFEZEMREESET -

R RARERN » MBUTARZ ISR LIRS - RIRTELL
[R5 RelFA]

the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

FEEANSTER R H B T BT - (EHE
PEREAT BT (RIS R T U A (E TP U s
Kt 2]

(b)

conditions -
TE FHIRGKT » AR S - [BEA]
(a) The work restrictions set out in Note3;

TEREES WP TARIRS ¢ A
Mr Walsh will not -

(i)  involve himself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter
with which he has been concerned during his
government service in D of J (including the cases with
which he was previously involved in the Department or
of which he was aware from his official dealings with
professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage his service; and
Mr Walsh Gt E B SRR R TS
BT S B (A BT R =0 o 2 B E
B > BN B AR R BB B A A St
2RI S E IR FRA) -

() SEEPRZERFEAIF 2

(i)  PEZEMERESGER -

R RARER » ABTARZISMR GRS - RIRTELL
PR R[]

Mr Walsh will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for work.

Mr Walsh RS E(E R B F (TR A& - ()
S BE AR BURAE R R BT S (A B SN A
Tk [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SEREL AR B ISR A T/201 | SR ALE A B A (LI e P SN TR ABCR R HE - S R A T 3

FERE2:

EAHEESME

TARR A EE R iy SO - I B E NS SRR R E - BRI —ERIIN SRR EERFEANE I
[E - SHIEAIAE S EBRCE L EZETE AL (MRS ) -

TEREAES N TARRI R SRR 33 AT B S RASME R B Rt

ARSI ERRABERS
() BT S BUEH T ARIG LA - P 318 - AYUSEREE ;

(b) ELEER BB T a0 R FAT T AT TR (RIESRASRRE ) » M03%% T R BT RGBT % = IR R BRI TSR
TAE - BUSEER - SRECARET - TIFSGHEDEE - MREASREIBER § LU

(©) EFR IS BT & S BB MoUE 1S A BRI BILES) -
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Reglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Re_g_e in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRAEER RS TR
. Commencement . . . .
Date of'Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Com‘m.lttee on Post-service Decision of the Authority
. of Active Duty . . . . . . Employment of Civil Servants . N
Name Last Government Post Title Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties N\ = = EREIRE
/. (Yyyy/mm/dd) . BBATK AR P FHEAERINER
iz ERBUT SRR Company WRAL / BT FALGIE(E FERB R
= LB
R RG) | ETERERER TAEEH
(&E/A/H)
Yau Pak-hang, [Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, |Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in - The application be approved, subject to the - The application be approved, subject to the
Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works | following conditions - following conditions -
BT Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District T RYMGEECR > HEAEERES - (324 T NFNERCR » AR - (B4
]?ureau (TH{B) District Authority project. (a) the applicant may only take up the applied-for | (a) Mr Yau may only take up the applied-for
@?Z&%f% — outside work on or after 8 May 2018, i.e. outside work on or after 8 May 2018, i.e. after
TSR S after the expiry of both his final leave period the expiry of both his final leave period and a
and a six-month sanitisation period counting six-month sanitisation period counting from
from his cessation of active service; his cessation of active service;
ERE AZEAE20184E5 H 8 H B A% (R H R BRI ZAE20184F5 18 H 2 L 12 (R H ek
F R R R 16 (E F HyZEfIED %) 4 FIRTES R Ry 6 (8 A B ES ISR A
AIEEAR LA ¢ A SRR LI ¢ A

(b)  the standard work restrictions N‘“‘"3; (b) the work restrictions set out in Note3;

(c) the appllcant will not use or disclose any (c) Mr Yau will not use or disclose any classified
classified or sensitive information acquired or sensitive information acquired while he
while he was in government service in the was in government service in the course of his
course of his employment with the employment with The Hon. Ronald Arculli;
prospective employer; and and
TEZ (R £ - AT SIS 12 (& The Hon. Ronald Arculli J{f] » 58
PR BT RIS T HU S ) (e i = S G T S B A BURTHE I
BURER - KA {SEEMRR SRR ¢ R A

(to be continued in next page) (to be continued in next page)
(R HEFFD (& H )
Nt Undor he poley and amangementanpostsrie ouside work e ut i Civi S Bureau (CSB)GirearNo. 71201 o coverecordon 35591 RABLTH ST ABS I0 SO EABIEPE LTSS LERECRRIEN - GRS 0SL\ A1
2 wkler ABE AS SJii=y &
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after ‘L{}E?/}Eﬁ ﬂg% il kﬁ’?”ﬁ; sLli - Ifﬁf NERRBRIE - BRER— E‘;’W”M RN E“ZEEE”H)\E,J Bl
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. W > BRI B R R T I BRI E TRl (MHEDE AR -
Note2: }"he i17f0n‘nation gn the approved outside work is provided in accordance with the language used by the applicant in the application FEE2: TR AN T ARRYEORE IR 35 AAE R s A8/ (E R A iRt 2 38 S -
orm / case record.
Note3: nder the standard conditions, the directorate civil servant will not - FERES fRpeEIRA| . HESNAKERE e .
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (2) ELPESHIE S BUBRAT TR 3 ~ 92 ~ 51l SRUsCIEtE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last

three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BB IRE RS R M ASEE TR (A SOREUEE)) - 3% 5 LIRS ERRBURT ik = F IS R BURBETSOAR

TAE -

EG i

(o) R RS B E SBUNE R EA B A7 SO EIED) -

~ GREOAEER - LIEEGETEIHE - DURHURSHRE RS AR - DU




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Contr

ol Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERABER RS TR
. Commencement . . . .
Date of'Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Com‘m.lttee on Post-service Decision of the Authority
. of Active Duty . . . . . . Employment of Civil Servants . N
Name Last Government Post Title Self-employed or Own | Position / Title (yyyy/mm/dd) Brief Description of Main Duties N\ = = EREIRE
/. (Yyyy/mm/dd) . BBATK AR P FHEAERINER
e FERBUR BRI L 5 (R Company WRAL / BT FRSRHEE FERBS R
B R || EERERERE TAEEH
(&/A/H)
Yau Pak-hang, [Head (Airport Expansion 2017/10/10 The Hon. Ronald Arculli, |Assistant 2018/05/08  |To assist The Hon. Ronald Arculli in (following the previous page) (following the previous page)
Andy Project Coordination Office), Vice-Chairman of the overseeing the delivery of the capital works (PRETRITE) (PREERITE)
il ek Transport and Housing West Kowloon Cultural for the West Kowloon Cultural District

Bureau (THB)
i R RS
e

District Authority

project.

(d)

the applicant will not deal directly or
indirectly with Highways Department (HyD)
or the Transport Branch of the Transport and
Hosuing Bureau (THB(TB)) in any matters in
the course of his appointment with the
prospective employer, except where HyD or
THB(TB) deems it necessary.

FrIRRSBUE S0 & f B e s A
B BHIEEE A2 R R R R
PGS H B e B R BB B
iR e R e R4S - [38A]

(d)

Mr Yau will not deal directly or indirectly
with HyD or THB(TB) in any matters in the
course of his appointment with The Hon.
Ronald Arculli, except where HyD or
THB(TB) deems it necessary.

FrIEpE BB & 5 R R R A
T BRI E A2 (@] The Hon.
Ronald Arculli #Ifi] - NSHLEMSHEER
BN B P B i B B R
& o [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

L

MR AT B R i 5 5T/201 L E A RATE I AL IS (R AN TARRBCR e 22k 5%

A& At AT R A\ R RSN

TARRY R ERFR RN ECMA 3 FEENH B EBEHEH - BRI —EE SN - EERHARES
s - SRS BEEBR T EZE T E AL (WEDBREE ) -

Note2:

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

Under the standard conditions, the directorate civil servant will not - . .

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during hisher last
three years of service; and . L . . i X
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FERE:

By

TERUAESNE TRV S IRIE 35 AL FRS s/ B A R 2 5E S -

TRBHE IR BERENBEERS

(a) BRI B2 BIEAEAEUT L3 - P55 - S e4usisat

(b) BB EIHE (SRR AL A A S AR (ST JES)) 1% LR R Sk = SRR R R AET 50
TAF - BURMEER - SEUE0AERERS - TIFGHEEE - DURBUASORERB AR © DU

(o) RIS BUL g SBUN IR SA AT BERE RIS -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n_Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER RSN LIEER
Date of .Cessation Name of Employer CD():;LH;?:;I::;H Brief Deserintion of Mai Advice of the Advisory Cfon}nTittee on Post-service Decision of the Authority
Name Last Government |~ of Active Duty | - Self-employed or |  Position / Title (yyyy/mm/dd) riel Deserip’ lOzll o Vam limpg));ment of Civil Servants ERIRE
P Post Title (yyyy/mm/dd) Own Company BT /B BB Duties BBAKEHREHEERNZEEENER
ERBUTRER | FLBUTE% SRELREE ' TR FERBEIL
=i &/R/8)
E&E/R/HA)
Lui Hon-kwok, |Regional Commander 2017/12/31 Aviation Security Deputy Executive 2018/07/09 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Nelson (New Territories Company Limited Director Operation 11 (a) planning and execution of |  following conditions - following conditions -
5 South), (AVSECO) T TEI(D) the company's operational TETHIGERT » SAE R - (4] FETHUERKT » fHofe B5s - (K]
Hong Kong Police ISR AR A E] strategies;
Fgr;i&fg P R R gb‘)x;;l:riimf;?z‘iig;ry of (@) The standard work restrictions “'; and (a) The work restrictions as set out in Note3; and
& lﬁfﬁé = P security se%vices at the — TERREE A TESERE3 AN TAERRA R3]
?;[)ﬁir;;itorin & the operational (b) The gpplicant wil‘l .not use or di.sclose any (b) Mr Lui.vf/ill pot use or disclos'e any c}assiﬁed
and service standards; and cla§51ﬁed or S§n51tlve mformatlor} acgmred or sepsﬁlve mformatlon‘ acc!u1red while he
(d) ensuring that the company while he was in goyemmem service in the ) was in gf)vemment' service in the course of
complies with all statutory course of his appointment with the prospective his )appomtment thh AVSECO.
and regulatory requirement employer. o ] R R ATRA TR - Bo%%
pertaining to aviation security HEZ R4 e IR - B AT S e e B AR U (E R AR P U Y
operations. PERRAERUT (LR PSR (AT i 2 R SR - [REA]
BURER - A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case Hem ) A B R RS 57201 | S e A L Rt (e N TR R 2e bl - e o A 55 A A1

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

HHMNHE LIRS EEE

WHIRERLMA > W EHEAEBFHEHEE - Sl

H—ERFIR BRI > B2

FHVE RIS - SRS BB CAF I EEZH TR (WEDERE ) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3:
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work mcludmg any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(h) cgrecltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

Under the standard conditions, the directorate civil servant will not - FEEES:

C SRS NE TR RO R R EE A AE S AR B R LRt 58 -

FRAEE—] CEREATEANE
(@ E&YF??& SEURRAETBUT T4t ~ 9735 - SHE1 - SLUEBRE

(b) EHEH B RS RE M A E TR (B ST
STECASRTAF - BURIMERR - SEUSUAEER - TR

i

SUEEY) - M4 TIFEHERBURT i
HIEE - DUEEASHRE

(0) HFENEESIUEM G S BUNEMEA IR BRI RS -

1% = AR KA BUR

SRS 5 LUk



n Civil Service Bureau Circular No. 7/2011

Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

Information on the Civil Servant

Information on the Approved Outside Work

BERARTHR BTSN TEEN
Date of Cessation Name of C;;:;:‘z;‘i;'::l:'t ' » ) Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants o N
Name Post Title (svyyimmdd) | employed or Own | Peion Bile | (vimmdd Duties? R AT R AR ENER BRHTAE
ERBIGREIA | S IEBTES Company Treng FER L
i GE/A/E) | BMRERE R ity
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Hong Kong Member 2018/07/23 To attend meetings, reading - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and Housing Society |%Z& reports and related documents; following conditions — following conditions —
AHEATA Welfare, Labour and (HKHS) offering advice and taking part | {E RFIFRECT » fAEHHS - [FEA] TERFIBRCT - AR S - A
Welfare Bureau HHEEEE in functions, etc. Note3

55 TR ABR & H (LA
e

(@) the standard work restrictions ;and

— TR R EA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

EZ AR TIN5 AR
PBRAEBUR LRI P EUS A (i 2

BURER - GEAN

(a) The work restrictions set out in Note3; and

TERERESMF N TAEMRMG] R [3EA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKHS.
TEZRIA T A B R R & - S/ INEA TS
(i P S BR AL BURT (LR R AT U A A e
T R - A

(®)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

HEL RN

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

5 B RS S H 2011 SRR E A RIE S LB RS (R (S N LAFRIBOR B ek - 5
AN LA S E R AR R BN I EREATEBEHEREH - ELE
HEHFHANVERHER - KHBRNAEREBROE L EEZE T R (WEEREE) -

T E AT R AE
F—E R BT -

RERED A S T RO T R 5 AL F s e (B 2t LR 3B s -
SRS AR > HRENTEARE
() ELPESRFRES BB EUT-L A ~ W2 ~ 518 - GAUEEg

(b) EL PR E AR M IEE TR AETA

JEE)) o % TR B R i & = SRS R BR

FISTECRRTAF ~ BURMERORL - AYUBOARER - LIFSGTEPEE - DURSESSERB AR DUk

(© EHERES B & S BRI A

Y RN -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAREH BRI TR
i Commencement Advice of the Advisory Committee on Post-service . .
Last Government Post D:;Ztii?isliit:;n Name of Employer L. . Date of Work Brief Description of Main Employme:}; of Civil Servants Deasmi_‘)f thf Authority
Name Title (yyyy/mm/dd) or Self-employed | Position / Title | (yyyy/mm/dd) Duties® B A E RS AR YRS ERIRE
5| mmmemam | BigoRE | oniey| BEORSE ) BERRE TERBEL
Hi# EF/A/H)
‘F/B/H)
Tsui Wai-hung  [Deputy Regional 2018/04/23 Hong Kong Director of 2018/07/23 To be responsible for - The application be approved, subject to the standard - The application be approved, subject to the work restrictions set
& Commander (Marine), Archery Shooting and (a) controlling shooting work restrictions N out in Note3.
Hong Kong Police Force Association Judge sequence; —— AR g e | ra 23S0 TAEFESIT > HEfEEs - [2
(HKlg)F) g g %é{%&ﬁ;ﬁu (b;lconducting Avchery TEB— TAEIRGFE® T s « (224 TEESEE3EY IR TARIRGI S - U - [BEA]
LG R KSR Tournament safely;
fEEE (c) judging Archery Tournament

to ensure fair games; and
(d) promoting the sport of
archery in Hong Kong.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

Note2:

Note3:

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form /

case record.

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three ye ars of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AR ATS 8BRS & 557/201 | RUE A RIE = IR T SN TARI R R Zeflf - S & Faitb A H A T oM

i —EREFIN S - EE RS ARE
1) o

FEREL
TARET R (EE BRI B - 37 RIS S REBEHEE - Bk
Wit > SEERIAE BREBROE R EZIE TR R (R E Ry
AESEY FECARSNE AR IR s ATE FR S RS MR LRt 355 -
AL fREEIRA > ERGAHERE

(a) ERE S BB EMIBUT L3 - 93 - 518 - S4UsErEtE

(b) BB HIBEE S CRAE M ASEE TR (BFEA S0
SR ~ BUEMEER - GEUE0ARER - TIFEGEHEPEE » DRSASIRE BB AR DRk
(o) BRI 2 BT & S BUNERECA B4 B IEEAED) -

EEY) » Me% S TAF S HERREUT ik = PR R BCRBET SR




Information on the Civil Servant

Information on the Approved Outside Work

HABER BERESNE LR R
. Commencement . . . - .
Date of .Cessatlon Name of Date of Work ) o ) Advice of the Advisory Confn?lttee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title | (yyyy/mm/dd) Brief Description of Main Emplozment of Civil Servants ERHEE
P Post Title (yyyy/mm/dd) |employed or Own B | B TRy Duties2 BEBAKERERFERAZEGNER :
EBBUFRERAL | FBURRE Company ' TR FEBBMEL2
H /A/H) | ZBEEHE
8 ¢RA/D) | EMBEREE oy

Cheung Wan- Secretary for the Civil 2017/07/01 Insurance Chief Executive 2018/08/15 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the following
ching, Clement |Service, Authority (IA) Officer (a) developing strategies and| conditions - conditions -
IEEIE Civil Service Bureau e g B corporate plans (including TETHIRET - HEAEESS - [3E4] TENFIRECT » A - A

ABREBEEE

budgets) and supervising
their implementation;

(b) assuming overall
responsibility for effective
and efficient operation of
1A;

(c) maintaining
adequacy/soundness of IA's
financial structure;

(d) putting into place proper
control mechanisms and
management of information
systems;

(e) assisting IA in carrying
out its statutory functions;
proposing new legislation
and/or legislative
amendments in light of
changing market conditions;
(f) ensuring compliance
with all relevant statutory,
regulatory and social
obligations; and

(g) achieving seamless
communication with
stakeholder groups;
promoting positive image
and perception of TA and its
services.

(2)

(b)

Note3,
N

the standard work restrictions and

Bl TIERRAIES ) REA]

the applicant will not use or disclose any
classified or sensitive information acquired while
he was in government service in the course of his
work with the prospective employer.

TEZ R AR L] - FREE A o Y B
FRAEBUT (R P EUS HIE TR SUURL
=N

(a) the work restrictions set out in Note3; and
FEREIHT I TAEIRG] » R [5#4]
(b) Mr Cheung will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with IA.

TEZ RN IR E R B R - R E
P FE AT U (R R P S A (T
SUBURE R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -

b

during his/her last three years of service; and X . . i
or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

(c) directl
the Civil

1
gervwe.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

a) directly or indirectly be involved in the bidding for any government land, J)_ropeny, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work includi A
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

ng any litigation or lobbying activities that are

HEBINE TAEAI RS

ES

SRRl AR OATS BT R A EET201 1 SEEUE BRIAE R LI F (R (e NE TIRMBOR R 228k - 5 s Rt m S AT
BEREEZINEIMN > 3 LWREABEEBEHEA - BLE
HERFAERER > SRR A EEHROE LR EZIA T AL (REREE ) -

S EEIR A

SERRL: DAY NS T ARATROR R IE I a ATE S RS 2SR LR B 2 58 -

HE:

REE—IRE] - EREABEARR
(a) EAESEHES SO L AU 14~ P55 - 51l - SRUsEatE
(b) ERESHBE SR M A TR (BRSO
SREIETECRR AR ~ BUEIEER - SRUBOAEETR - TIFEGEHEHE » DURPUASHIEIRES AR © DU

(o) HEEH#S SN & S BUFE R EA IR AT B0 EHEE) -

BY) » 1% TR EIRBURT g = RS R AT E




1
i

Information on the Civil Servant

Information on the Approved Outside Work

HEABER BRI LR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nasm lefof ETploger Position / Titl (Date 7f ::;;rdk) Brief Description of Main Employment of Civil Servants DeCISlo‘;gg;%uthonty
— mi - = JON
ame Post Title (yyyy/mm/dd) | O Dei-employedory Tosition ] Pitle | {yyyy Duties® BB AKEREFEREERGNER =
iz iy Own Company TRAlr / BT FRsRTEIE L
EBBITRERBAL | (EIHBURRES FERBEL
i GG | ERETmERE TAEEH
E/RA)
Mak Chi-tung Assistant 2017/10/09 Employees Executive Director 2018/08/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
LIS Commissioner Compensation (a) implementing the Board's following conditions - following conditions -
(Employees' Rights & Assistance Fund policies, strategies, financial TERHNGEECT » #EAEEES - (3R] TETHIGECT » A, - (324
Benefits), Board (ECAFB) and business plans, and o .
Labour Department (B EREmRaes initiatives for the due discharge (@) the standard work restrictions NUw3; and (a) the work restrictions set out in Note3; and
25 TR B R & beiil 5 of the functions for the Board; B—TAERREE | REEA] TEREEE3 A0y TAERRS © R [FEA]
e (b) overseeing the
(RS administration of the (b)  the applicant will not use or disclose any (b) Mr Mak will not use or disclose any

Employees Compensation
Assistance Scheme, ensuring
the prompt and proper
processing of all applications
for assistance payments and
promoting public understanding
of the law;

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

T2 e e THAR - e ARG EL
WBAEBUNERAR AT S A A
BURGER) - 4]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with ECAFB.
2 e e BRI SR -
B A A S BR A BURHE TR P
HUSHME RIS BB - [54]

(c) leading the Secretariat of the
Board in providing solid
support in all aspects for
carrying out the various
functions of the Board; and

(d) ensuring the effective
administration of an operational
and financial control system of
the Board, and optimising the
allocation and utilisation of the
Board's resources.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

FEREL MRS BB S EE7/201 | SR A BRAE (LIRS (R (e O NS TAERBOR R bk - R & Rt p i e ol A2
FOMNE TAERYHF ER B GES SR - I LREABEFERER - ERERE—ERYINETnN > 5B
I AREHIER - SGEAAHAEERCEEEZETFE L (WEDRRERE) -

Note2: LR AR N LR T (R AR R 5 AAE s e (B e LR 2 3B

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

AL fREEIRG ERENHETRE

(2) ELFESREHE S SRR MIBURT it ~ V53 - 58 - SLUSEERE

(b) ELESHBE AR A E LR (ERETRAZOREED) » 3% %S LAF S ERBUT R =R R ATBOR
HISTECRR AR ~ BUEIEER - SLUBOERSR - TFSGETEHE » DURBUESE BRI AR © DU

(0) E P2 BHEM G S BUTIE RS8R IR IEPRAYEH) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work inclu(fing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . X L
(ﬁ) (gjl_re_cltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Cont

i 7/2011

H
i

rol Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BABESIMTEER
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confnflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR AFEHERINER
et ERBRERG | SILEUTHE company WL /Wi | BRARE(E EERB R
B ERD) | EMEIREE TAEEH
(&/A/H)
Wong Ying-  |Chief Superintendent of 2017/11/29 KLC Corporate Advisory [Managing Directorr|  2018/08/28  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the

wai, Lawrence
b
BL{E

Police (Crime
Commercial Bureau),
Hong Kong Police Force
(HKPF)
FAEHREE TR

And Recovery Limited
(KLC)
BEAEEATRAE

WHEE

(a) assignment administration, including
staff planning;

(b) formulating strategies and work
programme to execute assignments;

(c) finalising findings in a report format; and
(d) designing and executing recovery
actions.

following conditions -

HE T HIRRK

()

(b)

[ fEHE - [FEA)
the standard work restrictions

B TIEIRGIES A

the applicant will not use or disclose
information (whether classified or
unclassified) relating to Police work acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
HEE AR S IE (B B BT TAEEE
i I B AT U (LR AT HU S A
fET VT TARAE BRI B IR A R
[EN|

Note3,
5

any

(to be continued in next page)

(R EFHED

following conditions -

HE T HIRRK

(a)

(b)

> AR - [FEA)
the work restrictions set out in Note3;

SEREET T TAEIRS ¢ A

Mr Wong will not use or disclose any
information (whether classified or
unclassified) relating to Police work acquired
while he was in government service in the
course of undertaking his applied-for outside
work;
FOE SR BB I TEEE
(i P S BR A U (LT R PRSI
fET BT TAEAR BRI B IR A R
[#4]

(to be continued in next page)

(R HFHED)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEE:

HED:

FRIBH—IRH - ERGENBEFRS

(2) FLPEEHI RS BB L MBUN 13 - 055 - St - SRysiEiEtE

RAE ~ BUER

(b) R EHHEE R ASEE T IR(EE

TRAR A RS i & 55 7/201 | SRAMUE A RATE S LIRS (R TS S M) TAERIBOR K 22 HE - o & Rt AR s A e s oh
i AR RS E AR g YA S - W L EAS SR EHEE - SRR Ein - EERSEANE
HIEAE S - SEEAI A BRI R ORI EZ A TR Rl (WS DR RtE) -

AE JEEY) > % T AF B RBUR i 1% = SRR R BRI T2
- GHBUAHEER - TESGETEIAE - DURBUESGRE RS AR DUk
(©) B B2 UM & < BUTIE I BCA 1R 07 B IR (AR ET) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Cont

i 7/2011
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1 Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

wai, Lawrence
b
BL{E

Police (Crime
Commercial Bureau),
Hong Kong Police Force
(HKPF)

BB RAEE(REE
FRFTHAERD

And Recovery Limited
(KLC)
EAFEZRARAE

WHEE

(a) assignment administration, including
staff planning;

(b) formulating strategies and work
programme to execute assignments;

(c) finalising findings in a report format; and
(d) designing and executivn recovery
actions.

