Advice of the Advisory Committee on Post-
service Employment of Civil Servants

BRAH SRR AEHZERENER

Decision of the Authority
EIRHIRE

- The application be approved, subject to the
following conditions —
TETFIRRGECT » HEAEHES - A

Note3
B

(@) The standard work restrictions and

B TAERAT  REEA]

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.
ey 2 fg FHAME > e A A
B AR BUNHE AR AT S HIE AT A%
FEBURER - A

(b)

The application be approved, subject to the
following conditions —

AT » HEAEHES - A

(a) the work restrictions set out in Note3; and
TERERESET Y TARRRS] 5 R [FEA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.

EZ RN TR - f8/MERSE
P B R A B AR BB S A (Ao
B T R F 2N

(b)

Information on the Civil Servant Information on the Approved Outside Work
HHABER EEREINETIEER
Date of Cessation Name of C[(;:il:(e)?i:/l::l? !
Last Government of Active Duty | Employer or Self- L. . Brief Description of Main
Name . Position / Title (yyyy/mm/dd) .2
prgs Post Title (yyyy/mm/dd) |employed or Own BT | B BB Duties
BB | BEBRBE | Company TR FERL
o
Y GR/R/H) | BMRERER s
TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e.
Annie for Labour and Hong Kong (HKU) | % i #% "Capstone in Nonprofit
SEEER Welfare, Labour and BBERE Management" (from 8
Welfare Bureau September 2017 to 15 April
ST R R e (i 2018) and a joint course offered
=E to students of Master of Social
Science programme in the
fields of gerontology, social
work management, social work
(youth stream) and mental
health (from 18 January 2018 to
15 March 2018).
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a F=3h

Note2:

Note3:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

FhEE2:

FEE3 MREE—IRE

(2) ELPEER RS BB T BUR L - P73 ~ wtl -

HESLHBEFRS

TRIR AT BB EF7201 REUE AR LR (R IS5/ N TAERYBOR B bk -
ROEESNE TAFH S ERE R EEHIN B MA - M LB S EHEEE - EEh—aHF RS -
HEHFANVEHLEN - BN REEROEIE B L E b (WEMRREERE) -

EHYEEERE

SEE AN HFEAD

TERCAESNE] TR BT (R I 35 AAE s A/ A i B R 2 58 -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) FLEES R BB T SRR AT M ASB(E T E (BRSO EEY) - T % LI S EIRBUT & = F I Bk
FISTEOASR AR - UMK - SHVBUARER - TIFSGHETEE - DRBVEASIRERB AR I
(o) EHE IS BT E S BUNIE R A IR AT B RIS E) -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Ser

vice Bureau Circular No. 7/2011

A

A

257/201155

N P &7 /244 w21l

Information on the Civil Servant

Information on the Approved Outside Work

HRRA BB AR LR
Date of Cessation Commencement Adpvice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty l\f:geel(;_fein;);;zsr Position / Title (l; ;;,eyc/)li::;;l; Brief Descriptiozn of Main Emplozment of Civil Servants Decnsno%gég;%thomy
Title (yyyy/mm/dd) Duties WA EREHFEANREINER )
BE | mmmowmRema | BLBGERE | o Conbly| RML/RE | BGRE FERHL
HiH &/ A/H)
‘E/A/H)
Leung Koon-kee |Director of Architectural 2017/12/10 The University of  [Honorary 2018/02/01 To be responsible for part- The application be approved, subject to the following |- The application be approved, subject to the following
TR Services, Hong Kong (HKU) |[Professor time guest lecturing. conditions - conditions -
Architectural Services AL SRR TETHIRT » At - [FA] AETHIRECT - eSS - [FEA]

Department

(@)  the standard work restrictions ~*'%;

B—TAEIRAY ; BEA)
(b)
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer; and

the applicant will not use or disclose any classified

EZ RIS HER IR - H35 AR 1S S

AEBU LR PrEUS AL TR B
T RIEA]

the applicant will not involve himself in any
administrative work of the prospective employer.
FEE ARG S BLER LAVERITECLAE - (6%
A]

©

(2)

(b)

(©)

the work restrictions set out in Note3;

TERERE3 WHIHYTAEMRS] A

Mr Leung will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment with
HKU; and

TEZ R E AR - e A 156 S B E R
I TR R U SE Ea BUBURER © R34

Mr Leung will not involve himself in any administrative
work of HKU.

RIERTSHEBREIMEATELLE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEL

D

LR AREE IR B REAH ARG

(2) ELPEERHI S B M BT it ~ 3% ~ 518 - S4TSR
(b) RS EHE SRR AL AJE(E TAE(BE
SRAE ~ BURERR - SQEOEERER - TIFEGTEEE - DURBUASHE R AR © DU
(o) E P 2 B g SBUNIE R SA 1R A7 B DRSS -

GITA

EIR)7)

7

TR A NE TARRI R SR IR E H A R A A ME R B LR it

TR AT B S5m0 & 557201 1 SEAUE A RIE S LIS (R T NS LAEIBGR R el - 5 8 Bt AL 38
TAPRYHAEA AR GRS B - I LR AT R EHEEH -

[EpEsiin|
B — BRGNS > B AR

JEE) o 1% S TAFAHAERRBUT ik = F IR RBORBETIOA




n Civil Service Bureau Circular No. 7/2011

Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

Information on the Civil Servant

Information on the Approved Outside Work

BERARTHR BTSN TEEN
Date of Cessation Name of C;;:;:‘z;‘i;'::l:'t ' » ) Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants o N
Name Post Title (svyyimmdd) | employed or Own | Peion Bile | (vimmdd Duties? R AT R AR ENER BRHTAE
ERBIGREIA | S IEBTES Company Treng FER L
i GE/A/E) | BMRERE R ity
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Hong Kong Member 2018/07/23 To attend meetings, reading - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and Housing Society |%Z& reports and related documents; following conditions — following conditions —
AHEATA Welfare, Labour and (HKHS) offering advice and taking part | {E RFIFRECT » fAEHHS - [FEA] TERFIBRCT - AR S - A
Welfare Bureau HHEEEE in functions, etc. Note3

55 TR ABR & H (LA
e

(@) the standard work restrictions ;and

— TR R EA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

EZ AR TIN5 AR
PBRAEBUR LRI P EUS A (i 2

BURER - GEAN

(a) The work restrictions set out in Note3; and

TERERESMF N TAEMRMG] R [3EA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKHS.
TEZRIA T A B R R & - S/ INEA TS
(i P S BR AL BURT (LR R AT U A A e
T R - A

(®)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

L *E#ﬁ‘

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

?fé?%?ﬁlf’ﬁﬂ’]ﬂﬁ..ﬁ

BEBEEGET201 1 SEUERRIE (LB R I o TIFBR R 22k - 5%
EZEE R GRS - I EREAFREHEEA - B0E
E_EEE AARVERIIER > S ABEEBREELEEZATERLE (WEMSRRERE) -

AT R AE
—E B -

RERED: A S T RO T R 5 AL F s et (B 2t LR 3E s -
SRS IR —IRY > HERABERG
() ELPESRFRES BB EUT-L A 2 ~ 518 - GAUEEg

(b) EL PR E AR IEE TR fETTEA

JEE)) o % TR LA R i & — SR R BOR

FISTECRRTAF ~ BURMERORL - AEUBOARER - LIFSGTEIEE - DURaESSRERB AR © DUk

(© EHERES B & S BRI S A

Y RN -




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Sublect to the Control Reglme in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWABER FEEESNE RN
Date of Cessation Name of CDOZ:':E;‘:;'::;“ . » ) Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- .. . Brief Description of Main service Employment of Civil Servants = -
ﬁ;e Post Title (yyyy/mm/dd) | employed or Own P(gft;u;n/&'%;le (y%};/ﬁn:ﬁn}/;d) Duties’ HBABEERFIERANZAENER RRNAE
ERBUNRRIRGL | LEBUNRES Company TrEE FERAS I’
B GEA/E) | RBRERER ety
Li Chi-miu, Deputy Director of 2018/04/24 The University of |Adjunct Professor 2018/09/01 To be responsible for - The application be approved, subject to the The application be approved, subject to the
Phyllis Planning/Territorial, Hong Kong (HKU) | & 2% (a) primarily teaching an following conditions — following conditions —
] Planning Department EARE undergraduate course on urban | {E FHIEE T » HAEH - 2] ETHURECT » HOfEES - GEA]
HEZREE &% development and planning in

Hong Kong in the first semester
and another on planning in an
era of changes in the second
semester;

(b) assessing the assignments of
these two courses;

(c) setting examination papers
and marking examination
scripts; and

(d) providing advice to the
enrolled students of the courses.

and

(@) the standard work restrictions™"**;

B — TR 5 R[4

(b

N

the applicant will not use or disclose any

classified or sensitive information acquired
while she was in government service in the

course of her appointment with the
prospective employer.

TEZ (RN AEE LR - HHas ARSI
P BEAEBUN (TR TSI T 2

FURGEDRL - A

(a)

(b)

the work restrictions set out in Note3; and

FERESRSRIS AT TAFIRG ¢ e [5EA)

Ms Li will not use or disclose any classified
or sensitive information acquired while she
was in government service in the course of
her appointment with HKU.

TEZ (BN E ARSI - F A SR
B BT BUNT LR PTEUS A E T
AR - [FFA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

IR

fﬁ'ﬁ% N BB S HT201 1 SR E AR 1L
ST SN T FRAY ER 35 8 28 2

i a—

TERCAES N TARRYEORL SR B 55 AAE FH A8/ (SRR R fR it 25

Crag=1

BRBIRIE SN TR R - R E R EmHEHAL
hER A SR > M RS B EEE o BB E RTINS
‘ﬁ?ﬁﬂ AARVERIEHE > SCHBA A B SERCE R ERHE T ERLE (WELERERE) -

Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEaEs:

RAEE— R - H{EQ&L\&’%%K%T

(2) ELPEERE S BB (LB L3 ~ 738 - S -
(b) E RSB E AR ER B E TR ERETRASORSDES)) - M5 LIFELHERMBUR Rk =R RBOR
FIETSASR TR - BUMEZR - SRUBCEEET - TIFSGETEIEE - DUREESHERE AR © DUk

(o) BRI B2 BUE & S BURF B 2 A 1708 SRR (A EE) -

GRS




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BRI LIEER
. Commencement . . . -~ .
Date of.Cessatlon Name of Employer Date of Work ) o ) Advice of the Advisory Confn?lttee on Post-service Decision of the Authority
N Last Government Post | of Active Duty Self. Joved Position / Title | ( /mm/dd) Brief Description of Main Employment of Civil Servants R
- 'mi e =T
éﬁg Title (yyymm/dd) | °" O:Vl]ec":)’:n‘:){;y"r ;; f;‘: 1/135)% ;ﬁ ¢ y%zé S Duties’ BRAGERETREAZEENER A
EBBUNEERA | FILBUTERS ’ FERHEL
H A | EEEEREE TAERH
EE/R/A)
Wong Hon- Assistant Director 2018/08/01 The Hong Kong Professor of 2018/09/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
meng (Waste Reduction & Polytechnic Practice (a) teaching by giving lectures; | following conditions - following conditions -
TS Recycling), University (PolyU)  |Z#Z(EH) (b) designing course projects TR - e - [2A) TETHHEERT - s - (EA)
Environmental TR T ORER for students;

Protection Department
BUR{REZ IR &
CBEE BB

(c) preparing examination
papers; and

(d) grading the academic
performance of students.

(@) the standard work restrictions “*; and
Bl TR s REA]
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ PR WM - HFE AT RER=
P AT BUR AR PSS AT e R
BURGER - 4]

(a) the work restrictions set out in Note3; and
TEEERE3 T TAEMRS] » R (A
(b) Mr Wong will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

TEZ RN BRI TR - #hENS
{56 FH 2 B AL BUR (RS i U S A e
i ST EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on

a register uploaded on the CSB website. The case record is kept on the register until expiry of the Eeriods of restriclgion applicable

CVEr occurs earlier.

HEEl RBAE BSOS EEEET201 1 ERUE BRI B R I SN TR BOR R 2ok
REBSNE LAFRIREE AR RIS - M EREAEEEEEEE - Sk

R B AT 130 AL
H— BRI B -

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whic

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FEEE2:
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE3:

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work inclu_J)ing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . . .

(}c]) cgreg:ltl or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HEFHARVERHIER - BN REERCEILREZHA TR (WEIREERE) -

TEREASNE TARATEORE DRI E A AE B S FA E A LR e 36 -

TREE RS HERGABEAR

(a) BRI S BUEH L AU it ~ P93 - 5Pl - SRUsEEE

(b) EHEEEBEHEERAREM AEE T (@SR JEEN) R4 TAF S LRI e 1% = AR HARTS R
RHIFTEOARIAF ~ BUEIEE R - SEUE0ARET - TFGHEPEE - DURBESGRERG AR © DUk

(©) HiFE2 TN & < BUTIE R =0A R TS BRI ET) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEABER AR EINELLERR
. Commencement . . . _
Date of C essation Name of Date of Work Briel Deserinion of Mai Advnce'of the Advisory Com'm.lttee on Post Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (vyyy/mm/dd) rief Description of Main service Eml)loyment of Civil Servants R
P Post Title (yyyy/mm/dd) | employed or Own B/ B BB Duties’ BBAKERENFERAZEEGNER h
EBBUNERER | FLEBTERE Company ' TrERE FERHEL
H /A/H) | RBEXHA
8 EERA/D) | SBBEREE &R Ith
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Chinese Adjunct Professor September 2018 |To be responsible for course - The application be approved, subject to the - The application be approved, subject to the

Annie

T

for Labour and
Welfare, Labour and
Welfare Bureau

25 TR AEFI oy | (1R

=53

University of Hong
Kong (CUHK)
SIS

(Department of
Government and
Public
Administration)
BUGEH TR 21
BEBUIR

preparation, lecture/tutorial
classes, setting and marking of
examination paper and
mentoring some students for
the course "Topical Studies in
Public Policy II".

following conditions —

HETFIRGRT - fHEAERES - (3]

(a) The work restrictions set out in Note3; and

TERERE3ET IR TAEIRS] 5 R[]

Miss Tam will not use or disclose any

classified or sensitive information acquired

while she was in government service in the

course of her appointment with CUHK.

fiflé%ﬁi’éq@(j(ﬁﬁﬁf’ﬂ U NER
{550 F B B A E BN AL AR P Y

following conditions —

FETHIRET - HEAEEES - [3EA)
(a) the standard work restrictions™*'>
B TAEIRA™ 5 RIGEA)

the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

ZE AR AR - AT SR

;and

(b) (b)

jﬁ&' BAE L’(ﬁ&ﬁﬁﬂﬁﬁﬁﬁy SUDEREL {Iﬁﬁ‘é*jz’iilﬂié e A
FIBEE R -
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a . R AR EEBREES ""7/2011gﬁfﬁﬂiﬁgﬁf1fﬂ:§§Zﬁ{;gW?&WﬁIﬂEﬂ’]ﬁ%&ﬁﬁk SR R AT AD
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is QBN TR S (A R P SN - U PR AN EERSEE - Sk — E YIRS N
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction B A R EIEE » SR AT B S T e IET\T’E%H: (FHE DI R Rt ) .
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. i o =
FERRD e I T ARRT T I R ) R B G TR 3

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L OIREBEIRE > HERGSBERS

(a) EFEE S BIBH LB L3~ P93 - 5HE - ALUSEVERE

(b) EEE RS ERARE M AIEE TIF(ERSTTASEDEE)) - M S LAFRHAERRBUT % = F RS RBCR
HISTECRRIAR ~ SRR - SLUBOERST - TIFSGEHEIRE - DURPVEASEERB AR DU

(0) EFEEES T g S BUNEMEA RS SR (AE RS -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n_Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER BRI LR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Name Last Government of Active Duty ;\ia;el E_Zf':)plggf; Position / Title (Date 7;1::;;:() Brief Description of Main Employment of Civil Servants Decnsnoé;j%;;;&ﬁuthorlty
b Post Title (yyyy/mm/dd) O Coil)np);ny B! Wik y%ﬁé e Duties” B BRI REEEENER N
EBBUITREBAL | (ERBUBE FERRKEL
i R | EREREE TERH
EE/R/A)
Chau Kwok- Assistant Director 2018/02/08 The Hong Kong Part-time Visiting 2018/09/20 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
ming, Henry /Sewage Services, Polytechnic Lecturer (a) briefing students on the following conditions - following conditions -
JEE# Drainage Services University (PolyU) | &5l "Design Project" coursework; | {E FHIRRCT » #HUAEHIES - [E4] FETHIRKT - AR - (A
Department TR T ORER (FE2H%) (b) guiding and answering
ERE AR/ questions from students; (@) the standard work restrictions “°*; and (a) the work restrictions set out in Note3; and
K RIS (©) attending students PO -~ AEREE BSI TARMR  RI3A]
presentation on "Design "
P;mect ; ;nd feedback t (b)  the applicant will not use or disclose any (b) Mr Chau will not use or disclose any
(t )(;)rotw 1ng feedback o classified or sensitive information acquired classified or sensitive information acquired
students. while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with PolyU.
employer. EZ RN & TR - FAERE
R AR MM - B ARG (i P B BR AL BURF R R AT P S A e
WERAEBUT (LI P S A E T 5 TRE SRR - [FEA]
BURGER) - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case 22 RO EEBEBEET01 15 E A RIS SR 1 BN TIFRIECGR 2l - s Bt i e s A D&
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a YN T AEHI S (L SR S SN - I FEE AR EERENEE BRGNS N 58
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to s A S EIEIE - SR A B S I R IE T e B (R R R ) .
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. i SRR e e

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FERRL: B AESNE TIEAVEDRL I B 55 ATE B s A S b Rt 2 5 -
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRS AR —RA ﬁ{;z& BEAR
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () E&yﬁ*ﬁ& ST EORF L3 ~ )% - 5l - S4YsiEUEHE |

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) EHERHBHEERAREM AEE TR EETRAZOERED) - 3% % TR ERBUT R = AR RATBER
FIFTECRSRTAR ~ Bt & w - ﬁé‘Jb“i—‘¢$i‘% TAFSGETEIHRE » DURBASE B AR - Dk
() B2 BT

LENERBA RN SR IERES) -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMAEER BAREINETIEER
Commencement . . . .
Date of Cessation Adpvice of the Advisory Committee on Post-service . .
N Last Government of Active Duty Nan;e l(;f Emiiloysr Position / Titl Date 7f W;:;;lk Brief Description of Main Employment of Civil Servants Decism'; %gg;?%thor ity
ﬁag’ Post Title (vyyy/mm/dd) | " O:vn-eCn(l)ll)n;);leny ‘n’;é’ 73&@ ¢ (y%%"g& ) Duties? BB ERETHSHERONER =R
ERBRTRER | (ERBTRS EERREL
S D) | EREREE THEER
EEAHE)
Chiu Pit-ming Principal Assistant 2019/01/29 Insurance Director, Corporate 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
FEPAGE] Secretary Authority (IA) Services (a) participating in developing following conditions - following conditions -
(Constitutional & TRIEERE S ST IA's strategies and preparation | {E NHIFEKT » ftAEHEE - [BEA] AE TR » HEAEHES - A
E/laml'ami Afflalrs‘)f, Z)tf)corpo'r;'te plans; . d (@) the standard work restrictions “*; and (a)  the work restrictions set out in Note3; and
onstitutional an providing strategic steer an L Sy N SRR T 1 NS
Mainland Affairs leadership for the Corporate BT ARRA RAEEY RERESHUR TARMRAL : R[4
Bureau Services Division; and (b)  the applicant shall not use or disclose any (b)  Mr Chiu shall not use or disclose any
BRI N B S (c) formulating and overseeing classified or sensitive information acquired classified or sensitive information acquired

FEEERER (3)

the implementation of policies
and strategies on human
resources, information
technology, investment, general
administration and facilities
management, and internal
control procedures.

while he was in government service in the
course of his employment with the
prospective employer.

