Advice of the Advisory Committee on Post-
service Employment of Civil Servants

BRAH SRR ASHZERENER

Decision of the Authority
ERHIRE

- The application be approved, subject to the
following conditions —
TETFIRRGECT » HEAEHES - A

Note3
B

(@) The standard work restrictions and

B TAERAT  REEA]

The applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.
ey 2 fg FHAME > e A A
B AR BUNHE AR AT S HIE AT A%
FEBURER - A

(b)

The application be approved, subject to the
following conditions —

AT » HEAEHES - A

(a) the work restrictions set out in Note3; and
TERERESET Y TARRRS] 5 R [FEA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKU.

EZ RN TR - f8/MERSE
P B R A B AR BB S A (Ao
B T R F 2N

(b)

Information on the Civil Servant Information on the Approved Outside Work
BERABER EEREINETIEER
Date of Cessation Name of C[(;:il:(e)?i:/l::l? !
Last Government of Active Duty | Employer or Self- L. . Brief Description of Main
Name . Position / Title (yyyy/mm/dd) .2
prgs Post Title (yyyy/mm/dd) |employed or Own BT /B BB Duties
ERBTRERG | FLBUEE Company THEELE TERGEL
o
Y G/R/H) | EMRERER ey
TAM Kam-lan, |Permanent Secretary 2017/04/12 The University of |Adjunct Professor 2017/09/08 To teach two courses, i.e.
Annie for Labour and Hong Kong (HKU) | % i #% "Capstone in Nonprofit
SEEER Welfare, Labour and BBERE Management" (from 8
Welfare Bureau September 2017 to 15 April
ST R R e (i 2018) and a joint course offered
=E to students of Master of Social
Science programme in the
fields of gerontology, social
work management, social work
(youth stream) and mental
health (from 18 January 2018 to
15 March 2018).
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a .

Note2:

Note3:

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

FhEE2:

FEE3 MREE—IRE

(2) ELPEER RS BB T BUR L - P73 ~ wtl -

HESLHBEFRS

TRIR AT BRI & 7201 REUE AR LR (R IS5/ N TAERYBGR B8k -
ROEESNE TAFH S ERE R EE#IIN B MA - I L HEAE S EHEEE - EEeh— a5 RS -
HEHFANVEHLEN - BN REER TR EZA LB (WEMRREERE) -

EHYEEERE

SEE BN RFEAD

TERCAESNE] TR BT (R I 35 AAE s A/ A i B R 2 58 -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) FLEESE BB T SRR AT M ASB(E T F (BRSO EEY) - T % LI S EIRBUT Ei& = I Bk
FISTEOASR AR - UGN - SHYBUARER - TIFSGHEPEE - DIRBVASIRERB AR IR
(o) EHE S BUETE S BUTIE M A IR AT B RIS E) -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Ser

vice Bureau Circular No. 7/2011
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Information on the Civil Servant

Information on the Approved Outside Work

HRA BRI AR LAERR
Date of Cessation Commencement Adpvice of the Advisory Committee on Post-service . .
Name Last Government Post | of Active Duty l\f:geel(;_fein;);;zsr Position / Title (l; ;;,eyc/)li::;;l; Brief Descriptiozn of Main Emplozment of Civil Servants Decnsno’%g;g;%thomy
Title (yyyy/mm/dd) Duties HRATERERERAZEENER
BE | mmmoRema | BLBeER (o Conbly| RML/RE | BGRE TR
H#H &/ A/H)
‘F/A/H)
Leung Koon-kee |Director of Architectural 2017/12/10 The University of  [Honorary 2018/02/01 To be responsible for part- The application be approved, subject to the following |- The application be approved, subject to the following
TR Services, Hong Kong (HKU) |[Professor time guest lecturing. conditions - conditions -
Architectural Services AL SRR TETHIRT » At - [FA] AETHIRECT - eSS - [FEA]

Department

(@)  the standard work restrictions ~*'%;

B—TAEIRAY ; BEA)
(b)
or sensitive information acquired while he was in
government service in the course of his
appointment with the prospective employer; and

the applicant will not use or disclose any classified

EZ RIS HER IR - H35 AR 1S S

AEBU LR PrEUS AL TR B
T RIEA]

the applicant will not involve himself in any
administrative work of the prospective employer.
FEE ARG S BLER LAVERITECLAE - (6%
A]

©

(2)

(b)

(©)

the work restrictions set out in Note3;

TERERE3 WHIHYTAEMRS] A

Mr Leung will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of his appointment with
HKU; and

TEZ R E AR - e A 156 S B E R
I TR R U SE Ea BUBURER © R34

Mr Leung will not involve himself in any administrative
work of HKU.

RIERTSHEBREIMEATELLE - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FEEEL

D

LR AREE IR B REAH ARG

(2) ELPEERHI S B M BT it ~ 3% ~ 518 - S4TSR
(b) RS EHE SRR AL AJE(E TAE(BE
SRAE ~ BURERR - SQEOEERER - TIFEGTEEE - DURBUASHE R AR © DU
(o) E P 2 B g SBUNIE R SA 1R A7 B DRSS -

GITA

EIR)7)

7

TR A NE TARRI R SR IR E H A R A A ME R B LR it

TR AT B S miE & 557201 1 SR AUE A RIE (S LIS (R T NS LAEMIBER R el - 5 8 Bt AL 38
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n Civil Service Bureau Circular No. 7/2011

Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub]ect to the Control Regime i

Information on the Civil Servant

Information on the Approved Outside Work

EWMAREH BEEEINETEEN
Date of Cessation Name of C;;:;:‘z;‘i;'::l:'t ' » ) Advice of the Advisory Committee on Post- Decision of the Authority
Last Government of Active Duty | Employer or Self- . . Brief Description of Main service Employment of Civil Servants s N
Name Post Title (rvoy/mmiad) | emploed or Own | Fiien e | (s dd) Duties’ BT BB BB R AR ERHTAE
ERBUGREIA | & IEBTRS Company Treng FER L
i GE/A/E) | BMRERE R ity
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Hong Kong Member 2018/07/23 To attend meetings, reading - The application be approved, subject to the - The application be approved, subject to the
Annie for Labour and Housing Society |%Z& reports and related documents; following conditions — following conditions —
AHEATA Welfare, Labour and (HKHS) offering advice and taking part | {E RFIFRECT » fAEHHS - [FEA] TERFIBRCT - AR S - A
Welfare Bureau HHEEEE in functions, etc. Note3

55 TR ABR & H (LA
R

(@) the standard work restrictions ;and

— TR R EA]

(b) the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

EZ AR TIN5 AR
PBRAEBUR LRI P EUS A (i 2

BURER - GEAN

(a) The work restrictions set out in Note3; and

TERERESMF N TAEMRMG] R [3EA]

Miss Tam will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with HKHS.
TEZRIA T A B R R & - S/ INEA TS
(i P S BR AL BURT (LR R AT U A A e
T R - A

(®)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

HEL RN

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

5 B RS S H 201 SRR E A RIE S LR RS (R (S N LAFRIBOR B ek - 5=
S BHME LAEA R H EE ARG RN Sy - I EREAFRFHREH - B0E
HEHFHANERHER - KHBRNAEREBROELEEZE T R (WEUEREE) -

T E AT R AE
—E I B -

RERED A SN T RO T R 5 AL F s et (B 2t LR 3B s -
SRS IR E IR HERABERG
() ELPESRFRES BB EUT-L A  2E ~ 518 - GRS

(b) EL PR E AR M IEE TR (EAETTEA

JEE)) o % TR LA R i & = SRS R BOR

FISTECRRTAF ~ BURMEROR - ALUBOARER - LIFSGTEIEE - DURaESSRERB AR © DUk

(© RSB & S BRI S A

Y RN -
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Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HEABER TR T IEER
. Commencement . . . y .
Date of.Cessatlon Name of Employer Date of Work ) o ) Advice of the Advisory Con{n}nttee on Post-service Decision of the Authority
N Last Government Post | of Active Duty Self. loved Position / Title | ( /mm/dd) Brief Description of Main Employment of Civil Servants R
- 'mi " =
ég Title (yyymm/dd) | °" Osvnec":)’:n‘:){;y"r ‘;g ﬁ;n/]%} ;ﬁ ¢ y%ﬁé - Duties’ BRAHERETHTAZRGNER A
EBBUNERERA | FILBUTES FERHEL
B R, | LS TAERH
EE/R/HA)
Wong Hon- Assistant Director 2018/08/01 The Hong Kong Professor of 2018/09/01  |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
meng (Waste Reduction & Polytechnic Practice (a) teaching by giving lectures; |  following conditions - following conditions -
BRI Recycling), University (PolyU) | #H2(B10) (b) designing course projects | ¢ FFIEH T » HHfi 1 - [ AETHIGERR T - HEE o3 - [
Environmental TR T ORER for students;

Protection Department
BUR{REZ IR &
CBEE BB

(c) preparing examination
papers; and

(d) grading the academic
performance of students.

(@) the standard work restrictions “*; and
Bl TR s REA]
(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ PR WM - HFE AT RER=
P AT BUR AR PSS AT e R
BURGER - 4]

(a) the work restrictions set out in Note3; and
TEEERE3 T TAEMRS] » R (A
(b) Mr Wong will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with PolyU.

TEZ RN BRI TR - #hENS
{56 FH 2 B AL BUR (RS i U S A e
i ST EZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, WhiCE

Note2:

application form / case record.

Note3:

)
b
connected in any
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . . .
(}c]) directly or indirectly ‘engage in any activities which will cause embarrassment to the Government or bring disgrace to
1l

e Civil

ervice.

Under the standard conditions, the directorate civil servant will not -
directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

directly or indirectly undertake or represent any person in any work incluJ)i i i

way with the formulation of any policy or decisions, sensitive information, contractual or le%lal dealings,

ever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

ng any litigation or lobbying activities that are

FEAE3:

TREE— RS HERGABEARR
(a) EREEERES BOERUE BT it~ )3 ~ S - SEUsE
(b) BRI BEHE SR M A B E TR (SRR
SRAHETSOARTAR ~ BUEIMEER - SQBOARSER - TIF

HEEl RBAE BSOS EEEET201 1 RUE BRI B R I SN TR BOR R 2ok
REBSNE LAFRIFEE MR RTINSO - L EREAEEEEEEE - Stk
HEFHARVERHIER - SHEANAEREERCEILREZHA TR (WEIREERE) -

5 B AT 130 AL
H— BRI B -

FERRD: A AR NE ARG YRI5 ATE H A (2 R LR 3 -

(©) HiFE2 TN & < BUTIE R =0A R TS BRI ET) -

=

JEEN) R4 TAF S LR e 1% = AR HARTS BB
SHEVEE - DURBESGRERGE AR 0 DU




n_Civil Service Bureau Circular No. 7/2011

eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

Information on the Civil Servant

Information on the Approved Outside Work

HEABER LY N ()
. Commencement . . . _
Date of C essation Name of Date of Work Briel Deserinion of Mai Advnce'of the Advisory Com'm.lttee on Post Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title (vyyy/mm/dd) rief Description of Main service Eml)loyment of Civil Servants R
P Post Title (yyyy/mm/dd) |employed or Own B/ B BB Duties BEBAKERENFERAEZGNER h
EBBUITFRERA | (ELBUTRG Company TEHH FERHHL
H /B/B) | ZBEERE
5 EEA/D) | EBBEREE &IB It
TAM Kam-lan, |Permanent Secretary 2017/04/12 The Chinese Adjunct Professor September 2018 |To be responsible for course - The application be approved, subject to the - The application be approved, subject to the

Annie

T

for Labour and

University of Hong

(Department of

Welfare, Labour and Kong (CUHK) Government and

Welfare Bureau ARSI Public

BT RAEA AR Administration)

R BUGEH TR 21
BEBUIR

preparation, lecture/tutorial
classes, setting and marking of
examination paper and
mentoring some students for
the course "Topical Studies in
Public Policy III".

following conditions —

HETFIRGRT - fHEAERES - (3]

(a) The work restrictions set out in Note3; and

TERERE3ET IR TAEIRS] 5 R[]

Miss Tam will not use or disclose any

classified or sensitive information acquired

while she was in government service in the

course of her appointment with CUHK.

fiflé%ﬁ}%qjﬁ(j(ﬁiﬁﬁf’ﬂ U NER
{550 F B B A E BN AL AR P Y

following conditions —

FETHIRET - HEAEEES - [3EA)
(a) the standard work restrictions™ >
B TAEIRA™ 5 RIGEA)

the applicant will not use or disclose any
classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

ZE AR AR - AT SR

;and

(b) (b)

jﬁ&' BAE L’(ﬁ&ﬁﬁﬂﬁﬁﬁﬁy SUDEREL {Iﬁﬁ‘é*jz’iilﬂié e A
FIBEE R -
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a . R AREEREES H‘7/2011sfﬁfﬁiﬁﬁ]%ﬁfk}ﬂ:%Zy{ﬁ{“?%ﬁlf’?ﬂ’]ﬂ%&ﬁﬁ# S R AT AD
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is QYN TR S (A R VSN » A PR AN EERSEE - Sk — E YIRS N
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction B A EIEE » SR AT B T e IET\T’E%H: (FHE DI R Rt ) .
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. i o =
FERRD it e I T ARRT T I R DA R A G AR 3

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

COIRBEIRE > HERESBERS

(a) EFEE RS BBHE BT L3~ P93 - SHE - S4UEVERE

(b) EES RS E R AR EMASEE TAF (ORISR EE)) - S LAFRHAERRBUT % = F RS REBCR
HISTECRRIAR ~ SRR - SLBOERST - TFSGEHEIRE - DURPVEASEERB AR DR

(0) EFEEES T g S BUNEMEA RS SR (AE RS -




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BWABEE BAREINETIEER
Commencement . . . .
Date of Cessation Adpvice of the Advisory Committee on Post-service . .
N Last Government | of Active Duty Nan;e l(;f Em{)loy:lr Position / Titl Date 7f W/':;;lk Brief Description of Main Employment of Civil Servants Decism;%gg;&%thonty
o Post Title Gyyimmidd) | o e | i Duties’ BMAK SRR AR REONER B
ERBRTRERA | (S RBRS FEFS L
S D) | ERERERE TrEER
EEHIH)
Chiu Pit-ming Principal Assistant 2019/01/29 Insurance Director, Corporate 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
FEPAGE] Secretary Authority (IA) Services (a) participating in developing following conditions - following conditions -
(Constitutional & (RSTER | IA's strategies and preparation | {E FHERCF » S - [324] T FAIERT - HE s - R
E/laml'ami Afflalrs‘)f, Z)tf)corpo'r(;lie plans; . d (@) the standard work restrictions “**; and (@)  the work restrictions set out in Note3; and
onstitutional an providing strategic steer an L Sy N SRR T 1 NS
Mainland Affairs leadership for the Corporate BT ARRA RAEEY RERESHUR TARMRAL : R[4
Bureau Services Division; and (b)  the applicant shall not use or disclose any (b)  Mr Chiu shall not use or disclose any
BRI N B S (c) formulating and overseeing classified or sensitive information acquired classified or sensitive information acquired

FEEERER (3)

the implementation of policies
and strategies on human
resources, information
technology, investment, general
administration and facilities
management, and internal
control procedures.

while he was in government service in the
course of his employment with the
prospective employer.

TEZ AR AR (R L - e ARSI G
PR BUNT (AR S - AE frTi a k
BURVERS - 4]

while he was in government service in the
course of his appointment with IA.
TR RIS E R - B E
{50 P S B AE R A ISP i S A9  fe
TR U - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SR A DK
HEFIRELMA > |

(S5
HEF—

SRR RIS E%Z‘“%@i”mmlfﬁiﬁﬁﬁﬂ?ﬂ:%ﬁfé N T(FIBOR R L -

fes R T 3 xéﬂﬁfﬁﬂﬁ’\”*ﬂﬁim i FEE AT A EH R -

e AEVERIEIE - SR ABEFBR TR R TR (HE R A -
ERED AN TR EORL O RIGE S AR R S A0k AR 3 -
RS IR BRAABETRS

() ELERRETRE S BB (TR - I3 5181 - SLUsIBHE

(b) EPEEHI R R E M B E TR (R AETTRASORUEE)) - ML TR SRR fe (g = SR B

STEUASRTAF

BUREER - 54

(0) E S B2 BUL T S BUNIE I A 1807 SR (R B S E) -
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n_Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HHABER YR N (g
. Commencemen . . . _
Date of Flessatlon Name of Employer ¢ Date of Work Advlce.of the Advisory Com.m.lttee on Post Decision of the Authority
Last Government of Active Duty . L . s 2 service Employment of Civil Servants e 3
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties I = EREIRE
Post Title (yyyy/mm/dd) - 2 BB AKEREREFHZEINER
i s Own Company MR / Bk FRIBIELE TEREEIR
EBBUIFRERA | FLEBUERES
B gy | ERRERER TAEHE
E&/HE)
Siu Kit-hung, District Commander 2018/05/10 Equal Opportunities  [Director, 2019/03/01 |To be responsible for - The application be approved, subject to the - The application be approved, subject to the
Tony (Tseung Kwan O Commission (EOC) Complaint (a) managing and leading the Complaint Services | following conditions - following conditions -
T Police District), PEHEO R e Services Division Division of EOC and ensuring its efficiency and T RFNGEECT » #HEAEEE - (A FETRFIGECT » #EAEEEE - [BEA)]
Hong Kong Police PR A Es effectiveness;
Force (HKPF) (b) managing enquiries and complaints under four| (a)  the standard work restrictions NotcS; (a) the work restrictions set out in Note3;
R discrimination ordinances; - e TERERES #FIN TAERRE  [FEA]
= < fl— = [eEs3 AL X > |
IEHEE (c) undertaking duties relating to formal B LAFIR (4]
investigation to address issues of systemic . . . . .
discrimination: and (b) the applicant will not use or disclose any (b) Mr Siu will not use or disclose any
@ developing,initiatives to ensure continuous classified or sensitive information acquired classified or sensitive information acquired
and sustainable improvements of the complaints while he was in government service in the while he was in government service in the
handling and conciliation process course of undertaking his applied-for course of undertaking his applied-for
’ outside work; and outside work; and
HEE AR SR B BB AR LI SR A ST B T FEE
o fo S R AR U (AR P S of o fo FH SR R A B (AR P S
HY IS EURE R REA] HYEIH IR R REA]
(c) the applicant will not deal directly or (c) Mr Siu will not deal directly or indirectly

indirectly with the Hong Kong Police Force
(HKPF) in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.

FRIFE SRR AR S
MNERE B RN TSRS - R 5
SRR B PR TP A R
& o A

with HKPF in any matters in the course of
undertaking his applied-for work, except
where HKPF deems it necessary.
FRIFE S HER ARYE SRR
AEAF B HREE AN TEERET » K5
EIRER O ENEN=R S MRt i el i
& o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record s3]
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on'the C$B web§1te. The{ casevrecord is kept on the regls}er until expiry of the periods orf restriction applicable to the applicant, BRI BRI
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / sFEE: JERL SN TIERYE R R IE H
case record.
Note3: Under the standard conditions, the directorate civil servant will not - FERES ARpEAI—IRE -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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FHMEHF RIS MEZEER FR I

BERGABETE

(2) FLAESR 2 R AT (A BUR 8t ~ 973
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(0) ELE B2 U LA
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SUEE) -

S BIERBARAT B EE) -
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Reglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil SerVIce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BAEESMNET AR
Commencement . . . .
i Ad f the Ad C tt Post- .. .
Date of .Cessatmn Name of Employer or Date of Work vice of the Advisory Ol'lfl‘l'fl ee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants [ .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties e . = B RHIHE
Title (vyyy/mm/dd) o BB AT AR PFEHERINER
iz . Company WAL / WisT FIRRIE(E FERSEIT
EBBUR BR R L BT
B ERE) | EMEIREE TAEEH
(&/A/H)
Chiong Kam-  [Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
yueng, Jacky |Engineer/Hong Kong and Polytechnic University ~ |Practice (Structural (a) teaching; following conditions - following conditions -
TRER Heritage, (PolyU) Engineering) (b) assisting in students' final year projects; | FE NFIFRFCT » HEME G - [34] FETHUGRRCT > HEAEHES - (A
Buildings Department AR AR (c) giving advice on drtanatlons and summer @  the standard work restrictions Y (a)  the work restrictions set out in Note3;
(BD) internship for students; and G S TR (22
S AWl (d) curriculum review on Bachelor of — T AEPRA 3 [REA] L g
B ROUTIHE Engineer (Hons)' in Civil Eng{neerlngland (b) the applicant will not use or disclose any (b) Mr Chiong will not use or disclose any
Bachelor of Eng}neer (ljlons) in Sustainable classified or sensitive information acquired classified or sensitive information acquired
Structural and Fire Engineering. while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with PolyU;
prospective employer; TEZ R A TSR - SRS
AEZ(RHEIR LI - HEE AN HEERT {58 P = PR A E B A S Rl P SO (AT
PEEAT B LR R RS A (L T = W ERER A
AR A
(to be continued in next page) (to be continued in next page)
(R A (& H D
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on S| RSN EEREEEET01 1 S AR BT 4 NS TR B B2tk » 5208 B AT B a5 A DS,

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or

after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

ER(EIOEEE
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Information on the Civil Servant

Information on the Approved Outside Work

BRAEER BAEESMNET AR
. Commencement . . . .
Date of’Cessatlon Name of Employer or Date of Work Adyvice of the Advisory Confnflttee on Post-service Decision of the Authority
Last Government Post | of Active Duty . . . R . . Employment of Civil Servants [ .
Name . Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties e . = B RHIHE
Title (vyyy/mm/dd) o BB AT AR PFEHERINER
iz . Company WAL / WisT FIRRIE(E FERSEIT
EBBUR BR R L BT
B, | EERERESE TAEEH
(&/A/H)
Chiong Kam- |Chief Structural 2018/12/01 The Hong Kong Professor of 2019/03/01 To be responsible for (following the previous page) (following the previous page)
yueng, Jacky |Engineer/Hong Kong and Polytechnic University  |Practice (Structural (a) teaching; (FRERITE) (FRERITE)
REIE Heritage, (PolyU) Engineering) (b) assisting in students' final year projects;
Buildings Department TR TR (c) giving advice on donations and summer

(BD)
BT B AR AR
R RIS

internship for students; and

(d) curriculum review on Bachelor of
Engineer (Hons) in Civil Engineering and
Bachelor of Engineer (Hons) in Sustainable
Structural and Fire Engineering.

(©)

(d)

the applicant will not take up any work that he
has previously been dealing with in his former
posts in the Buildings Department during his
last three years of service; and

HEE AR B (LA ERBUR g = F
HEETFEZERA YRR T K[
]

the applicant will not take up work relating to

regulatory matters under the buildings regime

concerning the prospective employer's
premises during his control period (up to and

including 29 May 2021).