(©)

(d)

(FEEIRTE)

the applicant will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well as its related
companies and clients in the course of his
prospective employment; and

TEZ RN AR T - E BB REEH
#RE - HEAF RHEEFETHE &
PESCHAMRELAF - B ARG S0
o R[FEA]

the applicant will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for work,
except where HKPF deems it necessary.

PRI SRR AR SRIEFEA
TEVEREHFIEEN LR T - A ERiE
fo[SE B E PR R B P S R A - (3%
ZN|

(©)

(d)

BRAEER BABESIMTEER
. Commencement . . . oyt
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confn}lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHIHE
Title (vyyy/mm/dd) o BB A AR AFEHERINER
fii = . Company WAL / WisT FIdRIE (T FERSEIT
ERBUR BRI B IEBUTRE
B ERD) | EMEIREE TAEEH
(&/A/H)
Wong Ying-  |Chief Superintendent of 2017/11/29 KLC Corporate Advisory [Managing Directorr|  2018/08/28  |To be responsible for (following the previous page) (following the previous page)

(FESIRTE)

Mr Wong will not deal with matters
concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by HKPF involving
his prospective employer as well as its related
companies and clients in the course of his
prospective employment; and

TEZ RN AR T - E BB HREE
#RE - HEAF REEFETHE &
PESCHAMEUELF - FeE RS
o RIEA]

Mr Wong will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
RIFEEEBRD A HRE  BAIERE
TEPESEHGHHE R TR T A P(E
fo[ S5 B E PR R B P S R A - (5%
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

HEL

FERE:

RS

TERUAESNE ARV S RIS R 3 AL RS s/ B R E e R 2ot s -

RIEE—IRH > ERGNBEENE

(2) ELPEERH B2 BB (LARIBUR 3t ~ P93
(b) B PSR E R AT ASE(E LAE(EE
SRTAF ~ BURMEER - AQECARER - TFSGEHEIRE - DRBASHRERBAR © DU

ST AU
S

(o) BRI S BUL A & S BUTR IR BA 1R AH SRS -

i) o

MR AT R R 5 57/201 |5 E A RATE (2 LR B R AN TAFRIBOR K 22 - SR 8 R B 5 A CAE R Roh
SRREDEEEESdai=s e Sc il I M s EAN Gt S L = R =ty
FSHIE - SAHEAAES B BB SR E T Al (W& DR A

S — BT ISR - B A

JEE) o %S TR et — IR R R R TR




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Sublect to the Control Reglme in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWABER FEEESNE RN
Date of Cessation Name of CDOZ:':E;‘:;'::;“ . » ) Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- .. . Brief Description of Main service Employment of Civil Servants = -
ﬁ;e Post Title (yyyy/mm/dd) | employed or Own P(gft;u;n/&'%;le (y%};/ﬁn:ﬁn}/;d) Duties’ HBABEERSIERANZAENER RRNAE
EMBHIREIE | BIEBRBE | Company Tham FER L
B GEA/E) | RBRERER ety
Li Chi-miu, Deputy Director of 2018/04/24 The University of |Adjunct Professor 2018/09/01 To be responsible for - The application be approved, subject to the The application be approved, subject to the
Phyllis Planning/Territorial, Hong Kong (HKU) | & 2% (a) primarily teaching an following conditions — following conditions —
] Planning Department EARE undergraduate course on urban | {E FHIEE T » HAEH - 2] T FHIBEECT - HferTss - 224
HEZREE &% development and planning in

Hong Kong in the first semester
and another on planning in an
era of changes in the second
semester;

(b) assessing the assignments of
these two courses;

(c) setting examination papers
and marking examination
scripts; and

(d) providing advice to the
enrolled students of the courses.

and

(@) the standard work restrictions™"**;

B — TR 5 R[4

(b

N

the applicant will not use or disclose any

classified or sensitive information acquired
while she was in government service in the

course of her appointment with the
prospective employer.

TEZ (RN AEE LR - HHas ARSI
P BEAEBUN (TR TSI T 2

FURGEDRL - A

(a)

(b)

the work restrictions set out in Note3; and

FERESRSRIS AT TAFIRG ¢ e [5EA)

Ms Li will not use or disclose any classified
or sensitive information acquired while she
was in government service in the course of
her appointment with HKU.

TEZ (BN E ARSI - F A SR
B BT BUNT LR PTEUS A E T
AR - [FFA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

IR

fﬁ'ﬁ% N BB S HT201 1 SR E AR 1L
ST SN T FRAY ER 35 8 28 2

i a—

TERCAES N TARRYEORL SR B 55 AAE FH A8/ (SRR R fR it 25

Crag=1

BRBIRIE SN TR R - R E R EmHEHAL
hER A SR > M RS B EEE o BB E RTINS
‘ﬁ?ﬁﬂ AARVERIEHE > SCHBA A B SERCE R ERHE T ERLE (WELERERE) -

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEaEs:

RAEE— R - H{EQ&L\&’%%K%T

(2) ELPEERE S BB (LB L3 ~ 738 - S -
(b) E RSB E AR ER B E TR ERETRASORSDES)) - M5 LIFELHERMBUR Rk =R RBOR
FIETSASR TR - BUMEZR - SRUBCEEET - TIFSGETEIEE - DUREESHERE AR © DUk

(o) BRI B2 BUE & S BURF B 2 A 1708 SRR (A EE) -
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Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

Information on the Approved Outside Work

HEABER BRI LIEER
. Commencement . . . y .
Date of.Cessatlon Name of Employer Date of Work ) o ) Advice of the Advisory Con{n}nttee on Post-service Decision of the Authority
N Last Government Post | of Active Duty Self. loved Position / Title | ( /mm/dd) Brief Description of Main Employment of Civil Servants R
- 'mi e =T
éﬁg Title (yyymm/dd) | °" Osvnec";’:n‘:){;y"r ‘;g ﬁ;) 1/135)% ;ﬁ ¢ y%ﬁzﬁ S Duties’ BRAHERETHTAZRENER A
EBBUNEERA | FILBUTERS ’ FERHEL
H A | EEEEREE TAERH
EE/R/A)
Wong Hon- Assistant Director 2018/08/01 The Hong Kong Professor of 2018/09/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
meng (Waste Reduction & Polytechnic Practice (a) teaching by giving lectures; |  following conditions - following conditions -
BRI Recycling), University (PolyU) | #H2(B10) (b) designing course projects | ¢ FFIEH T » HHfi 1 - [ AETHIGERR T - HEE o3 - [
Environmental TR T ORER for students;

Protection Department
BUR{REZ IR &
CBEE BB

(c) preparing examination
papers; and

(d) grading the academic
performance of students.

(@) the standard work restrictions “*; and
Bl TR s REA]
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ PR WM - HFE AT RER=
P AT BUR AR PSS AT e R
BURGER - 4]

(a) the work restrictions set out in Note3; and
TEEERE3 T TAEMRS] » R (A
(b) Mr Wong will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

TEZ RN BRI TR - #hENS
{56 FH 2 B AL BUR (RS i U S A e
i ST EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, WhiCE

Note2:

application form / case record.

Note3:

)
b
connected in any
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . . .
(}c]) directly or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
1l

e Civil

ervice.

Under the standard conditions, the directorate civil servant will not -
directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

directly or indirectly undertake or represent any person in any work incluJ)i i i

way with the formulation of any policy or decisions, sensitive information, contractual or le%lal dealings,

ever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

ng any litigation or lobbying activities that are

FEAE3:

TREE— RS HERGABEARR
(a) EREEERES BOERUE BT it~ )3 ~ S - SEUsE
(b) BRI BEHE SR M A B E TR (SRR
SRAHETSOARTAR ~ BUEIMEER - SQBOARSER - TIF

HEEl RBAE BSOS EEEET201 1 RUE BRI B R I SN TR BOR R 2ok
REBSNE LAFRIFEE MR RTINSO - L EREAEEEEEEE - Stk
HEFHARVERHIER - SHEANAEREERCEILREZHA TR (WEIREERE) -
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H— BRI B -
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eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEABER AR EINELLERR
. Commencement . . . _
Date of C essation Name of Date of Work Briel Deserinion of Mai Advnce'of the Advisory Com'm.lttee on Post Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (vyyy/mm/dd) rief Description of Main service Eml)loyment of Civil Servants R
P Post Title (yyyy/mm/dd) | employed or Own B/ B BB Duties’ BBAKERENFERAZEEGNER h
EBBUNERER | FLEBTERE Company ' TrERE FERHEL
H /A/H) | RBEXHA
8 EERA/D) | SBBEREE &R Ith
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Chinese Adjunct Professor September 2018 |To be responsible for course - The application be approved, subject to the - The application be approved, subject to the

Annie

T

for Labour and

University of Hong

(Department of

Welfare, Labour and Kong (CUHK) Government and

Welfare Bureau ARSI Public

BT RAEA AR Administration)

R BUGEH TR 21
BEBUIR

preparation, lecture/tutorial
classes, setting and marking of
examination paper and
mentoring some students for
the course "Topical Studies in
Public Policy III".

following conditions —

HETFIRGRT - fHEAERES - (3]

(a) The work restrictions set out in Note3; and

TERERE3ET IR TAEIRS] 5 R[]

Miss Tam will not use or disclose any

classified or sensitive information acquired

while she was in government service in the

course of her appointment with CUHK.

fiflé%ﬁ}%qjﬁ(j(ﬁiﬁﬁf’ﬂ U NER
{550 F B B A E BN AL AR P Y

following conditions —

FETHIRET - HEAEEES - [3EA)
(a) the standard work restrictions™ >
B TAEIRA™ 5 RIGEA)

the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

ZE AR AR - AT SR

;and

(b) (b)

jﬁ&' BAE L’(ﬁ&ﬁﬁﬂﬁﬁﬁﬁy SUDEREL {Iﬁﬁ‘é*jz’iilﬂié e A
FIBEE R -
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a . R AREEREES H‘7/2011sfﬁfﬁiﬁﬁ]%ﬁfk}ﬂ:%Zy{ﬁ{“?%ﬁlf’?ﬂ’]ﬂ%&ﬁﬁ# S R AT AD
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is QYN TR S (A R VSN » A PR AN EERSEE - Sk — E YIRS N
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction B A EIEE » SR AT B T e IET\T’E%H: (FHE DI R Rt ) .
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. i o =
FERRD it e I T ARRT T I R DA R A G AR 3

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

COIRBEIRE > HERESBERS

(a) EFEE RS BBHE BT L3~ P93 - SHE - S4UEVERE

(b) EES RS E R AR EMASEE TAF (ORISR EE)) - S LAFRHAERRBUT % = F RS REBCR
HISTECRRIAR ~ SRR - SLBOERST - TFSGEHEIRE - DURPVEASEERB AR DR

(0) EFEEES T g S BUNEMEA RS SR (AE RS -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant Information on the Approved Outside Work
HRABER BRI LR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Name Last Government of Active Duty ol\ia;el ;Z;:E':;pl:gzi Position / Title (Date 7;?];::‘) Brief Description of Main Employment of Civil Servants De“s“);?%gg;ﬁ“thorlty
b Post Title (vyyymmvdd) | < Coil)np);ny B! Wik y%ﬁé e Duties® BRAT ERETSENEEENER N
EBBUITREBAL | (ERBUBE FERRKEL
i R | EREREE TERH
EE/R/A)
Chau Kwok- Assistant Director 2018/02/08 The Hong Kong Part-time Visiting 2018/09/20 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
ming, Henry /Sewage Services, Polytechnic Lecturer (a) briefing students on the following conditions - following conditions -
JEE# Drainage Services University (PolyU) | &5l "Design Project" coursework; | {E FHIRRCT » #HAE IS - [#4] FETHIRKT - AR - (A
Department TR T ORER (FE2H%) (b) guiding and answering
ERE AR/ questions from students; (@) the standard work restrictions “°*; and (a) the work restrictions set out in Note3; and
757K B HE RS (c) attending students' %’J*IT"EBE%’JE& 2N TEFERES FHIN TARIRE] R [FEAR)
presentation on "Design "
Project ‘5 a}nd (b)  the applicant will not use or disclose any (b) Mr Chau will not use or disclose any
d ding feedback t
(t )(;)rotw 1ng feedback to classified or sensitive information acquired classified or sensitive information acquired
students. while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with PolyU.
employer. TEZ RPN EBIE T RN - BeEr S
R AR MM - B ARG (i P B BR AL BURF R R AT P S A e
WERAEBUT (LI P S A E T 5 TRE SRR - [FEA]
BURGER) - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case 22 RO EEBEBEET01 15 E A RIS SR 1 BN TIFRIECGR 2l - s Bt i e s A D&
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN T AEHI S (L SR S SN - I FEE AR EERENEE BRGNS N 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s A S EIEIE - SR A B S I R IE T e B (R R R ) .
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. i SRR e e

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FERRL: B AESNE TIEAVEDRL I B 55 ATE B s A S b Rt 2 5 -
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRS AR —RA ﬁ{;z& BEAR
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () E&yﬁ*ﬁ& ST EORF L3 ~ )% - 5l - S4YsiEUEHE |

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) EHERHBHEERAREM AEE TR EETRAZOERED) - 3% % TR ERBUT R = AR RATBER
FIFTECRSRTAR ~ Bt & w - ﬁé‘Jb“i—‘¢$i‘% TAFSGETEIHRE » DURBASE B AR - Dk
() B2 BT

LENERBA RN SR IERES) -




Information on the Civil Servant

Information on the Approved Outside Work

BEHABEH AR EINE AR
. Commencement . . . g .
Date of.Cessatmn Name of Employer Date of Work Adyvice of the Advisory Con}n}lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty L. . . . . . s Employment of Civil Servants e
Name . or Self-employed Position / Title (yyyy/mm/dd) Brief Description of Main Duties I = ERHIHRE
Title (vyyy/mm/dd) e BRABERETREZHZRGNER
a2 Er, or Own Company | BRfir / 55 BASGIB{E FERGET
TERRBUR B AR B = IEBURBEE
b D) | EERERER TAEEE
(|/H/H)
Lam Chun- Deputy Regional 2018/01/01 Asia Pacific Chief Operating 2018/10/02  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
ming Commander (Hong Kong Security Services  [Officer (a) advising the Board of Directors on following conditions - following conditions -
s Island), Hong Kong Limited Elicyils operational matters; FETHURCT - ALY - [BEA] AETHIRECT » AR S - [EA)
Police Force (HKPF) KR ZR B AR (b) supervising and controlling the e Noted, . . )
R s T A operations of all business activities; (@) the strarAldard w(:il:§§estrictlons ; (a) 'ihc{work‘ restrictions set <?utf1 Note3;
fEHE (c) developing existing business activities; B LAERG™ 5 (A ALY TR 5 [FEA]
and (b) the applicant will not use or disclose any (b) Mr Lam will not use or disclose any
(d) exploring new business activities. classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of undertaking his applied-for outside course of undertaking his applied-for outside
work; work;
AN SIS R S R TR MO HER BRI EN TIERE S
» (i P S BR A BUN (LI AR P VA » (i P S BR A BUN (LA P O
i s R [ AR] i s DR [ AR]
(c) the applicant will not deal with matters (¢)  Mr Lam will not deal with matters concerning

concerning any possible investigation,
prosecution or other law enforcement work
that might be carried out by the Hong Kong
Police Force (HKPF) involving his
prospective employer, its parent company and
clients, in the course of his prospective
employment; and

(to be continued in next page)

(RHAFED

any possible investigation, prosecution or
other law enforcement work that might be
carried out by HKPF involving his
prospective employer, its parent company and
clients, in the course of his prospective
employment; and

(to be continued in next page)

(RHAFE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

FEEEL

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register *
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion T
form / case record.

Note3: FEEE3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

TR BB 1S 5 B 555 7/201 | SRAE A RATE (2 LB S 12 (¢ SESNE LAFRUBCR R 22k » B Rt A i 35 AR e
SNE T AERI R A (2 B Sy I S se it o I EEAH AR HEHEE - BREG—EEVIN S - EEFHEA
HYEHIEIE > BN AT R REEEE L EZIH TE B (WEDREERE) -

TSRS N TARAY R S R F G A AE F A (AR e Bt 38 -

TRAZE—IRE] - HREABEFS
(a) B HIBES BT R R MBUT LI - P75 - 518 - SRUsEER

(b) B HHEE (L BURFRALA AYE(E LAE(BIESRASOR UGS o 1325 TR B TR i 1R =R R BORAIET 2

AT ~ BUIEETRL » &4
() EfFEH B2 IUE M & S BUFIER A R0 AR MR EIEE) -

RS - TIFSGETEIRE - DUREUASHE BB AR © DU




Information on the Civil Servant

Information on the Approved Outside Work

EWABER AR EINE AR
Commencement . . . .
i Advice of the Advisory Committee on Post-service .. .
Date of.Cessatmn Name of Employer Date of Work Y L Decision of the Authority
Last Government Post | of Active Duty .. . . o . .2 Employment of Civil Servants A
Name . or Self-employed Position / Title (yyyy/mm/dd) Brief Description of Main Duties I = ERHIHRE
Title (vyyy/mm/dd) e BBABEHETFZAZEENER
4 ol or Own Company WAL / BT BAtAIEE FEBREIR
BB AR 2 IO %
b D) | EERERER TAEEH
(|/H/H)
Lam Chun- Deputy Regional 2018/01/01 Asia Pacific Chief Operating 2018/10/02 To be responsible for (following the previous page) (following the previous page)
ming Commander (Hong Kong Security Services  [Officer (a) advising the Board of Directors on (PEERTE) (PEERTE)
MR Island), Hong Kong Limited S AR RS operational matters;

Police Force (HKPF)
EHEEBEREEEER
fEHE

ERIRERFE AR

A

(b) supervising and controlling the

operations of all business activities;

(c) developing existing business activities;
and

(d) exploring new business activities.

(d

HEZ R AR - B EE B H
T~ A ERFAT R T
& R HAM A TE - B IR
SHLHS L R[]

the applicant will not deal directly or
indirectly with HKPF in any matters in the
course of undertaking his applied-for outside
work, except where HKPF deems it
necessary.