TEZ AR AR (R L - e ARSI G
PR BUNT (AR S - AE frTi a k
BURVERS - 4]

while he was in government service in the
course of his appointment with IA.
TR RIS E R - B E
{50 P S B AE R A ISP i S A9  fe
TR U - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SR A DK
HEFIRELMA > |

(S5
HEF—

SRR RIS E%Z‘“%@i”mmlfﬁiﬁﬁﬁﬂ?ﬂ:%ﬁfé N T(FIBOR R L -

fes R T 3 xéﬂﬁfﬁﬂﬁ’\”*ﬂﬁim i FEE AT A EH R -

e AEVERIEIE - SR ABEFBR TR R TR (HE R A -
ERED AN TR EORL O RIGE S AR R S A0k AR 3 -
RS IR BRAABETRS

() ELERRETRE S BB (TR - I3 5181 - SLUsIBHE

(b) EPEEHI R R E M B E TR (R AETTRASORUEE)) - ML TR SRR fe (g = SR B

STEUASRTAF

BUREER - 54

(0) E S B2 BUL T S BUNIE I A 1807 SR (R B S E) -

VEFREFS - TIFGETEIEE - DURBUASHERB AR LUKk




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER REBEINELIEER
. Commencemen . . . _
Date of Flessatlon Name of Employer ¢ Date of Work Advlce.of the Advisory Com.m.lttee on Post Decision of the Authority
Last Government of Active Duty . ) . L. . .2 service Employment of Civil Servants oy N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties /G It N ERERE
Post Title (yyyy/mm/dd) A 2 BBAK EMEREFHZEINER
2 s Own Company R / BT FRIBIELE TEREEIR
EBBUFRERA | EEBUNRES
B G/ B /H) ZHETRER TIEHH
&/HIE)
Siu Kit-hung, District Commander 2018/05/10 Equal Opportunities  [Director, 2019/03/01 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Tony (Tseung Kwan O Commission (EOC) Complaint (a) managing and leading the Complaint Services | following conditions - following conditions -
T Police District), PEHEO R e Services Division Division of EOC and ensuring its efficiency and T RFNGEECT » #HEAEEE - (A FETRFIGECT » #EAEEEE - [BEA)]
Hong Kong Police PR A Es effectiveness;
g/%z;;;(&% ZLE - flb) managing enqtlilil’ ies and complaints under four| (a)  (he standard work restrictions N%; (a) the work restrictions set out in Note3;
o RS TS  e EL iscrimination ordinances; S A . e AESESE3 A T IERRS] « (24
IEHEE (c) undertaking duties relating to formal B LAFIR A
investigation to address issues of systemic . . . . .
discrimination: and (b)  the applicant will not use or disclose any (b) Mr Siu will not use or disclose any
PP . classified or sensitive information acquired classified or sensitive information acquired
(d) developing initiatives to ensure continuous X ) . X . .
. . . while he was in government service in the while he was in government service in the
and sustainable improvements of the complaints . . ; . . R
. S course of undertaking his applied-for course of undertaking his applied-for
handling and conciliation process. . .
outside work; and outside work; and
HEE AR SR B BB AR LI SR S EAN SR E R BB N LI EE
o (e B EBURHE R AT U o {0 A S FE A R R R P U=
HY IS EURE R REA] HYEIH IR R REA]
(c) the applicant will not deal directly or (c) Mr Siu will not deal directly or indirectly

indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

FRIFE SRR AR S
MNERE B RN TSRS - R 5
SRR B PR TP A R
& o A

with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIFE S HER ARYE SRR
AEAF B HREE AN TEERET » K5
EIRER O ENEN=R S MRt i el i
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record s3]
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on’the CS.B web§1te. Thev caselrecord is kept on the regls}er until expiry of the periods orf restriction applicable to the applicant, BRI BRI
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / sFEE: JERL SN TIERYE R R IE
case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES AR IR -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

‘Et o
BOT

HMEHF RIS MEZEER FR

ERGABETE

(a) ELAESR 2 B AT T BUR 8t ~ 973 -
(b) ERESHEEE S RE M A TR (ERETTASE
HOREETAF - BURIEER - SQUE0ARER - TIFS
(0) ELE B2 U LA

aT#l - GQ’JEJZ%‘%*& ;
SUEE) -

S BIERBARAT B EE) -

3% 5 TAF R BT i % =
HIHE - DURBUASGRERS AR ¢ DU

RN S SR 5 55 7/201 | AR A BRTE A LIRS (& [ R4 MU TARRIBCR R 28k - 5 g Jett Ae i = 3 A e b
I TAFRY S ER BRGNS M - 3 EREABREHRMER - SR —E Ry ETN - EEHFEAN
BREBROCELREZH T b (MELBRREERE) -

RIS R BRI T




Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEESMNE TR
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Advice of the Advisory Confn}lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
BE | mEoeRemE | SLERERS iy BAL/BE | BHGRE EERHL
B ERD) | EMEIREE TAEEH
(#/R/H)
Chiong Kam- |Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yueng, Jacky |Engineer/Hong Kong and Polytechnic University ~ |Practice (Structural (a) teaching; following conditions - following conditions -
TREIR Heritage, (PolyU) Engineering) (b) assisting in students' final year projects; | 7E FHIGELT » #LAEHE - [FEA] TE NIRRT » HEAEERES - [FEA]
Buildings Department AR AR (c) giving advice on donations and summer @ the standard work restrictions Y (a)  the work restrictions set out in Note3;
(BD) internship for students; and N ’ ST T (RS 224
S AWl (d) curriculum review on Bachelor of B TAERRGI 5 [3EA] e S e
B ROUTIHE Engineer (Hons) in Civil Engineering and (b) the applicant will not use or disclose any (b) Mr Chiong will not use or disclose any

Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer;

TEZ R g THIR - H5s ARSI
T BETEBUR (LR R P BUS EF fe h  B¢
AR A

(to be continued in next page)

(REFD

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU;

TEZ (EF A TORER] » SRS
{58 P = PR A E B A S Rl P SO (AT
IR SRR ¢ B

(to be continued in next page)

(REFHD

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

LER(SIPEIE (e

o SEHUAESNE TARRTEL R E o A TE FR sl R/ (A e LR 2t -

TRABHE— IR > ERENEERS

(2) ELPRECRI PR BB (L TBUR it ~ 903 - 5l ~ A4UBEERE
(b) B RS IE B E AR M ASEE TIF(EAERASOREUEE)) - Mis% S TR AERBUN % = T R BORAIETZ0R
RAF ~ BURIEER - SYEOERER - TIFEGTEIEE - DURBUESGRERS AR DUk

(o) RIS BUL A& SBUFE IR S A 84T B MRS -

TRIB NS BS54 7/20 1 1 AR E A I 12 L IS & (e SN TARRBCR R 2ol - A5 & St A T R s A\ KT oh
BrEEFIR LM > W EREAS EEBEHEE - SRR - ERIN SN EERSEANE
HIARE S - SEEAI A BRI E ORISR A TR Rl (RS DR RtE) -




Information on the Civil Servant

Information on the Approved Outside Work

ERABER BAEESMNE TR
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Advice of the Advisory Confnflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
= , Company WA / BhEET FRfRIEE FERSEIT
BB RAR 2 (L BURBRE
B e py | EERERESE TAEEH
(#/R/H)
Chiong Kam- |Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for (following the previous page) (following the previous page)
yueng, Jacky |Engineer/Hong Kong and Polytechnic University  |Practice (Structural (a) teaching; (FRERITE) (FRERITE)
REIE Heritage, (PolyU) Engineering) (b) assisting in students' final year projects;
Buildings Department TR TR (c) giving advice on donations and summer

(BD)
BT B AR AR
R RIS

internship for students; and

(d) curriculum review on Bachelor of
Engineer (Hons) in Civil Engineering and
Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

(©)

(d)

the applicant will not take up any work that he
has previously been dealing with in his former
posts in the Buildings Department during his
last three years of service; and

HEE AR B (LA ERBUR g = F
HEETFEZERA YRR T K[
]

the applicant will not take up work relating to

regulatory matters under the buildings regime

concerning the prospective employer's
premises during his control period (up to and

including 29 May 2021).

A MEE RN (BT E 2202145 H29H
% HEREERN)  FPEHEEETRE ST
BB B AR B e R ERRFTHY TAE - [

FEA]

(©)

(d)

Mr Chiong will not take up any work that he
has previously been dealing with in his former
posts in BD during his last three years of
service; and

TRIAE N HEEATAERBUT ik =S
EETFE S ER YRR T - R[3#
]

Mr Chiong will not take up work relating to
regulatory matters under the buildings regime
concerning PolyU premises during his control
period (up to and including 29 May 2021).
SRR BRI (R E 2202145 H29H

> % HEIEEN) - AEEETRERE
T R e A R TR T
TAE -
[FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Al
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application e
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - sypaE3.

a% directly or indirectly be involved in the bidding for any government land, éqropeny, projects, contracts or franchises;
1

directly or indirectly undertake or represent any person i any work incl

ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

FRIBANTS SRS 555 7/20 1 15 AE A RIE IS IS 1R 0 N TARMIECR R 2k - 5 & IEitb AR T H 3 A& B4
I TARRY R S ER BRI S5 M - 3 FREAB R FEEEE - BRER—EEIRECin - EERFANE
IS > SRR AT AR BB ORI SEZIH T Rl (W E ) -

TEALAESNE TAERTRORE S RIS AR FR RS E A R 25 -

TRABE— IR > BERENEERS

(2) ELPRECRIPES BB (ETBUR it ~ P93 - 5l ~ S4UBEERE
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BB ZH

Information on the Approved Outside Work
BTSN TR

Name

ez

Last Government Post
Title

FERRBUR BRI

Date of Cessation
of Active Duty
(yyyy/mm/dd)
2 LB
H# &/R/H)

Name of Employer or
Self-employed or Own
Company
ZWEIRERE

Position / Title

WAir / BT

Commencement
Date of Work
(yyyy/mm/dd)

FRABIE(E
TEAH
&/R/H)

Brief Description of Main Duties’

TEBHMEL

Adyvice of the Advisory Committee on Post-

service Employment of Civil Servants

HRABAREPEENERGNER

Decision of the Authority
ERHRE

Hui Chun-tak
FFPALE

Assistant Commissioner

of Police (Information
Systems Wing),

Hong Kong Police Force
(HKPF)
EEEBRIEERER
(ERALH)

2018/05/24

Transport International
Holdings Limited (TIH)
BRI AR AT

Administration
Director

2019/04/01

To be responsible for

(a) the functions of human resources, staff training,
quality assurance, and corporate communications
both external and internal of the Company and its
subsidiaries and operating units ("the Group"); (b)
leading and managing the Human Resources and
Communications Division of The Kowloon Motor
Bus Company (1933) Limited and Long Win Bus
Company Limited comprising Human Resources
Department, Training and Quality Assurance
Department, and Corporate Communications
Department in accordance with the company
policies and delegated authority to achieve the
optimal operating results and the key performance
indicators assigned; (c¢) formulating, reviewing and
recommending the strategies on Human Resources
(HR) planning, staff recruitment, compensation and
benefits, welfare, training and development,
counselling, performance management, staff
relation, media, public relation, corporate
communications and customer services for
consideration by the Managing Director and/or the
Board of TIH; (d) developing and reviewing
policies on HR planning, staff recruitment,
compensation and benefits, welfare, training and
development, counselling performance
management, staff relation, media, public relation,
corporate communications and customer services;
(e) liaising with stakeholders, including but not
limited to trade unions, Labour Department, and
employees regarding HR or other issues to improve
labour relations; (f) communicating with media and
press to promote the brand of the Company and its
subsidiaries, and to enhance their understanding of
the business and affairs of the Group; (g) working
and coordinating closely with the heads of other
functions of the Group to deliver synergy and
achieve optimal work efficiency and cost
effectiveness; (h) initiating, developing and
launching events, programs and campaign to
improve effectiveness of both external and internal
functions of human resources, staff training, quality|
assurance, and corporate communications of the
Group; and (i) performing other tasks and projects
assigned by the Managing Director.

- The application be approved, subject to the following
conditions -

TE IR - it EE - A

(a)

(b)

()

(d)

s Note
the standard work restrictions "'’

B TR 5 (324

the applicant will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;
FHAARHEEE H LN TIEBRET - fH

PR U (R Fr AU A (R (T i eI
TR RFRBLE RIS  SHETE AR E
EREEZN|

the applicant will not deal with matters concerning
any possible investigation, prosecution or other law
enforcement work that might be carried out by the
Hong Kong Police Force (HKPF) involving his
prospective employer as well as its subsidiaries or
associates in the course of his prospective
employment; and

TEZ IR 0E TR - E BRI R
E - AR TR A B R AR A S TR - R
FESCHABETAE » HF IR G2HHS | K
[FEA]

the applicant will not deal directly or indirectly with
HKPF in any matters in the course of undertaking his
applied-for work, except where HKPF deems it
necessary.

FRIEE SIS IER AR - SRR E A RS
FRSH SRR LAEBAE T RS R E E R
PR A B RIS [

The application be approved, subject to the following
conditions -

AETHIRRKT > e H s - A

(a)

(b)

©)

(d)

the work restrictions set out in Note3;

RERESHREY TAERRA ¢ (A

Mr Hui will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;
FEANHEE R AR TEBE TS - (1
S BAAE BUR (LRI AT U (AT e 2 g b
R BRI - HEATEIA
A

Mr Hui will not deal with matters concerning any
possible investigation, prosecution or other law
enforcement work that might be carried out by HKPF
involving his prospective employer as well as its
subsidiaries or associates in the course of his
prospective employment; and
TEZ RN AR (R EHAR - W& BB RS S o R
F - BRI A T AR A B THEE - i
SCHAMEE T - R ES G R
[A]

Mr Hui will not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except

where HKPF deems it necessary.
FrIFEBEHRDBARE » BRIEFREERS
FREFIE RN TARBET - N EM R E#R
PRI PR A TR RRIRAS - [FEA]




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
AMABREH BAERESNE T EER
. Commencement . . . _
Date of.Cessatlon Name of Emploger or Date of Work Adv1ce.0f the Advisory Com.m.lttee on Post: Decision of the Authority
Last Government Post | of Active Dut service Employment of Civil Servants .
y .. . . .. . .2 ploy s N
Name . Self-employed or Own | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties R - = ERHILE
Title (yyyy/mm/dd) ” o BB A ERETHFIHEEGNER
#4 4 Company TRz / BT FAZAIE(E FER T
ERMBUTRERA | FLBRTEE SRETRER TR
H# &/R/H)
(&E/AE)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record 2] AR AR B EEREE A ET201 | SR A R I B 4 (IS NS TR ECE B 2eHE - 5208 B AT B s A CAS s

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Note3: (nder the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

AL

4]

il ARy A (B ZE e &y I B A I RSB B SR E - S ekl — ﬁﬂ’iﬂﬁ’“‘uﬂﬂ%m HEFFHAL
BRI - SHUERABEEBRCEEREZHTE L (WELRRERE) -

TR RSN TARRYEDRL S IR s AR FRSE RAR/ (B R LRzl -
FRIEHE] R HRELAHEAS
(2) BRI PR S BB AL TBUR L3 - P93 ~ 5181 SHUSEEHE

(b) BERES LR AIEE TR (BSOS - 1% 5 TAF S EIREUR it = FEHART S RERAIE T2
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eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER BRESNE TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants Deusmﬁ:ﬁof};ﬁh;&;thonty
Name Title (yyyy/mm/dd) or Self-employed Position / TlEle (yyyy/mm/dd) Duties? WA S S E R TSR E RN
#4 . or Own Company RO / BReST BELRIE(E n2
EMBOH M | FIEBUTIE | gai SO0 iyt EEWBEL
EIH (F/A/E) A

Chiu Wai-yin, |Deputy Commissioner of 2019/03/04 Office of The The Ombudsman 2019/04/01 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the

Winnie Police (Management), Ombudsman ZEEN=-g=] investigating complaints mainly | conditions - following conditions -

BEE Hong Kong Police Force HIEENE about maladministration by the | FEFFIFRFCT - HEAEFES - [EA] HETFIRECT > AR ES - A

%{/K%Pb;%% HEIRE Sﬁivieﬁr;f: L;Ziﬁizl;:t?;?;z;’ (@) the standard work restrictions™"; () zhi work I'IeStfiCtiOHS Selt ?uiin Note3;
() into issues of potentially wide B TR A RESESTR T AR ; [FA]
public interest and concern. (b) the applicant will not use or disclose any (b) Ms Chiu will not use or disclose any
classified or sensitive information acquired while classified or sensitive information acquired
she was in government service in the course of while she was in government service in the
undertaking her applied-for outside work; and course of undertaking her applied-for outside
HEE AN S SR SR (Y LR work; and
1 S B8 AR BUR (LT SR AT BN (9 (e B S B S AR T R B
HREEER  R[EA] (i I e B AR UM (E AR T AU AE
ISR E R R[]
(c) without compromising the functions or powers of| (c¢) without compromising the functions or
The Ombudsman under The Ombudsman powers of The Ombudsman under The
Ordinance, the applicant will not deal directly or Ombudsman Ordinance, Ms Chiu will not
indirectly with the Hong Kong Police Force deal directly or indirectly with the Police in
(HKPF) in any matters in the course of any matters in the course of undertaking her
undertaking her applied-for work, except where applied-for work, except where the Police
HKPF deems it necessary. deems it necessary.
TEARHIFS CHREREEMRG]) TH IR TEARHITS (R ARSI THHREEN
REECHE RIS T » BRIFEEEBIET A IRRE SR IAVIEILT » BRIEE BB HIER
T BRI AR RSN TR RARE BRI LIRS
T2 AR R e R P B LR AIFE A s E R 2
TS - [EA] BT EER RIS - [EAR]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HRAR AT B il e

F571201 155 E A B (2 ISR [ O Nl AR R ek -

&R TR AR

FHNE Ty R (AR SR RTINS A - I EREABEEEEEEH - LE?&HH& Eéﬁﬂﬁ“’*ﬂ%?ﬂ HE

EREE NI

BHIBAIATS R RO LI H AR Rk
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(2) EL PR 2 LS EMBUT L3 ~ 703
(b) EL B R AR A T R (R AR
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n_Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HABER RSN LR
Date of Flessation Name of Employer ff)l::: erlc‘;n;:;: Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty . ) . L. . .2 service Employment of Civil Servants oy N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties It N ERERE
Post Title (vyyy/mm/dd) . B AT BT EEHERENER
b s Own Company TRfir / WA BRLRIELE FEREEET
ERBURRERBA | FRBURRE SRR R TIEHE
H¥E @&&/H/H)
&/HIE)
Cheng Yiu-mo  |Assistant 2018/09/10 Grand Apex Solutions [Executive 2019/04/05 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
iy Commissioner of Limited Director (a) leading and managing the company's activities | following conditions - following conditions -
Police (Operations), B TEARN|#TES towards corporate goals and objectives; TETHIRECT » AR - A TEFFMET o oA - [FEA]
Hong Kong Police =] (b) developing, monitoring and controlling
Force (HKPF) company's business plans; (@) the standard work restrictions "'; (a)  the work restrictions set out in Note3;
R R R (c) overseeing the entire profit and loss, and the T ERETT ;A FEEFEES FYIO TAERS S [
178 operations of the company; and . < o
(d) overseeing the administration, human (b)  the applicant will not use or disclose any (b) Mr Cheng will not use or disclose any
resources, finance and Information Technology classified or sensitive information acquired classified or sensitive information acquired
functions of the company. while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; and outside work; and
HEE ARSI B BB AR LI SR B A RIS A (TR IR HEAE
o (A AR BUN R AR AT o o P S B AR BUR (AR P EUS:
HME TR SRR ¢ R[5 A] HE TR SRR ¢ R [REA]
(c) the applicant will not deal directly or (¢)  Mr Cheng will not deal directly or
indirectly with the Hong Kong Police Force indirectly with HKPF in any matters in the
(HKPF) in any matters in the course of course of undertaking his applied-for
undertaking his applied-for work, except work, except where HKPF deems it
where HKPF deems it necessary. necessary.
FRIFEAEHRED A RE SR FRIFEBEHRED HARE  BRIEE
MNEREHFETNIIEERET - FE AR B FE TN IESRET - R 5
FUE (AT e R R B T R LTS E B e R R R R R
& o [FEA] & o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record HEEl REBA f%;$ik)9”_ﬂ:“‘7/201 158 A B 5 B RS R e S NG TAERY IS 2o e » et St A e s A\ &yt
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register B T {EA R S (A R i A B N » I FHE AR EEREEE - SEhE TSR N > EEEEAL
uploaded on the CS_B web_site. The_ case_record is kept on the regis_ter until expix_"y of the periods of restriction applicable to the applicant, IR ol A TS B B R L I (LS T il (RISl s s ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEREL SN TR EORL S (kBE H 55 AE HH S5 A 2R R 3 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRR fREEEIRA EHESAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) B P B2 S BB AT RBUR 13 - 95 - 5Tl - SEUSEVERE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

EORFLAE
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Information on the Civil Servant

Information on the Approved Outside Work

HRABER BRI LR
D: f ion Commencement Advice of the Advisory Committee on Post-service .. .
Last Government 42)‘; eAOCtiS:S]S;:t; Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Decnsno:.:of thf Authority
Name Post Title (vyyy/mm/dd) | °F Self-employed or | Position / Title (yyyy/mm/dd) Duties’ WA R R B G, ERHIRE
B | EmERRAR | BLBIRE | gaocoroy | WUIRE | SR EERHL
B &/A/H)
EE/R/A)
Yee Lek-chun,  |Chief Aircraft 2018/06/21 The Hong Kong Part-time Lecturer 2019/04/29 To be responsible for teaching The application be approved, subject to the - The application be approved, subject to the
Johnny Engineer, University of Science |JFff#k%ET courses in relation to the following conditions - following conditions -
IR Government Flying and Technology programme of Master of FETHIRKT - St - (A FETHIRKT - AR - (A
Service (HKUST) Science in Aeronautical
BUNTRA TR BSR4 ERRHORE Engineering.
s TR2AT (@) the standard work restrictions "*'*; and (a) the work restrictions set out in Note3; and
PO T — TERE WU TR R
(b)  the applicant will not use or disclose any (b) Mr Yee will not use or disclose any classified

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZR AR 1R - B EE AR 1SE R
WA BURT LI AR AT US55
BURGER) - 4]

or sensitive information acquired while he
was in government service in the course of
his appointment with HKUST.