A MEE RN (BT E 2202145 H29H
% HEREERN)  FPEHEEETRE ST
BB B AR B e R ERRFTHY TAE - [

FEA]

(©)

(d)

Mr Chiong will not take up any work that he
has previously been dealing with in his former
posts in BD during his last three years of
service; and

TRIAE N HEEATAERBUT ik =S
EETFE S ER YRR T - R[3#
]

Mr Chiong will not take up work relating to
regulatory matters under the buildings regime
concerning PolyU premises during his control
period (up to and including 29 May 2021).
SRR BRI (R E 2202145 H29H

> % HEIEEN) - AEEETRERE
T R e A R TR T
TAE -
[FA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Al
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application e
form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - sypaE3.

a% directly or indirectly be involved in the bidding for any government land, éqropeny, projects, contracts or franchises;
1

directly or indirectly undertake or represent any person in any work incl

ng any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and ) )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

FRIBANTS SRS 555 7/20 1 15 AE A RIE IS IS 1R 0 N TARMIECR R 2k - 5 & IEitb AR T H 3 A& B4
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TRABE— IR > BERENEERS
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(b) BRI E BB M ASEE T IF(AETASOREUEE)) - MiR% S TR AERBURT ik =TI R BORAIET=0R
SRR ~ BUEIEER - SRUECERER - TIFEGTHETEE - DR AR SIS ER DR
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Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

BB

Information on the Approved Outside Work
BRI TR

Name

e

Last Government Post
Title
(ERRBUR B R TR

Date of Cessation
of Active Duty
(yyyy/mm/dd)
& I B
Hi E/R/H)

Name of Employer or
Self-employed or Own
Company
ZRETNERE

Position / Title
TAir / IS

Commencement
Date of Work
(yyyy/mm/dd)

FRABIE(E
TfEEHE
E&E/R/H)

Brief Description of Main Duties

TEBHMEL

Adyvice of the Advisory Committee on Post-

service Employment of Civil Servants

RO AREFEENERGNER

Decision of the Authority
ERHAE

Hui Chun-tak
7

Assistant Commissioner

of Police (Information
Systems Wing),

Hong Kong Police Force
(HKPF)
FREHEIEEHE R
(CGiESD]

2018/05/24

Transport International
Holdings Limited (TIH)
BB ATR A ]

Administration
Director

2019/04/01

To be responsible for

(a) the functions of human resources, staff training,
quality assurance, and corporate communications
both external and internal of the Company and its
subsidiaries and operating units ("the Group"); (b)
leading and managing the Human Resources and
Communications Division of The Kowloon Motor
Bus Company (1933) Limited and Long Win Bus
Company Limited comprising Human Resources
Department, Training and Quality Assurance
Department, and Corporate Communications
Department in accordance with the company
policies and delegated authority to achieve the
optimal operating results and the key performance
indicators assigned; (c) formulating, reviewing and
recommending the strategies on Human Resources
(HR) planning, staff recruitment, compensation and
benefits, welfare, training and development,
counselling, performance management, staff
relation, media, public relation, corporate
communications and customer services for
consideration by the Managing Director and/or the
Board of TIH; (d) developing and reviewing
policies on HR planning, staff recruitment,
compensation and benefits, welfare, training and
development, counselling performance
management, staff relation, media, public relation,
corporate communications and customer services;
(e) liaising with stakeholders, including but not
limited to trade unions, Labour Department, and
employees regarding HR or other issues to improve
labour relations; (f) communicating with media and
press to promote the brand of the Company and its
subsidiaries, and to enhance their understanding of
the business and affairs of the Group; (g) working
and coordinating closely with the heads of other
functions of the Group to deliver synergy and
achieve optimal work efficiency and cost
effectiveness; (h) initiating, developing and
launching events, programs and campaign to
improve effectiveness of both external and internal
functions of human resources, staff training, quality|
assurance, and corporate communications of the
Group; and (i) performing other tasks and projects
assigned by the Managing Director.

- The application be approved, subject to the following
conditions -

FE IR - it - A

(a)

(b)

()

(d)

s Note
the standard work restrictions "'’

B TR 5 (324

the applicant will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;
AT HERE SR EN TEaR S - R
PCREAEBUT (E R Fr AU A (R (T i eI
R RFEELE TR  HETEAR S
e A

the applicant will not deal with matters concerning
any possible investigation, prosecution or other law
enforcement work that might be carried out by the
Hong Kong Police Force (HKPF) involving his
prospective employer as well as its subsidiaries or
associates in the course of his prospective
employment; and

TEZ (RN L AR - A0S 3 HE g
F R TR T R AR AT THE -
PESCHABUETAR » s IR GSHH S R
[FA]

the applicant will not deal directly or indirectly with
HKPF in any matters in the course of undertaking his
applied-for work, except where HKPF deems it
necessary.

FRIFEBE RN A RE - S5 LS
HHEE BN TIEBET » NS EE N
[ A S R - ()

The application be approved, subject to the following
conditions -

AETHURRT > o s - A

(a)

(b)

(©

(d)

the work restrictions set out in Note3;

FERESETIAY TR © EA]

Mr Hui will not use or disclose any information
(whether classified or unclassified) relating to Police
work (including Police strategies, investigations and
operations) acquired while he was in government
service in the course of undertaking his applied-for
outside work;

RN HERE R R S TIEERE S - (i
B AT BURH RS P EUSHO(E frTi a B
& > EFESLE T RS« HERTEIA R
A

Mr Hui will not deal with matters concerning any
possible investigation, prosecution or other law
enforcement work that might be carried out by HKPF
involving his prospective employer as well as its
subsidiaries or associates in the course of his
prospective employment; and

TEZ R AE IR IR - 0 E RS I R
F AR IR A F R AR A FE T i
PESHAMEE TR - SRR RSB R
[ExN|

Mr Hui will not deal directly or indirectly

with HKPF in any matters in the course of
undertaking his applied-for work, except

where HKPF deems it necessary.
PRIEEBE IR A RE - SR RS
FEEIE R LA AR B
[EHR BT B RIS © [RA]




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
. 1

Information on the Civil Servant Information on the Approved Outside Work
AMABREH BAERESNE I EER
. Commencement . . . _
Date of.Cessatlon Name of Emploger or Date of Work Adv1ce-0f the Advisory Com.m-lttee on Post: Decision of the Authority
Last Government Post | of Active Dut service Employment of Civil Servants N
4 .. . . .. . . 2 ploy’ s N
Name . Self-employed or Own | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties N = = EREVHRE
Title (yyyy/mm/dd) , o BBABERETHFZAIEEGNER
4 4 Company AL / BT FAtAIE(E TEBEGEILT
ERMBUTRERL | FLEBTERE
bR | ETREREE TAEEH
E/RH)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record s FREEATE B IS A ET201 | SR A R RS (4 (L N TR ECE R 2eHE » 5208 & B AT E s A DA REEsh

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

il ARy A (B ZE B & iy I B M I EiE B B SEEMRE - S khi— By S - EEHHEAN
EHIHER - BRI ABEEEROEILCEZETE AL (MEIRREE ) -

FERE2: SN T AR R Ty R IR R 5 AL R S A (E e R R -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form / case record.

RERES MR HEGABERS
(a) EFEECI S BURR L AU L3 - P73 - 518 - S4UsEat
(b) ERES AR ASEE TR (EIEF A SORUEED) - a5 TAF S EIREUR & = F AR S RIBCRAIRT =L
RERLAF - BEEER - SOBCEERER - TIFSGETEIRE » DRASHRERE AR » DUk
(0) RIS UL TG S BB S0E AT B R (MEE A EE) -

Note3: ynder the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.




eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

B BT BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
Last Government Post | of Active Duty Name of Employer . . Date of Work Brief Description of Main Employment of Civil Servants Deusm'):‘of};]h;iséthonty
Name Title (yyyy/mm/dd) or Self-employed Position / TlEle (yyyy/mm/dd) Duties? WA S S E RO BRI
# B or Own Company WA / BT FRZRIEE sn2
EMBOHEMA | FIEBUTIE | gais D el EERBL
E G/A/B) A

Chiu Wai-yin, |Deputy Commissioner of 2019/03/04 Office of The The Ombudsman 2019/04/01 To be responsible for - The application be approved, subject to the following |- The application be approved, subject to the

Winnie Police (Management), Ombudsman ZEEN=-g=] investigating complaints mainly | conditions - following conditions -

BEE Hong Kong Police Force HIEENE about maladministration by the | FEFFIFRFCT - HEAEFES - [EA] HETFIRECT > AR ES - A

%{/K%Pb;%% HEIRE Sﬁivieﬁr;f: L;Ziﬁizl;:t});?;z;’ (@) the standard work restrictions™"; () zhi work I'IeStfiCtiOHS Selt ?uiin Note3;
() into issues of potentially wide B TR A RESESTR T AR ; [FA]
public interest and concern. (b) the applicant will not use or disclose any (b) Ms Chiu will not use or disclose any
classified or sensitive information acquired while classified or sensitive information acquired
she was in government service in the course of while she was in government service in the
undertaking her applied-for outside work; and course of undertaking her applied-for outside
HEE AN S SR SR (Y LR work; and
1 S B8 AR BUR (LT SR AT BN (9 (e B S B S AR T R B
HREEER  R[EA] (i I e B AR UM (E AR T AU AE
ISR E R R[]
(c) without compromising the functions or powers of| (c¢) without compromising the functions or
The Ombudsman under The Ombudsman powers of The Ombudsman under The
Ordinance, the applicant will not deal directly or Ombudsman Ordinance, Ms Chiu will not
indirectly with the Hong Kong Police Force deal directly or indirectly with the Police in
(HKPF) in any matters in the course of any matters in the course of undertaking her
undertaking her applied-for work, except where applied-for work, except where the Police
HKPF deems it necessary. deems it necessary.
TEARHIFS CHREREEMRG]) TH IR TEARHITS (R ARSI THHREEN
REECHE RIS T » BRIFEEEBIET A IRRE SR IAVIEILT » BRIEE BB HIER
T BRI AR RSN TR RARE BRI LIRS
T2 AR R e R P B LR AIFE A s E R 2
TS - [EA] BT EER RIS - [EAR]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case SRR

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.
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eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control Regime i

n Civil Service Bureau Circular No. 7/2011

1
I

Information on the Civil Servant Information on the Approved Outside Work
HABER ARSI LEEH
Date of Flessation Name of Employer ff)l::: erlc‘;n;:;: Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty . ) . L. . .2 service Employment of Civil Servants o) N
Name . or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties It N ERETRE
Post Title (vyyy/mm/dd) - B AT BT EEHESENER
e s Own Company TRfir / Wk BRLRIELE FEREEET
ERBURRERRA | LB SRR R TIEHE
H¥E @&&/H/H)
E/RE)
Cheng Yiu-mo  |Assistant 2018/09/10 Grand Apex Solutions [Executive 2019/04/05 |To be responsible for - The application be approved, subject to the The application be approved, subject to the
iy Commissioner of Limited Director (a) leading and managing the company's activities | following conditions - following conditions -
Police (Operations), B TEARN|#TES towards corporate goals and objectives; TETHIRECT » AR - A TEFFMET o oA - [FEA]
Hong Kong Police =] (b) developing, monitoring and controlling
Force (HKPF) company's business plans; (@) the standard work restrictions "'; (a)  the work restrictions set out in Note3;
R R R (c) overseeing the entire profit and loss, and the T ERETT ;A FEEFEES FYIO TAERS S [
178 operations of the company; and . < o
(d) overseeing the administration, human (b)  the applicant will not use or disclose any (b) Mr Cheng will not use or disclose any
resources, finance and Information Technology classified or sensitive information acquired classified or sensitive information acquired
functions of the company. while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; and outside work; and
HEE ARSI B BB AR LI SR B A RIS A (TR IR HEAE
o (A AR BUN R AR AT o o P S B AR BUR (AR P EUS:
HME TR SRR ¢ R[5 A] HE TR SRR ¢ R [REA]
(c) the applicant will not deal directly or (¢)  Mr Cheng will not deal directly or
indirectly with the Hong Kong Police Force indirectly with HKPF in any matters in the
(HKPF) in any matters in the course of course of undertaking his applied-for
undertaking his applied-for work, except work, except where HKPF deems it
where HKPF deems it necessary. necessary.
FRIFEAEHRED A RE SR FRIFEBEHRED HARE  BRIEE
MNEREHFETNIIEERET - FE AR B FE TN IESRET - R 5
FUE (AT e R R B T R LTS E B e R R R R R
& o [FEA] & o [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record HEEl BEBA f%;$ik)9”_ﬂ:“‘7/201 158 A B 5 B RS R e NG TAER S 2 e » Fasts St A e s A&yt s
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register B T {EA R S (A R S A B N » I EHE AR E SRS E - ShEhE TSR > EEEEAL
uploaded on the CS_B web_site. The_ case_record is kept on the regis_ter until expix_"y of the periods of restriction applicable to the applicant, IR oy A TS B B R S I (S T il (RISl s st ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEREL SN TR ORI R 55 A H S A 2R R 3 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SRR fREEEIRA EHESAKERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) B P B2 S BB AT AU 13 - 95 - 5Tl - SEUSEVERE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

SORFLAE
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1
I

Information on the Civil Servant

Information on the Approved Outside Work

ARABEH BEEEIH IR
D: f ion Commencement Advice of the Advisory Committee on Post-service .. .
Last Government 42)‘; eAOCtiS:S]S;:t; Name of Employer . . Date of Work Brief Description of Main Employmen)t, of Civil Servants Decnsno:.:of thf Authority
Name Post Title (vyyy/mm/dd) | °F Self-employed or | Position / Title (yyyy/mm/dd) Duties? AT B R R S EFHIRE
B | EmERRAR | BULBURE | gnocoroy | MUIRE | BGRE EERHIL
B &/H/H)
EE/R/HA)
Yee Lek-chun,  |Chief Aircraft 2018/06/21 The Hong Kong Part-time Lecturer 2019/04/29 To be responsible for teaching The application be approved, subject to the - The application be approved, subject to the
Johnny Engineer, University of Science |k %A courses in relation to the following conditions - following conditions -
IR Government Flying and Technology programme of Master of FETHIRKT - St - (A FETHIRKT - AR - (A
Service (HKUST) Science in Aeronautical
BUNTRA TR BSR4 ERRHORE Engineering.
s TR2AT (@) the standard work restrictions "*'*; and (a) the work restrictions set out in Note3; and
PO T— TERE WU TR R
(b) the applicant will not use or disclose any (b) Mr Yee will not use or disclose any classified

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZR AR 1R - B EE AR 1SE R
WA BURT LI AR AT US55
BURGER) - 4]

or sensitive information acquired while he
was in government service in the course of
his appointment with HKUST.

TEZ RN E BRI - RAEEAE
{58 P e B AE U (AR B A (T
TR SRR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, [Froperty, projects, contracts or franchises;
1

(b) directly or indirectly undertake or represent any person in any work inclu

ng any litigation or lobbying activities that are

SEL RIS BRI A 201 | S E AT 5 LI A SN TR B2 - S SR 5 A DAt
FHNE TR AR G HFIN BN - 3 FRE A EEHEEE - SR —ERINSLmA - 5%
s ARG HIEIEN - SEEA A B R RO R EE TR (WEMRRERE) -

SRR S AN T ARRT DR (R IE R 3 A FR s A R LR -

AR MR IR B RAATSETRE

(a) B P
(b) R RS AR EM B E T (@SR

S

RRAEMBURT T4t ~ 9735  SHE - SEUBEERE

WessEE)) 1% % AR B ER BT & = AR AR

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

gﬁ) %geg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

FIETECRSRTAE ~ BURMEEDR - S4UECEESEE - TIFEGHEIEE - DUREEGRE IS A R 5 DU
(0) EFEKEHES TN G S BUNE M IR BRI RS -



eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1
I

Information on the Civil Servant

HEABER

Information on the Approved Outside Work

ARSI TR

Last Government

Date of Cessation
of Active Duty

Name of Employer

Commencement
Date of Work

Brief Description of Main

Advice of the Advisory Committee on Post-
service Employment of Civil Servants

Decision of the Authority

BERHRE

- iti i /mm/dd s
Poi Post Title (yyyimmida) | O SEenPoved or | P | Vot Duties’ MBI R HEHERTNEE.
EBBUINRERAL | (ERBURRE ' EERASHEILR
B (R | EPREEE TR
EE/R/A)
Tang Ping-kwong | Commissioner of 2019/01/14 Hong Kong Housing |Member 2019/05/09 | To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BRI Rating and Valuation, Society (HKHS) Z8 (a) subscribing to the aims and following conditions - following conditions -
Rating and Valuation EERERT objects of the HKHS; TSR - s - (3] TEFHURAKT » b - (324
Department (b) acting as "ambassador" of
FESE L EEE R Eh? HKI?J . ' (@) the standard work restrictions ~*; and (a) the work restrictions set out in Note3; and
¢) attending all general — N 3 BT 2 3
meetings and to vote and #— TAFIRH P R[FEA] HEEERS BN TAFRG] R
propose resolution; and . . . . .
(b) the applicant will not use or disclose any (b) Mr Tang will not use or disclose any

(d) attending brainstorming
functions.

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the

prospective employer.

FEZ R R £ - AR A

YT&%@T BURF LIRS BT HUS AT AT
HEEEER - [EA]

classified or sensitive information acquired:
while he was in government service in the
course of his appointment with HKHS.
HEZRENEEFREG SR - 8i5eEr
T P B BR AL BURF (R IR R P US4y
{iﬁff%y EERER - A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed

on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction

L *E#fz

EEE.: NHYE

applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(c) directl

L2

SRS

RSN TAERY R H (E A

TEHEAES N AR R B R

5

HRBE—RE] > HERBDSBERE

(2) ELAE SRS BB AT T BUT 4t ~ P95
(b) BRI BE R AR A E LR (ERETAE
HISTECRRTAF « UMK - S4UB0ARER - TIFEGTEIH
(o) EAESEHES UL & < BUNIE I 50A RS BRI S

5 -

CHIEEEE
VEE) 1M1 S LAF AU g = ARS8 A BOR
B DIRBUESHRERIEAR © DU

N B RS 1201 L RRE A B (T LIRS (& (RO N TARR R R 28 57
FHEEyIF S - i FREABEEEREA - B85
BHEAAEREEBROEEREZHTE B (WEERERE) -

SEAEE SRHEAE A TAL
BRI '

HNEFHRIENEZE R LR Z5EE -




Information on the Civil Servant

Information on the Approved Outside Work

BWABER BRI TEE R
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;f Emi)loysr Position / Titl (Date 7f W/(()‘rdl; Brief Description of Main Employment of Civil Servants Demsm;gg;fﬁuthonty
ame Post Title (yyyy/mmyda)y | OF Sei-employed ) Fosition/ 1ifle) - (yyyy/mm Duties” BRABERE TSN ERENER =R
i 2 = - or Own Company | Bz / B PHABIR(E o2
(ERBUTRARL | P IEEURE EEMHAL
B R | ERRERER TAFEH
(C==N=)]
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of conditions - conditions -
FermT A for Justice, RER Officer Directors of PLK and the TETFIRECT » HEAEHES - [BEAR] TETHMGRRCT » AR - (A
Department of Justice BT R 4EES Chief Executive Officer in @ th th sanitisati iod tine fi @ h th sanitisati iod ine f
PR 5 3 olicy formulation, a) a three-month sanitisation period counting from a) athree-month sanitisation period counting from
RRIBLE] A R Exec&ltion o?initiatives and cessation of active service, i.e. up to and including cessation of active service, i.e. up to and including
overseeing the delivery of 18 M?y 2019; N . e 18 Mj‘ly 2019; N o e
LK o —(E E 3L OS]+ 0 RS 2 B — (B3 USSR+ Eh A BORPR B 2
(b) supervising departmental HE > 201965 18H 5 (384 > HIBE L AE201045 5 18  [324)
heads of PLK; (b) the applicant will not directly or indirectly be (b) Ms Chan will not directly or indirectly be involved
(© prioritising the use of involved in the bidding for any government land, in the bidding for any government land, property,
financial resources of PLK; property, projects, contracts or franchises, except projects, contracts or franchises, except property,
and . ) property, projects or contracts relating to the projects or contracts relating to the provision or
(d) enhanc.m'gAthe mage of provision or operation of government-subvented or operation of government-subvented or non-profit
PLK and liaising with the non-profit making welfare or education services; making welfare or education services;
elevam stakeholders 37 A 15 EL B B S B FE (TR Bl 1 i 2 B FE (TR 4~
(lgvce:n;legniorp orations an M~ W3 GHE] - SEYECEIEE - Bt VI~ GHED - SEYBEERE - BRI EEE R
ﬁureau x/departments) PN A B G R FEF B S IR AR & BhEFE R FIE R B RIS A R - 5F
P ’ Yk ~ SHEEELIRRSL 5 [REA] R ELRRIN - [EEA]
(c) the applicant will not directly or indirectly (¢) Ms Chan will not directly or indirectly undertake or

undertake or represent any person in any work
including any litigation or lobbying activities that
are connected in any way with the formulation of
any policy or decisions, sensitive information,
contractual or legal dealings, assignments or
projects, and enforcement or regulatory duties in
which she had been involved or to which she had

access during her last three vears of service:
(to be continued in next page)

(R HPEED

represent any person in any work including any
litigation or lobbying activities that are connected in
any way with the formulation of any policy or
decisions, sensitive information, contractual or legal
dealings, assignments or projects, and enforcement
or regulatory duties in which she had been involved
or to which she had access during her last three years

of service:
(to be continued in next page)

(R HPEED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and . . . .
(ﬁ) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

FEaE:
FEEE:

REE—IRE > ERENBEFRRE

(2) ELPEER B2 PO EMTBUN 130 ~ W35 - 5181 - SEUEEEHE

(b) B BHE LS AR B TR (ST
RAEETEOAR TR ~ SRR - SEUS0AFER - TEK

(0) BB BUL M S BUNIE A 1807 SR (M RS E) -

=
o e

SEREL MRIEAE BB S 557201 | SEAUE A RIAE (2 LBV B R S5 e TRV R 2 - g Bt M S A DK
RFINE LI ER SR EEIIN ST - i EEREAEEEBEHEH - 255
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eglster of Approved Post-service Qutside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BWABER BRI TEE R
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Nan;e l(;f Emi)loysr Position / Tifl (Date 7f W/(()‘rdl; Brief Description of Main Employment of Civil Servants Dec1s10;g%;%thor ity
ame Post Title (yyyy/mmyda)y | OF Sei-employed ) Fosition/ 1ifle) - (yyyy/mm Duties” BRABERE TSN ERENER =R
BE | mmpgememi | eibEomes (Lot Combany| WL/BE | BHBREE NS
= TR FERS I
b e Rn) | IR TR
(C==N=)]
Chan Ho-yan, Administrative 2019/02/19 Po Leung Kuk Deputy Chief 2019/05/20  |To be responsible for (following the previous page) (following the previous page)
Florence Assistant to Secretary (PLK) Executive (a) assisting the Board of (FEERTE) (FEERTE)
P ET &L for Justice, HEF Officer Directors of PLK and the
Department of Justice RITEARE: Chief Executive Officer in I AANS B R I B BB A (T W22 LR 15 E R BRI AIE T

] EHR B B

policy formulation,
execution of initiatives and
overseeing the delivery of
PLK services;

(b) supervising departmental
heads of PLK;

(c) prioritising the use of
financial resources of PLK;
and

(d) enhancing the image of
PLK and liaising with the
relevant stakeholders
(including corporations and
government
bureaux/departments).

(G

(e)

TAR(CEAEATRA SO SUEE)) - %% TIF#HAE
BRBUR % = SRR R I BORHIRT 808 T
T~ BURGERL » S8VESOEERS - TIFsETE
HEH - DURESHERE AR [FEA]

|

the applicant will not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service;
and

AN H R P2 BUHE & S BUTIE R
SERAT R MEEREE)  R[EA]

the applicant will not use or disclose any classified
or sensitive information acquired while she was in
government service in the course of her appointment
with the prospective employer.
AR AEfR IR - HH S ARG A et 2
Y—MF ERE I T S A (T AR e R
¥
[EEA]

(@

(©

TE(RUFETTRABORRTSE)) » MRk T IFEL TR
U B % = - AT B A SR AIE T 2R SR LA

BURCER » SYYBUAREER - TFsGEHEHE -
DURESHVE B AR A

Ms Chan will not directly or indirectly engage in any
activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service;
and

P2 AT E B R R 2 BUE AT g S BUT B I =k
FEABERERENED 0 REFEA]

Ms Chan will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of her appointment
with PLK.