PRIFEBEE R R ATRE S
FEEEH B ER TIFRRES - T EE
B R R B B TR -
[REA]

(d)

HEZ R AR - B EE B H
HEfE T~ AR R AT R T
& RPEHAM A TE - MRS
SHLHS L R[]

Mr Lam will not deal directly or indirectly
with HKPF in any matters in the course of
undertaking his applied-for outside work,
except where HKPF deems it necessary.
FRIFEEEBER A ARE  BAIMEE
TEFEEHFHEEN TIEER S - REEE
o S H P B T PR IS
[EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,

or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

a
b

Under the standard conditions, the directorate civil servant will not - . .
directly or indirectly be involved in the bidding for any government land, ‘i)_roperty, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work includi

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion

ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . . .
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AL

FERES:

RERE: LA AR RIS ATE R S RS 2 AR 2 58 -

RIS — RG] HEROOHBENE

(2) ELHEEHIE S B AT M BT LI - P05 - 518 - SRUSEERE
(b) RS ERAREM AISE LR (ERETTASIEUED) - M35 LI HAERBUT i = FHIHS RBORHIETE

(©) EFERH S IUT M & S BUNIBREA R AT RO E1ET) -

TR ATE B R T8 & 5572011 S e A RIAE IR LR B (R e AN TR B R 225k -
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMAEER BAREINETIEER
Commencement . . . .
Date of Cessation Adpvice of the Advisory Committee on Post-service . .
N Last Government of Active Duty Nan;e l(;f Emiiloysr Position / Titl Date 7f W;:;;lk Brief Description of Main Employment of Civil Servants Decism'; %gg;?%thor ity
ﬁag’ Post Title (vyyy/mm/dd) | " O:vn-eCn(l)ll)n;);leny ‘n’;é’ 73&@ ¢ (y%%"g& ) Duties? BB ERETHSHERONER =R
ERBRTRER | (ERBTRS EERREL
S D) | EREREE THEER
EEAHE)
Chiu Pit-ming Principal Assistant 2019/01/29 Insurance Director, Corporate 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
FEPAGE] Secretary Authority (IA) Services (a) participating in developing following conditions - following conditions -
(Constitutional & TRIEERE S ST IA's strategies and preparation | {E NHIFEGKT » ftAEHEE - [BEA] AE TR » HEAEHES - A
E/laml'ami Afflalrs‘)f, Z)tf)corpo'r(;lie plans; . d (@) the standard work restrictions “; and (a)  the work restrictions set out in Note3; and
onstitutional an providing strategic steer an L Sy N SRR T 1 NS
Mainland Affairs leadership for the Corporate BT ARRA RAEEY RERESHUR TARMRAL : R[4
Bureau Services Division; and (b)  the applicant shall not use or disclose any (b)  Mr Chiu shall not use or disclose any
BRI N B S (c) formulating and overseeing classified or sensitive information acquired classified or sensitive information acquired

FEEERER (3)

the implementation of policies
and strategies on human
resources, information
technology, investment, general
administration and facilities
management, and internal
control procedures.

while he was in government service in the
course of his employment with the
prospective employer.

TEZ AR AR (R L - e ARSI G
PR BUNT (AR S - AE frTi a k
BURVERS - 4]

while he was in government service in the
course of his appointment with IA.
TR RIS E R - B E
{50 P S B AE R A ISP i S A9  fe
TR U - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SR A DK
HEFIRELMA > |

(S5
HEF—

SRR RIS E%Z‘“%@i”mmlfﬁiﬁﬁﬁﬂ?ﬂ:%ﬁfé N T(FIBOR R L -

fes R T 3 xéﬂﬁfﬁﬂﬁ’\”*ﬂﬁim i FEE AT A EH R -

e AEVERIEIE - SR ABEFBR TR R TR (HE R A -
ERED AN TR EORL O RIGE S AR R S A0k AR 3 -
RS IR BRAABETRS

() ELERRETRE S BB (TR - I3 5181 - SLUsIBHE

(b) EPEEHI R R E M B E TR (R AETTRASORUEE)) - ML TR SRR fe (g = SR B

STEUASRTAF

BUREER - 54

(0) E S B2 BUL T S BUNIE I A 1807 SR (R B S E) -

VEFREFS - TIFGETEIEE - DURBUASHERB AR LUKk




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER RSN LR
. Commencemen . . . _
Date of Flessatlon Name of Employer ¢ Date of Work Advlce.of the Advisory Com.m.lttee on Post Decision of the Authority
Last Government of Active Duty . ) . L. . .2 service Employment of Civil Servants oy N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties /G It N ERERE
Post Title (yyyy/mm/dd) A 2 BBAK EMEREFHZEINER
2 s Own Company R / BT FRIBIELE TEREEIR
EBBUFRERA | EEBUNRES
B gy | ERRERER TAEHE
&/HIE)
Siu Kit-hung, District Commander 2018/05/10 Equal Opportunities  [Director, 2019/03/01 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Tony (Tseung Kwan O Commission (EOC) Complaint (a) managing and leading the Complaint Services | following conditions - following conditions -
T Police District), PEHEO R e Services Division Division of EOC and ensuring its efficiency and T RFNGEECT » #HEAEEE - (A FETRFIGECT » #EAEEEE - [BEA)]
Hong Kong Police PR A Es effectiveness;
Force (HKPF) (b) managing enquiries and complaints under four| (a)  (he standard work restrictions N (a) the work restrictions set out in Note3;
T AR R discrimination ordinances; - spawy TEEEEE3 S TAERS] © [324)
= < fl— = [eEs3 AL X > |
IEHEE (c) undertaking duties relating to formal B LAFIR (4]
investigation to address issues of systemic . . . . .
i e applicant will not use or disclose any r Siu will not use or disclose any
discrimination: and (b) th licant will not discl (b) MrS 11 not discl
PP . classified or sensitive information acquired classified or sensitive information acquired
(d) developing initiatives to ensure continuous X ) . X . .

- - - while he was in government service in the while he was in government service in the
and sustainable improvements of the complaints hile h g t th hile h g t th
handling and conciliation process course of undertaking his applied-for course of undertaking his applied-for

’ outside work; and outside work; and
HEE AR SR B BB AR LI SR S EAN SR E R BB N LI EE
o (S A S FE AU R R U= o {0 A S FE A R R R P U=
HE MR SRR © R [EEA] HE TR SRR § R[]
(c) the applicant will not deal directly or (c) Mr Siu will not deal directly or indirectly

indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

FRIFE SRR AR S
MNERE B RN TSRS - R 5
SRR B PR TP A R
& o A

with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIFE S HER ARYE SRR
AEAF B HREE AN TEERET » K5
EIRER O ENEN=R S MRt i el i
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record s3]
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on'the C$B web§1te. The{ casevrecord is kept on the regls}er until expiry of the periods orf restriction applicable to the applicant, BRI BRI
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / sFEE: JERL SN TIERYE R R IE H
case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES ARpEAI—IRE -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

‘Et °
BOT

FHMEHF RIS MEZEER FR I

BERGABETE

(2) FLAESR 2 R AT (A BUR 8t ~ 973
(b) BRI EE R M ASEE TR (ERETTASE
HOREETAF « BURIEER - BQUB0ARER - TIFS
(0) ELE B2 U LA

aT#l - GZ’JEJZ%‘%*& ;
SUEE) -

S BIERBARAT B EE) -

3% 5 TAF R BT % =
HIHE - DURBUASGRERS AR ¢ DU

RN B S R i 5 5 7/201 | AR A BRTE A LIRS (& [ 4 ME TARRIBCR R 28k » 5 g JadttoAe i = 3 A e 4h
I TAFRY S ER BRGNS M - 3 EREABRFHRMER - SR —E Ry SN - EEHFEAN
BREBROCELREZH T bE (MELBRREERE) -

AR R BRI




Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BABESIMTEER
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confn}lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
= , Company WA / BhEET FRfRIEE FERSEIT
ERBUR BRI B IEBUTRE
B ERD) | EMEIREE TAEEH
(&/A/H)
Chiong Kam-  [Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yueng, Jacky |Engineer/Hong Kong and Polytechnic University ~ |Practice (Structural (a) teaching; following conditions - following conditions -
TRER Heritage, (PolyU) Engineering) (b) assisting in students' final year projects; | 7E NFIFRECT » HAEHIES - 4] AE AT - eSS - [BEA]
Buildings Department AR AR (c) giving advice on donations and summer @  the standard work restrictions Y (a)  the work restrictions set out in Note3;
(BD) internship for students; and N ’ ST T (RS 224
S AWl (d) curriculum review on Bachelor of B TAERRGI 5 [3EA] e S e
B ROUTIHE Engineer (Hons) in Civil Engineering and (b) the applicant will not use or disclose any (b) Mr Chiong will not use or disclose any

Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer;

TEZ R g THIR - H5s ARSI
T BETEBUR (LR R P BUS EF fe h  B¢
AR A

(to be continued in next page)

(REFD

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU;

TEZ (EF A TORER] » SRS
{58 P = PR A E B A S Rl P SO (AT
IR SRR ¢ B

(to be continued in next page)

(REFHD

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

LER(SIPEIE (e

o SEHUAESNE TARRTEL R E o A TE FR sl R/ (A e LR 2t -

TRABHE— IR > ERENEERS

(2) ELPRECRI PR BB (L TBUR it ~ 903 - 5l ~ A4UBEERE
(b) B RS IE B E AR M ASEE TIF(EAERASOREUEE)) - Mis% S TR AERBUN % = T R BORAIETZ0R
RAF ~ BURIEER - SYEOERER - TIFEGTEIEE - DURBUESGRERS AR DUk

(o) RIS BUL A& SBUFE IR S A 84T B MRS -

TRIB NS BS54 7/20 1 1 AR E A I 12 L IS & (e SN TARRBCR R 2ol - A5 & St A T R s A\ KT oh
BrEEFIR LM > W EREAS EEBEHEE - SRR - ERIN SN EERSEANE
HIARE S - SEEAI A BRI E ORISR A TR Rl (RS DR RtE) -




Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEESMNE TR
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confnflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
fii = . Company WAL / WisT FIdRIE (T FERSEIT
BB RAR 2 (L BURBRE
B e py | EERERESE TAEEH
(#/R/H)
Chiong Kam- |Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for (following the previous page) (following the previous page)
yueng, Jacky |Engineer/Hong Kong and Polytechnic University  |Practice (Structural (a) teaching; (FRERITE) (FRERITE)
RER Heritage, (PolyU) Engineering) (b) assisting in students' final year projects;
Buildings Department TR TR (c) giving advice on donations and summer

(BD)
BT B AR AR
R RIS

internship for students; and

(d) curriculum review on Bachelor of
Engineer (Hons) in Civil Engineering and
Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

(©)

(d)

the applicant will not take up any work that he
has previously been dealing with in his former
posts in the Buildings Department during his
last three years of service; and

HEE AR B (LA ERBUR g = F
HEETFEZERA YRR T K[
]

the applicant will not take up work relating to

regulatory matters under the buildings regime

concerning the prospective employer's
premises during his control period (up to and

including 29 May 2021).

A MEE RN (BT E 2202145 H29H
% HEREERN)  FPEHEEETRE ST
BB B AR B e R ERRFTHY TAE - [

FEA]

(©)

(d)

Mr Chiong will not take up any work that he
has previously been dealing with in his former
posts in BD during his last three years of
service; and

TRIAE N HEEATAERBUT ik =S
EETFE S ER YRR T - R[3#
]

Mr Chiong will not take up work relating to
regulatory matters under the buildings regime
concerning PolyU premises during his control
period (up to and including 29 May 2021).
SRR BRI (R E 2202145 H29H

> % HEIEEN) - AEEETRERE
T R e A R TR T
TAE -
[FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Al
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application e
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - sypaE3.

a% directly or indirectly be involved in the bidding for any government land, éqropeny, projects, contracts or franchises;
1

directly or indirectly undertake or represent any person in any work incl

ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

FRIBANTS SRS 555 7/20 1 15 AE A RIE IS IS 1R 0 N TARMIECR R 2k - 5 & IEitb AR T H 3 A& B4
I TARRY R S ER BRI S5 M - 3 FREAB R FEEEE - BRER—EEIRECin - EERFANE
IS > SRR AT AR BB ORI SEZIH T Rl (W E ) -

TEALAESNE TAERTRORE S RIS AR FR RS E A R 25 -

TRABE— IR > BERENEERS

(2) ELPRECRIPES BB (ETBUR it ~ P93 - 5l ~ S4UBEERE

(b) BRI E BB M ASEE T IF(AETASOREUEE)) - MiR% S TR AERBURT ik =TI R BORAIET=0R
SRR ~ BUEIEER - SRUECERER - TIFEGTHETEE - DR AR SIS ER DR

(©) B2 IHEM G S BUTIE R sE 1R AT B R ORI SH) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BB

Information on the Approved Outside Work
BAFEESE TERR

Name

ez

Last Government Post
Title
(ERRBUR B R AL

Date of Cessation
of Active Duty
(yyyy/mm/dd)
& I BB
Hi E/R/H)

Name of Employer or
Self-employed or Own
Company
ZRETNERE

Position / Title
s / B eT

Commencement
Date of Work
(yyyy/mm/dd)

FRABIE(E
TfEEH
E&E/R/H)

Brief Description of Main Duties

TEBHMEL

Adyvice of the Advisory Committee on Post-

service Employment of Civil Servants

HRABAREFEENEIGNER

Decision of the Authority
ERHRE

Hui Chun-tak
7

Assistant Commissioner

of Police (Information
Systems Wing),

Hong Kong Police Force
(HKPF)
FREHEIEEHE R
(CGiESD]

2018/05/24

Transport International
Holdings Limited (TIH)
BB ATR A ]

Administration
Director

2019/04/01

To be responsible for

(a) the functions of human resources, staff training,
quality assurance, and corporate communications
both external and internal of the Company and its
subsidiaries and operating units ("the Group"); (b)
leading and managing the Human Resources and
Communications Division of The Kowloon Motor
Bus Company (1933) Limited and Long Win Bus
Company Limited comprising Human Resources
Department, Training and Quality Assurance
Department, and Corporate Communications
Department in accordance with the company
policies and delegated authority to achieve the
optimal operating results and the key performance
indicators assigned; (c) formulating, reviewing and
recommending the strategies on Human Resources
(HR) planning, staff recruitment, compensation and
benefits, welfare, training and development,
counselling, performance management, staff
relation, media, public relation, corporate
communications and customer services for
consideration by the Managing Director and/or the
Board of TIH; (d) developing and reviewing
policies on HR planning, staff recruitment,
compensation and benefits, welfare, training and
development, counselling performance
management, staff relation, media, public relation,
corporate communications and customer services;
(e) liaising with stakeholders, including but not
limited to trade unions, Labour Department, and
employees regarding HR or other issues to improve
labour relations; (f) communicating with media and
press to promote the brand of the Company and its
subsidiaries, and to enhance their understanding of
the business and affairs of the Group; (g) working
and coordinating closely with the heads of other
functions of the Group to deliver synergy and
achieve optimal work efficiency and cost
effectiveness; (h) initiating, developing and
launching events, programs and campaign to
improve effectiveness of both external and internal
functions of human resources, staff training, quality|
assurance, and corporate communications of the
Group; and (i) performing other tasks and projects
assigned by the Managing Director.

- The application be approved, subject to the following
conditions -

FE IR - it - A

(a)

(b)

()

(d)

s Note
the standard work restrictions "'’

B TR 5 (324

the applicant will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;
AT HERE SR EN TEaR S - R
PCREAEBUT (E R Fr AU A (R (T i eI
R RFEELE TR  HETEAR S
e A

the applicant will not deal with matters concerning
any possible investigation, prosecution or other law
enforcement work that might be carried out by the
Hong Kong Police Force (HKPF) involving his
prospective employer as well as its subsidiaries or
associates in the course of his prospective
employment; and

TEZ (RN L AR - A0S 3 HE g
F R TR T R AR AT THE -
PESCHABUETAR » s IR GSHH S R
[FA]

the applicant will not deal directly or indirectly with
HKPF in any matters in the course of undertaking his
applied-for work, except where HKPF deems it
necessary.

FRIFEBE RN A RE - S5 LS
HHEE BN TIEBET » NS EE N
[ A S R - ()

The application be approved, subject to the following
conditions -

AETHURRT > o s - A

(a)

(b)

(©

(d)

the work restrictions set out in Note3;

FERESETIAY TR © EA]

Mr Hui will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;

RN HERE R R S TIEERE S - (i
B AT BURH RS P EUSHO(E frTi a B
& > EFESLE T RS« HERTEIA R
A

Mr Hui will not deal with matters concerning any
possible investigation, prosecution or other law
enforcement work that might be carried out by HKPF
involving his prospective employer as well as its
subsidiaries or associates in the course of his
prospective employment; and

TEZ R AE IR IR - 0 E RS I R
F AR IR A F R AR A FE T i
PESHAMEE TR - SRR RSB R
[ExN|

Mr Hui will not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except

where HKPF deems it necessary.
PRIEEBE IR A RE - SR RS
FEEIE R LA AR B
[EHR BT B RIS © [RA]




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
. 1

Information on the Civil Servant Information on the Approved Outside Work
AMABREH BAERESNE I EER
. Commencement . . . _
Date of.Cessatlon Name of Emploger or Date of Work Adv1ce-0f the Advisory Com.m-lttee on Post: Decision of the Authority
Last Government Post | of Active Dut service Employment of Civil Servants N
4 .. . . .. . . 2 ploy’ e N
Name . Self-employed or Own | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties N = = ERETHRE
Title (yyyy/mm/dd) " o BBABERETHFEAEEGNER
%4 4 Company TR / BT FAtAIE(E TEBEGEIT
ERMBUTRERL | FLEBTERE
bR | ETREREE TAEEH
E/RH)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record s FREEATE B IS A ET201 | SR A R RS (4 (L N TR ECE R 2eHE » 5208 & B AT E s A DA REEsh

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

il ARy A (B ZE B & iy I B M I EiE B B SEEMRE - S khi— By S - EEHHEAN
EHIHER - BRI ABEEEROEILCEZETE AL (MEIRREE ) -

FERE2: SN T AR R Ty R IR R 5 AL R S A (E e R R -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

RERES MR HEGABERS
(a) EFEECI S BURR L AU L3 - P73 - 518 - S4UsEat
(b) ERES AR ASEE TR (EIEF A SORUEED) - a5 TAF S EIREUR & = F AR S RIBCRAIRT =L
RERLAF - BEEER - SOBCEERER - TIFSGETEIRE » DRASHRERE AR » DUk
(0) RIS UL TG S BB S0E AT B R (MEE A EE) -

Note3: ynder the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.




eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER BRESNE TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants Deusmﬁ:ﬁof};ﬁh;&;thonty
Name Title (yyyy/mm/dd) or Self-employed Position / TlEle (yyyy/mm/dd) Duties? WA S S E R TSR E RN
#4 . or Own Company RO / BReST BELRIE(E n2
EMBOH M | FIEBUTIE | gai SO0 iyt EEWBEL
EIH (F/A/E) A

Chiu Wai-yin, |Deputy Commissioner of 2019/03/04 Office of The The Ombudsman 2019/04/01 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the

Winnie Police (Management), Ombudsman ZEEN=-g=] investigating complaints mainly | conditions - following conditions -

BEE Hong Kong Police Force HIEENE about maladministration by the | FEFFIFRFCT - HEAEFES - [EA] HETFIRECT > AR ES - A

%{/K%Pb;%% HEIRE Sﬁivieﬁr;f: L;Ziﬁizl;:t});?;z;’ (@) the standard work restrictions™"; () zhi work I'IeStfiCtiOHS Selt ?uiin Note3;
() into issues of potentially wide B TR A RESESTR T AR ; [FA]
public interest and concern. (b) the applicant will not use or disclose any (b) Ms Chiu will not use or disclose any
classified or sensitive information acquired while classified or sensitive information acquired
she was in government service in the course of while she was in government service in the
undertaking her applied-for outside work; and course of undertaking her applied-for outside
HEE AN S SR SR (Y LR work; and
1 S B8 AR BUR (LT SR AT BN (9 (e B S B S AR T R B
HREEER  R[EA] (i I e B AR UM (E AR T AU AE
ISR E R R[]
(c) without compromising the functions or powers of| (c¢) without compromising the functions or
The Ombudsman under The Ombudsman powers of The Ombudsman under The
Ordinance, the applicant will not deal directly or Ombudsman Ordinance, Ms Chiu will not
indirectly with the Hong Kong Police Force deal directly or indirectly with the Police in
(HKPF) in any matters in the course of any matters in the course of undertaking her
undertaking her applied-for work, except where applied-for work, except where the Police
HKPF deems it necessary. deems it necessary.
TEARHIFS CHREREEMRG]) TH IR TEARHITS (R ARSI THHREEN
REECHE RIS T » BRIFEEEBIET A IRRE SR IAVIEILT » BRIEE BB HIER
T BRI AR RSN TR RARE BRI LIRS
T2 AR R e R P B LR AIFE A s E R 2
TS - [EA] BT EER RIS - [EAR]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HRAR AT B il e