TEZ RN E BRI - RAEEAE
{58 P e B AE U (AR B A (T
TR SRR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, éqroperty, projects, contracts or franchises;
1

(b) directly or indirectly undertake or represent any person in any work inclu

ng any litigation or lobbying activities that are

SEL RIS BRI A 201 | S E AT 5 LI A SN TR B2 - S SR 5 A DAt
FHNE TR AR G HFIN BN - 3 FRE A EEHEEE - SR —ERINSLmA - 5%
s ARG HIEIEN - SEEA A B R RO R EE TR (WEMRRERE) -

SRR S AN T ARRT DR (R IE R 3 A FR s A R LR -

AR MR IR B RAATSETRE

(a) B P
(b) R RS AR EM B E T (@SR

S

RRAEMBURT T4t ~ 9735  SHE - SEUBEERE

WessEE)) 1% % AR B ER BT & = AR AR

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . . . .

gﬁ) %geg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

FIETECRSRTAE ~ BURMEEDR - S4UECEESEE - TIFEGHEIEE - DUREEGRE IS A R 5 DU
(0) EFEKEHES TN G S BUNE M IR BRI RS -



ice Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BEHRABER ARSI TIEER
Dat‘f of Commencement Adyvice of the Advisory Committee on Post- .. .
Last Government Ces§at10n of | Name of Employer Date of Work Brief Description of Main service Employment of Civil Servants DeCISlon) of th? Authority
Name . Active Duty | or Self-employed Position / Title (yyyy/mm/dd) e o BRHRE
Post Title e Duties BB A A EREEREEENER
B | pmmmemey | 0YY/mm/dd) | or Own Company Az / B FRsBIR(E e B
BB | SMEEREE TAFEH HRENIL
HIH &/ A/H) &E/R/H)
Wong Chief 2018/11/02  |The Hongkong Advisor 2019/05/06  |To be responsible for advising the |- The application be approved, subject to the - The application be approved, subject to the
Chun-kau |Telecommunications Electric Company, |EH[& Managing Director and Operations | following conditions - following conditions -
#fRsk  |Engineer Limited (HK Director of HK Electric on RS » e - (324) ETFTIRRT » HE s - GEA]
](3C0mrlrllunicati0ns l?lt?cti::)ﬂ e technical and operational matters. (3)  the standard work restrictions Nme;; (a) the work restrictions set out in Note3;
o K)Emg bolice EEREARA S TR ] FERSHS I TARIRAH  [(FA)
Force (HKPF) . . . . .
S e T (b) the aPphcant w111- r-10t use or dlsclose any (b) Mr Wong will no.t use or dlscl(?sc any
Bl classified or sensitive information acquired classified or sensitive information acquired
TREMCERD while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; and outside work; and
FREE AR SR S SR Ay T IF R SN SE R S B AR
o (e B BUR (T AT S o S P e B BUT R R AT
HYEATHE R SRR R A HYET R SRR - KA
(c) the applicant will not deal directly or (¢) Mr Wong will not deal directly or indirectly
indirectly with the Police in any matters in with HKPF in any matters in the course of
the course of undertaking his applied-for undertaking his applied-for work, except
work, except where the Police deems it where HKPF deems it necessary.
necessary. PRIEEBEBER AR > mHIEE
PRI m BB A R SR TR R REIEEN LIEBE T » 15
NERERHEEEN LERRET » 15 LA R B R e R e B T B
LA {55 B B R P B T A RS e & - [FEA]
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

SRR L MRS BB S /201 | SRAE A BRTE T AL BT (R TS MH LAERECR R 2ok - o E it i B s AT
TERSNE TAERY R E AR Ey I S I EE S S EBEEH - SEEi—aiy R g -
HEHHFAWEGHER > BN EEERCEEREZHTIERE (WEEFERLE) -

FERE2: MRS TARRTEDRET Y IR B 58 A E F s RSB IR Bt BR85S -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.

s MRUREIRE - HERELHEFE -
(2) ERESEHE S PO ETEUT L3 - P12 - 518 S4USEUEHE
(b) B BRI ISR TR (R EASISIEED) - M % TAF AL TR (& =S HIRDH RECR
HIFTHCAR AR - BURIEER - GYVECARER - TFESGEHEEE » DIRBVASHRERBS AR DU
(0) ELPEER 2 BUE M & S BUNE M =E TRATH BRX A Y EE) -

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




n Civil Service Bureau Circular No. 7/2011

eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

1
i

Information on the Civil Servant

HEABER

Information on the Approved Outside Work
BERESLIEER

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

ERHRE

- iti i /mm/dd s
Poiy Post Title (yyyimmida) | O SEenpoved or | P | Vot Duties’ WA BTSN RGNER
ERBUSEERRBA | (ELBTRE ' EERASILR
B Ry | EPRERER TR
EE/R/A)
Tang Ping-kwong | Commissioner of 2019/01/14 Hong Kong Housing |Member 2019/05/09 | To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BRI Rating and Valuation, Society (HKHS) Z8 (a) subscribing to the aims and following conditions - following conditions -
Rating and Valuation EEEREGE objects of the HKHS; AETFMRET » HEAEFRSS - [ FETHIGKT - b5 - A
Department (b) acting as "ambassador" of
EEVIFEGEEEE Eh? HKIZ% I ' (@) the standard work restrictions ~*; and (a) the work restrictions set out in Note3; and
¢) attending all general - N 3 BT 2 3
meetings and to vote and B— TIFRRH A TR MUNTARRA | RIS
propose resolution; and . . . . .
(b) the applicant will not use or disclose any (b) Mr Tang will not use or disclose any

(d) attending brainstorming
functions.

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the

prospective employer.

FEZ R R £ - AR A

YT&%@T BURF LIRS BT HUS AT AT
HEEEER - [EA]

classified or sensitive information acquired:
while he was in government service in the
course of his appointment with HKHS.
HEZRENEEFREG SR - 8i5eEr
T P B BR AL BURF (R IR R P US4y
{iﬁff%y EERER - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed

on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L *E#fz

EEE.: NHYE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(c) directl
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Information on the Civil Servant

Information on the Approved Outside Work

BHABER BRI TEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;f Emi)loysr Position / Titl (Date 7f \?V/(()‘rdl; Brief Description of Main Employment of Civil Servants Dec1s10;gg;fﬁuthonty
ame Post Title (yyyy/mmyda)y | OF Sei-employed ) Fosition/ 1ifle) - (yyyy/mm Duties” BmABERE TSN EReNER =
iz iy = or Own Company | Rl / Bff PRAGIRLE a2
ERBURRERAL | FEBUSRE FERE I
B R | ERRERER TAFEM
& /RB/H)
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of conditions - conditions -
FermT A for Justice, RER Officer Directors of PLK and the TETFIRECT » HEAEHES - [BEAR] TETHMGRRCT » AR - [EA]
Department of Justice BT R 4EES Chief Executive Officer in @ th th sanitisati iod tine fi @ h th sanitisati iod ine f
PR 5 3 olicy formulation, a) athree-month sanitisation period counting from a) athree-month sanitisation period counting from
RRIBLE] A R Exec&ltion o?initiatives and cessation of active service, i.e. up to and including cessation of active service, i.e. up to and including
overseeing the delivery of 18 M?y 2019; N . e 18 Mj‘ly 2019; N o e
LK et (B B3 SIS > b L BURPRRAS {3 B o b BT E
(b) supervising departmental HE > 201965 18H 5 (384 > HIBE L AE201045 5 18  [324)
heads of PLK; (b) the applicant will not directly or indirectly be (b) Ms Chan will not directly or indirectly be involved
(© prioritising the use of involved in the bidding for any government land, in the bidding for any government land, property,
financial resources of PLK; property, projects, contracts or franchises, except projects, contracts or franchises, except property,
and . ) property, projects or contracts relating to the projects or contracts relating to the provision or
(d) enhanc.m'gAthe mage of provision or operation of government-subvented or operation of government-subvented or non-profit
PLK and liaising with the non-profit making welfare or education services; making welfare or education services;
elevan stakeholders 37 A 15 EL B B S B FE (TR Bl P i e 2 B FE (TR 4~
(lgvce:n;legniorp orations an M~ PP - GTHE - SEUSEERE o MEBRAEEC VI~ GHED - SEYBEERE - BRI EEE R
ﬁureau x/departments) PN A B G R FEF B S IR AR & BhEFE R FIE R B RIS A R - 5F
P ’ Yk ~ SHEEELIRRSL 5 [REA] R ELRRIN - [EEA]
¢) the applicant will not directly or indirectly c¢) Ms Chan will not directly or indirectly undertake or
hy li ill not directl, indirectl ) Ch ill not directl, indirectly undertak

undertake or represent any person in any work
including any litigation or lobbying activities that
are connected in any way with the formulation of
any policy or decisions, sensitive information,
contractual or legal dealings, assignments or
projects, and enforcement or regulatory duties in
which she had been involved or to which she had

access during her last three vears of service:
(to be continued in next page)

(R HPEED

represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement
or regulatory duties in which she had been involved
or to which she had access during her last three years

of service:
(to be continued in next page)

(R HPEED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . . .
(ﬁ) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.
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eglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BHABER BRI TEER
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;f Emi)loysr Position / Tifl (Date 7f W/(()‘rdl; Brief Description of Main Employment of Civil Servants Dec1s10;g%;%thor ity
ame Post Title (yyyy/mmyda)y | OF Sei-employed ) Fosition/ 1ifle) - (yyyy/mm Duties” BmABERE TSN EReNER =
i 2 ERB - or Own Company | JEfir / B PHABIR{E sn2
FRERAL | (FEBUTRE FERE I
b e RD) | ERRERER TAFEM
(&/R/H)
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for (following the previous page) (following the previous page)
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of (FEERTE) (FEERTE)
P ET &L for Justice, HEF Officer Directors of PLK and the
Department of Justice RITEARE: Chief Executive Officer in FEE ARG B B B B L AR AL T B (E BRZC A1 B B R SRR AIEE T

] EHR B B

policy formulation,
execution of initiatives and
overseeing the delivery of
PLK services;

(b) supervising departmental
heads of PLK;

(c) prioritising the use of
financial resources of PLK;
and

(d) enhancing the image of
PLK and liaising with the
relevant stakeholders
(including corporations and
government
bureaux/departments).

(G

(e)

TAR(CEAEATRA SO SUEE)) - %% TIF#HAE
BRBUR % = SRR R I BORHIRT 808 T
T~ BURGERL » S8VESOEERS - TIFsETE
HEH - DURESHERE AR [FEA]

|

the applicant will not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service;
and

S AN H R P2 BUHE g S BUTE R
SERAT R MEEAEE)  R[EA]

the applicant will not use or disclose any classified
or sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.
SR AESR IR - HH S AT A et 2
Y—MF EREI I T HUS H (E T AR e R
¥
[EEA]

(@

(©

TE(RUFETTRABORRTSE)) » MRk T IFEL TR
U B % = - AT B A SR AIE T 2R SR LA

BURCER » SYYBUAREER - TFsGEHEHE -
DURESHVE B AR A

Ms Chan will not directly or indirectly engage in any
activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service;
and

P2 AT E B R R 2 BUE AT g S BUT B I =k
FEABERERENED 0 REFEA]

Ms Chan will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of her appointment
with PLK.

FEZ IR IR BRI - BRZC L 156 F E R A2
U B A R P A (AT B o R e -
[FEA]

Notel: Under the policy and arrangement on post- service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

i

i 5

Ao — PR A -
(a) ELFEER[HI RS
(b) B EHE T AR A IE T TR
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ZE

ABRFBRTEIL

TERARSNE TAERY B (IR S AE A RAS/ R AR 2t 3B S

HROABETS
AT EURT L - P13

(0) B S BUL M S BUNIE L =cA 180 % B (L RS E) -

S BRI ;
STRABREEY) + 1% TP SLE (EIRBORHR o = AR R
SEHIETHCASETAF - SURRIERER) - SLSOAEER - TIFGHEDEE - DR EMEAN LR

RIS NS B S8 R 5 55 7/201 | SRKUE A RIAE (5 IR R A S5 Ml AR R ek
TSN AR B 5 (2 m%wuwvaﬂm 3l FEEAE B BEHEER -
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER BERESLIEER
Date of Cessation | (=~ Employer ngi?z?i;l::? e Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) rie escrlptlozn of Main service Emfloyment of Civil Servants EEER
Post Title (yyyy/mmidd) | 20T Wi | B B Duties BEBAT RRLEF R ZRENER
BE | ampReR | BLBUTHS | g P Y Trenm FEBBIHL
=i &/ H/H)
EE/R/A)
Yan Yui-kuen Head of Laboratory, 2019/01/27 Hong Kong Lead Assessor/ 2019/06/03 | To be responsible for: - The application be approved, subject to the The application be approved, subject to the
SR RE Innovation and Accreditation Service [Technical (a) planning and organising the following conditions - following conditions -
Technology (HKAS) Assessor assessment; ETHHEERT - SEEE - A T RFNGEECT » #EAEEES - (A
Commission IO FEFEAE/ (b) reviewing the quality
Al M&%EE&TQ Redirera AR documznts;' . . (@) the standard work restrictions "*'*; (a)  the work restrictions set out in Note3;
AR o alonts gy oyt B TR [ TERERES W TAFIRAL (4]
(d) conducting on-site . . . . .
assessment and reporting the (b) the apphcant w1ll‘ r}ot use or dléclose any (b) Mr Yfm will not use or dlsclost? any
assessment findings. cla§51ﬁed or S§n51t1ve mfom‘latlot"n a({qu1red cla§51ﬁed or S§n51t1ve mformatlor} acgmred
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKAS;
prospective employer; and and
2R AR TR > AT S TEZ RN T AR AR - B e
ﬁ?&’ FAEBUR R PTHUS A R (i F e BR A BURNH(E R AR Fr B A9(E:
FEURER KA AP BUBURET )+ B[R]
(c) the applicant will not deal directly or (¢) Mr Yan will not deal directly or indirectly
indirectly with the Standards and with SCL in the course of his proposed
Calibration Laboratory (SCL) in the course employment, except where SCL deems it
of his proposed employment, except where necessary.
SCL deems it necessary. FRIFERE R EE R R ERE » &
FRIFERE R EERATE A ARE > & RIER e A AR A TR TR RE T
R AR SRR Ry TR R T P E R R B R A IR ST
N E R B R R IR BT Tesss - [3%A]
[ XN
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e m}g NS BB SR S5 7/201 19840 B A BEAE (2 1 R TS 12 L B4 MU T /EAI B R 2k - 5 Bt e s A DK
resnd o schpost s outde vorkapliaion i s o b he oty anden p by the plcant s poced eI RIS IR SIS I EREATRSHAN BRI AP
ister uploaded on website. t 1 1 ul X] 10ds 1 75 o S 3 p 2 5
applical%lc to thlz applicant, or after CSB's receipt of his/her notiﬁcatiolil of ccssati(;gn of the outsi(fcr\z,lork, whiihcvcr occurs earlier. fEEE.;E)\E’JE’%IJﬁ;ﬁEﬁ P RABALBRFHERCFIEFZALIERIL (MELRTHRRE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the SERED: JEHL NS TIENTER Y RIB ER 3% ATE B 35248/ o
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - w3 TRIEHE RS HRAAHBEARS -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (@) E%YF?%, ST 1Ry~ P2 - 51 - Az/\jﬁzgxx% ;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BRI RHE R ARFAE I TAF (RS EABCRESUESY) - ifi % 5 TR S EEREUT ek = AR R B
HISTECRRTAR  BUEMEERL - SEYBOARSEE - I1‘Fﬂ,ku+i‘—’ﬂﬁﬁ DR BESORE RIS AR - DU
(o) HE RS I EM G S BUNE M A IR BRI EAYES) -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHABER RSN LR
Date of .Cessation Name of Employer tcf;::: ?flc\;r::;: Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty - iti i /mm/dd) Brief Description of Main Duties” oo Em}_) loyment of Civil Servants EREIRE
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / Title | (yyyy/mm, p / B\ BB S R B R R =]
a2 [y Own Company Wi / s BRMBIEE TERS T
EMBRIREIG | BIEBORE | gu U0 it
HI# &/R/H)
&/RIE)
Lee Kiu-ki, Government Security 2018/08/18 Loyal Wealth Security 2019/06/26  |To undertake a self-employment as Security - The application be approved, subject to the - The application be approved, subject to the
George Officer, Consultant Company |Consultant Consultant of Loyal Wealth Consultant Company | following conditions - following conditions -
ST Security Bureau Limited {2 Limited, major business activities of which TETHMERCE » fbAEH S - 324 TETFMET o oA - [3EA]
REFBUTRZER FAREEE AR AT include:
T (Self-employment) (a) security consulting services; (@) the standard work restrictions N'%; (a) the work restrictions set out in Note3;
| b) provision of security equipment; sy =13 HR I SR [E2
A gc; groject support and};;u?dagce services; and B —TARIRA s (F#4] RS R TIRRR (5]
(d) provision of security training and coaching on | (b)  the applicant will not use or disclose any (b) Mr Lee will not use or disclose any
security management. classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; outside work;
FSE AL S S B T IFB1E AN SR E BN I FBE
o A S AR BUT R AR AT AU o {5 P S R A BUR R AR P S
HYEAIH S SRR ¢ (3] HYEATH SRR ¢ (3R]

(c) the applicant will not deal directly or (¢) Mr Lee will not deal directly or indirectly
indirectly with the Hong Kong Police Force with HKPF in any matters in the course of
(HKPF) in any matters in the course of undertaking his applied-for work, except
undertaking his applied-for work, except where HKPF deems it necessary; and
where HKPF deems it necessary; and RIEE BB EL BA TR » B
FrIFE SR AR SRR AR B HEE TN TIEEET - T
MNERCEHFREN LIEEED - 75 T AT S B P e R B A T pE
LTS E e R R B T R & REEA]

& MEEAR]

(d)  the applicant will not provide services to (d) Mr Lee will not provide services to
persons/companies with whom he had past persons/companies with whom he had past
dealings during his last three years of active dealings during his last three years of
government service. active government service.

EE.:H)\? A (R AR e % = A7 HAR BRI IFAEEREUN etk =4 AR
WA AR AL/ A EIR AR - [54) WA AR AL A EIR B - (4]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record e BB EEREREESET0 S E A LS BB R 1Y NS TRV S 2k - S E Rt A e 55 A 48R4
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register P T A EE 5 S R S B TN » I F S AR B SR E - et wr EEGIEEIN R AL
uploaded on'the CSB web§1te. The‘ caselrecord is kept on the register until expiry of the periods ofj restriction applicable to the applicant, EERIMATEE - BT S H R L 1 (B T Bl (T L st ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The infon’gation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHE S NE TR R K IB s AE A (E R LRl 32 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS ARPEE IR B RAATEAR

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEEH 2 03
(b) BRI BB R R M A TR (ERETTAZON

BOASRTAF - BURMERR -

SRATMBUT L4t ~ 9735 ~ 51l - SEUSEBRE ¢

SUTE) » 1% % TAEBLEERBU Stk =S HIR RBCRHET
BHBCERESTS - TFEGEHEIEE - DURBVASHERB AR DUk
(o) E RS2 UM & SBUTIE A 1A BRI -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEABER BRI LIEER
Date of .Cessation Name of Employer CDOZiIen(e);‘lsJ:/l::]?t Brief Descringion of Mai Advice of the Advisory Cfonfn?ittee on Post-service Decision of the Authority
Name Last Government Post |~ of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) riel Deserip’ 1ozn o vam E\mplozment of Civil Servants ERNRE
Py Title (yyyy/mm/dd) Own Company B | B BRI £ Duties BRAHERETHTAZRENER
EBBUNEERA | FILBUTERS SEETREE ’ TR FERHEL
H# &/A/H)
EE/R/A)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Lecturer 2019/07/03  |To teach training courses co- |- The application be approved, subject to the - The application be approved, subject to the
FRTEHH Officer (Central Association of (Part-time) organised by HKAG and following conditions - following conditions -
Western, Southern & Gerontology (HKAG) | 5ETi(FEHR) OUHK and train professionals | #r RHI{5Ec | » HE S - [224A] T RFNGEECT » #EAEEES - (B
Islands), and the Open and non-professionals in
]S)z;l:rltr\:]\;er}fare lliz;\:zscl)tl};li;l)-long :;fieiie;r;t;srp;c(:]t;;); canmne (@) the standard w?rirestrictions Noe3 and (a) thi Wffk fe\StfiCtiOHS set OUt.iﬂ N?te3; and
I o K EAR A A B TARIRAI R RS WEVRITAFIRAL | RIR)
BEENHEE ANBRE
(b)  the applicant will not use or disclose any (b) Mr Lam will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with HKAG and
employer. OUHK.
EZ PR WM - HFE AT RER= TEZ RN BTG R E BN
PEFRAEBUR (R A S 0 e Bl ] > MRS A A F S B A T (e
R - B AT UG HY TR SRR« [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case semy RIS BRI S 7201 | S A B 2 1 IR 1L NS T RAIECE B2t - Sy i it e H 35 A B
T B IR AN AR A A AN A HEHE NI Tty S ZOR AP B » 06 7 TS L - i o A B -
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, Whicﬁever occurs earlier. B AREGHER - sCEmA AR E SRR EZE TEBIE (WEEEE B -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: JEHL SN TAENTE R IR 55 AE RS M8/ (H SR LIt 2 555 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE MEE—IRH > HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . .
&cl) ciCiregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESRER S SRR IBUN 13t - V3% - 58 - SLUsEEE
(b) BRI BHEESAREM AIEE TR (EETRASURSUSEE) - i3S LIFSEAEREUT Rk = F IR R AvE
SRAEIETECRR AR ~ BUEMEER - SQUBOARER - TFSGEHEIHE » DIRPUASHERE AR © DU

(©) E IS S M & S BUR B =0A 1R RN RS E)




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Serva

ISV Al | M=

il E =

nts Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HFMABER BARLSNE TR
. Commencement . . .
Date of .Cessatlon Name of Date of Work ) o ) Advnce.of the Advisory Com.m.lttee on Post- Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl P /mm/dd) Brief Description of Main service Employment of Civil Servants EERhE
mm, - & 7
é%e Post Title (yyyy/mm/dd) |employed or Own ;;l {;10 ';m f‘% ¢ y%’};ﬁ AE Duties® BRATEREHEZHEEENER AR
FEMBIRRAMAL | BILBOTME | Company ‘ il ETRH L’
HE &E/H/H) | RBEIHREE
(/AR GE/RIE)
Do Pang Wai-yee |Director-General, 2018/11/03 Council of the Secretary-General 2019/07/08 To be responsible for providing |- The application be approved, subject to the - The application be approved, subject to the
M2 Jakarta Economic and Hong Kong WEE support to the Board of the following conditions - following conditions -
Trade Office, Laureate Forum Council on matters relating to TETHMERCT » fE A - (A AT - {EAEEHES - [3A)
gommefce and (the Council) ';l(le orfianisationFofthe Hong (a) the standard work restrictions™'*; and (a) the work restrictions set out in Note3; and
conomic ong Laureate Forum; S B . SEEIETIAY T IEIRA]  R2EA)
Development Bureau (a) managing the secretariat B —TARAR P REA] o !
P S SO e ey office including human (b) the applicant will not use or disclose any (b) Mrs Do will not use or disclose any

HENEELE T S S
A £

resources and budgetary
matters;

(b) managing the delivery of
the Hong Kong Laureate
Forum; and

(c) communicating with key
stakeholders in the public and
private sectors, including
Government bureaux and
departments.