FEZ IR IR BRI - BRZC L 156 F E R A2
U B A R P A (AT B o R e -
[FEA]

Notel: Under the policy and arrangement on post- service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work 1nclud1ng any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Rl

i

i 5

Ao — PR A -
(a) ELFEER[HI RS
(b) B EHE T AR A IE T TR
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eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER LY AN MR (- Ug
Date of Cessation | (=~ Employer ngi?z?i;l::? e Advice of the Advisory Committee on Post- Decision of the Authority
Name Last Government of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) rie escrlptlozn of Main service Emfloyment of Civil Servants E R
Post Title (yyyy/mmydd) | 20T Wi | B B Duties HRABERSEFAERZRENER
BE | EmBReR | BLETHE | g P Y Tram FEBBHL
=i &/ H/H)
EE/R/A)
Yan Yui-kuen Head of Laboratory, 2019/01/27 Hong Kong Lead Assessor/ 2019/06/03  |To be responsible for: - The application be approved, subject to the The application be approved, subject to the
SR RE Innovation and Accreditation Service [Technical (a) planning and organising the following conditions - following conditions -
Technology (HKAS) Assessor assessment; ETHHEERT - SEEE - A T RFNGEECT » #EAEEES - (A
Commission IO FEFEAE/ (b) reviewing the quality
Al M&%EE&TQ Redirera AR documznts;' . . (@) the standard work restrictions "*'*; (a)  the work restrictions set out in Note3;
AR oot g oyt B TR [ TERERES W TAFIRAL (4]
(d) conducting on-site . . . . .
assessment and reporting the (b) the apphcant w1ll‘ r}ot use or dlsclose any (b) Mr Yfm will not use or dlsclost? any
assessment findings. cla§51ﬁed or S§n51t1ve mfom‘latlot"n a({qu1red cla§51ﬁed or S§n51t1ve mforrnatlor} acgmred
while he was in government service in the while he was in government service in the
course of his appointment with the course of his appointment with HKAS;
prospective employer; and and
1EZ RN (R LI - BEE A S TEZ RN T AR AR - B e
ﬁf&’ EAEBUNER AR PRSI AT (i F e BR A BURNH(E R AR Fr B A9(E:
FEURER KA AP BUBURET )+ B[R]
(c) the applicant will not deal directly or (¢) Mr Yan will not deal directly or indirectly
indirectly with the Standards and with SCL in the course of his proposed
Calibration Laboratory (SCL) in the course employment, except where SCL deems it
of his proposed employment, except where necessary.
SCL deems it necessary. FRIFERE R EE R R ERE » &
FRIFERE R EERATE A ARE > & RIER e A AR A TR TR RE T
R AR SRR Ry TR R T P E R R B R A IR ST
N E R B R R IR BT Tesss - [3%A]
[ XN
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case e m}g NS BB SRR S5 7/201 19840 2 A BEAE (2 - R TS 12 1L B4 NS TR R 2k - 5 Bt A s A K
resnd o schpost e outde vorkapliaion i s o b the oty anden by the plcant s poced IRV SIS L EEATRSHAN - BRHIS HRAIR R B
ister uploaded on website. t 1 1 ul X] 10ds 1 75 o S 3 p 2 5
applical%lc to thlz applicant, or after CSB's receipt of his/her notiﬁcatiolil of ccssati(;gn of the outsi(fcr\z,lork, whiihcvcr occurs earlier. fEEE.;E)\E’JE’%IJﬁ;ﬁE;ﬁ P RABALBRFERCFIEFZALIERIL (MEMRTHRLRE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FEEED: JEHL NS TIENTER Y IKIB EE 3% AJE B 5248/ o
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - w3 TRIEHE RS HRALAHEEARS
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E?gﬂzﬁﬁg/ BT al BURF 3t ~ 02 ~ 58 - Azijgﬁﬁfg H

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) BRI RHE R ARFAET NI TAF (RS EABCRESUESY) - ifi % 5 TR S EEREUT g = AR R B
HISTECARTAR ~ BUEMEERL - SEYBOARSEE - I1‘Fﬂ,ku+i‘—’ﬂﬁﬁ DR BESORE RIS AR - DU
(o) HE RS I EM G S BUNE M A IR BRI EAYES) -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HABER ARSI LEEH
Date of .Cessation Name of Employer tC;))[:tI:?)lflc\i/r::ll(l Advice.of the Advisory Com.m.ittee on Post- Decision of the Authority
Last Government of Active Duty - iti i /mm/dd) Brief Description of Main Duties’ service Em}_) loyment of Civil Servants B RRE
Name Post Title (yyyy/mm/dd) or Self-employed or | Position / Title | (yyyy/mm, p / W\ BB SR B IR R = S
%5 [y Own Company WL / YA BRMBIE(E FERB T
EMBIIREIG | BIEBUME | gu o tTh Al
HI &/R/H)
E&/RB)
Lee Kiu-ki, Government Security 2018/08/18 Loyal Wealth Security 2019/06/26 |To undertake a self-employment as Security - The application be approved, subject to the - The application be approved, subject to the
George Officer, Consultant Company [Consultant Consultant of Loyal Wealth Consultant Company | following conditions - following conditions -
SEEEA Security Bureau Limited {2 RER Limited, major business activities of which TETFRECT > HEAEFEE - [BEA) FETNFIGECT » AR - [BEA)]
REFBUTRZER FAREEE AR AT include:
FF (Self-employment) (a) security consulting services; (@) the standard work restrictions NotcS; (a) the work restrictions set out in Note3;
| b) provision of security equipment; sy =13 HR I SR [E2
A gc; groject support and};ru?darljce services; and B —TARIRA s (F#4] RS R TIRRR (5]
(d) provision of security training and coaching on | (b)  the applicant will not use or disclose any (b) Mr Lee will not use or disclose any
security management. classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of undertaking his applied-for course of undertaking his applied-for
outside work; outside work;
FSE AL S S B T IFB1E FRETSAERCERFEEN TSR
o A S AR BUT R AR AT AU o {5 P S R A BUR R AR P S
HYEAIH S SRR ¢ (3] HYEATH SRR ¢ (3R]

(c) the applicant will not deal directly or (¢) Mr Lee will not deal directly or indirectly
indirectly with the Hong Kong Police Force with HKPF in any matters in the course of
(HKPF) in any matters in the course of undertaking his applied-for work, except
undertaking his applied-for work, except where HKPF deems it necessary; and
where HKPF deems it necessary; and RIEE BB EL BA TR » B
FRIFEAEHER A RE - BRI AR B HEE TN TIEEET - T
MNERCEHFREN LIEEED - 75 AL B Bl R R B R
LTS E e R R B T R & REEA]

& MEEAR]

(d)  the applicant will not provide services to (d) Mr Lee will not provide services to
persons/companies with whom he had past persons/companies with whom he had past
dealings during his last three years of active dealings during his last three years of
government service. active government service.

AT A (R AR e % = A7 HAR BRI IFAEEREUN etk =4 AR
WA AR AL/ A EIR AR - [54) WA AR AL A EIR B - (4]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record e BB EEREREESET0 S E A BE S BB R 1Y NE TRV S 2k - S E Rt A e 55 A 48R40
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register P T A EE 5 (B S R S A BEC TN » I F S AR B SR E - st wr EEGIEEIN R AL
uploaded on'the CSB web§1te. The‘ caselrecord is kept on the register until expiry of the periods ofj restriction applicable to the applicant, EERIMRTE - SRS S H R S I B T Bl (TS L st ) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The infon’gation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHE Y NE TR K IB s AME A (E B LRl 32 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - SRS ARPREI IR B RS EA

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of

service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELPEEHI 2 03
(b) BB BE R R M A TR (EREFTAZON

BOASRTAF - BURMERR -

RRATMBUT L8t ~ 9735 ~ 51l - SEUSEBRE

SUTE) 1% % TAEBLE LU Stk =S HIR FBCRHRT
EHBCERESTS - TFEGEHEIEE - DURBVASE R AR © DUk
(o) E RS2 UM & SBUTIE A 1A BRI -




Service Bureau Circular No. 7/2011

Directorate Civil Servants Subject to the Control Regime in Civil

Information on the Civil Servant Information on the Approved Outside Work
HEABER TR T IEER
Date of .Cessation Name of Employer CDOZiIen(e);‘lsJ:/l::]?t Brief Descringion of Mai Advice of the Advisory Cfonfn?ittee on Post-service Decision of the Authority
Name Last Government Post |~ of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) riel Deserip’ 1ozn o vam E\mplozment of Civil Servants EBRWHRE
%, Title (yyyy/mm/dd) Own Company B | B B Duties BRAHERETHTAZRGNER
EMERHRER | FILERIG | oot il EERBEL
H# &/A/H)
EE/R/HA)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Lecturer 2019/07/03  |To teach training courses co- |- The application be approved, subject to the - The application be approved, subject to the
FRTEHH Officer (Central Association of (Part-time) organised by HKAG and following conditions - following conditions -
Western, Southern & Gerontology (HKAG) | 5ETi(FEHR) OUHK and train professionals | #p RHI[{5EE | » HEAESS - [224A] T RFNGEECT » #EAEEES - (B
Islands), and the Open and non-professionals in
]S)Z;I:rltr\;‘/:;fare lliz;\:zscl)tl};li;l)-long :;f,ieizr:g)srp;?:;; canne (@) the standard W(zrirestrictions Note3 and (a) thi Wffk fe\StfiCtionS set out.in N?te3; and
I o R EAL G A B TARIRAI R RS WEVRITAFIRAL | RIR)
BEENHEE ANBRE
(b)  the applicant will not use or disclose any (b) Mr Lam will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with HKAG and
employer. OUHK.
EZ PR WM - HFE AT RER= TEZ RN BTG R E BN
PEFRAEBUR (R A S 0 e Bl ] > MRS A A F S B A T (e
R - B AT UG HY TR SRR« [FEA]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case seemy RIS BRI S 7201 | S A B 2 1 IR 1L NS T RAECE B2t » i i Rt T E 35 A B
T B IR AN ARSI A A AN LA A HEE NI Tty S ZOR AP B » 36 7 A L - it A B -
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, Whicﬁever occurs earlier. B ANEGHER - sCERA AR E SRR REZE TEEIE (WEEREE B -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: JEHL SN TAENTE R IR 55 AE RS R/ (H R bt 2 355 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE MEE—IRH > HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . X
&cl) ciCiregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESRER S SRR IBUN 13t - V3% - 58 - SLUsEEE
(b) BRI BHEESAREM AIEE TR (EETRASURSUSEE) - i3S LIFSEAEREUT Rk = F IR R AvE
SRAEIETECRR AR ~ BUEMEER - SQUBOARER - TFSGEHEIHE » DIRPUASHERE AR © DU

(©) E IS S M & S BUR B =0A 1R RN RS E)




Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Serva

M=V Al | M=

il IR

nts Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HFHMABER RSN TR
. Commencement . . .
Date of .Cessatlon Name of Date of Work ) o ) Advnce.of the Advisory Com.m.lttee on Post- Decision of the Authority
N Last Government of Active Duty | Employer or Self- Position / Titl P /mm/dd) Brief Description of Main service Employment of Civil Servants EERhE
mm, - & 7
é%e Post Title (yyyy/mm/dd) |employed or Own ;;l {;10 ';m f‘% ¢ y%’};ﬁ AE Duties® BRATEREHEXHZEEENER AR
FEMBONRAEMAL | BILBRTME | Company ‘ il ETRH L’
HE &E/H/H) | RBEXZHREE
(/AR GE/RIE)
Do Pang Wai-yee |Director-General, 2018/11/03 Council of the Secretary-General 2019/07/08 To be responsible for providing |- The application be approved, subject to the - The application be approved, subject to the
M2 Jakarta Economic and Hong Kong WEE support to the Board of the following conditions - following conditions -
Trade Office, Laureate Forum Council on matters relating to TETHMERCT » fE A - (A TE AT » HEAEEHES - [3A)
gommefce and (the Council) ';l(le orfianisationFofthe Hong (@) the standard work restrictions™'**; and (a) the work restrictions set out in Note3; and
conomic ong Laureate Forum; S B . SEEIETIAY T IEIRA]  R2EA)
Development Bureau (a) managing the secretariat B —TARAR P REA] o !
P S SO e ey office including human (b) the applicant will not use or disclose any (b) Mrs Do will not use or disclose any

HENEELE T S S
A £

resources and budgetary
matters;

(b) managing the delivery of
the Hong Kong Laureate
Forum; and

(c) communicating with key
stakeholders in the public and
private sectors, including
Government bureaux and
departments.

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the
prospective employer.

T2 B2 TR - B AR S
B B EBUMNE R T RS A (e
AR o [FEA]

classified or sensitive information acquired
while she was in government service in the
course of her appointment with the Council.
1E5Z &} the Council B » MK
S B AE B R AR P EUS B T
SEUNER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive iformation, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . . o
) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

%ﬁe Civil

€rvice.

e/she ha

access

L IR AT BB S H /201 1 SREUE A R LB R I N LARIBOR B2k -
RGN TR HR a2 B iy 14 8
HEHFARERHER BN A REBEROEILREZE T L (WEDBRERE) -

S i EREABEEHEEE - &

BRI R AL
o —EABIR S -

aEREL B AR TR EORL S B R 35 AR Fh et/ 2t LRt 2 sl -

S

TRESEI R B RGAT AR
(&) ELPER TS SR (T (B0 - 3 -
(b) ECER BRI E B T E O] A E TR (LB
HIRTERSASETAE ~ BURIHERDR - SXCEESTS - TR IR - DUREEBIE B ARN | bR

BB LR ;

JEB) » MR% S LA BUT i (& = AR R BUR

(o) HHE S BUE S S EUTIE M 20F 1R B MR ES) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARABEH BEEEIH IR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service .. .
N Last Government of Active Duty Na;n lefof Erlnploger Position / Titl (Date 7f :lvl;:;;ik) Brief Description of Main Employment of Civil Servants DeCISIOég;g;\ﬁuthonty
- mi - = G
ﬁa:n/%e Post Title (yyyy/mm/dd) or O:vn eCn:][l)n(l)));enyor ?ﬂ? ﬁ:; l/l B é N y%);é JELE Duties EBAKERERFERNESINER A
EBBUTBERBAL | (ERBUBE FERREL
i R | ERREEE TR
EE/R/HA)
Ng Chi-wa Deputy Director of 2019/05/02 West Kowloon Museum Director, 2019/08/05 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
R EE Leisure and Cultural Cultural District Hong Kong Palace (a) establishing an organisation |  following conditions - following conditions -

Services (Culture), Authority (WKCDA) |Museum (HKPM) with a capable team to fulfil the | #p R HI G| - HEfERES - [224) FRFNGEECT » HEAEER S - [

Leisure and Cultural I EEEHE | FlicE (e HKPM vision and make it fit

Services Department YRR & for the challenges in the years e . . e . .

. . (a)  athree-month sanitisation period counting (a) athree-month sanitisation period counting
FE4E R A LB EE] leading up to the opening and R . R . . .
. from cessation of active service; from cessation of active service;

FECUL) the subsequent operation; .
(b) working with the architects *flﬁbﬂﬂﬂlﬁ HYESHIEA - His (B TRS —(E Ry A3 B AV EEHI - A IR BN
and project team of WKCDA to HHEST  [F#A] BEHsr A
ensure the HKPM project will
be delivered within budget and | (b)  the standard work restrictions N**; and (b) the work restrictions set out in Note3; and
on schedule and oversee the - I TEREES WA TAEIR ] REEA)

w[ — | N E 7 nLp X [

technical requirements for B LR B[R]
HKPM;
(c) partnering with other (c) the applicant will not use or disclose any (¢c) Dr Ng will not use or disclose any classified

functional teams in WKCDA to
establish an effective and
workable balance as well as
optimised interfaces regarding
the facilities management,
safety and security, front-of-
house services and other
corporate services such as
human resources, finance, legal,
and marketing etc; and

(d) giving advice on the
museum strategy, governance
and policies for HKPM and
assuring that it is in line with
the mission and vision of the
museum and WKCDA.

classified or sensitive information acquired

while he was in government service in the

course of his appointment with the prospective

employer.

TEZ AR AR - B ARSI

?E‘%%TBZﬁﬁ%ﬁﬂﬁf’aﬂﬁﬁﬂlﬁﬂ’ﬂfﬂﬂf%%ﬁ
BURGER) - [EA]

or sensitive information acquired while he

was in government service in the course of

his appointment with WKCDA.

T RIS E TR - St
o P 2 B AR U (RS P U9

H—ﬁ%% SRR - AN

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case . 52 1= A =3 LRI
ote record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a ERRL AL B R 7120115 ﬁE}fEﬁf{ din e i $9FFE}I1’EE,7&E§&#§F B Hﬁt/%iﬁtﬁuﬁ)\a Ay
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to FIMNETAEAY R FE R AR G HY RS - I EREAFREHRHEH - 2L —EESINEICHA > BEEH
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. =\ WS EIHE SRS EEREE IR EZIE TR (gL RE ) -
AR LA 2 A EH 55 e

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application RERE: AR N TAPHT RO T I o it ATE P St (B R AR 2 5
form / case record. .

Note3: Under the standard conditions, the directorate civil servant will not - A3 IR AR HEAABERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(@ ET&%F‘ﬁﬁ/,ﬁ%&ﬁtﬁﬂﬁ“#h PP
(b) EHESHBEEERAREMAEE T (@R

sHE - SRR
SUEE)

3% 55 TR SRR EUT i

1% AR AR

HETEARIAR - BUBMEER - S4UB0EESE - TIFSGEHEIEE - DURVESHE B AR DUk
(0) RS EM G S BUNE B IR BRI RRYEE) -




Information on the Civil Servant

Information on the Approved Outside Work

FHARER BAEES M TEER
Date of .Cessaﬁ()n Name of Employer CS::L“(:?:;‘::]:" ) » ) Adyvice of the Advisory Com'nfittee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty o Self-employed or | Position / Title (yyyy/mm/dd) Brief Descrlp.tlon of Main Emploz/‘ment of Civil Sel;vants BEEARE
#E%, Title (yyyy/mm/dd) Own Company Bt / B BB LE Duties2 BRABERRHFEHERENER
ERBURT SR IRAL BN SRETREE TEEE F RS2
B &/H/A)
F/A/H)
Leung Lap-ki |Principal Assistant 2019/01/06 Technological and Part-time Lecturer 2019/09/02 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
BT E Secretary (Works), Higher Education E s el (a) assisting in drawing up following conditions - following conditions -
Development Bureau Institute of Hong course curriculum; ETHNEET » HEAEERS - [B2A) T RIMERE » b - (3]
EREEEHENEE Kong (THEi) (b) assisting in developing
(L) ﬁ’% EERE ((:g)uri: r::iiulfeséture (@) the standard work restrictions "'*; and (a) the work restrictions set out in Note3; and
. matr;ri:ls; and B TAEIREE A TERER3 MR TAEIRA 5 J 340
(d) delivering lectures. . . . . .
(b)  the applicant will not use or disclose any (b) Mr Leung will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

TEZIRF IR LR - g AR ISEEAER
W RRAEBUR BRI AT HUS AL T iR 2k
SRR - [3#A]

classified or sensitive information acquired
while he was in government service in the
course of his appointment with THEi.

TEZ RN E B S SRR - R
SRS I S FE TR BURHE SR P
TR 2R L - [

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - .
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le%al dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which

during his/her last three years of service; and . i L
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil

ervice.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

e/she had access

FERRL R BB EET/201 1S A BAE A LIRS (0 AN TARRIBCR e etk - &
TEESMA TR ER RGNS M - I EREAHSHBREH - 2
HVE I - SABH AT REBRTE I EELA T RpE (WELBRE L) -

EHE

A NE AR R

TRIEE— R ERBABEEAE -
(2) ELEERTE S BUBARIBUT it ~ P95 ~ 51l - &%

R

AR RIS AR LR B S

=

SR E R AT R 5 ALK
H—ERGIR BN - B

(b) EFEEE R LR LM AN L TR (RAETASNUES)) » 3% 5 T AF S HALRREU i (& = R R AR
HIRTSCARTAR ~ BURMERR - SLUB0ARSEE - TIFSGETEIHE - DURBUASBIERBE AR © DU
(o) BB BUE M & S BUTIE L s0A AT B HEPEHES) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
EWABER RAEESNETEER
Date of _Cessation Name of C]()):i:ls?::’l::l?t ) o ) Adyvice of the Advisory Con{n}ittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . /mm/dd) Brief Description of Main Emplozf‘ment of Civil Servants EREIAE
]E:;; Post Title (yyyy/mm/dd) |employed or Own ng?é&gle (Y)];)%é BT Duties’ BRMAGEREFEENZEENER =
EMBOTRAERAL | FILBATEE |  Company Trens EEBBL
B GE/A/E) | ZMEERER e
Leung Chi-chiu |Consultant Chest 2018/07/06 Fourth People's Hospital 2019/09/14  |To be responsible for The application be approved, subject to the following - The application be approved, subject to the following
P Physician, Hospital of Foshan [Development advisory/consultancy work | conditions - conditions -
Department of Health U AR | Consultant on strategies and EFHIECT » Hoke s - 324 TR » Hoke s - 324
Flgptif FLREM S 4 Baf= B AR management for the o )
prevention and control of (2)  the standard work restrictions “*'*; and (a) the work restrictions set out in Note3; and
Tuberculosis as well as B TEREIT™, B2A] TEEERE3 Y TARRRS, R [ A]
scientific research projects,
and conducting research (b) the applicant should not use or disclose any classified or| (b) Dr Leung should not use or disclose any classified or
related to Tuberculosis in sensitive information acquired while in government sensitive information acquired while in government
the Guangdong-Hong service in the course of undertaking his applied-for service in the course of undertaking his applied-for
Kong-Macao Greater Bay outside work with the prospective employer. outside work with the prospective employer.
Area. TEZ IR AR - B AR T (T FEZ RN R R - R AN S R E D
HI AR - (0 A e R E B R R S TR - (0 A S U R R S
HE A SR - (3] TR SRR  [FEA]

Notel: Under the policy gnd arrangement on pqst-;ervice put;ide work set out in Civil Service Bureau (CSB) Circul?.r NOZ 7/2011, a case re(;ord ORI AT B R A T/201 | SR A R B RS A (e N TR T 2eHE S BT 5 A DA
i oo o v syt by by ) ke by e et e R I U ATV S IO SO S A
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. e - BB AT EEBROEIEREZHTERE (WEDEREERE) -

Note2: The inforrgation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR JEHL AN TAERYE R IB 55 AAF B RS ME R Rt 3B o
case record.

Note3: Under the standard conditions, the directorate civil servant will not - SEE PR ng& HERE:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) E%&Yﬁﬁ: ST L3 ~ 9% - 51l - S4YsiEUEE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and

enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ELFEEH £ EJZW%EHM‘F"EI{’E(/\]%J?EL‘JZJJ?SR JEDY) o M T EAEREEUT i (% = IR RBORHIET 20k
RIAF ~ BEIERR - SRBCERST - TIFSGHEHE - DRSUEASEERB AR DUk
(0) EEE 2 IHEM & S BUTE A IR AT SR M ERYEE) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

EWABER RAEESNETEER
Date of _Cessation Name of C]()):ilns?::’l::l?t ) o ) Adyvice of the Advisory Con{n}ittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . /mm/dd) Brief Description of Main Emplozf‘ment of Civil Servants EREIAE
P Post Title (yyyy/mm/dd) | employed or Own |2 e W{:ﬁ;ﬁ% o Duties’ ERABERENIRNEANER =
EMBOTRAERAL | FILBATEE |  Company Trens EEBBL
A% GE/A/D) | BMEERER gy
Leung Chi-chiu |Consultant Chest 2018/07/06 International Union |Editor-in-Chief 2019/09/16  |To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
P Physician, Against of International (a) ensuring all articles to conditions - conditions -
Department of Health Tuberculosis and  |Journal of be published are of high FETRFNRIT » #EAERE - [BEA)] FETHIEECT » AR, - [BEA]
FigfitiAh 3 (R R B 2R Lung Disease (The |Tuberculosis quality;
Union) and Lung (b) assigning articles to (2)  the standard work restrictions “*'*; and (a)  the work restrictions set out in Note3; and
Disease Assistant Editors for peer #— TR, =N TS WY TR KA
(IJTLD) review;

(c) commissioning and
writing editorials;

(d) undertaking efforts to
widen the readership in all
parts of the world;

(e) working alongside with
the Managing Editor and
providing updates for the
Editorial Board; and

(f) meeting twice yearly to
oversee the running of
IJTLD with the Editorial
Board & Office.