F571201 155 E A B (2 ISR [ O Nl AR R ek -
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eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant Information on the Approved Outside Work
HABER RSN LR
Date of Flessation Name of Employer ff)l::: erlc‘;n;:;: Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty . ) . L. . .2 service Employment of Civil Servants oy N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties It N ERERE
Post Title (vyyy/mm/dd) . B AT BT EEHERENER
b s Own Company TRfir / WA BRLRIELE FEREEET
ERBURRERBA | FRBURRE SRR R TIEHE
H¥E @&&/H/H)
&/HIE)
Cheng Yiu-mo  |Assistant 2018/09/10 Grand Apex Solutions [Executive 2019/04/05 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
iy Commissioner of Limited Director (a) leading and managing the company's activities | following conditions - following conditions -
Police (Operations), B TEARN|#TES towards corporate goals and objectives; TETHIRECT » AR - A TEFFMET o oA - [FEA]
Hong Kong Police =] (b) developing, monitoring and controlling
Force (HKPF) company's business plans; (@) the standard work restrictions "'; (a)  the work restrictions set out in Note3;
R R R (c) overseeing the entire profit and loss, and the T ERETT ;A FEEFEES FYIO TAERS S [
178 operations of the company; and . < o
(d) overseeing the administration, human (b)  the applicant will not use or disclose any (b) Mr Cheng will not use or disclose any
resources, finance and Information Technology classified or sensitive information acquired classified or sensitive information acquired
functions of the company. while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; and outside work; and
HEE ARSI B BB AR LI SR B A RIS A (TR IR HEAE
o (A AR BUN R AR AT o o P S B AR BUR (AR P EUS:
HME TR SRR ¢ R[5 A] HE TR SRR ¢ R [REA]
(c) the applicant will not deal directly or (¢)  Mr Cheng will not deal directly or
indirectly with the Hong Kong Police Force indirectly with HKPF in any matters in the
(HKPF) in any matters in the course of course of undertaking his applied-for
undertaking his applied-for work, except work, except where HKPF deems it
where HKPF deems it necessary. necessary.
FRIFEAEHRED A RE SR FRIFEBEHRED HARE  BRIEE
MNEREHFETNIIEERET - FE AR B FE TN IESRET - R 5
FUE (AT e R R B T R LTS E B e R R R R R
& o [FEA] & o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record HEEl BEBA f%;$ik)9”_ﬂ:“‘7/201 158 A B 5 B RS R e NG TAER S 2 e » Fasts St A e s A&yt s
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register B T {EA R S (A R S A B N » I EHE AR E SRS E - ShEhE TSR > EEEEAL
uploaded on the CS_B web_site. The_ case_record is kept on the regis_ter until expix_"y of the periods of restriction applicable to the applicant, IR oy A TS B B R S I (S T il (RISl s st ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEREL SN TR ORI R 55 A H S A 2R R 3 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRR fREEEIRA EHESAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) B P B2 S BB AT AU 13 - 95 - 5Tl - SEUSEVERE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SORFLAE

(b) BRI BB R R M ASEE TR (RS
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1
i

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BRI LR
D: f ion Commencement Advice of the Advisory Committee on Post-service .. .
Last Government 42)‘; eAOCtiS:S]S;:t; Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Decnsno:.:of thf Authority
Name Post Title (vyyy/mm/dd) | °F Self-employed or | Position / Title (yyyy/mm/dd) Duties’ WA R R B G, ERHIRE
B | EmERRAR | BLBIRE | gaocoroy | WUIRE | SR EERHL
B &/A/H)
EE/R/A)
Yee Lek-chun,  |Chief Aircraft 2018/06/21 The Hong Kong Part-time Lecturer 2019/04/29 To be responsible for teaching The application be approved, subject to the - The application be approved, subject to the
Johnny Engineer, University of Science |k %A courses in relation to the following conditions - following conditions -
IR Government Flying and Technology programme of Master of FETHIRKT - St - (A FETHIRKT - AR - (A
Service (HKUST) Science in Aeronautical
BUNTRA TR BSR4 ERRHORE Engineering.
s TR2AT (@) the standard work restrictions "*'*; and (a) the work restrictions set out in Note3; and
PO T— TERE WU TR R
(b) the applicant will not use or disclose any (b) Mr Yee will not use or disclose any classified

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZR AR 1R - B EE AR 1SE R
WA BURT LI AR AT US55
BURGER) - 4]

or sensitive information acquired while he
was in government service in the course of
his appointment with HKUST.

TEZ RN E BRI - RAEEAE
{58 P e B AE U (AR B A (T
TR SRR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, [Froperty, projects, contracts or franchises;
1

(b) directly or indirectly undertake or represent any person in any work inclu

ng any litigation or lobbying activities that are

SEL RIS BRI A 201 | S E AT 5 LI A SN TR B2 - S SR 5 A DAt
FHNE TR AR G HFIN BN - 3 FRE A EEHEEE - SR —ERINSLmA - 5%
s ARG HIEIEN - SEEA A B R RO R EE TR (WEMRRERE) -

SRR S AN T ARRT DR (R IE R 3 A FR s A R LR -

AR MR IR B RAATSETRE

(a) B P
(b) R RS AR EM B E T (@SR

S

RRAEMBURT T4t ~ 9735  SHE - SEUBEERE

WessEE)) 1% % AR B ER BT & = AR AR

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

gﬁ) %geg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

FIETECRSRTAE ~ BURMEEDR - S4UECEESEE - TIFEGHEIEE - DUREEGRE IS A R 5 DU
(0) EFEKEHES TN G S BUNE M IR BRI RS -



ice Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BEHRABER ARSI TIEER
Dat‘f of Commencement Adyvice of the Advisory Committee on Post- .. .
Last Government Ces§at10n of | Name of Employer Date of Work Brief Description of Main service Employment of Civil Servants DeCISlon) of th? Authority
Name . Active Duty | or Self-employed Position / Title (yyyy/mm/dd) e o N BRHRE
Post Title e Duties BB A A EREEREEENER
w4 RSB (yyyy/mm/dd) | or Own Company WAL / TR BHABIRE 2
BB | SMEEREE TAFEH ERBHEREL
HIH &/ A/H) &E/R/H)
Wong Chief 2018/11/02  |The Hongkong Advisor 2019/05/06  |To be responsible for advising the |- The application be approved, subject to the - The application be approved, subject to the
Chun-kau |Telecommunications Electric Company, |EH[& Managing Director and Operations | following conditions - following conditions -
#fRsk  |Engineer Limited (HK Director of HK Electric on RS » e - (324) ETFTIRRT » HE s - GEA]
](3C0mrlrllunicati0ns l?lt?cti::)ﬂ e technical and operational matters. (3)  the standard work restrictions Nme;; (a) the work restrictions set out in Note3;
o K)Emg bolice EEREARA S TR ] FERSHS I TARIRAH  [(FA)
FOI:CC_(HK}A)F)E e (b)  the applicant will not use or disclose any (b) Mr Wong will not use or disclose any
%’%%fi% E‘%z“ AR classified or sensitive information acquired classified or sensitive information acquired
TREMCERD while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; and outside work; and
FREE AR SR S SR Ay T IF R SN SE R S B AR
o (e B BUR (T AT S o S P e B BUT R R AT
HYEATHE R SRR R A HYET R SRR - KA
(c) the applicant will not deal directly or (¢) Mr Wong will not deal directly or indirectly
indirectly with the Police in any matters in with HKPF in any matters in the course of
the course of undertaking his applied-for undertaking his applied-for work, except
work, except where the Police deems it where HKPF deems it necessary.
necessary. PRIEEBEBER AR > HIEE
PRI m BB A R SR TR R REIEEN LIEAE T 5
NERERHEEEN LERRET » 15 LA BT R e R e B E T B
LA {55 B B R P B T A RS e & - [FEA]
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

SRR L MRS BB S /201 | SRAE A BRTE T AL BT (R TS MH LAERECR R 2ok - o E it i B s AT
TERSNE TAERY R E AR Ey I S I EE S S EBEEH - SEEi—aiy R g -
HEHHFAWEGHER > BN EEERCEEREZHTIERE (WEEFERLE) -

FERE2: MRS TARRTEDRET Y IR B 58 A E F s RSB IR Bt BR85S -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

s MRUREIRE - HERELHEFE -
(2) ERESEHE S PO ETEUT L3 - P12 - 518 S4USEUEHE
(b) B BRI ISR TR (R EASISIEED) - M % TAF AL TR (& =S HIRDH RECR
HIFTHCAR AR - BURIEER - GYVECARER - TFESGEHEEE » DIRBVASHRERBS AR DU
(0) ELPEER 2 BUE M & S BUNE M =E TRATH BRX A Y EE) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

HEABER

Information on the Approved Outside Work
BERESLIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

ERHRE

- iti i /mm/dd s
Poiy Post Title (yyyimmida) | O SEenpoved or | P e | Vot Duties’ WA BRSNS RGNER
ERBUSEERRBA | (ELBTRE ' EERASILR
B Ry | EPRERER TR
EE/R/A)
Tang Ping-kwong | Commissioner of 2019/01/14 Hong Kong Housing |Member 2019/05/09 | To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BRI Rating and Valuation, Society (HKHS) Z8 (a) subscribing to the aims and following conditions - following conditions -
Rating and Valuation EEEREGE objects of the HKHS; AETFMRET » HEAEFRSS - [FA] FETHIGKT - b5 - A
Department (b) acting as "ambassador" of
EEVIFEGEEEE Eh? HKI“?; I ' (@) the standard work restrictions ~*; and (a) the work restrictions set out in Note3; and
¢) attending all general — N 3 BT 2 3
meetings and to vote and #— TAFIRH P R[FEA] HEEERS BN TAFRG] R
propose resolution; and . . . . .
(b) the applicant will not use or disclose any (b) Mr Tang will not use or disclose any

(d) attending brainstorming
functions.

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the

prospective employer.

FEZ R R £ - AR A

YT&%@T BURF LIRS BT HUS AT AT
HEEEER - [EA]

classified or sensitive information acquired:
while he was in government service in the
course of his appointment with HKHS.
HEZRENEEFREG SR - 8i5eEr
T P B BR AL BURF (R IR R P US4y
{iﬁff%y EERER - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed

on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L *E#fz

EEE.: NHYE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(c) directl
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Information on the Civil Servant

Information on the Approved Outside Work

BHABER BRI TEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;f Emi)loysr Position / Titl (Date 7f W/(()‘rdl; Brief Description of Main Employment of Civil Servants Dec1s10;gg;fﬁuthonty
ame Post Title (yyyy/mmyda)y | OF Sei-employed ) Fosition/ 1ifle) - (yyyy/mm Duties” BmABERE TSN EReNER =
i 2 iy = or Own Company | JEfir / B PHABIR{E a2
ERBUNRERA | FLEBURES FERE I
B R | ERRERER TAFEH
& /RB/H)
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of conditions - conditions -
BT for Justice, (R Officer Directors of PLK and the | £ ¥R T » i3 - EA) EFIIERCT » A - GEA
Department of Justice BT R 4EES Chief Executive Officer in @ th th sanitisati od tine fi @ h th sanitisati iod tine f
PR 5 3 olicy formulation, a) a three-month sanitisation period counting from a) a three-month sanitisation period counting from
B R Exec&ltion o?initiatives and cessation of active service, i.e. up to and including cessation of active service, i.e. up to and including
overseeing the delivery of 18 M?y 2019; N . e 18 Mj‘ly 2019; N o e
LK et — (B3 F 0+ Eh R B S 2 — (B TSI - e LB
(b) supervising departmental EEET + BIE RE201945 [ 18H © 3] H - A 2019685 18 E ¢ (386
heads' Of?IfK; (b) the applicant will not directly or indirectly be (b) Ms Chan will not directly or indirectly be involved
(© prioritising the use of involved in the bidding for any government land, in the bidding for any government land, property,
financial resources of PLK; property, projects, contracts or franchises, except projects, contracts or franchises, except property,
and . ) property, projects or contracts relating to the projects or contracts relating to the provision or
(d) enhanc.m'gAthe mage of provision or operation of government-subvented or operation of government-subvented or non-profit
PLK and liaising with the non-profit making welfare or education services; making welfare or education services;
elevam stakeholders 37 A 15 EL B B S B FE (TR Bl 1 i 2 B FE (TR 4~
(lgvce:n;legniorp orations an M~ W3 GHE] - SEYECEIEE - Bt PIZE ~ SHE] - GEUSEVERE o SR (LSRR
ﬁureau x/departments) PN A B G R FEF B S IR AR & BhEFE R FIE R B RIS A R - 5F
P ’ Yk ~ SHEEELIRRSL 5 [REA] R ELRRIN - [EEA]
(c) the applicant will not directly or indirectly (¢) Ms Chan will not directly or indirectly undertake or

undertake or represent any person in any work
including any litigation or lobbying activities that
are connected in any way with the formulation of
any policy or decisions, sensitive information,
contractual or legal dealings, assignments or
projects, and enforcement or regulatory duties in
which she had been involved or to which she had

access during her last three vears of service:
(to be continued in next page)

(R HPEED

represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement
or regulatory duties in which she had been involved
or to which she had access during her last three years

of service:
(to be continued in next page)

(R HPEED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . . .
(ﬁ) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.
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eglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BHABER BRI TEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;f Emi)loysr Position / Tifl (Date 7f W/(()‘rdl; Brief Description of Main Employment of Civil Servants Dmmm;%g;Aﬁuthor ity
ame Post Title (yyyy/mm/ad) | °F >eit-empioyed | Fositon | Pitle) (yyyy Duties’ BRABEREFHEIZRGNER =
i 2 iy - or Own Company | JEfir / B PHABIR{E L2
ERBUTRAERG | 2B ETMHIL
B R | ERRERER TAFEM
(&/R/H)
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for (following the previous page) (following the previous page)
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of (FEERTE) (FEERTE)
P ET &L for Justice, HEF Officer Directors of PLK and the ) )
Department of Justice RITEARE: Chief Executive Officer in FEE ARG B B B B L AR AL T B (E BRZC A1 B B R SRR AIEE T
HBE RS B EE policy formulation, TAF(RfETASCEER) - M F TIFEREAE PE(EFRATRARE G E)) - 3% % L B H AL
execution of initiatives and TR Bt = A W0 R B SR RIIE T B A SR BURT % = F AR R A BORHET SO SR T AF -
overseeing the delivery of fF ~ BUE R - GUES0ARER - TIEEHE BEER - SB0AEEY - TIFSGEHEEE -
PLK services; HE - DRSUESFERB AR  [EAX] DURESHVE B AR A
(b) supervising departmental
heads of PLK;
() prioritising the use of (d) the applicant will not directly or indirectly engage in| (d) Ms Chan will not directly or indirectly engage in any
financial resources of PLK; any activities which will cause embarrassment to the activities which will cause embarrassment to the
and Government or bring disgrace to the Civil Service; Government or bring disgrace to the Civil Service;
(d) enhancing the image of and and \
PLK and liaising with the AN H R P2 BUHE & S BUTIE R PR 22 o B B 2 B T S U AR =
relevant stakeholders AN BRRAEERNES) © R[EEAR] FEABERERENED 0 REFEA]
(including corporations and
government (e) the applicant will not use or disclose any classified | (e) Ms Chan will not use or disclose any classified or
bureaux/departments). or sensitive information acquired while she was in sensitive information acquired while she was in
government service in the course of her appointment government service in the course of her appointment
with the prospective employer. with PLK.
FEZ (R LI - HH e AT 1516 Y e 2 FEZ IR IR BRI - BRZC L 156 F E R A2
TE AU (CE R B R P FU - 1 (AT R o R U B A R P A (AT B o R e -
e [FEA]
[EEA]
Notel: Under th polcy andaeigement onpost servie v ok st out i il Srvice B (CS5) Cielar No, 1201 e 26391 148 A TS5 850 5387120 SO OME L S 591 R FROBCRELGTE - B SSEIRALIET 00\
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction ?ﬁé%’?l\f‘ﬁIﬁié’jEﬁ AEEER GRS - EL%’E?“E’%E%%%%E L”; RHi— BT S s A
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. EZHEEANERHHER - SEBRIAEEEE RO I EEZIE TR (DR E RAE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the HEED FEHLESNE TAEAIE R YR IR EE \E SR EEE R Rt 8= -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE3: MUEE IR EHESAEEFE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; 2 FIE 43 N L Sl . ALt USSR
(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are @ E%%ﬂﬂ%?}ﬁﬂ R\&\Eﬁﬁﬁj‘ﬂt s “j, B - SRURAEE N .
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, (b) E T HEE R R AYE(E TAF(RIESABCR R EE)) » M54 % T SLEATIEUN i 1% = A HARTS R B
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access FHIFTEOAR TR - BURIEER ~ B4Us0EEE - TIFEGEHEEE - DUEUASRE G AR © DU
during his/her last three years of serviee; and o (©) E S BUE R G S BURFB R st a 1 AT BRI BES) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER BERESLIEER
Date of Cessation | (=~ Employer ngi?z?i;l::? e Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) rie escrlptlozn of Main service Emfloyment of Civil Servants EEER
Post Title (yyyy/mmidd) | 20T Wi | B B Duties BEBAT RRLEF R ZRENER
BE | ampReR | BLBUTHS | g P Y Trenm FEBBIHL
=i &/ H/H)
EE/R/A)
Yan Yui-kuen Head of Laboratory, 2019/01/27 Hong Kong Lead Assessor/ 2019/06/03  |To be responsible for: - The application be approved, subject to the The application be approved, subject to the
SR RE Innovation and Accreditation Service [Technical (a) planning and organising the following conditions - following conditions -
Technology (HKAS) Assessor assessment; ETHHEERT - SEEE - A T RFNGEECT » #EAEEES - (A
Commission IO FEFEAE/ (b) reviewing the quality
Al M&%EE&TQ Redirera AR documznts;' . . (@) the standard work restrictions "*'*; (a)  the work restrictions set out in Note3;
AR oot g oyt B TR [ TERERES W TAFIRAL (4]
(d) conducting on-site . . . . .
assessment and reporting the (b) the apphcant w1ll‘ r}ot use or dlsclose any (b) Mr Yfm will not use or dlsclost? any
assessment findings. cla§51ﬁed or S§n51t1ve mfom‘latlot"n a({qu1red cla§51ﬁed or S§n51t1ve mforrnatlor} acgmred
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKAS;
prospective employer; and and
1EZ RN (R LI - BEE A S TEZ RN T AR AR - B e
ﬁf&’ EAEBUNER AR PRSI AT (i F e BR A BURNH(E R AR Fr B A9(E:
FEURER KA AP BUBURET )+ B[R]
(c) the applicant will not deal directly or (¢) Mr Yan will not deal directly or indirectly
indirectly with the Standards and with SCL in the course of his proposed
Calibration Laboratory (SCL) in the course employment, except where SCL deems it
of his proposed employment, except where necessary.
SCL deems it necessary. FRIFERE R EE R R ERE » &
FRIFERE R EERATE A ARE > & RIER e A AR A TR TR RE T
R AR SRR Ry TR R T P E R R B R A IR ST
N E R B R R IR BT Tesss - [3%A]
[ XN
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e m}g NS BB SRR S5 7/201 19840 2 A BEAE (2 - R TS 12 1L B4 NS TR R 2k - 5 Bt A s A K
resnd o schpost e outde vorkapliaion i s o b the oty anden by the plcant s poced IRV SIS L EEATRSHAN - BRHIS HRAIR R B
ister uploaded on website. t 1 1 ul X] 10ds 1 75 o S 3 p 2 5
applical%lc to thlz applicant, or after CSB's receipt of his/her notiﬁcatiolil of ccssati(;gn of the outsi(fcr\z,lork, whiihcvcr occurs earlier. fEEE.;E)\E’JE’%IJﬁ;ﬁE;ﬁ P RABALBRFERCFIEFZALIERIL (MEMRTHRLRE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FEEED: JEHL NS TIENTER Y IKIB EE 3% AJE B 5248/ o
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - w3 TRIEHE RS HRALAHEEARS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E?gﬂzﬁﬁg/ BT al BURF 3t ~ 02 ~ 58 - Azijgﬁﬁfg H

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BRI RHE R ARFAET NI TAF (RS EABCRESUESY) - ifi % 5 TR S EEREUT g = AR R B
HISTECARTAR ~ BUEMEERL - SEYBOARSEE - I1‘Fﬂ,ku+i‘—’ﬂﬁﬁ DR BESORE RIS AR - DU
(o) HE RS I EM G S BUNE M A IR BRI EAYES) -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHABER RSN LR
Date of .Cessation Name of Employer tcf;::: ?flc\;r::;: Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty - iti i /mm/dd) Brief Description of Main Duties” oo Em}_) loyment of Civil Servants EREIRE
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / Title | (yyyy/mm, p / B\ BB S R B R R =]
a2 [y Own Company Wi / s BRMBIEE TERS T
EMBRIREIG | BIEBORE | gu U0 it
HI# &/R/H)
&/RIE)
Lee Kiu-ki, Government Security 2018/08/18 Loyal Wealth Security 2019/06/26  |To undertake a self-employment as Security - The application be approved, subject to the - The application be approved, subject to the
George Officer, Consultant Company |Consultant Consultant of Loyal Wealth Consultant Company | following conditions - following conditions -
ST Security Bureau Limited {2 Limited, major business activities of which TETHMERCE » fbAEH S - 324 TETFMET o oA - [3EA]
REFBUTRZER FAREEE AR AT include:
T (Self-employment) (a) security consulting services; (@) the standard work restrictions N'*; (a) the work restrictions set out in Note3;
| b) provision of security equipment; sy =13 HR I SR [E2
A gc; groject support and};ru?darljce services; and B —TARIRA s (F#4] RS R TIRRR (5]
(d) provision of security training and coaching on | (b)  the applicant will not use or disclose any (b) Mr Lee will not use or disclose any
security management. classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; outside work;
FSE AL S S B T IFB1E AN SR E BN I FBE
o A S AR BUT R AR AT AU o {5 P S R A BUR R AR P S
HYEAIH S SRR ¢ (3] HYEATH SRR ¢ (3R]

(c) the applicant will not deal directly or (¢) Mr Lee will not deal directly or indirectly
indirectly with the Hong Kong Police Force with HKPF in any matters in the course of
(HKPF) in any matters in the course of undertaking his applied-for work, except
undertaking his applied-for work, except where HKPF deems it necessary; and
where HKPF deems it necessary; and RIEE BB EL BA TR » B
FrIFE SR AR SRR AR B HEE TN TIEEET - T
MNERCEHFREN LIEEED - 75 T AT S B P e R B A T pE
LTS E e R R B T R & REEA]

& MEEAR]

(d)  the applicant will not provide services to (d) Mr Lee will not provide services to
persons/companies with whom he had past persons/companies with whom he had past
dealings during his last three years of active dealings during his last three years of
government service. active government service.