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

T2 B2 TR - B AR S
B B EBUMNE R T RS A (e
AR o [FEA]

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the Council.
1E5Z &} the Council B » MK
S B A B R P B B T
SEURNER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . . o
) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

%ﬁe Civil

€rvice.

e/she ha

access

L IR AT BB S HT/201 1 SREUE A R LB R I N LARRIBOR B2k -
RGN TR HR aS E 2 B iy 14 8
HEHFARERHER BN A REBEROELREZE T L (WEDBRERE) -

LA i EREABEEHEEE - &

BRI R AL
o —EABIR S -

AEREL: AR TR EORL S B R 35 AR Fh et/ 2 et LR sl -

S

TRESEI R B RGAT AR
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BRI LR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Na;n lefof Erlnploger Position / Titl (Date 7f :lvl;:;;ik) Brief Description of Main Employment of Civil Servants Deﬂsmﬁ;j%ég;i\ﬁuthonty
= m] ooy = E1=N
ﬁaz‘e Post Title (yyyy/mm/dd) or O:vn eCn:][l)n(l)));enyor ?ﬂ? ﬁ:; l/l B ?{ﬁ ¢ y%ﬁ’;ﬁ JELE Duties B K ERETERAZEEENER A
ERBUTRERA | SE1BITEBE FERRKEL
i R | EREREE TR
EE/R/A)
Ng Chi-wa Deputy Director of 2019/05/02 West Kowloon Museum Director, 2019/08/05 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
R EE Leisure and Cultural Cultural District Hong Kong Palace (a) establishing an organisation |  following conditions - following conditions -

Services (Culture), Authority (WKCDA) |Museum (HKPM) with a capable team to fulfil the | #p R HIgar | - HEfER S - [224) FRFNGEECT » HEAEER S - [

Leisure and Cultural I EEEHE | FlicE (e HKPM vision and make it fit

Services Department b RS for the challenges in the years e . . s . .

. . (a)  athree-month sanitisation period counting (a) athree-month sanitisation period counting
B R AR EE| leading up to the opening and . : . . ‘ .
. from cessation of active service; from cessation of active service;

FECUL) the subsequent operation; .
(b) working with the architects *flﬁbﬂﬂﬂlﬁ HYESHIEA - His (B TRS —(E Ry A3 B AV EEHI - A IR BN
and project team of WKCDA to HHEST  [F#A] BEHsr A
ensure the HKPM project will
be delivered within budget and | (b)  the standard work restrictions N**; and (b) the work restrictions set out in Note3; and
on schedule and oversee the - I TEREES WA TAEIR ] REEA)

w[ — | N E 7 nLp X [

technical requirements for B LR B[R]
HKPM;
(c) partnering with other (c) the applicant will not use or disclose any (¢c) Dr Ng will not use or disclose any classified

functional teams in WKCDA to
establish an effective and
workable balance as well as
optimised interfaces regarding
the facilities management,
safety and security, front-of-
house services and other
corporate services such as
human resources, finance, legal,
and marketing etc; and

(d) giving advice on the
museum strategy, governance
and policies for HKPM and
assuring that it is in line with
the mission and vision of the
museum and WKCDA.

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the prospective

employer.

TEZ AR AR - B ARSI

?E‘%%TBZﬁﬁ%ﬁﬂﬁf’aﬂﬁﬁﬂlﬁﬂ’ﬂfﬂﬂf%%ﬁ
BURGER) - [EA]

or sensitive information acquired while he

was in government service in the course of

his appointment with WKCDA.

T RIS E TR - St
o P 2 B AR U (RS P U9

H—ﬁ%% SRR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case HEL s
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a *
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. EPNiOk=e
. . . . S . L - FEEE:
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - AEEE3 AR EIRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

T BEHS A 57201 157 UE R RIS LIS
FHNE TAFRY R F ER ARG ISR - 3 L RE AR FERER - S

HRFAH
(@ ET&%Fﬁﬁ/,ﬁ%&ﬁﬁﬂﬁ“#h P
(b) EHESHBEEERAREMAEE T (@RS
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PRI > BOERIAS REBREEILEEZH T Rl (MEDEREE R
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3% 55 TR SR BT i
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to t

Information on the Civil Servant

Information on the Approved Outside Work

FRARER BEEESIE TR
Date of .Cessation Name of Employer C[';:::‘z?:;‘::l:n ) » ) Adyvice of the Advisory Com'nfittee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty or Self-employed or | Position / Title (vyyy/mm/dd) Brief Descrlp.non of Main Emploz/‘ment of Civil Sel;vants BB
#E%, Title (yyyy/mm/dd) Own Company Bfir / B BB (L Duties2 BRABERRHFEHERENER
BB B R IRAL BB SRETRERE TEEIE FERBMEIML2
B &/H/A)
EF/A/H)
Leung Lap-ki |Principal Assistant 2019/01/06 Technological and Part-time Lecturer 2019/09/02 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BT E Secretary (Works), Higher Education E s el (a) assisting in drawing up following conditions - following conditions -
Development Bureau Institute of Hong course curriculum; TE AR » AR, - 224 T RIMERE » b - (3]
EREEEHENEE Kong (THEi) (b) assisting in developing
(L) ﬁ’% EERE ((f)uriz r:;iulfeséture (@) the standard work restrictions "'*; and (a) the work restrictions set out in Note3; and
" materals: and BI— AR R TERERS WU TAFIRE : LA
(d) delivering lectures.
(b)  the applicant will not use or disclose any (b) Mr Leung will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZIRF IR LR - g AR ISEEAER
W RRAEBUR BRI AT HUS AL T iR 2k
SRR - [3#A]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with THEi.
TEZ RN T & SRR
SRS I S FE TR BURHE SR P
TR 2R L - [

y b

IR

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - .
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . i o
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

e/she had access

FERRL MR BB S ET/201 1S A BAE A (LIRS (0 AN TARRBCR e etk - &
TEESMNA TR ER RGNS M - I EREAHSHBREH - 2
HVE I - SABH AT AEBRTE I EELA TR (WELBRE ) -

EHE

A NE AR R

TRIEE— R ERBABEAE -
(2) ELEERTE S BUBARIBUT it ~ P15 - 51~ &%

(R

AR RIS AR LR B S

=

SR E R AT R 5 ALK
H—ERGIR N - B

(b) E PR EE AR LM AYSE TR (RAETASIAUES)) » 3% 5 T AF S HALRREU i (& = R R
HIRTSCARTAF ~ BURMERR - SLUB0ARSEE - TIFSGETEIHE - DRPUASSIERBE AR © DU
(o) BB S BUE M & S BUTIE L =A AT BB ES) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWAEER BAEESNE TN
Date of Commencement . . . .
Cessation of Name of Date of Work ) o Advice of the Advisory Confn?lttee on Post-service Decision of the Authority
Name Last Government Active Dut Employer or Position / Title| (yyyy/mm/dd) Brief Description of Employment of Civil Servants EE AR
Post Title Y Self-employed or . Main Duties BBATESERFERAREENER = )
i BB (yyyymm/dd) 1" - AL / TS FRAGIEE o2
TERIBRRBAL wn Company EEB RS
& - BUFIBH SEETRER TIEHER
HE @&/ F/H) E/A/B)
Wong Sean-  |Permanent Secretary 2016/09/12  |Po Leung Kuk Chief Executive|  2019/09/03  [To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
yee, Anissa for the Environment/ (PLK) Officer management and conditions™°' - conditions™® -
= ; G g isi by ST ramm P
T Director of PrE Tt supervision of all TR » bt - (324 TE TR » bt - (3]
Environmental operating departments on
Protection various services as well as | (a) the applicant will not use or disclose any classified or (a) Ms Wong will not use or disclose any classified or
IR (SR divisions on corporate sensitive information acquired while she was in sensitive information acquired while she was in
BimEE secretaryship, personnel, government service in the course of her appointment government service in the course of her appointment

finance and audit.

with the prospective employer;
TEZ AR E (R LI - HH 55 AN 56 i BR 7B
JRFEREHAR TS A TR SBR[

the applicant will not be involved personally in the
prospective employer's application procedures to
Environment and Conservation Fund (ECF) for its
projects or to Environmental Protection Department
(EPD) for operating green community stations;

HSE AR SR 2 I e E iR e B AR A
F B H AT SR SR R B i T AR E & L
THEIHEHERT » [EA]

the applicant will not directly or indirectly be involved
in the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare, education or social services for which
the applicant will be prohibited from making any
presentation of PLK's bids to government officials
during the bidding process;

(®)

()

(to be continued in next page)

(R HHHD)

with PLK;
TEZ PN SRR 2 A e B AE L
IR A U L T A SR R+ [REA]

Ms Wong will not be involved personally in the PLK's
application procedures to ECF for its projects or to
EPD for operating green community stations;
FUEAEH B2 ER RRREBRR & B ARE B S
STEIEE AR SRR R B T E R R
HHMNHEHERRT  FEA]

(b)

(¢) Ms Wong will not directly or indirectly be involved in
the bidding for any government land, property,
projects, contracts or franchises, except property,
projects or contracts relating to the provision or
operation of government-subvented or non-profit
making welfare, education or social services for which
Ms Wong will be prohibited from making any
presentation of PLK's bids to government officials
during the bidding process;

(to be continued in next page)

(R EH#H)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Note3: Applicable during the control period which is up to and including 11 September 2020.
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FERR:
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HEHHARE IR -

s R ELLAVEERIE - EVEEEE020F9011H -

TR AT BB EE S E /201 SR HUE A RIS LIRS R (BN TIFBCR R 2 SR E B EMHFH AL
FEINELMA - W EHEAEEBEHEEH - B0
BHEHAT BB /TR EZH LB (WEAERERE) -

TEREAES N TR S RIR FH 55 AAE A A/ [ e ekt B At

BB Rt

HE==
A




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWAEER BAEESNE TN
Date of Commencement . . . .
Cessation of Name of Date of Work ) o Advice of the Advisory Com.nflttee on Post-service Decision of the Authority
N Last Government Active Dut Employer or Position / Title| ( /mm/dd) Brief Description of Employment of Civil Servants B
ame Post Title chive Duty Self-employed or osition ,l el Ly Main Duties BB AT A ERFEEEEEGNER = A
i = (yyyy/mm/dd) AL / TS FRAGIEE o2
FERBUT AR Own Company EEB RS
& - BUFIBH SEETRER TIEHER
HE @&/ F/H) E/A/B)
Wong Sean-  |Permanent Secretary 2016/09/12  |Po Leung Kuk  [Chief Executive| 2019/09/03  |To be responsible for (following the previous page) (following the previous page)
yee, Anissa for the Environment/ (PLK) Officer management and (BRETE) (BERTE)
FEE Director of REE TR 4EE: supervision of all

Environmental
Protection
BIREEEERER
HifEEER

operating departments on
various services as well as
divisions on corporate
secretaryship, personnel,
finance and audit.

(d)

(e)

HEE A S E R 2 B BUR 14t - )
%~ BT AYUSREERE  RBR IR EBUN A
BHEIE R FIEF] - BE GRS AR - &t
B ELIERIN - HEE N2 S R (o2
IFEBEFERFERN ~ BE G GRS AR
¥ - STHIEEYY  AEIEBIEE PRl iR R RHIEE
FHIRBTE BIFLERBRL A

the applicant will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or
regulatory duties in which they had been involved or to
which they had access during their last three years of
service; and

R AR5 B B S B (L s R T B TR
(EFETTABOREEE)) - TR% S LI S HAE R
Btk ZAF IS RIVBORFIE TEOR R LR - BUE
B~ GRUECAERSET - LIFeGETEIEE o DURE
SRVETH AR R[FEA]

the applicant will not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
HEE AN S B ES AL S BT R A
BT BROEPR D) - [FFA]

(d

(e)

EL LA G E S BB E BN T4t -
VI - BHE] - SGEEEERE - BRI R
FEBNEIEFIEF] ~ BE S EIRS AR
3 SHEIEGELIIRIL o E s S Bl R BRI
HEEBTEIESIERAERN ~ BESE RS
ARRIPISE ~ SHEEELT N HERERE T L
IR RBEVEESE MU E BIE L AR (A

Ms Wong will not directly or indirectly undertake or
represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement or
regulatory duties in which they had been involved or
to which they had access during their last three years
of service; and

FEUEA G E S R ESUERE M AJEET A
(EFSEERA BTG E) - %% LIFE HAERREUT
Btk = AF IR R BORAIE TEOR SR AR - B
T~ GRUBCERET - LIEGEHEIHRE - DUGE
EHERBAR KA

Ms Wong will not directly or indirectly engage in any
activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.
EUEA G EEN S A& S BT E R s
A BROEEIED) - [334]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3: Applicable during the control period which is up to and including 11 September 2020.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEE3 WA B ARSI > BIEENERE20204R9H 11H -

FEER JEIEASNE TAEATEO R B F S A s RS/ E AR LRt 2 5B

ARl RIS AHS B R EE S T201 SREUE A RIE IR IR (R (S50 Ml TARRIBCR R 4ehk - Borig et AT
REAEEHNE LR S E BRI B - Y EREABEEBEHEE - Bk
N - EE T ANEHIEN > SHEANAE B RCS L EZH LI Al (BTS2 -
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HERABEHR RAEEINETEER
Date of _Cessation Name of C]()):i:ls?::’l::l?t ) o ) Adpvice of the Advisory Confnfittee on Post-service Decision of the Authority
Nam Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Emplozf‘ment of Civil Servants EENPRE
#E %e Post Title (yyyy/mm/dd) |employed or Own % ﬁ[o B )’)];)%é BT Duties’ BBABEERFERNZEENER
EMBURREBAL | FIBUTRE |  Company il EEBBL
B GE/A/E) | ZMEERER e
Leung Chi-chiu |Consultant Chest 2018/07/06 Fourth People's Hospital 2019/09/14  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
P Physician, Hospital of Foshan [Development advisory/consultancy work | conditions - conditions -
Department of Health U AR | Consultant on strategies and EFHIECT » Hoke s - 324 TR » Hoke s - 324
Flgptif FLREM S 4 Baf= B AR management for the o )
prevention and control of (2)  the standard work restrictions “*'*; and (a) the work restrictions set out in Note3; and
Tuberculosis as well as B TEREIT™, B2A] TEEERE3 Y TARRRS, R [ A]
scientific research projects,
and conducting research (b) the applicant should not use or disclose any classified or| (b) Dr Leung should not use or disclose any classified or
related to Tuberculosis in sensitive information acquired while in government sensitive information acquired while in government
the Guangdong-Hong service in the course of undertaking his applied-for service in the course of undertaking his applied-for
Kong-Macao Greater Bay outside work with the prospective employer. outside work with the prospective employer.
Area. TEZ IR AR - B AR T (T FEZ RN R R - R AN S R E D
HI AR - (0 A e R E B R R S TR - (0 A S U R R S
HE A SR - (3] TR SRR  [FEA]

Notel: Under the policy gnd arrangement on pqst-;ervice put;ide work set out in Civil Service Bureau (CSB) Circul?.r NOZ 7/2011, a case re(;ord ORI AT B R B T/201 | SR A R B RS 1 (e N TR T 2EHE S BT 5 A DA
o i s o st Ak by s sy ke by by oot s on g Do AT - SR S0 5
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. e - BB AT EEBROEIEREZHTERE (WEDEREERE) -

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR JEHL AN TAERYE R IB 55 AAF B RS ME R Rt 3B o
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SEE PR ng& HERE:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E%&Yﬁﬁ: ST L3 ~ 9% - 51l - S4YsiEUEE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and

enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELFEEH £ EJZW%EHM‘F"EI{’E(/\]%J?EL‘JZJJ?SR JEDY) o M T EAEREEUT i (% = IR RBORHIET 20k
RIAF ~ BEIERR - SRBCERST - TIFSGHEHE - DRSUEASEERB AR DUk
(0) EEE 2 IHEM & S BUTE A IR AT SR M ERYEE) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HBAEER FEAESES BT AE 50
Date of _Cessation Name of C]()):ilns?::’l::l?t ) o ) Adyvice of the Advisory Confnfittee on Post-service Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Emplozf‘ment of Civil Servants R
ﬁa:]@e Post Title (yyyy/mm/dd) |employed or Own ?ﬂ? {]‘; B ¢ y)];)%é ST Duties’ BBABEERFERNZEENER = )
EMBURREBAL | FIBUTRE |  Company il EEBBL
o
B GE/A/E) | ZMEERER gy
Leung Chi-chiu |Consultant Chest 2018/07/06 International Union |Editor-in-Chief 2019/09/16  |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
P Physician, Against of International (a) ensuring all articles to conditions - conditions -
Department of Health Tuberculosis and  |Journal of be published are of high FETRFNRIT » #EAERE - [BEA)] FETHIEECT » AR, - [BEA]
Fe R} = (R B8 A Lung Disease (The |Tuberculosis quality;
Union) and Lung (b) assigning articles to (2)  the standard work restrictions “*'*; and (a) the work rest}‘ictions set out in Note3; and
Disease Assistant Editors for peer §U~I{$KE$I]5TE§3; F[EAR] FERESES WY LAEPRA R[4
(IJTLD) review;
(c) commissioning and (b) the applicant should not use or disclose any classified or| (b) Dr Leung should not use or disclose any classified or

writing editorials;

(d) undertaking efforts to
widen the readership in all
parts of the world;

(e) working alongside with
the Managing Editor and
providing updates for the
Editorial Board; and

(f) meeting twice yearly to
oversee the running of
IJTLD with the Editorial
Board & Office.

sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

TEZ IR AR - B AR T (T
K TR - {6 F e B A BURHE MR Fr S
HE A SR - (3]

sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

FEZ RN R R - R AN S R E D
TAEfE - (3 H SR AR BUT (E RS R AT HUE Y
TR SRR  [FEA]

Notel:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

i

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& 2

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BAEESMNE TR
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Advice of the Advisory Confn}lttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
fii = . Company WAL / WisT FIdRIE (T FERSEIT
BB RAR B IEBUTRE SEETREE TAEEEE
BT &/A/B)
(#/R/H)
Chung Siu- Assistant Commissioner 2018/01/06 Bank of Communications |General Manager, 2019/09/16  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yeung of Police (Crime), Co., Ltd (Hong Kong Financial Crime (a) leading the FCCD of the Bank of following conditions - following conditions -
IR Hong Kong Police Force Branch) Compliance Communications Co., Ltd (Hong Kong T NFMERECT » fHEAEERES - (B4 T RFMGRECT » fHEAEERES - [BEA]
3 SE AL _ . . o
(HKPD) SUBSRITR AR | Department Branch) in managing and mitigating (@) the standard work restrictions ' (8)  the work restrictions set out in Note3;
AR E IR EESTT (FCCD) financial crime risks including integrated . > TESESES I TR | (224
(FFIEE) T e A | L ks analysis, and prevention and investigation of B —TAERRAT 5 [FA] o S
piic) financial crimes;
(b) formulating policies and devising (b) the applicant will not use or disclose any (b)  Mr Chung will not use or disclose any

systems and processes associated with the
prevention of financial crimes, and
implementing relevant procedures to
monitor, evaluate and control financial
crime risks;

(c) developing and implementing a financial
crime risk management framework with due
regard to the collaboration with internal and
external stakeholders; and

(d) devising and implementing anti-money
laundering and combating the financing of
terrorism policies and mechanisms in
accordance with relevant legal and
regulatory requirements.