(b) the applicant should not use or disclose any classified or
sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

TEZ IR AR - B AR T (T
K TR - {6 F e B A BURHE MR Fr S

FOME I SR - [

(b) Dr Leung should not use or disclose any classified or
sensitive information acquired while in government
service in the course of undertaking his applied-for
outside work with the prospective employer.

FEZ RN R R - R AN S R E D
TAEfE - (3 H SR AR BUT (E RS R AT HUE Y
TR SRR  [FEA]

Notel:

Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

i

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

LB ABREEEE

it IN

E TR0 E AR = LB R BINE TR
HEE RGN ELMA > M EREAHEEBFHNE - 25
[ - BN REEROFIEREZATIE B (WEERERE) -

FeZitle BRI E RHUATT
H—EHIRE

CAEEBH
TR P R

1

TR RS NE TR RO DRI AR EE A AE 3 A BB LR ik 58 -

HEE RG] ERGDBERR

(@) E&ﬂ“’ii‘&/,\ FLATMBUT L5 ~ 992 ~ 518 ~ S4UsEERE

(b) ELFEEH £ EJZFS%&’H)\#"EIVE(@%J?EL‘JM?SR JEDY) o M T EAEREEUT i (% = IR RBORHIET 20k
RIAF ~ BEIERR - SRBCERST - TIFSGHEHE - DRSUEASEERB AR DUk
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Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HA SR RSN LIEER
. Commencement . . . -~ .
Date of .Cessatmn Name of Emploger Date of Work ) o ) Advice of the Advisory Con?nflttee on Post-service Decision of the Authority
N Last Government of Active Duty Self. loved Position / Titl ( /mm/dd) Brief Description of Main Employment of Civil Servants EEHRE
- 'mi N 5[5
i&a%e Post Title (yyyy/mm/dd) or O:vn e(:rr‘l);:n;);:yor ?é: ﬁ;.] 7% é N y%};ﬁ BT Duties® BRABERETHEERRZEENER :
EBBUTRERAL | FEBUNRE ’ FERHEIL
i e, | EERERER TAERH
E&E/R/HA)
Yu Tat-chung Regional Commander 2019/01/29 Aviation Security Assistant Executive 2019/09/23 To be responsible for - The application be approved, subject to the - The application be approved, subject to the
TR (Hong Kong Island), Company Limited Director overseeing AVSECO's following conditions - following conditions -
Hong Kong Police (AVSECO) BhER T R4S, security arrangement, human | F£ RHIEECR » LR - [324) T RFIMGEECT » #EAEEE - [(BEA)
Force TSR AR A E] resources and training
fﬁé%% PR & el matters. (@) The standard work restrictions “'; and (a) The work restrictions as set out in Note3; and
B E

B TR s R
(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZ (R 2R FHART - FEs AR S
P ERAE UM R P B S I E AT el
RREH - [EA]

FEFEES WY ARG REEA]
(b) Mr Yu will not use or disclose any classified
or sensitive information acquired while he
was in government service in the course of
his appointment with the prospective
employer.
TEZ RN R LI - RITE S
WEAEBUT LR AT RS A TR
R - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a
register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to
the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .
&(i) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil

crvice.
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Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HEABER TR T IEER
Date of .Cessation Name of Employer CDOZiIen(e);‘lsJ:/l::]?t Briet Descriogion of Mai Advice of the Advisory Cfonfn}ittee on Post-service Decision of the Authority
Name Last Government Post | of Active Duty | - Self-employed or | Position / Title | (yyyy/mm/dd) riel Deserip 1ozn o Vam E\mplozment of Civil Servants BRWHRE
%, Title (yyyy/mm/dd) Own Company B | B B Duties BRAHERETHTAZRGNER
EMERHRER | FILERIG | ool il EERBEL
H# &/A/H)
EE/R/HA)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Part-time 2019/09/24 | To be responsible for teaching The application be approved, subject to the - The application be approved, subject to the
FRTEHH Officer (Central Institute of Vocational|Lecturer and the course on Certificate following conditions - following conditions -
Western, Southern & Education (IVE) Consultant Training for Home Managers TE TGS - HEAEEES - [224A) T RFNGEECT » #EAEEES - (B
Islands), (Sha Tin) S SR R and providing consultancy
Social Welfare ?%gﬁ%?&ﬁ%ﬁ% Ll service as the Consultfmt for (@) the standard work restrictions “**; and (a)  the work restrictions set out in Note3; and
Department TP the Department of Childcare, o ; ey n o
e E R e R Elderly and Community B TAETRAI R FEEERES WOV TAFIRA] § RIS
BlEEAHEE Services of IVE (Sha Tin).

(b)  the applicant will not use or disclose any (b) the applicant will not use or disclose any
classified or sensitive information acquired classified or sensitive information acquired
while he was in government service in the while he was in government service in the
course of his appointment with the prospective course of his appointment with the
employer. prospective employer.

EZ PR WM - HFE AT RER= TEZ R e LW - B AR S L
PEFRAEBUR (R A S 0 e Bl W FRALBUR (IS A HUS U T A2 2
R - B BRLER - A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case semy RIS BRI S 7201 | S A B 2 1 IR 1L NS T RAIECE B2t » Sy i it T H 35 A B
T B IR AN ALY A A AN A I TSR T 1) S S O G TR TS - 3 LW A5 BT AR « e — E ARSI B e -
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, Whicﬁever occurs earlier. B AREGHER - iR AR E SRR EZE TE IR (W EE B -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERED: JEHL SN TAENTE R IR 55 AE RS M8/ (H SR LIt 2 555 -
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - FEEE MEE—IRH > HESABERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she had access
during his/her last three years of service; and . . .
&c‘) ciCiregltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESR RS SR AEIBUN 13 - W% - 58 - SUSEEE
(b) BRI BHEESAREM A IEE TR (EETRASURUEED) - i3S LIFSEAEREUT Rk =TI R B
SRAEIETECRR AR ~ BUEIEER - SQUBOARER - TIFSGEHEIHE » DURPUASHERE AR © DUk
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Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Cont

rol Regime in Civil Service Bureau Circular No. 7/2011

N

ol
0

Information on the Civil Servant

Information on the Approved Outside Work

ARMAERRH ARSI TIERR
. Commencement
Date of Cessation Name of Employer Date of Work

Last Government Post

of Active Duty

Brief Description of Main

Advice of the Advisory Committee on Post-service
Employment of Civil Servants (ACPE)

Decision of the Authority

- iti i /mm/dd . ERHHR
Name Title (yyy/mmjday | O Self-employed | Position / Title | (yyyy/mm/dd) Duties’ BB AT BB S AN B 8 (BB R EE R HRiAE
4 oy or Own Company | B / BT FAZAIEIE o2
TERBUT Bt i & LB FEBRAEEIL
B mn | EMEERER THEES
&/R/E)
Li Miu-lan Chief Estate Surveyor 2018/09/01 Christian Action Part-time Primary 2019/09/24  |To conduct primary school - The application be approved, subject to the standard work |- Same as the advice of ACPE.
B (Railway Development B E T School Homework tutorial classes. restrictions N, B B iR A - A

Section/Head Office),
Lands Department
MBS S S R AT
(FREE 5% A /AR R

Tutor
FE ST
st i

TEBI—TARIRG T tfeest - (334

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on

SR

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

A

s

TR AT B Ss E  557201 | AUE A RITE (L BB R G SRH N TARIBOR K&l - 5 & R e A AR Sio M

TARRY (B

e &

i

CiftPy - A6 EREAFS

BEBREMEH - a5k

BRI B > EE AT EH

& > SEER AT BB R EAT IR EZIA TR Rl (RHDRRE ) -

TERCAESNE TAERI R RIS E ATE S A E e BRI s -

TRAZE]— R > ERBSBERS
(a) EFFEHIES BERL AT AIBUT L3t P92 - 518 - SAUsEETE

(b) BRI BE (LS ARAE T AT TR (EIETAR

&

EESUEE) o 1T3% 5 TR SEAERRBUT iR (& = A8 B HIETS0AR
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Information on the Civil Servant

Information on the Approved Outside Work

HBABER BERESNELEER
Date of Commenceme
Ce5§ati0n of Name of Position / nt Date of ) » ) Advice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants BB
w2, Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties MR A BN HEREEEIER
ERRBURF R BRAL |47 LBUNBEES|  Company & PRI FEREET
HE (/R | ERIRAR TfEEH
H) EE/AHH)
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for - The application be approved, subject to the following The application be approved, subject to the following
pong, David Architectural (HA) Manager (a) managing the professional conditions - conditions -
HEIEFS Services Department RirEmE consultants appointed for the TETHIGKT » St 3 - (A FETHIRT - St - (A
R TR delivery of respective projects;
) (b) monitoring and appraising the
performance of building (a) the applicant may only take up the applied-for (a) Mr Chak may only take up the applied-for
contractors and professional outside work after the expiry of a 12-month outside work after the expiry of a 12-month
consultants; sanitisation period counting from cessation of sanitisation period counting from cessation of
(c) managing the resident site staff active service (which will end on 28 September active service (which will end on 28 September
to oversee the implementation of 2019); 2019);
the projects; FREE AZRAE20194R9 H 28 H libAi% - BIE (=1L RS AAE2019F9 H28 H B AR » BIHEAT (1
(d) managing effectively and BUTIFS E EREE R 1248 H ARSI e U FRES RS 1248 H ARSI e
smoothly the interface between the % A IEERRTIE R % AREEEMTAE (A
respective hospitals, government
departments, contractors, (b) the standard work restrictions ~; (b) the work restrictions set out in Note3;
professional consultants and other B TIEIRE A TERYEE3 #FIRLIEIRA] 5 [BEA)
stakeholders;
(¢) applying effective project (c) the applicant will not use or disclose, directly or | (c) Mr Chak will not use or disclose, directly or

management skills and organising
work processes to deliver the
projects on time, within budget
and to appropriate quality
standards; and

(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

indirectly, any classified or sensitive information
acquired while he was in government service in
the course of his undertaking the applied-for
work;

S AEEERFEREN TERRET - R~
LR B {6 ) s BRAE U A BRI T R
TFAVE TR A BUBRE ) [BA]

(to be continued in next page)

(REFHD

indirectly, any classified or sensitive
information acquired while he was in
government service in the course of his
undertaking the applied-for work;

R ECE RN TEERT - T
B B ) S B A U AE R R AT R
{FHYE IR SRR [FEA]

(to be continued in next page)

(REFHD

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a

AL

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEEES:

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

AR AT B ST = 5 57/ 20 1 1 SERUE A BRAE (F IE IS (R G SO Mol TR B R 22 - 5 & Rt i g

ARSI MNE TIFR R ER RGN EL A - 3 EE AR EEREH - SR

B — ERFIN B

L

TP - EEFFAVERER - SGEHABEEERECELEZHETERE (WEMERERE) -

HREHE—RE > HERASBEERS

AL AR TARATRORL IR o 3 ATE R A LR 2 3R -

(2) BRI S BB LB Lt~ 936 ~ S - SEYsEEE

(b) ELPEECEI B EAE BT A IE(E AR (EAEITASORSOES) - %5 TR S ERREUT ik = MR R
HIETECRRIAR ~ BUEIERR - SUBCERST - TIFSGHEIRE - DURPUEASHEERE AR © DU
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Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sublect to the Control egime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HBABER BERESNELEER
Date of Commenceme
Ce5§ati0n of Name of Position / nt Date of ) » ) Advice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants EEHRE
s Post Title (yyyy/mm/dd) |employed or Own R /B (yyyy/mm/dd) Duties M ABERE R HERREEEIER
ERRBURF R BRAL |47 LBUNBEES|  Company & PRI FEREET
HE (/R | ERIRAR TfEEH
H) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (BFERTE) (FFERTE)
RN Services Department BRI S consultants appointed for the
R TR delivery of respective projects;
YEEED (b) monitoring and appraising the
performance of building
contractors and professional
consultants; (d) the applicant will not directly or indirectly be (d) Mr Chak will not directly or indirectly be
(c) managing the resident site staff involved in Schedule 1 hospital projects or any involved in Schedule 1 hospital projects or any
to oversee the implementation of other Hospital Authority (HA) projects that he other HA projects that he might have been
the projects; might have been involved in while working for involved in while working for ArchSD;
(d) managing effectively and the Architectural Services Department A RS H P R R s B (T s
smoothly the interface between the (ArchSD); R > ETRE M C S BT 22 152 e TARIE H E)(./E:
respective hospitals, government RT3 AR T 2 A (R S (SR E R SIEE § (2]
departments, contractors, T » A 48 S A4 B AR I o
professional consultants and other BT E A EIEE  [EA)
stakeholders;
(e) applying effective project (e) the applicant will not directly or indirectly be (e) Mr Chak will not directly or indirectly be
management skills and organising involved, including provision of technical involved, including provision of technical
work processes to deliver the advices, in the Schedule 1 hospital projects advices, in the Schedule 1 hospital projects
projects on time, within budget which were/will be entrusted to HA for carrying which were/will be entrusted to HA for carrying
and to appropriate quality out and completion of the entrusted works and out and completion of the entrusted works and
standards; and providing the services in accordance with the providing the services in accordance with the
(f) developing, managing and provisions of the Entrustment Agreements provisions of the Entrustment Agreements
enhancing quality, safety, between the Government (represented by the between the Government (represented by
environmental performance and Director of Architectural Services) and HA; and ArchSD) and HA; and
risk management measures of
major capital works projects.
(to be continued in next page) (to be continued in next page)
(& H 54 (R EFFHED)
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  23:3%]. A5 0% B 35055045 55720 1 1 SR E A BRI IS B 10 S50 NS TAERY BT R 228k - s iss ot e e s
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is BRSNS TR S E R DR ey N B A 0 T FEE A EERSEE - Skl — Eﬁruy\;v

placed on a register uploaded on the CSB website.

The case record is kept on the register until expiry of the periods of

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2:

application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

The information on the approved outside work is provided in accordance with the language used by the applicant in the

FEES:
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Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Regim

in_Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HBABER BERESNELEER
Date of Commenceme
Ce5§ation of Name of Position / nt Date of ) o . Adyvice of the Advisory Com'n}ittee on Post-service Decision of the Authority
Name Last Government | Active Duty |Employer or Self- Title Work Brief Descrlptlozn of Main Emplozment of Civil Servants BB
w2, Post Title (yyyy/mm/dd) |employed or Own B /B (yyyy/mm/dd) Duties BRAGERERFRRNZEENER
ERRBURF R BRAL |47 LBUNBEES|  Company & PRI FEREET
HE (/R | ERIRAR TfEEH
H) [CEN=))
Chak Wing- Project Director 2, 2018/09/29  |Hospital Authority |Senior 2019/10/02 |To be responsible for (following the previous page) (following the previous page)
pong, David Architectural (HA) Manager (a) managing the professional (BFERTE) (FFERTE)
EEFS Services Department Bl T consultants appointed for the
R TR delivery of respective projects;
) (b) monitoring and appraising the

performance of building FR AR B e S B IR L IS
contractors and professional E)E?“ /# T B T RIS
consultants; e resident site saff B 1S TR E IR s e
© managie the rsiden ste S B BB B AR PSS
to oversee the implementation o BT Zs LS R B RTS © REEA]

the projects;
(d) managing effectively and
smoothly the interface between the

B A E R R 2 BB R IR
REL e Zt B BRI TSR
It e b TAZEE BTK%ET%TZF“H%, i1
RN (HEEEERECADHERRE
[ERTETZ Rt R RS IR TS )EZ[E%ZK]

respective hospitals, government ® the applicapt will not atten'd as HA's ' ) Mr Chak wi'll not attend as HA's representative
departments, contractors, repre§entat1ve atv any me'etlngs of th'e Project at any meetl'ngs of the ?rOJect Quality and
professional consultants and other Quality and Design Vetting Committee of Design YF:nlng Committee of ArchSD.
stakeholders; ArchSD. BRI R E T R RS 57 HifE
(e) applying effective project EF BN B R E R RFA S  HFE FEWE T TRE BT ERZE R gNIE
management skills and organising FEE TN TRERIIGIERZERGNT sk - A
work processes to deliver the faTErg - [FA]
projects on time, within budget
and to appropriate quality
standards; and
(f) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
major capital works projects.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a  5:3B1:  fRIENTS SSEKEMEET201 155 B A RS IF S BB/ S TAENECE R2e8E » 552 “AL')%?&/EW_U‘EEDE}\

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is

placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

ARSI TR (E R B E dRE
P B AR E R > SOHE

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

AL AN TR IR F S A E H RS (R B R 5B -

SOt > 3 EREAEEEEREER - BRI
HABEEBR[ORILIEEZH T Rl (WELRREE ) -

FEC 2SN

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the ad =
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - AL RpEE— IR - EFQ&/A‘&%X%‘ :
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELFE TR S SRS BT 5t~ P93 ~ 518 S4UsESHE |
(b) dlreclly or indirectly undertake or represent any person in any work |ncludmg any litigation or lobbying activities that are (b) R BHE R R R AIEE T RSB 0TS » T3 % TR TR B 5% = s B s

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and )
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

FIETECRRTAR ~ SRR - SEIBOARET - TIFSE
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A

Registerl of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRASER BAEESE TSR
Date of Commencement . . . .
. Name of Adyvice of the Advisory Committee on Post-service . .
Last Government Post Ces.satlon of Employer or Self- Date of Work Brief Description of Main Employment of Civil Servants Deﬂsm,;,,of th? Authority
Name . Active Duty Position / Title| (yyyy/mm/dd) L, S ERHTRE
Title employed or Own Duties R AR ETEEAZEENER
i BB | (YYY/mmdd) C AL / B FRARTE(E )
ompany FERR A
BIRSURIRE | s oieie piiiyiad
B E&/AH) E/RH)
Lai Yuen-kee, [ Deputy Director of 2019/02/26 Self-employment  |Barrister-at-law 2019/10/03 To be responsible for - The application be approved, subject to the following - The application be approved, subject to the following
Anna Public Prosecutions (III), g A+ NI A ERET (a) conducting litigation at | conditions conditions -

RyE

Department of Justice
(D of J)

B RIS
HE(II)

different levels of courts
and tribunals;

(b) preparation of court
cases/potential court cases;
(c) provision of legal
advice; and

(d) any other professional
service to be provided by a
practicing barrister in the
course of her business.

FETFUGRRCT > AR - EA

(@) the standard work restrictions
BRI s (3]

the applicant will not -

Note3,
5

(b)

(i)  involve herself in or take up any work, cases or
assignments; or

(ii) accept any brief or instructions in any matter

with which she has been concerned during her

government service in the Department of Justice

(including the cases with which she was previously

involved in the Department of Justice or of which she

was aware from her official dealings with professional

colleagues or government departments).

For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage her service; and

B AR S A B EBU RS R P By

AT S (Bt AR (R ] o S LR TR 5

> SRR B SR IAR [F BB Bl A A BRI

EEIZE) -

() SHIEFEEZEM TR - FHFSIIE 5 =

(i)  BEZAEFZIEESIET -

TR AR BT ARZIS MR LIRS - ARTELE

MR REA]

(c) the applicant will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.

FHEE AR SERE S AR TR EAR T (A
W FRALBUR (RIS A HUS U AR &
feh e [FA]

ETFIRRT - HEAFRES - (3]
(a) the work restrictions set out in Note3;

AERERE3 HPIH TAEIRE] ¢ [5845)

Miss Lai will not -
(i)  involve herself in or take up any work, cases or
assignments; or
(ii) accept any brief or instructions in any matter
with which she has been concerned during her
government service in D of J (including the cases with
which she was previously involved in D of J or of which
she was aware from her official dealings with
professional colleagues or government departments).
For the avoidance of doubt, this does not apply to cases
where the Government wishes to engage her service; and
BN R BCEE EBUR RS IR T ke
HE T = B (it A (R R w5 o 2 B E
ZE( > R B IRAR [E S B A TR A SR
A EFRINIZEN) -

(b)

()  SEBEEZER TR - FHIIF 5
(i)  BEZAEMIZISESGET -
Fo AR - MBUFAREIS MR (LIRS - AR
R KA

(c) Miss Lai will not use or disclose any classified or
sensitive information acquired while she was in
government service in the course of undertaking her
applied-for work.
FUNEA GRS HFE LN T EaE T - (R
P FRAEBURF LRI TS T 2 SR &
(SN ZN|

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record

on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

FERE2:

A3

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected
in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects,
and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

LRl AREATS BRI S0 SRHUE A B BB R AT M A RABOR K2l - e ot e o

BRI

I LAEAYH SRR G SRS M - I FREAB S EHEEEE - SRR — RIS MmN - EEREANE
ISR > SCHBERAE R EBRCF LR EZH T AL (WEABRE L) -

TEREAES N TR RORE DRI A A AE 3 A
FRIZEI IR > ERBOBEARRS

B0

i

a0 =

(a) ELPEERRHR S BURIRAEBURT 14t ~ W72 - 58 - SLUSEERE

(b) EHESHBE SR M A E TR (B

ANBRFEREEY) » % TR RRBURT i (% = F IR R BRHIR TSR

SRAF ~ BUEIMEEDR - SBCERESE - TIRGETHEIEE - DURBVASURERET AR » DUk
(o) HEEE S I EM G S BUTE A 1R85 SR IEEAES) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

or!

Information on the Civil Servant Information on the Approved Outside Work
ERARER BAEBESIN TS
Date of Cessation of | Commencement Advice of the Advisory Committee on Post-service Employment .. )
Last Government Post Active Duty Name of Employer . . Date of Work Brief Description of Main ' of Civil Servants e Declsm;of ;’l;;i&%uthorlty
Name Title (vyyy/mmydd) |F Self-employed or| Position / Title | - (yyyy/mm/dd) Duties’ WA AR AENEAGNER EIRAEIA
BE | mmomemh | SilEgms | owoomeen | BOUEST ) RBRE i
R R | EPRIRARE TEER EERHL
E/AB)
Hui Siu-ting, |Deputy Director of Public 2019/02/26 Self-employment Barrister 2019/10/09 To work as a self-employed The application be approved, subject to the following conditions - |- The application be approved, subject to the following conditions -
Martin Prosecutions (1I), Sl R barrister in private practice, TEFHIRCT - dbp s - AR TEFHIRCT - it - [FA]
EFAHR Department of Justice aiming to focus on criminal and
(D ofJ) public law advice and litigation, (a)  athree-month sanitisation period, i.e. up to and including 8 (a)  athree-month sanitisation period, i.e. up to and including 8
HEE RIS A regulatory works, tribunal works, October 2019: October 2019:
an and possibly civil advisory and —{IE s HH3ME H IS - BV I EAE20194E10H 8 H —{E Ry B3 (E  HUESISA - BB T EAE20194E10 H8 H
litigation work. | EEA] | [EEA]
(b)  the standard work restrictions “°*; (b)  the work restrictions set out in Note3;
ST (RS ) AERERES BHUHI TR © (3R]

(c) the applicant will not - (c)  Mr Hui will not -

(i)  involve himself in or take up any work, cases or (i)  involve himself in or take up any work, cases or
assignments; or assignments; or

(ii)  accept any brief or instructions in any matter (ii)  accept any brief or instructions in any matter

with which he has been concerned during his government with which he has been concerned during his government

service in the Department of Justice (D of J) (including the service in D of J (including the cases with which he was

cases with which he was previously involved in D of J or of previously involved in D of J or of which he was aware from

which he was aware from his official dealings with his official dealings with professional colleagues or

professional colleagues or government departments). government departments).