EE.:H)\? A (R AR e % = A7 HAR BRI IFAEEREUN etk =4 AR
WA AR AL/ A EIR AR - [54) WA AR AL A EIR B - (4]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record e BB EEREREESET0 S E A BE S BB R 1Y NE TRV S 2k - S E Rt A e 55 A 48R40
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register P T A EE 5 (B S R S A BEC TN » I F S AR B SR E - st wr EEGIEEIN R AL
uploaded on'the CSB web§1te. The‘ caselrecord is kept on the register until expiry of the periods ofj restriction applicable to the applicant, EERIMRTE - SRS S H R S I B T Bl (TS L st ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The infon’gation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHE Y NE TR K IB s AME A (E B LRl 32 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS ARPREI IR B RS EA

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEEHI 2 03
(b) BB BE R R M A TR (EREFTAZON

BOASRTAF - BURMERR -

RRATMBUT L8t ~ 9735 ~ 51l - SEUSEBRE

SUTE) 1% % TAEBLE LU Stk =S HIR FBCRHRT
EHBCERESTS - TFEGEHEIEE - DURBVASE R AR © DUk
(o) E RS2 UM & SBUTIE A 1A BRI -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEABER BRI LIEER
Date of .Cessation Name of Employer CDOZiIen(e);‘lsJ:/l::]?t Brief Descringion of Mai Advice of the Advisory Cfonfn?ittee on Post-service Decision of the Authority
Name Last Government Post |~ of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) riel Deserip’ 1ozn o vam E\mplozment of Civil Servants ERNRE
Py Title (yyyy/mm/dd) Own Company B | B BRI £ Duties BRAHERETHTAZRENER
EBBUNEERA | FILBUTERS SEETREE ’ TR FERHEL
H# &/A/H)
EE/R/A)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Lecturer 2019/07/03  |To teach training courses co- |- The application be approved, subject to the - The application be approved, subject to the
FRTEHH Officer (Central Association of (Part-time) organised by HKAG and following conditions - following conditions -
Western, Southern & Gerontology (HKAG) | 5ETi(FEHR) OUHK and train professionals | #p RHI[{5EE | » HEAESS - [224A] T RFNGEECT » #EAEEES - (B
Islands), and the Open and non-professionals in
]S)Z;I:rltr\;‘/:;fare lliz;\:zscl)tl};li;l)-long :;f,ieizr:g)srp;?:;; canne (@) the standard W(zrirestrictions Note3 and (a) thi Wffk fe\StfiCtionS set out.in N?te3; and
I o R EAL G A B TARIRAI R RS WEVRITAFIRAL | RIR)
BEENHEE ANBRE
(b)  the applicant will not use or disclose any (b) Mr Lam will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with HKAG and
employer. OUHK.
EZ PR WM - HFE AT RER= TEZ RN BTG R E BN
PEFRAEBUR (R A S 0 e Bl ] > MRS A A F S B A T (e
R - B AT UG HY TR SRR« [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case seemy RIS BRI S 7201 | S A B 2 1 IR 1L NS T RAECE B2t » i i Rt T E 35 A B
T B IR AN ARSI A A AN LA A HEE NI Tty S ZOR AP B » 36 7 A L - it A B -
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, Whicﬁever occurs earlier. B ANEGHER - sCERA AR E SRR REZE TEEIE (WEEREE B -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: JEHL SN TAENTE R IR 55 AE RS R/ (H R bt 2 355 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE MEE—IRH > HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . X
&cl) ciCiregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESRER S SRR IBUN 13t - V3% - 58 - SLUsEEE
(b) BRI BHEESAREM AIEE TR (EETRASURSUSEE) - i3S LIFSEAEREUT Rk = F IR R AvE
SRAEIETECRR AR ~ BUEMEER - SQUBOARER - TFSGEHEIHE » DIRPUASHERE AR © DU

(©) E IS S M & S BUR B =0A 1R RN RS E)




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Serva

ISV Al | M=

il E =

nts Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HFMABER BARLSNE TR
. Commencement . . .
Date of .Cessatlon Name of Date of Work ) o ) Advnce.of the Advisory Com.m.lttee on Post- Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl P /mm/dd) Brief Description of Main service Employment of Civil Servants EERhE
mm, - & 7
é%e Post Title (yyyy/mm/dd) |employed or Own ;;l {;10 ';m f‘% ¢ y%’};ﬁ AE Duties® BRATEREHEZHEEENER AR
FEMBIRRAMAL | BILBOTME | Company ‘ il ETRH L’
HE &E/H/H) | RBEIHREE
(/AR GE/RIE)
Do Pang Wai-yee |Director-General, 2018/11/03 Council of the Secretary-General 2019/07/08 To be responsible for providing |- The application be approved, subject to the - The application be approved, subject to the
M2 Jakarta Economic and Hong Kong WEE support to the Board of the following conditions - following conditions -
Trade Office, Laureate Forum Council on matters relating to TETHMERCT » fE A - (A TE AT » HEAEEHES - [3A)
gommefce and (the Council) ';l(le orfianisationFofthe Hong (@) the standard work restrictions™'**; and (a) the work restrictions set out in Note3; and
conomic ong Laureate Forum; S B . SEEIETIAY T IEIRA]  R2EA)
Development Bureau (a) managing the secretariat B —TARAR P REA] o !
P S SO e ey office including human (b) the applicant will not use or disclose any (b) Mrs Do will not use or disclose any

HENEELE T S S
A £

resources and budgetary
matters;

(b) managing the delivery of
the Hong Kong Laureate
Forum; and

(c) communicating with key
stakeholders in the public and
private sectors, including
Government bureaux and
departments.

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

T2 B2 TR - B AR S
B B EBUMNE R T RS A (e
AR o [FEA]

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the Council.
1E5Z &} the Council B » MK
S B AE B R AR P EUS B T
SEUNER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive iformation, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . . o
) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

%ﬁe Civil

€rvice.

e/she ha

access

L IR AT BB S H /201 1 SREUE A R LB R I N LARIBOR B2k -
RGN TR HR a2 B iy 14 8
HEHFARERHER BN A REBEROEILREZE T L (WEDBRERE) -

S i EREABEEHEEE - &

BRI R AL
o —EABIR S -

aEREL B AR TR EORL S B R 35 AR Fh et/ 2t LRt 2 sl -

S

TRESEI R B RGAT AR
(&) ELPER TS SR (T (B0 - 3 -
(b) ECER BRI E B T E O] A E TR (LB
HIRTERSASETAE ~ BURIHERDR - SXCEESTS - TR IR - DUREEBIE B ARN | bR

BB LR ;

JEB) » MR% S LA BUT i (& = AR R BUR

(o) HHE S BUE S S EUTIE M 20F 1R B MR ES) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BRI LR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Na;n lefof Erlnploger Position / Titl (Date 7f :lvl;:;;ik) Brief Description of Main Employment of Civil Servants Deﬂsmﬁ;j%ég;i\ﬁuthonty
= m] ooy = E1=N
ﬁaz‘e Post Title (yyyy/mm/dd) or O:vn eCn:][l)n(l)));enyor ?ﬂ? ﬁ:; l/l B ?{ﬁ N y%ﬁ’;ﬁ JELE Duties B K ERETERAZEEENER A
ERBUTRERA | SE1BITEBE FERRKEL
i R | EREREE TR
EE/R/A)
Ng Chi-wa Deputy Director of 2019/05/02 West Kowloon Museum Director, 2019/08/05 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
R EE Leisure and Cultural Cultural District Hong Kong Palace (a) establishing an organisation |  following conditions - following conditions -

Services (Culture), Authority (WKCDA) |Museum (HKPM) with a capable team to fulfil the | #p R HI G| - HEfERES - [224) FRFNGEECT » HEAEER S - [

Leisure and Cultural I EEEHE | FlicE (e HKPM vision and make it fit

Services Department YRR & for the challenges in the years e . . e . .

. . (a)  athree-month sanitisation period counting (a) athree-month sanitisation period counting
FE4E R A LB EE] leading up to the opening and R . R . . .
. from cessation of active service; from cessation of active service;

FECUL) the subsequent operation; .
(b) working with the architects *flﬁbﬂﬂﬂlﬁ HYESHIEA - His (B TRS —(E Ry A3 B AV EEHI - A IR BN
and project team of WKCDA to HHEST  [F#A] BEHsr A
ensure the HKPM project will
be delivered within budget and | (b)  the standard work restrictions N**; and (b) the work restrictions set out in Note3; and
on schedule and oversee the - I TEREES WA TAEIR ] REEA)

w[ — | N E 7 nLp X [

technical requirements for B LR B[R]
HKPM;
(c) partnering with other (c) the applicant will not use or disclose any (¢c) Dr Ng will not use or disclose any classified

functional teams in WKCDA to
establish an effective and
workable balance as well as
optimised interfaces regarding
the facilities management,
safety and security, front-of-
house services and other
corporate services such as
human resources, finance, legal,
and marketing etc; and

(d) giving advice on the
museum strategy, governance
and policies for HKPM and
assuring that it is in line with
the mission and vision of the
museum and WKCDA.

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the prospective

employer.

TEZ AR AR - B ARSI

?E‘%%TBZﬁﬁ%ﬁﬂﬁf’aﬂﬁﬁﬂlﬁﬂ’ﬂfﬂﬂf%%ﬁ
BURGER) - [EA]

or sensitive information acquired while he

was in government service in the course of

his appointment with WKCDA.

T RIS E TR - St
o P 2 B AR U (RS P U9

H—ﬁ%% SRR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case . 52 1= A =3 LRI
ote record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a ERRL AL B R 7120115 ﬁE}fEﬁf{ din e i $9FFE}I1’EE,7&E§&#§F B Hﬁt/%iﬁtﬁuﬁ)\a Ay
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to FIMNETAEAY R FE R AR G HY RS - I EREAFREHRHEH - 2L —EESINEICHA > BEEH
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. =\ WS EIHE SRS EEREE IR EZIE TR (gL RE ) -
AR LA 2 A EH 55 e

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application RERE: AR N TAPHT RO T I o it ATE P St (B R AR 2 5
form / case record. .

Note3: Under the standard conditions, the directorate civil servant will not - A3 IR AR HEAABERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(@ ET&%F‘ﬁﬁ/,ﬁ%&ﬁtﬁﬂﬁ“#h PP
(b) EHESHBEEERAREMAEE T (@R

sHE - SRR
SUEE)

3% 55 TR SRR EUT i

1% AR AR

HETEARIAR - BUBMEER - S4UB0EESE - TIFSGEHEIEE - DURVESHE B AR DUk
(0) RS EM G S BUNE B IR BRI RRYEE) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to t

Information on the Civil Servant

Information on the Approved Outside Work

FRARER BEEESIE TR
Date of .Cessation Name of Employer C[';:::‘z?:;‘::l:n ) » ) Adyvice of the Advisory Com'nfitlee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty or Self-employed or | Position / Title (vyyy/mm/dd) Brief Descrlp.non of Main Emploz/‘ment of Civil Sel;vants BB
#E%, Title (yyyy/mm/dd) Own Company Bfir / B BB (L Duties2 BRABERRHFEHERENER
BB B R IRAL BB SRETRERE TEEIE FERBMEIML2
B &/H/A)
EF/A/H)
Leung Lap-ki |Principal Assistant 2019/01/06 Technological and Part-time Lecturer 2019/09/02 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BT E Secretary (Works), Higher Education E s el (a) assisting in drawing up following conditions - following conditions -
Development Bureau Institute of Hong course curriculum; TE AR » AR, - 224 T RIMERE » b - (3]
EREEEHENEE Kong (THEi) (b) assisting in developing
(L) ﬁ’% EERE ((f)uriz r:;iulfeséture (@) the standard work restrictions "'*; and (a) the work restrictions set out in Note3; and
" materals: and BI— AR R TERERS WU TAFIRE : LA
(d) delivering lectures. . . . . .
(b)  the applicant will not use or disclose any (b) Mr Leung will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZIRF IR LR - g AR ISEEAER
W RRAEBUR BRI AT HUS AL T iR 2k
SRR - [3#A]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with THEi.
TEZ RN T & SRR
SRS I S FE TR BURHE SR P
TR 2R L - [

y b

IR

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - .
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . i o
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

e/she had access

FERRL MR BB S ET/201 1S A BAE A (LIRS (0 AN TARRBCR e etk - &
TEESMNA TR ER RGNS M - I EREAHSHBREH - 2
HVE I - SABH AT AEBRTE I EELA TR (WELBRE ) -

EHE

A NE AR R

TRIEE— R ERBABEAE -
(2) ELEERTE S BUBARIBUT it ~ P15 - 51~ &%

(R

AR RIS AR LR B S

=

SR E R AT R 5 ALK
H—ERGIR N - B

(b) E PR EE AR LM AYSE TR (RAETASIAUES)) » 3% 5 T AF S HALRREU i (& = R R
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER BEEESNE TSN
Date of Commencement . . . .
Cessation of Name of Date of Work ) o Advice of the Advisory Confn?lttee on Post-service Decision of the Authority
Name Last Government Active Dut Employer or Position / Title| (yyyy/mm/dd) Brief Description of Employment of Civil Servants EE A
Post Title ¥ Self-employed or N Main Duties BRAKEEREERNEEENER = °
#H ) (yyyy/mm/dd) Bl / Tt FRARIE(E L
ERBUT AR Own Company EEB RS
& BT ISR SRR LSRR TEEER
HE @&/ A/H) (F/H/A)
Wong Sean-  |Permanent Secretary 2016/09/12  |Po Leung Kuk Chief Executive|  2019/09/03  [To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
yee, Anissa for the Environment/ (PLK) Officer management and conditions™ ' - conditions™ " -
& i TTIEAEES isi 5 Vi el e 2 i g il e
T Director of PrE T supervision of all AETFIERT - et ™ - (3] AETFIERT - vt ™ - [33)
Environmental operating departments on
Protection various services as well as | (a) the applicant will not use or disclose any classified or (a) Ms Wong will not use or disclose any classified or
B (TSR divisions on corporate sensitive information acquired while she was in sensitive information acquired while she was in
BRgEEE secretaryship, personnel, government service in the course of her appointment government service in the course of her appointment

finance and audit.

with the prospective employer;
TEZ AR E (R I - HH 55 AN S e BR AL
JFEREHAR TS A TR B EDR 5 R4

the applicant will not be involved personally in the
prospective employer's application procedures to
Environment and Conservation Fund (ECF) for its
projects or to Environmental Protection Department
(EPD) for operating green community stations;

HSE ARSI 2 B e EuiiRi T AR A
S B H AT SR BB R B T AR E i L
THEIHEHRT A

the applicant will not directly or indirectly be involved
in the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare, education or social services for which
the applicant will be prohibited from making any
presentation of PLK's bids to government officials
during the bidding process;

(®)

()

(to be continued in next page)

with PLK;
TEZ BN R IR 2 A e B AE L
IR U L T A SR R+ [REA]

Ms Wong will not be involved personally in the PLK's
application procedures to ECF for its projects or to
EPD for operating green community stations;
FLALAEH G 2 0R R R 5 E AR AR
STEIEE AR SRR IR B e T E R R
HHEHNHEFERRF  FEA]

(b)

(¢) Ms Wong will not directly or indirectly be involved in
the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare, education or social services for which
Ms Wong will be prohibited from making any
presentation of PLK's bids to government officials
during the bidding process;

(to be continued in next page)

(R HHHD)

(R EH#)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Applicable during the control period which is up to and including 11 September 2020.
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BEHRABER BEEESNE TSN
Date of Commencement . . . .
Cessation of Name of Date of Work Brief D - . Advice of the Advisory Cfonfn?lttee on Post-service Decision of the Authority
Name Last Government Active Duty Employer or Position / Title | (yyyy/mm/dd) riel Pescription o Emplozment of Civil Servants ERNHE
Post Title Self-employed or N Main Duties BRAKEEREXRNEEENER
#H ) (yyyy/mm/dd) Bl / Tt FRARIE(E L
ERBUR SR BRAL Own Company EEB RS
& BT ISR SRR LSRR TEEER
HE @&/ A/H) (F/H/A)
Wong Sean-  |Permanent Secretary 2016/09/12  |Po Leung Kuk  [Chief Executive| 2019/09/03  |To be responsible for (following the previous page) (following the previous page)
yee, Anissa for the Environment/ (PLK) Officer management and (BREATE) (BEERTE)
FEE Director of REE TR 4EE: supervision of all

Environmental
Protection
BIREEENERER
HifEEER

operating departments on
various services as well as
divisions on corporate
secretaryship, personnel,
finance and audit.

(d)

(e)

HEE A S E R 2 B BUR 14t - 9
%~ BT AYUSREERE o B IEE EBUN A
BhEERRFTER] - BoF St EIREARYSE - 5t
B ELIERIN - RSS2 B R (e
IFEWEFERFERN ~ B GRS AR
¥ - STHIEEYY  AEIEBIEE TR iR R RHIEE
HRBTE BIFLERRAL  [FA]

the applicant will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or
regulatory duties in which they had been involved or to
which they had access during their last three years of
service; and

R A5 E B S B (e R T B TR
(EFETTABONEEE)) - TR% S LIPS HAE R
ik ZAE IS RIVBORFIE TEOR R LR - BUE
B~ GRUECAERET - TIEGETEEE » DURE
SRVETE AR - R[FEA]

the applicant will not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
HEE AR S E SRS AU S BT E R = H
BN AR EINEE) © [FA]

(d

(e)

EL LA B E RS IR E BN T4t -
Vi -~ BHE] - GEEEERE - R IIECE R
IFEBNEIERFIEF]  BE R GRS A R
3 FHEIEGELIIRIL o E s S Bl R BRI
HEEBITE SRR AERN ~ FES SRS
AR ~ SHEEELT R HERIERE T L
IR BB EVEEE MEUTE B LML ; (A

Ms Wong will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or
regulatory duties in which they had been involved or
to which they had access during their last three years
of service; and

FEUEA G E RS BB SR ASEE T AR
(EFETTEASCEDEE)) - MRS TR HEREUT
BefR ZAF IR R BORAIE TEORR AR - BUE
T~ ELUECERET - TIEEGEHEIHE - DUGE
BORERG AR © R[EEA]

Ms Wong will not directly or indirectly engage in any
activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
EUEAGEE N ES A& S BT s
BAH BRIEEAET) - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3: Applicable during the control period which is up to and including 11 September 2020.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEER JEIL A NE TAEATEDR B F 5 A F s RS E R L At

A3 WA B AVRSHIET > BIEENERE20204R9H 11H -

o
la]

=
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HERABEHR RAEEINETEER
Date of _Cessation Name of C]()):i:ls?::’l::l?t ) o ) Adyvice of the Advisory Con{n}ittee on Post-service Decision of the Authority
Nam Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Emplozf‘ment of Civil Servants EENPAE
#E %e Post Title (yyyy/mm/dd) |employed or Own % ﬁ[o B )’)];)%é BT Duties’ BBABEERFERNZEENER
EMBURREBAL | FIBUTRE |  Company il EEBBL
B GE/A/E) | ZMEERER e
Leung Chi-chiu |Consultant Chest 2018/07/06 Fourth People's Hospital 2019/09/14  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
P Physician, Hospital of Foshan [Development advisory/consultancy work | conditions - conditions -
Department of Health U AR | Consultant on strategies and EFHIECT » Hoke s - 324 TR » Hoke s - 324
Flgptif FLREM S 4 Baf= B AR management for the o )
prevention and control of (2)  the standard work restrictions “*'*; and (a) the work restrictions set out in Note3; and
Tuberculosis as well as B TEREIT™, B2A] TEEERE3 Y TARRRS, R [ A]
scientific research projects,
and conducting research (b) the applicant should not use or disclose any classified or| (b) Dr Leung should not use or disclose any classified or
related to Tuberculosis in sensitive information acquired while in government sensitive information acquired while in government
the Guangdong-Hong service in the course of undertaking his applied-for service in the course of undertaking his applied-for
Kong-Macao Greater Bay outside work with the prospective employer. outside work with the prospective employer.
Area. TEZ IR AR - B AR T (T FEZ RN R R - R AN S R E D
HI AR - (0 A e R E B R R S TR - (0 A S U R R S
HE A SR - (3] TR SRR  [FEA]

Notel: Under the policy gnd arrangement on pqst-;ervice put;ide work set out in Civil Service Bureau (CSB) Circul?.r NOZ 7/2011, a case re(;ord ORI AT B R A T/201 | SR A R B RS A (e N TR T 2eHE S BT 5 A DA
ot i s e st Ak by s sl kb by oot s on g A Do s AT - SR S0 15
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. e - BB AT EEBROEIEREZHTERE (WEDEREERE) -

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR JEHL AN TAERYE R IB 55 AAF B RS ME R Rt 3B o
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SEE PR ng& HERE:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E%&Yﬁﬁ: ST L3 ~ 9% - 51l - S4YsiEUEE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and

enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELFEEH £ EJZW%EHM‘F"EI{’E(/\]%J?EL‘JZJJ?SR JEDY) o M T EAEREEUT i (% = IR RBORHIET 20k
RIAF ~ BEIERR - SRBCERST - TIFSGHEHE - DRSUEASEERB AR DUk
(0) EEE 2 IHEM & S BUTE A IR AT SR M ERYEE) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HERABEHR RAEEINETEER
Date of _Cessation Name of C]()):\Ii:ls?::’l::l?t ) o ) Adyvice of the Advisory Con{n}ittee on Post-service Decision of the Authority
Nam Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Emplozf‘ment of Civil Servants EENPAE
#E %e Post Title (yyyy/mm/dd) |employed or Own % ﬁ[o B )’)];)%é BT Duties’ BBABEERFERNZEENER
EMBURREBAL | FIBUTRE |  Company il EEBBL
A% F/A/R) | RMEIRERE gy
Leung Chi-chiu |Consultant Chest 2018/07/06 International Union |Editor-in-Chief 2019/09/16  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
P Physician, Against of International (a) ensuring all articles to conditions - conditions -
Department of Health Tuberculosis and  |Journal of be published are of high FETRFNRIT » #EAERE - [BEA)] FETHIEECT » AR, - [BEA]
Fe R} = (R B8 A Lung Disease (The |Tuberculosis quality;
Union) and Lung (b) assigning articles to (2)  the standard work restrictions “*'*; and (a) the work restrictions set out in Note3; and
Disease Assistant Editors for peer #— TR, =N TS WY TR KA
(IJTLD) review;

(c) commissioning and
writing editorials;

(d) undertaking efforts to
widen the readership in all
parts of the world;

(e) working alongside with
the Managing Editor and
providing updates for the
Editorial Board; and

(f) meeting twice yearly to
oversee the running of
IJTLD with the Editorial
Board & Office.