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
HEE AN S AE (R B T E e
(o B A BT (R R R AT S
BT AR S R B
EFRBVE RIS  RETEARNE
T A

(to be continued in next page)

(R EFHED

information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations
and operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
S E NSRBI T R EE

(o P e R A E T (RS Rl T U A
BT AR S R B
EFRBVETTHNS  METHARNE
(RN =N

(to be continued in next page)

(R EFHED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl
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Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& 2

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BABESIMTEER
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confnflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants . .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties N - = B RHTHE
Title (vyyy/mm/dd) o BB A AR PFEHERINER
fii = . Company WAL / WisT FIdRIE (T FERSEIT
ERBUR BRI B IEBUTRE
B e py | EERERESE TAEEH
(&/A/H)
Chung Siu- Assistant Commissioner 2018/01/06 Bank of Communications |General Manager, 2019/09/16  |To be responsible for (following the previous page) (following the previous page)
yeung of Police (Crime), Co., Ltd (Hong Kong Financial Crime (a) leading the FCCD of the Bank of (FRERITE) (FRERITE)
IR Hong Kong Police Force Branch) Compliance Communications Co., Ltd (Hong Kong
(HKPF) AEIRTTRY (A PR/ E] |Department Branch) in managing and mitigating
EAEE R R wESTT (FE:EDl . financial crime risks including integrated (c) the applicant will not deal with matters (c)  Mr Chung will not deal with matters
(GilES) [ < RA0 TR AEAE analysis, and prevention and investigation of concerning any possible investigation, concerning any possible investigation,
H financial crimes; prosecution or other law enforcement work prosecution or other law enforcement work
(b) formulating policies and devising that might be carried out by the Police that might be carried out by the Police
systems and processes associated with the involving his prospective employer as well as involving his prospective employer as well as
prevention of financial crimes, and its subsidiaries and clients in the course of his its subsidiaries and clients in the course of his
implementing relevant procedures to prospective employment; and prospective employment; and
monitor, evaluate and control financial RN AR - EEE B RN AR - EEEHREE
crime risks; ) ] ) HEMET ~ AR EITE A ] R T HE(ET ~ AR ETE A ] R T
() developing and implementing a financial - RERCEHMEVETAE - A B RERCEHMRVE TR - AT
crime risk management framework with due SHIHT | R[EA] SHIHT | B[R]
regard to the collaboration with internal and
external stakeholders; and (d)  the applicant will not deal directly or (d)  Mr Chung will not deal directly or indirectly

(d) devising and implementing anti-money
laundering and combating the financing of
terrorism policies and mechanisms in
accordance with relevant legal and
regulatory requirements.

indirectly with the Police in any matters in the
course of undertaking his applied-for work,
except where the Police deems it necessary.
PRI BB A RE SRR
TEEREHFEEN LR T - FERE
IS E B A R SRS - [
EN|

with the Police in any matters in the course of
undertaking his applied-for work, except
where the Police deems it necessary.
PRI HER A RE  SHIEE
TEVEREHFIEEN LR S - FERE
ol E B sk A R SIS R4S - [
EN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on G
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application FERE:
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE:

(a) directly or indirectly be involved in the bidding for any government 1an{i, (iqroperty, projects, contracts or franchises;
udi

(b) directly or indirectly undertake or represent any person in any work inc
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments
or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last

three years of service; and . . X i o
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ng any litigation or lobbying activities that are

JEREAESNE ARV DRI AL o RIS/ E e R 2l S -

TRIEE—IRH - ERBABERE

(2) BRSSP EMBUT 1t - P92 - 518 - SLUSEEHE

(o) E R 2 B E SBUTIE M S A 1847 B MRS -

TR SRR 555 7/201 15 AE A BRI LS 1R T N TAFMIBCR R e F - 5 s it AR T R
I TAFRY RS A R BRIy I B M - I LB OB R FHREE - SR —ERGIN ST - EEHEANE
TS > SRR AT BB RO I EZIH TR Rl (W H ) -

(SR

(b) EAFSEHE SRR IS TAF(EREREASOERED)) - MiaZ % LA LI Rt = FE BRI R BOR B T2
RAF ~ BUREER - SBOEERER - TIFEGTEIEE - DURBUESGRERS AR LUk




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

Information on the Approved Outside Work

HRABER RSN LIEER
. Commencement . . . - .
Date of .Cessatmn Name of Emploger Date of Work ) o ) Advice of the Advisory Confn}lttee on Post-service Decision of the Authority
N Last Government of Active Duty Self. loved Position / Titl ( /mm/dd) Brief Description of Main Employment of Civil Servants BB
- 'mi N 5[5
éﬁg Post Title (yyyy/mm/dd) or O:vn e(:rr‘l);:n;);:yor ?é: ﬁl; 7% é N y%};ﬁ JEE Duties BRALERERFERNEEGNER :
ERBUTEER | FLBUTERS ’ FERHEIL
B R, | EERERER TAERH
E/R/HA)
Yu Tat-chung Regional Commander 2019/01/29 Aviation Security Assistant Executive 2019/09/23 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
TR (Hong Kong Island), Company Limited Director overseeing AVSECO's following conditions - following conditions -
Hong Kong Police (AVSECO) BT seourity arrangement, human | £ FSIE T A - A ETHUERCT > fiofe 3 - B4
Force TSR AR A E] resources and training
fﬁé%% PR & el matters. (@) The standard work restrictions “'*; and (a) The work restrictions as set out in Note3; and
B E

B TR s R
(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZ (R 2R FHART - FEs AR S
P ERAE UM R P B S I E AT el
RREH - [EA]

FEFEES WY ARG REEA]
(b) Mr Yu will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with the prospective
employer.
TEZ RN R LI - RITE S
WEAEBUT LR AT RS A TR
R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .
&(i) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil

crvice.

sEREL MRIRAE BB RS SR T201 R E AL LIS RS ME TIRRIBOR R 2 - BRI Bt o 38 A DA

SEHNE LIRS E 2

FHGIR S - 3 B A EREFENEE - ERE

£

i —EHERFIR BN > B2

S NAYE T - BB AT R R /ORI EZIATIERIL (W%Lﬁiéﬁ?&%) °

FEEE2:

FEEEs:

b E

SRS N T AR EORE S (RIR S A AE A8/ (E

R — PR -

BREOBEFE

(2) BB S BUBHAL MBUT L4t ~ 903 - &

S BHE SR EM B E TR
STBCARTAF ~ BN

EHTHEEHE

-

B~ SECEREE - TFE

(o) HEERS HUEM g S BUFEREH IR BRI RS -

ok EAR 7 -

JEEY) - %S R B AR RRBURT i 1% = RS R BRI
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Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEABER BRI LIEER
Date of .Cessation Name of Employer CDOZiIen(e);‘lsJ:/l::]?t Brief Descringion of Mai Advice of the Advisory Cfonfn?ittee on Post-service Decision of the Authority
Name Last Government Post |~ of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) riel Deserip’ 1ozn o vam E\mplozment of Civil Servants ERNRE
Py Title (yyyy/mm/dd) Own Company B | B BRI £ Duties BRAHERETHTAZRENER
EBBUNEERA | FILBUTERS SEETREE ’ TR FERHEL
H# &/A/H)
EE/R/A)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Part-time 2019/09/24 | To be responsible for teaching The application be approved, subject to the - The application be approved, subject to the
FRTEHH Officer (Central Institute of Vocational|Lecturer and the course on Certificate following conditions - following conditions -
Western, Southern & Education (IVE) Consultant Training for Home Managers TE TGS - HEAEEES - [224A) T RFNGEECT » #EAEEES - (B
Islands), (Sha Tin) S SR R and providing consultancy
Social Welfare ?%gﬁ%?&ﬁ%ﬁ% Ll service as the Consultfmt for (@) the standard work restrictions “*'*; and (a)  the work restrictions set out in Note3; and
Department TP the Department of Childcare, o ; ey o
e E R e R Elderly and Community B TAETRAI R FEEERES WOV TAFIRA] § RIS
BlEEAHEE Services of IVE (Sha Tin).

(b)  the applicant will not use or disclose any (b) the applicant will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with the
employer. prospective employer.

EZ PR WM - HFE AT RER= TEZ R e LW - B AR S L
PEFRAEBUR (R A S 0 e Bl W FRALBUR (IS A HUS U T A2 2
R - B BRLER - A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case seemy RIS BRI S 7201 | S e B (2 1 TR 1 SN T RATEE B2l - ey i it T E 35 A B
T B IR AN AR A A AN A TSR T 10 S S O G TR TS Y - 3 LW A5 BT R « e — E I B e -
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, Whicﬁever occurs earlier. B AREGHER - sCERA AR EERE OB EZE TEBIE (WEEREE B -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: JEHL SN TAENTE R IR 55 AE RS R (H LR LIt 2 555 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE AEE—IRH HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . .
&c‘) ciCiregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPEERRR S SR MIBUN 13 - 3% - 58 S4UsEEE
(b) BRI BHEESAREM AIEE T F(EETRASURSUSEED) - 3% LIFSEAEREUT Rtk =F IR R B
SRAEIETECRR AR ~ BUEMEER - SQUBOARER - TFSGEHEEE » DURPUASHERE AR © DU

(©) E IS S M & S BUTE M =0A 1R R MAE RS E)




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

N

ol
0

Information on the Civil Servant

Information on the Approved Outside Work

AHRMARRH ARSI TR
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE) Decision of the Authority

- ition / Ti /mm/dd - & BHh
Name Title (yyymmjday | O Self-employed | Position / Title | (yyyy/mm/dd) Duties’ WA TS BB S A B B 8 (BB R IR BRHRE
4 oy or Own Company | Bfir / B FAsBIEE 2
BB RREA | FEBUTRES FEBRAEEIL
B mn) | EMEERER THeEH
&/R/BE)
Li Miu-lan Chief Estate Surveyor 2018/09/01 Christian Action Part-time Primary 2019/09/24  |To conduct primary school - The application be approved, subject to the standard work |- Same as the advice of ACPE.
ZEHbTE (Railway Development B E T School Homework tutorial classes. restrictions V'€, B B iR A - A
Section/Head Office), Tutor

Lands Department
MBS S S R A
(SRS 52 A /AR )

He NER TR
AR

TEBI—TARIRG™ T tofeest - (354

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

FEEL

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

A

s

TR AT B Ss f 55 7201 | SARUE A BIE (= L BB 1R A B0 M TARIBOR R 2ol - 5 & SR e A AR o]
TR EA AR Gy SR M - I ERREAR REHEMEE - SRE—ERGIR SN - EEHHARE
e - SREEAIATS BEHSRCE L EZIE TR R (WEDERE ) -

TERCAESNE TAERY R IR E AE R S A E ke R s -

FRZHE]— R > ERBABERS

(a) RIS BER AT AIBUT L3t ~ P02 - 518 - SEUsEETE |

(b) BRI BRI E B AR ASEE TAF(IETRASOREUEEY) » 3% % TR AEREUT i (& = AR RBORHIETS0AR
TAF ~ GRS - SLTE0AERE - TIFEGHEEE - DURBVASRE RS AR © DU

(©) B2 M G SBUTEMEE RS SR RS -




Information on the Civil Servant

Information on the Approved Outside Work

HBABER BERESNELEER
Date of Commenceme
Ce5§ati0n of Name of Position / nt Date of ) » ) Advice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants ERRRE
P Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties M AK ERE R HERAEEENER
ERB SRR | LBUNRE®E | Company & PRI FEREET
HE (/R | SERIRAER ’ TfEEH#
=) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
pong, David Architectural (HA) Manager (a) managing the professional conditions - conditions -
HEIEFS Services Department RirEmE consultants appointed for the TETHIGKT » St 3 - (A FETHIRT - St - (A
R TR delivery of respective projects;
) (b) monitoring and appraising the
performance of building (a) the applicant may only take up the applied-for (a) Mr Chak may only take up the applied-for
contractors and professional outside work after the expiry of a 12-month outside work after the expiry of a 12-month
consultants; sanitisation period counting from cessation of sanitisation period counting from cessation of
(c) managing the resident site staff active service (which will end on 28 September active service (which will end on 28 September
to oversee the implementation of 2019); 2019);
the projects; FREE AZHAE20194R9 H 28 H libAi% - BIE =1L RS AAE2019F9 H28 H B AR » BIHEAT (1
(d) managing effectively and BUTIFS E EREE R 1248 H ARSI e U FRES RS 1248 H ARSI e
smoothly the interface between the % A IEERRTIE R % AREEEMTAE (A
respective hospitals, government
departments, contractors, (b) the standard work restrictions N, (b) the work restrictions set out in Note3;
professional consultants and other B TIEIRE A TERYEE3 #FIRLIEIRA] 5 [BEA)
stakeholders;
(¢) applying effective project (c) the applicant will not use or disclose, directly or | (c) Mr Chak will not use or disclose, directly or

management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

indirectly, any classified or sensitive information
acquired while he was in government service in
the course of his undertaking the applied-for
work;

S AEEERFEREN TERRET - /5
LR B {5 ) s BRAE U A BRI AT
TFAVE AT BUBRE ) [BEA]

(to be continued in next page)

(REFHD

indirectly, any classified or sensitive
information acquired while he was in
government service in the course of his
undertaking the applied-for work;

R ECE RN TEERT - T
B B ) S B A U AE R R AT R
{FHYE IR SRR [FEA]

(to be continued in next page)

(REFHD

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

FEREL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEES:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FRAR TS B ST = a5 57/ 20 1 1 BRRUE A BRAE (AL IS (R GBS Mol AR B R 22k - 5 & Rt e

ARSI MNE TAFR A ER RGN EL A - 3 EE AR EEREH - SR

B — ERFIN B

L

TP - EEFFAVERER - SGHEHABEEERECELEZHETE L (WEMERERE) -

HREHE—RE > HERASBEERS

AL AR TARATRORL IR o 3 ATE R A LR 2 3R -

(2) BRI S BB LB Lt~ 936 ~ S - SEYsEEE

(b) ELPEECEI B EAE BT A IE(E AR (EAEITASORSOES) - %5 TR S ERREUT ik = MR R
HIETECRRIAR ~ BUEIERR - SUBCERST - TIFSGHEIRE - DURPUEASHEERE AR © DU

(©) 2 SUHEM & S BUFE RS 18T BRI RS -




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HBABER BERESNELEER
Date of Commenceme
Ce5§ati0n of Name of Position / nt Date of ) » ) Advice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants ERRRE
Py Post Title (yyyy/mm/dd) |employed or Own R /B (yyyy/mm/dd) Duties M AK ERE R HERAEEENER
ERB SRR | LBUNRE®E | Company & PRI FEREET
HE (/R | SERIRAER ’ TfEEH#
H) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (BFERTE) (FFERTE)
EEFS Services Department Bl T consultants appointed for the
R TR delivery of respective projects;
YEEED (b) monitoring and appraising the
performance of building
contractors and professional
consultants; (d) the applicant will not directly or indirectly be (d) Mr Chak will not directly or indirectly be
(c) managing the resident site staff involved in Schedule 1 hospital projects or any involved in Schedule 1 hospital projects or any
to oversee the implementation of other Hospital Authority (HA) projects that he other HA projects that he might have been
the projects; might have been involved in while working for involved in while working for ArchSD;
(d) managing effectively and the Architectural Services Department A RS H P R R s B (T s
smoothly the interface between the (ArchSD); R > ETRE M C S BT 22 152 e TARIE H E)(./E:
respective hospitals, government RT3 AR T 2 A (R S (SR E R SIEE § (2]
departments, contractors, T » A 48 S A4 B AR I o
professional consultants and other BT E A EIEE  [EA)
stakeholders;
(e) applying effective project (e) the applicant will not directly or indirectly be (e) Mr Chak will not directly or indirectly be
management skills and organising involved, including provision of technical involved, including provision of technical
work processes to deliver the advices, in the Schedule 1 hospital projects advices, in the Schedule 1 hospital projects
projects on time, within budget which were/will be entrusted to HA for carrying which were/will be entrusted to HA for carrying
and to appropriate quality out and completion of the entrusted works and out and completion of the entrusted works and
standards; and providing the services in accordance with the providing the services in accordance with the
(f) developing, managing and provisions of the Entrustment Agreements provisions of the Entrustment Agreements
enhancing quality, safety, between the Government (represented by the between the Government (represented by
environmental performance and Director of Architectural Services) and HA; and ArchSD) and HA; and
risk management measures of
major capital works projects.
(to be continued in next page) (to be continued in next page)
(& H 54 (R EFFHED)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  53:3%]. #4800 B S50 04555720 1 1 SR E A BRI IS B 10 S50 NS TAERY BT R 228k » Eaiss ot e e s
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is BRSNS TR S E R DR iy B A - T FE AR EERSEE - Skl — Eﬁ!ﬁﬂj}?\?“

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEES:

A - B AR E I E R - S

AR RSN TR EDR o R F 3 AR R A (R A

TREE—IREH > ERGSBEFRS
(a) ERE RS B LB Lt~ 93 -

(b) BB B EB R M A E TR (B S ITRAD
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HBABER BERESNELEER
Date of Commenceme
Ce5§ation of Name of Position / nt Date of ) o . Adyvice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants ERRRE
P Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties BRAGEREFRFRANZEENER
ERB SRR | LBUNRE®E | Company & PRI FEREET
HE (/R | SERIRAER ’ TfEEH#
H) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (BFERTE) (FFERTE)
EEFS Services Department Bl T consultants appointed for the
R TR delivery of respective projects;
) (b) monitoring and appraising the

performance of building
contractors and professional
consultants;

(c) managing the resident site staff
to oversee the implementation of
the projects;

(d) managing effectively and
smoothly the interface between the

FEE A S B Rk e S Bl (AR R B A E R R 2 BB R IR
%)E?“/ g Zr R b B H BT e Y REL e Zt B BRI TSR
I 1B e TAZHE - IR g B R EQE AR =S BTK%ET%TZF“H%,A
HEUN(HEEFERECAD ARTEHF RN (HEEEERECADHERRE

e T Ze st R RS © R [3A] [ERTETZ Rt R RS IR TS )EZ[E%ZE]

respective hospitals, government ) the applicapt will not atten'd as HA's ' ® Mr Chak wi'll not attend a§ HA's representative
departments, contractors, repre§entat1ve atv any me:ctmgs of th'e Project at any meetl'ngs of the ?rqect Quality and
professional consultants and other Quality and Design Vetting Committee of Design YF:nlng Committee of ArchSD.
stakeholders: ArchSD. WA SRR R RIS 5
() applying effective project A B R (R 5 HH ST T RN R FRE RGN
management skills and organising SN Y AR B ST R R B g 0T A o [BEA]
work processes to deliver the fal ik - (RN
projects on time, within budget
and to appropriate quality
standards; and
(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a 321 BB EEKEWEET01 15 E A BT 1B S 2 1L SN TR PR R 2egE » 55 “*‘ﬁ)%ﬁt/gﬂﬁqzluﬁ}\
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is LIRS TR B S (A R S E SN I R E AR ESEREEE - SuEhE— T8N e
pIaC§d ona regisler uploaded on the CSB website. Th_e case _record is_ kept. on the regi_ster until expix_"y of the per_iods of T - EZE S A ST EIE S SR B SRR D L EZE TR Al (D) .
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERRL: LA S NE TIERIEOR RIS F s ATE s RS MBS o iRt 2 58 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - AEFES: ARSI EFZ&L\;)‘%E]W% :
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ERFEE S BB A U T3 ~ 92 - 51 - S4UREUSHE |
(b) dlrecl(l]y or indirectly Etrlldgrt?ke orlrepresept any plerson 13 any work including ?ny llttlgatlon otr Iotl?l?)ilnglaclli/glesl that are (b) R BHE R R R AIEE T IEEIE TS 0T S) » T13% % TR TR B 5% = R B s
connected n any Way with the formulation o any policy or CClSlOl’lS sensitive information, contractual or cgal dealings, A ;Ty,;l%l'ﬂf i{(ﬂl iA; ‘lq» Az,jyz%i Iﬂgﬂzn I iIIIE E L)\&%/Zj(%ﬂ‘ M?ﬁﬁfﬁ LJ\&

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(©) HENEZS Mg CBUNBMEE IR L BRI EES) -




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRASER BAEESIEIEES
Date of Commencement . . . .
. Name of Adyvice of the Advisory Committee on Post-service . .
Last Government Post Ces.satlon of Employer or Self- Date of Work Brief Description of Main Employment of Civil Servants Deﬂsm,;,,of th? Authority
Name . Active Duty Position / Title| (yyyy/mm/dd) L, Jogy ERHTRE
Title employed or Own Duties R AT ERLETEEHREEENER
i ERERRERa | OYYY/mmdd C AL / B FRSRTE(E )
S ompany FERR A
EILBUTE® SHERTREE TfEEH
B E&/AH) E/R/E)
Lai Yuen-kee, [ Deputy Director of 2019/02/26 Self-employment  |Barrister-at-law 2019/10/03 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Anna Public Prosecutions (III), g A+ NI A ERET (a) conducting litigation at | conditions conditions -

RyE

Department of Justice
(D of J)

B RIS
HE(II)

different levels of courts
and tribunals;

(b) preparation of court
cases/potential court cases;
(c) provision of legal
advice; and

(d) any other professional
service to be provided by a
practicing barrister in the
course of her business.