For the avoidance of doubt, this does not apply to cases For the avoidance of doubt, this does not apply to cases

where the Government wishes to engage his service; and where the Government wishes to engage his service; and

FEE AR ISR A R BCE B (BRI B s K A9 (e FROR A R N SIE (B RS SR A R

TR E (2 BRI Y 2 SR B 2 > 3 O B E (At A IR E I 1 S LR R 2

PRI B B S IR A (B S sBURT BB P A S AT B Ry 2 PR B B IRk A R S B BURT T P A A S AR R R E R

) - E) -

(i)  SPEEEZAEM TR - FAERTIIE K () ZBLEREZ (LM TR - FEATAF ¢ 5

(D) P (LM ESIE - (i)  PERAEMZRSETIET

RS WBURFIRR ISR BE - HIRTEREIR Ry RN WBUFRZ RS MR (LRSS - RIRTELLIR

FFER] K[

(d)  the applicant will not use or disclose any classified or (d)  Mr Hui will not use or disclose any classified or sensitive
sensitive information acquired while he was in government information acquired while he was in government service in
service in the course of undertaking his applied-for work. the course of undertaking his applied-for work.

FEE AR IEE R BTN TIEERE T - R FRAAEMSER BRI EA LR EE b - (s
TEBUR RS TS AL (T s E Y - [3E4] AEBUR R S AL T SR - (3]
Nt Under e pley and g onptsrvis atid ok s ot Pl v Buraw (CS) il o 72011 caseecord o s B RLATH S5 701 B BSOS - R I 01 A LGS L
pwebsite. The case record ispkpept on the register 5Etil expir? of the perio)éls of restrictign prliczﬁ:ﬁe to the a};plicant, or af%er CSEI;'S receipt of his/her FERF ﬂf@i}?”ﬁ’:‘ﬁ‘?dﬁw ' jﬁj:ﬁj:ﬁa‘%%%f%%iﬁﬁ * IEEFOR — RS R - HER A AR R - SR A
notification of cessation of the outside work, whichever occurs earlier. BEEHEEEIEEZE TR (WELERREEBE) -
Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case
record. FEaE2 JEHUAESMNE TAEAI L YRI5 ATE S RS M S LR 2 3 -
Note3:  Under the standard conditions, the directorate civil servant will not - S RIBHI—IRA HREAHERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way
with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and enforcement or
regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EREE RS UL (L IEUT 13 ~ 93 - 5Tl - S4ysaag

(b) E B BEHE E SR AT A M TAF(BFESRASORUEE)) - W% 5 LIRS HERBUR 1% = IR RBCRHIE TSR TR ~ 8
EVMEEE » GOUSOAERER - TIESGTEEE - DURBASURERGS AR © DU

(o) B RS IEM G S BUFIER KA EAE SR MERETEE) -
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Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
£ H & 1| 1
0

Information on the Civil Servant Information on the Approved Outside Work
BRARZH RAERESMNE TR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service . .
. Last Government Post | _of Active Duty Nan;e lt;f Emfloy;r pesition /T :)a‘e ;’f "V/‘;'d '; Brief Description of Main Employment of Civil Servants (ACPE) D“'s"’;gég;‘gh“my
- 'mm, -,
ame Title (yyyy/mm/dd) or Sell=employe osition l_ ¢ yyyy Duties’ BRAHEREFAZHNEETEAZEYNRER = )
4 oy or Own Company | B&fir / BT FAsBiEE 12
BT RREA | FEBUTR® FEBRAEEIL
B R | EMRERER TAEEH
&/R/E)
Yee Lek-chun,  |Chief Aircraft Engineer, 2018/06/21 Technological and |External Examiner 2019/11/27  |To assist the Faculty of - The application be approved, subject to the standard work |- Same as the advice of ACPE.
Johnny Government Flying Higher Education Science and Technology restrictions '3, PLERZE B EIERMEE - AR
e . . . -
e INE Service Institute of Hong Faculty Assessment Board in P A3 v s ram
&3 T | , B
UM TRAT R A5 5 48 et Kong (THEi) maintaining the academic = {RIRAITT - B - )
TAEAR EHREEHER standards of the programme
s on BEng (Hons) in Aircraft
Engineering.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on SR RIS B SIS R A EET201 | S B A R R LIRS R e SR NS TR R el » 95 Jo e s A AR fE S o]
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded T S {2 AR B » W EE AR 2 B EAEE - SR RSSO B A S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e ﬂ~uﬁw/\/{ = mrg o u,:, RS T . 1o s i Y . T ° .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. JeHG » SRECARI NS SR O (2O LR R . (B AR E 4 )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR FEHLASNE TEMN SR YRIBE 3 AEHE RIS EEER iRt 58S -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - S REETRE] > HESAKRETRE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ek S B (T IBUR i~ 2 - 5H80 « S4yskEssE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in ) ET%‘cﬁﬁﬁT&}FEfi?ﬁﬁi’%ﬁi@)\fg{flﬂf(@? SFINEIEEE)) o T TR 18 = AR R B ST e A 5

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and T N A R S LRIIEE > g b A T h
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; LAE ~ BURRPEREL » SrR9sOL@tirs - LIRSGHANEH » DUREURSGRERIEHR © DU

and () BRI B S B M & S BUN B S0A AT B HA BHYED) -
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HBABER BERESIH IR
Commencemen Adpvice of the Advisory Committee on Post-
Dat.e Of.c essation Name of Employer t Date of Work Brief D inti " service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gover:nment of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) rie; .escrlp- 1ozn o A TS B Eh R S R B O R B e R
P Post Title (yyyy/mm/dd) Own Company B / B BGISE Main Duties =a
ERBUFRERAL | BB SREETRER T/EAH FERHBEL
B E&/R/A)
E&/AH)
James Harold Deputy Regional 2019/03/25 Aviation Security Assistant 2019/12/02 |To be one of the team - The application be approved, subject to the - Same as the advice of ACPE.
Betts Commander (Kowloon Company Limited Manager members responsible for following conditions - BlERMZ AN ERAME o [3A]
East), Hong Kong (AVSECO) (Operations) duties relating to the TETNFIRACT » AR - [(EA)
Police Force (HKPF) MR AR A E] prevention of terrorism,
TSR LS security legislation,
=M=y pacRe el i i
EREITEHE f;}é::;:’s:;i:;};‘g (@) The standard onrl; restrictions “'; and
passengers and incident %U*IT’EFE%’J&‘% s R [EEA]
management.

(b)  The applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.
TEZRRA IR AR - 55 AR {56
S AL U (R T S A (T
HHEEER - (A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a HEEL RIS BB Em A T201 | S A RAAE S 1 B FS R e SE N TEMIBCR R 2eE » 5 B e 1 F 5

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is B ESNG TR S (A E SR sy A S A I LHE A EEREHEE - B —EETIN &
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of A > 28 B AW RIS - B mAT AT B B B TE TIE R (LR A -

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever
occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERE2:  JEHUESMNE LIFEVERL SR H S AL s RIS ME R R bt 2585 -
application form / case record.

Note3: I.Jr)lddc.r th? stangizggi co?dgiops, t{lc :jiigcctl(])rzizgdzivil sfcrvant will not - nd. ) fanchi SERE3 MUSE—IRE > HESABERE
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELPFERE S BUBHG AR EUR -3 ~ 3 ~ 5181 - S4UskiEsieE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are N et A s o . [ -
connected in any way with the fonnulatl%n of any policy or decisions, sensitive ﬁlformation, contractual or legal dealings, (b) BB SR AT ASEE TAE (S ASOEEE) - 11545 TOE S R BUT % = FEHRETA Ky
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which %e/she ha FEURHIETECRASE T/E ~ BUEMEER - S4UB0EERER - TIFGETEIEE » DEEUESHISIBSER DL

e e e s e (©) PRSI S BUE T S BUR B 1 B B T B 8

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

AWABREH AN TEER
X Commencement Adyvice of the Advisory Committee on Post-service
Date Of.cessamm Name of Employer Date of Work Brief Descrinti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name | LastGovernmentPost| of Active Duty | gug oniioved or | Position / Title | (yyyy/mmidd) | o by O | AR SRR AR AR GAREREINE ERADAE
w7, Title (yyyy/mm/dd) Own Company By /B B ALIBAE Duties g
EBBITRERL | FLBITRE SRETREE TPECHE FERBER
H#l E/R/H)
(F/A/8)
Lam Ding-fung |District Social Welfare 2019/02/23 The Hong Kong Elite |Part-time 2019/12/06  |To be responsible for teaching |- The application be approved, subject to the - Same as the advice of ACPE.
RENE Officer (Central Training Association |Lecturer and the Personal Care Worker and following conditions - g ZE B e E RAHE - A
Western, Southern & FARE A, |Consultant Rehabilitation Assistant TE TG » LA - (324
Islands), SERR SRR R training course.
]S)c;?::tr\:eitfare Ll (@) the standard W?rk restrictions "' and
L E R e e B e B TAERET . R
BEEHHE

(b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of his appointment with the prospective
employer.

EZ AR AR - B AR
WFRAEBURF (R P S L T 2 24
BURERS - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work a]ilplication which is approved by the authority and taken up by the applicant is placed on
e case record is kefpt on the register until expiry of the periods of restriction applicable

Note2:

Note3:

a register uploaded on the CSB website. T

to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclué)ing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

(ﬁ) t(ljlrepltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil €rvice.

1 AR AT BT /201 1 L A RAE (5 s (e e o N TEmBOR Rz bk >

G E SRR EE AL
(EFSNE TAFRYH FER BRGNS MR I FHENSEEBREE - SR B IRECin - 5
EHGEARVERIER - SGHEM A A EBRCEIEEZIATE L (WEDERRERE) -

TEREAESNE TAERTEORE SIS F 3 AFE FRSE RIS ME 2R 0k LIR i 2585 -

TRIEE—IRH - ERENBEAE

(2) ELPEER RS BUBHR AL MR L1 - P38 - 5180 - S4UEREERE

(b) B PRI PHE R AIEE TR (EAERASORUEE) - a2 % LA SR itk =GR IR R BGR
HIETHRRTAE - BURIMEER - SHUSUEEER - TFSGETHEIEE - DUREESHIERAR © D%

(o) B2 B UM G S BUTIEM SA B0 AR M ERTES) -




Register1 of Approved Post-service Qutside Work Taken up by Directo

2011355 .

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Em]l)loy(eir Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw,%g;;%thomy
= mm, o
ame Title (vyyy/mmydd) | O Setemployed | Position  Title | (yyyymm/dd) Duties’ EBRAT R ARNZ RS ERERDER A
RE | emprRami | BIEBOTRE | Lo Comrhy| B/EE | BREE TR
i R | PERIRERE TR
“F/A/H)
Mak Yook-ming |Chief Housing Manager / 2019/12/06 HKU School of Part-time Teacher 2020/01/07 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.

EaSsinllE) Applications, Housing Professional and | Jf Ik ZELEf supervising not more than 5 restrictions N'¢. FAEK R ZE B WE RAEE © [BEA)
Department Continuing groups of students in research 18— L o o
- . . . FEEI—TARRRGI N - ARG - [EA
R R A Education (HKU project for Professional - ARFER « (4]
(EEE) SPACE) Diploma in Housing
AR Management.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Hem) RN BB EEET201 155 S A B IE RS A BN TAERYBGE etk I B A Fss A e BN e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEHIER S E S G R A BN - I S AR EEREE - R — ERF SO A B2 AR S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e T ’\/{ = e T e . ' ) :
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. G - SICERIABAPHRORIEESRIALE AL (MHEDERE )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE3 IREEE RS HEAAKERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) B2 BUEHC TR BUT L3 - )2 - 518 - S4TSR

(b) EREERHEEER AR AIE(E TR (8 CERTEE) » 1% 5 T AF BB i = R B BRI T e
SRR ~ SRR - GEUECAERER - TIFEGHEIEE - DUREVAERE RS AR » DU

(o) B FEECfIF S UL S BUFIER BCA B8 BRI RS -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER AR ESH IR
Commencement Adyvice of the Advisory Committee on Post-service
Date oflCessation Name of Employer Date of Work Brief D inti £ Mai Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | - of Active Duty |\ q1¢ onptoved or | Position/Title | (yyymmidd) | o obio TN s B S R (R E AR BB
oA Post Title (yyyy/mm/dd) Own Company WAL /B rreny Duties ‘ )
ERBUTEERRAL | E1BTEBE SRELREE TR FERREL
B &/H/H)
EE/R/HA)
Liu Kam-ming, |Chief Town 2020/02/01 The Hong Kong Visiting Lecturer 2020/02/15 To be responsible for: - The application be approved, subject to the - Same as the advice of ACPE.
Silas Planner/Information Polytechnic (Part-time) (a) teaching the Geo-IT following conditions - BRSO AEE o [EA]
BESREH System and Land University (PolyU) Application in Urban Science T RFNGEECT » #EAEERES - (A
Supply, Planning TR T ORER course at PolyU;
Department (b) running tutorials and
B T A workshops; (@) the standard work restrictions NUM; and
IFER A () marking assignments; and B TR 5 Rl
E (d) marking examination
papers. (b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.

TEZR AR 1R - B EE AR 1SE R
WA BURT LI AR AT US55
BURGER) - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a

Note2:

Note3:

B

register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to

the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work inclucg)ing, any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and | . . . .

gﬁ) %geg:ltl or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

FEE

LS

TRIE N B3 557201 | S E A RIE I LS (R (e M TAERIBOR K2k - S5 g et AR T F s AR
BN LAFAT R S (ER RO GRS G M - 2 EREAE R EHREH - SRR —ERy RSN - 52
AR EHISER - SHEMAT B EERCELEEZAT AL (WEDLRRERE) -

JERCAS N TR EORE S (RIS A AE B A A E e LRt 3= -

BB —IRE] > HERADBERE

(a) B EHES IR AR BT 14 - 975% - 3181 - SRS |

(b) ELPEECRI PRI BRI T A IEE LA F (RS FEABORUES) - 5% % IR H TR ik = SRR R B R
HIFTECRIRIAR ~ SR - SRUBUAHRER - TIFSGETEIEE » DURPUESEERB AR & DK

(0) EFEHRS T M g S BUNE M IR BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011
20115 ; i i

Information on the Civil Servant Information on the Approved Outside Work
BRAEEH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loysr Position / Titl Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Decmo%g;;%thomy
et mm, e
ame Title (vyyy/mmydd) | O Setemployed | Position  Title | (yyyymm/dd) Duties’ EBRAT R ARNZ REBRERDER A
#4 P or Own Company | Bfir / B#7 FRIRIELE 5
ERBUR B&BAL & IEBUF IS FERFS M
B R | PERIRERE TR
“F/A/H)
Kwan Kai-sing  |Chief Structural 2020/02/20 Hong Kong Part-time Lecturer 2020/03/19 To be responsible for giving |- The application be approved, subject to the standard work |- Same as the advice of ACPE.
RH RS Engineer/Development Institute of ST ST lectures to students of HKIC. | restrictions . SR B E RAHE - A
and Construction, Construction - e A R EE o [
N (EH— TAERR i an ° [=
Housing Department (HKIC) E PR A - [
[ B B RS TR A RIS

(eI R R

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sl RSB SR EEET201 155 S A B IE BT A BN TAERBGE etk B B A fss A e B e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEHIER S E S G R A BN - I S AR EEREE - R — ERF SO A B2 AR S

on tlte CSI_S webs%teA The case .record is kept on the regl;ter until expiry of the periods f’f restriction applicable to the applicant, or after @ BRI AT BB R I ERE T B (SRR ) -
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - L3 TEPSH—IRE]  FREAHBERE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; () BB B2 BT A BUF T4t - W2 ~ 518 - S4ysiEsE
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in (b) ELPEEG R BT o (A T ASE(E TRk SEE) o %% T /E LTI 1% = R R BRI TR

any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and st SRR L Al et N S b s o
‘ ; of any policy or ! n al or legal dealings rojects, and FTAF - BUHERER - SRTSCEAEET - TIFREHEIEE - D RECESRSEIEARN : MR

ngorcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; (©) B BT B2 B 2 B TS AT B T B K (A ) -

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.




Reglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sub]ect to the Control Regl e in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ERARER BRI TR
Commencement . . . .
Date of Cessation Advice of the Advisory Committee on Post-service - .
Last Government Post | of Active Duty Name of Employer » . Date of Work | p,jop Description of Main Employment of )éivil Servants (ACPE) Demsw,%g%;%thomy
Name Title (vyyy/mm/ad) | °F Self-employed | Position / Title | (yyyy/mm/dd) Duties’ BRAKENKEERNE RS @EHERONER SR
2 , or Own Company | WAL/ | PRIGHEE .
EBBUNERRBA | FEBUTEE SREERE R TYEFE FERE
HE GF/A/H) prafped
Chen Yee, Deputy Head, Policy 2019/11/28 Hong Kong Senior Advisor 2020/04/02 To be responsible for - The application be approved, subject to the following - Same as the advice of ACPE.
Donald Innovation and Co- Monetary Authority |(External (a) developing strategy and conditions - HEZEEENE AR - [EA]
g2 ordination Office (HKMA) Relations) implementation plan to T RHMEECR - fHLAEEES - A
BURAIH AR R THECMEHEE | SPEEM further promote Hong Kong (a) the applicant may only take up the applied-for outside
EI4EE: B %) as an international financial work after expiry of his final leave;
centre; EF' SRAEBERHT B (% - A A BHFEH T
(b) leading a team to execute H [;gzjg]
the plan;
(c) reaching out to engage o News
local and external financial (b) the standard work restrictions ;and
participants; and B TARIRAE ) R
(d) contributing to the work of]
HKMA in enhancing the
financial services platform. (c) the applicant will not use or disclose any classified or
sensitive information acquired while he was in
government service in the course of undertaking his
applied-for outside work.
FHEE AR S AE (S B S5 E TR B RS (Al
FRAERUR (R P HUS A E T AR R SRR © [
EXN|
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on TR AT BB EEEE7201 1 SE B IR 5 1 BRS (R I BN T BB B 22k » 5 Bt e s A LB e T

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's
receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

record.

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case

FEEE

a3

TER S EE R EEA I SR I FEE A BERME - Sk BRI SN - EEHH
SHBHNERBEERCEILREZLA T ERLE (WELBRERE) -

E’]L%'J,H;ﬁ):'«ﬁﬁ ’

TEREAESNE] TARATEORE S RER FR s AAE F B A% /B o) Bt 2 h = -

gy

FRABHE—[RE] > HRBNBERS
(2) BRI BUBH A IBUR L1 ~ 5% ~ 5T~ SEUSEERE
(b) E?&‘%Fﬁ%ﬁﬁsﬁﬂkﬁ?@&ﬂ)\?ﬁ‘&lﬁ (EEFTEASOFERE ) » 1% 5 AR S EAERREUT i k = SRR R BRI T2 T

F ~ BB R - AQBCARSEE - TFGTEIEE - DURBUASGREIRES AR © DUk
(o) BRI 2 BUE (G < BUFB R ECA R A BRI RS -




Information on the Civil Servant

Information on the Approved Outside Work

BABER ARSI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;ti‘tli;nent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz HRA AR EHEENREEEHEEYN BRRE
A4 ., (yyyy/mm/dd) | or Own Company AL / B FRfRIEME . BR
ERBRRERL | o g | enmEsoR TAFHE ERMBAL
H3H &/ A/H) (&F/R/H)
Chan Yiu |Chief 2020/03/23  |HKU School of Part-time Lecturer 2020/04/06  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Keung Manager/Management Professional and B w il (a) lecturing; following conditions - B B E RAHE - [BEA]
[ a (Kwai Chung +Project Continuing (b) setting examination papers; FRYIERT » HEAEHES - [
Mana-gement), Education (HKU (©) 1nv1g1‘1at1ng;‘and (3)  the standard work restrictions M-
Housing Department SPACE) (d) marking assignments and spn
RS A papers. B LARIRE 5 (A
HERIREEE) Bt (b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and

RS AN S IEAE S A SR LR
o o SR R A U R IR T HU S
HYETH R SRR R [EEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

L RN BB T/201 1 S E A R LS R I FIMNE TIENBOR 2 SR E R EmHH AL
KGRI NE TAER RS E A R Sy B ae i M EEAE RFBREH - SR — iy -
HEHFAEFRHER > BN REEROCEIEREZA T ERIE (MEEFERE) -

S

A

Ak JEL SN TRATERL S RIG H 35 ATE FREE G/ E R EoR 1R
0 fEE—IREH > HRBNHBENE
(2) ELPEER IS BB T BUR ;- 938 ~ 518~ S4YEEtE
(b) B B CRE R ISR TR (R EASSIGED) - M % TAF B TR i (& =S HIRD RECR
HISTECAR AR - BURIEER - GLVECARER - TESGHEIEE - DRBVASHRERB AR DU
(0) ELPEER IS B & S BUNB M =A TR ATH BRX A RS -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil SerVIce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
BRAEER BAEESMNET AR
Date of Cessation Commencement Adyvice of the Advisory .Cf]mmittee on Post-service - )
Last Government Post | of Active Duty Name of Employer or Date of Work , /E\mplozment of Civil Servants (ACPE) Dec1sno; of th? Authority
Name Title (yyyy/mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties BRATEREREZREREGCERNRE N B RHIHE
BE | empotmemn | LB Company Wi/ | SR EFRHL BR
) | BRRERER TAEES
BT &/AB)
(&/A/H)
Chan Lok- District Commander 2019/04/01 Hang Seng Bank Limited [Senior Investigation 2020/04/14 | To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
wing (Tsuen Wan), fEAESRTT Manager (a) investigation of internal fraud; following conditions - Bl B ERAE - A
e Hong Kong Police Force (b) investigation of credit card fraud; T NFMERECT » fHEAEERES - (B4
BT ERERE (¢) tendering advice to business on (@) the standard work restrictions ~*'%;
=1 prevention of financial crimes; and -
(d) carrying out projects on matters relating 41{/?@%”;1623 HEZN|
Liiiz:;entlon and mitigation of financial (b)  the applicant will not use or disclose any
information (whether classified or
unclassified) relating to Police work
(including Police strategies, investigations and
operations) acquired while he was in
government service in the course of
undertaking his applied-for outside work;
B AN S AE R B ER T R
U;H% B A B E AR AT SR
(AT B 5 TARA AR I R )
ELFRBVE RIS ~ HEMTHARNE
(AN =N
(to be continued in next page) (to be continued in next page)
(R EFHED (& H )
Notel: Umlier the policy and a(gangetnlint onﬁos}t»serviﬁ}e l(:u_tside workdseg ou:lin Cizil Serviccce] Bul:eau (C?)B) gircula;No. 7/20} 1, adcase record on Sl RPN EEESEE ET/201 | e A AR (2 L TS (A SO N TR ECE R 22 » 9590 o T R 55 A D sif
uploaded on the CSB website. The case record s ept on he egiser il expry ofth perfods of restiction applicable to the Applicant o LB AR FON ST By - b LR AT ABHIAE - FG— ARFIR B Hevanm
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. WA - SEUBMAT ABEHFTE I EZA T E R L (RERRERAE) -
Note2: 'fl'he ir/lformation gn the approved outside work is provided in accordance with the language used by the applicant in the application FEE:  EHUESMNE LIRS RIGER o8 AEF s A/ Sk R 2 s -
orm / case record.
Note3: SERES: RIEEI IR I RAABERE