(b) the applicant should not use or disclose any classified or
sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

TEZ IR AR - B AR T (T
K TR - {6 F e B A BURHE MR Fr S

FOME I SR - [

(b) Dr Leung should not use or disclose any classified or
sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

FEZ RN R R - R AN S R E D
TAEfE - (3 H SR AR BUT (E RS R AT HUE Y
TR SRR  [FEA]

Notel:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

i

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

LB ABREEEE

it IN

E TR0 E AR = LB R BINE TR
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CAEEBH
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1
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& 2

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BABESIMTEER
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confn}lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
fii = . Company WAL / WisT FIdRIE (T FERSEIT
BB RAR B IEBUTRE SEETREE TAEEEE
BT &/A/B)
(&/A/H)
Chung Siu- Assistant Commissioner 2018/01/06 Bank of Communications |General Manager, 2019/09/16  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yeung of Police (Crime), Co., Ltd (Hong Kong Financial Crime (a) leading the FCCD of the Bank of following conditions - following conditions -
IR Hong Kong Police Force Branch) Compliance Communications Co., Ltd (Hong Kong T NFMERECT » fHEAEERES - (B4 T RFMGRECT » fHEAEERES - [BEA]
3 SE AL _ . . o
(HKPF) SRR TR Department Branch) in managing and mitigating (8 the standard work restrictions N'%; (a) the work restrictions set out in Note3;
T IR EESTT (FCCD) financial crime risks including integrated . > TESEES I TR | (224
[GilES) [ R L IELaLK analysis, and prevention and investigation of E— TAERE 5 [EA] R S L
il financial crimes;
(b) formulating policies and devising (b) the applicant will not use or disclose any (b) Mr Chung will not use or disclose any

systems and processes associated with the
prevention of financial crimes, and
implementing relevant procedures to
monitor, evaluate and control financial
crime risks;

(c) developing and implementing a financial
crime risk management framework with due
regard to the collaboration with internal and
external stakeholders; and

(d) devising and implementing anti-money
laundering and combating the financing of
terrorism policies and mechanisms in
accordance with relevant legal and
regulatory requirements.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
HEE AN S AE (R B T E e
(o B A BT (R R R AT S
BT AR S R B
EFRBVE RIS  RETEARNE
T A

(to be continued in next page)

(R EFHED

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
S E NSRBI T R EE

(o P e R A E T (RS Rl T U A
BT AR S R B
EFRBVETTHNS  METHARNE
(RN =N

(to be continued in next page)

(R EFHED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& 2

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BABESIMTEER
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confnflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
fii = . Company WAL / WisT FIdRIE (T FERSEIT
ERBUR BRI B IEBUTRE SEETREE TAEEEE
BT &/A/B)
(&/A/H)
Chung Siu- Assistant Commissioner 2018/01/06 Bank of Communications |General Manager, 2019/09/16  |To be responsible for (following the previous page) (following the previous page)
yeung of Police (Crime), Co., Ltd (Hong Kong Financial Crime (a) leading the FCCD of the Bank of (FRERITE) (FRERITE)
IR Hong Kong Police Force Branch) Compliance Communications Co., Ltd (Hong Kong
(HKPF) AEIRTTRY (A PR /A E] |Department Branch) in managing and mitigating
EAEE R R wESTT (FE:EDl . financial crime risks including integrated (c) the applicant will not deal with matters (c) Mr Chung will not deal with matters
(GilES) [ < RA0 TR AEAE analysis, and prevention and investigation of concerning any possible investigation, concerning any possible investigation,
H financial crimes; prosecution or other law enforcement work prosecution or other law enforcement work
(b) formulating policies and devising that might be carried out by the Police that might be carried out by the Police
systems and processes associated with the involving his prospective employer as well as involving his prospective employer as well as
prevention of financial crimes, and its subsidiaries and clients in the course of his its subsidiaries and clients in the course of his
implementing relevant procedures to prospective employment; and prospective employment; and
monitor, evaluate and control financial EZENERENT  DE SRS EZERNEIRENT D E ST
crime risks; ) ] ) HEMET ~ AR EITE A ] R T HE(ET ~ AR ETE A ] R T
(¢) developing and implementing a financial AR T A + 3l ST WA T + ST
crime risk management framework with due SHIHT | R[EA] SHIHT | B[R]
regard to the collaboration with internal and
external stakeholders; and (d)  the applicant will not deal directly or (d)  Mr Chung will not deal directly or indirectly

(d) devising and implementing anti-money
laundering and combating the financing of
terrorism policies and mechanisms in
accordance with relevant legal and
regulatory requirements.

indirectly with the Police in any matters in the
course of undertaking his applied-for work,
except where the Police deems it necessary.
PRI BB A RE SRR
TEEREHFEEN LR T - FERE
IS E B A R SRS - [
EN|

with the Police in any matters in the course of
undertaking his applied-for work, except
where the Police deems it necessary.
PRI HER A RE  SHIEE
TEVEREHFIEEN LR S - FERE
ol E B sk A R SIS R4S - [
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on G
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FERE:
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE:

(a) directly or indirectly be involved in the bidding for any government 1an{i, (iqroperty, projects, contracts or franchises;
udi

(b) directly or indirectly undertake or represent any person in any work inc
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and . . X i o
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ng any litigation or lobbying activities that are

JEREAESNE ARV DRI AL o RIS/ E e R 2l S -

TRIEE—IRH - ERBABERE

(2) BRSSP EMBUT 1t - P92 - 518 - SLUSEEHE

(o) E R 2 B E SBUTIE M S A 1847 B MRS -

TR SRR 555 7/201 15 AE A BRI LS 1R T N TAFMIBCR R e F - 5 s it AR T R
I TAFRY RS A R BRIy I B M - I LB OB R FHREE - SR —ERGIN ST - EEHEANE
TS > SRR AT BB RO I EZIH TR Rl (W H ) -

(SR

(b) EAFSEHE SRR IS TAF(EREREASOERED)) - MiaZ % LA LI Rt = FE BRI R BOR B T2
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Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

Information on the Approved Outside Work

HRABER RSN LIEER
. Commencement . . . -~ .
Date of .Cessatmn Name of Emploger Date of Work ) o ) Advice of the Advisory Con?nflttee on Post-service Decision of the Authority
N Last Government of Active Duty Self. loved Position / Titl ( /mm/dd) Brief Description of Main Employment of Civil Servants BB
- 'mi N 5[5
éﬁg Post Title (yyyy/mm/dd) or O:vn e(:rr‘l);:n;);:yor ?é: ﬁl; 7% é N y%};ﬁ JEE Duties BRALERERFERNEEGNER :
ERBUTEER | FLBUTERS ’ FERHEIL
B R, | EERERER TAERH
E/R/HA)
Yu Tat-chung Regional Commander 2019/01/29 Aviation Security Assistant Executive 2019/09/23 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
TR (Hong Kong Island), Company Limited Director overseeing AVSECO's following conditions - following conditions -
Hong Kong Police (AVSECO) BhER T R4S, security arrangement, human | F£ RHIEECR » LR - [324) T RFIMGEECT » #EAEEE - [(BEA)
Force TSR AR A E] resources and training
fﬁé%% PR & el matters. (@) The standard work restrictions “'; and (a) The work restrictions as set out in Note3; and
B E

B TR s R
(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZ (R 2R FHART - FEs AR S
P ERAE UM R P B S I E AT el
RREH - [EA]

FEFEES WY ARG REEA]
(b) Mr Yu will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with the prospective
employer.
TEZ RN R LI - RITE S
WEAEBUT LR AT RS A TR
R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .
&(i) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil

crvice.

sEREL MRIRAE BB RS SR T201 R E AL LIS RS ME TIRRIBOR R 2 - BRI Bt o 38 A DA

SEHNE LIRS E 2

FHGIR S - 3 B A EREFENEE - ERE

£

i —EHERFIR BN > B2

S NAYE T - BB AT R R /ORI EZIATIERIL (W%Lﬁiéﬁ?&%) °

FEEE2:

FEEEs:

b E

SRS N T AR EORE S (RIR S A AE A8/ (E

R — PR -

BREOBEFE

(2) BB S BUBHAL MBUT L4t ~ 903 - &

S BHE SR EM B E TR
STBCARTAF ~ BN

EHTHEEHE

-

B~ SECEREE - TFE

(o) HEERS HUEM g S BUFEREH IR BRI RS -

ok EAR 7 -

JEEY) - %S R B AR RRBURT i 1% = RS R BRI
HIHE - DURBURSH BRI AR © DU




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant Information on the Approved Outside Work
HEABER BRI LIEER
Date of .Cessation Name of Employer CDOZiIen(e);‘lsJ:/l::]?t Briet Descriogion of Mai Advice of the Advisory Cfonfn}ittee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) riel Deserip 1ozn o Vam E\mplozment of Civil Servants ERNRE
Py Title (yyyy/mm/dd) Own Company B | B BRI £ Duties BRAHERETHTAZRENER
EBBUNEERA | FILBUTERS SEETREE ’ TR FERHEL
H# &/A/H)
EE/R/A)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Part-time 2019/09/24 | To be responsible for teaching The application be approved, subject to the - The application be approved, subject to the
FRTEHH Officer (Central Institute of Vocational|Lecturer and the course on Certificate following conditions - following conditions -
Western, Southern & Education (IVE) Consultant Training for Home Managers TE TGS - HEAEEES - [224A) T RFNGEECT » #EAEEES - (B
Islands), (Sha Tin) S SR R and providing consultancy
Social Welfare ?%gﬁ%?&ﬁ%ﬁ% Ll service as the Consultfmt for (@) the standard work restrictions “**; and (a)  the work restrictions set out in Note3; and
Department TP the Department of Childcare, o ; ey n o
e E R e R Elderly and Community B TAETRAI R FEEERES WOV TAFIRA] § RIS
BlEEAHEE Services of IVE (Sha Tin).

(b)  the applicant will not use or disclose any (b) the applicant will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with the
employer. prospective employer.

EZ PR WM - HFE AT RER= TEZ R e LW - B AR S L
PEFRAEBUR (R A S 0 e Bl W FRALBUR (IS A HUS U T A2 2
R - B BRLER - A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case semy RIS BRI S 7201 | S A B 2 1 IR 1L NS T RAIECE B2t » Sy i it T H 35 A B
T B IR AN ALY A A AN A I TSR T 1) S S O G TR TS - 3 LW A5 BT AR « e — E ARSI B e -
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, Whicﬁever occurs earlier. B AREGHER - iR AR E SRR EZE TE IR (W EE B -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: JEHL SN TAENTE R IR 55 AE RS M8/ (H SR LIt 2 555 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE MEE—IRH > HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . .
&c‘) ciCiregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESR RS SR AEIBUN 13 - W% - 58 - SUSEEE
(b) BRI BHEESAREM A IEE TR (EETRASURUEED) - i3S LIFSEAEREUT Rk =TI R B
SRAEIETECRR AR ~ BUEIEER - SQUBOARER - TIFSGEHEIHE » DURPUASHERE AR © DUk

(©) E IS S M & S BUTE M =0A 1R R MAE RS E)




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Cont

rol Regime in Civil Service Bureau Circular No. 7/2011

N

ol
0

Information on the Civil Servant

Information on the Approved Outside Work

ARMAERRH BAEEESNE TR
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants (ACPE)

Decision of the Authority

- iti i /mm/dd . ERHHR
Name Title (yyy/mmjday | O Self-employed | Position / Title | (yyyy/mm/dd) Duties’ BB AT BB S AN E B 8 (BB R E)E R HRiAE
4 oy or Own Company | B / &7 FAZAIEIE o2
TERBUT Bt i & LB FEBRAEEIL
B mn | EMEERER THEES
&/R/E)
Li Miu-lan Chief Estate Surveyor 2018/09/01 Christian Action Part-time Primary 2019/09/24  |To conduct primary school - The application be approved, subject to the standard work |- Same as the advice of ACPE.
B (Railway Development B E T School Homework tutorial classes. restrictions N, B B iR A - A

Section/Head Office),
Lands Department
MBS S S R AT
(FREE 5% A /AR R

Tutor
FE ST
st i

TEBI—TARIRG T tfeest - (334

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

SR

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

A

s
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Information on the Civil Servant

Information on the Approved Outside Work

HBABER BERESNELEER
Date of Commenceme
Ce5§ati0n of Name of Position / nt Date of ) » ) Advice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants ERRRE
P Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties M AK ERE R HERAEEENER
ERB SRR | LBUNRE®E | Company & PRI FEREET
HE (/R | SERIRAER ’ TfEEH#
=) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
pong, David Architectural (HA) Manager (a) managing the professional conditions - conditions -
HEIEFS Services Department RirEmE consultants appointed for the TETHIGKT » St 3 - (A FETHIRT - St - (A
R TR delivery of respective projects;
) (b) monitoring and appraising the
performance of building (a) the applicant may only take up the applied-for (a) Mr Chak may only take up the applied-for
contractors and professional outside work after the expiry of a 12-month outside work after the expiry of a 12-month
consultants; sanitisation period counting from cessation of sanitisation period counting from cessation of
(c) managing the resident site staff active service (which will end on 28 September active service (which will end on 28 September
to oversee the implementation of 2019); 2019);
the projects; FREE AZRAE20194R9 H 28 H libAi% - BIE (=1L RS AAE2019F9 H28 H B AR » BIHEAT (1
(d) managing effectively and BUTIFS E EREE R 1248 H ARSI e U FRES RS 1248 H ARSI e
smoothly the interface between the % A IEERRTIE R % AREEEMTAE (A
respective hospitals, government
departments, contractors, (b) the standard work restrictions ~; (b) the work restrictions set out in Note3;
professional consultants and other B TIEIRE A TERYEE3 #FIRLIEIRA] 5 [BEA)
stakeholders;
(¢) applying effective project (c) the applicant will not use or disclose, directly or | (c) Mr Chak will not use or disclose, directly or

management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

indirectly, any classified or sensitive information
acquired while he was in government service in
the course of his undertaking the applied-for
work;

S AEEERFEREN TERRET - R~
LR B {6 ) s BRAE U A BRI T R
TFAVE TR A BUBRE ) [BA]

(to be continued in next page)

(REFHD

indirectly, any classified or sensitive
information acquired while he was in
government service in the course of his
undertaking the applied-for work;

R ECE RN TEERT - T
B B ) S B A U AE R R AT R
{FHYE IR SRR [FEA]

(to be continued in next page)

(REFHD

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

AL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEES:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AR AT B ST = 5 57/ 20 1 1 SERUE A BRAE (F IE IS (R G SO Mol TR B R 22 - 5 & Rt i g
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control egime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HBABER BERESNELEER
Date of Commenceme
Ce5§ati0n of Name of Position / nt Date of ) » ) Advice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants ERRRE
Py Post Title (yyyy/mm/dd) |employed or Own R /B (yyyy/mm/dd) Duties M AK ERERHEAEEENER
ERB SRR | LBUNRE®E | Company & PRI FEREET
HE (/R | SERIRAER ’ TfEEH#
H) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (BFERTE) (FFERTE)
RN Services Department BRI S consultants appointed for the
R TR delivery of respective projects;
YEEED (b) monitoring and appraising the
performance of building
contractors and professional
consultants; (d) the applicant will not directly or indirectly be (d) Mr Chak will not directly or indirectly be
(c) managing the resident site staff involved in Schedule 1 hospital projects or any involved in Schedule 1 hospital projects or any
to oversee the implementation of other Hospital Authority (HA) projects that he other HA projects that he might have been
the projects; might have been involved in while working for involved in while working for ArchSD;
(d) managing effectively and the Architectural Services Department A RS H P R R s B (T s
smoothly the interface between the (ArchSD); R > ETRE M C S BT 22 152 e TARIE H E)(./E:
respective hospitals, government RT3 AR T 2 A (R S (SR E R SIEE § (2]
departments, contractors, T » A 48 S A4 B AR I o
professional consultants and other BT E A EIEE  [EA)
stakeholders;
(e) applying effective project (e) the applicant will not directly or indirectly be (e) Mr Chak will not directly or indirectly be
management skills and organising involved, including provision of technical involved, including provision of technical
work processes to deliver the advices, in the Schedule 1 hospital projects advices, in the Schedule 1 hospital projects
projects on time, within budget which were/will be entrusted to HA for carrying which were/will be entrusted to HA for carrying
and to appropriate quality out and completion of the entrusted works and out and completion of the entrusted works and
standards; and providing the services in accordance with the providing the services in accordance with the
(f) developing, managing and provisions of the Entrustment Agreements provisions of the Entrustment Agreements
enhancing quality, safety, between the Government (represented by the between the Government (represented by
environmental performance and Director of Architectural Services) and HA; and ArchSD) and HA; and
risk management measures of
major capital works projects.
(to be continued in next page) (to be continued in next page)
(& H 54 (R EFFHED)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  23:3%]. A5 0% B 35055045 55720 1 1 SR E A BRI IS B 10 S50 NS TAERY BT R 228k - s iss ot e e s
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is BRSNS TR S E R DR ey N B A 0 T FEE A EERSEE - Skl — Eﬁruy\;v

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEES:
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regim

in_Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER BAREINTLEER
Date of Commenceme
Cessation of Name of . nt Date of Adyvice of the Advisory Committee on Post-service .. .
Name Last Government | Active Duty |Employer or Self- PO;lit:l‘;n / Work Brief Description of Main Emplozment of Civil Servants Declslo‘;%ég;%uthonty
P Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties’ BRAGEREFRFRANZEENER = h
ERB SRR | LBUNRE®E | Company & PRI FEREET
Hif (F/A/ | BETEREE ’ TEEH
=D} EE/R/H)
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (BFERTE) (FFERTE)
EEFS Services Department Bl T consultants appointed for the
R TR delivery of respective projects;
) (b) monitoring and appraising the
performance of building AR 1 B BB R B S B R SR T R B S E R RS B SR R i
contractors and professional %)a%« /ﬂ GZE I R R TR B EZ S E B S TR
consultants; he resident site staff M= BB TARIEE - IR & B2 i 18 TAEHE BTK%ET%TZF“H%,A
(0) managine the resident sic sta HEH RSB E RIS I AR MRS HE (RSB E RIS RR)SRITE
, oversee e mplementation o Pt T LI ST RS + R[] R BRI SRR SRS &[agzm

the projects;

(d) managing effectively and
smoothly the interface between the
respective hospitals, government
departments, contractors,
professional consultants and other
stakeholders;

(e) applying effective project
management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

(f) the applicant will not attend as HA's
representative at any meetings of the Project
Quality and Design Vetting Committee of
ArchSD.

EF AN LB B E R CRA 5 7 R
FEE T LEHEBHSGERE R ENE
e - [FA]

()

Mr Chak will not attend as HA's representative
at any meetings of the Project Quality and
Design Vetting Committee of ArchSD.
BN E R RS 7 L
FEWE T TRE BT ERZE R gNIE
T - 34

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011,a 33321
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LRI NE TR S (R R R
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of =z 5 HOE
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever Py - BEHRAGEHERN - SR
occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERR: AN AR R HE PR S A AE F 3 28 B DI LRk
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEES R IR EF*&/A‘%EX% :
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () EPF RS BT BUT L4t~ 993 ~ 5180 - S4UsEEE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRASER BAEESIEIEES
Date of Commencement . . . .
. Name of Adyvice of the Advisory Committee on Post-service . .
Last Government Post Ces.satlon of Employer or Self- Date of Work Brief Description of Main Employment of Civil Servants Deﬂsm,;,,of th? Authority
Name . Active Duty Position / Title| (yyyy/mm/dd) L, Jogy ERHTRE
Title employed or Own Duties R AT ERLETEEHREEENER
i ERERRERa | OYYY/mmdd C AL / B FRSRTE(E )
S ompany FERR A
EILBUTE® SHERTREE TfEEH
B E&/AH) E/R/E)
Lai Yuen-kee, [ Deputy Director of 2019/02/26 Self-employment  |Barrister-at-law 2019/10/03 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Anna Public Prosecutions (III), g A+ NI A ERET (a) conducting litigation at | conditions conditions -

RyE

Department of Justice
(D of J)

B RIS
HE(II)

different levels of courts
and tribunals;

(b) preparation of court
cases/potential court cases;
(c) provision of legal
advice; and

(d) any other professional
service to be provided by a
practicing barrister in the
course of her business.