FETFUGRRCT > AR - EA

(@) the standard work restrictions
BRI s (3]

the applicant will not -

Note3,
;

(b)

(i)  involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she has been concerned during her

government service in the Department of Justice

(including the cases with which she was previously

involved in the Department of Justice or of which she

was aware from her official dealings with professional

colleagues or government departments).

For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage her service; and

B AR S A B EBU RS R P By

AT S (Bt AR (R ] o S LR TR 5

> SRR B SR IAR [F BB Bl A A BRI

EEIZE) -

() SHIEFEEZEM TR - FHFSIIE 5 =

(i)  BEZAEFZIEESIET -

TR AR BT ARZIS MR LIRS - ARTELE

MR REA]

(c) the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

FHEE AR SERE S AR TR EAR T (A
W FRALBUR (RIS A HUS U AR &
feh e [FA]

ETFIRRT - HEAFRES - (3]
(a) the work restrictions set out in Note3;

AERERE3 HPIH TAEIRE] ¢ [5845)

Miss Lai will not -
(i)  involve herself in or take up any work, cases or
assignments; or
(ii) accept any brief or instructions in any matter
with which she has been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
BN R BCEE EBUR RS IR T ke
HE T = B (it A (R R w5 o 2 B E
ZE( > R B IRAR [E S B A TR A SR
A EFRINIZEN) -

(b)

()  SEBEEZER TR - FHIIF 5
(i)  BEZAEMIZISESGET -
Fo AR - MBUFAREIS MR (LIRS - AR
R KA

(c) Miss Lai will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.
FUNEA GRS HFE LN T EaE T - (R
P FRAEBURF LRI TS T 2 SR &
(SN ZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FERE2:

S

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

LRl AREATS BRI S T201 SRHUE A B LB AT M TIRAUBOR Rl - e & Tt e v

E&REES

I LAERYH SRR G SRS M - 3 FREAB S EHEEEE - SRR — RIS mN - EERHANE
IR > SCHBERAE R EBRCF LR FEZHE T AL (WEABRRE L) -

SEALAE SN LAERTEORE Y fBE F Sl AME FREEFAR/ (E e e BRIt

FRIZEI IR > ERBOBEARS

i

a0 =

(2) BRI S BURIRAEBURT 14t ~ W72 - 58 - SLUSEERE

(b) R BE SR M A E TR (B

ANBRFEREEY) - % TR B RRBURT i % = F IR R BORHIR TSR

SRAF ~ BUEIMEEDR - SBCERES - TIRGETEIEE - DURSVASURERET AR » DUk
(o) HEEE S I EM G S BUTE A 1R85 SR IEEAES) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

or!

Information on the Civil Servant Information on the Approved Outside Work
ERARER BAEBESIE TS
Date of Cessation of | Commencement Advice of the Advisory Committee on Post-service Employment .. )
Last Government Post Active Duty Name of Employer . . Date of Work Brief Description of Main ' of Civil Servants e Declsm;of ;’l;;i&%uthorlty
Name Title (vyyy/mmydd) |F Self-employed or| Position / Title | - (yyyy/mm/dd) Duties’ WA AR A ENEAGNER EREIA
BE | mmoememh | SlEgms | onoomeen | BOUEST ) RBRE i
R R | EPRIRARE TEER EERHNL
E/AB)
Hui Siu-ting, |Deputy Director of Public 2019/02/26 Self-employment Barrister 2019/10/09 To work as a self-employed The application be approved, subject to the following conditions - |- The application be approved, subject to the following conditions -
Martin Prosecutions (1I), Sl R barrister in private practice, TEFHIRCT - dbp s - AR TEFHIRCT - it - [FA]
EFAHR Department of Justice aiming to focus on criminal and
(D ofJ) public law advice and litigation, (a)  athree-month sanitisation period, i.e. up to and including 8 (a)  athree-month sanitisation period, i.e. up to and including 8
HEE RIS A regulatory works, tribunal works, October 2019: October 2019:
an and possibly civil advisory and —{IE s HH3ME H IS - BV I EAE20194E10H 8 H —{E Ry B3 (E  HUESISA - BB T EAE20194E10 H8 H
litigation work. | EEA] | [EEA]
(b)  the standard work restrictions “°*; (b)  the work restrictions set out in Note3;
ST (RS ) AERERES BHUHI TR © (3R]

(c) the applicant will not - (c)  Mr Hui will not -

(i)  involve himself in or take up any work, cases or (i)  involve himself in or take up any work, cases or
assignments; or assignments; or

(ii)  accept any brief or instructions in any matter (ii)  accept any brief or instructions in any matter

with which he has been concerned during his government with which he has been concerned during his government

service in the Department of Justice (D of J) (including the service in D of J (including the cases with which he was

cases with which he was previously involved in D of J or of previously involved in D of J or of which he was aware from

which he was aware from his official dealings with his official dealings with professional colleagues or

professional colleagues or government departments). government departments).

For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and where the Government wishes to engage his service; and

FEE AR ISR A R BCE B (BRI B s K A9 (e FROR A R N SIE (B RS SR A R

TR E (2 BRI Y 2 SR B 2 > 3 O B E (At A IR E I 1 S LR R 2

PRI B B S IR A (B S sBURT BB P A S AT B Ry 2 PR B B IRk A R S B BURT T P A A S AR R R E R

) - E) -

(i)  SPEEEZAEM TR - FAERTIIE K () ZBLEREZ (LM TR - FEATAF ¢ 5

(D) P (LM ESIE - (i)  PERAEMZRSETIET

RS WBURFIRR ISR BE - HIRTEREIR Ry RN WBUFRZ RS MR (LRSS - RIRTELLIR

FFER] K[

(d)  the applicant will not use or disclose any classified or (d)  Mr Hui will not use or disclose any classified or sensitive
sensitive information acquired while he was in government information acquired while he was in government service in
service in the course of undertaking his applied-for work. the course of undertaking his applied-for work.

FEE AR IEE R BTN TIEERE T - R FRAAEMSER BRI EA LR EE b - (s
TEBUR RS TS AL (T s E Y - [3E4] AEBUR R S AL T SR - (3]
Nt Under e pley and g onptsrvis atid ok s ot Pl v Buraw (CS) il o 72011 caseecord o s B RLATH S5 701 B BSOS - R I 01 A LGS L
pwebsite. The case record ispkpept on the register 5Etil expir? of the perio)éls of restrictign prliczﬁ:ﬁe to the a};plicant, or af%er CSEI;'S receipt of his/her FERF ﬂf@i}?”ﬁ’:‘ﬁ‘?dﬁw ' jﬁj:ﬁj:ﬁa‘%%%f%%iﬁﬁ * IEEFOR — RS R - HER A AR R - SR A
notification of cessation of the outside work, whichever occurs earlier. BEEHEEEIEEZE TR (WELERREEBE) -
Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case
record. FEaE2 JEHUAESMNE TAEAI L YRI5 ATE S RS M S LR 2 3 -
Note3:  Under the standard conditions, the directorate civil servant will not - S RIBHI—IRA HREAHERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way
with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement or
regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EREE RS UL (L IEUT 13 ~ 93 - 5Tl - S4ysaag

(b) E B BEHE E SR AT A M TAF(BFESRASORUEE)) - W% 5 LIRS HERBUR 1% = IR RBCRHIE TSR TR ~ 8
EVMEEE » GOUSOAERER - TIESGTEEE - DURBASURERGS AR © DU

(o) B RS IEM G S BUFIER KA EAE SR MERETEE) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Re_g_e in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AHRASEH BERESNE TS
Date of Cessation Name of C[‘;“ime?izme]?t Adyvice of the Advisory Committee on Post-service Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Title | ( ate ?mm/(:;;i) Brief Description of Main Employment of Civil Servants R
ﬁaze Post Title (yyyy/mm/dd) |employed or Own ;; ﬁ;) 7% é} € y)%};é B Duties’ B A EREREENZEEGNER R )
ERBUFRERAL | ELBUNERES Company TYEEE EERB R
H /A/H E=|
#GAE) | EBRERSR G
Tang Moon-yiu |Chief Highwa; 2019/02/20 The University of |Tempora 2019/10/30  |To be responsible for The application be approved, subject to the following - The application be approved, subject to the following
g y ghway y porary P
BhmiEE Engineer/Hong Kong, Hong Kong (HKU) (Part-time conducting a Master for conditions - conditions -
Highways Department EAERE Lecturer (Non- Science programme course | £ TFIFRFT - fLA RS - [FEA] TETHIBRET - HEAEFAES - (3R]
PR B4 T AR/ Clinical) on management of o )
g infrastructure mega projects (a)  the standard work restrictions N"‘ﬁ; and (a) the work restrictions set out in Note3; and
(CIVL6058). B— TUEIRE, Bk TEEERE3 Y TARRRS, R[]
(b) the applicant will not use or disclose any classified or (b) the applicant will not use or disclose any classified or

sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

FEZ R AR I AR A sk

WAL BUR (TR AT HUS T iR =k
BRLEDR - AN

sensitive information acquired while he was in
government service in the course of his appointment
with the prospective employer.

FEZ (R AR L HI] - AR A sk

WEALBUTH LS TS T
BRLEDR - AN

Notel:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

FEAEL

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FEEE3:

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

S

HRIBL

N BB S 7201 SR RUE ARAE S LB R A B NE AR BOR B2k -
TAFRFRSHER AR GRS - 3 EREAHEEEREE - SERi

ST JEtAE T R A A SR N
E%ﬁ' FrEECA EE#’ )\E’Jﬁ#’l

WE - SHANAE B FBREEILEEZH TR (MEDRREERE) -

S AESNE ARV EORL S (RAS

REHE IR HREOHETE

(2) EL PRS2 BB AT BT L3 - P92 ~ Gl
(b) B B R ASEE TIF(RFETTEABONER
RIAF ~ BURIERE

GHBCEAE - TIESGHEPEE - URASHE

FNFE RIS ME Rk LRt 2 6 -

GHIEEEE
) ﬂﬁE%’fIf’EEﬁiEE%L&W

1% = AEHARTS R BOR IR T B0R
BAR LU

(o) HEREZSIUEM G S BUTEMSAIRAT BRI RS -




N

Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
: ‘ b ok nl
0

Information on the Civil Servant Information on the Approved Outside Work
BRARZHE RAERESMNE TR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service L. .
N Last Government Post | of Active Duty Nan;e 1(;'f Em:)loy(eir Position / Titl :)ate '/)f “]/(:;;; Brief Description of Main Employment of Civil Servants (ACPE) Decnsm’;gég;&%thonty
- 'mm, -
ame Title (yyyy/mm/dd) or Sell=employe osition l_ ¢ yyvy Duties’ BRAHEREFFEHNEEGEAZEDNER = )
i o or Own Company |  Bfir / BT BAZAIEIE 2
BB RREA | FEBUTRES FEBRAEEIL
B R | EMRERER TAeEE
&/R/BE)
Yee Lek-chun,  |Chief Aircraft Engineer, 2018/06/21 Technological and |External Examiner 2019/11/27  |To assist the Faculty of - The application be approved, subject to the standard work |- Same as the advice of ACPE.
Johnny Government Flying Higher Education Science and Technology restrictions V', BiEKEZE BE IR RAHE - (B4
= Service Institute of Hong Faculty Assessment Board in g G v st | ram
EEl— T 1 , EAE
BURFRAT IR TS B 44 e i Kong (THEi) maintaining the academic 8l frmRs] T R - [
TAEA EHREEHER standards of the programme
Bl on BEng (Hons) in Aircraft
Engineering.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on S RIS B SIS R EET201 | S B A R R I BRI R e SR NS TR R el » 95 S e a5 A AR A S AN
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TARH R S5 ChEr i E N EEEA » I ERE A SRR « Sl SIS - B B A S S

on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after I (e LAY TE (] i L2 3 .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. & SGUBMIABASFHRCFILESZOALERIE (RELBTERE)

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEED  EHL SN TERVE R YRIBH 35 A SRR ML E R Bt 2 3E -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - S REETRE] > EESARETRE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) EBFC S BE BB (LA BUR T 1Y ~ W% - 5181~ S4B
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in ) ET%cﬁFFﬁT&'}FE&@Zﬁ?@ﬁf@)\%ﬁflﬂf(@? SrASEUEE) o TS TR B R 4 = AR RIS T oA

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and N R . S EIEE > [ S A N
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; LAE ~ BURPERRL » ErR9sORfEds - LIRSGHAPEH » DUREURSGRERIEHR © DU

and (c) BB S BT M & S BUN B R S0A AT B (R BHYED) -
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HBABER BERESIH IR
Commencemen Adpvice of the Advisory Committee on Post-
Dat.e Of.c essation Name of Employer t Date of Work Brief D inti " service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gover:nment of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) rie; .escrlp- 1ozn o A TS B EhE S R B O R B e R
P Post Title (yyyy/mm/dd) Own Company B / B BB Main Duties Ba
ERBUFRERAL | BB SREETRER T/EAH FERBL
B &/R/A)
E&/AH)
James Harold Deputy Regional 2019/03/25 Aviation Security Assistant 2019/12/02 |To be one of the team - The application be approved, subject to the - Same as the advice of ACPE.
Betts Commander (Kowloon Company Limited Manager members responsible for following conditions - BlERMZ AN ERAME o [3A]
East), Hong Kong (AVSECO) (Operations) duties relating to the TETNFIRACT » AR - [(EA)
Police Force (HKPF) MR AR A E] prevention of terrorism,
TSR LS security legislation,
=M=y pacRe el i i
EREITEHE lr);}é::;:’s:;;:;};g (@) The standard onrl; restrictions “'; and
passengers and incident %U*IT’EFE%’J&‘% s R [EEA]
management.

(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZRRA IR AR - 55 AR {56
S AL U (R T S A (T
HHEEER - (A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a HEEL RIS BB T/201 | SEH A BRI RS R e BN TEMIBCR 2ok » 5 B e 1 F 3

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is B ESNG TR S (A E SR sy A S A I LHE A EEREHEE - B —EETIN &
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of A > 28 B AW RIS - B mAT AT B B B TE TIE R (LR A -

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERE2:  JEHUESMNE LIFEVERL SR H S AL s RIS ME R R bt 2585 -
application form / case record.

Note3: I.Jr)lddc.r th? stangizggi co?dgiops, t{lc ;djigcctl(])rziipdc(:iivil sfcrvant will not - nd. ) fanchi SERE3 MUSE—IRE > HESABERE
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPFERE S BUBHG AR EUR -3 ~ 3 ~ 5181 - S4UskiEsieE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are N et A s o . [ -
connected in any way with the formulatllzm of any policy or decisions, sensitive ﬁ]formation, contractual or legal dealings, (b) BB SR AT ASEE TAE (S ASOEEE) - 11545 TOE S R BUT % = FEHRETA Ky
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she ha FEURHIETECRASE T/E ~ BUEMEER - S4UB0EERER - TIFGETEIEE » DEEUESHISIBSER DL

e e e v e (©) PRSI S BUE T S BUR B 1 B B T B 8

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWABREH AN TEER
X Commencement Adyvice of the Advisory Committee on Post-service
Date Of.cessamm Name of Employer Date of Work Brief Descrinti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name | LastGovernmentPost| of Active Duty | gog oniioved or | Position / Title | (yyyy/mmidd) | o by O | AT SRR AR AR GEREREINE ERAGAE
w7, Title (yyyy/mm/dd) Own Company By /B BALIBAE Duties g
EBBITRERL | FLBITRE SRETREE TPECH FERBER
H#l &E/R/H)
(F/A/8)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Elite |Part-time 2019/12/06  |To be responsible for teaching |- The application be approved, subject to the - Same as the advice of ACPE.
RENE Officer (Central Training Association |Lecturer and the Personal Care Worker and following conditions - g ZE B e E RAHE - A
Western, Southern & FARE A, |Consultant Rehabilitation Assistant TE TG » LA - (324
Islands), SERR SRR R training course.
]S)c;?::tr\:eitfare Ll (@) the standard W?rk restrictions "' and
L E R e e B e B TAERET . R
BEEHHE

(b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ AR AR - B AR
WFRAEBURF (R P S L T 2 24
BURERS - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work a]ilplication which is approved by the authority and taken up by the applicant is placed on
e case record is kept on the register until expiry of the periods of restriction applicable

Note2:

Note3:

a register uploaded on the CSB website. T
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

(ﬁ) t(ljlrepltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil €rvice.

1 AR BB ST /201 1 L E A RAE (5 s (e fE oM TAEMBOR Rz gk

SEEE SRR EE AT
(EFSNE TAFRYH FER BRGNS MR I FHENSEEBREE - SRS —EE3IRECin - 5
EHGEARVERIER > SGHEM A A EBRCEIEEZIATERE (WEERRERE) -

TEREAESNE TAERTZERE I8 F 3 AFE FRSE RIS ME 2R 20k LIR i 2585 -

TRIEE—IRH - HERENBEAE

(2) ELPESR RS BUBHR AL MR LI - 3% - 5180~ S4UEREERE

(b) BB R E M AIEE TAF(RAEASOTEUEEY) - sk 5 TR AL HAERBUR i (& =F IS R BeR
HIETHRRTAE - UM - SHVSUEEER - TFSGETEIEE - DUREESHIERARR © DUk

(o) B2 B UM G S BUTIEM SA B0 AR M ERTES) -




rate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Register1 of Approved Post-service Qutside Work Taken up by Directo

2011355 .

nl
I

Information on the Civil Servant

Information on the Approved Outside Work

BRAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loy:;r Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw%g%;%thomy
et mm, o
ame Title (vyyy/mmydd) | O Setemployed | Position/ Title | (vyyy ) Duties’ BRAKRNEFAEHERE@EHERDNWER wEA
825 | mpreRami | fiBomme |OLonsCombny| /B BREE TR’
b R | EERIRER TR
EF/AIH)
Mak Yook-ming |Chief Housing Manager / 2019/12/06 HKU School of Part-time Teacher 2020/01/07 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.

EaSsinllE) Applications, Housing Professional and | Jf Ik ZELEf supervising not more than 5 restrictions N3 FAEK R ZE B WE RAEE © [BEA)
Department Continuing groups of students in research 18— L o o
- . . . FEEI—TARRRGI N - ARG - [EA
R R A Education (HKU project for Professional - ARFER « (4]
(EEE) SPACE) Diploma in Housing
AR Management.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sl RSB SR EEET201 155 S A B IE BT A BN TAERBGE etk B B A fss A e B e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEHIER S E S G R A BN - I S AR EEREE - R — ERF SO A B2 AR S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e T ’\/{ = e T e Y ' ) .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. G - SIUERIABAPHRORIEESRALE AL (MHEDERE )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE3 IREEE RS HEAAKERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EPEERRHES BUEHC TR BUT L3 - )3 - 518 - ST

(b) EREERHEEER AR AIE(E TR (8 CERTEE) » 1% 5 T AF BB i = R B BRI T e
SRR ~ BRMEER - GEUECAERER - TIFEGHEIEE - DUREVAERE RS AR © DU

(o) B FEEfIF S UL S BUFIERBCA B8 B RIS -




Reglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Sublect to the Control Reglme in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERASEN RSN TR
. Commencement Advice of the Advisory Committee on Post-service
Date of Cessation Name of Date of Work | pios Descrintion of Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment of Active Duty | Employer or Self- Position / Title (yyyy/mmy/dd) rie escrlp. ‘02“ ot Main BRALERESRNEEGENEAYN BB
Prvs Post Tltle (yyyy/mm/dd) | employed or Own W / B BT Duties ) BE
(EMBHIREMA | FILBRE | Company il =
HH GE/R/E) | SBRERER EE
Li Chi-miu, Deputy Director of 2018/04/24 Hong Kong Member 2020/01/13 To attend general meetings of |- The application be approved, subject to the - Same as the advice of ACPE.
Phyllis Planning/Territorial, Housing Society ZE HKHS and will vote, propose following conditions — BER 2 B RAHE o [BEA]
S Planning Department (HKHS) resolution and move TE AT » AR ER S - (34
e E 2k FEEEGE amendments thereat as provided
for under the HKHS (@) the standard work restrictionstes; and
Constitution. B TR . REA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the prospective
employer.