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during
his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) B2 0T

(b) EAE SIS SRR AL AT T F (BAE AR

SRIAF ~ BUREERT -

(©) EHFREESIUEM G S B ﬁfﬁ“ﬁﬂzﬁ?ﬂ

RILAEMTBURT L - 9938 ~ SHE - SEUsEETE |
JEH)
ERECERE I1’Ei?”r2' HE o DURESHRE
1% BRI R ES) -

AR DU

Eﬁ?If’FEﬁEEHﬁL&ﬁ fictk = AEHART KSR IR TE0R




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& A

Information on the Civil Servant Information on the Approved Outside Work
BRAEER BAEESMNET AR
Date of Cessation Commencement Advice of the Advisory .Cf]mmittee on Post-service - )
Last Government Post | of Active Duty Name of Employer or Date of Work , E\mplozment of Civil Servants (ACPE) Dec1sno; of th? Authority
Name Title (yyyy/mm/dd) Self-employed or Own Position / Title (yyyy/mm/dd) Brief Description of Main Duties BRATEREREZREREGCERNRE N B RHIHE
BE | empotmemn | LB Company Wi/ | SR EFRHL BR
) | BRRERER TAEES
BT &/AB)
(&/A/H)
Chan Lok- District Commander 2019/04/01 Hang Seng Bank Limited |Senior Investigation|  2020/04/14 |To be responsible for (following the previous page) (following the previous page)
wing (Tuen Wan), fEAESRTT Manager (a) investigation of internal fraud; (FRERITE) (FRERITE)
[ Hong Kong Police Force (b) investigation of credit card fraud;
TR i S T S (c) tendering advice to business on
B of financial crimes; and (c) the applicant will not deal with matters - Same as the advice of ACPE.
(d) carrying out projects on matters relating concerning any possible investigation, Bl B ERAE - A
to prevention and mitigation of financial prosecution or other law enforcement work
crimes. that might be carried out by the Police
involving his prospective employer as well as
its subsidiaries and clients in the course of his
prospective employment; and
TEZ R R LRI - &SRR
HE(ET R LA F R AT
A MEEEAMRUETTE - B ASAS
SHLHD ;R [3#A]
(d)  the applicant will not deal directly or
indirectly with Police in any matters in the
course of undertaking his applied-for work,
except where the Police deems it necessary.
PRI E SRR AR BRI
TEEFHFIEEN LR RERE
A B R R A4S - (5%
EN|
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on 33321 fRIE S S50 545 557/201 | S8R B BIAES LRI TS R e SEANS TAEATECEE R 2tk » 15508 o e i B o A LA e sisp
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register R TR RSS2 e A BSE A 0 S A B R E - Sl — A B - E s A
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or e i e i LR e .
after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. FIHAE G > SEGE A A B SR CUS LR TR Rl (R DU R Ryte ) -
Note2: "{he i?formation gn the approved outside work is provided in accordance with the language used by the applicant in the application AR SEACAESNE TR (R R AE R RS A e PR R o
orm / case record.
Note3: Under the standard conditions, the directorate civil servant will not - ) ) AL ARREIRA HEAOHBERE
&) directy orindiretly b ikolved i the biin fo any eoyeripent land, propertyprlets contacte o TSRS, e () LSRR FBRTL - 9 30 - (R -
connected in any way with the formulation of any policy or decisions, sensitive mformation, contractual o le (b) S FEE (Ee BT A TIF(EIETASORRUEEY) - %% TIFHE(EREUT R % = IS RBORHIETE0R

assi
his/|

h

nments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
er last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

%al dealings, .
e/she had access during

SRIAF ~ BURIMEE R

(o) BRI B2 BULAE S BUFE R SRR AT SR HR RIS -

 BHECERET - TFSEHEIRE - DURBUASGRERBAR © DUk




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

HRABER ARSI LEEH
Commencemen Advice of the Advisory Committee on Post-
LG ) Da;(; ot; 'Ces]s)ation Name of Employer tDate of Work| pior Description of service Employment of Civil Servants (ACPE) Decision of the Authority
Name as ovel.*nmen of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) . .2 BBAFEREHFEAZEGEHZEIN BRWNRE
e, Post Title (yyyy/mm/dd) Own Company Bhfir / Bh BEBIEIT Main Duties =5
EBBFRERY | FLBUSRE EEMB L
i () | EMRERER TAEEE
(F/AH)
Siu Yu-bun, Alan Director of 2019/04/17 Property Management |Chief Executive 2020/04/20 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
iz Administration and Services Authority Ofﬁcer (a) init?ating, leading and following conditions - B Erar = BAHE » [REA]
Development, ) (PMS,_é) » TR EZ managing all work as ) TE RO » AR ESS - 224
Department of Justice b ESER i E S =] assigned by PMSA for its
FEEEIBEHE full operation;
(b) leading the staff in (a) the applicant may only take up the proposed
executing PMSA's employment after expiry of his final leave,
statutory duties for i.e. on or after 16 April 2020;
implementing its policy EFEE A EE HBERE A ( B% 1%(E12020
objectives; and FA4F16 HE 2 %) A v F R T
(c) developing PMSA's [(ZREE-~N|
long term and short term o News
strategic initiatives. (b)  the standard work restrictions s and
B TR s R
(c)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his appointment with the
prospective employer.

1EZ R AR EHAR - s AR S
SRR LR P A (AT %
FEURER - [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of

Note2:

Note3:

AL R AT B EBRIEBE S0 S E A LB R e M LAV R 22t - S E Rt EmT A
EAESESMNE TR S ER R G iRy S5 My I FREAB R EBEEE o EREkhl— a0 g

ST > EEHFAREGIER > SCHBERABEEBRCEIE R EZHTERL (WEUERERAE) -

restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work,

whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

b

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person m any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she hat

access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FEER2: SRS NS IR IR R 55 AL B R (A LR 3B -

FEFE MBI IRA] - HRFABETE
(2) ELFESHHES BT AL MEUT 23t ~ 955% ~ 5181 - S4TSR
(b) PR RAE AR I LAF(EEITRASCRESES) - 3% 5 LIRS A ERRBUT A& =R R
BURGIETEOARTAE ~ SURIEER - BLYSOARER - TIFEGTEIEE - DURSUESE RS AR DUk
(0) RS B UEM G S BUFE R sA 1801 BRI RS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant Information on the Approved Outside Work
BABER BAERATINE TEER
Commenceme
Date of Cessation Name of nt Date of Adpvice of the Advisory Committee on Post-service Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title Work Brief Description of Main Employment of Civil Servants (ACPE) BB
. ELEN
prgs Post Title (yyyy/mm/dd) | employed or Own Wiy / B (yyyy/mm/dd) Duties® R AT B EHFERAREEEHEETNER A
ERBUSRERA | FILBITHE Company BRAGE(E FERHIL
H# &/R/B) | SBEIREE IO
(E/H/EN
Patricia Lau Deputy Commissioner 2019/10/02 The Education Director of 2020/05/01  [Under the approved work, Mrs |- The application be approved, subject to the following - Same as the advice of ACPE.
2 EHE for Efficiency, University of Hong |Alumni Affairs Lau will be responsible for- | conditions - Bk B RAHE o (B4
Efficiency Office Kong (EdUHK)  [and (1 providing stegic leadetship | 7 RHIGERCT » HHAE I - (A
o the Alumni Affairs an
Ve INER BEE R Development . . . s .
éﬁ%gg@b - ERBENE bk )iiEﬁ% Development Office and (a) the applicant will not directly or indirectly be involved
BIBEESR i = contributing to the overall in the bidding for any government land, property,
%Bﬁﬁﬁé success of the Office; . . L
. . projects, contracts or franchises or application for
(2) setting goals and developing
. R government funds;
strategies for the University's . o . P N
fundraising programmes and HEE ARG H IS B S BT T BUN 13t ~ )
activities in alignment with the ¥ EHE - B4 EERSHEBINEDES  [#
University' s strategic K]
development priorities;
(3) establishing relationship with | (b)  the applicant will not directly or indirectly undertake or
individuals, corporate represent any person in any work including litigation or
representatives, community lobbying activities that are connected in any way with
1ea,de‘rs af‘d g"vemm‘?mfoliﬁmls the formulation of any policy or decisions, sensitive
to n “C'fm, awareness o the information, contractual or legal dealings, assignments
University's missions, causes, . . -
activities and needs: or projects, and regulatory duties in which she had been
(4) identifying and sourcing involved or to which she had access during her last three
potential donors to promote the years of service;
University, as well as cultivating B A 1S E B S LS R A M B TR
and fostering & supportive and (EUEITEASORSUEE)) - 2% TS REUR
sustainable relationship wit] S — N e e e ==
— fEHAR A S =Tk N
donors and stakeholders of the {é—i'ﬂﬁaﬁ/i&mﬁ%%”ﬁ‘jzg%fikﬁ EIDZE\,,_,,_
University; B~ SHECEHEER - TIFEGETEEE - DEHE
WA RS rEEA
(to be continued in next page) (to be continued in next page) (to be continued in next page)
(& EH) (I T 432459\ (i B35 |
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each =y2m . fREE/NE B F5 5015 557/20 1 | SRR A BEAE (2 E IR S 1R T SO MU T ARG R 2Bl » 508 A 1 s A LS A oMU TR EE
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB (RGPS A - I EE A EEREEE - SRl — iy LA - 5 S HIER - stEaa AN a
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her $%%Eﬁﬂ:“‘$§91§lﬂf/@yﬂ; (mjé_u@\éﬁgﬁy) R o : ) . g - )
notification of cessation of the outside work, whichever occurs earlier. e PILIESZR ~
TR SRS N T RAT R IR e B RS (S k) LR 2 3B -

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form / case
record.



Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

BABER BAEREINETEER
Commenceme
Date of Cessation Name of nt Date of Adpvice of the Advisory Committee on Post-service Decision of the Authorit
Name Last Government of Active Duty | Employer or Self- Position / Title Work Brief Description of Main Employment of Civil Servants (ACPE) BB ¥
it I . - ELE
prgs Post Title (yyyy/mm/dd) | employed or Own Wiy / B (yyyy/mm/dd) Duties® R AT B EHFERAREEEHEETNER A
ERBUFRRRAL | FILBUTBE Company BRARIRIE EERT ML’
H# &/R/B) | SBEIREE TEEHR
Ve=VA=0i=h\
Patricia Lau Deputy Commissioner 2019/10/02 The Education Director of 2020/05/01 (following the previous page) (following the previous page) (following the previous page)
B AR % for Efficiency, University of Hong |Alumni Affairs , (T ED) (BEERTE) (FEERTH)
Effici ency Office Kon g (E dUHK) and (5) dcvclopmg proposa.ls and plt()_]CCtS
S, N . e for donors/philanthropists/funding . o o .
SER(EE AN B Development bodics, and managing the whole (c) the applicant should be prohibited from communicating |- Same as the advice of ACPE.
Bl vEsty=] B B AEE fundraising or application process to with government officials in whatever manner over ST B G E RARRE o (324
B R ensure the proposals meet their bids/applications put up by EQUHK, including

expectations and requirements;

(6) securing commitments of
participation or donations from
donors;

(7) performing due diligence exercises
or causing due diligence exercises to
be performed on donation sources to
ensure risks, if any, are known and
properly managed;

(8) ensuring the University's
contractual obligations with donors
are adhered to and producing reports
for donors or arranging reports for
donors to be prepared in accordance
with the relevant donation
agreements;

(9) developing strategies and
implementing plans and activities to
garner support for the University, as
well as be responsible for the planning
and execution of alumni activities to
foster a sustained sense of belonging,
enhancing engagement and
establishing long term connections
with alumni for the development of
the University.

(10) acting as Secretary-General of
the Board of Stewards of the EdUHK
Foundation; and

(11) performing any other job-related
duties as assigned by the line manager
from time to time.

representing the latter to present its bids to government
officials during the bidding/application process;

HEH A B S R R R AR R 5
SUEN B B T A i - EEEsaE
T REFELENEABINE B 8 HEEIH
i EER]

(d) the applicant shall not use or disclose any classified or
sensitive information acquired while she was in
government service and should not make use of her
former Government position in the course of her work
with EQUHK, including seeking donations from
funders/philanthropists/funding bodies, etc. Besides she
should not use her former Government title in the
course of her appointment with EQUHK; and
A BB E R TR (EfERAE S HER
/SRR SR AR - RS R S R BUNE
TR P B (Tt seal k- R e A
HIEJTRRAL © JEAN > MhAE Z IR T B0 R IR

 INRSEFRIE Tl T 5 R A

(e) the applicant should not directly or indirectly engage in
any activities which will cause embarrassment to the
Government or bring disgrace to the Civil Service.

HE ARG BRI S BRI =A
R BRI EAED) - [FF]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on each
post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on the CSB
website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's receipt of his/her

notification of cessation of the outside work, whichever occurs earlier.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the applica tion form / case record.

ERL:

R

EEES vt S R e EAV IS E SIS
AHEBEHFOEEEEZATERE (WEDERERE) -

JEAAE SN TR Y IR S \AE FR s et/ (2l LR (i 38 S -

R AT B 5 3 15 55 7/20 1 | e BURE A BRAE A58 LIRS TR P S N TAERIBCR R 2ok - B Rl A 1 R 3 N KA S o ] TR B
FORH — BRGNS M - B AR E GRS




eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

RGN BREAR PR EEEINE TR

Information on the Civil Servant Information on the Approved Outside Work
AHABER RSN TFER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work . L. . service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel“nment Active Duty or Self-employZd Position / Title (yyyy/mm/dd) Brief Descl'lp.t 10211 of Main BRABERENFEANZEGFEHEED) ERIRE
i Post ;‘f‘e (yyyy/mm/dd) | or Own Company WAz / T BALAIE(E Duties 2 HWER
EMBUNEERAL | oo pprmns | SMRERER TR ERBHIL
B &/R/B) (F/RH)
Hui Chun-tak |Assistant 2018/05/24  |Centenary United |Independent Non- 2020/05/20  [To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
Srgfif Commissioner Holdings Limited ~ |Executive Director (a) participating in Board meetings| following conditions - HEGAZ B EHIR AR - BEA]
of Police (Information (Centenary United) |firIEgfTEEE of Centenary United to bring an ETHIRECT » #EAEEHE - [BEA)
Systems Wing),' 4B ST A IR independent jufigcment on issues (a)  the standard work restrictions N
Hong Kong Police NG| of strategy, policy, performances, I
Force accountability, resources, key Bl — TAFRF s [#A]
(HKPF) appointments and standard of (b) the applicant will not use or disclose
EHE R R conduct; classified or sensitive information acquired
(EHERLED) (b) serving as a member of the while he was in government service in the
Audit Committee and the course of undertaking his applied-for
Remuneration Committee of outside work; and
Centenary United; I AR A B A R T2
(¢c) scrutinising the issuer's oo o R SR BT (LRI
performance in achieving agreed T B R AR 5 R [EE A
corporate goals and objectives, and
monitoring performance reporting; | (c)  the applicant will not deal directly or
and indirectly with the Police in any matters in
(b) other duties and responsibilities the course of undertaking his applied-for
as laid down in Appendix 14 of the work, except where the Police deems it
Hong Kong Listing Rules. necessary.
FRIFEBE BN NERE » SRR
MNEREHFE LN TSRS - 5
SUE Ao S5 E P R R R RS
%% o [FEAK]
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a s ST BB EEEE201 1 9 E A RIS LIS R I BN TAEBCR 2tk - B R T s A

case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
The case record is kept on the register until expiry of the periods of

placed on a register uploaded on the CSB website.
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever

occurs earlier.

RSN TR S A R BRI BN I LEEAS S EHBREH - L4:§+4H+*Eﬁ§'lﬁA7*ﬂﬂﬂW
HEHFFARERIER - AN AT EEEROEERBEZE TR (WEMERERE) -

LR S SN AR EORL IR R B 55 AE S 2 i B 2R it 5

Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

sy MUEEIRE > HRANBETS:
() E PSS BT ABUN 2 - ¥)3E - 518 - S4UsE s
(b) ELRESRIREEE S AR AIEE TAF(EREREASOIRRIES) - % S5 TR A TIBUN B e = AR R BUR
FISTERR AR - UM R - SYUSUEERER - TFSGEHEPER - DURBUEASGHERS AR » DUk
(©) EREEES BUT S S BUTIE M BCAE 1R SRR RN ES) -




eglster of Approved Post-service Outside Work Taken up bv Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
FHRABER RN TEER
Date of Cessation Commencement Adyvice of the Advisory Committee on Post-service
. Name of Employer Date of Work . L . Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment of Active Duty - Self-emp:)oyZd Position / Title | (yyyy/mm/dd) Brief Descl‘lp't lozn of Main BRAKEREHFEENZEECGREEDN ERRRE
P Post Title (yyyy/mm/dd) or Own Company By / b BEGIE(E Duties &5,
EBBUTRREA | FLBUTRRE SR TR E R T EERBER
B &/A/8)
(F/H/H)
Tse Yee-man, Administrative 2020/01/18 Office of The Assistant 2020/06/01 To be responsible for - The application be approved, subject to the following |- Same as the advice of ACPE.
Sara Assistant to Secretary Ombudsman Ombudsman heading an investigation conditions - BRI B g E RAHE - [BEAR]
HEEE for Financial Services EEEiN=g= /N4 BhEHERSREE division, overseeing the ETYIEECT » AR - [BEA]
and the Treasury, division's complaint
Fhineﬂll{lcial Ser]\;ices and handlipg gnd dire]((:t , () the standard work restrictions™ >
the Treasury Bureau investigation work; an
(FSTB) Y (b) giv?ng advice and B TAFRET (3]
B N ER S guidance on investigation
FEU%S B standards and procedures. (b) the applicant will not use or disclose any

classified or sensitive information acquired while
she was in government service in the course of
undertaking her applied-for outside work; and
B AN SR BRIV TEaRET
i P S BR A BURT (LB AR AT O e
BRI ¢ R[ER]

(c) the applicant will not deal directly or indirectly
with the Constitutional and Mainland Affairs
Bureau (CMAB)/the Financial Services and the
Treasury Bureau (FSTB) in any matters in the
course of undertaking her applied-for work,
except where CMAB/FSTB deems it necessary.
T3 B B P St 258 5 e 4R s R S
REATE BRI ATEREERFEEEN
I1’E’ﬁh o R fTS E E RE Rs
BT o P S R 75 o o s o LS P e
& o A

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case

: *Fﬁé’\i%tﬁlifg‘ﬁﬁiaﬁmmls)ﬁ%ﬁnzﬁlaﬁf (2 LR (R (e M TAEBCR R 22 - S E e s A4

record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed RIS TAE RS EEER G &N SN - I EEE A EEREHEE - 5L Eﬁgur/\yz*am}w =
on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction y s /:u LR AT SN o LR T
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. @EE ANBVEHIEN > SSUBRATAFHROAE LSRRI ( W%U\&$j§ % )
spsmo. = B M2
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the RERRL LSBT T RO IR o A E TP AR (O 3R 2 S
application form / case record.
Note3: Under the standard conditions, the directorate civil servant will not - YRR FREE RG] HERABELRSE
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (a) ELBEECRE 2 B (LU L3 - 928 - 518 - SYUsiEShE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

(b) EEE BB R AR AN E TR (R AEITAZ

VBB Ta% % TIFSLEAEIRBUR i (% = RIS RBURA

: : et : : STHOAFETAF ~ Eﬂﬂif ~ ARECEHETS - TFSGTEEE - DUREVESGRERIE AR ¢ DU
Zi[s:]ﬁr;n}lj:/t;;rl ;)Srtoi}el:;z, ;:3 Ser;iosr:revr;::;ta(;rd regulatory duties in which he/she had been involved or to which he/she had access (©) EL ekl e BT ] S BT AT 5 A P B (A )« =

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.



Information on the Civil Servant Information on the Approved Outside Work
HEABER TR T IEER
Date of Cessation Commencement Adyvice of the Advisory Committee on Post-service
) Name of Employer Date of Work . N . Employment of Civil Servants (ACPE) Decision of the Authority
Name | LAt GovernmentPost| of Actve Duty | e ooioved or | Position /Title | (vyyyimmidd) | e DooorPUon OfMAIN gy gy i Rt i BN S R G (RN Z RO EEHIRE
P Tlﬂe/ (yyyy/mm/dd) Own Company B | B BEALHE Duties ) =1
EBBUNERERA | FILBUTES SEETREE TEEE FERHEL
H# &/A/H)
EE/R/HA)
Lam Ding-fung |District Social Welfare 2019/02/23 DeSPACE Independent 2020/06/05  |To be responsible for giving - The application be approved, subject to the - Same as the advice of ACPE.
FRTEHH Officer (Central (International) Planning, Design advice and analysis to private following conditions - B ZE By = RAHIE © [BEA]

Western, Southern & Limited & Development developers and private TETHIEECR > AR, - (324

Islands), T (BRI ) A PR /2 5] | Consultant investors on policy directions

Social Welfare il R and initiatives of the HKSARG L Nows

Department SRR on planning, design and real (@) the standard W(zrirestrlctlons ;and

et E R R PE A estate development of various %”*Iﬂf’zﬁ%”ﬁm e %N

EEEMEE welfare or community services.

(b)  the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the prospective
employer.
EZ PR WM - HFE AT RER=
PEFRAEBUR (R B S e Bl
BURGER - 4]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case sem) FRIE A BRI S 7001 | S B 2 1 IR 1L BN T RAECE B2t » e Rt T e 35 A B
T e e B IR ARSI R AR A A AN A HEHE NI T Aty S ZO AP B » 36 7 TS EL - st A B -
to the applicant, or after CSB's receipt of his/her notification ochcssation of the outside work, whicﬁcvcr occurs earlier. EEHH ANEGHIER SR AR EERE I EZE T (WEREE B -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the FERR2: SEHCAESNE TREIEOR S RIB B 3 AFE B s R E Rk iRt > 3 -
application form / case record.

Note3: Under the standard conditions, the directorate civil servant will not - FEAES MRIEEIRE HESAKEFRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and . . . .
g}cl) %reg}t] or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

e Civil Service.