FETFUGRRCT > AR - EA

(@) the standard work restrictions
BRI s (3]

the applicant will not -

Note3,
5

(b)

(i)  involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she has been concerned during her

government service in the Department of Justice

(including the cases with which she was previously

involved in the Department of Justice or of which she

was aware from her official dealings with professional

colleagues or government departments).

For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage her service; and

B AR S A B EBU RS R P By

AT S (Bt AR (R ] o S LR TR 5

> SRR B SR IAR [F BB Bl A A BRI

EEIZE) -

() SHIEFEEZEM TR - FHFSIIE 5 =

(i)  BEZAEFZIEESIET -

TR AR BT ARZIS MR LIRS - ARTELE

MR REA]

(c) the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

FHEE AR SERE S AR TR EAR T (A
W FRALBUR (RIS A HUS U AR &
feh e [FA]

ETFIRRT - HEAFRES - (3]
(a) the work restrictions set out in Note3;

AERERE3 HPIH TAEIRE] ¢ [5845)

Miss Lai will not -
(i)  involve herself in or take up any work, cases or
assignments; or
(ii) accept any brief or instructions in any matter
with which she has been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
BN R BCEE EBUR RS IR T ke
HE T = B (it A (R R w5 o 2 B E
ZE( > R B IRAR [E S B A TR A SR
A EFRINIZEN) -

(b)

()  SEBEEZER TR - FHIIF 5
(i)  BEZAEMIZISESGET -
Fo AR - MBUFAREIS MR (LIRS - AR
R KA

(c) Miss Lai will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.
FUNEA GRS HFE LN T EaE T - (R
P FRAEBURF LRI TS T 2 SR &
(SN ZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FERE2:

A3

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

LRl AREATS BRI S0 SRHUE A B BB R AT M A RABOR K2l - e ot e o

BRI

I LAEAYH SRR G SRS M - I FREAB S EHEEEE - SRR — RIS MmN - EEREANE
ISR > SCHBERAE R EBRCF LR EZH T AL (WEABRE L) -

TEREAES N TR RORE DRI A A AE 3 A
FRIZEI IR > ERBOBEARRS

B0

i

a0 =

(a) ELPEERRHR S BURIRAEBURT 14t ~ W72 - 58 - SLUSEERE

(b) EHESHBE SR M A E TR (B

ANBRFEREEY) » % TR RRBURT i (% = F IR R BRHIR TSR

SRAF ~ BUEIMEEDR - SBCERESE - TIRGETHEIEE - DURBVASURERET AR » DUk
(o) HEEE S I EM G S BUTE A 1R85 SR IEEAES) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

or!

Information on the Civil Servant Information on the Approved Outside Work
ERARER BAEBESIE TS
Date of Cessation of | Commencement Advice of the Advisory Committee on Post-service Employment .. )
Last Government Post Active Duty Name of Employer . . Date of Work Brief Description of Main ' of Civil Servants e Declsm;of ;’l;;i&%uthorlty
Name Title (vyyy/mmydd) |F Self-employed or| Position / Title | - (yyyy/mm/dd) Duties’ WA AR A ENEAGNER EREIA
BE | mmoememh | SlEgms | onoomeen | BOUEST ) RBRE i
R R | EPRIRARE TEER EERHNL
E/AB)
Hui Siu-ting, |Deputy Director of Public 2019/02/26 Self-employment Barrister 2019/10/09 To work as a self-employed The application be approved, subject to the following conditions - |- The application be approved, subject to the following conditions -
Martin Prosecutions (1I), Sl R barrister in private practice, TEFHIRCT - dbp s - AR TEFHIRCT - it - [FA]
EFAHR Department of Justice aiming to focus on criminal and
(D ofJ) public law advice and litigation, (a)  athree-month sanitisation period, i.e. up to and including 8 (a)  athree-month sanitisation period, i.e. up to and including 8
HEE RIS A regulatory works, tribunal works, October 2019: October 2019:
an and possibly civil advisory and —{IE s HH3ME H IS - BV I EAE20194E10H 8 H —{E Ry B3 (E  HUESISA - BB T EAE20194E10 H8 H
litigation work. | EEA] | [EEA]
(b)  the standard work restrictions “°*; (b)  the work restrictions set out in Note3;
ST (RS ) AERERES BHUHI TR © (3R]

(c) the applicant will not - (c)  Mr Hui will not -

(i)  involve himself in or take up any work, cases or (i)  involve himself in or take up any work, cases or
assignments; or assignments; or

(ii)  accept any brief or instructions in any matter (ii)  accept any brief or instructions in any matter

with which he has been concerned during his government with which he has been concerned during his government

service in the Department of Justice (D of J) (including the service in D of J (including the cases with which he was

cases with which he was previously involved in D of J or of previously involved in D of J or of which he was aware from

which he was aware from his official dealings with his official dealings with professional colleagues or

professional colleagues or government departments). government departments).

For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and where the Government wishes to engage his service; and

FEE AR ISR A R BCE B (BRI B s K A9 (e FROR A R N SIE (B RS SR A R

TR E (2 BRI Y 2 SR B 2 > 3 O B E (At A IR E I 1 S LR R 2

PRI B B S IR A (B S sBURT BB P A S AT B Ry 2 PR B B IRk A R S B BURT T P A A S AR R R E R

) - E) -

(i)  SPEEEZAEM TR - FAERTIIE K () ZBLEREZ (LM TR - FEATAF ¢ 5

(D) P (LM ESIE - (i)  PERAEMZRSETIET

RS WBURFIRR ISR BE - HIRTEREIR Ry RN WBUFRZ RS MR (LRSS - RIRTELLIR

FFER] K[

(d)  the applicant will not use or disclose any classified or (d)  Mr Hui will not use or disclose any classified or sensitive
sensitive information acquired while he was in government information acquired while he was in government service in
service in the course of undertaking his applied-for work. the course of undertaking his applied-for work.

FEE AR IEE R BTN TIEERE T - R FRAAEMSER BRI EA LR EE b - (s
TEBUR RS TS AL (T s E Y - [3E4] AEBUR R S AL T SR - (3]
Nt Under e pley and g onptsrvis atid ok s ot Pl v Buraw (CS) il o 72011 caseecord o s B RLATH S5 701 B BSOS - R I 01 A LGS L
pwebsite. The case record ispkpept on the register 5Etil expir? of the perio)éls of restrictign prliczﬁ:ﬁe to the a};plicant, or af%er CSEI;'S receipt of his/her FERF ﬂf@i}?”ﬁ’:‘ﬁ‘?dﬁw ' jﬁj:ﬁj:ﬁa‘%%%f%%iﬁﬁ * IEEFOR — RS R - HER A AR R - SR A
notification of cessation of the outside work, whichever occurs earlier. BEEHEEEIEEZE TR (WELERREEBE) -
Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case
record. FEaE2 JEHUAESMNE TAEAI L YRI5 ATE S RS M S LR 2 3 -
Note3:  Under the standard conditions, the directorate civil servant will not - S RIBHI—IRA HREAHERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way
with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement or
regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EREE RS UL (L IEUT 13 ~ 93 - 5Tl - S4ysaag

(b) E B BEHE E SR AT A M TAF(BFESRASORUEE)) - W% 5 LIRS HERBUR 1% = IR RBCRHIE TSR TR ~ 8
EVMEEE » GOUSOAERER - TIESGTEEE - DURBASURERGS AR © DU

(o) B RS IEM G S BUFIER KA EAE SR MERETEE) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Re_g_e in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AHRASEH BERESNE TS
Date of Cessation Name of C[‘;:;"s?i;‘::]?t Adyvice of the Advisory Committee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title| (yyyy/mm/dd) Brief Descrlptlozn of Main Emploxment of Civil Servants R
P Post Title (yyyy/mm/dd) |employed or Own B/ B Ty Duties B A EREREENZEEGNER
(EMBORERERL | PEERBE | Company Thhg TERBEL
AH GF/A/R) | RBRERER ey
Tang Moon-yiu |Chief Highway 2019/02/20 The University of |Temporary 2019/10/30  |To be responsible for The application be approved, subject to the following - The application be approved, subject to the following
Bz Engineer/Hong Kong, Hong Kong (HKU) (Part-time conducting a Master for conditions - conditions -
Highways Department EAERE Lecturer (Non- Science programme course | £ TFIFRFT - fLA S - [FEA] TETHIBRET - HEAEFAES - (3R]
BRIP4 T FREN Clinical) on management of
=3 infrastructure mega projects () the standard work restrictions V'*; and (a) the work restrictions set out in Note3; and
(CIVL6058). B — TR EES, B[R] TEGEEE3 #Y IR TIRRR A R EEA]
(b) the applicant will not use or disclose any classified or (b) the applicant will not use or disclose any classified or

sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

FEZ R AR I AR A sk

WAL BUR (TR AT HUS T iR =k
BRLEDR - AN

sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

FEZ (R AR L HI] - AR A sk

WEALBUTH LS TS T
BRLEDR - AN

Notel:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

FEREL

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FEEE3:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

HRIBL

N BB RS 7201 1 SR BUE ARATE S LB R A B NE AR BOR B2k -
TARRFRSHER AR SRR BN - 3 EREAH B EEREE - SERi

ST JEptAE T R A A SR N
E%ﬁ' FrEECA EE#’ )\E’Jﬁ#’l

WE - SHAMAE B FBREEILEEZH TR (MEDRREERE) -

SEAHEAESNE ARV EORL S REA

HREHE IR > HREOHETS

(2) ELPEERH 2 BB AT M BUT L3t - P92 ~ Gl
(b) B B E R M ASEE TIF(RFETTEABONER
RIAF ~ BURIERE

GHBCEASE - TIESGHEPEE > URBASHE

FNFE RIS ME R LRt 36 S -

GHIEEEE
JEE) ﬂﬁE%’fIf’EEﬁiEE%L&W

1% = AEHARTE R BOR IR T B0R
BAR LU

(o) HEREZSIUEM G S BUTEMSAIRAT BRI RS -




Information on the Civil Servant

Information on the Approved Outside Work

BHRABZR BAEESNE TEER
Date of Cessation Name of Clg:;l:s?‘;:}l::l?t ) o ) Adyvice of the Advisory Committee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main Employment of Civil Servants (ACPE) oy N
Itgze Post Title (yyyy/mm/dd) |employed or Own P(%;E;I;é;{;;e (y}%ig‘%}/;d) Duties’ B AEERERFEANZEEEHZEDNER EREIRE
(EMBUT ARG | ILEGIRE | Company Trens EEMGL
HE GE/A/H) | EMRERSR e
Patricia Lau Deputy Commissioner 2019/10/02 The Education Adviser to the 2019/11/08  |To provide advice to the - The application be approved, subject to the following - Same as the advice of ACPE.
B kEE for Efficiency, University of Hong [President President of EQUHK in: conditions - e ZE By ERAE - FEA]
Efficiency Office Kong (EdUHK) WA (a) alumni affairs and FRFNERCT » AR, - (A
zﬁz%}%ﬁ@ﬁi EEREAS developmgl.t work; (a) the applicant will not directly or indirectly be
RBCRE S EE? sf}li;ldirslsgtegwwizk';cts or involved in the bidding for any government land,
initiati\[/)esior thepbejn ofit of prop'eny', projects, contracts or franchises or
the University, staff or ap]:jhcatlon for gov\ernmer:t funds;
udente F3E A3 B SR RO -3
& sonoral management VR S 0 SRR
related work. A
(b) the applicant will not directly or indirectly undertake

or represent any person in any work including
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and regulatory
duties in which she had been involved or to which
she had access during her last three years of service;

HEE AN S B R B B (S R M B (E T
TE(EIERAECHUED)) - MR %5 LIRS R
B i 1% = SEHIRD RAIBORGIE T EORSR TAE
BURGER) ~ BEUEBUAESTS - TIFGEHEPEE -
DURHERSARR ¢ [FA]

(to be continued in next page)

(RHEES)

(to be continued in next page)

[(E35E550)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,

whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

FEEEL MRS ATS BRI SR T201 1 SR EA R B R (TSNS TRV R 2k - g E R HEAL
EGERSNH LA RS EE B ERIIN S MR T EREAS B FBREH - SEE— Ry S
HEFFAWEGAES - KHBEHNAHBEBROEILREZH T E bl (WEDBREE) -

TERRD UM ARG EORL (IR R 5 AL B R B R LR AR



Information on the Civil Servant

Information on the Approved Outside Work

AWAEER RS ESINE RSN
Date of Cessation Name of Cl(;:;l:s?‘\::/l::l?t ' o . Advice of the Advisory Committee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main Employment of Civil Servants (ACPE) o N
Itgze Post Title (yyyy/mm/dd) |employed or Own P(%;E;I;é;{;;e (y}%ig‘%}/;d) Duties’ BEmATERFENFERNZEGEHZEDNER ERMAE
ERBIHRARG | SILERESH | Company Trens EEMBHL
HE GE/A/H) | BBRESER e
Patricia Lau Deputy Commissioner 2019/10/02 The Education Adviser to the 2019/11/08  |To provide advice to the (following the previous page) (following the previous page)
Edys2c for Efficiency, University of Hong |President President of EQUHK in: (B E) (BFERTE)
Efficiency Office Kong (EdUHK) W ERER (a) alumni affairs and
SER(EHEI AN Y E A development work; (c) the applicant should be prohibited from - Same as the advice of ACPE.
BIReRE 5 (b) fundraising work; communicating with government officials in R B g R RAEE o 334

(c) shaping new projects or
initiatives for the benefit of
the University, staff or
students; and

(d) general management
related work.

whatever manner over bids/applications put up by
the prospective employer, including representing the
latter to present its bids to government officials
during the bidding/application;

EHEE AN S st 4E (e 1 1R LY s 55 > LB
B BT RS - GRS EsReaiE
LT AP E B E RS [
EN|

(d) the applicant shall not use or disclose any classified
or sensitive information acquired while she was in
government service and use her former Government
title in the course of her appointment with the
prospective employer; and
TEZ RN AR L - HHEE AT 15 P B R A
BURFETR IR AT 69 (el B s R - 7R
AT E T - A

(e) the applicant should not directly or indirectly engage
in any activities which will cause embarrassment to
the Government or bring disgrace to the Civil
Service.

HEE AN B SRS AU S BURIER 2L
BRAH BR(IEENED) - [FE4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

kR S A NE LA ER Rk DR B 5 ATE R A/ (2 R it 55 -

. RIBAE B EBEEEET201 1 E ARIE S LB R RSN LIERIBCR K2R - G5 5 BRI S
CAGEFINE LAERH A E AR Ry IS N > 1 ERENB S EBEEH - StE
A > EEHHAREGBHEN - REBEAH REBROELREZH T L (WEDBRERE) -

f—EEFIR S



N

Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
£ H & 1| 1
0

Information on the Civil Servant Information on the Approved Outside Work
BRARZH RAERESMNE TR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
. Last Government Post | _of Active Duty Nan;e lt;f Emfloy;r pesition /T :)a‘e ;’f "V/‘;'d '; Brief Description of Main Employment of Civil Servants (ACPE) D“'s"’;gég;‘gh“my
- 'mm, -,
ame Title (yyyy/mm/dd) or Sell=employe osition l_ ¢ yyyy Duties’ BRAHEREFFAEHNEEEAZEPIRER = )
4 oy or Own Company | B&fir / BT FAsBiEE 12
BT RAREA | BT FEBRAEEIL
B R | EMRERER TAEEH
&/R/E)
Yee Lek-chun,  |Chief Aircraft Engineer, 2018/06/21 Technological and |External Examiner 2019/11/27  |To assist the Faculty of - The application be approved, subject to the standard work |- Same as the advice of ACPE.
Johnny Government Flying Higher Education Science and Technology restrictions '3, PLERZE B EIERMEE - AR
e . . . -
e INE Service Institute of Hong Faculty Assessment Board in P A3 v s ram
&3 T | , B
UM TRAT R A5 5 48 et Kong (THEi) maintaining the academic = {RIRAITT - B - )
TAEAR EHREEHER standards of the programme
s on BEng (Hons) in Aircraft
Engineering.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SR RIS B SIS R A EET201 | S B A R R LIRS R e SR NS TR R el » 95 Jo e s A AR fE S o]
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded T S {2 AR B » W EE AR 2 B EAEE - SR RSSO B A S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e ﬂ~uﬁw/\/{ = mrg o u,:, RS T . 1o s i Y . T ° .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. JeHG » SRECARI NS SR O (2O LR R . (B AR E 4 )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR FEHLASNE TEMN SR YRIBE 3 AEHE RIS EEER iRt 58S -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - S REETRE] > HESAKRETRE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ek S B (T IBUR i~ 2 - 5H80 « S4yskEssE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in ) ET%‘cﬁﬁﬁT&}FEfi?ﬁﬁi’%ﬁi@)\fg{flﬂf(@? SFINEIEEE)) o T TR 18 = AR R B ST e A 5

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and T N A R S LRIIEE > g b A T h
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; LAE ~ BURRPEREL » SrR9sOL@tirs - LIRSGHANEH » DUREURSGRERIEHR © DU

and () BRI B S B M & S BUN B S0A AT B HA BHYED) -
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HBABER BERESIH IR
Commencemen Adpvice of the Advisory Committee on Post-
Dat.e Of.c essation Name of Employer t Date of Work Brief D inti " service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gover:nment of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) rie; .escrlp- 1ozn o A TS B EhE S R B O R B e R
P Post Title (yyyy/mm/dd) Own Company B / B BB Main Duties Ba
ERBUFRERAL | BB SREETRER T/EAH FERBL
B &/R/A)
E&/AH)
James Harold Deputy Regional 2019/03/25 Aviation Security Assistant 2019/12/02 |To be one of the team - The application be approved, subject to the - Same as the advice of ACPE.
Betts Commander (Kowloon Company Limited Manager members responsible for following conditions - BlERMZ AN ERAME o [3A]
East), Hong Kong (AVSECO) (Operations) duties relating to the TETNFIRACT » AR - [(EA)
Police Force (HKPF) MR AR A E] prevention of terrorism,
TSR LS security legislation,
=M=y pacRe el i i
EREITEHE f;}é::;:’s:;i:;};‘g (@) The standard onrl; restrictions “'; and
passengers and incident %U*IT’EFE%’J&‘% s R [EEA]
management.

(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZRRA IR AR - 55 AR {56
S AL U (R T S A (T
HHEEER - (A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a HEEL RIS BB Em A T201 | S A RAAE S 1 B FS R e SE N TEMIBCR R 2eE » 5 B e 1 F 5

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is B ESNG TR S (A E SR sy A S A I LHE A EEREHEE - B —EETIN &
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of A > 28 B AW RIS - B mAT AT B B B TE TIE R (LR A -

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERE2:  JEHUESMNE LIFEVERL SR H S AL s RIS ME R R bt 2585 -
application form / case record.

Note3: I.Jr)lddc.r th? stangizggi co?dgiops, t{lc :jiigcctl(])rzizgdzivil sfcrvant will not - nd. ) fanchi SERE3 MUSE—IRE > HESABERE
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPFERE S BUBHG AR EUR -3 ~ 3 ~ 5181 - S4UskiEsieE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are N et A s o . [ -
connected in any way with the fonnulatl%n of any policy or decisions, sensitive ﬁlformation, contractual or legal dealings, (b) BB SR AT ASEE TAE (S ASOEEE) - 11545 TOE S R BUT % = FEHRETA Ky
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she ha FEURHIETECRASE T/E ~ BUEMEER - S4UB0EERER - TIFGETEIEE » DEEUESHISIBSER DL

e e e s e (©) PRSI S BUE T S BUR B 1 B B T B 8

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



N

Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
: ‘ b ok nl
0

Information on the Civil Servant Information on the Approved Outside Work
BRARZH RAERESMNE TR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
Last Government Post of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Decnsm’;gég;&%thonty
Name Title (vyyy/mmjdd) | O Self-employed | -Position / Title | (yyyy/mm/dd) Duties’ WA ARREHANEAGEHEEONER R
4 oy or Own Company | Tfir / BT FAsBiEE 2
FEMBORTREMG: | FIEBUTBE | oo SO0 ThREE EERBIEL
H#H E&/A/H)
&/R/E)
Lai Chun-yee, Principal Assistant 2017/11/01 Part-time self- Co-Director of 2019/12/02  |To be responsible for co- - The application be approved, subject to the standard work |- Same as the advice of ACPE.
Petty Secretary (Recreation & employment School Annual ordinating with the Director restrictions V'€, BiEKEZE BE IR RAHE - B4
FEE & Sport)1, Home Affairs Drama Production of School Annual Drama TEE] ‘Iﬁflﬁ%ﬂﬁg} T HEEER S o (224
Bureau Production on all aspects of
BB E 6 BhEE L the annual drama production.
HREFEIEEE)]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  =y:=w1.  fE8 /5 B 505 R 557/201 1 SER T2 A BITE LS IE I 5 0 S0 NS T ORI B 228k 520 Rt i e s A e T a e

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR S5 (2 2 S A BT A W L A B RS - Sl Ea Bl - B s A S I
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after . A - ; ey . : i

S REGEAIANE B ERE T e E Ik D ) o

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. & BB A R FERER TR TE R (HEST R

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR MEHE SN T IEAY R TR IB s ALE S B SR LRt > 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - RS R RE| HESABERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ek S B (T IBUR i~ 2 - 5H80 « S4yskEssE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in ) ET%‘cﬁﬁﬁ%F&ﬁﬁi’%ﬁi@)\fg{flﬂf(@? SREATREREE) > 1345 TR R EURT s = R B P s T
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and R _,:y\ f/xza - - R Y gl?—( S (R Pt B " A
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; I{/E @iﬁ &ij—él iy &ﬁ@%j% Iﬂg;%ﬁ—;q LE 3 ig%}/*'kﬁ LR
and (o) EFFHES BUT B & S BB RS 1R TS B 2SS -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWABREH AN TEER
X Commencement Adyvice of the Advisory Committee on Post-service
Date Of.cessamm Name of Employer Date of Work Brief Descrinti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name | LastGovernmentPost| of Active Duty | gog oniioved or | Position / Title | (yyyy/mmidd) | o by O | AT SRR AR AR GEREREINE ERAGAE
w7, Title (yyyy/mm/dd) Own Company By /B BALIBAE Duties g
EBBITRERL | FLBITRE SRETREE TPECH FERBER
H#l &E/R/H)
(F/A/8)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Elite |Part-time 2019/12/06  |To be responsible for teaching |- The application be approved, subject to the - Same as the advice of ACPE.
RENE Officer (Central Training Association |Lecturer and the Personal Care Worker and following conditions - g ZE B e E RAHE - A
Western, Southern & FARE A, |Consultant Rehabilitation Assistant TE TG » LA - (324
Islands), SERR SRR R training course.
]S)c;?::tr\:eitfare Ll (@) the standard W?rk restrictions "' and
L E R e e B e B TAERET . R
BEEHHE

(b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ AR AR - B AR
WFRAEBURF (R P S L T 2 24
BURERS - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work a]ilplication which is approved by the authority and taken up by the applicant is placed on
e case record is kefpt on the register until expiry of the periods of restriction applicable

Note2:

Note3:

a register uploaded on the CSB website. T

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclué)ing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

(ﬁ) t(ljlrepltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil €rvice.