TER AR AR - 3 AR SEE s
BEAEBUR TR T U A9 (T o B
Bkt A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on

a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SR MREATS BRI 201 | SR A B LB I AN TR R 22 - 50 R e R 5
FERSME T AR mﬁ/ﬂﬁﬁﬂl?f*“ﬂﬂ%?ﬁ I RS B R © iR — ﬁ%mw**aﬂm
HEHH /\mmﬁsum@ﬂm SHBHIAT BRI EEZIE T AL (WED R ) -

SERED S MR TR TR IR R 3 A E E S A R 2 AR 3B

SRS AREE—IRE HERABERES
() ELBE 3 0 &ﬂﬁﬁﬁﬂ& P ~ S SHEEERE

(b) ERES BB E SRR EM B E TAF(RERASURSOES)) - 3% 5 T BIHERBUR (& =R RECRH]

FTECRGCTAE -

() RS AT

SRR, - SEUBOAERER - TIEEGHEEE » DUREVASOR B AR © DU

SBUNE = IR SRS S)




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
= A 1

4

(i

Information on the Civil Servant Information on the Approved Outside Work
BRAEER RS TR
Commencement Adyvice of the Advisory Committee on Post-service
Date of Cessation . s . .
£ Active Dut Name of Employer or Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government Post Title ?yyycy/ll‘tllin /: di Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties’ BB AGEREREENREEEHRREDN EEHRE
iz ERBUT SRR Company WRAL / BT FRSRHEE FEBS R BR
= LB
R RG) | ETERERER TAEEH
(&E/A/H)
Chan Chi-fai |Chief Structural 2018/05/02 Hospital Authority (HA) |Senior Resident 2020/01/16  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
P Engineer/New Territories, LErgestils] Structural Engineer (a) providing advice regarding buildability, following conditions - Bl EgERAARE - [FEAR]
Buildings Department (BD) AR AR SRS T cost effectiveness of the Structural system T RYMGEECR > HEAEERES - (324
et Ve it o sed by th sultants; - ote
T E ARG LIREAR febif propose y ¢ con%u. ants . (@) the standard work restrictions ™" 3;
(b) developing, managing and enhancing -
quality, safety, environmental performance H—TAERRG 5 A

measures for major capital works;
(¢) monitoring progress of works according (b)
to the agreed programme; and

(d) managing the resident site staff to
oversee the implementation of the project.

the applicant is restricted from taking up any
work relating to submission of plans and
documents concerning Hospital Authority
(HA) premises for applying for approval of
plans, consent for the commencement of
building works, and occupation permit under
the Buildings Ordinance to avoid any
perception about potential conflict of interest
with his former government duties;

AN G2 HAREGE SR
CEEEMIRG]) $EsCrmEIAT - R
TR TR R A P AT RGO
DA NS H TARBL LA AT

REAVEERIZAEZE ¢ [FEA]

(to be continued in next page) (to be continued in next page)
(A (& H )

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  sy=m). i/ \gi 2 s = am 4 00| | 55 HH 75 AR (2 IR R RSB0 NS T VEAV I R 2l » e i It T P 35 A AR 54 s

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded 5 (] 2 BIATR Ao 36 R AR E 2 s P B[ A T A s SEHEE K [ A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after LA A AR B G » 1 LAk 208 B S e A Eé) BRSNS R AR B

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. JE > HEBAAH REBROELNEZHA TR L (WEERREE R

Note2: }'he ir/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application SFEED: S A NS ARV D RIR R 3 A E R S RSB E R EAR e 2 35 -
orm / case record.
Note3: ynder the standard conditions, the directorate civil servant will not - L *Eﬁ"?ﬂ;@ﬁ ) E%ﬁf{g%%x% : I s s -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (@ E%@?ﬂﬂTﬁ%ﬁﬂﬂ/ﬁ%fﬂﬁfﬁﬁﬂﬁ ~ PR Ej'?%” ) z"‘ﬁgg e N . R e
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) BB EHAE LA T NI T AF (RLESRE By) > 111 % S L F BTN Bt = AR AR R BORHIE TR R
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, TAF ~ BUEMERR - AQUBCERET - TIEsGTETEE - DRBESREMBS AR © DUk

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access () EBEi B B[ & S TR IE IR E A 18 A TS B R A By 58 -
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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Information on the Civil Servant Information on the Approved Outside Work

BRAEER RS TR
Commencement Adyvice of the Advisory Committee on Post-service
Date of Cessation Empl t of Civil S ts (ACPE Decisi f the Authorit
f Active Duty Name of Employer or Date of Work mpl oimen of Civil Servants ( ) ecision o ? uthority

Name Last Government Post Title 2yyyy /mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties’ BB AGEREREENREEEHRREDN EEHRE
e FERBUR BRI L Company WRAL / BT FRSRHEE FEBS R BR

2 (L BURFIRES

R RG) | ETERERER TAEER

(&/A/H)
Chan Chi-fai |Chief Structural 2018/05/02 Hospital Authority (HA) |Senior Resident 2020/01/16  |To be responsible for (following the previous page) (following the previous page)

Po Engineer/New Territories, LErgestils] Structural Engineer (a) providing advice regarding buildability, (PRETRITE) (PREERITE)
Buildings Department (BD) AR B s AR T cost effectiveness of the Structural system
BB YASERE T2 SR F2Em proposed by the consultants;
(b) developing, managing and enhancing (c) the applicant will not use or disclose, directly |- Same as the advice of ACPE.
quality, safety, environmental performance or indirectly, any classified information Bl B E R - [BEA]
measures for major capital works; acquired while he was in government service
(c) monitoring progress of works according in the course of his undertaking the applied-
to the agreed programme; and for work;
(d) managing the resident site staff to o AFEL T B SIE (E TAEBRE
oversee the implementation of the project. 15 B R (e P e SR A U (B AR
FTEAE ML [FFA]
(d)  the applicant will not directly or indirectly be
involved in HA projects that he was involved
in while working in the Buildings Department
(BD); and
HFHEAT G EEN RS ERETS
M MR 2BV BB E T EIEE ¢ K[
A
(e) the applicant will not attend as HA's
representative at any meetings with BD.
s AT S LB e H R RS 0 1
ETFENNUEMEE - FA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on ] MUK ESEBEEEE 001 1S5 T A B (RIS R (BN TAERECE 20l - 5 B AT 35 A& Esh
each post-service put51de work appllcatlf)n which is approyed by the authonty and lakgn up by the‘ aPpllcant is placed on a register uploaded R TR S (H 2 i A BSO Y » I L A S B R - S S ERIA SN B R S A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after . s N e ke X N .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. T - REERIAE SFBROHLIEHZR LI R IE (WELRFERSE) -
Note2: }'he ir/lformalion gn the approved outside work is provided in accordance with the language used by the applicant in the application SEEE SN TR R IR E 5 A TE B s (2 k) LR 3 -
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - sFaEs:  MRBE—RRE]  HREREAHFERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclu(fing any litigation or lobbying activities thatare
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EREI RS BLEAR L AEUT L3 - P55 - S S4Usat

(b) ELEES BB R R M AMEE TR (A SOREUEED) - Mis% S TS EAERBUN ik = TS R BRI Z0R
RAF ~ SRR - GRUECARSE - TIFEGETEIEE » DUREUESGRERS AR LUk

(o) E P2 BU LA E SBUNR I BA 1R AT B OREAES) -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
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i

Information on the Civil Servant

Information on the Approved Outside Work

HEABER BRI LR
Commencement Adyvice of the Advisory Committee on Post-service
Date oflCessation Name of Employer Date of Work Brief D inti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | - of Active Duty |\ q1c onptoved or | Position/Title | (yyymmidd) | obio TN g B S R G (S AR BRI
oA Post Tlfle (yyyy/mm/dd) Own Company BT /B B AL Duties ‘ )
ERBUTRERA | SE1BITEBE SRR R (R TR FERRKEL
B &/A/H)
EE/R/A)
Liu Kam-ming, |Chief Town 2020/02/01 The Hong Kong Visiting Lecturer 2020/02/15 To be responsible for: - The application be approved, subject to the - Same as the advice of ACPE.
Silas Planner/Information Polytechnic (Part-time) (a) teaching the Geo-IT following conditions - BRSO AEE o [EA]
BESREH System and Land University (PolyU) Application in Urban Science T RFNGEECT » #EAEERES - (A
Supply, Planning TR T ORER course at PolyU;
Department (b) running tutorials and
B T A workshops; (@) the standard work restrictions NUM; and
IFER A () markdng assignments; and B TR 5 Rl
E (d) marking examination
papers. (b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

TEZR AR 1R - B EE AR 1SE R
WA BURT LI AR AT US55
BURGER) - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a

Note2:

Note3:

B

register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclucg)ing, any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

gﬁ) %geg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

FEE

LS

TRIE N B35 7201 | R E A BRI IS (R (e FHME TAERIBOR K 2k - S5 g Eitt AR T s AR
BN LAFAT R S (ER RO GRS FE M - A EREAE R HREH - SRR —ERy RSN - B2
AR EHISER - SHEMAT RSB RCE L EEZA TR (WEDLRRERE) -

JERCAS N TR EORE S (RIS A AE B A A E e LRt 3= -

BB —IRE] > HERADBERE

(a) B EHES IR AR BT 14 - 975% - 3181 - SRS |

(b) ELPEECRI PRI BRI T A IEE LA F (RS FEABORUES) - 5% % IR H TR ik = SRR R B R
HIFTECRIRIAR ~ SR - SRUBUAHRER - TIFSGETEIEE » DURPUESEERB AR & DK

(0) EFEHRS T M g S BUNE M IR BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

20115} : i
Information on the Civil Servant Information on the Approved Outside Work
BRAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loy:;r Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw%g%;%thomy
et mm, o
ame Title (vyyy/mmydd) | O Setemployed | Position/ Title | (vyyy ) Duties’ BRAKRNEFAEHERE@EHERDNWER wEA
P4 , or Own Company BRAr / BT BRMRIE(E 2
ERBUR B& B & IEBUFIHS TR
b R | EERIRER TR
“F/A/H)
Kwan Kai-sing  |Chief Structural 2020/02/20 Hong Kong Part-time Lecturer 2020/03/19 To be responsible for giving |- The application be approved, subject to the standard work |- Same as the advice of ACPE.
RH RS Engineer/Development Institute of ST ST lectures to students of HKIC. | restrictions . SR B E RAHE - A
and Construction, Construction - e A R EE o [
N (EH— TAERR i an ° [=
Housing Department (HKIC) E PR A - [
[ B B RS TR A RIS

(eI R R

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sl RSB SR EEET201 155 S A B IE BT A BN TAERBGE etk B B A fss A e B e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEHIER S E S G R A BN - I S AR EEREE - R — ERF SO A B2 AR S

on tlte CSI_S webs%teA The case .record is kept on the regl;ter until expiry of the periods f’f restriction applicable to the applicant, or after @ BRI AT BB R I ERE T B (SRR ) -
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - L3 TEPSH—IRE]  FREAHBERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () BB B2 BT A BUF T4t - W2 ~ 518 - S4ysiEsE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) ELPEEG R BT o (A T ASE(E TRk SEE) o %% T /E LTI 1% = R R BRI TR

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and P B REMEE] « O R pN— b S o b A o
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; LA ~ BURIERTRS » SREORERELS - TR #IEE » USRS BB AR © DA

and () EFEEEES BUE M G S BUFIE M BCA 18 A HS B (A B EE) -
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub]ect to the Control Regl e in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERAREE BRI TR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer » . Date of Work | p,jop Description of Main Employment of )éivil Servants (ACPE) Demsw,%g%;‘:%thomy
Name Title (vyyy/mm/ad) | °F Self-employed | Position /Title | (yyyy/mm/dd) Duties’ BRAK MRS ERNE RS @EHERONER SR
2 , or Own Company | WAL/ | BRIGHEE .
EBBUNERBA | FEBUTBE SR EERE R TYEFE FERF
HE GE/A/H) prafped
Chen Yee, Deputy Head, Policy 2019/11/28 Hong Kong Senior Advisor 2020/04/02 To be responsible for - The application be approved, subject to the following - Same as the advice of ACPE.
Donald Innovation and Co- Monetary Authority |(External (a) developing strategy and conditions - HEZEEENE AR - [EA]
g2 ordination Office (HKMA) Relations) implementation plan to T RHMEECR - fHLAEEES - A
BURAIH AR R THECMEHEE | SPEEM further promote Hong Kong (a) the applicant may only take up the applied-for outside
EI4EE: B %) as an international financial work after expiry of his final leave;
centre; EF' SRAEBERHT B (% - A A BHFEH T
(b) leading a team to execute H [EZK]
the plan;
(c) reaching out to engage o News
local and external financial (b) the standard work restrictions ;and
participants; and B TARIRAE ) R
(d) contributing to the work of]
HKMA in enhancing the
financial services platform. (c) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.
FHEE AR S AE (S B S5 E TR B RS (Al
FRAERUR (R P HUS A E T AR R SRR © [
EXN|
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on TR AT BB EEEE7201 1 SE B IR 5 1 BRS (R I BN T BB B 22k » 5 Bt e s A LB e T

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's
receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case

FEEE

a3

TER S EE R EEA I SR I FEE A BERME - Sk BRI SN - EEHH
SHBHNERBEERCEILREZLA T ERLE (WELBRERE) -

E’]L%'J,H;ﬁ):'«ﬁﬁ ’

TEREAESNE] TARATEORE S RER FR s AAE F B A% /B o) Bt 2 h = -

gy

FRABHE—[RE] > HRBNBERS
(2) BRI BUBH A IBUR L1 ~ 5% ~ 5T~ SEUSEERE
(b) E?&‘%Fﬁ%ﬁﬁsﬁﬂkﬁ?@&ﬂ)\?ﬁ‘&lﬁ (EEFTEASOFERE ) » 1% 5 AR S EAERREUT i k = SRR R BRI T2 T

F ~ BB R - AQBCARSEE - TFGTEIEE - DURBUASGREIRES AR © DUk
(o) BRI 2 BUE (G < BUFB R ECA R A BRI RS -
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Information on the Civil Servant

Information on the Approved Outside Work

BHABER ARSI TIEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Description of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;ti‘tli;nent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz R B EENREEEHEAEYN BRRE
w4 , (yyyy/mm/dd) | or Own Company |  Tfr / %7 BRI 2 =37/
ERBRRERL | o s | enmEsoR THEHE ERBBRL
H3H &/ A/H) (&F/A/H)
Chan Yiu |Chief 2020/03/23  |HKU School of Part-time Lecturer 2020/04/06  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Keung Manager/Management Professional and SERREED (a) lecturing; following conditions - B B E RAHE - [BEA]
[ a (Kwai Chung +Project Continuing (b) setting examination papers; FRYIET » HEAEHES - [B2A)
Mana-gement), Education (HKU (c) 1nv1g1‘1at1ng;‘and (3)  the standard work restrictions M-
Housing Department SPACE) (d) marking assignments and .
PR B A TR H IS papers. B LAFIRETT 5 A
HERoRBET 2t (b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

RS AN S IEAE S A SR LR
o o SR R A U R IR T HU S
HYETH R SRR R [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L RN BB T/201 1 S E A R LS R I FIMNE TIENBOR 2 SR E R EmHH AL
KGRI NE TAER RS E A R Sy B ae i M EEAE RFBREH - SR — iy -
HEHFAEFRHER > BN REEROCEIEREZA T ERIE (MEEFERE) -

S

A

Ak JEL SN TRATERL S RIG H 35 ATE FREE G/ E R EoR 1R
0 fEE—IREH > HRBNHBENE
(2) ELPEER IS BB T BUR ;- 938 ~ 518~ S4YEEtE
(b) B B CRE R ISR TR (R EASSIGED) - M % TAF B TR i (& =S HIRD RECR
HISTECAR AR - BURIEER - GLVECARER - TESGHEIEE - DRBVASHRERB AR DU
(0) ELPEER IS B & S BUNB M =A TR ATH BRX A RS -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil SerVIce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRAEER BABESIMTEER
Date of Cessation Commencement Adyvice of the Advisory .Cf]mmittee on Post-service - )
Last Government Post | of Active Duty Name of Employer or Date of Work , /E\mplozment of Civil Servants (ACPE) Dec1sno; of th? Authority
Name Title (yyyy/mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties BRATERERERAZEGCERNREEN EREIRE
BE | cemomamb | SLEERS Company WL/ | BERE WL BR
) , BRRERER TAEEH
BT &/A/B)
(&/A/H)
Chan Lok- District Commander 2019/04/01 Hang Seng Bank Limited [Senior Investigation 2020/04/14 | To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
wing (Tsuen Wan), fEAESRTT Manager (a) investigation of internal fraud; following conditions - Bl B ERAE - A
e Hong Kong Police Force (b) investigation of credit card fraud; T NFMERECT » fHEAEERES - (B4
BT ERERE (¢) tendering advice to business on (@) the standard work restrictions ~*'%;
=1 prevention of financial crimes; and -
(d) carrying out projects on matters relating 41{/?@%”;1623 HEZN|
Liiiz:;entlon and mitigation of financial (b) the applicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations and
operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
B AN S AE R B ER T R
U;ﬁﬁ B A B E AR AT SR
(AT B 5 TARA AR I R )
ELFRBVE RIS ~ HEMTHARNE
(AN =N
(to be continued in next page) (to be continued in next page)
(R EFHED (& H )
Notel: Umlier the policy and a(gangetnlint onﬁos}t»serviﬁe l(l)u_tside workdseg ou:lin Cizil Serviccce] Bul:eau (C?)B) gircula;No. 7/20} 1, adcase record on Sl RPN EEESEE ET/201 | e A AR (2 L TS (A SO N TR ECE R 22 » 9590 o T R 55 A D sif
uploaded on the CSB website. The case record s ept on he egiser il expry of th perfods o restiction applicable 1o the Applicant o LB AR FON ST By - b LR AT ABHIAE - FG— ARFIR B Hevanm
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. WA - SEUBMAT ABEHFTE I EZA T E R L (RERRERAE) -
Note2: 'fl'he ir/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application FEE:  EHUESMNE LIRS RIGER o8 AEF s A/ Sk R 2 s -
orm / case record.
Note3: SERES: RIEEI IR I RAABERE

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during
his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) B2 0T

(b) EAE SIS SRR AL AT T F (BAE AR

SRIAF ~ BUREERT -

(©) EHFREESIUEM G S B ﬁfﬁ“ﬁﬂzﬁ?ﬂ

RILAEMTBURT L - 9938 ~ SHE - SEUsEETE |
JEH)
ERECERE I1’Ei?”r2' HE o DURESHRE
1% BRI R ES) -

AR DU

Eﬁ?If’FEﬁEEHﬁL&ﬁ fictk = AEHART KSR IR TE0R




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& 2

Information on the Civil Servant Information on the Approved Outside Work
BRAEER BABESIMTEER
Date of Cessation Commencement Advice of the Advisory .Cf]mmittee on Post-service - )
Last Government Post | of Active Duty Name of Employer or Date of Work , E\mplozment of Civil Servants (ACPE) Dec1sno; of th? Authority
Name Title (yyyy/mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties BRATERERERAZEGCERNREEN EREIRE
BE | cemomamb | SLEERS Company WL/ | BERE WL BR
) , BRRERER TAEEH
BT &/A/B)
(&/A/H)
Chan Lok- District Commander 2019/04/01 Hang Seng Bank Limited |Senior Investigation| ~ 2020/04/14 |To be responsible for (following the previous page) (following the previous page)
wing (Tuen Wan), fEAESRTT Manager (a) investigation of internal fraud; (FRERITE) (FRERITE)
[ Hong Kong Police Force (b) investigation of credit card fraud;
TR i S T S (c) tendering advice to business on
B of financial crimes; and (c) the applicant will not deal with matters - Same as the advice of ACPE.
(d) carrying out projects on matters relating concerning any possible investigation, Bl B ERAE - A
to prevention and mitigation of financial prosecution or other law enforcement work
crimes. that might be carried out by the Police
involving his prospective employer as well as
its subsidiaries and clients in the course of his
prospective employment; and
TEZ R R LRI - &SRR
HE(ET R LA F R AT
A MEEEAMRUETTE - B ASAS
SHLHD ;R [3#A]
(d)  the applicant will not deal directly or
indirectly with Police in any matters in the
course of undertaking his applied-for work,
except where the Police deems it necessary.
PRI E SRR AR BRI
TEEFHFIEEN LR RERE
A B R R A4S - (5%
EN|
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on 33321 fRIE S S50 5045 557/201 | 950 B BIAE S LRI TS (R e SEANS TAEATECE R 26tk » 1508 e i B o A LA e gish
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register R TR RSS2 e A BSE A 0 S A B R E - Sl — A B - E s A
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or e i e i LR e .
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. FIHAE G > SEGE A A B SR CUS LR TR Rl (R DU R Ryte ) -
Note2: "{he i?formation gn the approved outside work is provided in accordance with the language used by the applicant in the application AR SEACAESNE TR (R R AE R RS A e PR R o
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - ) ) AL ARREIRA HEAOHBERE
&) directy orindiretly b ikolved i the biing fo any eoyeripent land, propertyprlets contacte o TSRS, e () SSRTE SRAE IR 9 < 01 SR -
connected in any way with the formulation of any policy or decisions, sensitive mformation, contractual o le (b) S FEE (Ee BT A TIF(EIETASORRUEEY) - %% TIFHE(EREUT R % = IS RBORHIETE0R

assi
his/|

h

nments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
er last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