(2) ELPESR RS SR IBUN 13 - 3% - 518 - S4UsEEE

(b) B PRSI PE (LB R AIB(E T AR (EAE A BOSUES) - 3% 5 TR B EIREBURT g = R R ATE
SEHIRTEOAR AR ~ BUEIMEER - AUE0REET - TFGHEPEE - DRBESGREIRG AR © DUk

(©) HiFERR2 BT M & < BUTIE L =A {RA TS BRI RS -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
AWABER AR/ TIEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work . - . service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel:nment Active Duty | or Self-emp?oyid Position / Title (yyyy/mm/dd) Brief Descrlp‘t 102n of Main HEBRATEEHFEAREGEHEESN ERHIRE
Post Title A Duties
w4 EBEREme | (YYYmmdd) | or Own Company | Rfir / Bt kit Han o2 =R
BIEERRG | SMEERAR TAEEH ERMBL
H¥H &/ A/H) &E/H/H)
Man Tat- Chief Superintendent 2018/08/24  |MTR Corporation |General Manager, 2020/07/01 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
shing of Police, Limited (MTRCL) |Corporate Security (a) reporting and accountable to the| following conditions - B B E RAHE - [BEA]
i |Hong Kong Police TR IR T | 2 Board of MTRCL through the ETHIRRT - O - G2A]
Force Human Resources Director on (@) the standard work restrictions V',
L R ] security issues of MTRCL; e ?
(b) leading the Security B TAERAT A
Department of MTRCL to (b)  the applicant will not use or disclose any
formulate strategies, policies, audit classified or sensitive information acquired
plans and security standards; while he was in government service in the
(c) accountable for the provision of’ course of undertaking his applied-for
directives and professional security outside work; and
services: and 3 AR HE RS A (0 TP 2
(d) serving as the security advisor o (EE Y E@Jfﬁ TR BRSPS
of MTRCL to provide expertise HY AR s R R [2EA]
and advice.
(c) the applicant will not deal directly or
indirectly with the Police in any matters in
the course of undertaking his applied-for
work, except where the Police deems it
necessary.
Bk R A RS SR
IEHE S (B T (F R R
L] B B e R b B T R R
& - A
Nt Under e plcyand arngementon post s ot ok et ot in, G Sorvi Barees (€SB Crulr No. 72011 & 35581 848078 E S FOENS 55871001 SRTE AW E TN LEEOR AL - R LT 1 A28
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction TSN ARG Rt S I B ae it - 3 B AF BB RREE - Ltb%ﬂ#ﬂ‘ HEFIRETA > B
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. FEHEEANVERHER > sCEEAIANTE EEE RO IR EZETIEmIE (WEDEREE ) -
2yeamn. g ey 7 e F 2
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the REFRD: M e LAFATEOR AR\ E R i B RO LR B2 a8 -
application form / case record.
FEEEs: MREE—IRE - EREANBEREG

Note3:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access

during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELPEER RS St
(b) FRES R BB R AR AR M AEE LA (B REAB >ﬁ§b) ﬁﬁiﬁﬁlfﬁéﬁﬁ{fﬁ&ﬁ??ﬁ SRR R BRI
[EGEa ﬂ GHESCERRR - TFGETEPEE - DS ERIS AR © DU

STEGRA A -

(o) ELPEkEI 2 B

ST MBUF L3 - P12

S8 S

INFIE IR BA 1R AT B IR S ) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& A

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BAEESNE T AR
Commencemen Adyvice of the Advisory Committee on Post-service
Date of Cessation Empl t of Civil S ts (ACPE Decisi f the Authorit
Last Government Post | of Active Duty Name of Employer or t Date of Work mployment of Civil Servants ( ) ecision of the Authority
Name . Self-employed or Own Position / Title | (yYyyy/mm/dd) Brief Description of Main Duties’ BB A EREREENREECGERTEDN EERIRE
Title (yyyy/mm/dd) .
bk , Company WAL / s BAtAIEE TERRRRE BR
BB B BAL BB
B D | EMEESER TAEEH
/AR
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Self-employment Barrister 2020/08/17  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
HEFE Hong Kong Police (Part-time) KAEET (a) providing legal advice; following conditions - Bl EgERAARE - AR
College, (b) representing clients in legal proceedings; T RFUERCR » AR - (B4
Hong Kong Police Force (c) providing legal education; and . . Note3
. . (@) the standard work restrictions ;
(HKPF) (d) preparing legal documents for clients. G
EFAEHE LR B TR 5 [FA]
bt (b)  the applicant will not involve herself in or

take up any work, cases or assignments; or
accept any brief or instructions in any matter
with which she has been concerned during her
government service in the Police, except
where the Police deems it necessary; and

PRI BB EHEL AR BRI

PFLH B PR S (L BUN RS RIS
FAWEEIEE - B EZ LR T - &
(FEIAE § BUERAE MBI EH I 5 K[
EXN|

(to be continued in next page)

(RHEFHED)

(to be continued in next page)

(RHEFED

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sy
. X . Lo ; : N : szl

each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application SR
form / case record.

Note3: FEAEES:

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during

his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

TERCAESNE T AERTEDRE S RIE 35 A AE RS RS/ E E A R e S -

TR E RG] - B RBABERE
(a) ELPRECRI P2 BB (T TBUR it ~ 9773

STl - GHYEEETE

TR AT B R 5 55 7/20 1 SRR E A BT 12 LI R 1 O N TARRIBOR R 228k - B & St Ak o 55 A S SN
TARY S ER R GRIP BTN I EREAB SRR - &
i - SRR B BB/ EZH TR AL (W DR

B — BRI SN > EEHEARE S
FyAE) o

(b) EL SRR E SRR ASE(E TR (REEASOREEE)) - ek 5 AR S ERBUR i % = IR R BRI TR

SRTAF ~ B

VL G

EFET - TFEGTEIEE - DURUESHRERG AR » LUk
(o) BRI S BULA & S BUFE R S A R AT SR LRSS -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& A

Information on the Civil Servant

Information on the Approved Outside Work

HRABER BAEESNE T AR
Commencemen Adyvice of the Advisory Committee on Post-service
Date of Cessation . s ‘s .
Last G ¢ Post £ Active Dut Name of Employer or t Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name as ovel.'nmen 08 ot Active Duty Self-employed or Own Position / Title | (yYyyy/mm/dd) Brief Description of Main Duties’ BB A EREREENREECGERTEDN EERIRE
Title (yyyy/mm/dd) .
bk , Company WAL / s BAtAIEE TERRRRE BR
FEREBUR B R AL BB
B, | EMEERSR T
(EE/AA)
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Self-employment Barrister 2020/08/17  |To be responsible for (following the previous page) (following the previous page)
fAFE Hong Kong Police (Part-time) KR (a) providing legal advice; (PRETRITE) (FRETRITE)
College, (b) representing clients in legal proceedings;
Hong Kong Police Force (c) providing legal education; and
(HKPF) (d) preparing legal documents for clients. (c) the applicant will not use or disclose any - Same as the advice of ACPE.

BB G5 R
RO

classified or sensitive information acquired

while she was in government service in the

course of undertaking her applied-for outside

work.

B AR S E (B SIS LA F s
(o P B B AL BUR RS B U A A

At SR © (3R]

B HZRENERMAR - FEA]

Note2:

Note3:

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  31:3%]: RIS BB BEBEET2011 95 E AR E BB B B/ NS TIERBEE 268k » 5 & Rt A i 555 A & Bk
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded - (] EH 5 (] 22 0L @ B A TR Y A T = o Y LRI BT R = g
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after FE?I:;FH’]F’F‘ZEE:E;IEJ& ;’C%ﬂiﬂpaﬂgﬁwwﬁifxﬁAgi%%%}%% Lfﬁ?{jﬁ HBFIN S - HEHHEAE
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. AR - RECERAE BB RO LRI TR R BTG RAE) -

The information on the approved outside work is provided in accordance with the language used by the applicant in the application Y JEHUAESNE TRV Y IRIE s A SR E Rk R s -
form / case record.
Under the standard conditions, the directorate civil servant will not - SRR MREEEIRA HESAAKELRSE

a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

b) directly or indirectly undertake or represent any person in any work incl é)ing any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or lc%al dealings, .
assuﬁnmems or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during
his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) BRI B L BT 18 - P13 - SHE - SRUsEER

(b) BB A ES AR ASEE T F(ERETASUED)) - 2% LR ERBUT (& = RS R BORHIE T2k
RLAE ~ BURMEER - SEUBOAERRS - TEEGTEIHE - DURBUASBERB AR ¢ DU

(0) E SIS BUE (T & S BUTIBE R EA 108 SRR EE) -
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rate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loysr Position / Titl Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Decmo%g;;%thomy
et mm, e
ame Title (vyyy/mmydd) | O Setemployed | Position  Title | (yyyymm/dd) Duties’ EBRAT R ARNZ REBRERDER A

#4 P or Own Company | Bfir / B#7 FRIRIE(E 5

EBBUR SRR B & IEBUF IS FERFS M
B R | PERIRERE TR
“F/A/H)

Wong Wang-wah|Assistant Commissioner 2019/10/14 The Chinese Part-time Lecturer 2020/08/24 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.

R for Innovation and University of Hong |3k s%AT (a) teaching the course of restrictions N3, B BV E AR © [
Technology (Finance & Kong (CUHK) Master of Science in E . ka3 s
(&l — T AERR I » HEAERRY - [F
Quality Services), FH s rRE Accreditation Chemistry i frie AR - A

Innovation and
Technology Commission
BT E B &
(MBS SEZETS )

Programme, which is a
postgraduates programme
officered by the Chemistry
Department of CUHK; and
(b) preparing the course
materials, delivering the
lectures, setting up and
marking assignments and
examination papers.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sl RSB SR EEET201 155 S A B IE BT A BN TAERBGE etk B B A fss A e B e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEHIER S E S G R A BN - I S AR EEREE - R — ERF SO A B2 AR S
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e T ’\/{ = e T e Y ' ) .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. G - SIUERIABAPHRORIEESRALE AL (MHEDERE )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE3 IREEE RS HEAAKERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EHESHES BURHEIBUT L - 2% - 5181 - S4UsEEtE

(b) EREERHREEERARAET AYE(E TR (8 CERSTET) » 1% S AR SRR i = SR B B R T2
SRR ~ SRR - GEUECAERER - TIFEGHEIEE - DUREVAERE RS AR © DU

(o) BB S BUE( G S BUFIE R S 1R A B R AR ES) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HRABER BAEESNE T AR
. Commencemen Adyvice of the Advisory Committee on Post-service
Last Government Post D:ft;ocfti(‘l?:s]s)e:lttmn Name of Employer or t Date of Work Employment of Civil Servants (ACPE) Decision of the Authority
Name Title (yyyy/mm/d d;] Self-employed or Own Position / Title | (yYyyy/mm/dd) Brief Description of Main Duties’ BB A EREREENREECGERTEDN EERIRE
# , Company WL B | BGRHE EERAHIL BR
BB B BAL BB
B D | EMEESER TAEEH
/AR
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Hong Kong Council for ~ {Deputy Executive 2020/09/01  [To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
HEE Hong Kong Police Accreditation of Director (a) acting as the deputy to the Executive following conditions - BEEZE AR RAHE - FEA]
College, Academic and Vocational [(Vocational and Director of HKCAAVQ; T RFUERCR » AR - (B4
Hong Kong Police Force Qualifications Professional (b) developing and implementing the strategic (@) the standard work restrictions Y
(HKPF) (HKCAAVQ) Education and goals and business plans of HKCAAVQ; G
T R i M 2 B B R TR R e E ST | Training) (c) leading and overseeing vocational and B TR 5 [FA]
e fessional itati thi
be&@) & pro e'ss1on'a accred'l & lf)n and the (b)  the applicant will not use or disclose an:
Qualifications Register; and PP y
N gister; . classified or sensitive information acquired
(d) contributing to the integration and q
. rrouting mieg while she was in government service in the
rationalisation of qualities assurance . . . .
approaches and methodologies to support course of undertaking his applied-for outside
government policies. work; and "
FSE AT S AL (e HH B ER T RS
(o B R AT U (E R R AT S T
fTHEE SRR ¢ R[5
(to be continued in next page) (to be continued in next page)
(R EFHE)

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on Sl RN B BRI ET001 | S A RS LR B A T SAN T RA RO el - S e AT R 55 A\ A
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded ’ e ] o . , Pt > o
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after ML AR T i B i thsz@‘ﬁ BRBHEEH - BTN —ERGIR SN EEHHANE
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. A - SEARAES BREH R CAF L EZIA TE R (WELERRERAE) -

Note2: }'he ir/lformation 3n the approved outside work is provided in accordance with the language used by the applicant in the application FEERED:  SEHLAESNE LRIV Ik IE o ATE H s s (B 2 k) IRt sE s

orm / case record.

Note3: " ; i ; SRS fRE TR HEMROBETS

Under the standard conditions, the directorate civil servant will not - o
(2) ELPEECH B2 BUBHE L MBUN it - PI% - St - SRUsEEE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,

assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access during

his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(b) ERESREHE B RR AT A ASE(E T E (IS AR

SRTAF ~ BURIEEDR

JEEN) > % AR BT RBUR e (% = SRR R BRI TE0R

BRIBCERETR - TIFEGTEPEE - DRaUASGRERE AR © DUk

(0) EL P B2 BT & S BUTIE I B0A AT B R IR SE) -




Register1 of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

& A

Information on the Civil Servant

BHAEER

Information on the Approved Outside Work

BABEIMT R

Last Government Post

Date of Cessation
of Active Duty

Name of Employer or

Commencemen
t Date of Work

Advice of the Advisory Committee on Post-service

Employment of Civil Servants (ACPE)

Decision of the Authority

Name . Self-employed or Own Position / Title | (yYyyy/mm/dd) Brief Description of Main Duties’ BB A EREREENREECGERTEDN EERIRE
Title (yyyy/mm/dd) .
BE | empormem | BILERRS Company WELIBE | SR EEBBBL BE
B, | EMEERSR T
(EE/AA)
Chiu Sau-mee |Deputy Director (2) of 2019/08/31 Hong Kong Council for ~ {Deputy Executive 2020/09/01  [To be responsible for (following the previous page) (following the previous page)
fAFE Hong Kong Police Accreditation of Director (a) acting as the deputy to the Executive (PRETRITE) (FRETRITE)
College, Academic and Vocational |(Vocational and Director of HKCAAVQ;
Hong Kong Police Force Qualifications Professional (b) developing and implementing the strategic
(HKPF) (HKCAAAVQ) Edl{cgtion and goals and business plans of HKCAAVQ; (c) the applicant will not deal directly or - Same as the advice of ACPE.
AL R a2 2 R ARG R SEE ERY | Training) (c) leading and overseeing vocational and indirectly with the Hong Kong Police Force

Befe(2)

FI=

professional accreditation and the
Qualifications Register; and

(d) contributing to the integration and
rationalisation of qualities assurance
approaches and methodologies to support
government policies.

(HKPF) in any matters in the course of
undertaking her applied-for work, except
where HKPF deems it necessary, but under
no circumstances should the applicant be
involved in any way any application from the
HKPF to the propspective employer for
accreditation of any of the Force's courses or
work programmes.
PRE LB R A H LS HFEARG
BB TR RS LAFERHART - BB EIE
R E E SRR A A - (E R0
B NE NG S BT ] o (R R
THIE SR S TARSHERRE s - [
XN

B HZRENERMAR - FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

form / case record.

Note3:
b

his/h

Under the standard conditions, the directorate civil servant will not - . .
a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
directly or indirectly undertake or represent any person in any work incl cﬂ

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or le
nments or projects, and enforcement or regulatory duties in which he/she had been involved or to which
er last three years of service; and

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

ng any litigation or lobbying activities that are
%al dealings, .
e/she had access during

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

EEREL:

FEaE2:

FEEEES:

T AN TAERI DR S RIGFR S AL RS A/ B 2 okt LRt 2 58 S -

FRBH—RH - ERBDHEEARS

(a) LSS BB AL MBUN 13 - P73 - 5 - Sfusieia
(b) EREEHHEESREFASEE TR EETEASORESUED)) - 5% LR ERBUR (& = RS R BRI ETeoR

RAE ~ BURiEER

(0) EL B S BUE (T & S BUTIB I EA 108 SRR (AR EE) -

 GHECAEER - LESGTEIEE - DUREUASGRE RS AR DUk

HRAB NS B i & 55 7/201 1 SR E A RAAE (5 LIRS & T O N LAERIBR R 2ol - 5 SRt AR I 3 A TS5
M TAERY RS AR R B I S M - 3 L E NS REBREEE - SR —EiyIREin - BEERHANE
A - AR BEHE CAT R EZ A T RL (WELERRERAE) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BABER ARSI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work Brief Descrintion of Main service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;ti‘tli;nent Post Active Duty or Self-employed Position / Title (yyyy/mm/dd) Dul:iesz HRA AR EHEENREEEHEEYN BRRE
A4 ., (yyyy/mm/dd) | or Own Company AL / B FRfRIEME . BR
ERBRRERL | o g | enmEsoR TAEHE ERMBAL
H3H &/ A/H) (&F/R/H)

Chung Lai- |Registrar of Companies, 2020/09/04  |The Office of the Privacy 2020/09/04  |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
ling Companies Registry Privacy Commissioner for (a) overseeing the implementation following conditions - B B E RAHE - [BEA]
T VN E Commissioner for  [Personal Data of the PD(P)O; TEFHERT » HofE s - (324

Personal Data
(PD(P)0O), Hong
Kong
/%{l)\ SRILRE
BAE

BABRLRER

(b) monitoring and supervising
compliance with the PD(P)O;

(c) promoting awareness and
understanding of, and compliance
with, the PD(P)O; and

(d) reviewing or examining any
proposed legislation of the PD(P)O
with a view to giving advice
thereon from the perspective of
personal privacy.

(a) the applicant may only take up the proposed
appointment after she leaves the
government service;

S N EHERE (R AT R B SRR
AR 5 [REA]

(b)  the standard work restrictions ~*; and
Bl TAERECT  RBEA)

(c) the applicant will not use or disclose any

classified or sensitive information acquired
while she was in government service in the
course of undertaking her applied-for
outside work

FRSE ARSI S e Ry T IF MR
o @Fﬁjﬁaﬁf BURFEREAR TS
HYETHRE SRR © [FEA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a
case record on each post-service outside work application which is approved by the authority and taken up by the applicant is
placed on a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction
applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

Note3:

The information on the approved outside work is provided in accordance with the language used by the applicant in the

application form / case record.

Under the standard conditions, the directorate civil servant will not -

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

FEEEL

W@‘é%%F'EJIT’EE’JEE

ALY JEDE SN LRV IE B 55 A AL HR s R R LRt

FERE3 pim

TR HEREOHEERS -
(a) EHEEE S BB ATBUT L3 - 3% -

(S ZAVEISE SEn i %7/20115);%%%&%‘!%%?%&3&7%@ eSS N TARRBCR R 228
EEAREEIIN SN - W EREAFEEBRHEH - S
EHHANERIEER - REBEAAHBEFRCEILREZE T ERLE (WEDERERE) -

L

SHH#] - GHUSEETE |

=

=
22

EE BT HH AL
i —HEFIR SR MmA

(b) FREES R BB RS R M AIBE (BRSO EEY) - 135 T IF L ERRBUN AR = IR RBUR

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are
connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

FISTEOATRTAE « BUMEE - SEYSUARER -
(©) P2 LM S BEUFB R =R

TRt EIRE - DURSVASHERES AR © DUk
N5 B (IEPRAYET) -



Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Servnce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

BRAEEH BRI TR
i Commencement Advice of the Advisory Committee on Post-service . .
Last Government Post D:;ercfti(\i:s]s)a:tl;n Name of Employer . . Date of Work | g0 Description of Main Employment of )éivil Servants (ACPE) Decision of thf Authority
Name Title (yyyy/mm/dd) or Self-employed | Position / Title | (yyyy/mm/dd) Duties® BRAGERERERN S EGGNEENER BRNHERE
W . or Own Company | B / B kst yas 2
EMBUTRAMA | EBUTHE | oo SO bl ETWHML
E ¢RI /H) e
Lam King-kong  |Assistant Director 2020/03/05 Hospital Authority [Senior Manager 2020/09/07  |To be responsible for - The application be approved, subject to the following - Same as the advice of ACPE.
HREbE (Project) 2, B R (2) managing the professional | conditions - A B GE RAR - EA]
Housing Department consultants appointed for the TETHIEECR » LA - (324
FEREHER deivery Of projects;. (a) the applicant may only take up the applied-for outside
(LH) () (b) managing cffectively and work after expiry of a six-month sanitisation period

smoothly the interface between
the respective hospitals,
government departments,
contractors, professional
consultants and other
stakeholders;

(c) applying effective project
management techniques and
organising work processes to
deliver the projects on time,
within budget and to appropriate
quality standards;

(d) developing, managing and
enhancing quality, safety,
environmental performance and
risk management measures of
capital works projects;

(e) monitoring and appraising
the performance of building
contractors and professional
consultants;

(f) reporting regularly on the
work plan, schedule, progress,
budget, quality, expenditure and
cashflow of the respective
projects; and

(g) any other duties as required
to facilitate implementation of
the projects.

(b)

©

counting from cessation of active service, i.e. on or after 5
September 2020;

EREE A AE2020429 S HELL R - RIS (R BURTRES
& A REET R iofE A IEERIIERE - 4 T IEE AR
TAE 5 [FEA]

the standard work restrictions

B TIEIRA ) R EA)

Note3
¢ and

the applicant will not use or disclose, directly or
indirectly, any classified or sensitive information acquired
while he was in government service in the course of his
undertaking the applied-for work.

RS A AERE ISR TR AR » R E R
PR FH B B FE U (LTS BT HUH A9 o i 2 B
BRER - [3EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  3¥221: fRIEATE BEBEEmMEST201 1 5 E A R IFB S B EEINE TIENBCE 22 8E > S St em AR E/NE T
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded on PER RSB AE SR G RN DA I FSRE AR EEREEE - SRy — E@ZWE’\?X*E%W s E T S EE
the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after CSB's i - N o ) .
receipt of his/her notification of cessation of the outside work, whichever occurs earlier. SUBR A P HROE TR LRI (MERFERE) -

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / case FEEEL AN TR TR IR E 5 A SE B 55 AR B ) R it 3 o
record. { AR A - S

Note3: Under the standard conditions, the directorate civil servant will not - 3 RpsEl e HERABERS

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in any
way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

(2) ELFEECIFR 2 BUEH AT M BUR L3t ~ P93
(b) ELREECRIHEHE R ASEE LIRS IRALSOREUES)) - 1% % TAFSEA LR A
PO GRUECAMSET - TIFSGTETE u&#}n,ﬁ%ﬁ EBAR © DR

E ~ SR A
© EERMES UL

*‘«{—iJ ~

LB S AR A% B R HAR S S

SR ;

ik A R BRI TEOA SR T




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARMAEER BAREINETIEER
Date of C " Commencement Adpvice of the Advisory Committee on Post-service
ate of Cessation .. - .
. Name of Employer Date of Work Brief Descrintion of Main Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Government | of Active Duty |1 0 o iloved | Position / Title | (yyyy/mm/dd) A BRAT BRRTHASHZ ARG GEREEDN BRATRE
w2, Post Title (yyyy/mm/dd) or Own Company Wfir / B BEAGIBE Duties BE,
ERBRTRERA | (S RBRS EERREL
B R | ZRREER TR
EEAHE)
Hon Chi-keung |Permanent Secretary 2018/10/13 Hong Kong Chief Executive 2020/09/07 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
[t for Development Institution of and Secretary (a) leading HKIE to its next following conditions - BT B E RAHE - (3]

(Works),
Development Bureau

HREEENERT

%)

Engineers (HKIE)
T LARATS g

nEE

stage of development;

(b) serving as Secretary to the
HKIE Council and
implementing policies
formulated by the Council;
(c) provision of HKIE quality
services to members and
promoting its image and

reputation; and

(d) promoting recognition of
HKIE by all stakeholders as the
body that qualifies and
represents Hong Kong

engineers.

TENFIRERR » AR - B4

(@) the standard work restrictions “; and
BI—TAERET 5 RGEA)

(b) the applicant will not use or disclose any

classified or sensitive information acquired
while he was in government service in the
course of his employment with the
prospective employer.

TEZ A R T HAR - s ARG
P BB (R AR P B T AR 5
BURER - [EA]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case
record on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on
a register uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable
to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2:

application form / case record.