1 AR AT BT /201 1 L A RAE (5 s (e e o N TEmBOR Rz bk >

G E SRR EE AL
(EFSNE TAFRYH FER BRGNS MR I FHENSEEBREE - SR B IRECin - 5
EHGEARVERIER - SGHEM A A EBRCEIEEZIATE L (WEDERRERE) -

TEREAESNE TAERTEORE SIS F 3 AFE FRSE RIS ME 2R 0k LIR i 2585 -

TRIEE—IRH - ERENBEAE

(2) ELPEER RS BUBHR AL MR L1 - P38 - 5180 - S4UEREERE

(b) B PRI PHE R AIEE TR (EAERASORUEE) - a2 % LA SR itk =GR IR R BGR
HIETHRRTAE - BURIMEER - SHUSUEEER - TFSGETHEIEE - DUREESHIERAR © D%

(o) B2 B UM G S BUTIEM SA B0 AR M ERTES) -




Register1 of Approved Post-service Qutside Work Taken up by Directo

2011355 .

Information on the Civil Servant

Information on the Approved Outside Work

ARAREE BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em]l)loy(eir Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw%g%;%thomy
= mm, o
ame Title (vyyy/mmydd) | O Setemployed | Position/ Title | (vyyy ) Duties’ BRAKRNEFATHERE@EHERDNWER wEA
825 | mpreRami | firsomme |OLonsCombny| BB | BREE EERHEL
b R | EERIRER TR
“F/A/H)
Mak Yook-ming |Chief Housing Manager / 2019/12/06 HKU School of Part-time Teacher 2020/01/07 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.

EaSsinllE) Applications, Housing Professional and | Jf Ik ZELEf supervising not more than 5 restrictions N'¢. FAEK R ZE B WE RAEE © [BEA)
Department Continuing groups of students in research 18— L o o
- . . . FEEI—TARRRGI N - ARG - [EA
R R A Education (HKU project for Professional - ARFER « (4]
(EEE) SPACE) Diploma in Housing
AR Management.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Hem) RN BB EEET201 155 S A B IE RS A BN TAERYBGE etk I B A Fss A e BN e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEHIER S E S G R A BN - I S AR EEREE - R — ERF SO A B2 AR S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e T ’\/{ = e T e . ' ) :
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. G - SICERIABAPHRORIEESRIALE AL (MHEDERE )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE3 IREEE RS HEAAKERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) B2 BUEHC TR BUT L3 - )2 - 518 - S4TSR

(b) EREERHEEER AR AIE(E TR (8 CERTEE) » 1% 5 T AF BB i = R B BRI T e
SRR ~ SRR - GEUECAERER - TIFEGHEIEE - DUREVAERE RS AR » DU

(o) B FEECfIF S UL S BUFIER BCA B8 BRI RS -




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Sublect to the Control Reglme in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERASEN RSN TR
. Commencement Advice of the Advisory Committee on Post-service
Date of Cessation Name of Date of Work | gt Descrintion of Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment of Active Duty | Employer or Self- Position / Title (yyyy/mmy/dd) rie escrlp. ‘02“ ot Main BRALEREHSRNEEGENEAYN BB
Prvs Post Tltle (yyyy/mm/dd) | employed or Own Wefir / B BT Duties ) BE
(EMBHIREMA | FILBRE | Company il =
HH GE/R/E) | SBRERER EE
Li Chi-miu, Deputy Director of 2018/04/24 Hong Kong Member 2020/01/13 To attend general meetings of |- The application be approved, subject to the - Same as the advice of ACPE.
Phyllis Planning/Territorial, Housing Society ZE HKHS and will vote, propose following conditions — BER 2 B RAHE o [BEA]
S Planning Department (HKHS) resolution and move TE AT » AR ER S - (34
e E 2k FEEEGE amendments thereat as provided
for under the HKHS (@) the standard work restrictionstes; and
Constitution. B TR . REA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the prospective
employer.

TER AR AR - 3 AR SEE s
BEAEBUR TR T U A9 (T o B
Bkt A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case 2y / % R A 0 ) gy Vi3 = %
ole record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on FERL MRS B e 4 2ET/201 lyﬁfﬁmﬁfﬁ{ﬂf (ks e e $f’l‘FﬂTfFﬂ'ﬁi(%&#mL;JT§@ E}m/ﬂ‘@iﬂ B
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable TEBSME LIRS mﬁﬂ@ﬁ/”ﬁ/\ S - I f‘%@ﬁ HEPHEHME - B —ERT R Sac A
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. HEHE )\ﬁ’jmﬁgljg}y—'m BEE BEEREBCEILREZE TEEE (MEUIRREE BE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the G S AN A EATRORE TR B s AAE FES A&/ A A7k LRt 5
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - SERE3 RS AR - E*&/\I%EK’
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPEER 372 L35 &ﬁﬂﬂ(ﬁilﬁ W~ 5TE - SRS ERSRE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) ERES BB E AR E M ASEE LIF(RERASRSUSEE)) - rfn;i%I{’EEﬂEEME)’(MT % = AR DS R B
FTECRGCTAE - ‘iﬂ(ﬂlfiéH EHECAEER - TESGHETEE - DUREOASUR BRI AR © DU
(o) EL RIS BUE N S BUN B s 1R BRI ES) -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

HHEABER

Information on the Approved Outside Work

TSN TAFER

Date of Cessation

Name of Employer

Commencement
Date of Work

Adyvice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

Name | LAt GovernmentPost| of Actve Duty | 'coir oonioved or | Position /Title | (yyyyimmidd) | e DooerPUon OfMAIN gy i Bt i BN S A G (RN Z RO BEHIRE
P Title (yyyy/mm/dd) Own Company Bl | B BT Duties B,
EBBUNEERA | FILBUTERS SEETREE TR FERHEL
H# &/A/H)
EE/R/A)
Lam Ding-fung |District Social Welfare 2019/02/23 Hong Kong Shue Yan |Part-time 2020/01/13  |To teach a course called - The application be approved, subject to the - Same as the advice of ACPE.
FRTEHH Officer (Central University Lecturer "English for Social Workers" in|  following conditions - B ZE By = RAHIE © [BEA]
Western, Southern & TS R FEIk e the Department of Social Work | #E Rz | » #E A EESS - [224A]
Islands), of the Hong Kong Shue Yan
Social Welfare University. @ o Notws,
Department the standard w?rirestrlctlons ;and
FL BRI Ve e R BI— ARG . R32A)
BEENHEE
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

EZ PR WM - HFE AT RER=
T AT BUR (AR PSS A AT e R B
BURGER - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the Eeriods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification ot cessation of the outside work, whic

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

ever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or leﬁal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and | . i L
(}C.) directly or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
1l

e Civil

Crvice.

e/she had access

FEREL

R

FEES:

HRIB AT S S5 R 0 5 57/ 201 SR UE A RRAE (5 LIRS R (e O NE TAFRIBCR R 228k - B E Rt Am s s AT
TEESNE TAEA RS EZE R Sy S - I B E A B EME - Sk —EEyIn gL
BHERFARERIIER - AN REBRCEILREZHA T b (MELRRERE) -

TEREASNE TARETEORE S R E A AE B S FA E A LR e 36 -

TRIBEI—IRE » ERAHEERRS

(2) ELPEERER S SR IBUN 13t - W% ~ 58 S4UsEEE

(b) BRI BHEESAREM A IEE TR (EETRASURUEED) - i3S LIFSEAEREUT Rk =TI R B
SRAEIETECRR AR ~ BUEIEER - SQUBOARER - TIFSGEHEIHE » DURPUASHERE AR © DUk

(0) EL IS SUE M & S BURE I =0A 1R RN EE)




Information on the Civil Servant Information on the Approved Outside Work

BRAEER RS TR
Commencement Advice of the Advisory Committee on Post-service
Date of Cessation . s . .
£ Active Dut Name of Employer or Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government Post Title ?yyycy/ll‘tllin /: di Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties’ BB AGEREREENREEEHRREDN EEHRE
e ERBUT SRR 5 (R Company WRAL / BT FRSRHEE FEBS R BR
R RG) | ETERERER TAEER
(&E/A/H)
Chan Chi-fai |Chief Structural 2018/05/02 Hospital Authority (HA) |[Senior Resident 2020/01/16  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
[ e Engineer/New Territories, SRS Structural Engineer (a) providing advice regarding buildability, following conditions - Bl EgERAARE - [BEAR]
Buildings Department (BD) AR AR SRS T cost effectiveness of the Structural system T RYIGEECR > HEAEERES - (324
Eeealen SR 2 sed by th sultants; . ote
R B LR AR ffil Proposec. by fie const fants . (@) the standard work restrictions “*;
(b) developing, managing and enhancing -
quality, safety, environmental performance H—TAERRG 5 A

measures for major capital works;
(¢) monitoring progress of works according (b)
to the agreed programme; and

(d) managing the resident site staff to
oversee the implementation of the project.

the applicant is restricted from taking up any
work relating to submission of plans and
documents concerning Hospital Authority
(HA) premises for applying for approval of
plans, consent for the commencement of
building works, and occupation permit under
the Buildings Ordinance to avoid any
perception about potential conflict of interest
with his former government duties;

AN G2 HAREGE SR
CEEEMIRG]) $EsCrmEIAT - R
TR TR R A P AT RGO
DA NS H TARBL LA AT

REAVEERIZAEZE ¢ [FEA]

(to be continued in next page) (to be continued in next page)
(A (& H )

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  sy=m). i/ \g 2 s = am Ay 00| | 554 75 AR (2 IR R RSB0 NS T VEAVIFCE R 2l » e i It AT P 35 A 4G 54 s

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded 5 (] 2 BIFABEI A » A -85/ 21 S S ERHFAKE G SEHEE K [ A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after LA A AR B G » 1 LAk 208 B S e A Eé) BRSNS R AR

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. JE > HEBAAH REBROELNEZHA TR L (WEERREE R

Note2: }'he ir/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application SFEED: S A NS ARV D RIR R 3 A E R S RSB E R EAR e 2 35 -
orm / case record.
Note3: ynder the standard conditions, the directorate civil servant will not - L *Eﬁ"?ﬂ;@ﬁ ) E%ﬁf{g%%x% : I s s -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (@ E%@?ﬂﬂTﬁ%ﬁﬂﬂ/ﬁ%fﬂﬁfﬁﬁﬂﬁ ~ PR Ej'?%” ) z"‘ﬁgg e N . R e
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) BB EHAE LA T NI T AF (RLESRE By) > 111 % S L F BTN Bt = AR AR R BORHIE TR R
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, TAF ~ BUEMERR - AQUBCERET - TIEsGTETEE - DRBESREMBS AR © DUk

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access () E BT BES B[ & S TR IE IR E A 18 A TS B R A By 58 -
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

4 1

Information on the Civil Servant Information on the Approved Outside Work

BRAEER RS TR
Commencement Adyvice of the Advisory Committee on Post-service
Date of Cessation Empl t of Civil S ts (ACPE Decisi f the Authorit
f Active Duty Name of Employer or Date of Work mpl oimen of Civil Servants ( ) ecision o ? uthority

Name Last Government Post Title 2yyyy /mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties’ BB AGEREREENREEEHRREDN EEHRE
e FERBUR BRI L Company WRAL / BT FRSRHEE FEBS R BR

2 (L BURFIRES

R RG) | ETERERER TAEER

(&/A/H)
Chan Chi-fai |Chief Structural 2018/05/02 Hospital Authority (HA) |[Senior Resident 2020/01/16  |To be responsible for (following the previous page) (following the previous page)

[ e Engineer/New Territories, LErgestils] Structural Engineer (a) providing advice regarding buildability, (PRETRITE) (PREERITE)
Buildings Department (BD) AR AR SRS T cost effectiveness of the Structural system
BB YASERE T2 SR F2Em proposed by the consultants;
(b) developing, managing and enhancing (c) the applicant will not use or disclose, directly |- Same as the advice of ACPE.
quality, safety, environmental performance or indirectly, any classified information Bl B E R - [BEA]
measures for major capital works; acquired while he was in government service
(c) monitoring progress of works according in the course of his undertaking the applied-
to the agreed programme; and for work;
(d) managing the resident site staff to o AFEL T B SIE (E TAEBRE
oversee the implementation of the project. 15 B R (e P e SR A U (B AR
FTEAE ML [FFA]
(d)  the applicant will not directly or indirectly be
involved in HA projects that he was involved
in while working in the Buildings Department
(BD); and
HFHEAT G EEN RS ERETS
M MR 2BV BB E T EIEE ¢ K[
A
(e) the applicant will not attend as HA's
representative at any meetings with BD.
s AT S LB e H R RS 0 1
ETFENNUEMEE - FA]
Notel: Under the poli_cy and arrangement on p(_)st-ser\_/ice_outside work set out in C_ivil Service Bureau (CSB) (_?ircul_ar No. 7/2011, a case record on ] MUK ESEBEEEE 001 1S5 T A B (RIS R (BN TAERECE 20l - 5 B AT 35 A& Esh
o possrvis e work pliesion i ot by oy ke by e appli s placed o s plosded BLLFES SRR @R IS - 3L S0 ST - S A PS5 A
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. ’ T - REERIAE SFBROHLIEHZR LI R IE (WELRFERSE) -
Note2: }'he ir/lformalion gn the approved outside work is provided in accordance with the language used by the applicant in the application SEEE SN TR R IR E 5 A TE B s (2 k) LR 3 -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - a3 IREBERE - ERAABERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclu(fing any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EREI RS BLEAR L AEUT L3 - P55 - S S4Usat

(b) ELEES BB R R M AMEE TR (A SOREUEED) - Mis% S TS EAERBUN ik = TS R BRI Z0R
RAF ~ SRR - GRUECARSE - TIFEGETEIEE » DUREUESGRERS AR LUk

(o) E P2 BU LA E SBUNR I BA 1R AT B OREAES) -
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Information on the Civil Servant

Information on the Approved Outside Work

HEABER RSN LR
Commencement Adyvice of the Advisory Committee on Post-service
Date oflCessation Name of Employer Date of Work Brief D inti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | - of Active Duty |\ g 1¢ oploved or | Position/Title | (yyymmidd) | obio U g B E R (RS AR BRI
oA Post Tlfle (yyyy/mm/dd) Own Company BT /B B AL Duties ‘ )
ERBUTRERA | SE1BITEBE SRR R (R TR FERRKEL
B &/A/H)
EE/R/A)
Liu Kam-ming, |Chief Town 2020/02/01 The Hong Kong Visiting Lecturer 2020/02/15 To be responsible for: - The application be approved, subject to the - Same as the advice of ACPE.
Silas Planner/Information Polytechnic (Part-time) (a) teaching the Geo-IT following conditions - BRSO AEE o [EA]
BESREH System and Land University (PolyU) Application in Urban Science T RFNGEECT » #EAEERES - (A
Supply, Planning TR T ORER course at PolyU;
Department (b) running tutorials and
B T A workshops; (@) the standard work restrictions NUM; and
IFER A () marking assignments; and B TR 5 Rl
E (d) marking examination
papers. (b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

TEZR AR 1R - B EE AR 1SE R
WA BURT LI AR AT US55
BURGER) - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a

Note2:

Note3:

B

register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclucg)ing, any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

gﬁ) %geg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

FEE

LS

TRIE N B3 557201 | S E A RIE I LS (R (e M TAERIBOR K2k - S5 g et AR T F s AR
BN LAFAT R S (ER RO GRS G M - 2 EREAE R EHREH - SRR —ERy RSN - 52
AR EHISER - SHEMAT B EERCELEEZAT AL (WEDLRRERE) -

JERCAS N TR EORE S (RIS A AE B A A E e LRt 3= -

BB —IRE] > HERADBERE

(a) B EHES IR AR BT 14 - 975% - 3181 - SRS |

(b) ELPEECRI PRI BRI T A IEE LA F (RS FEABORUES) - 5% % IR H TR ik = SRR R B R
HIFTECRIRIAR ~ SR - SRUBUAHRER - TIFSGETEIEE » DURPUESEERB AR & DK

(0) EFEHRS T M g S BUNE M IR BRI RS -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHABER AR TIEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment Active Duty or Self-employed Position / Title (yyyy/mm/dd) p‘ 2 BB A EREHAZIREEEHZEEDN ERHE
L Post Title (yyyy/mm/dd) | or Own Company | Tir / #5 BEABIEE Duties BR
ERBINRER | b e | eMEzRoR TAEE ERBHL
H¥H &/ A/H) &E/H/H)
Ma Ping-yiu |Chief Superintendent 2018/05/15  |HKU School of Part-time Teacher 2020/03/02  |To be responsible for teaching anti-| - The application be approved, subject to the - Same as the advice of ACPE.
)= of Police (Narcotics Professional and money laundering subject for a following conditions - B B E RAHE - [BEA]

Bureau), Continuing post-graduate diploma course on F YRR » HEAEHES - [B2A)

Hong Kong Police Education (HKU law and finance. (3)  the standard work restrictions N

Force SPACE) .

EEL RG] RPN ST LR B

(FLSER B (b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
S AN S IERE S ST R LR
o (A B B T B LR P S
HIFE S s R R (R A]

(c) the applicant will not deal directly or

indirectly with the Police in any matters in
the course of undertaking his applied-for
work, except where the Police deems it
necessary.

IR EBEHENAARE » SRR
NEFEBHEIE TN LERRET > 15
ST o] S B E s B B R
& o A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

FEERL:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

FFEE2:

B

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

HRIE AT BB R & 55720 | SR HUE A RIAE (52 LIS 1R (S5 M AR BOR R 22k - T E R AT R FE AT
TEFINE TR A EE SR RIS mMA o I EREAB B FBERER - 28E H#H =k SECRTE
HEHFFANVERAEN - REBENAEREBROELREZLE TR (WEDBRREERE) -

TERUAES NS AR DRI 55 A H B RS AR AR LR 56 -

RS —IRA] - ERELNHBERG

(2) EL PRSI ELE &Eﬁﬁﬁiﬂt P~ GTE] - SRS
(b) B BRI AR (B ST ASEUEE)) - Ta% 5 LAEBLE TR itk = AR RO

UM - SEUBOARER - TIFsGHEEE - DURBUASGRERES AR - DR
SBUNIE R BA TRATS BRI ES) -

ETECGRETAE -
(o) EHES IS BTy
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Information on the Civil Servant

Information on the Approved Outside Work

ARAREE BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loy:;r Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw%g%;%thomy
et mm, o
ame Title (vyyy/mmydd) | O Setemployed | Position/ Title | (vyyy ) Duties’ BRAKRNEFAEHERE@EHERDNWER wEA
P4 , or Own Company BRAr / BT BRMRIE(E 2
ERBUR B& B & IEBUFIHS SRR e TR
Hi# EF/A/H)
“F/A/H)
Kwan Kai-sing  |Chief Structural 2020/02/20 Hong Kong Part-time Lecturer 2020/03/19 To be responsible for giving |- The application be approved, subject to the standard work |- Same as the advice of ACPE.
RH RS Engineer/Development Institute of ST ST lectures to students of HKIC. | restrictions . SR B E RAHE - A
and Construction, Construction - e A R EE o [
’ (EH— TAERR i an ° [=
Housing Department (HKIC) E PR A - [
[ B B RS TR A RIS

(eI R R

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

FEeEl

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:
case record.

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FEE:

FEaE:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AR AT B RS S &5 55 7/201 15 A BIAE 5 ISR T SN TR R R 2ol - o & Fatb AR I H 3 A T o M
ARV EE R g i B - 3 R E A S BB R E - ehE— ELF I BRI > B A AR I
[ - SEBAIATS BB RO I EZIA TR AL (R E ) -

TERCAESNE TRV SIS B s AL FR S A%/ (R B iRt 23R -

HRIEE—IRE] > HERELNHEEAS

(a) EHESHES BURHEIBUT L - 2% - 5181 - S4UsEEtE

(b) EREERHREEERARAET AYE(E TR (8 CERSTET) » 1% S AR SRR i = SR B B R T2
SRR ~ SRR - GEUECAERER - TIFEGHEIEE - DUREVAERE RS AR © DU

(o) BB S BUE( G S BUFIE R S 1R A B R AR ES) -
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