%al dealings, .
e/she had access during

SRIAF ~ BURIMEE R

(o) BRI B2 BULAE S BUFE R SRR AT SR HR RIS -

 BHECERET - TFSEHEIRE - DURBUASGRERBAR © DUk




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
i

Information on the Civil Servant

Information on the Approved Outside Work

HRABER AN LR
Commencemen Adyvice of the Advisory Committee on Post-
LG ) Da;(; ot; 'Ces]s)ation Name of Employer tDate of Work| pior Description of service Employment of Civil Servants (ACPE) Decision of the Authority
Name as ovel.*nmen of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) . .2 BBATERENFEAZEGEHZEEIN ERNRE
#, Post Title (yyyy/mm/dd) Own Company Bb(ir / B BEBIBT Main Duties E=H
EBBAFRERY | SLBUBE EEMBILR
i (L) | EMRERER TAEEE
F/AH)
Siu Yu-bun, Alan Director of 2019/04/17 Property Management |Chief Executive 2020/04/20 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
iz Administration and Services Authority Officer (a) initiating, leading and following conditions - B Erar = BAHE » [REA]
Development, ) (PMS,_é) » TR EZ ma]jnaging all work as ) TE RO » AR ESS - 224
Department of Justice b ESER i E S =] assigned by PMSA for its
FEEEIBEHE full operation;
(b) leading the staff in (a) the applicant may only take up the proposed
executing PMSA's employment after expiry of his final leave,
statutory duties for i.e. on or after 16 April 2020;
implementing its policy EFEE A EE HLBEIRE A (B -1 (E12020
objectives; and FA4F16 HE 2 %) A v F R T
(c) developing PMSA's [(ZREE-~N|
long term and short term o News
strategic initiatives. (b)  the standard work restrictions s and
B TR s R
(c)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

1EZ R AR EHAR - s AR S
SRR LR P A (AT %
FEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

Note2:

Note3:

AL R AT B EBRIEBE S0 S E A LB R e M LAV R 22t - S E Rt EmT A
EAESESMNE TR S ER R G iRy S5 My I FREAB R EBEEE o EREkhl— a0 g

ST > EEHFAREGIER > SCHBERABEEBRCEIE R EZHTERL (WEUERERAE) -

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,

whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

b

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person m any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she ha

access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEER2: SRS NS IR IR R 55 AL B R (A LR 3B -

FEFE MBI IRA] - HRFABETE
(2) ELFESHHES BT AL MEUT 23t ~ 955% ~ 5181 - S4TSR
(b) PR RAE AR I LAF(EEITRASCRESES) - 3% 5 LIRS A ERRBUT A& =R R
BURGIETEOARTAE ~ SURIEER - BLYSOARER - TIFEGTEIEE - DURSUESE RS AR DUk
(0) RS B UEM G S BUFE R sA 1801 BRI RS -




ice Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BHABER R ESNETAEER
Commenceme
Date of Cessation Name of nt Date of Adpvice of the Advisory Committee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title Work Brief Description of Main Employment of Civil Servants (ACPE) BB
. ELEN
prgs Post Title (yyyy/mm/dd) | employed or Own Wiy / B (yyyy/mm/dd) Duties® HERAT B EHFERARE S EHEENER A
EMBRFRERA | EILBUTRE Company BRAGE(E FERHIL
H#l F/B/B) | BRINAR IO
CE/H/EN
Patricia Lau Deputy Commissioner 2019/10/02 The Education Director of 2020/05/01  [Under the approved work, Mrs |- The application be approved, subject to the following - Same as the advice of ACPE.
2 EHE for Efficiency, University of Hong |Alumni Affairs Lau will be responsible for- | conditions - Bk B RAHE o (B4
Efficiency Office Kong (EdUHK)  [and (1 providing stegic leadetship | 7 R HIGERCT » HHAEHI - (A
o the Alumni Affairs an
Ve INER BEE R Development . . . s .
éﬁ%gg@b - ERBENE bk )iiEﬁ% Development Office and (a) the applicant will not directly or indirectly be involved
BIBEESR i = contributing to the overall in the bidding for any government land, property,
%Bﬁﬁﬁé success of the Office; . . L
. . projects, contracts or franchises or application for
(2) setting goals and developing
. R government funds;
strategies for the University's . o . P N
fundraising programmes and HEE ARG H IS B S BT T BUN 13t ~ )
activities in alignment with the ¥ EHE - B4 EERSHEBINEDES  [#
University' s strategic K]
development priorities;
(3) establishing relationship with | (b)  the applicant will not directly or indirectly undertake or
individuals, corporate represent any person in any work including litigation or
representatives, community lobbying activities that are connected in any way with
1ea,de‘rs af‘d g"vemm‘?mfoliﬁmls the formulation of any policy or decisions, sensitive
to n “C'fm, awareness o the information, contractual or legal dealings, assignments
University's missions, causes, . . -
activities and needs: or projects, and regulatory duties in which she had been
(4) identifying and sourcing involved or to which she had access during her last three
potential donors to promote the years of service;
University, s well as cultivating A1 L P S R L T (R T 1
and fostering & supportive and (EUEITEASORHUEE)) - 2% T UL B
sustainable relationship wit] S — N e e e ==
— fEHAR A S =Tk N
donors and stakeholders of the {é—i'ﬂﬁaﬁ/i&mﬁ%%”ﬁ‘jzg%fikﬁ EIDZE\,,_,,_
University; B~ SHECEHEER - TIFEGETEEE - DEHE
WA RS rEEA
(to be continued in next page) (to be continued in next page) (to be continued in next page)
(& EH) (/% F HE0E (% 920 |
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each =y2m . FRIE/NE B F5 5015 557/20 1 | SRR A BHAE (2 E IR IS 12 1 O MU T ARG R 2eBE » 58 A 1 s A ELACAE oMU TR R EE
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB (RGPS A - I EE A EEREEE - SRl — iy LA - 5 S HIER - stEaa AN a
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her $%%Eﬁﬂ:“‘$§91§lﬂf/@yﬂ; (mjé_u@\éﬁgﬁy) R o : ) . g - )
notification of cessation of the outside work, whichever occurs earlier. e PILIESZR ~
TR SRS N T RAT R IR e B RS (S k) LR 2 3B -

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form / case
record.



ice Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BHABER FERITSMETIEER
Commenceme
Date of Cessation Name of nt Date of ) o ) Adyvice of the Advisory .Cf)mmlttee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title Work Brief Description of Main Employment of Civil Servants (ACPE) BB
. ELEN
prgs Post Title (yyyy/mm/dd) | employed or Own Wiy / B (yyyy/mm/dd) Duties® HERAT B EHFERARE S EHEENER A
EBBITREMA | S IEBITRE Company BRAAIRIE FERHIL
H#l F/B/B) | BRINAR TEEHR
Ve=VA=Wi=h\
Patricia Lau Deputy Commissioner 2019/10/02 The Education Director of 2020/05/01 (following the previous page) (following the previous page) (following the previous page)
B eEHE for Efficiency, University of Hong [Alumni Affairs (FEERTED (FEERTE) (BEEERTE)
Efﬁciency Office Kong (EdUHK) and (5) dcvcloping proposa.ls and pltOjCCtS
IS e . g for donors/philanthropists/funding h li hould b hibited fr L S he advi £ ACPE
SER(EE AN e N Development bodics, and managing the whole (c) the applicant should be prohibited from communicating |- Same as the advice o .
RIRCRHEE RR RSt fundraising or application process to with government officials in whatever manner over BIEkTE S LA o (324
B R ensure the proposals meet their bids/applications put up by EQUHK, including

expectations and requirements;

(6) securing commitments of
participation or donations from
donors;

(7) performing due diligence exercises
or causing due diligence exercises to
be performed on donation sources to
ensure risks, if any, are known and
properly managed;

(8) ensuring the University's
contractual obligations with donors
are adhered to and producing reports
for donors or arranging reports for
donors to be prepared in accordance
with the relevant donation
agreements;

(9) developing strategies and
implementing plans and activities to
garner support for the University, as
well as be responsible for the planning
and execution of alumni activities to
foster a sustained sense of belonging,
enhancing engagement and
establishing long term connections
with alumni for the development of
the University.

(10) acting as Secretary-General of
the Board of Stewards of the EdUHK
Foundation; and

(11) performing any other job-related
duties as assigned by the line manager
from time to time.

representing the latter to present its bids to government
officials during the bidding/application process;

HEH A B S R R R AR R 5
SUEN B B T A i - EEEsaE
T REFELENEABINE B 8 HEEIH
i EER]

(d) the applicant shall not use or disclose any classified or
sensitive information acquired while she was in
government service and should not make use of her
former Government position in the course of her work
with EQUHK, including seeking donations from
funders/philanthropists/funding bodies, etc. Besides she
should not use her former Government title in the
course of her appointment with EQUHK; and
A BB E R TR (EfERAE S HER
/SRR SR AR - RS R S R BUNE
TR P B (Tt seal k- R e A
HIEJTRRAL © JEAN > MhAE Z IR T B0 R IR

 INRSEFRIE Tl T 5 R A

(e) the applicant should not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.

HE ARG BRI S BRI =A
R BRI EAED) - [FF]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her

notification of cessation of the outside work, whichever occurs earlier.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form / case record.

ERL:

R

EEES vt S R e EAV IS E SIS
AHEBEHFOEEEEZATERE (WEDERERE) -

JEAAE SN TR Y IR S \AE FR s et/ (2l LR (i 38 S -

R AT B 5 3 15 55 7/20 1 | e BURE A BRAE A58 LIRS TR P S N TAERIBCR R 2ok - B Rl A 1 R 3 N KA S o ] TR B
FORH — BRGNS M - B AR E GRS




eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RGN BREAR FRBEEEINE TR

Information on the Civil Servant Information on the Approved Outside Work
AHWABER RSN TFER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work . L. . service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel“nment Active Duty or Self-employZd Position / Title (yyyy/mm/dd) Brief Descl'lp.t 10211 of Main BRABERENFEANZEGFEHEED) ERIRE
i Post ;‘f‘e (yyyy/mm/dd) | or Own Company WAz / BT BALAIE(E Duties 2 HWER
EMBUNEERAL | oo pprmns | SMRERER TR ERBHIL
B &/R/B) F/RH)
Hui Chun-tak |Assistant 2018/05/24  |Centenary United |Independent Non- 2020/05/20  [To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Srgfif Commissioner Holdings Limited ~ |Executive Director (a) participating in Board meetings| following conditions - HEGAZ B EHIR AR - BEA]
of Police (Information (Centenary United) |firIEgfTEEE of Centenary United to bring an ETHIRECT » #EAEEHE - [BEA)
Systems Wing),' 4B ST A IR independent ju(‘igcment on issues (a)  the standard work restrictions N
Hong Kong Police NG| of strategy, policy, performances, —_—
Force accountability, resources, key Bl — TAFRF s [#A]
(HKPF) appointments and standard of (b) the applicant will not use or disclose
EHE R R conduct; classified or sensitive information acquired
(EHERLED) (b) serving as a member of the while he was in government service in the
Audit Committee and the course of undertaking his applied-for
Remuneration Committee of outside work; and
Centenary United; I AR A B A R T2
(¢c) scrutinising the issuer's oo o R SR BT (LRI
performance in achieving agreed T B R AR 5 R [EE A
corporate goals and objectives, and
monitoring performance reporting; | (c)  the applicant will not deal directly or
and indirectly with the Police in any matters in
(b) other duties and responsibilities the course of undertaking his applied-for
as laid down in Appendix 14 of the work, except where the Police deems it
Hong Kong Listing Rules. necessary.
FRIFEBE BN NERE » SRR
MNEREHFE LN TSRS - 5
SUE Ao S5 E P R R R RS
%% o [FEAK]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a s ST B EBEEEE1201 1 9 E A RIE I LIS R I B NS TAEMBCR 2tk - B R T s A

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
The case record is kept on the register until expiry of the periods of

placed on a register uploaded on the CSB website.
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

R RSN TR S AR BRI BTN I LEEAE S EHEREH - L4:§+4H+*Eﬁ§'lﬁA7*ﬂﬂﬂW
HEHFFARERIER - AN AT EEEROEEREZA TR (WEMERERE) -

REER: S SN AR EORL T (R B 55 AE S e i B 2R it 7 5

Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sy MUEEIRE > HERANBESNS
() E RS BIRHTABUN 1 - ¥)2E - 518 - LU s
(b) ELRESRIREEE S AR AIEE TR (B RESTEASOIRRIES) - % 5 TR AT RBUN B e = AR AR R BUR
FISTERRTAF - UM R - GYUSUEERER - TFSGEHEPER - DURBUASGHERBS AR » DUk
(©) B2 BUT S SBUTIEMBCE 1R SRR RN ES) -




eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
FEHRABER RN TEER
Date of Cessation Commencement Adyvice of the Advisory Committee on Post-service
. Name of Employer Date of Work . L. . Employment of Civil Servants (ACPE) Decision of the Authority
Name | LastGovernment | of ActiveDuty | NG L L on Title | (ryyylmmydd) | Dot DeSCrPOn of Main | gy 5 MR R A S BREE I ERITEE
P Post Title (yyyy/mm/dd) or Own Company By / b BEGIE(E Duties &5,
EBBUSRREA | FLBUTERR SRR R TPEEH EERBEIR
B &/A/H)
EF/AH)
Tse Yee-man, Administrative 2020/01/18 Office of The Assistant 2020/06/01 To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
Sara Assistant to Secretary Ombudsman Ombudsman heading an investigation conditions - BRI B g E RAHE - [BEAR]
HEEE for Financial Services EEEiN=g= /N4 BhEHERSREE division, overseeing the ETYIEICT » AR - [BEA]
and the Treasury, division's complaint
Fhineﬂll{wial Ser]\;ices and handlipg gnd dire]((:t , () the standard work restrictions™ >
the Treasury Bureau investigation work; an
(FSTB) 7 (b) giv;gng advice and B TAFRET (3]
W EF FER S guidance on investigation
FEU%S B standards and procedures. (b) the applicant will not use or disclose any

classified or sensitive information acquired while
she was in government service in the course of
undertaking her applied-for outside work; and
B AN SR BRIV TEaRET
i P S BR A BURT (LB AR AT O e
BRI ¢ R[ER]

(c) the applicant will not deal directly or indirectly
with the Constitutional and Mainland Affairs
Bureau (CMAB)/the Financial Services and the
Treasury Bureau (FSTB) in any matters in the
course of undertaking her applied-for work,
except where CMAB/FSTB deems it necessary.
T3 B B P St 258 5 e 4R s R S
REATE BRI ATEEEREEEN
I1’E’ﬁh o R fTS E E RE Rs
T o P S R 75 o o K S o 7S P e
& o [FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

: *Fﬁé’\i%tﬁlifg‘ﬁﬁi’%mmlsﬁ%ﬁmﬁfﬁf (IR R I SN AR BCR b ek > 5%
(EESMHE TAERHRS ER DR EEF RSN - W EEEAEREBREEH - 241

CAE W AT PN
E%WUT” e[S

: po s BRI CHR 4
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. @EE ANBVEHIEN > SSUBRATAFHROAE LSRRI ( W%U\&$j§ " % )
el Pzl AL 2= o
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the RERRL LSBT T RO IR o A E TP AR (O 3R 2 S
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - YRR FREE RG] HERABELRSE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELBEECRE 2 B (LU L3 - 928 - 518 - SYUsiEShE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are (b) ELEE B (T (o T AJE T TR A S eaESh) - %S TR B (T EUTF 5 4 = Ar HAR o R ECE )
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, N ; a i s . Syt AT
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access STHGATELAE ~ BRI EHSUAHERS - TARSGHEIAH » DRGURSOR BB AR ¢ U

during his/her last three years of service; and (o) EFEEHRS BUE MG S BTSN SF IR AT BN YES) -
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEABER BRI LIEER
Commencement Adyvice of the Advisory Committee on Post-service
Date of.Cessation Name of Employer Date of Work Brief Description of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name | lastGovernmentPost| of Active Duty | qoc mployed or | Position / Title | (yyyy/mmidd) [ o O AR AR E R e IR REVE BREHORAE
P Title (yyyy/mm/dd) Own Company Bl | B BT Duties B,
EBBUNEERA | FILBUTERS SEETREE TR FERHEL
H# &/A/H)
EE/R/A)
Lam Ding-fung |District Social Welfare 2019/02/23 DeSPACE Independent 2020/06/05  |To be responsible for giving - The application be approved, subject to the - Same as the advice of ACPE.
FRTEHH Officer (Central (International) Planning, Design advice and analysis to private following conditions - B ZE By = RAHIE © [BEA]
Western, Southern & Limited & Development developers and private TETHIEECR > AR, - (324
Islands), T (BRI ) A PR /2 5] | Consultant investors on policy directions
Social Welfare il R and initiatives of the HKSARG L Nows
Department SRR on planning, design and real (@) the standard w?rirestrlctlons ;and
et E R R PE A estate development of various %”*Iﬂf’zﬁ%”ﬁm e %N
EEEMEE welfare or community services.
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

EZ PR WM - HFE AT RER=
T AT BUR (AR PSS A AT e R B
BURGER - 4]

Notel:

Note2:

Note3:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case sram
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on e
a register uploaded on the CSB website. The case record is kefpt on the register until expiry of the Eeriods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
The information on the approved outside work is provided in accordance with the language used by the applicant in the FEEE2:
application form / case record.

FEEEs:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . . . .
g}cl) %reg}t] or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

MR AT BB 5R ST/ 20 1 SERUE A RIFE = (LIRS R (B NE TIERIBCR K228k - B8 R s AT
PESESNE LIRS EZE R Sy S - I B E A %R E - ElEkiiE—EEyInh gL
HEFHARERHIER - SHEAAEREERCEILREZA T L (MEIREERE) -

TEREASNE TAREYEORE DRI FR A AE B s A (E e LRt 3= -

REE RS HERGABEAR

(2) ELPESR S SRR AR TBUR 14t ~ 3% - 5181

(b) B PRSI PE (LB R AIB(E T AR (EAE A BOSUES) - 3% 5 TR B EIREBURT g = R R ATE
SEHIRTEOAR AR ~ BUEIMEER - AUE0REET - TFGHEPEE - DRBESGREIRG AR © DUk

(©) HiFERR2 BT M & < BUTIE L =A {RA TS BRI RS -

GHIEEE




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BHABER AR TIEER
Date of Commencement Adyvice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work . L. . service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment Active Duty or Self-employed Position / Title (yyyy/mm/dd) Brief Descrlp‘t 102n of Main HRAL EREHFZANREEEHEESN ERRE
i Po;;TlEle (yyyy/mm/dd) | or Own Company BRAL / BRisT Eafati g Duties 2 BR
ERBRRERL | mrme | smpERar THEHE ERBBRL
H¥H &/ A/H) &E/H/H)
Man Tat- Chief Superintendent 2018/08/24  |MTR Corporation |General Manager, 2020/07/01 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
shing of Police, Limited (MTRCL) |Corporate Security (a) reporting and accountable to the| following conditions - B B E RAHE - [BEA]
STEERY Hong Kong Police TS AIRAT L g Board of MTRCL through the FETHIGRRT - HEAEEFSS - [FEAR]
Foree Human Resources Director on (@) the standard work restrictions N
L R ] security issues of MTRCL; e ?
(b) leading the Security B TAERAT A
Department of MTRCL to (b)  the applicant will not use or disclose any
formulate strategies, policies, audit classified or sensitive information acquired
plans and security standards; while he was in government service in the
(¢) accountable for the provision of course of undertaking his applied-for
directives and professional security outside work; and
services; and I3 AR (LS o () TS
(d) serving as the security advisor o (i B R A B AR P E S
of MTRCL to provide expertise HY AR s R R [2EA]
and advice.
(c) the applicant will not deal directly or
indirectly with the Police in any matters in
the course of undertaking his applied-for
work, except where the Police deems it
necessary.
FRIFE RS HEN RARE - GRIRE
MNEREHFEEN TSRS TF
L] B B e R b B T R R
& o [FEA]
Nt Undr th plicy and arangemens onposrice iid werk, s ut n Gl S Bty (CS5) Cicla No. 72011 s (1582005 SIS 700 SV AT IS S IEIYMILIFECRR N - A AL\
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction TSN ARG Rt S I B ae it - 3 B AF BB RREE - Ltb%ﬂ#ﬂ‘ HEFIRETA > B
1 i i ificati i i i i EHFAE R > RHEAAHREFRCE LR EZETER L (MESREERE) -

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

FEER: JE TAERTER RS HEZEE EZEEE ©
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FEL: AR NI LAY S AR AE S A RO LR 2 s
application form / case record.

S RBEIRE - EREAHEANE

Note3: Under the standard conditions, the directorate civil servant will not - (a) ELHFERFSTiE S UL (T BT -3 ~ W3 - 518 - S4uskE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (b) B BEa e e (L e L2 (] A TR (e s 5]4_(:;@}) fl‘ﬁ:% 8 TR B (T = A AR R B 6
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are e s i
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, E;ﬁ%@%%; /’i]ﬁ\rg%; b8 ?:g%ii%;i\fgggﬂgggﬂﬁ ﬁ%;)\&ﬁ/ijx‘—ﬁ SR

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.
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