Note3:

Under the standard conditions, the directorate civil servant will not -

The information on the approved outside work is provided in accordance with the language used by the applicant in the

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had access
during his/her last three years of service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

L

FraE2:

FEEE3:

FREE AT R HACE
G —HEIRERMmA > |
ANEEEBRTFEZIH L R (WEIERE ) -

HRIEAF E%‘“%@iﬁ/zonﬁﬁﬁﬁﬁﬁf (5 IS (R PE SRS TAPAYBUR R 208k -
ERESNE LAY R AR R ﬁ'iﬁw\”*ﬂﬂ%m W FEAHEEHREEH -
EHIFHANEHIER s

TERAESNE LRV E Ry (RIS AR A RS/ AR R LRt a8 -

FREH— R SREAHEENE:
(a) EL PRSI PO EMBUR L3t ~ P03 - 518 - LU
(b) EPEEHI R R E M B E TR (R AETTRASORUEE)) - ML TR SRR fe (g = SR B

FTEORER AR ~ BUEEER - GQECAESEH - TIESGETEIRE - DURHUASRERGE AR © DUk
(0) E S B2 BUL T S BUNIE I A 1807 SR (R B S E) -




Reglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are

connected in any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings,
assignments or projects, and enforcement or regulatory duties in which he/she had been involved or to which he/she had
access during his/her last three years of service; and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

Information on the Civil Servant Information on the Approved Outside Work
BABER ARSI TAEER
Date of Commencement Advice of the Advisory Committee on Post-
Cessation of | Name of Employer Date of Work ., L. . service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Gov;t:tliment Post Active Duty or Self-emp?oyid Position / Title (yyyy/mm/dd) Brief Des:)rl]:‘t 10211 of Main HRA AR EHEENREEEHEEYN BRRE
et ‘ fﬁﬁﬂl}ﬁ; é SR (yyyy/mm/dd) | or Own Company BRAOL / TR BHAEIR{E uties 2 EBER
‘ BIEBRBE | SMEEREE TAEH ERBHREL
H3H &/ A/H) (&F/R/H)
Cheng Kei |Deputy Director of 2020/09/20  |Hong Kong Jockey |Executive Manager, 2020/09/21 To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
iz Marine (Special Duties), Club Community (a) assisting in formulating and following conditions - B B E RAHE - [BEA]

Marine Department BHREEG Relations implementing strategies to build, FRYIERT » HEAEHES - [

5 PR R £ (R TBEEE (LB maintain and develop a sustainable (@) the standard work restrictions “*; and

%) network of relationship with key S ’
district stakeholders to support the — LAFRRA PR EA]
Club's 1n?t1at1ves.and projects at the (b)  the applicant will not use or disclose any
comml_lm'ty lefvel, . classified or sensitive information acquired
(b) .as.smtmg 1 managmng while he was in government service in the
1nd1v1dgal Commur}1ty Re]atlons course of undertaking his applied-for
Teams in the effective discharge of outside work.
their duties, and aligning their E 5 J R A o B (T B
objectives and priorities; b+ S R TEEORF LRI
(c) representing the Community - " ~
Relations Section in the daily AL IR SR - [FA]
discussion of corporate matters
with other departments at the
executive level; and
(d) assisting in devising a strategy
for the long term development and
management of CARE volunteer
team with a view to strengthening
their capacity and profile as the
Club's frontline ambassadors at the
community level.

NOIELE e Tocord on cach post-sciice outside work applicaton which s approved by the authority and taken up by the appliant sy - I SRR 201 SR AT WER (L BRSRGL 4)HI LAGECR R 2etl ) B L B3 L
placed on a registerpuploaded on the CSB welgspite. The case recor;g is keptyon the regis}t]er until expill?y g]f the ggriods of @ﬁég?l\Fﬁﬂ%EE@EﬁEET.$§$4§T%R§MA7X s Iifkééi\fﬁél%?ﬁ)gﬂﬁg I ERR —HRIR B
restriction applicable to the applicant, or after CSB's receipt of his/her notification of cessation of the outside work, whichever EEHFHANETIHER - SRR BR[O I BEZIATAE Ryl (R DU Rt ) -
occurs carlier. ) ) o ) o S DS NE LARAVEOR I IR F 55 A\ E FR S RS AR LR 2 BB -

Note2:  The information on the approved outside work is provided in accordance with the language used by the applicant in the
application form / case record. s fRIESI— RG] EERASERE
Note3:  Under the standard conditions, the directorate civil servant will not - () BB PR S ELS AT (Al BUR 3 ~ P28  G1E] - GEUBEERE |

(b) PSR ESRAR M AIEE TR (BETEASOREDESY) - 1% 5 TR A EERRBUN iR =R RBOR
HISTERRIAF - BURMEE R - GUBUERER - TIFEGTEIER - DURBVESFERGAR & DUk
(o) HREFEH RS ERG SBUNIBER A IR IR G o
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rate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loy:;r Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw,%g;;%thomy
et mm, e
ame Title (vyyy/mmydd) | O Setemployed | Position  Title | (yyyymm/dd) Duties’ EBRAT R ARNZ REBRERDER A

#4 P or Own Company | Bfir / B#7 FRIRIELE 5

EBBUR SRR B & IEBUF IS FERFS M
B R | PERIRERE TR
“F/A/H)

Chan Kwok-kee |District Commander 2019/09/06 Self-employment | Taekwondo Coach 2020/10/01 To (a) provide Tackwondo - The application be approved, subject to the standard work |- Same as the advice of ACPE.

[{EIEAS (Kwun Tong), Hong
Kong Police Force (b) provide physical training
AL REIE RIS service;

=t (c) supervise Hong Kong
Tackwondo Team members
during training; and

(d) supervise The University
of Hong Kong Tackwondo
Team members during
training.

HEEAL FRZEE R coaching service; Note3, S ZE B GHVE AEE - (4]

restrictions

TEB—TAERGIE T fiope s o (334

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on  x-2® 1. iS5 B 75 ol 4 55 7/201 1 SE R S8 A BIAE 155 L5 1 0 S0 NS T VOB R 2e k- A5 ot A T 3 A A e S AT
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TR RS A 2R R BRSO A » 6 S AT B BRI E o ST — R B B s A
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after N n‘ji‘”/\/{ = Mg S fy‘Ir . T [ s L S Y X . -
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. & > SICERIAB AP BRCILEBPOATR 1L (EDERE )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / AR EHUESNETIRRVER Y RIE R AL R RS LR 38 -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERES MRS E—IRE > EESAKEFRE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) BRI S BUBHEEBUT ;L - 3% - 5Tl SRUsEEhE |

(b) BB BEHE LB AR AYE(E TAE(RfETA JEE) - 1% LIRS ERRBUR i (% = SRR RBCR IR T20R
SRTAF ~ RGO - SEUSCAERER - TIESGHEEE - DURBVASRE RS AR © DU

(o) EPEERHES BT S BUN IR BCA R SRS E) -




Registerl of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHABER YR N (g
Commencemen Advice of the Advisory Committee on Post-
Date of Cessation . .. . .
Last G £ Active Dut Name of Employer t Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name ast ovel:nment ot Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties” BB AGERERFEARETEHREDN ERWHEE
Post Title (yyyy/mm/dd) “n2
2 — Own Company AL / W BRARIEE TEREET =32
EBBUNREREAL | E BN
BRI | ERERER TR
($E/R/H)
Lee Kiu-ki, Government Security 2018/08/18 China Overseas Security 2020/10/05 |To be responsible for - The application be approved, subject to the - Same as the advice of ACPE.
George Officer, Property Services Consultant (a) monitoring the security operation for the following conditions - Bl @R = RAEE - A
SEEEA Security Bureau Limited {2 RER company and all properties under the TETFRECT > HEAEFEE - [BEA)
IRZ R BUN R Z T HEEIMIEIRE R management of the company;
FE FRAE] (b) establishing and implementing security (@) the standard work restrictions N’

policies, regulations, rules and protocols for the
company and properties under the management of
the company and conducting evaluations;

(c) overseeing all matters and staff regarding (b
security and delegating task to the staff;

(d) training subordinates, security professionals or
other members of the company on security rules
and procedures; and

(e) developing budgets and reviewing financial
reports for security operations and advising on
tender exercise.

outside work; and

the course of undertaki
work, except where Po
necessary.

& - EA

B TIERET s 324

the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for

FHE A S AE S s (R TIEBAR
o I B R A BUR R AT
FOE (TR A SR ¢ e [FAN)

(c) the applicant will not deal directly or
indirectly with the Police in any matters in

PRIEE RSB R A RE - S
NERCEHFEEN TEERETD - 75
R T S e PR S A S B

ng his applied-for
lice deems it

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant,
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /
case record.

Note3: Under the standard conditions, the directorate civil servant will not -
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;
(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and
(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

EEEL

G

FEAE3:

B A5 B S5 ) B 5 55 7/20 1 1 SR E A AT 15 L IO 1 (e B S N AR BOSR R ek » g 5R S ML AR T s A AR S 4h

[ LA R R &

GRS GEMA - A EHEABBEBEEH - SRR —EESIR LMY - EERHAN

EHIEN > KEBRAERFERCELEEZHETFE AL (WENRRERE) -

FREEI—IRE] > HERGDBEFRE

(2) ELPREEIE 2 BUR R R BURT T4t ~ 9535 - 5+
(b) E R RHE AR I AR ST
BOARTAF ~ SEIEROR - SQECERSEE - TIFGE

JERCAS N TARETEORE S RIR S A S A E R LRt 3 -

EHIREE
GGl o MRS R B ERRBUNT i (% = R RS R ATBOREIET
TEIEE - UREUESHE R AR 0 LUk

(0) RS B UEM G S BUFE R s 1R T BRI RS -




eglster of Approved Post-service Outside Work Taken up by Directorate Civil Servants Sub|ect to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
HHABER YR N (g
. Commencemen Advice of the Advisory Committee on Post-
Date Of.C essation Name of Employer t Date of Work service Employment of Civil Servants (ACPE) Decision of the Authority
Name Last Govel;nment of Active Duty or Self-employed or | Position / Title | (yyyy/mm/dd) Brief Description of Main Duties” BB AGERERFEARETEHREDN ERWHEE
Post Title (yyyy/mm/dd) N
& s Own Company WA / W8t FsRIELE TR =R
EBBUNREREAL | E BN IR SRR TR
HI &/R/H)
($E/R/H)
Lee Wai-man District Commander 2020/02/04 Canfield Management [ Consultant 2020/10/06 | To be responsible for providing consultancy - The application be approved, subject to the - Same as the advice of ACPE.
ARfE (Yuen Long), Hong Consulting Services | services on corporate restructuring, corporate following conditions - Bl @R = RAEE - A
Kong Police Force Limited security, human resources management and re- TETFRECT > HEAEFEE - [BEA)
EAELHEE TR YSEHENREE engineering of work.
fHE MRAE] (@) the standard work restrictions "'*;
Bl TAERAT A
(b)  the applicant will not use or disclose any
classified or sensitive information acquired
while he was in government service in the
course of undertaking his applied-for
outside work; and
HEE AR SR B BB AR LIFEE
o (S AR BUN AR AT
H BT SRR A
(c) the applicant will not deal directly or
indirectly with the Police in any matters in
the course of undertaking his applied-for
work, except where Police deems it
necessary.
FRIFEALHED HETRE SR
TEREHFEENTERETS - 5
AR CIE =M=k E R e el
R N
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record L MRIBAH BEBEIE S EET201 1 SERUE A RATE (5 LB R IS NS TAEABOR M ek - IR & Rt B 55 A CAessh
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register R TR RSS2 R iy A SN » I FIE AR SEREEE - SlERE— TRy S me E_EEEuH)\ﬂ'J
uploaded on'thc CSB wcb§1tc. Thc‘ casclrccord is kcpt on the register until expiry of the periods of restriction applicable to the applicant, AR SRS B R S FEE TR B (REMiREaE) -
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.
Note2: The infon’gation on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHE Y NE TR IR S AE A (E R LRl 32 -
case record.
Note3: Under the standard conditions, the directorate civil servant will not - LR ARSE R HEAABERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of
service; and

(c) dlrectly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) B HHES SRR MEUT 18t - 973% 5181 - SLUEEHE

(b) BRI BB RS R ASEE TR (RS TRASOREDES)) - 3% 5 TAF R ER BT 8% = RS MAIBCRHET
ESCRRTAF ~ BUREER - SEUECERER - TIFEGHEIEE » DUENESHERB AR © LUk

(0) RS B UEM G S BUFE R s 1R T BRI RS -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant Information on the Approved Outside Work
EWMAEER RAEESNETEER
Date of Cessation Name of Commencement Adyvice of the Advisory Committee on Post-service .. .
. Date of Work . s . .. Decision of the Authority
Name Last Government of Active Duty | Employer or Self- Position / Title| ¢ /mm/dd) Brief Description of Main Employment of Civil Servants (ACPE) BRI
P Post Title (yyyy/mm/dd) |employed or Own BT /B y%;é BT Duties’ BB A ERERFRHERYSEHEESNER =
ERBUTRRRL | FIRBUTES Company TEEH FERBHEIL
Hi E/H/B) | 2B EIREE
R /A
Leung Ka-lai, Director of Intellectual 2019/03/18 The University of |Part-time 2020/10/23 To be responsible for - The application be approved, subject to the following - Same as the advice of ACPE.
Ada Property, Hong Kong Lecturer (Non- course preparation, conditions - Bl B ERAE - A
PR Intellectual Property A clinical) teaching as well as FETRFNRIT » #EAERE - [BEA)]
Department continuous and end of
IS EREEE course assessments. (@) the standard work restrictions “*'*; and
B TR R
(b) the applicant should not use or disclose any classified or
sensitive information acquired while she was in
govemment service.
FREE ARG F S B R U (AR AT S A A
ﬁ%mk@méﬂ [EA]
N el pensemvice outeids work appliation which s approved by the authorty and taken up by fhe appliant s pced on o regoter PR BT 101 VL E S RIS LIFRECR R e » 5 ISR B 0 A
~ Vi B S (i 2E el e ) 2] 2 2 k=3
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, I{I‘@Fﬁugflzgfiﬁ%cﬂﬁ" Eailg MTJ:%JCZE NESBHREA - 5k TR~ E RS S ﬁ'ZE‘FF‘” NHYE
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. e - BB AT EEBROEIEREZHTERE (WEDEREERE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR SEHE AN TAERYE R IB R 5 AF s s/ E R Ft it 8 .
case record.
Note3: (nder the standard conditions, the directorate civil servant will not - SEE PR Ei& HKERE:
(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises; (@) E%&Yﬁﬁ: ST L3 ~ 9% - 51l - S4YsiEUEE

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(b) ELFEEH £ EJZW%EH)\#"EI{’E(ET‘SUWEL‘JZ/H?ER JEH)
RLAE ~ BUREER

(© E?%YF?#%?}E’@EH%’ SEUNBERECEIRATE B8R (IEEIED) -

1M7% 5 TARELHAERREU i (% = IR REBORHIE TR

- BHECEFEER - TFEETEIRE - DUVASHERB AR DUk




Register1 of Approved Post-service Qutside Work Taken up by Directorate Civil Serva

nts Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

57/2011

1

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loy:;r Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw,%g;;%thomy
et mm, e
ame Title (vyyy/mmydd) | O Setemployed | Position  Title | (yyyymm/dd) Duties’ EBRAT R ARNZ REBRERDER A

#4 P or Own Company | Bfir / B#7 FRIRIE(E 5

EBBUR SRR B & IEBUF IS FERFS M
B R | PERIRERE TR
“F/A/H)

Wong Ho-yuen, |Permanent Secretary for 2019/09/28 The University of  |Adjunct Professor 2020/11/01 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.

Andrew Financial Services and Hong Kong (a) giving occasional lectures restrictions N3, B BV E AR © [
i the Treasury (Financial ARG to Master of Public FEE—TERET T s - 24

Services), Financial Administration (MPA)

Services and the Treasury students;

Bureau
A AC s RS R A
FE R EER)

(b) assisting in arranging
guest lectures for MPA
students; and

(c) co-supervising the
Department of Politics and
Public Administration
students.

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on sl RSB SR EEET201 155 S A B IE BT A BN TAERBGE etk B B A fss A e B e
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded TAEMER S (EZE DR ST B MmN > I FiE A SEEEEE - SR — ElyA BN o B AN I
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after e T ’\/{ = e T e . R ' ) .
CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. G - SIUERIABAPHRORIEESRALE AL (MHEDERE )

Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / SRR EHL AN TIEIE R Y RIBE S A\ F S RIREEE R iRt 3ES -
case record.

Note3: Under the standard conditions, the directorate civil servant will not - FERE3 IREEE RS HEAAKERSE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(a) EHESHES BURHEIBUT L - 2% - 5181 - S4UsEEtE

(b) BRI LR ARAET AIEE TAF(EISIRASORESUES)) » 1% 5% TAF S EIRBUN (& = SFIHRTS R BGRHIETE0R
SRR ~ SRR - GEUECAERER - TIFEGHEIEE - DUREVAERE RS AR © DU

(o) BB S BUE( G S BUFIE R S 1R A B R AR ES) -




eglster of Approved Post-service Qutside Work Taken up by Directorate Civil Servants Sublect to the Control Reglme in Civil Serv1ce Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

EWABER RAEESNETEER
Date of-Cessation Name of C]‘)’:l:‘s?:;l::l?t ) o ) Adyvice of the Advisory .Cf)mmittee on Post-service Decision of the Authority
Last Government of Active Duty | Employer or Self- . . /mm/dd) Brief Description of Main Employment of Civil Iiervants (ACPE) BRI
1;;:; Post Title (yyyy/mm/dd) | employed or Own ng{';ﬁ%le (Y%-;é e Duties’ BRAKRRESIRNERGGHERDWER =
EMBERREM | BIEBRTBE |  Company Trens EERHEL’
B GR/A/E) | 2MEERER gy
Chan Sai-kwing |Consultant Oral 2020/03/27 Self-employment  |Specialist in 2020/11/09  |The work of Dr Chan - The application be approved, subject to the following - Same as the advice of ACPE.
T Maxillofacial Surgeon Sl Oral and includes conditions - BRI AR RAEE - FEA]
i/c, Department of Maxillofacial (a) direct specialist oral and| £ TFHIFECT » HLAEERES - [E2A]
Health Surgery maxillofacial surgery
(A I PRAEE AR CIREART AR services to patients; () the standard work restrictions "*; and
R BRI (b) general dental B TR R

treatments to patients;

(c) special needs dental
care to patients with
medical problems; and

(d) consultation services to
other medical/dental

(b) the applicant should not use or disclose any classified or
sensitive information, including clientele information,
acquired while he was in government service in the
course of undertaking his applied-for outside work.

FREE ARG R AR TR BAR g - (R

colleagues. iSRRI DR B S =
BB - A
Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record ORI AT B R B T/201 | SR A R B RS 1 (e N TR T 2EHE S BT 5 A DA
on each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register - ;; SR R e P _—_ ) s
uploaded on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, I{F@Fﬁuaflzafiﬁﬁﬂﬁ/\ Gy MWJ:%JCZE DI EAERAH - 8L R EHSIR S - ﬁ'ZE‘FF‘” ANHTEH
or after CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier. S > BEUBRIATE REH/TEILEEZALIE R L (WEDRREERE) -
Note2: The information on the approved outside work is provided in accordance with the language used by the applicant in the application form / FEREY JEHLAEINE TR E R RIG S A SRS MEZE &R LRt 35 -
case record.
Note3: (nder the standard conditions, the directorate civil servant will not - S TR EEGA N

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;

and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to
the Civil Service.

HE

(@) E&ﬁf“’i&/,\m&&ﬁdﬂ“ iR 7/E A
(b) ELREECHI PR (AT )\}F"EI{’E(E#&EZ’A‘J@IJ’?E&&E%}J)
RLAE ~ BUREER

B - BLTREEN ;

(© Ei‘%i?‘ﬂ%y}éﬁ&ﬁ%’ SEUNBERECEIRATE BR(IEEIED) -

1M7% 5 TARELHAERREU i (% = SRS RBORHIE TR

- BHECEEER - TFEETEIRE - DUEVASHERB AR DUk
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by Directorate Civil Servants Subject to the Control Regime in Civil Service Bureau Circular No. 7/2011

Information on the Civil Servant

Information on the Approved Outside Work

ARAREH BRI TR
Commencement . . . .
Date of Cessation Adyvice of the Advisory Committee on Post-service .. .
N Last Government Post | of Active Duty Nan;el(;f Emi)loy:;r Position / Til Date 7f W;:;;ik Brief Description of Main Employment of Civil Servants (ACPE) Dec}sw,%g;;%thomy
et mm, e
ame Title (vyyy/mmydd) | O Setemployed | Position  Title | (yyyymm/dd) Duties’ EBRAT R ARNZ REBRERDER A
#4 P or Own Company | Bfir / B#7 FRIRIELE 5
EBBUR SRR B & IEBUF IS FERFS M
B R | PERIRERE TR
“F/A/H)
Kwan Kai-sing  |Chief Structural 2020/02/20 Hospital Authority |Senior Manager 2020/11/16 To be responsible for - The application be approved, subject to the standard work |- Same as the advice of ACPE.
ARG Engineer/Development BlirEHE [y s (a) managing the interface restrictions "', S ZE B GHVE AEE - (4]

and Construction,
Housing Department
[ B B RS TR A
(FRfEe SOEER)

between the respective
hospitals, government
departments, contractors,
consultants and other
stakeholders on the capital
works projects concerned;
(b) organising work processes
to enable the projects to be
delivered on time, within
budget and of the appropriate
quality standards;

(c) developing, managing and
enhancing quality, safety,
environmental performance
and risk management
measures of capital works
projects; and

(d) monitoring and appraising
the performance of building
contractors and professional
consultants.

TEB—TAERGIE T fiope s o (334

ote3,
B

(b)  the standard work restrictions ™ and

B TAERAIET ) RA)

(c) the applicant will not use or disclose, directly or
indirectly, any classified or sensitive information
acquired while he was in government service in the
course of his undertaking the applied-for work.

I ATEE B S EN TEER S A eEH
BT (50 P R B A U (RS Pl P U Y A
TRE BRI - (3R]

Notel: Under the policy and arrangement on post-service outside work set out in Civil Service Bureau (CSB) Circular No. 7/2011, a case record on
each post-service outside work application which is approved by the authority and taken up by the applicant is placed on a register uploaded
on the CSB website. The case record is kept on the register until expiry of the periods of restriction applicable to the applicant, or after

Note2:

Note3:

CSB's receipt of his/her notification of cessation of the outside work, whichever occurs earlier.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application form /

case record.

Under the standard conditions, the directorate civil servant will not -

S NI B RS T00 1 | SR E A I (5 LS (4 (SRS N TRABSE B 22l » A5 e IR AT e A AR R A e
TARMEE S EET R RTINSO - I LA S REREE - BTN —ERIIN BT - R
JE SR AT SR S SR E TR Bl (MBS k) -

PERRD JEHUASNE TR DR (IR 3 AAE s A B O LR 3R -

SRS REEE—IRG > EESABERE

(a) directly or indirectly be involved in the bidding for any government land, property, projects, contracts or franchises;

(b) directly or indirectly undertake or represent any person in any work including any litigation or lobbying activities that are connected in
any way with the formulation of any policy or decisions, sensitive information, contractual or legal dealings, assignments or projects, and
enforcement or regulatory duties in which he/she had been involved or to which he/she had access during his/her last three years of service;
and

(c) directly or indirectly engage in any activities which will cause embarrassment to the Government or bring disgrace to

the Civil Service.

(2) ELREEH S ST BT L3 - P93 ~ 51 - SEUsEEHE |

(b) BRI BHE SRR ASE(E LAE(RETRAZSOREUES)) » 3% % LIS ERMBUR (% = SR RBORHIET =08
SRTAF ~ BRI « SEUSCAERER - TIESGHEEE - DURBVASRE RS AR © DU

(o) ELPEEfHES B G S BUNIE R BCAH A SRS -

Last Revision Date: 24 November 2020
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